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Nancy M. Padberg — President, T.J. Prendergast, IIl - Vice President, Marcia Milchiker — Clerk
William O. Jay, David B. Lang, Timothy Jemal, James R. Wright, David Robinson — Student Trustee
Gary L. Poertner - Chancellor
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Meeting of the Board of
Trustees

October 28, 2013

CALL TO ORDER: 5:00 P.M.

1.0 PROCEDURAL MATTERS

11

1.2

Call to Order

Public Comments

Members of the public may address the Board on items listed to be
discussed in closed session. Speakers are limited to two minutes

each.

RECESS TO CLOSED SESSION FOR DISCUSSION OF THE FOLLOWING:

A. Public Employee Appointment, Employment, Evaluation of Performance,
Discipline, Dismissal, Release (GC Section 54957) (20)
Public Employee Employment/Evaluation (19)

1.
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College President (SC)

Dean, Counseling Services (SC)

Dean, Students and Counseling (IVC)

Dean, Business Science, Economics and Workforce Development
(SC)

Director, Research, Planning and Accreditation (SC)

Dean, Online Education and Learning Services (SC)

Vice President for Student Services (IVC)

Dean, Fine Arts and Business Services (IVC)

Director Research, Planning and Accreditation (IVC)

District Director Research, Planning and Data Management (DS)
Dean, Math Science and Engineering, (SC)

Dean, Transfer Career and Special Programs (SC)

Dean, Liberal Arts (SC)

Dean, Health Sciences & Human Services (SC)

Assistant Dean, Health Sciences and Human Services/Director of
Nursing (SC)

College President (IVC)

Dean, Enrollment Services (SC)

Director, Learning Assistance (SC)

Dean, Social and Behavioral Sciences (SC)



2. Public Employee Discipline, Dismissal, or Release: (1)

a. Police Officer
B. Conference with Legal Counsel (GC Section 54956.9)(1)
1. Existing Litigation (GC Section 54956.9[b]) (1 case)
a. California Department of Finance, etc. et.al, SOCCCD, etc. et.al.

(Intervenors) v. Grimes

RECONVENE OPEN SESSION: 6:00 P.M.

It is the Board’s intent to reconvene in public session at the time specified herein. If closed
session business has not been completed by the time public session is scheduled to be
reconvened, the Board may either remain in closed session longer, or reconvene in public
and again recess to a closed session after completion of the public agenda. After the
completion of any subsequent closed session, the Board shall again reconvene in public,
and make any necessary reports of action taken before adjourning the meeting.

2.0 PROCEDURAL MATTERS
2.1 Actions Taken in Closed Session

2.2 Invocation
Led by Trustee Marcia Milchiker

2.3 Pledge of Allegiance
Led by Trustee T.J. Prendergast

2.4 Resolutions/Commendations
A. Resolutions
None

B. Commendations
None

2.5 Public Comments
Members of the public may address the Board on any item on the agenda
at this time or during consideration of the item. Items not on the agenda
that are within the subject matter jurisdiction of the Board may also be
addressed at this time. Speakers are limited to up to two minutes each.



3.0

4.0

5.0

REPORTS

3.1

Oral Reports: Speakers are limited to up to two minutes each.

Board Reports

Chancellor's Report

College Presidents’ Reports (Written Reports included in Section 8.0)
Board Request(s) for Reports

Cowp

DISCUSSION ITEMS

4.1

4.2

SOCCCD: Advanced Technology & Education Park (ATEP)
Planning and Development
Information on the next steps of planning and development.

Saddleback College: High School Partnership Program (HSPP)
Presentation on a comprehensive effort to improve first-year college
student preparedness and success.

CONSENT CALENDAR ITEMS

All matters on the consent calendar are routine items and are to be
approved in one motion unless a Board member requests separate action
on a specific item, and states the compelling reason for separate action. .

5.1

5.2

5.3

5.4

5.5

SOCCCD: Board of Trustees Meeting Minutes
Approve minutes of a Regular Meeting held on September 23, 2013.

Saddleback College and Irvine Valley College: Speakers
Approve general fund honoraria for speakers for events and/or classes at
Saddleback College and Irvine Valley College.

Irvine Valley College: City of Irvine Education Partnership Fund (EPF) —
Grant for Scholarships and Early College Program
Approve agreement with City of Irvine in the amount of $100,000.

Saddleback College: Curriculum Inventory Revision for the 2013/14
Academic Year
Approve the proposed revisions and changes in curriculum.

Saddleback College: Spring Special Topics for the 2013-2014 Academic
Year
Approve the proposed changes in curriculum.



5.6 Saddleback College: Transfer Degrees for the 2013/14 Academic Year
Approve the proposed changes in curriculum to new and revised Transfer
degrees.

5.7 Saddleback College: Community Education Programs, Fall Sessions
Approve the Community Education courses, presenters, and compensation.

5.8 Saddleback College: Student Out of State Travel — San Antonio, TX
Approve the out-of-state travel request for up to six students and a
Saddleback College staff member to attend the October 30, 2013 through
November 3, 2013 National Student Electronic Media Convention in San
Antonio at a cost not to exceed $8,876.

5.9 Saddleback College: Orange County Workforce Investment Board
Agreement
Approve award of the Orange county Workforce Investment Board and
approve the agreement in the amount of $170,660.

5.10 Saddleback College: Study Abroad Program to Peru
Approve agreement with Travel & Education.

5.11 Saddleback College: Sciences Building Project — Preconstruction
Services Amendment No. 1
Approve amendment with C.W. Driver, Inc., increasing the agreement amount
by $72,588. The total revised agreement amount is $217,763.

5.12 SOCCCD: Budget Amendment: Adopt Resolution No. 13-35 to Amend
FY 2013-2014 Adopted Budget
Adopt resolution to amend the adopted budget.

5.13 SOCCCD: Award of Bid — Biology Equipment for IVC Life Sciences
Building
Approve award of bid to vendors listed for a total amount of $159,896.16.

5.14 SOCCCD: Five Year Construction Plan Revision
Approve the revision to the District’s Order of Priority for the Five Year
Construction Plan.

5.15 SOCCCD: Revised Basic Aid Allocation Recommendation for FY 2013-
2014
Approve the revised recommendation to include the additional $62,326
needed to retire the IVC energy management loans.

5.16 SOCCCD: Trustees’ Requests for Attending Conferences
Approve trustees’ requests for attending conferences.



5.17

5.18

5.19

5.20

5.21

SOCCCD: Transfer of Budget Appropriations
Approve the transfer of budget appropriations for the period ending
September 30, 2013.

SOCCCD: Purchase Order/Confirming Requisitions

Approve purchase orders processed in accordance with the general priorities
of the adopted budget and numbered P14-01519 through P14-01966
amounting to $5,552,151.34. Approve confirming requisitions dated
September 4, 2013 through October 8, 2013 totaling $139,434.90.

SOCCCD: Payment of Bills

Approve check no. 172868 through 174041 processed through the Orange
County Department of Education, totaling $6,363,078.21; and check no.
010792 through 010824, processed through Saddleback College Community
Education, totaling $176,681.50; and check no. 009166 through 009180,
processed through Irvine Valley College Community Education, totaling
$43,836.05.

SOCCCD: Gifts to the District and Foundations
Accept donations.

SOCCCD: September/October 2013 Contracts
Ratify contracts as listed.

6.0 GENERAL ACTION ITEMS

6.1

6.2

6.3

Saddleback College: Grant Acceptance — Orange County Healthcare
Career Transitions — Fast Track to Success (OCHC?T) Grant
Agreement # TC-25010-13-60-A-6

Accept the award of $2,749,999 from the United States Department of
Labor Employment and Training Administration (CFDA17.282; Agreement #
TC-25010-13-60-A-6).

Saddleback College: Technology & Applied Sciences Building
Architectural Services — Amendment No. 1 for Increased Services
Approve amendment with gkkworks increasing the agreement amount by
$47,925. The total revised agreement amount is $757,925.

SOCCCD: Authorize the Increase of the Project Budget and the
Execution and Delivery of Lease Leaseback Agreements for the
Saddleback College Sciences Building Project

Approve the increase of $8,523,000 to the project budget and Lease
Leaseback agreements with C.W. Driver in the amount of $53,844,044 and
a new total project budget of $67,358,000.



6.4

6.5

6.6

6.7

6.8

6.9

6.10

SOCCCD: Board Policy Revision: BP-136: Minutes of the Board of
Trustee Meetings, BP-158: Political Activity, BP-4085: Holidays, BP-
5230: Athletics

Accept for review and study.

SOCCCD: Board Policy Revision: BP-3410: Nondiscrimination, BP-
4012: Academic Administrators and Classified Managers Personnel
Files

Discussion/Approval

SOCCCD: Request to Rescind Spring 2014 Sabbatical
Approve request from Faculty member to rescind Spring 2014 sabbatical
leave.

SOCCCD: SOCCCD 2014-15 Full-Time Faculty Hiring
Approve Saddleback College and Irvine Valley College Faculty hiring
priority lists.

SOCCCD: Academic Personnel Actions — Regular Items

Approve New Personnel Appointments, Authorization to Eliminate Full-Time
Faculty Position and Create Academic Administrative Position,
Authorization to Eliminate and Create Academic Administrative Position,
Additional Compensation: General Fund, Additional Compensation:
Categorical/Non-General Fund.

SOCCCD: Classified Personnel Actions — Regular Items

Approve New Personnel Appointments, Authorization to Establish and
Announce a Classified Position, Authorization to Add to Classified Job
Classification Description, Authorization to Eliminate and Create Classified
Positions, Reorganization, Change of Status, Out of Class Assignments,
Leave of Absence, Resignation/Retirement/Conclusion of Employment,
Volunteers.

SOCCCD: Adopt Resolution No. 13-36: Classified Employee Layoff
Adopt resolution to eliminate categorically-funded position.

7.0 REPORTS

7.1

7.2

Saddleback College and Irvine Valley College: Speakers
A listing of speakers for events and/or classes at Saddleback
College and Irvine Valley College.

SOCCCD: Basic Aid Report
Report on projected receipts and approved projects.



7.3

7.4

7.5

7.6

SOCCCD: Facilities Plan Status Report
Status of current construction projects.

SOCCCD: Retiree (OPEB) Trust Fund
The report is for period ending September 30, 2013.

SOCCCD: Monthly Financial Status Report

This report displays the adopted budget, revised budget and transactions

through September 30, 2013.

SOCCCD: Quarterly Financial Status Report

The report is as of September 30, 2013 for FY 2013-2014.

8.0 REPORTS FROM ADMINISTRATION AND GOVERNANCE GROUPS

Reports by the following individuals and groups may be written and
submitted through the docket process prior to distribution of the Board

agenda packet. Speakers are limited to two minutes each.

A.

TrACTIOTIMOOW

Saddleback College Academic Senate

Faculty Association

Irvine Valley College Academic Senate

Associate Vice Chancellor, Economic Development
Vice Chancellor, Technology and Learning Services
Vice Chancellor, Human Resources

Vice Chancellor, Business Services

Irvine Valley College Classified Senate

California School Employees Association
Saddleback College Classified Senate

Associated Student Government of SC

Associated Student Government of IVC

Police Officers Association

9.0 ADDITIONAL ITEMS

ADJOURNMENT (or continuation of closed session if required):

9:00 P.M.



SOUTH ORANGE COUNTY COMMUNITY COLLEGE DISTRICT ITEM: 4.1
DATE: 10/28/13

TO: Board of Trustees

FROM: Gary L. Poertner, Chancellor

RE: SOCCCD: Advanced Technology & Education Park (ATEP)
Planning and Development

ACTION: Presentation/Discussion

BACKGROUND

Chancellor Poertner recommended that an information update on the next steps of
ATEP planning and development be presented to the board regarding the Advanced
Technology & Education Park (ATEP).

STATUS

Dr. Debra L. Fitzsimons, Vice Chancellor of Business Services and Dr. Randy W.
Peebles, Associate Vice Chancellor of Economic Development will provide summary
information (Exhibit A) on the next steps of planning and development of the
Advanced Technology & Education Park (ATEP) site. Special attention will be
placed on current status of ownership and site improvements; roles and
responsibilities of District Services, Irvine Valley College, and Saddleback College;
and defining the next steps in the planning and development processes.

Item Submitted By: Dr. Debra L. Fitzsimons, Vice Chancellor, Business Services
Dr. Randy W. Peebles Associate Vice Chancellor, Economic Development



EXHIBIT A
Page 1 of 17
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Overview of
Today’s
Presentation

Three key
areas we will
cover
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Demolition of foundations and in-ground structures at ATEP is a very complex process.
October 2013

EXHIBIT A
Page 4 of 17



Land Use Planning

Revised land use plan may include:
«  ATEP Development Master Plan for land use and development
« Building standards
« College site designation options
« Education partner site locations
- Commercial and business site locations
« Other revised planning details 2013 - 2014
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Roles &
Responsibillities

ATEP Function Map is part of
the District-wide Planning
and Decision-making
Manual.

Reviewed annually as a
part of the shared
governance process for
district-wide strategic
planning and evaluation.

Current version board
approved Sept 24, 2012

EXHIBIT A
Page 7 of 17



Colleges’ Responsibilities

* Programs and instruction
related planning

* |dentify, establish and
manage academic
partnerships with college
programs and services

(hon-ground lease/ building lease)
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District Services’ Responsibilities

 Development Master Plan for
land use and development
planning, approvals,
documentation, contracts

* Land use, landscaping,
sustainability, circulation/
roadways, and infrastructure

 Development and use
regulations oversight

EXHIBIT A
Page 9 of 17



District Services’ Responsibilities

 Facility and infrastructure
engineering design, construction
and contiracting

- Design concept, signage,
building heights

» Design guidelines criteria and
standards

EXHIBIT A
Page 10 of 17



Coordinated but Different Responsibilities
between colleges and district services

|dentification and recruitment for
ground lease partnering — education
and commercial/business

*Provide input for development master
planning and college assigned facility
design

-Seek and expand external funding
opportunities

*Interior facility planning, design
“architectural programming” with
college staff

EXHIBIT A
Page 11 of 17



Center for Innovation
N Healthcare Education

Patient Care

’ Medical
Records

Programs Approved by Board of Trustees Feb 2012.245%5



Potential
Partners

HEALTHSOUTH

.
M Edwards Lifesciences

£ ALLERGAN

Our pursuit. Life's potential.®

ALLIED HEALTH

Center for Innovation in Health Care
Education

Manvufacturers and Suppliers
« Hospital equipment, beds,
infravenous pumps
* Hospital products
» Medication dispensing systems
* Clinical lab & biotech companies
* High fidelity simulators
* AV systems for recording &

debriefing simulations .
Software Companies

» Patient care simulafions
* Electronic health records
« Lab simulations
* Medication management
« Sign language education
* Virtual professional

environments

EXHIBIT A

Page 13 of 17



= Multimedia Technology

= Electrical Technology and Resource Management
= Applied Technology

= Administration of Justice

= Business Management

Programs Approved by Board of Trustees Feb 2012

EXHIBIT A
Page 14 of 17



Potential
Partners

m
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CAL STATLIE

FULLERTON

Multimedia Technology

Electrical Technology and
Resource Management

Applied Technology
Business Management
Administration of Justice

EXHIBIT A
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Next Steps:
District Services

O Implementation of new agreements

0 On site development - demolition and
roadway consiruction

O Intensify exploration for external
funding

O LIFOC 9 transfer from Navy

0 County of Orange transfer — 10 acres

4 Further develop ATEP development
master plan and land use

d Transition planning of IVC & ATEP
operations

O Develop template agreements for
ground leases

EXHIBIT A
Page 16 of 17



Next Steps:
Irvine Valley College
Saddleback College

O Academic program planning at

colleges

O Intensify exploration for external
funding

d Transition planning of IVC & ATEP
operations

EXHIBIT A
Page 17 of 17



SOUTH ORANGE COUNTY COMMUNITY COLLEGE DISTRICT ITEM: 4.2
DATE: 10/28/13

TO: Board of Trustees
FROM: Gary L. Poertner, Chancellor
RE: Saddleback College: High School Partnership Program

ACTION: Presentation/Discussion

BACKGROUND

The High School Partnership Program (HSPP) was piloted in spring 2011 when
Saddleback College partnered with Capistrano Unified School District and
Saddleback Valley Unified School District to develop and implement a student
pathway program. The pilot program showed that through a coordinated effort,
students entering college for the first time are more prepared to succeed in their
college work, empowering them to obtain a degree, certificate, or transfer to a four-
year college or university.

STATUS

Saddleback College, Capistrano Unified School District and Saddleback Valley
Unified School District have developed the Saddleback College High School
Partnership Program to better prepare students for the rigors of college coursework
leading to success after high school. The HSPP provides recommended steps for
high school students and the suggested roles for the college, high school, student,
and parents or guardians in support of a student’s chosen pathway. Under the
HSPP, Saddleback guarantees that high school students who follow the
recommended steps will achieve success whether they seek to attend college, enter
the workforce, join the military, or pursue any other pathway after high school.

Students who follow the HSPP’s recommended steps will: 1) Develop a clear
understanding of the expectations for attending college; 2) Complete the
requirements for preparation to succeed while attending college; 3) Develop study
strategies that will enable them to complete college courses; 4) Establish career and
academic goals; 5) Complete transferable or basic skills English and math courses;
6) Complete a Saddleback College academic planning or educational and vocational
planning course; 7) Complete Saddleback College’s orientation and assessment
process; 8) Complete the Free Application for Federal Student Aid (FAFSA); 9)
Create an academic plan for their first semester at Saddleback College; and 10)
Register for college-ready courses for the fall term.

Item Submitted By: Tod A. Burnett, Ed. D., President



SOUTH ORANGE COUNTY COMMUNITY COLLEGE DISTRICT ITEM: 5.1
DATE: 10/28/13

TO: Board of Trustees
FROM: Gary L. Poertner, Chancellor
RE: SOCCCD: Minutes of the Board of Trustees Meeting

ACTION: Approval

Minutes from:

September 23, 2013 Regular Meeting of the Board of Trustees (Exhibit A)
are submitted to the Board for review and approval.

Item Submitted by: Gary L. Poertner, Chancellor



























SOUTH ORANGE COUNTY COMMUNITY COLLEGE DISTRICT ITEM: 5.2
DATE: 10/28/13

TO: Board of Trustees
FROM: Gary Poertner, Chancellor
RE: Saddleback College and Irvine Valley College: Speakers

ACTION: Approval

BACKGROUND

Outside speakers may be invited by administrators, faculty members, or recognized
student groups to speak at events open to the public.

STATUS

Administrative Regulation 6140 requires that the Board of Trustees be notified, at
each board meeting, of speakers who have been invited to speak and/or who have
spoken at the colleges and/or ATEP since the last board meeting. Travel expenses
and/or honorarium for speakers must be recommended by the Chancellor or college
president and submitted to the Board prior to reimbursement of travel expenses or
payment of honorarium.

RECOMMENDATION

The Chancellor recommends that the Board of Trustees approve the general fund
honoraria as shown in Exhibit A.

Item Submitted By: Dr. Tod A. Burnett and Dr. Glenn R. Roquemore, Presidents



SPEAKERS APPROVED BY CHANCELLOR/COLLEGE PRESIDENT

SADDLEBACK COLLEGE

Exhibit A

Presentation

Faculty Member

General Fund

Date Course Title/Activity Speaker Name Topic Honorarium/Travel
1/24/14 Collette Chattopadhyay Hon. Luis A. Roman Emperor Caligula $100.00
9:30 am HUM 204X Cardenas (Ret.)

Laguna Woods | Modern World Culture: 1700-

Village Present (EI)

Auditorium

Clubhouse 3

1/31/14 Collette Chattopadhyay Prof. Pat Craig Van Gogh: New Interpretations $100.00
9:30 am HUM 204X

Laguna Woods | Modern World Culture: 1700-

Village Present (EI)

Auditorium

Clubhouse 3

2/7/14 Collette Chattopadhyay Prof. Anna Beyond the Pharaohs: Egypt, and the $100.00
9:30 am HUM 204X Gonosova Copts in the 2™ to 7" Centuries

Laguna Woods | Modern World Culture: 1700-

Village Present (EI)

Auditorium

Clubhouse 3

2/21/14 Collette Chattopadhyay Dr. Mike Channing | Proust: What's It All (4,000 Pages) $100.00
9:30 am HUM 204X Mean?

Laguna Woods | Modern World Culture: 1700-

Village Present (EI)

Auditorium

Clubhouse 3

2/28/14 Collette Chattopadhyay Dr. Frank Cancer Prevention: Fact, Fantasy, $100.00
9:30 am HUM 204X Meyskens, Jr. Future

Laguna Woods | Modern World Culture: 1700-

Village

Present (EI)




Exhibit A

Auditorium

Clubhouse 3

3/7/14 Collette Chattopadhyay Dr. John Ancient Roman Concepts of Life & $100.00
9:30 am HUM 204X Accomando Death

Laguna Woods | Modern World Culture: 1700-

Village Present (EI)

Auditorium

Clubhouse 3

3/14/14 Collette Chattopadhyay Dr. Zuzana Bic Fountain of Youth: Atypical Versus $100.00
9:30 am HUM 204X Normal Aging

Laguna Woods | Modern World Culture: 1700-

Village Present (EI)

Auditorium

Clubhouse 3

4/04/14 Collette Chattopadhyay Dr. Margaret The Sochi Olympic Games $100.00
9:30 am HUM 204X Maradudin

Laguna Woods | Modern World Culture: 1700-

Village Present (EI)

Auditorium

Clubhouse 3

4/11/14 Collette Chattopadhyay Prof. Jack Shooting Movies Without Shooting $100.00
9:30 am HUM 204X Anderson Yourself in the Foot

Laguna Woods | Modern World Culture: 1700-

Village Present (EI)

Auditorium

Clubhouse 3

4/18/14 Collette Chattopadhyay Dr. Nancy Hodes Essays & Poetry by Contemporary $100.00
9:30 am HUM 204X Chinese Women

Laguna Woods | Modern World Culture: 1700-

Village Present (EI)

Auditorium

Clubhouse 3

4/25/14 Collette Chattopadhyay Dr. Gegory Holk The Role of Fluids in Fault Zones: A $100.00
9:30 am HUM 204X Possible Cause of Earthquakes?

Laguna Woods | Modern World Culture: 1700-

Village

Present (El)




Exhibit A

Auditorium

Clubhouse 3

5/02/14 Collette Chattopadhyay Dr. Jeffrey China Today $100.00
9:30 am HUM 204X Wasserstrom

Laguna Woods | Modern World Culture: 1700-

Village Present (EI)

Auditorium

Clubhouse 3

5/0914 Collette Chattopadhyay Dr. Malcolm Pre-Raphaelites to Aesthetes: British Art $100.00
9:30 am HUM 204X Warner in the Age of Queen Victoria

Laguna Woods | Modern World Culture: 1700-

Village Present (EI)

Auditorium

Clubhouse 3

5/16/14 Collette Chattopadhyay Dr. Carroll Seron The Last Male Bastion: Why Don't $100.00
9:30 am HUM 204X Women Become Engineers?

Laguna Woods | Modern World Culture: 1700-

Village Present (EI)

Auditorium

Clubhouse 3

IRVINE VALLEY COLLEGE

Presentation
Date

Faculty Member
Course Title/Activity

Speaker Name

Topic

General Fund
Honorarium/Travel




SOUTH ORANGE COUNTY COMMUNITY COLLEGE DISTRICT ITEM: 5.3
DATE: 10/28/13

TO: Board of Trustees
FROM: Gary L. Poertner, Chancellor
RE: Irvine Valley College: City of Irvine Education Partnership Fund (EPF) -

Grant for Scholarships and Early College Program

ACTION: Approval

BACKGROUND

In the fall of 2012, residents of the City of Irvine passed Measure R and Measure BB
to support students’ academic performance through enhanced and innovative
student health and guidance services in Irvine.

STATUS

Irvine Valley College Foundation applied for funding from the City of Irvine. On
August 13, 2013 a grant of $100,000 was awarded from the City of Irvine to Irvine
Valley College Foundation. The Irvine Valley College Foundation accepted this
award. The Educational Partnership Fund Grant Agreement (EXHIBIT A) describes
the Work Plan and Budget for the FY 2013-2014 grant from the City of Irvine to the
Irvine Valley College Foundation. Since normally grants are applied for, accepted,
and approved through the district and the Board of Trustees, this item is being
brought to the Board of Trustees for approval, as well.

RECOMMENDATION

The Chancellor recommends that the Board of Trustees approve the City of Irvine
Educational Partnership Fund Grant and agreement (EXHIBIT A) beginning August
13, 2013 to June 30, 2014 for $100,000.

Item Submitted By: Dr. Glenn R. Roquemore, President
Dr. Debra L. Fitzsimons, Vice Chancellor, Business Services








































































SOUTH ORANGE COUNTY COMMUNITY COLLEGE DISTRICT ITEM: 5.4
DATE: 10/28/13

TO: Board of Trustees
FROM: Gary L. Poertner, Chancellor
RE: Saddleback College: Curriculum Inventory Revision for the 2013/14

Academic Year

ACTION: Approval

BACKGROUND

Saddleback College’s Curriculum Committee and Academic Senate have reviewed
and approved the revision of Interior Design Program for the 2013/14 academic
year.

STATUS

Saddleback College proposes revisions to the curriculum inventory (Exhibit A) title
change within the curriculum inventory for level one to match Saddleback catalog
are recommended by the Curriculum Committee and the Academic Senate of
Saddleback College for the 2013-14 Academic Year.

RECOMMENDATION

The Chancellor recommends that the Board of Trustees approve the proposed
revisions and changes in curriculum as listed in Exhibit A.

Item Submitted By: Tod A. Burnett, President






SOUTH ORANGE COUNTY COMMUNITY COLLEGE DISTRICT ITEM: 5.5
DATE: 10/28/13

TO: Board of Trustees
FROM: Gary L. Poertner, Chancellor
RE: Saddleback College: Spring Special Topics for the 2013-2014

Academic Year

ACTION: Approval

BACKGROUND

Saddleback College’s Curriculum Committee and Academic Senate have reviewed
and approved the Spring Special Topics for the 2013/14 academic year.

STATUS
Saddleback College proposes offering Spring Topics for 2014 to the curriculum of

the college Exhibit A. These are recommended by the Curriculum Committee and
the Academic Senate of Saddleback College for the 2013-2014 Academic Year.

RECOMMENDATION

The Chancellor recommends that the Board of Trustees approve the proposed
changes in curriculum as listed in Exhibit A.

Item Submitted By: Tod A. Burnett, President






SOUTH ORANGE COUNTY COMMUNITY COLLEGE DISTRICT ITEM: 5.6
DATE: 10/28/13

TO: Board of Trustees
FROM: Gary L. Poertner, Chancellor
RE: Saddleback College: Transfer Degrees for the 2013/14 Academic Year

ACTION: Approval

BACKGROUND

Saddleback College’s Curriculum Committee and Academic Senate have reviewed
and approved the Transfer degrees for the 2013/14 academic year.

STATUS
Saddleback College proposes five Transfer degrees. Exhibit A includes new and

revised Transfer degrees that are recommended by the Curriculum Committee and
the Academic Senate of Saddleback College for the 2013-14 Academic Year.

RECOMMENDATION

The Chancellor recommends that the Board of Trustees approve the proposed
changes in curriculum to new and revised Transfer degrees as listed in Exhibit A.

Item Submitted By: Tod A. Burnett, President

































SOUTH ORANGE COUNTY COMMUNITY COLLEGE DISTRICT ITEM: 5.7
DATE: 10/28/13

TO: Board of Trustees
FROM: Gary L. Poertner, Chancellor
RE: Saddleback College: Community Education, Fall 2013 — Additional

Class Offerings

ACTION: Approval

BACKGROUND

The South Orange Community College District is known for offering high-quality,
non-credit programs and fee-based classes. Saddleback College performs an
important services and fulfills a vital part of their mission by offering these classes
and programs through Community Education. The Community Education programs,
presenters, and accompanying compensation require the approval of the Board of
Trustees.

STATUS

A variety of educational and recreational events have been planned by Saddleback
College Community Education to serve the community during Fall 2013. Expenses
for conducting these classes will be paid by the income from participant fees.
Following Board approval of the Fall 2013 Community Education course offerings at
the June 17, 2013 meeting, the college planned some additional courses to include
in their Fall 2013 program. Exhibit A lists the additional classes offerings, presenters,
and compensation.

RECOMMENDATION

The Chancellor recommends that the Board of Trustees approve the Community
Education courses, presenters, and compensation.

Item Submitted By: Dr. Tod A. Burnett, President



South Orange County Community College District
SADDLEBACK COLLEGE
COMMUNITY EDUCATION NON-CREDIT PROGRAM-Fall 1 2013

EXHIBIT A

1of2

[PROGRAM ACTIVITY TITLE DATES PRESENTER HONORARIA FEE
Adult Italian Classes 10/15 - 12/31 Conversa (1) 50% net  $60-$125
CFK  Academic Chess 10/15 - 12/31 Academic Chess (l) 60% net  $84

Academic Origami 10/15 - 12/31 Academic Chess (l) 60% net  $84
Adventures In Art 10/15 - 12/31 OC Art Studios (1) 60% net  $84
After-School Games 10/15 - 12/31 Ed Neely (E) 60% net  $72
After-School Hoops 10/15 - 12/31 One On One Basketball Staff (1) 60% net  $90
Beginning Guitar With Ron Gorman 10/15 - 12/31 Ron Gorman (E) 60% net  $80
Bricks 4 Kids: Spectacular Sports 10/15 - 12/31 Bricks 4 Kidz (1) 60% net  $90
Bricks 4 Kidz: Amazing Animals 10/15 - 12/31 Bricks 4 Kidz (1) 60% net  $90
Bricks 4 Kidz: Amusement Park Rides 10/15 - 12/31 Bricks 4 Kidz (1) 60% net  $90
Bricks 4 Kidz: Engineering With LEGO® Bricks 10/15 - 12/31 Future Builders With Bricks (I) 60% net  $90
Bricks 4 Kidz: Engineering With LEGO® Bricks 10/15 - 12/31 Bricks 4 Kidz (l) 60% net  $90
Bricks 4 Kidz: Interesting Inventions 10/15 - 12/31 Bricks 4 Kidz (1) 60% net  $90
Bricks 4 Kidz: Mining And Crafting 10/15 - 12/31 Bricks 4 Kidz (1) 60% net  $90
Bricks 4 Kidz: Space Adventures 10/15 - 12/31 Bricks 4 Kidz (1) 60% net  $90
Capture The Flag 10/15 - 12/31 Chris Elliott (E) 30% net  $54
Capture The Flag 10/15 - 12/31 Bob Johnson (E) 30% net  $54
CaredYoga 10/15 - 12/31 Care4Yoga (I) 60% net  $90
Challenge Island 10/15 - 12/31 Future Builders With Bricks (1) 60% net  $90
Chess Club 10/15 - 12/31 Brain Builders (1) 60% net  $90
Coast 2 Coast Soccer 10/15 - 12/31 Coast 2 Coast Soccer (1) 60% net  $78
Creating With Clay - Clay Class For Kids 10/15 - 12/31 Art Just Create It (1) 60% net  $90
Culinary Kids 10/15 - 12/31 Culinary Kids (1) 60% net  $90
CUSD Substitutes 10/15 - 12/31 Lu Neely (E) Varies Varies
CUSD Substitutes 10/15 - 12/31 Nicole Reed (E) Varies Varies
Engineering And Robotics With LEGO® Bricks 10/15 - 12/31 Future Builders With Bricks (I) 60% net  $90
Engineering Using LEGO® Bricks: Mining And 10/15 - 12/31 Future Builders With Bricks (I) 60% net  $90
Engineering With LEGO® Bricks: Mining And ( 10/15 - 12/31 Future Builders With Bricks (l) 60% net  $90
Engineering with LEGO®: Race Cars 201 10/15 - 12/31 Brain Builders (1) 60% net  $90
Engineering With LEGO®: Super Structures  10/15 - 12/31 Brain Builders (1) 60% net  $90
F.AS.T. 10/15-12/31 F.A.S.T. (I) 60% net  $90
Fit Kids: Cheerleading 10/15 - 12/31 Fit Kids America (1) 60% net  $84
Fit Kids: Flag Football 10/15 - 12/31 Fit Kids America (1) 60% net  $84
Fit Kids: Lacrosse 10/15 - 12/31 Fit Kids America (1) 60% net  $84
Functional Agility Speed Training (F.A.S.T) 10/15-12/31 F.AS.T. () 60% net  $90
Mad Science: Crazy Chemworks 10/15 - 12/31 Mad Science (1) 60% net  $90
Mad Science: Excellent Ecology 10/15 - 12/31 Mad Science (1) 60% net  $90
Mad Science: Excellent Ecology 10/15 - 12/31 Mad Science (1) 60% net  $90
Mad Science: Exploration Science 10/15 - 12/31 Mad Science (1) 60% net  $90
Mad Science: Exploration Science 10/15 - 12/31 Mad Science (1) 60% net  $90
Mad Science: NASA 10/15 - 12/31 Mad Science (1) 60% net  $90
Magic Of Musical Theater 10/15 - 12/31 Melissa Kopenhefer (E) 60% net  $72
Masters Of The Field 10/15 - 12/31 Academic Chess (1) 60% net  $84
Math Tutoring 10/15 - 12/31 wikiTHINK (1) Varies $269
OC Art Studios: Animal Drawing 101 10/15 - 12/31 OC Art Studios (1) 60% net  $84
Performing Arts Club 10/15 - 12/31 Confidence In The Spotlight (1) 60% net  $90
Spanish Classes 10/15 - 12/31 Conversa (1) 50% net  $90-$113
Storytelling: The Pathway To Public Speaking 10/15 - 12/31 Debra Weller (E) 60% net  $78
Storytelling: The Pathway To Public Speaking 10/15 - 12/31 Larie Burgess (E) 60% net  $78
Super Chefs 10/15 - 12/31 Super Readers (1) 60% net  $90
Toddler Time 10/15 - 12/31 Toddler Time (1) 60% net  $90
Young Rembrandts Cartooning 10/15 - 12/31 Young Rembrandts (1) 60% net  $90

(E) Employee
() Independent Contractor



EXHIBIT A

South Orange County Community College District 20f2
SADDLEBACK COLLEGE
COMMUNITY EDUCATION NON-CREDIT PROGRAM-Fall Il 2013
[PROGRAM ACTIVITY TITLE DATES PRESENTER HONORARIA FEE
Young Rembrandts Draw Amazing Things 10/15 - 12/31 Young Rembrandts (1) 60% net  $90

(E) Employee
() Independent Contractor



SOUTH ORANGE COUNTY COMMUNITY COLLEGE DISTRICT ITEM: 5.8
DATE: 10/28/13

TO: Board of Trustees
FROM: Gary L. Poertner, Chancellor
RE: Saddleback College: Student Out of State Travel — San Antonio, TX

ACTION: Approval

BACKGROUND

The Saddleback College Fine Arts and Media Technology Division is committed to
offering high quality educational opportunities to its students. Saddleback College
has made a commitment through the years to support activities that enhance
effective student leadership. Periodically, student representatives participate in
leadership activities on a national level.

STATUS

The Cinema/TV/Radio Department intends to send up to six students and a
Saddleback College staff member to the National Student Electronic Media
Convention in San Antonio, TX. Dates of the conference, including travel, are from
Wednesday October 30, 2013 through Sunday November 3, 2013. Expenses for the
conference are estimated to be $8,876, which will be paid through a $5,379
appropriation from ASG, and $3,497 from the KSBR Foundation Account. Additional
expenses not covered by these funds will be paid by students and staff attending the
conference. An overview of the conference and its associated expenses are detailed
in Exhibit A.

RECOMMENDATION

The Chancellor recommends that the Board of Trustees approve the out-of-state
travel request for up to six students and a Saddleback College staff member to
attend the October 30, 2013 through November 3, 2013 National Student Electronic
Media Convention in San Antonio at a cost not to exceed $8,876.

Item Submitted By: Dr. Tod A. Burnett, President



Exhibit A
Page 1 of 1

South Orange County Community College District
SADDLEBACK COLLEGE
NATIONAL STUDENT ELECTRONIC MEDIA CONVENTION
LOCATION: San Antonio, TX
DATES: Oct. 30 - Nov. 3, 2013

Sponsored by College Broadcasters Inc., the annual fall conference is expected
to draw more than 1,000 students and advisers. The conference features more
than 90 practical and professional learning sessions and discussion groups.

Up to 6 Saddleback College Cinema/TV/Radio students will be chosen to attend
the event, based on applications that will be judged by the Cinema/TV/Radio
faculty. The students will be expected to make presentations on their
experiences to their respective classes. In addition, it is anticipated that through
interaction with student media leaders at other colleges, our students will be
inspired to take leadership roles in radio and television production at Saddleback
College.

Anticipated Expenses:
Per student

Registration 100
Airfare (including fees) 518
Lodging $193 per night /2 per room X 4 386
Meals (student rate) $25 x 5 days 125
Ground Transportation 66
Total $1,195 x 6 students = $7,170
Faculty/Staff member

Registration 100
Airfare 518
Lodging $193 per night x 4 nights 772
Meals (at employee rate) $50 x 5 250
Ground Transportation 66
Total faculty/staff $1,706

Total $8,876



SOUTH ORANGE COUNTY COMMUNITY COLLEGE DISTRICT ITEM: 5.9
DATE: 10/28/13

TO: Board of Trustees

FROM: Gary L. Poertner, Chancellor

RE: Saddleback College: Orange County Workforce Investment Board
Agreement

ACTION: Approval

BACKGROUND

In February 2013, Saddleback College’s Office of Grants and Contracts submitted an
application to the Orange County Workforce Investment Board (OCWIB) requesting that
the College become an eligible vendor/contractor. Subsequently, in May 2013
Saddleback College was placed on the OCWIB's provider list with a rating of “preferred
provider.”

In August 2013, the College was invited to submit three proposals to provide workforce
development related services under the Orange County WIB’s Workforce Innovation
Fund (OCWIB WIF).

STATUS

In September 2013, the OCWIB informed the College that they wished to enter into
contract with Saddleback College to provide Veteran’s Pipeline Initiative services under
the OCWIB WIF (defined in Attachment B — Scope of Work). This project will help
establish a system that connects Orange County businesses with Veterans to fill IT
jobs. The system will result in an increased pipeline of qualified IT Veteran applicants;
enhanced career, academic, and supportive services for Veterans seeking IT related
careers; and result in a centralized resource for businesses seeking to hire Veterans.
Saddleback’s main role will be outreach and counseling of Veteran students.

The agreement (Exhibit A) commences on October 1, 2013 and terminates on June 30,
2014. Funds/payment for services under this contract will not exceed $170,600.

RECOMMENDATION

The Chancellor recommends that the Board of Trustees accept this award from the
Orange County Workforce Investment Board and approve the Agreement # 13-28-
629677 (EXHIBIT A) in the amount of $170,660.

Item Submitted By: Tod A. Burnett, President
Dr. Debra L. Fitzsimons, Vice Chancellor, Business Services
Dr. Robert Bramucci, Vice Chancellor, Technology and Learning Services



EXHIBIT A

AGREEMENT # 13-28-629677
BETWEEN
COUNTY OF ORANGE
AND

SOUTH ORANGE COUNTY COMMUNITY COLLEGE DISTRICT
DBA
SADDLEBACK COLLEGE

FOR

WORKFORCE SERVICES PROFESSIONAL SERVICES
AGREEMENT (ACTIVITY)

FUNDING SOURCES: 100% FEDERAL

CFDA: Funding Agency
17.258 WIA Adult Programs Department of Labor
17.259 WIA Youth Activities Department of Labor
17.278 WIA Dislocated Worker Formula Grants Department of Labor
17.283 Workforce Innovation Fund (WIF) Department of Labor
WIA Title | VEAP SFP State of California

Governor’s 25 % portion of Dislocated Worker Funds State of California
from Title | of the federal Workforce Investment Act
Other funding programs as granted by various

Agencies as needed
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This Agreement #13-28-629677, hereinafter referred to as “CONTRACT,” is made and entered
into as of the date fully executed by and between the County of Orange, a political subdivision
of the State of California; hereinafter referred to as “COUNTY,” and South Orange County
Community College District dba Saddleback College with a place of business at 28000
Marguerite Parkway, Mission Viejo, CA 92692-3635 hereinafter referred to as “CONTRACTOR,”
with COUNTY and CONTRACTOR sometimes referred to as “PARTY,” or collectively as
“PARTIES.”

RECITALS

WHEREAS, Congress has enacted the “Workforce Investment Act of 1998/
hereinafter referred to as "the Act", to provide workforce investment activities through a
One-Stop Service Delivery System, increase employment retention and earnings, empower
individuals through information and access to training resources through Individual Training
Accounts, reduce welfare dependency and increase accountability thereby improving the quality
of the workforce and enhancing the productivity and competitiveness of the Nation; and

WHEREAS, COUNTY, acting as the Administrator of the Act funds, is empowered to
make a portion of the funds available pursuant to the Act (hereinafter referred to as “grant
funds”) to CONTRACTOR, for the purpose of implementing the provisions of the Act; and

WHEREAS, CONTRACTOR has submitted to COUNTY an application for funding under
the Workforce Services Request for Proposal; and

WHEREAS, COUNTY, by Minute Order dated, June 18, 2013 a copy of which is on file
with the Clerk of the Board of Supervisors of Orange County and which by this reference is
incorporated herein and made a part hereof as if fully set forth, has appropriated a portion of
grant funds in an amount not to exceed $170,600.00 (One Hundred Seventy Thousand Six
Hundred Dollars and 00 Cents) to engage CONTRACTOR to carry out certain program
services; and

WHEREAS, CONTRACTOR, in order to receive grant funds, is agreeable to the terms
and conditions hereinafter set forth;

NOW, THEREFORE, the PARTIES mutually agree as follows:
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ARTICLES

Additional Terms and Conditions:

1. Coordination/Administration of CONTRACT: COUNTY"S OC Community Resources
Director or designee (hereinafter referred to as “DIRECTOR”), and OC Community
Services/Community Investment Division - Workforce Services Activities project
coordinator (hereinafter referred to as “PROJECT MANAGER”) shall assume
responsibilities through coordinating the grant under the Act, its Regulations, and the
WIA services provided by the COUNTY. The County“s Contract Manager (hereinafter
referred to as “CONTRACT MANAGER”) shall administer this CONTRACT as is
necessary or reasonable to comply with COUNTY policies.

2. Purpose: The purpose of the program funded by this CONTRACT is to provide
workforce investment activities that increase employment, retention, earnings and
occupations skill attainment through local workforce investment systems to those
seeking employment. Additionally, this program is funded to increase the effectiveness
of local and regional business through business improvement and development
activities, job matching, and other services. All services are intended to improve the
quality of the workforce and enhance the productivity and competitiveness of Orange
County and the United States. CONTRACTOR shall ensure that the program funded
hereby shall comply with this purpose.

3. Term of Contract: The effective term of this CONTRACT shall commence on
October 1, 2013 and terminate on June 30, 2014 subject to the provisions of this
CONTRACT; however, CONTRACTOR shall perform such duties extending beyond this
term, including but not limited to obligations with respect to indemnification, audits,
monitoring, reporting and accounting. CONTRACTOR and CONTRACT MANAGER
may mutually agree in writing and may be renewed for four (4) consecutive one-year
periods as allowable under the WIA. Any subsequent renewals shall be at the discretion
of the OCWIB and Orange County Board of Supervisors, provided that COUNTY"“S
maximum obligation stated in this CONTRACT does not increase as a result, and on the
same terms and conditions upon mutual CONTRACT of the parties in writing without
further Board action, unless the COUNTY earlier terminates this CONTRACT pursuant
to the provisions contained herein. All renewals will not exceed a termination date of
June 30, 2018.

4, Contingency of Funds: CONTRACTOR acknowledges that the obligations of COUNTY
under this CONTRACT are contingent upon the availability of Federal and/or State funds
as applicable and inclusion of sufficient funds for the services hereunder remains in
effect or operation. In the event that such funding is terminated or reduced, CONTRACT
MANAGER may immediately terminate this CONTRACT, reduce COUNTY"S maximum
obligation, or modify this Agreement, without penalty. The decision of CONTRACT
MANAGER shall be binding on CONTRACTOR. CONTRACT MANAGER shall provide
CONTRACTOR with written notification of such determination. CONTRACTOR shall
immediately comply with DIRECTOR"S or CONTRACT MANAGER"S decision.

5. Program Income: COUNTY®S maximum obligation herein shall be reduced by the
amount of any program income earned by CONTRACTOR, from sources other than
COUNTY, as a result of this CONTRACT or the services provided by CONTRACTOR
pursuant to this CONTRACT.
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6. Fiscal Appropriations: This CONTRACT is subject to and contingent upon applicable
budgetary appropriations being approved by the County of Orange Board of Supervisors
for each fiscal year during the term of this CONTRACT. If such appropriations are not
approved, the CONTRACT will be terminated, without penalty to the COUNTY.

7. Fiscal Accountability:

a. Financial Management System: CONTRACTOR shall establish and maintain a
sound financial management system, based upon generally accepted accounting
principles. CONTRACTOR"S system shall provide fiscal control and accounting
procedures that will include the following:

1. Information pertaining to tuition rates, payments, and educational
assistance payments;
2. Source documentation to support accounting records; and
3. Proper charging of costs and cost allocation.
b. CONTRACTOR"S Record: CONTRACTOR'S records shall be sufficient to:
1. Permit preparation of required reports;
2. Permit tracking of funds to a level of expenditure adequate to establish

that funds have not been used in violation of the applicable restrictions on
the use of such funds; and

3. Permit the tracking of program income, or profits earned, and any costs
incurred (such as stand-in costs) that are otherwise allowable except for
funding limitation.

C. Costs Charged: Cost shall be charged to this CONTRACT only in accordance
with the following:

1. The Act:

2 20 C.F.R. Part 667; and

3. State implementing legislation

4 Requirements of other funding sources

8. Non-Supplantation of Funds: CONTRACTOR shall not supplant any Federal, State,
or COUNTY funds intended for the purposes of this CONTRACT with any funds made
available under this CONTRACT. CONTRACTOR shall not claim reimbursement from
COUNTY for, or apply sums received from COUNTY with respect to, that portion of its
obligations which have been paid by another source of revenue. CONTRACTOR agrees
that it shall not use fund received pursuant to this CONTRACT, either directly or
indirectly, as a contribution or compensation for the purposes of obtaining Federal,
State, or COUNTY, funds under any Federal, State, or COUNTY, program without prior
written approval from COUNTY CONTRACT MANAGER.

9. Amendments — Changes/Extra Work: The CONTRACTOR shall make no changes to
this CONTRACT without the COUNTY"S written consent. In the event that there are
new or unforeseen requirements, the COUNTY with the CONTRACTOR"S concurrence
has the discretion to request official changes at any time without changing the intent of
this CONTRACT.

If COUNTY-initiated changes or changes in laws or government regulations affect price,
the CONTRACTOR"S ability to deliver services, or the project schedule, the
CONTRACTOR shall give the COUNTY written notice no later than seven (7) calendar
days from the date the law or regulation went into effect or the date the change was
proposed by the COUNTY and the CONTRACTOR was notified of the change. Such
changes shall be agreed to in writing and incorporated into a CONTRACT Amendment;
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said Amendment shall be issued by the COUNTY CONTRACT MANAGER, shall require
the mutual consent of all PARTIES, and may prohibit the CONTRACTOR from
proceeding with the work as set forth in this CONTRACT.

10. Nondiscrimination and Compliance Provisions:

a.

CONTRACTOR shall comply fully with the nondiscrimination and equal
opportunity provisions; the Nontraditional Employment for Women Act of 1991;
Title VI of the Civil Rights Act of 1964, as amended; Section 504 of the
Rehabilitation Act of 1973, as amended; the Age Discrimination Act of 1975, as
amended; the Americans with Disabilities Act of 1990; Title IX of the Education
Amendments of 1972, as amended; the Equal Opportunity provisions in Executive
Order 11246, as amended by Executive Order 11375 and supplemented by the
requirements of 41 C.F.R. Part 60; and with all applicable requirements imposed
by or pursuant to regulations or Executive Order implementing those laws,
including, but not limited to, 29 C.F.R. Part 37. The United States, the State of
California and COUNTY have the right to seek judicial enforcement of this
requirement.

CONTRACTOR shall comply with the provisions of the Fair Employment and
Housing Act (California Government Code, Section 12900 et seq.) and the
regulations promulgated there under (California Code of Regulations, Title 2,
Section 7285.0 et seq.). The applicable regulations of the Fair Employment and
Housing Commission implementing Government Code Section 12990 (a-f), set
forth in Chapter 5 of Division 4 of Title 2 of the California Code of Regulations are
incorporated into this CONTRACT by reference and made a part hereof as if set
forth in full.

In the performance of this CONTRACT, CONTRACTOR and its subcontractors
shall not deny the CONTRACT"S benefits to any person on the basis of race,
ancestry, national origin, religion, color, ethnic group identification, sex, age,
mental or physical disability (including HIV and AIDS), medical condition (including
cancer), marital status, denial of family care leave, political affiliation or belief, nor
will they unlawfully discriminate, harass or allow harassment against any
employee or applicant for employment because of race, ancestry, national origin,
religion, color, ethnic group identification, sex, age, mental or physical disability
(including HIV and AIDS), medical condition (including cancer), marital status,
denial of family care leave, political affiliation or belief. CONTRACTOR shall
insure that the evaluation and treatment of employees and applicants for
employment are free from such discrimination and harassment.

CONTRACTOR will include the non-discrimination and compliance provisions of
this Paragraph of the CONTRACT in all subcontracts to perform work under this
CONTRACT.

CONTRACTOR will give written notice of its obligations under this Paragraph of
the CONTRACT to labor organizations with which CONTRACTOR has a collective
bargaining or other CONTRACT.

CONTRACTOR shall furnish any and all information requested by DIRECTOR
and shall permit DIRECTOR access, during business hours, to books, records
and accounts in order to ascertain CONTRACTOR"S compliance with the above
non-discrimination requirements.

1. Payments: CONTRACTOR agrees that any and all funds received under this
CONTRACT shall be disbursed or encumbered on or before June 30, 2014, and that any
and all funds remaining as of June 30, 2014, which have not been disbursed shall be
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12.

13.

returned by CONTRACTOR to COUNTY within thirty (30) days of the expiration or
earlier termination of the CONTRACT as provided herein. No expense of
CONTRACTOR will be reimbursed by COUNTY if incurred after June 30, 2014. No
CONTRACTOR expenses shall be paid if billing is received by COUNTY after
July 31, 2014.

Upon the effective date of this CONTRACT, COUNTY shall make payments to
CONTRACTOR in accordance with the following payment schedule:

a. Monthly Payments. Beginning November 30, 2013, upon receipt and approval by
OC Community Services/Community Investment Division (CID) of
CONTRACTOR'S invoice showing the prior month's actual expenditures,
COUNTY shall make monthly reimbursement payments based on
CONTRACTOR MANAGER®s invoice so long as the total payments under this
Agreement do not exceed $170,600.00

b. COUNTY Discretion. At the sole discretion of COUNTY, payments to
CONTRACTOR may be made more frequently than monthly, but such payments
shall always be in arrears and not in advance of the provision of services by
CONTRACTOR.

C. Advance. Notwithstanding (b) above, upon written request and justification from
CONTRACTOR, COUNTY may advance to CONTRACTOR a sum not to exceed
one sixth (1/6) of COUNTY'S maximum obligation hereunder. CONTRACT
MANAGER shall reduce the amount of monthly payments in the seventh, eighth,
ninth, tenth, and eleventh months by twenty percent (20%) of any advance
payment, under (a) above, to recover any outstanding advance or part thereof.
Such recovery may not exceed the total of all outstanding advances. No monthly
payment shall be made to CONTRACTOR which would result in less money
remaining unpaid to CONTRACTOR than the total of advances made to
CONTRACTOR.

d. Invoices. COUNTY will reimburse CONTRACTOR for eligible project-related
costs only. CONTRACTOR shall submit requests for reimbursement to
COUNTY on a monthly basis beginning on November 20, 2013, and must
provide adequate documentation as required by COUNTY in accordance with the
OC Community Resources Reimbursement Policy for Documenting
CONTRACTOR Costs, incorporated herein by reference as Exhibit G. Failure to
provide any of the required documentation will cause COUNTY to withhold all or
a portion of a request for reimbursement, or return the entire reimbursement
package to CONTRACTOR, until such documentation has been received and
approved by COUNTY.

Performance Standards: CONTRACTOR shall comply with and adhere to the
performance accountability standards and general program requirements described in
Sections 136 (Performance Standards) as contained in Attachment D and 195 (General
Program Requirements) of the Act and applicable regulations and as contained in
Attachment A. Should the Performance Requirements defined in the Agreement
between the State of California and the County of Orange be changed, COUNTY shall
have the right to unilaterally modify this CONTRACT to meet such requirements.

Compliance with COUNTY WIA Policies and Procedures: If any services under this
Agreement are funded by WIA, CONTRACTOR shall comply with all applicable parts of
COUNTY"s WIA Policies and Procedures. Said Policies and Procedures may be
modified by COUNTY"s PROGRAM MANAGER upon ten (10) days written notice to
CONTRACTOR.
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14. Modification of Program Components and Service Levels

The PARTIES hereto agree that those program components and service levels detailed
in Attachments B and C may be modified upon mutual written agreement of the
CONTRACT MANAGER and CONTRACTOR so long as the total payments under this
CONTRACT are not increased and the basic goals and objectives of the program are
not altered. Should the Federal Government and/or the State of California modify any
program component and/or service level detailed in Attachment B, then the COUNTY
shall have the right to unilaterally modify this Agreement to meet such requirements.

a. CONTRACT MANAGER may at any time, by written change order to

CONTRACTOR, make changes within the general scope of this Agreement,
including, in the definition of services and tasks to be performed, the manner in
which services are performed, the time and place of performance thereof and
additional related provisions. Such change orders may be made when
necessitated by changes in the Orange County One-Stop System operations or
performance, the operations or performance of CONTRACTOR, or changes in
applicable statutes, regulations or State of California or Federal mandates or
directives.
CONTRACTOR and CONTRACT MANAGER shall make a good faith effort to
reach agreement with respect to change orders, which affect the price of services
under the CONTRACT. CONTRACTOR"s protest or failure to agree to the
amount of any adjustment to be made as a result of a change order shall be a
dispute for which an appeal may be made pursuant to this CONTRACT.
Notwithstanding the foregoing, the price of services under this CONTRACT shall
not be increased except by written modification of this CONTRACT indicating the
new services and price of this Agreement if applicable. Until the parties reach
agreement, CONTRACTOR shall not be obligated to assume increased
performance under the change order beyond the limitation of funds established
within this CONTRACT.

b. CONTRACTOR may request changes in the scope of performance or services
under this CONTRACT, by submitting a written request to PROGRAM
MANAGER describing the request and its impact on the Scope of Work and
Budget. PROGRAM MANAGER will review the request and respond in writing
within ten (10) business days. Requests shall be reviewed in light of all
Community Investment Division (CID) program activities. CONTRACT
MANAGER" decision whether to approve the request or request Board of
Supervisors® approval shall be final. CONTRACT MANAGER may approve a
request that meets all of the following criteria:

(i) It does not materially change the terms of this CONTRACT, and
(ii) It is supported by adequate consideration to COUNTY.

Board of Supervisors® action is necessary to approve a request from CONTRACTOR
that does not satisfy all of the criteria listed above.

15. Satisfactory Work: Services rendered hereunder are to be performed to the written
satisfaction of DIRECTOR. COUNTY"S staff will interpret all reports and determine the
quality, acceptability and progress of the services rendered.
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16.

17.

County of Orange

Access and Records:

a.

Access. COUNTY, the State of California and the United States Government
and/or their representatives, shall have access, for purposes of monitoring,
auditing, and examining, to CONTRACTOR"S activities, books, documents and
papers (including computer records and emails) and to records of
CONTRACTOR"'S SUBCONTRACTORS, consultants, contracted employees,
bookkeepers, accountants, employees and participants related to this
CONTRACT. CONTRACTOR shall insert this condition in each CONTRACT
between CONTRACTOR and a SUBCONTRACTOR that is pursuant to this
CONTRACT shall require the SUBCONTRACTOR to agree to this condition.
Such agencies or representatives shall have the right to make excerpts,
transcripts and photocopies of such records and to schedule on site monitoring at
their discretion. Monitoring activities also may include, but are not limited to,
questioning employees and participants and entering any premises or onto any
site in which any of the services or activities funded hereunder are conducted or
in which any of the records of CONTRACTOR are kept. CONTRACTOR shall
make available its books, documents, papers, financial records, etc., within three
(3) days after receipt of written demand by DIRECTOR which shall be deemed
received upon date of sending. In the event CONTRACTOR does not make the
above referenced documents available within the COUNTY of Orange, California,
CONTRACTOR agrees to pay all necessary and reasonable expenses incurred
by COUNTY, or COUNTY"S designee, in conducting any audit at the location
where said records and books of account are maintained.

Records Retention. All accounting records and evidence pertaining to all costs of
CONTRACTOR and all documents related to this CONTRACT shall be kept
available at CONTRACTOR"S office or place of business for the duration of this
CONTRACT and thereafter for four (4) years after completion of an audit.
Records which relate to: (1) complaints, claims, administrative proceedings or
litigation arising out of the performance of this CONTRACT; or (2) costs and
expenses of this CONTRACT to which COUNTY or any other governmental
agency takes exception, shall be retained beyond the four (4) years until final
resolution or disposition of such appeals, litigation, claims, or exceptions.

Liability. CONTRACTOR shall pay to COUNTY the full amount of COUNTY"S
liability to the State or Federal government or any agency thereof resulting from
any disallowance or other audit exceptions to the extent that such liability is
attributable to CONTRACTOR"S failure to perform under this CONTRACT.

Breach of Contract: The failure of the CONTRACTOR to comply with any of the
provisions, covenants or conditions of this CONTRACT shall be a material breach of this
CONTRACT. In such event the COUNTY may, and in addition to any other remedies
available at law, in equity, or otherwise specified in this CONTRACT:

a.
b.

Terminate the CONTRACT immediately, pursuant to Paragraph J herein;

Afford the CONTRACTOR written notice of the breach and ten calendar days or
such shorter time that may be specified in this CONTRACT within which to cure
the breach;

Discontinue payment to the CONTRACTOR for and during the period in which
the CONTRACTOR is in breach; and

Offset against any monies billed by the CONTRACTOR but yet unpaid by the
COUNTY those monies disallowed pursuant to the above.
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18. CONTRACTOR - Change in Ownership: The CONTRACTOR agrees that if there is a
change in ownership prior to completion of this contract, the new owner will be required,
under terms of sale, to assume this contract and complete it to the satisfaction of the
COUNTY.

19. Conditions Affecting Work: The CONTRACTOR shall be responsible for taking all
steps reasonably necessary, to ascertain the nature and location of the work to be
performed under this CONTRACT; and to know the general conditions which can affect
the work or the cost thereof. Any failure by the CONTRACTOR to do so will not relieve
CONTRACTOR from responsibility for successfully performing the work without
additional cost to the COUNTY. The COUNTY assumes no responsibility for any
understanding or representations concerning the nature, location(s) or general
conditions made by any of its officers or agents prior to the execution of this
CONTRACT, unless such understanding or representations by the COUNTY are
expressly stated in the CONTRACT.

20. Conflict of Interest — CONTRACTOR’S Personnel: The CONTRACTOR shall
exercise reasonable care and diligence to prevent any actions or conditions that could
result in a conflict with the best interests of the COUNTY. This obligation shall apply to
the CONTRACTOR; the CONTRACTOR"S employees, agents, and relatives; sub-tier
CONTRACTORS; and third PARTIES associated with accomplishing work and services
hereunder. The CONTRACTOR"S efforts shall include, but not be limited to establishing
precautions to prevent its employees or agents from making, receiving, providing or
offering gifts, entertainment, payments, loans or other considerations which could be
deemed to appear to influence individuals to act contrary to the best interests of the
COUNTY.

21. Conflict of Interest — COUNTY Personnel: The County of Orange Board of
Supervisors policy prohibits its employees from engaging in activities involving a conflict
of interest. The CONTRACTOR shall not, during the period of this contract, employ any
COUNTY employee for any purpose.

22. Consulting Contract — Follow-On Work: No person or firm or subsidiary thereof who
has been awarded a consulting services contact or a contract which includes a
consulting component may be awarded a contract for the provision of services, the
delivery of goods or supplies, or the provision of any other related action which is
required, suggested, or otherwise deemed appropriate as an end product of the
consulting services contract. Therefore, any consultant that contracts with a COUNTY
agency/department to develop a feasibility study or to provide formal recommendations
is precluded from contracting for any work recommended in the study or included in the
recommendations.

23. Contingent Fees: The CONTRACTOR warrants that no person or selling agency has
been employed or retained to solicit or secure this CONTRACT upon an agreement or
understanding for a commission, percentage, brokerage, or contingent fee, except bona
fide employees of the CONTRACTOR or bona fide established commercial or selling
agencies maintained by the CONTRACTOR for the purpose of securing business.

For breach or violation of this warranty, the COUNTY shall have the right to terminate
this contract in accordance with the termination clause and at its sole discretion to
deduct from the contract price or consideration, or otherwise recover, the full amount of
such commission, percentage, brokerage, or contingent fee from the CONTRACTOR.

24. CONTRACTOR Bankruptcy/Insolvency: If the CONTRACTOR should be adjudged
bankrupt or should have a general assignment for the benefit of its creditors or if a
receiver should be appointed on account of the CONTRACTOR"S insolvency, the
COUNTY may terminate this CONTRACT.
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25. CONTRACTOR Personnel: The CONTRACTOR warrants that all persons employed to
provide service under this CONTRACT have satisfactory past work records indicating
their ability to accept the kind of responsibility anticipated under this CONTRACT.

26. CONTRACTOR’s Project Manager and Key Personnel: CONTRACTOR shall
appoint a ,CONTRACTOR"'S PROJECT MANAGER" to direct the CONTRACTOR"s
efforts in fulfiling CONTRACTOR"s obligations under this CONTRACT. This name of
the CONTRACTOR"s PROJECT MANAGER shall be provided to the COUNTY. If there
be a PROJECT MANAGEMENT change the CONTRACTOR will notify the COUNTY in
writing prior to the change being made.

The COUNTY"S PROJECT MANAGER shall have the right to require the removal and
replacement of the CONTRACTOR"s PROJECT MANAGER and key personnel. The
COUNTY"s PROJECT MANAGER shall notify the CONTRACTOR in writing of such
action. The CONTRACTOR shall accomplish the removal within 14 calendar days after
written notice by the COUNTY"s PROJECT MANAGER. The COUNTY"S PROJECT
MANAGER shall review and approve the appointment of the replacement for the
CONTRACTOR"S PROJECT MANAGER and key personnel. Said approval shall not be
unreasonable withheld.

27. COUNTY Of Orange Child Support Enforcement: In order to comply with the child
support enforcement requirements of the County of Orange, within ten (10) days of
notification of selection of award of CONTRACT but prior to official award of
CONTRACT, the selected CONTRACTOR agrees to furnish to the CONTRACT
MANAGER, the Purchasing Agent, or the agency/department deputy purchasing agent:

a. In the case of an individual CONTRACTOR, his/her name, date of birth, Social
Security number, and residence address;

b. In the case of a CONTRACTOR doing business in a form other than as an
individual, the name, date of birth, Social Security number, and residence
address of each individual who owns an interest of ten (10) percent or more in
the contracting entity;

C. A certification that the CONTRACTOR has fully complied with all applicable
federal and state reporting requirements regarding its employees; and

d. A certification that the CONTRACTOR has fully complied with all lawfully served
Wage and Earnings Assignment Orders and Notices of Assignment and will
continue to so comply.

Failure of the CONTRACTOR to timely submit the data and/or certifications required
may result in the CONTRACT being awarded to another CONTRACTOR. In the event a
CONTRACT has been issued, failure of the CONTRACTOR to comply with all federal,
state, and local reporting requirements for child support enforcement or to comply with
all lawfully served Wage and Earnings Assignment Orders and Notices of Assignment
shall constitute a material breach of the CONTRACT. Failure to cure such breach within
sixty (60) calendar days of notice from the COUNTY shall constitute grounds for
termination of the CONTRACT.

28. Data - Title To: All materials, documents, data or information obtained from the
COUNTY data files or any COUNTY medium furnished to the CONTRACTOR in the
performance of this contract will at all times remain the property of the COUNTY. Such
data or information may not be used or copied for direct or indirect use by the
CONTRACTOR after completion or termination of this CONTRACT without the express
written consent of the COUNTY. All material, documents, data or information, including
copies, must be returned to the COUNTY at the end of this CONTRACT.
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29. Intellectual Property

(a) Federal Funding. In any Agreement funded in whole or in part by the Federal
government, COUNTY may acquire and maintain the Intellectual Property rights, title,
and ownership, which result directly or indirectly from the Agreement, except as provided
in 37 Code of Federal Regulations part 401.14. CONTRACTOR agrees to grant the
COUNTY, Federal and State governments a royalty-free, non-exclusive, irrevocable,
paid-up license throughout the world to use, duplicate, or dispose of such Intellectual
Property throughout the world in any manner for governmental purposes and to have and
permit others to do so.

(b) Ownership.

(1) Except where COUNTY has agreed in a signed writing to accept a license,
COUNTY shall be and remain, without additional compensation, the sole owner of
any and all rights, title and interest in all intellectual property, from the moment of
creation, whether or not jointly conceived, that are made, conceived, derived from, or
reduced to practice by CONTRACTOR or COUNTY and which result directly or
indirectly from this Agreement.

(2) For the purposes of this Agreement, Intellectual Property means recognized
protectable rights and interest such as: patents, (whether or not issued) copyrights,
trademarks, service marks, applications for any of the foregoing, inventions, trade
secrets, trade dress, logos, insignia, color combinations, slogans, moral rights, right
of publicity, author"s rights, contract and licensing rights, works, mask works,
industrial design rights, rights of priority, know how, design flows, methodologies,
devices, business processes, developments, innovations, good will, any data or
information maintained, collected or stored in the ordinary course of business by
COUNTY, and all other legal rights protecting intangible proprietary information as
may exist now and/or hereafter come into existence, and all renewals and
extensions, regardless of whether those rights arise under the laws of the United
States, or any other state, country or jurisdiction.

(i) For the purposes of the definition of Intellectual Property, "works" means all
literary works, writings and printed matter including the medium by which they
are recorded or reproduced, photographs, art work, pictorial and graphic
representations and works of a similar nature, film, motion pictures, digital
images, animation cells, and other audiovisual works including positives and
negatives thereof, sound recordings, tapes, educational materials, interactive
videos, computer software and any other materials or products created,
produced, conceptualized and fixed in a tangible medium of expression. It
includes preliminary and final products and any materials and information
developed for the purposes of producing those final products. "Works" does
not include articles submitted to peer review or reference journals or
independent research projects.

(3) In the performance of this Agreement, CONTRACTOR may exercise and utilize
certain of its Intellectual Property in existence prior to the effective date of this
Agreement. In addition, under this Agreement, CONTRACTOR may access and utilize
certain of COUNTY"s Intellectual Property in existence prior to the effective date of this
Agreement. Except as otherwise set forth herein, CONTRACTOR shall not use any of
COUNTY"s Intellectual Property now existing or hereafter existing for any purposes
without the prior written permission of COUNTY. Except as otherwise set forth herein,
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neither the CONTRACTOR nor COUNTY shall give any ownership interest in or rights
to its Intellectual Property to the other Party. If, during the term of this Agreement,
CONTRACTOR accesses any third-party Intellectual Property that is licensed to
COUNTY, CONTRACTOR agrees to abide by all license and confidentiality restrictions
applicable to COUNTY in the third-party“s license agreement.

(4) CONTRACTOR agrees to cooperate with COUNTY in establishing or maintaining
COUNTY"s exclusive rights in the Intellectual Property, and in assuring COUNTY"s sole
rights against third parties with respect to the intellectual Property. If the
CONTRACTOR enters into any agreements or subcontracts with other parties in order
to perform this Agreement, CONTRACTOR shall require the terms of the agreement(s)
to include all Intellectual Property provisions of paragraphs twenty-seven (27) (a)
through twenty-seven (i). Such terms must include, but are not limited to, the
subcontractor assigning and agreeing to assign to COUNTY all rights, title and interest
in Intellectual Property made, conceived, derived from, or reduced to practice by the
subcontractor, CONTRACTOR or COUNTY and which result directly or indirectly from
this Agreement or any subcontract.

(5) Pursuant to paragraph twenty-seven (27) (b) (4) of the Intellectual Property
Provisions of this Agreement, the requirement for the CONTRACTOR to include all
Intellectual Property Provisions of paragraph twenty-seven (a) through twenty-seven (i)
of the Intellectual Property Provisions in all agreements and subcontracts it enters into
with other parties does not apply to agreements or subcontracts that are for
customized and on-the-job training as authorized under 20 CFR 663.700-730.

(6) CONTRACTOR further agrees to assist and cooperate with COUNTY in all
reasonable respects, and execute all documents and, subject to reasonable
availability, give testimony and take all further acts reasonably necessary to acquire,
transfer, maintain, and enforce COUNTY"s Intellectual Property rights and interests.

(c) Retained Rights/License Rights.

(1) Except for Intellectual Property made, conceived, derived from, or reduced to
practice by CONTRACTOR or COUNTY and which result directly or indirectly from this
Agreement, CONTRACTOR shall retain title to all of its Intellectual Property to the
extent such Intellectual Property is in existence prior to the effective date of this
Agreement. CONTRACTOR hereby grants to COUNTY, without additional
compensation, a permanent, non-exclusive, royalty free, paid-up, worldwide,
irrevocable, perpetual, non-terminable license to use, reproduce, manufacture, sell,
offer to sell, import, export, modify, publicly and privately display/perform, distribute,
and dispose of CONTRACTOR"s Intellectual Property with the right to sublicense
through multiple layers, for any purpose whatsoever, to the extent it is incorporated in
the Intellectual Property resulting from this Agreement, unless CONTRACTOR assigns
all rights, title and interest in the Intellectual Property as set forth herein.

(2) Nothing in this provision shall restrict, limit, or otherwise prevent CONTRACTOR
from using any ideas, concepts, know-how, methodology or techniques related to its
performance under this Agreement, provided that CONTRACTOR"s use does not
infringe the patent, copyright, trademark rights, license or other Intellectual Property
rights of COUNTY or third party, or result in a breach or default of any provisions of
paragraphs twenty-seven (a) through twenty-seven (i) or result in a breach of any
provisions of law relating to confidentiality.
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(d) Copyright.
(1) CONTRACTOR agrees that for purposes of copyright law, all works (as defined in

Ownership, paragraph twenty-seven (b) (2) (i) of authorship made by or on behalf of
CONTRACTOR in connection with CONTRACTOR"s performance of this Agreement
shall be deemed "works made for hire." CONTRACTOR further agrees that the work of
each person utilized by CONTRACTOR in connection with the performance of this
Agreement will be a "work made for hire," whether that person is an employee of
CONTRACTOR or that person has entered into an agreement with CONTRACTOR to
perform the work. CONTRACTOR shall enter into a written agreement with any such
person that (i) all work performed for CONTRACTOR shall be deemed a "work made
for hire” under the Copyright Act and (ii) that person shall assign all right, title, and
interest to COUNTY to any work product made, conceived, derived from or reduced to
practice by CONTRACTOR or COUNTY and which result directly or indirectly from this
Agreement.

(2) All materials, including, but not limited to, computer software, visual works or text,
reproduced or distributed pursuant to this Agreement that include Intellectual Property
made, conceived, derived from, or reduced to practice by CONTRACTOR or COUNTY
and which result directly or indirectly from this Agreement may not be reproduced or
disseminated without prior written permission from COUNTY.

(e) Patent Rights. With respect to inventions made by CONTRACTOR in the performance
of this Agreement, which did not result from research and development specifically included
in the Agreement”s scope of work, CONTRACTOR hereby grants to COUNTY a license as
described under paragraph twenty-seven (c) for devices or material incorporating, or made
through the use of such inventions. If such inventions result from research and
development work specifically included within the Agreement’s scope of work, then
CONTRACTOR agrees to assign to COUNTY, without additional compensation, all its right,
title and interest in and to such inventions and to assist COUNTY in securing United States
and foreign patents with respect thereto.

(f) Third-Party Intellectual Property. Except as provided herein, CONTRACTOR agrees
that its performance of this Agreement shall not be dependent upon or include any
Intellectual Property of CONTRACTOR or third party without first: (i) obtaining COUNTY"s
prior written approval; and (ii) granting to or obtaining for COUNTY"s, without additional
compensation, a license, as described in paragraph twenty-seven (c), for any of
CONTRACTOR"s or third-party"s Intellectual Property in existence prior to the effective date
of this Agreement. If such a license upon these terms is unattainable, and COUNTY
determines that the Intellectual Property should be included in or is required for
CONTRACTOR"s performance of this Agreement, CONTRACTOR shall obtain a license
under terms acceptable to COUNTY.

(g) Warranties.
(1) CONTRACTOR represents and warrants that:

(i) CONTRACTOR has secured and will secure all rights and licenses necessary
for its performance of this Agreement.

(i) Neither CONTRACTOR"s performance of this Agreement, nor the exercise
by either Party of the rights granted in this Agreement, nor any use,
reproduction, manufacture, sale, offer to sell, import, export, modification, public
and private display/performance, distribution, and disposition of the Intellectual
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Property made, conceived, derived from, or reduced to practice by
CONTRACTOR or COUNTY and which result directly or indirectly from this
Agreement will infringe upon or violate any Intellectual Property right, non-
disclosure obligation, or other proprietary right or interest of any third-party or
entity now existing under the laws of, or hereafter existing or issued by, any
state, the United States, or any foreign country.  There are currently no actual
or threatened claims by any such third party based on an alleged violation of any
such right by CONTRACTOR.

(iii) Neither CONTRACTOR"s performance nor any part of its performance will
violate the right of privacy of, or constitute a libel or slander against any person
or entity.

(iv) CONTRACTOR has secured and will secure all rights and licenses
necessary for Intellectual Property including, but not limited to, consents,
waivers or releases from all authors of music or performances used, and talent
(radio, television and motion picture talent), owners of any interest in and to real
estate, sites locations, property or props that may be used or shown.

(v) CONTRACTOR has not granted and shall not grant to any person or entity
any right that would or might derogate, encumber, or interfere with any of the
rights granted to COUNTY in this Agreement.

(vi) CONTRACTOR has appropriate systems and controls in place to ensure
that state funds will not be used in the performance of this Agreement for the
acquisition, operation or maintenance of computer software in violation of
copyright laws.

(vii) CONTRACTOR has no knowledge of any outstanding claims, licenses or
other charges, liens or encumbrances of any kind or nature whatsoever that
could affect in any way CONTRACTOR"s performance of this Agreement.

(2) COUNTY MAKES NO WARRANTY, THAT THE INTELLECTUAL PROPERTY
RESULTING FROM THIS AGREEMENT DOES NOT INFRINGE UPON ANY PATENT,
TRADEMARK, COPYRIGHT OR THE LIKE, NOW EXISTING OR SUBSEQUENTLY
ISSUED.

(h) Intellectual Property Indemnity.

(1) CONTRACTOR shall indemnify, defend and hold harmless COUNTY and its
licensees and assignees, and its officers, contract administrators, employees, agents,
representatives, successors, and users of its products, ("Indemnities") from and against
all claims, actions, damages, losses, liabilities (or actions or proceedings with respect to
any thereof), whether or not rightful, arising from any and all actions or claims by any
third party or expenses related thereto (including, but not limited to, all legal expenses,
court costs, and attorney"“s fees incurred in investigating, preparing, serving as a witness
in, or defending against, any such claim action, or proceeding, commenced or
threatened) to which any of the Indemnities may be subject, whether or not
CONTRACTOR is a party to any pending or threatened litigation, which arise out of or
are related to;

(i) the incorrectness or breach of any of the representations, warranties, covenants
or agreements of CONTRACTOR pertaining to Intellectual Property; or
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(i) any Intellectual Property infringement, or any other type of actual or alleged
infringement claim, arising out of COUNTY"s use, reproduction, manufacture, sale,
offer to sell, distribution, import, export, modification, public and private
performance/display, license, and disposition of the Intellectual Property made,
conceived, derived from, or reduced to practice by CONTRACTOR or COUNTY
and which result directly or indirectly from this Agreement. This indemnity
obligation shall apply irrespective of whether the infringement claim is based on a
patent, trademark or copyright registration that was issued after the effective date
of this Agreement. COUNTY reserves the right to participate in and/or control, at
CONTRACTOR"s expense, any such infringement action brought against
COUNTY.

(2) Should any Intellectual Property licensed by the CONTRACTOR to COUNTY under
this Agreement become the subject of an Intellectual Property infringement claim
CONTRACTOR will exercise its authority reasonably and in good faith to preserve
COUNTY"s right to use the licensed Intellectual Property in accordance with this
Agreement at no expense to COUNTY. COUNTY shall have the right to monitor and
appear through its own counsel (at CONTRACTOR"s expense) in any such claim or
action. In the defense or settlement of the claim, CONTRACTOR may obtain the right for
COUNTY to continue using the licensed intellectual Property or, replace or modify the
licensed Intellectual Property, so that the replaced or modified Intellectual Property
becomes non-infringing provided that such replacement or modification is functionally
equivalent to the original licensed Intellectual Property. If such remedies are not
reasonably available, COUNTY may be entitled to a refund of all monies paid under this
Agreement, without restriction or limitation of any other rights and remedies available at
law or in equity.

(3) CONTRACTOR agrees that damages alone would be inadequate to compensate
COUNTY for breach of any term of these Intellectual Property provisions of paragraphs
twenty-seven (a) through twenty-seven (i) by CONTRACTOR. CONTRACTOR
acknowledges COUNTY would suffer irreparable harm in the event of such breach and
agrees COUNTY shall be entitled to obtain equitable relief, including without limitation an
injunction, from a court of competent jurisdiction, without restriction or limitation of any
other rights and remedies available at law or in equity.

(i) Survival. The provisions set forth herein shall survive any termination or expiration of
this Agreement or any project schedule.

30. Disputes — Contract:

a. The PARTIES shall deal in good faith and attempt to resolve potential disputes
informally. If the dispute concerning a question of fact arising under the terms of
this CONTRACT is not disposed of in a reasonable period of time by the
CONTRACTOR'S PROJECT MANAGER and the COUNTY,S PROJECT
MANAGER, such matter shall be brought to the attention of the COUNTY
CONTRACT MANAGER by way of the following process:

1. The CONTRACTOR shall submit to the agency/department assigned
CONTRACT MANAGER a written demand for a final decision regarding
the disposition of any dispute between the PARTIES arising under,
related to, or involving this CONTRACT, unless the COUNTY, on its own
initiative, has already rendered such a final decision.
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2. The CONTRACTOR"S written demand shall be fully supported by factual
information, and, if such demand involves a cost adjustment to the
CONTRACT, the CONTRACTOR shall include with the demand a written
statement signed by a senior official indicating that the demand is made
in good faith, that the supporting data are accurate and complete, and
that the amount requested accurately reflects the Contract adjustment for
which the CONTRACTOR believes the COUNTY is liable.

b. Pending the final resolution of any dispute arising under, related to, or involving
this CONTRACT, the CONTRACTOR agrees to diligently proceed with the
provision of services under this CONTRACT. The CONTRACTOR'S failure to
diligently proceed shall be considered a material breach of this CONTRACT.

Any final decision of the COUNTY shall be expressly identified as such, shall be in
writing, and shall be signed by the CONTRACT MANAGER. If the COUNTY fails to
render a decision within ninety (90) days after receipt of the CONTRACTOR"S demand,
it shall be deemed a final decision adverse to the CONTRACTOR"S contentions.
Nothing in this Paragraph shall be construed as affecting the COUNTY"S right to
terminate the CONTRACT for Cause or Terminate for Convenience as stated in
Paragraph J herein.

31. Complaint Handling Procedures: CONTRACTOR shall comply with the "Complaint
Handling Procedures”, a copy of which is available from the PROJECT MANAGER.
CONTRACTOR shall advise participants of their right to file complaints and of the
procedures for resolution of any complaints. CONTRACTOR shall follow COUNTY"S
procedures for handling complaints which is available from the PROJECT MANAGER
for alleging a violation of regulations, grants or other agreements. Any decision of the
COUNTY, the State or the Federal government relating to the complaint shall be binding
on CONTRACTOR.

32. EDD Independent CONTRACTOR Reporting Requirements: Effective January 1,
2001, the County of Orange is required to file federal Form 1099-Misc for services
received from a “service provider’” to whom the COUNTY pays $600 or more or with
whom the COUNTY enters into a contract for $600 or more within a single calendar year
attached hereto as Exhibit F and incorporated herein by this reference. The purpose of
this reporting requirement is to increase child support collection by helping to locate
parents who are delinquent in their child support obligations.

The term “service provider’ is defined in California Unemployment Insurance Code
Section 1088.8, subparagraph B.2 as “an individual who is not an employee of the
service recipient for California purposes and who received compensation or executes a
contract for services performed for that service recipient within or without the state.” The
term is further defined by the California Employment Development Department to refer
specifically to independent CONTRACTORs. An independent CONTRACTOR is
defined as “an individual who is not an employee of the ... government entity for
California purposes and who receives compensation or executes a contract for services
performed for that ... government entity either in or outside of California.”

The reporting requirement does not apply to corporations, general partnerships, limited
liability partnerships, and limited liability companies.

Additional information on this reporting requirement can be found at the California
Employment Development Department web site located at www.edd.ca.gov/txicr.htm.
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33.

Gratuities: The CONTRACTOR warrants that no gratuities, in the form of
entertainment, gifts or otherwise, were offered or given by the CONTRACTOR or any
agent or representative of the CONTRACTOR to any officer or employee of the
COUNTY with a view toward securing the CONTRACT or securing favorable treatment
with respect to any determinations concerning the performance of the CONTRACT. For
breach or violation of this warranty, the COUNTY shall have the right to terminate the
CONTRACT, either in whole or in part, and any loss or damage sustained by the
COUNTY in procuring on the open market any services which the CONTRACTOR
agreed to supply shall be borne and paid for by the CONTRACTOR. The rights and
remedies of the COUNTY provided in the clause shall not be exclusive and are in
addition to any other rights and remedies provided by law or under the CONTRACT.

34. Sectarian Activities: CONTRACTOR certifies that this CONTRACT does not aid or
advance any religious sect, church or creed for a purpose that is sectarian in nature, nor
does it help to support or sustain any school, college, university, hospital or other
institution controlled by any religious creed, church, or sectarian denomination.

35. Drug Free Workplace: CONTRACTOR shall execute and abide by the Drug Free
Workplace Certification attached hereto as Exhibit B and incorporated herein by this
reference.

36. Debarment: CONTRACTOR shall execute and abide by the Debarment & Suspension
Certification, attached hereto as Exhibit C and incorporated herein by this reference, and
by so doing declares that it is not debarred or suspended or otherwise excluded from or
ineligible for participation in Federal/State assistance programs in accordance with 29
C.F.R. Part 98.

37. Lobbying:

1. CONTRACTOR shall execute and abide by the terms of the “Certification
Regarding Lobbying,” which is attached hereto as Exhibit E and incorporated
herein by this reference. CONTRACTOR shall complete and immediately
forward to the PROJECT MANAGER the “Disclosure Form to Report Lobbying,”
a copy of which is attached hereto as Exhibit “H” and incorporated herein by this
reference, if CONTRACTOR, or any person, firm or corporation acting on
CONTRACTOR'S behalf, engaged or engages in lobbying any federal office,
employee, elected official or agency with respect to this CONTRACT or funds to
be received by CONTRACTOR pursuant to this CONTRACT.

2. CONTRACTOR agrees that the funds provided herein shall not be used to
promote, directly or indirectly, any political party, political candidate or political
activity, except as permitted by law.

38. Fraud: CONTRACTOR shall immediately report all suspected or known instances and
facts concerning possible fraud, abuse or criminal activity under this CONTRACT.

39. Standards of Conduct:

1. General Assurance. Every reasonable course of action will be taken by
CONTRACTOR in order to maintain the integrity of this expenditure of public
funds and to avoid favoritism and questionable or improper conduct.

This CONTRACT will be administered in an impartial manner, free from efforts to
attain personal, financial or political gain. CONTRACTOR, its officers and
employees, in administering this CONTRACT, will avoid situations which give
rise to a suggestion that any decision was influenced by prejudice, bias, special
interest or desire for personal gain.
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2. Employment of Former State or COUNTY Employees. CONTRACTOR will
ensure that any of its employees who were formerly employed by the State of
California or COUNTY, in a position that could have enabled such individuals to
impact policy regarding or implementation of programs covered by this
CONTRACT, will not be assigned to any part or phase of the activities conducted
pursuant to this CONTRACT for a period of not less than two years following the
termination of such employment.

3. Conducting Business Involving Relatives. No relative by blood, adoption or
marriage of any executive or employee of CONTRACTOR will receive favorable
treatment when considered for enrollment in programs provided by, or
employment with CONTRACTOR.

4. Conducting Business Involving Close Personal Friends and Associates.
Executives and employees of CONTRACTOR will be particularly aware of the
varying degrees of influence that can be exerted by personal friends and
associates and, in administering this CONTRACT, will exercise due diligence to
avoid situations which give rise to an assertion that favorable treatment is being
granted to friends and associates. When it is in the public interest for
CONTRACTOR to conduct business with a friend or associate of an executive or
employee of CONTRACTOR or an elected official in the area or a staff person or
consultant who is a member or officer of the Board of Directors or other official
governing body of CONTRACTOR, a permanent record of the transaction will be
retained.

5. Avoidance of Conflict of Economic Interest. No executive or employee of
CONTRACTOR, elected official in the area, or any staff person or consultant who
is a member or officer of the Board of Directors or other official governing body of
CONTRACTOR will solicit or accept money or any other consideration from a
third person, for the performance of an act reimbursed in whole or part by
CONTRACTOR or COUNTY.

40. Newsl/Information Release: The CONTRACTOR agrees that it will not issue any news
releases in connection with either the award of this contract or any subsequent
amendment of or effort under this CONTRACT without first obtaining review and written
approval of said news releases from the COUNTY through the COUNTY*“S PROJECT
MANAGER.

41. Notices: Any and all notices, requests demands and other communications
contemplated, called for, permitted, or required to be given hereunder shall be in writing,
except through the course of the PARTIES® PROJECT MANAGERS" routine exchange
of information and cooperation during the terms of the work and services. Any written
communications shall be deemed to have been duly given upon actual in-person
delivery, if delivery is by direct hand, or upon delivery on the actual day of receipt or no
greater than four calendar days after being mailed by US certified or registered mail,
return receipt requested, postage prepaid, whichever occurs first. The date of mailing
shall count as the first day. All communications shall be addressed to the appropriate
party at the address stated herein or such other address as the PARTIES hereto may
designate by written notice from time to time in the manner aforesaid.

For COUNTY: For CONTRACTOR:
County of Orange South Orange County Community College District
OC Community Resources dba Saddleback College
1770 North Broadway 28000 Marguerite Pkwy
Santa Ana, CA 92706 Mission Viejo, CA 92692-3635
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42,

43.

44,

45.

46.

47.

48.

Literature / Publicity: Any literature distributed by CONTRACTOR for the purpose of
apprising businesses, participants, or the general public of its programs under this
CONTRACT shall state that its program, wholly or in part, is funded through COUNTY,
State and Federal government funds; are supported by the County of Orange and the
Orange County Workforce Investment Board and shall state that the program is an
"equal opportunity employer/program" and that "auxiliary aids and services are available
upon request to individuals with disabilities."

Ownership of Documents: The COUNTY has permanent ownership of all directly
connected and derivative materials produced under this CONTRACT by the
CONTRACTOR. All documents, reports and other incidental or derivative work or
materials furnished hereunder shall become and remains the sole property of the
COUNTY and may be used by the COUNTY as it may require without additional cost to
the COUNTY. None of the documents, reports and other incidental or derivative work or
furnished materials shall be used by the CONTRACTOR without the express written
consent of the COUNTY.

Precedence: The CONTRACT documents consist of this CONTRACT and its exhibits
and attachments. In the event of a conflict between or among the CONTRACT
documents, the order of precedence shall be the provisions of the main body of this
CONTRACT, i.e., those provisions set forth in the recitals and articles of this
CONTRACT, and then the exhibits and attachments.

Project Manager, COUNTY: The COUNTY shall appoint a PROJECT MANAGER to
act as liaison between the COUNTY and the CONTRACTOR during the term of this
CONTRACT. The COUNTY"s PROJECT MANAGER shall coordinate the activities of
the COUNTY staff assigned to work with the CONTRACTOR.

Reports/Meetings: The CONTRACTOR shall develop reports and any other relevant
documents necessary to complete the services and requirements as set forth in this
CONTRACT. The COUNTY"S PROJECT MANAGER and the CONTRACTOR"S
PROJECT MANAGER will meet on reasonable notice to discuss the CONTRACTOR"S
performance and progress under this CONTRACT. If requested, the CONTRACTOR"S
PROJECT MANAGER and other project personnel shall attend all meetings. The
CONTRACTOR shall provide such information that is requested by the COUNTY for the
purpose of monitoring progress under this CONTRACT.

Termination — Orderly: After receipt of a termination notice from the County of Orange,
the CONTRACTOR shall submit to the COUNTY a termination claim, if applicable. Such
claim shall be submitted promptly, but in no event later than sixty (60) days from the
effective date of the termination, unless one or more extensions in writing are granted by
the COUNTY upon written request of the CONTRACTOR. Upon termination COUNTY
agrees to pay the CONTRACTOR for all services performed prior to termination which
meet the requirements of the CONTRACT, provided, however, that such compensation
plus previously paid compensation shall not exceed the total compensation set forth in
the CONTRACT. Upon termination or other expiration of this CONTRACT, each PARTY
shall promptly return to the other PARTY all papers, materials, and other properties of
the other held by each for purposes of execution of the CONTRACT. In addition, each
PARTY will assist the other PARTY in orderly termination of this CONTRACT and the
transfer of all aspects, tangible and intangible, as may be necessary for the orderly, non-
disruptive business continuation of each PARTY.

Publication: No copies of sketches, schedules, written documents, computer based
data, photographs, maps or graphs, including graphic art work, resulting from
performance or prepared in connection with this CONTRACT, are to be released by
CONTRACTOR and/or anyone acting under the supervision of CONTRACTOR to any
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person, partnership, company, corporation, or agency, without prior written approval by
the COUNTY, except as necessary for the performance of the services of this
CONTRACT. All press releases, including graphic display information to be published in
newspapers, magazines, etc., are to be administered only by the COUNTY unless
otherwise agreed to by both PARTIES.

49. Errors and Omissions: All reports, files and other documents prepared and submitted
by CONTRACTOR shall be complete and shall be carefully checked by the
professional(s) identified by CONTRACTOR as PROJECT MANAGER and key
personnel attached hereto, prior to submission to the COUNTY. CONTRACTOR agrees
that COUNTY review is discretionary and CONTRACTOR shall not assume that the
COUNTY will discover errors and/or omissions. If the COUNTY discovers any errors or
omissions prior to approving CONTRACTOR®S reports, files and other written
documents, the reports, files or documents will be returned to CONTRACTOR for
correction. Should the COUNTY or others discover errors or omissions in the reports,
files or other written documents submitted by CONTRACTOR after COUNTY approval
thereof, COUNTY approval of CONTRACTOR"S reports, files or documents shall not be
used as a defense by CONTRACTOR in any action between the COUNTY and
CONTRACTOR, and the reports, files or documents will be returned to CONTRACTOR
for correction.

General Terms and Conditions:

A. Governing Law and Venue: This CONTRACT has been negotiated and executed in
the State of California and shall be governed by and construed under the laws of the
State of California. In the event of any legal action to enforce or interpret this
CONTRACT, the sole and exclusive venue shall be a court of competent jurisdiction
located in Orange COUNTY, California, and the PARTIES hereto agree to and do
hereby submit to the jurisdiction of such court, notwithstanding Code of Civil Procedure
Section 394. Furthermore, the PARTIES specifically agree to waive any and all rights to
request that an action be transferred for trial to another COUNTY.

B. Entire Contract: This CONTRACT, including Attachments A, B, and C and Exhibits A,
B, C, D, E, F, G and H which are attached hereto and incorporated herein by this
reference, when accepted by the CONTRACTOR either in writing or by the shipment of
any article or other commencement of performance hereunder, contains the entire
CONTRACT between the PARTIES with respect to the matters herein, and there are no
restrictions, promises, warranties or undertakings other than those set forth herein or
referred to herein. No exceptions, alternatives, substitutes or revisions are valid or
binding on COUNTY unless authorized by COUNTY in writing. Electronic acceptance of
any additional terms, conditions or supplemental contracts by any COUNTY employee or
agent, including but not limited to installers of software, shall not be valid or binding on
COUNTY unless accepted in writing by County‘s CONTRACT MANAGER.

C. Amendments: No alteration or variation of the terms of this CONTRACT shall be valid
unless made in writing and signed by the PARTIES; no oral understanding or agreement
not incorporated herein shall be binding on either of the PARTIES; and no exceptions,
alternatives, substitutes or revisions are valid or binding on COUNTY unless authorized
by COUNTY in writing.

D. Delivery: Time of delivery of services is of the essence in this CONTRACT. COUNTY
reserves the right to refuse any services and to cancel all or any part of the descriptions
or services that do not conform to the prescribed Scope of Services. Delivery shall not
be deemed to be complete until all services have actually been received and accepted in
writing by COUNTY.
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E. Acceptance/Payment: Unless otherwise agreed to in writing by the COUNTY, 1)
acceptance shall not be deemed complete unless in writing and until all the services
have actually been received to the satisfaction of COUNTY, and 2) payment shall be
made in arrears after satisfactory acceptance.

F. Warranty: CONTRACTOR expressly warrants that the services covered by this
CONTRACT are fit for the particular purpose for which they are intended. Acceptance of
this order shall constitute an agreement upon CONTRACTOR"S part to indemnify,
defend and hold COUNTY and its indemnities as identified in paragraph “O” and “EE”
below, and as more fully described in Paragraph “O”, harmless from liability, loss,
damage and expense, including reasonable counsel fees, incurred or sustained by
COUNTY by reason of the failure of the services to conform to such warranties, faulty
work performance, negligent or unlawful acts, and non-compliance with any applicable
state or federal codes, ordinances, orders, or statutes, including the Occupational Safety
and Health Act (OSHA) and the California Industrial Safety Act. Such remedies shall be
in addition to any other remedies provided by law.

G. Patent/Copyright Materials/Proprietary Infringement: Unless otherwise expressly
provided in this CONTRACT, CONTRACTOR shall be solely responsible for clearing the
right to use any patented or copyrighted materials in the performance of this
CONTRACT. CONTRACTOR warrants that any software as modified through services
provided hereunder will not infringe upon or violate any patent, proprietary right, or trade
secret right of any third party. CONTRACTOR agrees that, in accordance with the more
specific requirement contained in Paragraph “O” and “EE” below, it shall indemnify,
defend and hold COUNTY and COUNTY Indemnities harmless from any and all such
claims and be responsible for payment of all costs, damages, penalties and expenses
related to or arising from such claim(s), including, but not limited to, attorney"“s fees,
costs and expenses.

H. Assignment or Sub-Contracting: The terms, covenants, and conditions contained
herein shall apply to and bind the heirs, successors, executors, administrators and
assigns of the PARTIES. Furthermore, neither the performance of this CONTRACT nor
any portion thereof may be assigned or sub-contracted by CONTRACTOR without the
express written consent of COUNTY. Any attempt by CONTRACTOR to assign or sub-
contract the performance or any portion thereof of this CONTRACT without the express
written consent of COUNTY shall be invalid and shall constitute a breach of this
CONTRACT.

l. Non-Discrimination: In the performance of this CONTRACT, CONTRACTOR agrees
that it will comply with the requirements of Section 1735 of the California Labor Code
and not engage nor permit any subCONTRACTORs to engage in discrimination in
employment of persons because of the race, religious creed, color, national origin,
ancestry, physical disability, mental disability, medical condition, marital status, or sex of
such persons. CONTRACTOR acknowledges that a violation of this provision shall
subject CONTRACTOR to all the penalties imposed for a violation of Section 1720 et
seq. of the California Labor Code.

J. Termination: In addition to any other remedies or rights it may have by law, COUNTY
has the right to terminate this CONTRACT without penalty immediately with cause or
after 30 days" written notice without cause, unless otherwise specified. Cause shall be
defined as any breach of CONTRACT, any misrepresentation or fraud on the part of the
CONTRACTOR. Exercise by COUNTY of its right to terminate the CONTRACT shall
relieve COUNTY of all further obligations.
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K. Consent to Breach Not Waiver: No term or provision of this CONTRACT shall be
deemed waived and no breach excused, unless such waiver or consent shall be in
writing and signed by the party claimed to have waived or consented. Any consent by
any party to, or waiver of, a breach by the other, whether express or implied, shall not
constitute consent to, waiver of, or excuse for any other different or subsequent breach.

L. Remedies Not Exclusive: The remedies for breach set forth in this CONTRACT are
cumulative as to one another and as to any other provided by law, rather than exclusive;
and the expression of certain remedies in this CONTRACT does not preclude resort by
either party to any other remedies provided by law.

M. Independent CONTRACTOR: CONTRACTOR shall be considered an independent
CONTRACTOR and neither CONTRACTOR nor its employees; nor anyone working
under CONTRACTOR shall be considered an agent or an employee of COUNTY.
Neither CONTRACTOR nor its employees; nor anyone working under CONTRACTOR
shall qualify for workers® compensation or other fringe benefits of any kind through
COUNTY.

N. Performance: CONTRACTOR shall perform all work under this CONTRACT, taking
necessary steps and precautions to perform the work to COUNTY"S satisfaction.
CONTRACTOR shall be responsible for the professional quality, technical assurance,
timely completion and coordination of all documentation and other services furnished by
the CONTRACTOR under this CONTRACT. CONTRACTOR shall perform all work
diligently, carefully, and in a good and workman-like manner; shall furnish all labor,
supervision, machinery, equipment, materials, and supplies necessary therefore; shall at
its sole expense obtain and maintain all permits and licenses required by public
authorities, including those of COUNTY required in its governmental capacity, in
connection with performance of the work; and, if permitted to subcontract, shall be fully
responsible for all work performed by sub-CONTRACTORSs.

(o} Insurance:

Insurance Provisions

Prior to the provision of services under this contract, the CONTRACTOR agrees to
purchase all required insurance at CONTRACTOR"S expense and to deposit with the
COUNTY Certificates of Insurance, including all endorsements required herein,
necessary to satisfy the COUNTY that the insurance provisions of this contract have
been complied with and to keep such insurance coverage and the certificates therefore
on deposit with the COUNTY during the entire term of this contract. In addition, all
SUBCONTRACTORSs performing work on behalf of CONTRACTOR pursuant to this
contract shall obtain insurance subject to the same terms and conditions as set forth
herein for CONTRACTOR.

All self-insured retentions (SIRs) and deductibles shall be clearly stated on the
Certificate of Insurance. If no SIRs or deductibles apply, indicate this on the Certificate
of Insurance with a 0 by the appropriate line of coverage. Any self-insured retention
(SIR) or deductible in an amount in excess of $25,000 ($5,000 for automobile liability),
shall specifically be approved by the COUNTY Executive Office (CEO)/Office of Risk
Management.
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If the CONTRACTOR fails to maintain insurance acceptable to the COUNTY for the full
term of this contract, the COUNTY may terminate this contract.

Qualified Insurer

The policy or policies of insurance must be issued by an insurer licensed to do business
in the state of California (California Admitted Carrier) or have a minimum rating of A-
(Secure A.M. Best's Rating) and VIII (Financial Size Category as determined by the most
current edition of the Best's Key Rating Guide/Property-Casualty/United States or
ambest.com

If the insurance carrier is not an admitted carrier in the state of California and does not
have an A.M. Best rating of A-/VIlI, the CEO/Office of Risk Management retains the right
to approve or reject a carrier after a review of the company's performance and financial
ratings.

The policy or policies of insurance maintained by the CONTRACTOR shall provide the
minimum limits and coverage as set forth below:

Coverage Minimum Limits

$1,000,000 per occurrence;

Commercial General Liability $2.000,000 aggregate

Automobile Liability including coverage
for owned, non-owned, and hired | $1,000,000 per occurrence

vehicles
Workers' Compensation Statutory
Employers' Liability Insurance $1,000,000 per occurrence

$1,000,000 per claims made or
per occurrence

Sexual Misconduct Liability $1,000,000 per occurrence

Professional Liability Insurance

Required Coverage Forms

The Commercial General Liability coverage shall be written on Insurance Services Office
(ISO) form CG 00 01, or a substitute form providing liability coverage at least as broad.

The Business Auto Liability coverage shall be written on ISO form CA 00 01, CA 00 05,
CA 0012, CA 00 20, or a substitute form providing coverage at least as broad.

Required Endorsements

The Commercial General Liability policy shall contain the following endorsements, which
shall accompany the Certificate of insurance:

1) An Additional Insured endorsement using ISO form CG 2010 or CG 2033 or a form
at least as broad naming the County of Orange, its elected and appointed officials,
officers, employees, agents as Additional Insureds.

2) A primary non-contributing endorsement evidencing that the CONTRACTOR"S
insurance is primary and any insurance or self-insurance maintained by the County
of Orange shall be excess and non-contributing.
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All insurance policies required by this contract shall waive all rights of subrogation
against the County of Orange and members of the Board of Supervisors, its elected and
appointed officials, officers, agents and employees when acting within the scope of their
appointment or employment.

The Workers® Compensation policy shall contain a waiver of subrogation endorsement
waiving all rights of subrogation against the County of Orange, and members of the
Board of Supervisors, its elected and appointed officials, officers, agents and
employees.

All insurance policies required by this contract shall give the County of Orange 30 day
notice in the event of cancellation and 10 days for non-payment of premium. This shall
be evidenced by policy provisions or an endorsement separate from the Certificate of
Insurance.

If CONTRACTOR"S Professional Liability policy is a "claims made" policy,
CONTRACTOR shall agree to maintain professional liability coverage for two years
following completion of contract.

The Commercial General Liability policy shall contain a severability of interests clause
also known as a “separation of insureds” clause (standard in the ISO CG 0001 policy).

Insurance certificates should be forwarded to the agency/department address listed on
the solicitation.

COUNTY expressly retains the right to require CONTRACTOR to increase or decrease
insurance of any of the above insurance types throughout the term of this CONTRACT.
Any increase or decrease in insurance will be as deemed by County of Orange Risk
MANAGER as appropriate to adequately protect COUNTY.

COUNTY shall notify CONTRACTOR in writing of changes in the insurance
requirements. If CONTRACTOR does not deposit copies of acceptable certificates of
insurance and endorsements with COUNTY incorporating such changes within thirty
days of receipt of such notice, this CONTRACT may be in breach without further notice
to CONTRACTOR, and COUNTY shall be entitled to all legal remedies.

The procuring of such required policy or policies of insurance shall not be construed to
limit CONTRACTOR"S liability hereunder nor to fulfill the indemnification provisions and
requirements of this CONTRACT, nor act in any way to reduce the policy coverage and
limits available from the insurer.

P. Changes: CONTRACTOR shall make no changes in the work or perform any additional
work without the COUNTY"S specific written approval.

Q. Change of Ownership: CONTRACTOR agrees that if there is a change or transfer in
ownership of CONTRACTOR"S business prior to completion of this CONTRACT, the
new owners shall be required under terms of sale or other transfer to assume
CONTRACTOR"S duties and obligations contained in this CONTRACT and complete
them to the satisfaction of COUNTY.

R. Force Majeure: CONTRACTOR shall not be assessed with liquidated damages or
unsatisfactory performance penalties during any delay beyond the time named for the
performance of this CONTRACT caused by any act of God, war, civil disorder,
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employment strike or other cause beyond its reasonable control, provided
CONTRACTOR gives written notice of the cause of the delay to COUNTY within thirty-
six (36) hours of the start of the delay and CONTRACTOR avails himself of any
available remedies.

S. Confidentiality: CONTRACTOR agrees to maintain the confidentiality of all COUNTY
and COUNTY-related records and information pursuant to all statutory laws relating to
privacy and confidentiality that currently exist or exist at any time during the term of this
CONTRACT. All such records and information shall be considered confidential and kept
confidential by CONTRACTOR and CONTRACTOR"S staff, agents and employees.

T. Compliance with Laws: CONTRACTOR represents and warrants that services to be
provided under this CONTRACT shall fully comply, at CONTRACTOR"S expense, with
all standards, laws, statutes, restrictions, ordinances, requirements, and regulations
(collectively “laws”), including, but not limited to those issued by COUNTY in its
governmental capacity and all other laws applicable to the services at the time services
are provided to and accepted by COUNTY. CONTRACTOR acknowledges that
COUNTY is relying on CONTRACTOR to ensure such compliance, and pursuant to the
requirements of Paragraph “O” above and “EE” below, CONTRACTOR agrees that it
shall defend, indemnify and hold COUNTY and COUNTY Indemnities harmless from all
liability, damages, costs, and expenses arising from or related to a violation of such
laws.

In its performance under this CONTRACT, CONTRACTOR shall fully comply with the
requirements of the following, whether or not otherwise referred to in this CONTRACT:

1. All applicable standards and orders and requirements issued under Section 306 of
the Clean Air Act, Section 508 of the Clean Water Act and Environmental
Protection Agency regulations in contracts in excess of $100,000;

2. All mandatory standards and policies relating to energy efficiency as particularized
in the state Energy Conservation Plan (Title 20, California Code of Regulations), as
required by the U.S. Energy Policy and Conservation Act (P.L. 94-163) as each
may now exist or be thereafter amended;

u. Pricing: The CONTRACT bid price shall include full compensation for providing all
required goods in accordance with required specifications, or services as specified
herein or when applicable, in the Approved Training Programs attached to this
CONTRACT, and no additional compensation will be allowed therefore, unless otherwise
provided for in this CONTRACT.

V. Waiver of Jury Trial: Each PARTY acknowledges that it is aware of and has had the
opportunity to seek advice of counsel of its choice with respect to its rights to trial by jury,
and each PARTY, for itself and its successors, creditors, and assigns, does hereby
expressly and knowingly waive and release all such rights to trial by jury in any action,
proceeding or counterclaim brought by any PARTY hereto against the other (and/or

against its officers, directors, employees, agents, or subsidiary or affiliated entities) on or
with regard to any matters whatsoever arising out of or in any way connected with this
CONTRACT and /or any other claim of injury or damage.

W. Terms and Conditions: CONTRACTOR acknowledges that it has read and agrees to
all terms and conditions included in this CONTRACT.

X. Headings: The various headings and numbers herein, the grouping of provisions of this
CONTRACT into separate clauses and paragraphs, and the organization hereof are for
the purpose of convenience only and shall not limit or otherwise affect the meaning
hereof.
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Y. Severability: If any term, covenant, condition, or provision of this CONTRACT is held
by a court of competent jurisdiction to be invalid, void or unenforceable, the remainder of
the provisions hereof shall remain in full force and effect and shall in no way be affected,
impaired or invalidated thereby.

Z Calendar Days: Any reference to the word "day" or "days" herein shall mean calendar
day or calendar days, respectively, unless otherwise expressly provided.

AA. Attorney Fees: In any action or proceeding to enforce or interpret any provision of this
CONTRACT, or where any provision hereof is validly asserted as a defense, each party
shall bear its own attorney‘s fees, costs and expenses.

BB. Interpretation: This CONTRACT has been negotiated at arm"s length and between
persons sophisticated and knowledgeable in the matters dealt with in this CONTRACT.
In addition, each PARTY has been represented by experienced and knowledgeable
independent legal counsel of their own choosing or has knowingly declined to seek such
counsel despite being encouraged and given the opportunity to do so. Each PARTY
further acknowledges that they have not been influenced to any extent whatsoever in
executing this CONTRACT by any other PARTY hereto or by any person representing
them, or both. Accordingly, any rule or law (including California Civil Code Section 1654)
or legal decision that would require interpretation of any ambiguities in this CONTRACT
against the PARTY that has drafted it is not applicable and is waived. The provisions of
this CONTRACT shall be interpreted in a reasonable manner to affect the purpose of the
PARTIES and this CONTRACT.

CC. Authority: The PARTIES to this CONTRACT represent and warrant that this
CONTRACT has been duly authorized and executed and constitutes the legally binding
obligation of their respective organization or entity, enforceable in accordance with its
terms.

DD. Employee Eligibility Verification: The CONTRACTOR warrants that it fully complies
with all Federal and State statutes and regulations regarding the employment of aliens
and others and that all its employees performing work under this CONTRACT meet the
citizenship or alien status requirement set forth in Federal statutes and regulations. The
CONTRACTOR shall obtain, from all employees, consultants and subCONTRACTORs
performing work hereunder, all verification and other documentation of employment
eligibility status required by Federal or State statutes and regulations including, but not
limited to, the Immigration Reform and Control Act of 1986, 8 U.S.C. §1324 et seq., as
they currently exist and as they may be hereafter amended. The CONTRACTOR shall
retain all such documentation for all covered employee, consultants and
subCONTRACTORSs for the period prescribed by the law. The CONTRACTOR shall
indemnify, defend with counsel approved in writing by COUNTY, and hold harmless, the
COUNTY, its agents, officers, and employees from employer sanctions and any other
liability which may be assessed against the CONTRACTOR or the COUNTY or both in
connection with any alleged violation of any Federal or State statutes or regulations
pertaining to the eligibility for employment of any persons performing work under this
CONTRACT.

EE. Indemnification: CONTRACTOR agrees to indemnify, defend with counsel approved in
writing by COUNTY, and hold COUNTY, its elected and appointed officials, officers,
employees, agents and those special districts and agencies which COUNTY"S Board of
Supervisors acts as the governing Board (“COUNTY INDEMNITEES”) harmless from
any claims, demands or liability of any kind or nature, including but not limited to
personal injury or property damage, arising from or related to the services, products or
other performance provided by CONTRACTOR pursuant to this CONTRACT. If
judgment is entered against CONTRACTOR and COUNTY by a court of competent
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jurisdiction because of the concurrent active negligence of COUNTY or COUNTY
INDEMNITEES, CONTRACTOR and COUNTY agree that liability will be apportioned as
determined by the court. Neither PARTY shall request a jury apportionment.

THE REMAINDER OF THE PAGE WAS INTENTIONALLY LEFT BLANK
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IN WITNESS WHEREOF, the PARTIES hereto certify that they have read and understand all
the terms and conditions contained herein and have hereby cause this CONTRACT to be
executed.

*SOUTH ORANGE COUNTY COMMUNITY COLLEGE DISTRICT

dba SADDLEBACK COLLEGE
By: By:
Title: Title:
Dated: Dated:

*For CONTRACTORSs that are corporations, signature requirements are as follows: 1) One signature by
the Chairman of the Board, the President or any Vice President; and 2) One signature by the Secretary,
any Assistant Secretary, the Chief Financial Officer or an Assistant Treasurer.

For CONTRACTORSs that are not corporations, the person who has authority to bind the CONTRACTOR
to a contract, must sign on one of the lines above.

E R R R R R R R S R R R R R R R R S

COUNTY OF ORANGE
A Political Subdivision of the State of California

By: Dated:
Steve Franks, Director
OC Community Resources
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Attachment A

GENERAL PROGRAM REQUIREMENTS
WIA WORKFORCE SERVICES

The General Program Requirements have been designed to provide the framework wherein the
CONTRACTOR will provide workforce services identified in Attachment B.

1.

Governance

CONTRACTOR agrees to comply, remain informed, and deliver services consistent with
the provisions of the Workforce Investment Act (WIA), Orange County Workforce
Investment Board (OCWIB) Policy, Orange County Workforce Investment Area’s
Strategic Five-Year Plan, applicable sections of the Welfare and Institutions Code, the
California Education Code, the Rehabilitation Act, negotiated Memoranda of
Understanding, Title V of the Older Americans Act, federal and state governance
documents and/or any other appropriate statutes or requirements, related to the services
provided in this Agreement.

Where local policy has not been set, CONTRACTOR agrees to adhere to state or
federal policy, as appropriate.

Governance References

A. Workforce Investment Act of 1998

B. Department of Labor, Employment and Training Administration, 20 CFR Part 652
et al. Workforce Investment Act; Final Rules.

C. Additional state and federal agencies that provide funding to the Orange County
Workforce Investment Board that may be incorporated herein.

D Information Bulletins, Directives and any other federal and state guidance

documents pertaining to the WIA.

All actions, directives, and policy and procedures issued by OC Community

Services/Community Investment Division/Orange County Workforce Investment

Board (OCWIB) or staff relevant to this CONTRACT, specifically MIS Policies

and Procedures, Monitoring Guide Policy and Procedure, Audit Requirements

Policy and Procedure and Selective Service Policy and Procedure.

F. County of Orange policies, as applicable.

m
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Attachment B

SCOPE OF WORK
WORKFORCE SERVICES

Workforce Innovation Fund Project
Type A: Development of new training programs and curricula to meet the workforce
training needs of Orange County in targeted industry clusters.
Veterans Pipeline Initiative-Pilot Project 3 Part 2
Saddleback College Scope of Work (SOW)

1. PURPOSE
Veterans Pipeline Initiative
The purpose of this project is to establish a streamlined system that connects Orange
County businesses with Veterans in order to fill IT jobs. The system will result in an
increased pipeline of qualified IT Veteran applicants; enhanced career, academic, and
supportive services for Veterans seeking IT related careers; and result in a centralized
resource for businesses seeking to hire Veterans for IT positions. The Veteran Pipeline
Initiative will result in 30 Veterans placed into IT related internships or employment by
April 2015*.

2, SERVICES
Veterans Pipeline Initiative Activities
Under the Direction of the College’s Dean of Transfer, Career and Special Programs,
Saddleback College will conduct the following activities:

Step 1 Outreach

A Saddleback College counselor will conduct outreach throughout the County to
highlight the benefits of IT careers and career pathways for Veterans and active duty
military. Outreach efforts will emphasize that military Veterans, who typically exhibit
discipline, dedication, and receptiveness to technical subject matter, are an ideal fit for IT
work. The Veteran ITC Counselor will be responsible for outreach, recruitment and direct
counseling of the targeted group. Through the outreach activities outlined below,
Saddleback College will reach up to 4,000 Veterans.

A. Attend each Region 8 Veterans Program Directors Consortium (VPDC) meetings
reaching 20 Veteran serving colleges and universities in the area including:

Region 8 Veteran Program Directors Consortium
1 | Saddleback College 11 | Santa Ana College
2 | Irvine Valley College 12 | Santiago Canyon College
3 | University of California at Irvine | 13 | Mount San Antonio College
4 | Golden West College 14 | Citrus College
5 | Orange Coast College 15 | Cal Poly Pomona
6 | Coastline College 16 | Rio Hondo College
7 | Cal State Long Beach 17 | Cerritos College
8 | Cypress College 18 | Long Beach City College
9 | Fullerton College 19 | Brandman University
10 | Cal State Fullerton 20 | Vanguard University
County of Orange Page 1 of 4 Saddleback College
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Attachment B

B. Placement of outreach and recruitment materials on each of the Region 8 VPDC
institutions.
C. Outreach would extend to both Camp Pendleton Marine Corps Base and Los

Alamitos Joint Forces Base. Additionally, outreach would be conducted at the
Long Beach VA Hospital and the OC Veterans Service Office.

D. Coordinate with One-Stop Centers to build a co-referral program with personnel
at each of the sites in Orange County.

E. Saddleback College will conduct outreach at the annual Saddleback College
Veterans Resource Fair.

F. Recruited Veterans will have their individual data collected, tracked and reported

monthly to County using data tracking templates provided by County.

Step 2 — Assessment

Saddleback College will conduct career aptitude assessments with up to 100 Veterans

and active duty military interested in IT careers.

A. Myers Briggs Type Indicator, True Colors, or other career assessment tool
indicated by ITC counselor will be utilized to aid in career counseling of the
Veterans recruited. Veterans counselors will utilize existing online military
occupational specialty (MOS) code to aid in identifying the current skill set for
each Veteran receiving services. Professional Veterans career counseling will
provide customized services to Veterans and hone the career pathway to place
only “best fit” candidates taking into account all factors.

B. IT careers skills review will be performed by the counselor for any Veterans who
through the initial counseling/assessment process identify any interest in the
field. A full session regarding ITC career and training options will take place after
the counselor has reviewed the above measures.

Step 3 — Counseling

Up to 50 Veterans and active duty military who have a demonstrated interest in
information technology careers will be provided with counseling through June 30, 2015.
Counseling will be provided to Veteran participants by dedicated Veteran ITC Counselor
(VITCC). The VITCC will have a history of military service and counseling Veterans
making the transition from active military to civilian work/life. The VITCC will track
participation in the program via an individualized client service plan and record all
referrals recommended to participant/client. Through the assessment process, the
VITCC will identify participants who already meet current industry needs and can be
employed as well as identifying participants who show an aptitude but need additional
training in order to become employable. Depending on each applicant’s assessment by
the VITCC, participants may be directed to IT courses or to Saddleback College Career
Placement Officer.

Step 4 - Placement in Internships, or Jobs

Participants who require training prior to placement in an internship or job will be
directed to relevant IT or soft-skills training programs. Veterans who have documented
IT training and experience will, where appropriate, be placed directly into internships or
jobs. Approximately 30 participants will be placed in an internship, or employment.
Saddleback College’s Career Placement Officer will conduct and coordinate all
internship and job placement activities. Job and internship placement activities will
leverage existing employer and partner relationships to ensure placement for qualified
Veterans.
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Attachment B

3. Evaluation
Saddleback College will participate in evaluation activities as requested by the County
and or the U.S. Department of Labor third party evaluator. Activities include but are not
limited to:

A.

B.
C.

Staff and/or counselors participating in short surveys and interviews with the
evaluator

Support the evaluator in deploying surveys to participants

Provide documents such as case files, project plans and other project tool as
requested by the evaluator

4, Activities

A.

County of Orange

Outreach materials will be developed and delivered to 2,000 or more Veterans
and active duty military through a dedicated web page, presentations, printed
materials, or individual outreach. Flyers and brochures will be made available to
the aforementioned outreach partners. These materials will demonstrate the
opportunities in IT available to Veterans and will identify the means for stepping
on to the pathway that will lead to assessment, training and employment.
o Materials developed using funding under this Contract will be provided to
County for review and approval before use.
Career assessments will be conducted with up to 100 Veterans and active duty
military service members. Assessment activities will determine which participants
have skills relevant to current industry needs or a proclivity and drive towards ITC
careers and those participants will be directed to career counseling and other
services as identified. While other participants whom after assessment
demonstrate aptitude and interest in pursuing IT career opportunities will be
referred to relevant WIF funded IT training and other services as needed.
o All assessments will be provided to County for review before use.
A total of 30 participants will receive internship or job placement and all of the 30
identified participants will be provided with academic, career, and personal
counseling throughout the grant period.
Saddleback College will provide quarterly and annual case management and
participant information to County for the estimated 30 participants who, after
completing their career aptitude assessments, indicate an interest in IT careers.
Documentation of the program design and implementation plan for future use.
Established referral network to IT training course and IT internship providers
across the County including but not limited to other County partners who may be
supporting the Workforce Innovation Fund project.
Monthly data reports to County using County provided reporting templates
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Attachment B

5. * Anticipated Deliverables
The Veteran Pipeline Initiative will result in 30 Veterans placed into IT related internships
or employment by April 2015.

Anticipated Deliverables Due Date

Program design in collaboration with VEAP, VRAP, DVOP, OC
colleges and universities, VA facilities, and military installations. | 4th Quarter, 2013

Design and produce outreach and marketing materials.

Begin outreach. 1st Quarter, 2014

Outreach, assessment of approximately 15 interested Veterans,

and placement of 5 into internships or jobs. 2nd Quarter, 2014

Outreach, assessment of approximately 35 interested Veterans,

and placement of 10 into internships or jobs. 3rd Quarter, 2014

Outreach, assessment of approximately 35 interested Veterans,

and placement of 10 into internships or jobs. 4th Quarter, 2014

Outreach, assessment of approximately 15 interested Veterans,

and placement of 5 into internships or jobs. 1st Quarter, 2015

Ongoing counseling, placement of participants, participant

tracking. 2nd Quarter, 2015
County of Orange Page 4 of 4 Saddleback College
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Attachment C
Project Budget

Contractor Name: Saddleback College TOTAL
Project Name: Veterans Pipeline Initiative-Pilot Project 3 Part 2
Salaries S 118,242
Benefits S 16,009
Facilities* S -
<§t Communications** S 4,040
o
o .
o Equipment*** S 2,500
a.
Supplies**** S 11,500
Travel/Mileage S 2,800
Other (Define) S -
Program Subtotal S 155,091
c
-% Other - 10% Admin. $ 15,509
:é Administration Subtotal S 15,509
£
& | Grand Total $ 170,600
* Facilities = Rent, Maintenance, Utilities, Insurance, IT services
ok Communications = Telephone, Publishing, Marketing, Printing,
***  Equipment purchases must be pre-approved by the County
**%%  Supplies = Office Supplies, Postage
County of Orange Saddleback College
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Attachment D

PERFORMANCE STANDARDS
WORKFORCE SERVICES

Performance Standards
Standards of performance are as follows:
1. All deliverables shall be current and professional in regards to accuracy, design, layout,

charts, graphs, and other visual representations of the information including hand-outs,
PowerPoint presentations and brochures.

2. All staff related to the project will execute project activities in accordance with the
Agreement.
3. All deliverables related to the Agreement and Scope of Work will not be deemed

“received” until reviewed and approved by County.

4, The following deliverables as noted in the Scope of Work shall be delivered as such:
Timeline/Milestones™:

Anticipated Deliverables Due Date

Program design in collaboration with VEAP, VRAP, DVOP, OC
colleges and universities, VA facilities, and military installations. | 4th Quarter, 2013

Design and produce outreach and marketing materials.
Begin outreach. 1st Quarter, 2014

Outreach, assessment of approximately 15 interested Veterans,
and placement of 5 into internships or jobs. 2nd Quarter, 2014

Outreach, assessment of approximately 35 interested Veterans,
and placement of 10 into internships or jobs. 3rd Quarter, 2014

Outreach, assessment of approximately 35 interested Veterans,
and placement of 10 into internships or jobs. 4th Quarter, 2014

Outreach, assessment of approximately 15 interested Veterans,
and placement of 5 into internships or jobs. 1st Quarter, 2015

Ongoing counseling, placement of participants, participant
tracking. 2nd Quarter, 2015

*Timeframes and milestones may be adjusted due to unforeseen circumstances as
mutually agreed upon between County and Contractor.
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Exhibit A

COUNTY OF ORANGE CHILD SUPPORT ENFORCEMENT
CERTIFICATION REQUIREMENTS

In order to comply with child support enforcement requirements of the County of Orange, within
ten (10) days of award of CONTRACT, the successful CONTRACTOR must furnish to the
CONTRACT Administrator, Purchasing Agent or the agency/department Deputy Purchasing
Agent:

1. In the case of an individual CONTRACTOR, his/her name, date of birth, Social Security
number, and residence address;

2. In the case of a CONTRACTOR doing business in a form other than as an individual, the
name, date of birth, Social Security number, and residence address of each individual who
owns an interest of 10 percent or more in the contracting entity; A certification that the
CONTRACTOR has fully complied with all applicable federal and state reporting
requirements regarding its employees; and

3. A certification that the CONTRACTOR has fully complied with all lawfully served Wage and
Earnings Assignment Orders and Notices of Assignment and will continue to so comply.

The certifications will be stated as follows:

"| certify that _Saddleback College is in full compliance with all applicable federal and
state reporting requirements regarding its employees and with all lawfully served Wage and
Earnings Assignment Orders and Notices of Assignments and will continue to be in
compliance throughout the term of CONTRACT #13-28-629677 with the County of
Orange. | understand that failure to comply shall constitute a material breach of the
CONTRACT and that failure to cure such breach within ten (10) calendar days of notice from
the COUNTY shall constitute grounds for termination of the CONTRACT.

It is expressly understood that this data will be transmitted to governmental agencies charged
with the establishment and enforcement of child support orders and for no other purposes and
will be held confidential by those agencies.

Failure of the CONTRACTOR to timely submit the data and/or certifications required above or to
comply with all federal and state reporting requirements for child support enforcement or to
comply with all lawfully served Wage and Earnings Assignment Orders and Notices of
Assignment shall constitute a material breach of the CONTRACT. Failure to cure such breach
within ten (10) calendar days of notice from the COUNTY shall constitute grounds for
termination of the CONTRACT.

The successful CONTRACTOR may use the forms supplied herein, to furnish required
information listed above.
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Exhibit A

County of Orange Child Support Enforcement
Certification Requirements

(blank form)

A. In the case of an individual CONTRACTOR, his/her name, date of birth, Social Security
number, and residence address:

Name:
D.O.B:

Social Security No:

Residence Address:

B. Inthe case of a CONTRACTOR doing business in a form other than as an individual, the
name, date of birth, Social Security number, and residence address of each individual who
owns an interest of ten (10) percent or more in the contracting entity:

Name:
D.O.B:

Social Security No:

Residence Address:

Name:
D.O.B:

Social Security No:

Residence Address:

Name:
D.O.B:

Social Security No:

Residence Address:

(Additional sheets may be used if necessary)
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Exhibit A

C. Acertification that the CONTRACTOR has fully complied with all applicable federal and
state reporting requirements regarding its employees; and

D. A certification that the CONTRACTOR has fully complied with all lawfully served Wage
and Earnings Assignment Orders and Notices of Assignment and will continue to so
comply.

"| certify that __Saddleback College _is in full compliance with all applicable federal and

state reporting requirements regarding its employees and with all lawfully served Wage

and Earnings Assignment Orders and Notices of Assignments and will continue to be in

compliance throughout the term of CONTRACT _ #13-28-629677 with the County of
Orange. | understand that failure to comply shall constitute a material breach of the
CONTRACT and that failure to cure such breach within ten (10) calendar days of notice

from the COUNTY shall constitute grounds for termination of the CONTRACT.

Authorized Signature Print Name Title
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Exhibit B

DRUG FREE WORKPLACE CERTIFICATION

Company/Organization Name
South Orange County Community College District dba Saddleback College

The Contractor or grant recipient named above hereby certifies compliance with Government
Code 8355 in matters relating to providing a drug-free workplace. The above named Contractor
will:

1. Publish a statement notifying employees that unlawful manufacture, distribution,
dispensation, possession, or use of a controlled substance is prohibited in the person’s
or organization’s workplace and specifying the actions to be taken against employees for
violations of the prohibitions, as required by Government Code Section 8355(a).

2. Establish a Drug Free Awareness Program as required by Government Code Section
8355(b), to inform employees about all of the following:

A. The dangers of drug abuse in the workplace,

B. The person’s or organization’s policy of maintaining a drug-free workplace,

C. Any available drug counseling, rehabilitation and employee assistance programs,
and

D. Penalties that may be imposed upon employees for drug abuse violations

3. Provide as required by Government code Section 8355l that every employee who works
on the proposed contract or grant

A. Will receive a copy of the company’s drug-free policy statement described in
paragraph (1) above, and
B. Will agree to abide by the terms of the company’s statement as a condition of

employment in the contract or grant.

CERTIFICATION

I, the official named below, hereby swear that | am duly authorized legally to bind the contractor
or grant recipient to the above described certification.

Official’'s Name

Orange
Date Executed Executed in the County of

Contractor or Grantee Recipient Signature and Title
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Exhibit C

CERTIFICATION REGARDING
DEBARMENT, SUSPENSION, INELIGIBILITY AND VOLUNTARY EXCLUSION
LOWER TIER COVERED TRANSACTIONS

This certification is required by the regulations implementing Executive Order 12549, Debarment
and suspension, 29 CFR Part 98.510, Participants’ responsibilities. The regulations were published
as Part VII of the May 26, 1988 Federal Register (pages 19160-19211)

(BEFORE COMPLETING CERTIFICATION, READ INSTRUCTIONS FOR CERTIFICATION)

(1) The contractor or grant recipient of Federal assistance funds certifies, by submission of this
exhibit document, that neither it nor its principals are presently debarred, suspended,
proposed for debarment, declared ineligible, or voluntarily excluded from participation in
this transaction by any Federal department or agency.

(2) Where the contractor or grant recipient of Federal assistance funds is unable to certify to
any of the statements in this certification, the contractor or grant recipient shall attach an
explanation to this exhibit document.

Name
Title
Authorized Signature Date
County of Orange Page 1 of 2 Saddleback College
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Exhibit C

DEBARMENT AND SUSPENSION CERTIFICATION - Instructions for Certification

1. By signing and submitting this exhibit document, the contractor or grant recipient of Federal
assistance funds is providing the certification as set out below.

2. The certification in the clause is a material representation of fact upon which reliance was
placed when this transaction was entered into. If it is later determined that the contractor or
grant recipient of Federal assistance funds knowingly rendered an erroneous certification in
addition to other remedies available to the Federal Government, the Department of Labor (DOL)
may pursue available remedies, including suspension and/or debarment.

3. The contractor recipient of Federal assistance funds shall provide immediate written notice to
the County of Orange/Workforce Investment Board to which this certification document is
submitted if at any time the contractor or grant recipient of Federal assistance funds learns that
its certification was erroneous when submitted or has become erroneous by reason of changed
circumstances.

4. The contractor or grant recipient of Federal assistance funds agrees by submitting this
certification document that, should the covered transaction be entered into, it shall not knowingly
enter into any lower tier covered transaction with a person who is debarred, suspended,
declared ineligible, or voluntarily excluded from participation in this covered transaction, unless
authorized by the DOL.

5. The contractor or grant recipient of Federal assistance funds further agrees by submitting this
certification document that it will include the clause titled "Certification Regarding Debarment,
Suspension, Ineligibility and Voluntary Exclusion - Lower Tier Covered Transactions," without
modification, in all lower tier covered transactions and in all solicitations for lower tier covered
transactions.

6. The contractor or grant recipient in a covered transaction may rely upon a certification of a
contractor or grant recipient in a lower tier covered transaction that it is not debarred,
suspended, ineligible, or voluntarily excluded from the covered transaction, unless it knows that
the certification is erroneous. The contractor or grant recipient may decide the method and
frequency by which it determines the eligibility of its principals.

7. Nothing contained in the foregoing shall be construed to require establishment of a system of
records in order to render in good faith the certification required by this clause. The knowledge
and information of the contractor or grant recipient is not required to exceed that which is
normally possessed by a prudent person in the ordinary course of business dealings.

8. Except for transactions authorized under paragraph 5 of these instructions, if the contractor or
grant recipient in a covered transaction knowingly enters into a lower tier covered transaction
with a person who is suspended, debarred, ineligible, or voluntarily excluded from participation
in this transaction, in addition to other remedies available to the Federal Government, the DOL
may pursue available remedies, including suspension and/or debarment.
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Exhibit D

CERTIFICATION REGARDING LOBBYING
CERTIFICATION FOR CONTRACTS, GRANTS, LOANS,
AND COOPERATIVE AGREEMENTS

The undersigned certifies, to the best of his or her knowledge and belief, that:

1. No Federal appropriated funds have been paid or will be paid, by or on behalf of the
undersigned, to any person for influencing or attempting to influence an officer or
employee of an agency, a member of Congress, an officer or employee of Congress, or
an employee of a Member of Congress in connection with the awarding of any Federal
contract, the making of any Federal grant, the making of any Federal loan, the entering
into of any cooperative agreement, and the extension, continuation, renewal,
amendment, or modification of any Federal contract, grant, loan, or cooperative
agreement.

2. If any funds other than Federal appropriated funds have been paid or will be paid to any
person for influencing or attempting to influence an officer or employee of any agency, a
Member of Congress, an officer or employee of Congress, or an employee of a member
of Congress in connection with this Federal contract, grant, loan, or cooperative
agreement, the undersigned shall complete and submit Standard Form LLL, "Disclosure
Form to Report Lobbying," in accordance with its instructions.

3. The undersigned shall require that the language of this certification be included in the
award documents for all* subawards at all tiers (including subcontracts, subgrants and
contracts under grants, loans, and cooperative agreements) and that all* subrecipients
shall certify and disclose award documents for all* subawards at all tiers (including
subcontracts, subgrants and contracts under grants, loans, and cooperative
agreements) and that all* subrecipients shall certify and disclose
award documents for all* subawards at all tiers (including subcontracts, subgrants and
contracts under grants, loans, and cooperative agreements) and that all* subrecipients
shall certify and disclose accordingly.

This certification is a material representation of fact upon which reliance was placed when this
transaction was made or entered into. Submission of this certification is a prerequisite for
making or entering into this transaction imposed by section 1352, title 31, U.S. Code. Any
person who fails to file the required certification shall be subject to a civil penalty of not less than
$10, 000 and not more than $100,000 for each such failure.

South Orange County Community College District dba Saddleback College
Grantee/Contractor Organization

Name

Title

Authorized Signature Date

*Note: In these instances, "All," in the Final Rule is expected to be clarified to show that it
applies to covered contract/grant transactions over $100,000 (per OMB).
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Exhibit E

INSTRUCTIONS FOR COMPLETION OF
SF-LLL DISCLOSURE OF LOBBYING ACTIVITIES

This disclosure form shall be completed by the reporting entity, whether subawardee or prime Federal recipient at the initiation or receipt of a

covered Federal action, or a material change to a previous filing, pursuant to title 31 U.S.C. section 1352. The filing of a form is required for each

payment or agreement to make payment to any lobbying entity for influencing or attempting to influence an officer or employee of any agency, a

Member of Congress, an officer or employee of Congress. or an employee of a Member of Congress in connection with a covered Federal action.

Use the SF LLL-A Continuation sheet for additional information if the space on the form is inadequate. Complete all items that apply for both the

initial filing and material change report. Refer to the implementing guidance published by the Office of Management and Budget for additional

information.

1. Identify the type of covered Federal action for which lobbying is and has been secured to influence the outcome of a covered action.

2. ldentify the status of the covered Federal action.

3. Identify the appropriate classification of this report. If this is a follow up report caused by a material change to the information previously reported,
enter the year and quarter in which the change occurred. Enter the date of the last previously submitted report by this reporting entity for this
covered Federal action.

4. Enter the full name, address, city, state and zip code of the reporting entity. Include congressional district. if known. Check the appropriate
classification of the reporting entity that designates if it is, or expects to be a prime or subaward recipient.

Identify the tier of the subawardee, e. g. the first subawardee of the prime is the 1st tier. Subawards include but are not limited to subcontracts.
subgrants and contract awards under grants.

5. If the organization filing the report, in item 4 checks "Subawardee", then enter the full name, address, city, state, and zip code of the prime Federal
recipient. Include congressional district, if known.

6. Enter the name of the Federal agency making the award or loan commitment. Include at least one organizational level below agency name, if
known. For example, Department of Transportation, United States Coast Guard.

7. Enter the Federal program name or description for the covered Federal action (item 1). If known, enter the full Catalog of Federal Domestic
Assistance (CFDA) number for grants, cooperative agreements, loans and loan commitments.

8. Enter the most appropriate Federal identifying number available for the Federal action identified in item 1 (e. g. Request for Proposal (RFP)
number; Invitation for Bid (IFB) number; grant announcement number the contract, grant. or loan award number; the application proposal control
number assigned by the Federal agency). Include prefixes, e.g., "RFP DE 90 09."

9. For a covered Federal action where there has been an award or loan commitment by the Federal agency, enter the Federal amount of the
award/loan commitment for the primary entity identified in item 4 or 5.

10. (a) Enter the full name, address, city, state and zip code of the lobbying entity engaged by the reporting entity identified in item 4 to

influence the covered Federal action.
(b) Enter the full names of the individual(s) performing services, and include full address if different from 10 (a). Enter Last Name, First
Name, and Middle Initial (M).

11. Enter the amount of compensation paid or reasonably expected to be paid by the reporting entity (item 4) to the lobbying entity (item 10).
Indicate whether the payment has been made (actual) or will be made (planned). Check all boxes that apply. If this is a material change report
enter he cumulative amount of payment made or planned to be made.

12. Check the appropriate box(es). Check all boxes that apply. If payment is made through an in kind contribution, specify the nature and value of
the in kind payment.

13. Check the appropriate box(es). Check all boxes that apply. If other, specify nature.

14. Provide a specific and detailed description of the services that the lobbyist has performed, or will be expected to perform, and the date(s) of any
services rendered. Include all preparatory and related activity, not just time spent in actual contact with Federal officials. Identify the Federal
official(s) or employee(s) contacted and the officer(s), employee(s), or Member(s) of Congress that were contacted.

15. Check whether or not a SF LLL A Continuation Sheef(s) is attached.

16. The certifying official shall sign and date the form, print his/her name, title, and telephone number.

Public reporting burden for this collection of information is estimated to average 30 minutes per response, including time for reviewing instructions.
searching existing data sources, gathering and maintaining the data needed, and completing and reviewing the collection of information. Send
comments regarding the burden estimate or any other aspect of this collection of information, including suggestions for reducing this burden, to the
Office of Management and Budget. Paperwork Reduction Project (0348 0046) Washington D.C., 20503.
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Exhibit E

DISCLOSURE OF LOBBYING ACTIVITIES
Complete this form to disclose activities pursuant to 31 U.S.C 1352

Prime Subawardee

Tier if known

Congressional District, if known:

1. Type of Federal Actions: 2. Status of Federal Actions: 3. Report Type:
a. contract a. bid/offer/application a. initial filing
b. grant b. initial award b. material change
C. cooperative agreement C. post-award
d. loan For material change only:
e. loan guarantee Year; Quarter:
f. loan insurance Date of last report:
4, Name and Address of Reporting Entity 5. If Reporting Entity in No. 4 is a Subawardee:

Enter Name and Address of Prime:

Congressional District, if known:

(if individual, last name, first name, MI):

(attach Continuation Sheets SF-LLL-A, if necessary)

6. Federal Department / Agency: 7. Federal Program Name/Description
8. Federal Action Number, if known: 9. Award Amount, if known:

$
10a. Name and Address of Lobbying Entity 10b. Individual Performing Services

(including address if different from No. 10a)
(last name, first name, MI):

1. Amount of Payment (check all that apply):

13. Type of Payment (check all that apply)

$ Actual a. retainer
Planned b. one-time free
12. Form of Payment (check all that apply): C. commission
a. cash d. contingent fee
b. in-kind: specify: e. deferred
nature: f. other specify:
value:
14, Enter Description of Services performed or to be Performed and date(s) of Service, including officer(s), employee(s), or Member(s)
contacted, for Payment indicated on item 11:
15. Continuation sheet(s) SF-LLL-A attached: []Yes [ INo
16. Information requested through this form authorized by Title
31 U.S.C. Section 1352. This disclosure of lobbying activities is a Signature:
material representation of fact upon which reliance was placed by the
tier above when this transaction was made or entered into. This
disclosure is required pursuant to 31 U.S.C. 1352. This information
will be reported to the Congress semiannually and will be available for Pri )
g . . : . . rint Name:
public inspection. An person who fails to file the required disclosure
shall be subject to a civil penalty of not less than $10,000 and not Title:
more than $100,000 for each such failure. T ,
elephone No:
Date:
County of Orange Page 2 of 3 Saddleback College

OC Community Resources

File No. 13-28-629677




DISCLOSURE OF LOBBYING ACTIVITIES

CONTINUATION SHEET
Approved by OMS - 0348-0046

Exhibit E

Reporting Entity:

Page

BILLING CODES 3410-01 -C; 6450-01-C; 6890-01 ;6025-01-C; 7510-01-C , 35 1 0-FE-C; 8120-01 -C; 4710-24-C, 6116-01 -C,

County of Orange
OC Community Resources
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Exhibit F

EDD INDEPENDENT CONTRACTOR REPORTING REQUIREMENTS

Effective January 1, 2001, the County of Orange is required to file federal Form 1099-Misc for services
received from a “service provider” to whom the County pays $600 or more within a single calendar year.
The purpose of this reporting requirement is to increase child support collection by helping to locate
parents who are delinquent in their child support obligations.

The term “service provider’ is defined in California Unemployment Insurance Code Section 1088.8,
subparagraph B.2 as “an individual who is not an employee of the service recipient for California purposes
and who received compensation or executes a Contract for services performed for that service recipient
within or without the state.” The term is further defined by the California Employment Development
Department to refer specifically to independent contractors. An independent Contractor is defined as “an
individual who is not an employee of the.....government entity for California purposes and who receives
compensation or executes a Contract for services performed for that....government entity either in or
outside of California.”

The reporting requirement does not apply to corporations, general partnerships, limited liability
partnerships, and limited liability companies.

Additional information on this reporting requirement can be found at the California Employment
Development Department web site located at www.edd.ca.gov/txicr.htm.

To comply with the reporting requirements, County procedures for contracting with independent
contractors mandate that the following information be completed and forwarded to the contracting
agency/department immediately upon request:

First name, middle initial and last name
Social Security Number

Address

Start and expiration dates of Contract
Amount of Contract

First Name & Middle Initial Last Name

Social Security No.

$
Contract Number Dollar Value of Contract
Start Date Expiration Date
County of Orange Page 1 of 1 Saddleback College

OC Community Resources File No. 13-28-629677



Exhibit G

Subject: OC Community Resources Effective: July 1, 2010
Contract Reimbursement Policy Revised: February 26, 2013

PURPOSE:

This policy contains updated fiscal documentation requirements for contract reimbursement
for OC Community Services. The procedures provide instructions for submitting
reimbursement demand letter or invoice.

EFFECTIVE DATE:
July 1, 2010

REVISION DATE:
April 13, 2012

REFERENCES:

Executed Board of Supervisors approved contract

Budget included in contract or presented as an exhibit

OMB Circular A-21 Cost Principles for Educational Institutions

OMB Circular A-87 Cost Principles for State, Local, and Indian Tribal Governments

OMB Circular A-122 Cost Principles for Non-Profit Organizations

48 CFR Part 31 Contract Cost Principles and Procedures

24 CFR Parts 85, 570.502, 570.201, 576.21, 576.51 and 576.61: For Housing & Community
Development and Homeless Prevention Contracts only.

BACKGROUND:

The executed Board of Supervisors approved contract is the authorization for all aspects of
payment, including the maximum amount to be paid, the payee, and the scope of services and
work. Payments are made in strict accordance with the contract terms. Allowable costs are
identified in referenced OMB Circulars and Code of Federal Regulations (CFR).

ATTACHMENTS:
Reimbursement Policy Status Form (RPS-1)

POLICY:

Contractor is responsible for the submission of accurate claims. This reimbursement policy is
intended to ensure that the Contractor is reimbursed based on the code or codes that correctly
describe the services provided. This information is intended to serve only as a general
reference resource regarding OC Community Services’ reimbursement policy for the services
described and is not intended to address every aspect of a reimbursement situation.
Accordingly, OC Community Services may use reasonable discretion in interpreting and
applying this policy to services provided in a particular case. Other factors affecting
reimbursement may supplement, modify or, in some cases, supersede this policy. These
factors may include, but are not limited to: legislative mandates and County directives. OC
Community Services may modify this reimbursement policy at any time by publishing a new
version of the policy. However, the information presented in this policy is accurate and current
as of the date of publication.

Cost incurred by contractor must be substantiated and incurred during the contract period.

Total of all reimbursements cannot exceed the amount of the contract. Cost must be
allowable under applicable OMB Circular or CFR. All supporting documentation for
reimbursement must be submitted with demand letter or invoice. [f contract requires matching
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contribution, documentation substantiating contribution match must be submitted with demand
letter or invoice.

At any time, based on County’s business needs and/or Contractor’s performance, the County
may designate Contractor to submit abbreviated or comprehensive documentation, as identified
in the respective sections. Upon designation, Contractor will be notified, in writing via
Reimbursement Policy Status Form, of which requirements are in full force. When Contractor is
required to submit comprehensive documentation, in addition to the items identified in the
Abbreviated Documentation Requirements Section, Contractor must also provide the
documentation identified in the Comprehensive Documentation Requirements Section.

PROCEDURES:
Abbreviated Documentation Requirements
Compile and submit:
1. Supporting documentation includes, but is not limited to:
General ledger/expense transaction report
Payroll register or labor distribution report
Payroll allocation plan
Personnel Documentation
Benefit plan and calculation of benefit
Employer-employee contract for non-customary benefits (if applicable)
Pre-approval documentation for equipment purchases equal to or greater than
$5,000
2. The following is required with the first month’s invoice only:
a. Cost allocation plan for rent, utilities, etc.
b. Indirect rate approved by cognizant agency (if applicable)
Summary of leveraged resources (if applicable)
Demand letters must contain the following certification (if required by Contract):
“I certify under the penalty of perjury that this claim is true and correct and that
the requested payments have been made. | also certify that this claim agrees with
our official payroll and financial records and that these amounts have not been, or
will not be claimed from any other funding source”
Grantee Performance Report (if required by Contract)
Supporting documentation shall be on single-sided sheets
Please redact employees’ Social Security numbers from payroll reports
Demand letter or invoice, along with supporting documentation shall be submitted to:
OC Community Resources Accounting
1300 S. Grand, Building B, 2™ Floor
Santa Ana, CA 92705

@*po0oToD

B w

® N O

Comprehensive Documentation Requirements
In addition to abbreviated documentation, compile and submit:
9. Purchase orders, invoices, and receipts
10. Cashed checks
11. Check register
12. Consultant/sub-contractor invoices (with description of services)
13. Travel expense documentation: mileage reimbursement, hotel bill, meal reimbursement

ACTION:
Distribute this policy to all appropriate staff

INQUIRIES:
Inquiries may be directed to the following:
e Win Swe: 714-480-6532 or win.swe@occr.ocgov.com
e Jenny Cao: 714-480-6531 or jenny.coa@occr.ocgov.com
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EXHIBIT H

/<\\ Orange County Workforce Investment Board

WIA Workforce Services

Authorized Signature Form

Contractor: South Orange County Community College District dba Saddleback College

Invoices and/or Vouchers require authorized signatures for execution, processing and
payment. Complete this form, entering the names and signatures of persons authorized

to sign the documents.

Notification of any changes in authorized signatures is the responsibility of the
Contractor. Changes without prior notification by the vendor may cause delay in
processing agreements or payments.

Document

Print/Type Name

Signature

Invoices/Vouchers

County of Orange
OC Community Resources

Page 1 of 1

Saddleback College
Folder No. 13-28-629677



SOUTH ORANGE COUNTY COMMUNITY COLLEGE DISTRICT ITEM: 5.10
DATE: 10/28/13

TO: Board of Trustees
FROM: Gary L. Poertner, Chancellor
RE: Saddleback College: Study Abroad Program to Peru

ACTION: Approval

BACKGROUND

Saddleback College is committed to providing high quality education and a full range
of cultural activities for students. In the past, the College has offered similar
courses, which have been conducted in many countries of the world by expert
faculty who provide academic course work in conjunction with cultural travel
experiences. Study abroad programs are authorized under Education Code 72640.

STATUS

The Social and Behavioral Sciences Division at Saddleback College proposes to
offer the study abroad program in Peru from March 20 to March 30, 2014. The
program will be organized and arranged by Travel and Education (T & E) for a fee of
$3,950 per student at a cost of $395 per day for 15 or more students. The details of
the program are summarized in the Study Abroad Program Information Summary
Exhibit A and the Program Narrative in Exhibit B. The required Education Tour/Field
Study Contractor Agreement is provided in Exhibit C, which includes evidence of
liability insurance of not less than $5,000,000. The proposal from T&E is included in
Exhibit D. Financial Aid opportunities will be provided through the Office of Financial
Aid for those students who qualify. There is no impact to the General Fund. The
current travel warnings issued by the U.S. Department of State in Exhibit
E does not include Peru.

RECOMMENDATION

The Chancellor recommends that the Board of Trustees approve the Saddleback
College study abroad program to Peru in the spring of 2013 as summarized in
Exhibit A, and approve the agreement (Exhibit C) with Travel and Education for
coordinating all travel agreements.

Item Submitted By: Dr. Tod Burnett, President
Dr. Debra L. Fitzsimons, Vice Chancellor, Business Services






















































SOUTH ORANGE COUNTY COMMUNITY COLLEGE DISTRICT ITEM: 511
DATE: 10/28/13

TO: Board of Trustees
FROM: Gary L. Poertner, Chancellor
RE: Saddleback College: Sciences Building Project - Preconstruction

Services Amendment No. 1

ACTION: Approval

BACKGROUND

On October 29, 2012, the Board of Trustees approved an agreement with C.W.
Driver, Inc. to provide Preconstruction Services for the Saddleback College Sciences
Building project for $145,175.

STATUS

Additional preconstruction services beyond the original agreement are needed to
evaluate a cost saving potential and extend time beyond the original duration.

Staff recommends approval of additional preconstruction services for an amount of
$72,588, and a revised contract amount of $217,763.

The services are funded in the project budget which is $58,835,000.

RECOMMENDATION

The Chancellor recommends that the Board of Trustees approve Amendment No. 1
(EXHIBIT A) to C.W. Driver, Inc., for preconstruction services scope of work in the
amount of $72,588 with a revised contract amount of $217,763 for the Saddleback
College Sciences Building project.

Item Submitted By: Dr. Debra L. Fitzsimons, Vice Chancellor, Business Services



Exhibit A
Page 1 of 1
AMENDMENT NO. 1
TO PRECONSTRUCTION SERVICES AGREEMENT
SCIENCES BUILDING
SADDLEBACK COLLEGE

October 29, 2013

THIS AMENDMENT shall modify the original agreement dated October 30, 2012, by
and between the SOUTH ORANGE COUNTY COMMUNITY COLLEGE DISTRICT,
hereinafter referred to as “DISTRICT,” and C.W. Driver, Inc., 15615 Alton Parkway, Suite 150,
Irvine California, 92618 hereinafter referred to as “CONSULTANT.”

WHEREAS, Article X-7, of the original agreement establishes that it may be amended in
writing by mutual consent of both parties; and

WHEREAS, Article VI, establishes the compensation at $145,175; and

WHEREAS, the scope of services has been increased to include additional
preconstruction services; and

WHEREAS, the timeframe for the services has been increased to include additional
preconstruction services; and

NOW, THEREFORE, the Parties agree to modify the original agreement as follows:
1. Article IX, of the agreement shall be modified as follows: “The DISTRICT” shall

compensate the “CONSULTANT” for services described in the original agreement
and services required to include additional preconstruction services and as follows:

ORIGINAL AGREEMENT AMOUNT: $145,175.00
AMENDMENT NO. 1: 72,588.00
REVISED CONTRACT AMOUNT: $217,763.00

IN WITNESS HEREOF, the Parties have executed this Amendment as of the date set forth
above.

“DISTRICT” “CONSULTANT”
South Orange County Community College District C.W. Driver, Inc.
By: By:
Dr. Debra L. Fitzsimons, Consultant’s Signature

Vice Chancellor, Business Services

Printed Name

Title

Date: Date:




SOUTH ORANGE COUNTY COMMUNITY COLLEGE DISTRICT ITEM: 5.12
DATE: 10/28/13

TO: Board of Trustees
FROM: Gary L. Poertner, Chancellor
RE: SOCCCD: Budget Amendment: Adopt Resolution No. 13-35 to

Amend FY 2013-2014 Adopted Budget

ACTION: Approval

BACKGROUND

Title 5 of the California Code of Regulations, Section 58308 provides that the
Board of Trustees by resolution may amend the District budget to provide for the
expenditure of funds, the amount of which was unknown at the time of the
adoption of the final budget.

STATUS

In order to properly account for the revenues and expenditures of these funds, it
is necessary to amend the FY 2013-2014 Adopted Budget.

The District is updating the adopted budget with current information as follows:

Board Financial Assistance Program (BFAP) at Irvine Valley College $27,318
Financial Aid Administrative Allowance at Irvine Valley College $13,193
Extended Opportunity Programs & Services (EOPS) at Irvine Valley College $150,045
Cooperative Agencies Resources for Education (CARE) at Irvine Valley College $68
National Science Foundation S-STEM Scholars Program at Saddleback College $415,249
Foster & Kinship Care Education (FKCE) at Saddleback College ($519)
Orange County Digital Media Center (NOCCCD) at Irvine Valley College $20,000
Deputy Sector Navigator Energy & Utilities at Irvine Valley College $300,000
National Center for Optics & Photonics Education (UCF) at Irvine Valley College $21,024
Total Increase to the General Fund $946,378
Total Budget Amendment $946,378

RECOMMENDATION

The Chancellor recommends that the Board of Trustees adopt Resolution No.
13-35 to amend the FY 2013-2014 Adopted Budget as indicated in EXHIBIT A.

Item Submitted By: Dr. Debra Fitzsimons, Vice Chancellor, Business Services



EXHIBIT A
Page 1 of 2

SOUTH ORANGE COUNTY COMMUNITY COLLEGE DISTRICT

GENERAL FUND
RESOLUTION 13-35

October 28, 2013

WHEREAS, the Governing Board of the South Orange County Community College
District has determined that income in the amount of $946,378 is assured to said District
in excess of the amounts required to finance the total proposed budget expenditures
and transfers for the current fiscal year from sources listed in Title 5 of the California
Code of Regulations, Section 58308;

WHEREAS, the Governing Board of the South Orange County Community College
District can show just cause for the expenditure of such funds;

NOW, THEREFORE, BE IT RESOLVED that, pursuant to Title 5 of the California Code
of Regulations, Section 58308, such excess funds are to be appropriated according to
the following schedule:

General Fund

Account Income Source

8100 Federal Revenue

8600 State Revenue

Account Expenditure Description

1000 Academic Salaries

2000 Classified Salaries

3000 Fringe Benefits

4000 Books and Supplies

5000 Other Operating Expenses and Services
7000 Other Outgo

Amount
$449,466
$496,912

$946,378

Amount
$36,640
$146,340
$58,861
$8,001
$330,856
365,680

$946,378




EXHIBIT A
Page 2 of 2

SOUTH ORANGE COUNTY COMMUNITY COLLEGE DISTRICT

BUDGET AMENDMENT
GENERAL FUND
RESOLUTION 13-35
October 28, 2013

STATE OF CALIFORNIA )

)
COUNTY OF ORANGE )

|, Gary L. Poertner, Secretary to the Board of Trustees of South Orange County
Community College District of Orange County, California, hereby certify that the Budget
Amendment and foregoing Resolution in the amount of $946,378 was duly and regularly
adopted by the said Board at a regular meeting thereof held on October 28, 2013.

IN WITNESS WHEREOF, | have hereunto set my hand and seal this 29th day of
October 2013.

Gary L. Poertner
Secretary to the Board of Trustees



SOUTH ORANGE COUNTY COMMUNITY COLLEGE DISTRICT ITEM: 5.13
DATE: 10/28/13

TO: Board of Trustees

FROM: Gary L. Poertner, Chancellor

RE: SOCCCD: Award of Bid — Biology Equipment for IVC Life Sciences
Building

ACTION: Approval

BACKGROUND

On November 17, 2008, the Board approved hiring Dougherty and Dougherty
Architects, LLP as the design architect for the Irvine Valley College (IVC) Life
Sciences Building project. Dougherty and Dougherty Architects, LLP met with district
and college staff for six months from January 2013 through June 2013 to define the
college staff's furniture and equipment needs. The equipment budget was
referenced and maintained throughout this process.

STATUS

On September 13 and 20, 2013, SOCCCD ran a newspaper advertisement soliciting
bids for Bid No. 308D, Biology Equipment for IVC Life Sciences Building. Additional
marketing efforts included placing a copy of the bid on the District website and
notifying 25 prospective vendors. Seven vendors responded and their bids were
opened September 30, 2013. Five vendors submitted low bids on specific items
(EXHIBIT A) for a total amount of $159,896.16. IVC staff reviewed the bids and
recommend award as indicated. Bid details are available in the District Purchasing
Department.

Funds are available through the approved project budget of $20,490,000.

RECOMMENDATION

The Chancellor recommends that the Board of Trustees award Bid No. 308D,
Biology Equipment for IVC Life Sciences Building, to the vendors listed on (EXHIBIT
A) for a total amount of $159,896.16.

Item Submitted By: Dr. Debra L Fitzsimons, Vice Chancellor, Business Services



EXHIBIT A

Page 1 of 1
BID NO. 308D
IVC LIFE SCIENCES BUILDING
SOCCCD
VENDORS PRODUCT AMOUNT

Bio-Rad Laboratories, Inc. Electrophoresis
Hercules, CA Equipment $ 5,606.48
Fisher Scientific Hotplates,
Chino, CA incubators, etc. 28,501.75

Spectrophotometer,
Johnson Scientific pH meter kit, lab
Williamstown, NJ refrigerators 32,931.36

Drying convection
Sargent-Welch, LLC oven, safety
Buffalo, NY cabinets, pH meters 19,026.69
Southland Instruments, Inc.
Huntington Beach, CA Microscopes 73,829.88

GRAND TOTAL $ 159,896.16



SOUTH ORANGE COUNTY COMMUNITY COLLEGE DISTRICT ITEM: 5.14
DATE: 10/28/13

TO: Board of Trustees
FROM: Gary L. Poertner, Chancellor
RE: SOCCCD: Five Year Construction Plan Revision

ACTION: Approval

BACKGROUND

Each year the District is required to submit a Five Year Construction Plan to the
State Chancellor’'s office. On March 18, 2013, the Board of Trustees approved the
District’s Order of Priority for this year’s Five Year Construction Plan.

Concurrent with the Five Year Construction Plan, the District also submits Initial and
Final Project Proposals (IPP and FPP) for state funding considerations. State funds
result from state bond measures. The next opportunity for a bond consideration is
2014. The State Chancellor’'s Office requests that districts rollover the existing IPPs
and FPPs. SOCCCD'’s rollover FPPs are IVC’s Fine Arts Building and Saddleback’s
Gateway Building.

STATUS

Because the State Chancellor’'s Office is permitting rollover for the existing projects a
minor change to the Board approved Five Year Construction Plan will result in
improved FPP eligibility for the IVC Fine Arts Building. Additionally, the original
submittal to the Board indicated that the ATEP Buildings for Saddleback and IVC
were one line item in order to keep them at the same priority. The State Chancellor’'s
website does not permit two buildings in one priority so these projects have been
separated in this modification to the Board. These changes (EXHIBIT A) are
highlighted in yellow as are the resultant modifications to the numbering sequence.
The modifications have been reviewed with the colleges and they recommend
approval.

RECOMMENDATION

The Chancellor recommends that the Board of Trustees approve the revision to the
District’s Order of Priority for the Five Year Construction Plan (EXHIBIT A).

Item Submitted By: Dr. Debra L. Fitzsimons Vice Chancellor, Business Services



EXHIBIT A
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Five Year Plan-Revised
South Orange County Community College District
October 15, 2013

Pfi(::riztv Pfi(::r?tv Project Title Campus Ogttxep y Status
2 1 NEW LIFE SCIENCES BUILDING- Under Construction Irvine Valley College 2013/2014 FPP-Approved/Funding Approved
3 2 NEW SCIENCES BUILDING- In Design/PreConstruction Saddleback College 2015/2016 Locally Funded Project
4 3 ﬁgfnz-altjifr?ﬂglalITr:g:st?:ctSuEeng;liDinB dlil;ErI]NGS- Irvine Valley College 2013/2014 Locally Funded Project
5 4 NEW BARRANCA ENTRANCE-In Design Irvine Valley College 2013/2014 Locally Funded Project
SSS;VATE TAS BUILDING (Including Swing Space)-In Saddleback College 2016/2017 Locally Funded Project
STORWM DRAIN AND RELOGATE SURFACE PARKING g, 050 Collge 201512016  Locally FundedFuture Project
9 7 A-400 BUILDING-In Design Irvine Valley College 2016/2017 Locally Funded Project
11 8 NEW SURFACE PARKING LOT (PHASE ONE) Irvine Valley College 2016/2017 Locally Funded/Future Project
12 9 NEW GATEWAY BUILDING-Awaiting state funding match ~ Saddleback College 2017/2018 FPP-Approved
13 10 NEW FINE ARTS BUILDING-Awaiting state funding match Irvine Valley College 2018/2019 Locally Funded/Future Project
14 11 RENOVATE A-200: SUCCESS CENTER Irvine Valley College 2018/2019 IPP-Approved
15 12  RENOVATE B-300 SECOND FLOOR Irvine Valley College 2017-2018 Locally Funded/Future Project
7 13 NEW ATEP BUILDINGS Irvine Valley College 2017/2018 Locally Funded/Future Project
7 14 NEW ATEP BUILDINGS Saddleback College 2017/2018 Locally Funded/Future Project
13 15 gégopkjjg,a\\g}LéSEE(lcr\}rTgEmg?ECNE(%\(/):;I(S:\IJ\IE- Saddleback College 2016/2017 Locally Funded/Future Project
16 g EEAI\IZOAVATE GATEWAY BUILDING TRANSIT ENTRANCE Saddleback College 2018/2019 Locally Funded/Future Project
17 17 RENOVATE QUAD LANDSCAPE/HARDSCAPE Saddleback College 2018/2019 Locally Funded/Future Project
18 18  RENOVATE SOCCER AND PRACTICE FIELDS Irvine Valley College 2018/2019 Locally Funded/Future Project
19 19  RENOVATE STUDENT SERVICES CENTER Saddleback College 2019/2020 IPP-Approved
20 20 NEW SURFACE PARKING LOT (PHASE TWO) Irvine Valley College 2019/2020 Locally Funded/Future Project
21 21 RENOVATE A QUAD LANDSCAPE/HARDSCAP Irvine Valley College 2019/2020 Locally Funded/Future Project
22 22 RENOVATE B-300 FIRST FLOOR Irvine Valley College 2019/2020 Locally Funded/Future Project
23 23 RENOVATE FINE ARTS Saddleback College 2019/2020 Locally Funded/Future Project
24 24 EE%;'&“EPAETJERTS%“AE,EADE Irvine Valley College 2020/2021 Locally Funded/Future Project
25 25 RENOVATE SCIENCE MATH BUILDING Saddleback College 2021/2022 Locally Funded/Future Project
26 26 RENOVATE SCIENCE MATH PLAZA Saddleback College 2021/2022 Locally Funded/Future Project
27 27 RENOVATE CAMPUS ENTRANCE PLAZA Irvine Valley College 2021/2022 Locally Funded/Future Project
28 28 RENOVATE HEALTH SCIENCES BUILDING Saddleback College 2021/2022 Locally Funded/Future Project
29 29 gg\l/\jvci/-\sssﬁgﬁlél_ RESTROOMS/ BLEACHERS/ Irvine Valley College 2021/2022 Locally Funded/Future Project
30 30 RENOVATE ATHLETICS STADIUM Saddleback College 2022/2023 Locally Funded/Future Project
31 31 NEW AUXILLARY GYMNASIUM Irvine Valley College 2022/2023 Locally Funded/Future Project



SOUTH ORANGE COUNTY COMMUNITY COLLEGE DISTRICT ITEM: 5.15
DATE: 10/28/13

TO: Board of Trustees

FROM: Gary L. Poertner, Chancellor

RE: SOCCCD: Revised Basic Aid Allocation Recommendation for FY
2013-2014

ACTION: Approval

BACKGROUND

On June 17, 2013, the Board of Trustees approved the Basic Aid Allocation
Recommendation for FY 2013-2014 for a total of $56,548,446. One of the items
approved was the retirement of long-term debt for two energy management loans at
Irvine Valley College totaling $2,254,321.

When determining the amount of Basic Aid funds available for allocation, District
Fiscal Services estimates the amount of property taxes and enrollment fees that the
District will receive. At the end of the fiscal year, the total actual receipts were
greater than the estimates by $3,863,650. These funds are uncommitted, available
for allocation, and are in addition to the required 20% contingency held in reserve.
EXHIBIT A displays the Basic Aid funding amounts.

STATUS

At the time IVC made the basic aid request to retire the loans, the payoff amounts
were estimated based on the loan information available at that time. When the final
payoff notices were received, the amount was $62,326 higher than the amount
requested for a revised total of $2,316,647.

On October 11, 2013, IVC submitted a request to the Basic Aid Allocation
Recommendation Committee (BAARC) requesting that the additional amount be
authorized from the basic aid uncommitted fund balance. BAARC discussed and
recommended to the Chancellor that this be approved. With the increase of $62,326
for the loan payoff amount, the new total Basic Aid Allocation for FY 2013-2014 will
be $56,610,772 leaving an uncommitted balance of $3,801,324 (EXHIBIT B) and a
contingency of the required 20% of $7,739,599.

RECOMMENDATION

The Chancellor recommends that the Board of Trustees approve the revised FY
2013-2014 Basic Aid Allocation Recommendation to include the additional $62,326
needed to retire the IVC energy management loans.

Item Submitted By: Dr. Debra L. Fitzsimons, Vice Chancellor, Business Services



EXHIBIT A
Page 1 of 1
South Orange County CCD
Determination of Basic Aid Allocation Amounts
Fiscal Year 2013-2014

FY 2011-2012 FY 2012-2013 FY 2012-2013 FY 2013-2014
Actual Estimated Actual Projected
Property Tax Revenue ! 149,506,868 150,000,000 157,563,422 155,697,811
Net Student Fee Revenue 15,286,440 18,450,000 18,304,310 18,487,353
Partnership for Excellence Funds 1,818,462 - - -
Interest on Property Taxes 40,244 - 32,411 24,000
Total Revenues 166,652,014 168,450,000 175,900,143 174,209,164
PY DRAC Allocation Adjustment - - (553,591) (1,210,730)
DRAC Model Allocation * (127,350,971) (128,458,153) (128,458,153) (133,729,206)
Total Property Taxes for Basic Aid 39,301,043 39,991,847 46,888,399 39,269,228
Contingency for Unrealized Tax Collections (20%) - (18,584,398) - (7,853,846)
Net Amount Property Taxes for Basic Aid 39,301,043 21,407,449 46,888,399 31,415,382
Basic Aid Funds from Prior Year 3,865,197 52,930,143 52,514,423 9,178,170
Basic Aid Project Funds Returned 13,791,183 - 2,685 19,818,544
Total Basic Aid Funds Available 56,957,423 74,337,592 99,405,507 60,412,096
Long Term Obligations and Fixed Expenses 2 (2,675,000) (3,550,000) (3,550,000) (3,695,000)
Allocation for Basic Aid Projects (1,768,000) - (70,787,592) (52,853,446)
Allocation for OPEB Liability - Unfunded Estimate - - (15,889,745) -
Net Amount Available for BAARC Allocation 52,514,423 70,787,592 9,178,170 3,863,650
Notes: ' Per BP 3110 and AR 3110, Property Taxes are based on conservative estimates
? Estimates for 2013/14

Retiree Benefits Current Year - On-Going 3,520,000

Legislative Advocacy 75,000

Insurance Fund for Deductibles 100,000

Trustee Election -

3,695,000

3 Assuming 3.7% Growth for FY 2013-2014 DRAC Model to be conservative until CCC system budget is determined

M:\BUSINESS SVCS ADMIN\Mayra\Agenda Items\2013\October 28\Kim\Copy of Basic Aid Revision Exhibit A

10/16/2013



EXHIBIT B
Page1lof1

Summary of Revised FY 2013-2014 Basic Aid Recommendations

6/4/13

Category

Long Term Obligations and Fixed Expenses
Capital Projects
o Capital Projects- Priorities FY 2013-2014
o Capital Projects-Construction Defects/Code Requirements
o Capital Projects-Special Project Support
Scheduled Maintenance and Small Renovation Projects
o Scheduled Maintenance Projects- Priorities
o Small Renovation Projects
District-wide Technology Priority Projects

District-wide-Union Offices

IVC-Retirement of Debt-Long Term Energy Management Loan

Amount
$ 3,695,000
$26,468,095

$ 1,400,000
$ 3,320,000

$ 2,150,000
$ 5,750,000
$ 10,814,500
$ 100,000

$ 2254321 2,316,647

ATEP Site Operations $ 596,530
MTotal $56,548:446 56,610,772
Basic Aid Funds Available $60,412,096

Remaining Balance (uncommitted to remain in basic aid fund)

Contingency for Unrealized Tax Collections (20%)

$ 3,863,650 3,801,324

$7,739,599



SOUTH ORANGE COUNTY COMMUNITY COLLEGE DISTRICT ITEM: 5.16
DATE: 10/28/13

TO: Board of Trustees
FROM: Gary L. Poertner, Chancellor
RE: SOCCCD: Trustees’ Requests for Attending Conferences

ACTION: Approval

BACKGROUND

The Orange County Department of Education requires that all travel/mileage
expenses claimed by Trustees for official college business be approved by the
Board of Trustees as well as their requests to attend upcoming conferences and
meetings.

STATUS

The official trips reported in Exhibit A require Board approval for payment by the
County of Orange.

RECOMMENDATION

The Chancellor recommends that the Board of Trustees approve/ratify the Trustees’
requests for attending conference(s) as shown in Exhibit A.

Item Submitted By: Gary L. Poertner, Chancellor



Exhibit A

TRUSTEE ATTENDANCE AT CONFERENCES AND MEETINGS

Trustees wishing to attend:

ESTIMATED TRUSTEE TRUSTEE(S)
EVENT/LOCATION DATE(s)* COST** REQUESTED ATTENDING

(per person) ITEM:

CCLC 2014 Effective

Trusteeship Workshop

Sheraton Grand 1/24-1/26/13  $1,200.00 none

Sacramento, CA (2)

CCLC 2014 Annual

Legislative Conference  1/25-1/27/13 $1,450.00 none

Sheraton Grand (2)
Sacramento, CA

*  The figure in parentheses is the estimated number of nights lodging
**  The amount listed includes estimated airfare, lodging, meals, and other expenditures



SOUTH ORANGE COUNTY COMMUNITY COLLEGE DISTRICT ITEM: 5.17
DATE: 10/28/13

TO: Board of Trustees
FROM: Gary L. Poertner, Chancellor
RE: SOCCCD: Transfer of Budget Appropriations

ACTION: Ratify

BACKGROUND

Title 5, California Code of Regulations, Section 58199 requires the Board of
Trustees to approve, by a two-thirds (2/3) vote of its members, all transfers of
funds from its contingency reserve to any expenditure classification, and ratify, by
a majority vote, all transfers of funds between expenditure classifications other
than that originating from the Contingency Reserve.

STATUS
For the current reporting period ending September 30, 2013, and in accordance

with Administrative Regulation 3101, the Transfer of Budget Appropriations are
summarized on EXHIBIT A and presented for ratification.

RECOMMENDATION

The Chancellor recommends that the Board of Trustees ratify the Transfer of
Budget Appropriations as detailed in EXHIBIT A.

Item Submitted By: Dr. Debra L. Fitzsimons, Vice Chancellor, Business Services



EXHIBIT A

Page 1 of 1
SOUTH ORANGE COUNTY COMMUNITY COLLEGE DISTRICT
TRANSFER OF BUDGET APPROPRIATIONS SUMMARY
For the period 09-01-13 to 09-30-13
General Fund
Account Description From To
1000 Academic Salaries $44,374
2000 Classified Salaries $4,952
3000 Fringe Benefits $2,358
4000 Books and Supplies $222,666
5000 Other Operating Expenses & Services $252,508
6000 Capital Outlay $25,938
7000 Other Outgo $14,000
Total Transfers - General Fund $283,398 $283,398
Capital Outlay Fund
Account Description From To
5000 Other Operating Expenses & Services $16,600
6000 Capital Outlay $16,600
Total Transfers - General Fund $16,600 $16,600

Total Transfers $299,998 $299,998




SOUTH ORANGE COUNTY COMMUNITY COLLEGE DISTRICT ITEM: 5.18
DATE: 10/28/13

TO: Board of Trustees
FROM: Gary L. Poertner, Chancellor
RE: SOCCCD: Purchase Orders/Confirming Requisitions

ACTION: Approval

BACKGROUND

In accordance with the provisions of Article 4 of Chapter 8 of the California
Education Code, commencing with Sections 85230, purchase orders/confirming
requisitions, and purchase change listings are submitted for approval of the
Board of Trustees.

STATUS

Purchase orders processed in accordance with the general priorities of the
adopted budget and numbered P14-01519 through P14-01966 amounting to
$5,552,151.34 are submitted to the Board of Trustees for approval. Confirming
requisitions dated September 4, 2013 through October 8, 2013 totaling
$139,434.90 are also submitted.

RECOMMENDATION

The Chancellor recommends that the Board of Trustees approve the purchase
orders/confirming requisitions listed in EXHIBIT A.

Item Submitted By: Dr. Debra L. Fitzsimons, Vice Chancellor, Business Services


































































SOUTH ORANGE COUNTY COMMUNITY COLLEGE DISTRICT ITEM: 5.19
DATE: 10/28/13

TO: Board of Trustees
FROM: Gary L. Poertner, Chancellor
RE: SOCCCD: Payment of Bills

ACTION: Approval

BACKGROUND

In accordance with the provisions of Article 4 of Chapter 8 of the California
Education Code, Sections 85230-36, inclusive, vendor check listings are
submitted at each meeting for the approval of the Board of Trustees.

STATUS

Checks No. 172868 through 174041 processed through the Orange County
Department of Education, totaling $6,363,078.21; and Checks No. 010792
through 010824, processed through Saddleback College Community Education,
totaling $176,681.50; and Checks No. 009166 through 009180, processed
through Irvine Valley College Community Education, totaling $43,836.05 are
submitted for the approval of the Board of Trustees.

RECOMMENDATION

The Chancellor recommends that the Board of Trustees approve the payment of
bills as listed in EXHIBIT A.

Item Submitted By: Dr. Debra L. Fitzsimons, Vice Chancellor, Business Services





























































































SOUTH ORANGE COUNTY COMMUNITY COLLEGE DISTRICT ITEM: 5.20
DATE: 10/28/13

TO: Board of Trustees
FROM: Gary L. Poertner, Chancellor
RE: SOCCCD: Gifts to the District and Foundations

ACTION: Approval

BACKGROUND

Pursuant to the California Education Code Section 72241 and Board Policy 3300,
the Board of Trustees “receives and administers gifts to the District.” The
division/school or office within the college receiving the donated item reviews all
gifts.

STATUS

The gifts listed on EXHIBIT A have been reviewed by the appropriate district and
college officials and have been determined to be of benefit to the receiving location.

RECOMMENDATION

The Chancellor recommends that the Board of Trustees accept the donation(s) to
the District and/or the Foundations listed on EXHIBIT A and further direct that its
appreciation be appropriately conveyed to the donor(s).

Item Submitted By: Dr. Debra L. Fitzsimons, Vice Chancellor, Business Services



EXHIBIT A
Page 1 of 1

DONATIONS
October 28, 2013

SADDLEBACK COLLEGE

Gift

Donated By:

7 Hardback and 3 Paperback Books Michael Channing

iMac 24”

Jim Esparza




SOUTH ORANGE COUNTY COMMUNITY COLLEGE DISTRICT ITEM: 5.21
DATE: 10/28/13

TO: Board of Trustees
FROM: Gary L. Poertner, Chancellor
RE: SOCCCD: September/October 2013 Contracts

ACTION: Ratification

BACKGROUND

On January 16, 2007, the board authorized the Chancellor/designee to approve
individual business contracts up to a maximum limit of $100,000, with the following
exceptions: contracts involving bid limits, the Chancellor/designee shall be limited to
less than $15,000 for public works projects and $83,400 for equipment, supplies and
maintenance projects. During September/October 2013, the following contracts
were reviewed and approved by the Vice Chancellor of Business Services, following
review by legal counsel, when appropriate.

CONTRACTOR NAME CONTRACT AMOUNT
McCallum Group, Inc. $96,000.00
State Legislative Advocacy Agreement — To perform

consulting and California State advocacy services, effective
10/1/13 — 9/30/15.
District Services

S & K Engineers $73,000.00
Agreement — To replace the Heating/Ventilation/AC system
and provide engineering services in the Student Services
Bldg. at Irvine Valley College.

District Services

H2 Environmental Consulting $56,405.00
Agreement — To perform hazardous materials monitoring at
the Business / General Studies Bldg. at Saddleback
College due to the fire.

District Services

Presidio Networked Solutions $55,500.00
Planning Phase Proposal Agreement — To perform an
assessment of the District-wide Telephone Infrastructure as
part of the Year 2 District-wide Network Refresh Basic Aid
Project.

District Services

Item Submitted By: Dr. Debra L. Fitzsimons, Vice Chancellor, Business Services
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Capitol Advocacy Partners $42,000.00
Federal Legislative Advocacy Agreement — To perform

consulting and Federal advocacy services, effective 10/1/13

— 9/30/14.

District Services

Leland Saylor Associates $36,150.00
Agreement — To perform independent cost estimating

services of the Science Building.

Saddleback College

Loomis Armored US, LLC $25,200.00
Service Agreement — To pick up and deliver securely

sealed or locked shipments from District Services,

Saddleback College and IVC, effective 7/1/13 — 6/30/16.

Three year contract; approx. $8,400.00 / year, total contract

amount is $25,200.00.

District Services

Environmental Planning Development Solutions, Inc. $25,000.00
Consultant Agreement — To provide master development

plan scoping, demolition oversight and general

development related tasks at ATEP, effective 10/1/13 —

1/1/14.

ATEP

Environmental Planning Development Solutions, Inc. $22,970.00
Consultant Agreement — To provide environmental studies

services for the T.A.S. Swing Space Project at Saddleback

College.

District Services

Vavrinek, Trine, Day & Co., LLP $15,000.00

Independent Contractor Agreement — To perform a Fiscal
Accountability Study, effective 10/1/13 — 12/31/13.
District Services

(not to exceed)

Higher One, Inc.

Amendment No. 1 Service Agreement — To extend the
current term ending on October 1, 2013 to October 1, 2016
at a flat rate of $5,000.00 per year. Total contract amount
is $15,000.00.

Saddleback College

$15,000.00

R2A Architecture

Agreement — To provide architectural services for the
T.A.S. Renovation Swing Space Project at Saddleback
College.

District Services

$15,000.00

Item Submitted By: Dr. Debra L. Fitzsimons, Vice Chancellor, Business Services
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Precision Plumbing, Inc. $12,907.60
Agreement — To repair the main shut off valve and main line

at IVC.

Irvine Valley College

Cylance $11,000.00
Agreement — To perform a security audit of internal District

firewalls.

District Services

Nohemy Ornales $11,000.00
Independent Contractor Agreement — To complete reports,

conduct a Financial Aid Office audit and submit
recommendations.

Irvine Valley College

BKF Engineers, Surveyors, Planners $10,000.00
Agreement — To perform survey services for the Pile and

Caisson Survey Project and Demolition Project at ATEP.

District Services

Child Development Training Consortium / Yosemite $9,300.00
Community College District (Revenue)
Instructional Agreement — To provide services to students,

including reimbursement of tuition, tutoring, childcare

expenses and textbooks.

Saddleback College

Segura & Associates $9,110.00
Independent Contractor Agreement — For consultant

services evaluating custodial department efficiency.

Saddleback College

Evidence-Based, Inc. $8,000.00
Independent Contractor Agreement — To provide

background investigation services for employees.

Saddleback College

Professional Personnel Leasing, Inc. $7,964.77*

Employment Services Agreement — Commission to vendor
for employment services for 8/22/13 to 12/31/13, for
obtaining a temporary Dean at Irvine Valley College.
Commission calculated at 15% of monthly salary for the
time period in which the temporary employee is employed
at IVC.

*Commission cost of 15% of monthly salary will continue to

(estimate to be paid)

Item Submitted By: Dr. Debra L. Fitzsimons, Vice Chancellor, Business Services
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be paid if employee continues employment at IVC after
12/31/13.
Irvine Valley College

Child Development Training Consortium / Yosemite
Community College District

Instructional Agreement — To provide services to students,
including reimbursement of tuition, tutoring, childcare
expenses and textbooks.

Irvine Valley College

$7,500.00
(Revenue)

Essence Entertainment

Independent Contractor Agreement — To provide contracted
musicians for the IVC Instrumental 2013/2014 concert
season.

Irvine Valley College

$7,500.00

Aegis Identity Software, Inc.
Professional Services Agreement — To implement the CCC

apply program.
District Services

$7,500.00

Liquid Amber Designs, Inc.
Agreement — For repair of cabinet area at Veteran’s Center.
Irvine Valley College

$7,252.09

Employment Development Department (EDD)

Trade Act Educational Agreement — IVC will provide
training for EDD client to complete a Certificate of
Achievement in Real Estate for the period of 10/21/13 —
12/19/14.

Irvine Valley College

$7,230.00
(Revenue)

Computer Protection Technology

Renewal Agreement — To provide District Data Center
battery back-up for a 3 year term at $2,320.00 per year.
Total contract amount is $6,960.00.

District Services

$6,960.00

Southland Industries
Agreement — To replace hot water pump in Power House 3
and continue with infra-structure water systems and rebuild.
Irvine Valley College

$6,735.00

Bob Parrett Construction

Agreement — To replace existing door and frame in VP
Administration Office.

Saddleback College

$6,169.00

Item Submitted By: Dr. Debra L. Fitzsimons, Vice Chancellor, Business Services
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EMCOR Services Integrated Solutions $5,356.00
Building Automation System Maintenance Agreement — For

annual support software for IVC Heating/Ventilation/AC

System.

Irvine Valley College

Global Talent Booking (Ornett Coleman) $5,000.00
Independent Contractor Agreement — To perform as a Jazz

Day guest artist on February 8, 2014 in the McKinney

Theatre.

Saddleback College

Essence Entertainment $5,000.00
Independent Contractor Agreement — To provide contracted

dancers and choreographers to supplement the IVC dance

performances for the 2013/2014 year.

Irvine Valley College

R2A Architecture $4,925.00
Agreement — To provide schematic redesign of the

Behavioral Sciences Division offices in the Business and

General Studies Bldg.

Saddleback College

Economic Alternatives, Inc. $4,515.00
Independent Contactor Agreement — To provide a water

management program / water treatment program campus

wide, effective 7/1/13 to 6/30/14.

Irvine Valley College

SmartBear Alertsite $4,312.92
Agreement — To upgrade existing services for remote

monitoring of MySite and SmartSchedule usage.

District Services

Alexander Leigh $4,040.00
Independent Contractor Agreement — To act as rehearsal

accompanist, pit/orchestra conductor and musician for the

production of “Next to Normal”, December 6-15, 2013.

Saddleback College

PENCO Engineering, Inc. $3,817.00

Amendment No. 1 Agreement — To provide supplemental
survey services for programming and schematic phase at
the Technology & Applied Sciences Bldg. at Saddleback
College. Total revised contract amount is $14,063.00
District Services

Item Submitted By: Dr. Debra L. Fitzsimons, Vice Chancellor, Business Services




Page 6 of 9

City of Irvine

Advertising Agreement — For placement of quarter page ad
in 4 issues of the Inside Irvine magazine.

Irvine Valley College

$3,500.00

Precision Optical

Independent Contractor / Consultant Agreement — To
produce lab videos for the Quality Assurance of Precision
Optics course.

Irvine Valley College

$2,776.00

Michael Matthews

Independent Contractor Agreement — To perform duties as
Composer / Sound Designer for production of “Dead Man’s
Cell Phone” in the Studio Theatre October 18-27, 2013.
Saddleback College

$2,500.00

Scott Johnson

Independent Contractor Agreement — To provide technical
and lighting design services for the IVC production of
“Footloose”.

Irvine Valley College

$2,000.00

Kent Helwig

Independent Contractor Agreement — To perform vocal
work on the IVC production of “Footloose”.

Irvine Valley College

$2,000.00

Enviro Compliance Solutions Inc.

Agreement — To repair damaged navy groundwater
monitoring wells at ATEP.

District Services

$1,587.00

Shaylene Garber

Independent Contractor Agreement — To perform stage
manager duties for the production of “Metamorphoses”
running November 17-10, 2013 in the McKinney Theatre.
Saddleback College

$1,500.00

Maki Ono

Independent Contractor Agreement — To perform on
September 20, 2013 at IVC.

Irvine Valley College

$1,300.00

Siemens Industry

Annual Maintenance Agreement — To provide service and
replacement filter for deionized water system.

Irvine Valley College

$1,200.00

Item Submitted By: Dr. Debra L. Fitzsimons, Vice Chancellor, Business Services




Page 7 of 9

Segura Associates, Inc. $1,045.00
Independent Contractor Agreement — To provide new fence

and slope fiber rolls for the Avery Slope Project.

Saddleback College

Lisa Gore $1,000.00
Independent Contractor Agreement - To assist in technical

theatre work for the IVC production of “Footloose”.

Irvine Valley College

Alicia Blanquart $1,000.00
Independent Contractor Agreement — To perform as a

guest artist for the IVC Music concert on 9/29/13.

Irvine Valley College

Samuel French $800.00
Performance Agreement — To produce an amateur

production of the play “Lend Me a Tenor” running 4/11/13 —

5/9/14 with a total of 8 performances.

Irvine Valley College

Toni Helms $800.00
Independent Contractor Agreement — To perform

production and accompanist services for the IVC production

of “Footloose”.

Irvine Valley College

Ben Schachter Trio $750.00
Independent Contractor Agreement — To perform at the

McKinney Theatre on 9/30/13 at 7:30 pm.

Saddleback College

William Mintz $600.00
Independent Contractor Agreement — To perform in concert

on 10-9-13 from 4:00 pm — 5:30 pm.

Irvine Valley College

Amber Navran $600.00
Independent Contractor Agreement — To perform

“Moonchild” on February 9, 2014 in the McKinney Theatre.

Saddleback College

Butte-Glenn Community College District $500.00

Memorandum of Understanding - The California
Community College Corporation is to provide a single point
of contact for businesses, governmental agencies,
associations and organizations to access training and
workforce preparation services throughout California.

Irvine Valley College

Item Submitted By: Dr. Debra L. Fitzsimons, Vice Chancellor, Business Services
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Amanda Grivas $500.00
Independent Contractor Agreement — To provide technical

theatre services for the IVC production of “Footloose”.

Irvine Valley College

Golden State Laundry Systems $400.00
Agreement — Emergency installation of new dryer to replace

broken unit in the Athletics Department.

Irvine Valley College

Wanderer Sound $350.00

Independent Contractor Agreement — To play music and
perform DJ services for Fear Festival 2013.
Irvine Valley College

(ASIVC Funds)

Richard Cabrera

Independent Contractor Agreement - To provide
background investigation services for employees.

Irvine Valley College

$302.90

R.M. Systems, Inc.

Agreement — For Fire Life Safety monitoring at IVC. Four
month contract @ $65.00/month, effective 7/1/13 to
10/31/13.

Irvine Valley College

$260.00

Scott Cokely

Independent Contractor Agreement — To perform as an
accompanist for the Fall 2013 Theatre Arts auditions,
August 27-29, 2013.

Saddleback College

$240.00

Alliant

Service Agreement — To assist non-insured employees with
Marketplace healthcare reform questions.

District Services

$0.00

Saddleback Valley Unified School District

MOU — To establish the High School Partnership program
for SVUSD students.

Saddleback College

$0.00

Pepperdine University

MOU Clinical Agreement — To provide clinical/internship
experience to enhance student experiences in the Mental
Health Sciences program.

Irvine Valley College

$0.00

Item Submitted By: Dr. Debra L. Fitzsimons, Vice Chancellor, Business Services
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California Community College Chancellor’s Office
Agreement — To provide default Prevention Initiative
Services to reduce defaults by student borrowers.
Saddleback College

$0.00

AV Solutions

Amendment No. 1 Agreement — To extend the term of the
agreement from March 2, 2013 to August 30, 2014 to
provide software controls and routing programs for the
Performing Arts Building. There is no change in the total
contract amount of $36,100.00.

Irvine Valley College

$0.00

Saddleback Valley Unified School District

MOU Agreement — To develop and implement an Early
College Program for SVUSD high school students.

Irvine Valley College

$0.00

Fountain Valley Regional Hospital

Affiliation Agreement - To provide clinical/internship
experience to enhance student experiences in the Health
Sciences program.

Saddleback College

$0.00

Western Medical Center — Santa Ana

Affiliation Agreement - To provide clinical/internship
experience to enhance student experiences in the Health
Sciences program.

Saddleback College

$0.00

RECOMMENDATION

The Chancellor recommends that the Board of Trustees ratify the contracts as

shown above.

Item Submitted By: Dr. Debra L. Fitzsimons, Vice Chancellor, Business Services




SOUTH ORANGE COUNTY COMMUNITY COLLEGE DISTRICT ITEM: 6.1
DATE: 10/28/13

TO: Board of Trustees
FROM: Gary Poertner, Chancellor
RE: Saddleback College: Grant Acceptance — Orange County Healthcare Career

Transitions — Fast Track to Success (OCHC?T)
Grant Agreement # TC-25010-13-60-A-6

ACTION: APPROVAL

BACKGROUND

In June 2013, Saddleback College responded to a nationwide solicitation for applications to
provide workforce development services under the United States Department of Labor’'s Trade
Adjustment Assistance Community College and Career Training Grants Program (TAACCCT) —
funding opportunity SGA/DFA PY-12-10. Saddleback College submitted a single institution
application to serve as the project's lead applicant and fiscal agent. Saddleback College
proposed a project that would streamline and enhance the college’s current allied health training
programs to address emerging career opportunities resulting from the Affordable Care Act.
OCHC?T will prepare dislocated, TAA affected workers, and other adults for transition to
meaningful employment in high demand allied health careers using an innovative health career
readiness program and cutting-edge technology. The program will address sector specific basic
skills through a contextualized approach to medical mathematics, professional communication,
medical terminology, critical thinking, career transition planning, and study skills to enhance
student success and improve retention and reduce time to completion of training.

STATUS

On September 18, 2013, Secretary of Labor Thomas E. Perez announced $474.5 million in
grants to community colleges and universities around the country for the development and
expansion of innovative training programs in partnership with local employers. The Department
of Labor notified Saddleback College of its intent to award its OCHC®T application, as further
described in Exhibit A, $2.749,999. On September 27, 2013 Saddleback College received
written notice of the Department of Labor’s intent to contract with Saddleback College via email
containing an Award Execution Letter and Grant/Agreement Notification of Award/Obligation
(Agreement # TC-25010-13-60-A-6) effective October 1, 2013 thru September 30, 2017.

RECOMMENDATION

The Chancellor recommends that the Board of Trustees accept this award of $2,749,999 from
the United States Department of Labor Employment and Training Administration (CFDA17.282;
Agreement # TC-25010-13-60-A-6)

Item Submitted By: Tod A. Burnett, President









SOUTH ORANGE COUNTY COMMUNITY COLLEGE DISTRICT ITEM: 6.2
DATE: 10/28/13

TO: Board of Trustees
FROM: Gary L. Poertner, Chancellor
RE: Saddleback College: Technology & Applied Sciences Building

Architectural Services - Amendment No. 1 for Increased Services

ACTION: Approval

BACKGROUND

On August 29, 2011, the Board of Trustees approved hiring gkkworks for the
Saddleback College Technology & Applied Sciences (TAS) Building project for a
fixed fee of $685,000. The original agreement also provided for additional services, if
necessary and a reimbursable allowance of $25,000.

STATUS

Additional design services are required for the Saddleback College TAS Building
project including architectural, electrical and structural design. gkkworks has agreed
to provide the additional design for a fee of $47,925. The reimbursable fees were
omitted during the previous Board approval for the fixed fee amount of $685,000.

Staff recommends approval of this contract amendment (EXHIBIT A) for $47,925,
and incorporation of the contract reimbursable fees at $25,000 for a new contract
total equaling $757,925.

Funds for this amendment will continue to be available within the project budget after
the requested adjustment is made to address the redistribution of basic aid dollars to
the Saddleback Sciences Building. The approved project budget prior to the
redistribution request equaled $14,733,313. The amount after redistribution will be
noted in next month’s Facilities Report.

RECOMMENDATION

The Chancellor recommends that the Board of Trustees approve Amendment No. 1
(EXHIBIT A) in the amount of $47,925 and incorporation of the contract
reimbursable fees at $25,000 with gkkworks for the Saddleback College TAS
Building project for a total fee of $757,925.

Item Submitted By: Dr. Debra L. Fitzsimons, Vice Chancellor, Business Services



EXHIBIT A
Page 1 of 1

AMENDMENT NO. 1
TO ARCHITECTURAL SERVICES AGREEMENT
FOR
TECHNOLOGY & APPLIED SCIENCES BUILDING,
SADDLEBACK COLLEGE

October 29, 2013

THIS AMENDMENT shall modify the original agreement dated September 28,
2011, by and between the South Orange County Community College District, hereinafter
referred to as “DISTRICT,” and gkkworks, 2355 Main Street, Suite 220, Irvine,
California, 92614, hereinafter referred to as “CONSULTANT.”

WHEREAS, Article III, paragraph B of the original agreement establishes that it
may be amended in writing by mutual consent of both parties; and

WHEREAS, Article VIII, paragraph 1, establishes the compensation of the
agreement at $685,000 with a reimbursable allowance of $25,000 for a total contract
value of $710,000, and

WHEREAS, the scope of services has increased to include additional
architectural, electrical, and structural design.

NOW, THEREFORE, the Parties agree to modify the original agreement as follows:

Article VIII, of the agreement shall be modified as follows: The “DISTRICT”
shall compensate the “CONSULTANT” for services described in the original
agreement and services required for additional architectural and engineering
services as follows:

Original Agreement $710,000.00
Amendment No. 1: $ 47,925.00
REVISED CONTRACT AMOUNT $757,925.00

IN WITNESS HEREOF, the Parties have executed this Amendment as of the date set
forth above.

“DISTRICT” “CONSULTANT”
South Orange County Community College District gkkworks
By: By:
Dr. Debra L. Fitzsimons Matt Greiner
Vice Chancellor, Business Services Project Executive

Date: Date:




SOUTH ORANGE COUNTY COMMUNITY COLLEGE DISTRICT ITEM: 6.3
DATE: 10/28/13

TO: Board of Trustees
FROM: Gary L. Poertner, Chancellor
RE: SOCCCD: Authorize the Increase of the Project Budget and the

Execution and Delivery of Lease Leaseback Agreements for the
Saddleback College Sciences Building Project

ACTION: Approval

BACKGROUND

On February 28, 2011, staff and legal counsel conducted a Board presentation on
the Lease/Leaseback delivery method. On October 29, 2012, the Board of Trustees
authorized a Preconstruction Services Agreement with C.W. Driver with the intent of
entering into Lease/Leaseback Agreements. On February 25, 2013, the Board of
Trustees approved adoption of resolution 13-04 authorizing execution and delivery
of the Lease Leaseback Contracts and filing of validation action for the Saddleback
College Sciences Building for a not to exceed price of $43,200,000.

Lease/Leaseback projects are constructed pursuant to the provisions set forth in the
Education Code section 81330 et seq.

STATUS

Pre-Construction activities included the constructability review and cost savings
assessments while obtaining DSA approval on the final design. C.W. Driver solicited
subcontractor bids in accordance with the low bid approach for a multiple prime
trade award. District and college staff participated in this transparent bid process.

These efforts resulted in C.W. Driver submitting a Guaranteed Maximum Price
(GMP) of $53,844,044. Staff has determined that entering into the Lease Leaseback
Agreements (EXHIBIT A) with C.W. Driver with a construction cost of $49,878,484, a
contractor contingency of $2,478,475, and an errors and omissions contingency of
$1,487,085 for a total amount of $53,844,044 will provide a best value on the
Sciences Building project to the District.

The original project budget is capable of absorbing some of these additional costs
but not all of them. To address this increase and the associated soft cost increase,
staff recommends an increase to the Board approved project budget of $58,835,000
by $8,523,000 for a new project budget equaling $67,358,000.

Iltem Submitted By: Dr. Debra L. Fitzsimons, Vice Chancellor, Business Services



The college has requested a reallocation of funds previously approved for the TAS
Building Project at Saddleback College through the Basic Aid Allocation Resource
Committee (BAARC) for the full amount of $8,523,000 and in accordance with
AR3110. The TAS Building Project will have sufficient funds remaining for the design
phase to proceed, which needs to occur before the construction phase. The
replacement funds for the TAS Building Project will be requested first in the next
basic aid allocation cycle. This recommendation to the Board of Trustees is included
with the accompanying recommendation for the execution and delivery of the Lease
Leaseback Agreements with C.W. Driver for a GMP of $53,844,044 for the
Saddleback Sciences Building Project.

District legal counsel has filed and litigated an appropriate validation action in the
appropriate court. Legal counsel has also reviewed and approved the recommended
Site Lease, Sublease and Construction Services Agreement.

Approval of this recommendation results in the funds for these services being
available in the new project budget of $67,358,000.

RECOMMENDATION

The Chancellor recommends that the Board of Trustees authorize an increase of
$8,523,000 to the project budget by a transfer of basic aid funds previously assigned
to the TAS Building Project at Saddleback College and authorize the execution and
delivery of the Lease Leaseback Agreements (EXHIBIHT A) with C.W. Driver for a
GMP of $53,844,044 for the Saddleback Sciences Building Project and a new total
project budget of $67,358,000.

Iltem Submitted By: Dr. Debra L. Fitzsimons, Vice Chancellor, Business Services
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SOUTH ORANGE COUNTY COMMUNITY COLLEGE DISTRICT ITEM: 6.4
DATE: 10/28/13

TO: Board of Trustees
FROM: Gary L. Poertner, Chancellor
RE: SOCCCD: Board Policy Revision: BP-136: Minutes of the Board of

Trustee Meetings, BP-158: Political Activity, BP-4085: Holidays, BP-
5230: Athletics

ACTION: Review and Study

BACKGROUND

Board policies and administrative regulations are periodically reviewed to ensure
that they are satisfactory, meet the District's needs, and are in compliance with
current laws and regulations.

STATUS

Four board policies are presented to the Board of Trustees for “Review and Study.”
The new language and amendments to the board policies were reviewed and
revised by the District’s Board Policy and Administrative Regulation Advisory Council
and includes collegial consultation with the Academic Senates, pursuant to Title 5
Section 53200 et. seq.

Legal counsel has been involved throughout the review process. The proposed

policies were presented to the Chancellor's Council on October 17, 2013 for review
and recommendation to the Chancellor.

RECOMMENDATION

The Chancellor recommends that the Board of Trustees accept for review and study
the board policies, as shown in EXHIBITS A through D.

Item Submitted By: Dr. Debra L. Fitzsimons, Vice Chancellor, Business Services















SOUTH ORANGE COUNTY COMMUNITY COLLEGE DISTRICT ITEM: 6.5
DATE: 10/28/13

TO: Board of Trustees

FROM: Gary L. Poertner, Chancellor

RE: SOCCCD: Board Policy Revision: BP-3410: Nondiscrimination, BP-
4012: Academic Administrators and Classified Managers Personnel
Files

ACTION: Discussion/Approval

BACKGROUND

Board policies and administrative regulations are periodically reviewed to ensure
that they are satisfactory, meet the District's needs, and are in compliance with
current laws and regulations.

STATUS

Two board policies are presented to the Board of Trustees for
“Discussion/Approval.” The new language and amendments to the board policies
was reviewed and revised by the District's Board Policy and Administrative
Regulation Advisory Council and includes collegial consultation with the Academic
Senates, pursuant to Title 5 Section 53200 et. seq.

Legal counsel has been involved throughout the review process. The proposed
policies were presented to the Chancellor's Council on September 12, 2013 for
review and recommendation to the Chancellor and presented to the Board of
Trustees for review and study at the September 23, 2013 board meeting.

RECOMMENDATION

The Chancellor recommends that the Board of Trustees accept for
discussion/approval the board policies, as shown in EXHIBITS A and B.

Item Submitted By: Dr. Debra L. Fitzsimons, Vice Chancellor, Business Services









SOUTH ORANGE COUNTY COMMUNITY COLLEGE DISTRICT ITEM: 6.6
DATE: 10/28/13

TO: Board of Trustees
FROM: Gary L. Poertner, Chancellor
RE: SOCCCD: Request to Rescind Spring 2014 Sabbatical

ACTION: Approval

BACKGROUND

Annually, the SOCCCD Board of Trustees reviews the recommendations of the
Sabbatical Committee for faculty sabbatical projects for the upcoming academic
year. Sabbatical projects are reviewed and approved in accordance with Article
XXVI, Section H, of the Academic Employee Master Agreement.

On January 22, 2013, the Board of Trustees approved the sabbatical projects of 17
faculty members for the 2013-2014 academic year, including Kiana Tabibzadeh,
Professor, School of Physical Science & Technologies, Irvine Valley College, for
Spring Semester 2013. On May 20, 2013, the Board of Trustees approved Professor
Tabibzadeh'’s request to reschedule her sabbatical leave to Spring 2014.

STATUS

For personal and professional reasons, Kiana Tabibzadeh has asked that approval
of her sabbatical leave for Spring 2014 be rescinded.

RECOMMENDATION

The Chancellor recommends that the Board of Trustees accept the request to
rescind approval of sabbatical leave for Kiana Tabibzadeh for the Spring 2014
semester.

Item Submitted by: David Bugay, Vice Chancellor, Human Resources &
Employer/Employee Relations



SOUTH ORANGE COUNTY COMMUNITY COLLEGE DISTRICT ITEM: 6.7
DATE: 10/28/13

TO: Board of Trustees
FROM: Gary L. Poertner, Chancellor
RE: SOCCCD: 2014-15 Full-Time Faculty Hiring

ACTION: Approval

BACKGROUND

A priority in advancing the missions of Saddleback College and Irvine Valley College
is to hire qualified full-time faculty at both colleges.

STATUS

Through the collegial consultation processes at Saddleback College and Irvine
Valley College, new and replacement full-time faculty positions have been combined
and prioritized. The college presidents have reviewed the faculty hiring priority
recommendations and have submitted to the Chancellor their recommended hiring
lists, as shown on Exhibits A and B. The exhibits include positions previously
approved by the Board of Trustees.

RECOMMENDATION

The Chancellor recommends that the Board of Trustees approve the college faculty
hiring priority lists as shown on Exhibits A and B for the 2014-2015 academic year.
Recruitment and selection of new faculty is contingent on funding and will proceed
as recommended by the presidents and approved by the chancellor.

Iltem Submitted by: Dr. David Bugay, Vice Chancellor, Human Resources &
Employer/Employee Relations



Saddleback College Exhibit A
Tenure Track Hiring Authorization
2014-2015 Academic Year
Previously
Division Academic Discipline Position Type| Approved by
BOT

Business Science & Econ. Workforce Dev]Real Estate Replacement 10/29/2012
Health Science & Human Services Medical Lab/Tech/Phlebotomy Replacement 11/17/2008
Health Science & Human Services Human Services Replacement 10/25/2010
Liberal Arts Composition Replacement 10/25/2010
Math Science & Engineering Math Replacement
Math Science & Engineering Math Replacement
Math Science & Engineering Computer Science Replacement 10/25/2012
Online Education & Learning Resources |[Instructional Librarian Replacement 10/25/2010
Social & Behavioral Science Child Development Replacement 10/26/2009
Social & Behavioral Science History Replacement
Social Behavioral Science Anthropology Replacement
Counseling Services Counselor New
Liberal Arts Composition New
Transfer, Career & Special Programs Veteran Coodinator/Counselor New
Transfer, Career & Special Programs LD Specialist/ DSPS Counselor New 10/29/2012
Business Science & Econ. Workforce Dev]Accounting New 10/24/2011
Health Science & Human Services Nursing New
Social & Behavioral Science Sociology New 10/29/2012
Social & Behavioral Science Environmental Studies New 10/29/2012
Counseling Services Counselor New
Social & Behavioral Science Psychology New
Liberal Arts Composition New
Business Science & Econ. Workforce Dev]Accounting New 10/29/2012
Health Science & Human Services Nursing New 11/19/2012




Irvine Valley College Exhibit B
Tenure Track Hiring Authorization
2014-2015 Academic Year
Previously
School Academic Discipline Position Type| Approved by
BOT

Business Science Business Replacement 11/17/2008
Business Science Business/Real Estate New
Guidance & Counseling CTE Counselor Replacement 10/26/2009
Math, Computer Science & Engineering |Mathematics Replacement 10/26/2009
Business Science Accounting & Finance Replacement 10/29/2012
Humanities & Languages English-Basic Skills Replacement 10/29/2012
Math, Computer Science & Engineering |Mathematics Replacement 10/26/2009
Physical Sciences & Technologies Chemistry Replacement 10/26/2009
Math, Computer Science & Engineering |Engineering New
Math, Computer Science & Engineering |Mathematics Replacement 10/25/2010
Business Science Computer Information Management | Replacement 10/23/2009
Physical Sciences & Technologies Chemistry Replacement 10/25/2010
Life Sciences & Technologies Biology Replacement 10/24/2011
Social & Behavioral Sciences Psychology Replacement 10/29/2012
Humanities & Languages Sign Language Replacement 10/24/2011
Humanities & Languages English Replacement 10/26/2009
Physical Sciences & Technologies Chemistry Replacement 10/29/2012
Guidance & Counseling International Student Counselor Replacement 10/29/2012
Math, Computer Science & Engineering |Mathematics Replacement 10/29/2012
Humanities & Languages Philosophy New
Math, Computer Science & Engineering |Mathematics-Basic Skills Replacement 10/29/2012




SOUTH ORANGE COUNTY COMMUNITY COLLEGE DISTRICT ITEM: 6.8
DATE: 10/28/13

TO: Board of Trustees
FROM: Gary L. Poertner, Chancellor
RE: Academic Personnel Actions — Regular Iltems

ACTION: Approval/Ratification

BACKGROUND

In accordance with Education Code Section 70902(b)(4), all employee actions must
be approved or ratified by the Board of Trustees of each respective community
college district.

STATUS

Personnel are employed in the South Orange County Community College District for
the purpose of meeting the needs of students.

Those academic personnel actions shown in Exhibits A and B are presented to the

Board of Trustees for approval/ratification to be effective on the dates as shown on
the Exhibits A and B.

RECOMMENDATION

The Chancellor recommends that the Board of Trustees approve/ratify the academic
personnel actions as shown in Exhibits A and B.

Item Submitted By: David Bugay, Vice Chancellor, Human Resources &
Employer/Employee Relations



Exhibit A
Page 1 of 5

SOUTH ORANGE COUNTY COMMUNITY COLLEGE DISTRICT
ACADEMIC PERSONNEL ACTIONS/RATIFICATIONS

A. NEW PERSONNEL APPOINTMENTS

1. ACADEMIC EMPLOYMENT (Ratified — Pursuant to Board Policy 4002.1)

a. RETTELE, BRADLEY, is to be employed as a full-time, temporary, long-term substitute
Anthropology Instructor, Pos #4858, Division of Social and Behavioral Sciences,
Saddleback College, effective September 30, 2013 through May 23, 2014. Approximate
Salary Placement: Class Il, Step 2. This is an emergency replacement position for
Michael Merrifield.

2. ACADEMIC TEMPORARY PART-TIME/SUBSTITUTE STAFFE

Approx.

Salary
Applicant Highest Degree Assignment Placement Start Date
Allen, Robert MS/Envir. Studies  Horticulture/SC 11/2 01/21/14
Detwiler, David MA/Spanish Spanish/SC /1 01/21/14
Latner, Teishan MA/History History/SC /1 01/21/14
Misanchuk, Rose MFEFA/Ceramics Art/SC /1 01/21/14
Potter, Serena MFA/Painting Drawing/SC /1 01/21/14
Roach, Veronica MA/Geography Geography/IVC /1 01/21/14
Ross, Damian MFA/Sculpture Art/SC /1 01/21/14
Schantz, Doris® MS/Applied Math  Supv. Tutoring/SC /1 01/21/14

3. ACADEMIC TEMPORARY PART-TIME/SUBSTITUTE STAFF (Ratified - Pursuant to
Board Policy 4002.1)

Approx.

Salary
Applicant Highest Degree Assignment Placement  Start Date
Armstrong, Marcia MA/Education ESL/SC v/1 08/19/13
Basye, Douglas MA/Music Music/SC /1 08/19/13
Biship,Trevor MFA/Directing Theatre/SC /1 08/19/13
Knygnytska-Johnson PhD/Engl. Linguistics ESL/SC V/1 08/19/13
Veeranna, Usha BS/Med. Technology MLT/SC I/1 08/19/13
Vicqueneau, V. MA/Human Dev. Human Dev./IVC  1I/1 08/19/13
Zmanovskaia, S BS/Med. Technology Clinical Hemat./SC 1/1 08/19/13

! Spouse of John Schantz, PT Faculty, Mathematics/SC

October 28, 2013
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A. NEW PERSONNEL APPOINTMENTS - Continued

3. ACADEMIC TEMPORARY PART-TIME/SUBSTITUTE STAFF (Ratified - Pursuant to
Board Policy 4002.1)

EQUIVALENCY

As outlined in the Academic Hiring Policies, Division 1, Part 4, Section 3B, Review of
Equivalent Minimum Qualifications, members of the hiring committee, including faculty
with discipline expertise, have met and rendered an affirmative decision that each
recommended candidate possesses the educational background equivalent to the minimum
qualifications for each respective position. As such, the following individuals are submitted
for approval/ratification as part-time instructors under Equivalencies as outlined in the Title 5
Regulations and Minimum Qualifications, Article 2, Section 53430.

Approx.

Salary
Applicant Highest Degree Assignment Placement  Start Date
Boyer, Paul BA/Liberal Arts Accounting/SC I/1 08/19/13

Equivalency is based on a Bachelor’s degree in Liberal Arts and Sciences which included 24
units of Business, 28 units in Accounting and 4 units in Business Law. He also ranked in the
top 3" on the national CPA exam and holds an active CPA license in California and Illinois.
Mr. Boyer has over 15 years of business and accounting experience, is a member of the
American Institute of Certified Public Accountants, Cal-CPA’s, the Government Finance
Officers Association and the California State Municipal Finance Officers Association and has
served on the Accounting Advisory Committee for Saddleback College for the past 4 years.
He is currently enrolled in a Masters of Public Administration Degree Program.

Turner, Jacqueline  BA/In Progress Kinesiology/IVC I/1 08/19/13

Equivalency is based on Ms. Turner’s experience currently coaching the game of soccer to a
range of athletes. She is coaching youth club teams, High School teams, and at the collegiate
level, including all aspects of the game — sport, weight training, conditioning, fitness, and
nutrition. Ms. Turner has past and present experience as a scholarship athlete at Concordia
University, where her Bachelor of Arts degree in Communications is in progress with
expected completion in Spring 2014. She also possesses a US Soccer Federation “E” license.
Her experience in the fields of Kinesiology and exercise science as well as her ability to teach
and lead, a strong work ethic and great communication skills make her a valuable candidate
to share her knowledge with others.

October 28, 2013



Exhibit A
Page 3 of 5

B. AUTHORIZATION TO ELIMINATE FULL-TIME FACULTY POSITION AND

CREATE ACADEMIC ADMINISTRATIVE POSITION

1.

IRVINE VALLEY COLLEGE seeks authorization to eliminate the full-time Faculty Nurse
position, and create the following Academic Administrative position, within its organization.

la. ELIMINATE NURSE, Pos. #1737, full-time faculty, Student Health Center, Office of

the Vice President for Student Services, Irvine Valley College, Academic Salary
Schedule, 36 hours per week, 10 months per year position from its staff complement,
effective October 29, 2013, and CREATE DIRECTOR OF HEALTH AND WELLNESS
CENTER, Academic Administrator, Student Health Center, Office of the Vice President
for Student Services, Irvine Valley College, Integrated Academic and Classified
Administrators/Managers Salary Range 19, full-time, 40 hours per week, 12 months per
year position to its staff complement, effective October 29, 2013. (Position #1737 was
approved by the Board of Trustees on September 18, 1989) (Exhibit B, Attachment 1)

C. AUTHORIZATION TO ELIMINATE AND CREATE ACADEMIC ADMINISTRATIVE

POSITION

1.

IRVINE VALLEY COLLEGE seeks authorization to eliminate and create the following
Academic positions, within their organization as defined by Title V Education Regulation,
Section (a) and (b), Recruitment 53021.

la. ELIMINATE DEAN OF INSTRUCTION AND WORKFORCE DEVELOPMENT,

Pos. #4842, Office of the Vice President for Instruction, Irvine Valley College, Integrated
Academic/Classified Administrators/Managers Salary Range 22, full-time, 40 hours per
week, 12 months per year position from its staff complement, and CREATE DEAN OF
INSTRUCTION, ECONOMIC AND WORKFORCE DEVELOPMENT, Office of the
Vice President for Instruction, Integrated Academic/Classified Administrators/Managers
Salary Range 22, full-time, 40 hours per week, 12 months per year position to its staff
complement, effective September 1, 2013. (Position #4842 was approved by the Board of
Trustees on August 26, 2013) (Exhibit B, Attachment 2)

D. ADDITIONAL COMPENSATION: GENERAL FUND

1.

It is recommended that the following Irvine Valley College/Saddleback College faculty
members be compensated as indicated below for the 2013/2014 fiscal years.

Not to Exceed

Name Activity Amount ($) Effective Date

Azary, Maryam Kognito Program/Services/SC 5,715.00 07/29/13-12/21/13
’Bowman, Donald  Chair, Accounting/SC 4,453.00 08/19/13-12/21/13
Cesareo-Silva, C. How to Succeed Workshops/SC 180.71 08/19/13-12/21/13
Cesareo-Silva, C. Mid-term Accreditation Report/SC 2,350.00 08/19/13-12/21/13
Damm, Kathryn Coord. Teach/Learn Institute/SC 3,482.22 08/19/13-12/21/13
Damm, Kathryn How to Succeed Workshops/SC 619.56 08/19/13-12/21/13

2 Replaces stipend for Anthony Teng, serving as Acting Dean of Business Science and Economic and Workforce
Development, Saddleback College, approved by the Board of Trustees on June 17, 2013.

October 28, 2013
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D. ADDITIONAL COMPENSATION: GENERAL FUND - Continued

1. Itis recommended that the following Irvine Valley College/Saddleback College faculty
members be compensated as indicated below for the 2013/2014 fiscal years.

Not to Exceed

Name Activity Amount ($) Effective Date

3Deerheart, Andrea  Chair, Fine Arts/Liberal Arts/SC 3,237.50 09/04/13-12/21/13
Desaracho, Mariana Kognito Program/Services/SC 5,715.00 07/29/13-12/21/13
McNulty, Karen Scenic Art for Performances/SC 3,750.00 10/01/13-12/21/13
4Messenger, Lisa Chair, Emeritus Institute/SC 3,237.50 09/04/13-12/21/13
Quade, Joyce Coordinator, CIM Lab/SC 5,714.00 08/19/13-12/21/13
>Steinriede, Lindsay Chair, Health Dept./SC 2,229.00 08/19/13-12/21/13

E. ADDITIONAL COMPENSATION: CATEGORICAL/NON-GENERAL FUND

1. Itis recommended that the following Irvine Valley College/Saddleback College faculty
members be compensated as indicated below for 2013/2014 fiscal years.

Not to Exceed

Name Activity Amount ($) Effective Date

Bander, Carol ESL Matric/Orient. Support/BSI/SC 86.05 09/19/13-09/19/13
Barrows, Morgan Water Resource Curric. Dev./SC 750.00 09/01/13-10/31/13
Beck, Rebecca Co-Facilitator, ESL/MAIS/IVC 3,429.00 08/19/13-12/21/13
Benitez, Alma ESL Matric./Orient. Support/BSI/SC 86.05 10/24/13-10/24/13
Black, Rebecca Professional Dev. Practicum/BSI/SC 413.04 09/20/13-12/21/13
Boettger, Susan Concert Performance/SC 1,500.00 09/22/13-09/22/13
Bowman, Donald Acct. Tutoring Lab/Perkins/SC 2,670.00 08/19/13-12/21/13
Branch-Stewart, K.  Allied Health Readiness Pgrm/SC 247.37 07/01/13-08/09/13
Casil, Amy Professional Dev. Practicum/BSI/SC 413.04 09/20/13-12/21/13
Cavazzi, Deidre Choreographer/Foundation/SC 1,200.00 08/19/13-11/29/13
Chu, David Health Career “Boot Camp”/CTE/SC 247.37 07/01/13-08/09/13
Cooper, Karin Professional Dev. Practicum/BSI/SC 413.04 09/20/13-12/21/13
Daniels, Stevie ESL Embedded Tutoring/BSI/SC 481.88 08/19/13-12/21/13
Fitz-Maurice, Teri  ESL Matric/Orient. Support/BSI/SC 86.05 09/30/13-09/30/13
Gabdrakhmanova, F. CTE Tech Development/SC 1,200.00 07/01/13-08/09/13
Gilbert, Annie ESL Matric/Orient. Support/BSI/SC 86.05 09/10/13-09/10/13
Haas, Sharon Choreographer/Foundation/SC 800.00 08/19/13-11/29/13
Himes, Marji Choreographer/Foundation/SC 1,200.00 08/19/13-11/29/13
Juarez, Duke Health Career “Boot Camp”/CTE/SC 247.37 07/01/13-08/09/13
Knapp, Rebecca CTE Tech Development/SC 300.00 08/19/13-10/31/13
Lavigne-Barlow, D. ESL Matric/Orient. Support/BSI/SC 86.05 08/26/13-08/26/13
Lavigne-Barlow, D. ESL Matric/Orient. Support/BSI/SC 86.05 09/04/13-09/04/13
Lebauer, Roni ESL Matric/Orient. Support/BSI/SC 1,032.60 08/19/13-12/21/13
Lipp, Alex Math Bridge 2 Engineering/SC 1,127.61 07/15/13-08/09/13
Mamoon, Safiah Health Career “Boot Camp”/CTE/SC 247.37 07/01/13-08/09/13

% Replaces stipend for Karen Wilner, approved by the Board of Trustees on June 17, 2013.
4 Replaces stipend for Lesley Lowe, approved by the Board of Trustees on June 17, 2013.
® Replaces stipend for Karen Jacobsen, approved by the Board of Trustees on June 17, 2013.
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E. ADDITIONAL COMPENSATION: CATEGORICAL/NON-GENERAL FUND - Continued

It is recommended that the following Irvine Valley College/Saddleback College faculty
members be compensated as indicated below for 2013/2014 fiscal years.

Name

McReynolds, Brad
McReynolds, Brad
Meyer, Clifford
Mularski, Jedrek
Myhren, Brett
Pinter, Gerald
Pinter, Gerald
Romesburg, Rod
Shaffer, Gina
Siebert, Aubri
Stout, Ronald
Thomas, Julie
Wilson, Jeffrey
Wong, Virginia
Wong, Virginia
Yell, Lacey
Ziehm, Carol

October 28, 2013

Activity

Allied Health Readiness Pgrm/SC
Coord. Sports Med. Lab/Perkins/SC
Water Res. Curric,Dev./Perkins/SC
Engl/Social Sci. Tutoring/BSI/SC
Professional Dev. Practicum/BSI/SC
Summer Jazz Camp/SC

Jazz Program Duties/SC
Professional Dev. Practicum/BSI/SC
Professional Dev. Practicum/BSI/SC
Choreographer/Foundation/SC
Musician for FAMT/Foundation/SC
Sports Medicine Lab/Perkins/SC
Co-Facilitator, ESL/MAIS/IVC
Planning Flex Week Wkshop/SC

IT Competence Wkshop/Perkins/SC
Choreographer/Foundation/SC
Professional Dev. Practicum/BSI/SC

Not to Exceed

Amount ($)

Effective Date

247.37
1,175.00
1,250.00

300.00

413.04

30.00

690.00

413.04

413.04

800.00

200.00
6,000.00
3,429.00

350.00

150.00

800.00

413.04

07/01/13-08/09/13
08/19/13-12/21/13
09/01/13-10/31/13
09/04/13-12/13/13
09/20/13-12/21/13
06/01/13-06/30/13
08/26/13-09/30/13
09/20/13-12/21/13
09/20/13-12/21/13
08/19/13-11/29/13
08/26/13-08/26/13
08/19/13-12/21/13
08/19/13-12/21/13
07/01/13-08/09/13
08/19/13-10/31/13
08/19/13-11/29/13
09/20/13-12/21/13
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ATTACHMENT 1
South Orange County Community College District

DIRECTOR OF HEALTH AND WELLNESS CENTER, ID #, Irvine Valley College, Integrated
Academic and Classified Administrators/Managers Salary Schedule Range 19 (Academic Administrator)

DEFINITION

To plan, develop, organize, coordinate, implement, administer, direct and evaluate the programs, operations,
activities and staff of the Health and Wellness Center at Irvine Valley College to ensure appropriate and
adequate levels of a variety of healthcare services identified as the routine, chronic, urgent, and
emergent healthcare issues of students, employees and visitors; plan, develop, organize, coordinate,
implement, administer, direct and evaluate all other programs, operations, activities and staff of other
student services programs as assigned; prepare and administer annual program budgets; ensure
compliance with District policies and applicable State and federal regulations related to healthcare and
other assigned.

To foster a culture of collaboration, mutual respect, innovation, and continuous improvement
throughout the District; lead by example; actively participate in and support District-wide participatory
governance components and activities and other collaborative processes; encourage professional excellence
among the staff and promote an organizational culture of customer service, innovation, and quality services.

SUPERVISION RECEIVED AND EXERCISED
Receives direction from the Vice President for Student Services or President’s designee.

Exercises functional and technical supervision over professional, technical and office personnel.

EXAMPLES OF DUTIES - Duties may include, but are not limited to the following:

Assess, treat, and/or triage ill or injured students, staff and visitors; refer ill or injured students,
employees or visitors to appropriate internal and/or external healthcare providers as necessary; consult
with laboratory, pharmaceutical, medical supply, and medical services representatives as needed.

Plan, develop, organize, coordinate, implement, administer, direct and evaluate programs, services,
operations, activities and staff of the health and wellness center and other assigned programs; develop and
implement organizational structures; write and review protocol, policy and procedures for all health and
wellness center and other assigned programs and services to optimize efficient and effective delivery of
services and facilitate attainment of established program goals and objectives.

Prepare and administer annual program budgets; prepare recommendations and justifications regarding
budget requests; authorize expenditures according to District policies and applicable regulations.

Train, supervise and evaluate the performance of assigned professional, technical and support personnel;
delegate and review assignments and projects; evaluate work products and results; establish and
monitor timelines and prioritize work.

Coordinate program activities with other student services functions and instructional programs; serve on
campus and District-wide committees, task forces and other work groups; provide technical expertise
concerning healthcare and other assigned programs.

Attend to and investigate departmental complaints and conflicts; write and review quality assurance

programs and program reviews; ensure compliance with District policies as well as State and federal
laws related to assigned program; review and certify the accuracy of data concerning program participation.
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South Orange County Community College District
Page 2 — Director of Health and Wellness Center

Communicate with other student services program personnel, District administrators and support personnel,
representatives of State and federal agencies, educational institutions, social service organizations,
counselors and others to coordinate programs, services, operations and activities.

Compile and analyze data related to program participation and evaluation; prepare and submit a variety of
statistical and narrative reports; prepare budget reports, annual recap data and special reports, proposals,
recommendations and other materials as requested; coordinate and respond to periodic audits and program
reviews.

Monitor and analyze trends in on-campus healthcare needs; maintain current knowledge of the regulations,
policies and application requirements and eligibility criteria for healthcare programs, including
computer hardware and software enhancements.

Make oral presentations to students, parents, counselors and professional colleagues at various gatherings;
conduct workshops to provide specialized information regarding healthcare and related student services;
develop and direct the distribution of brochures, flyers and other materials to publicize healthcare
opportunities for students.

Perform related duties as assigned.

QUALIFICATIONS

EDUCATION AND EXPERIENCE GUIDELINES
Any combination of education and experience that would likely provide the required knowledge and
abilities is qualifying. A typical way to obtain the knowledge and abilities would be:

Education:
A master’s degree from an accredited college or university in nursing.

Experience:
At least five years of experience as a registered nurse, including three years of increasingly

responsible experience as a nursing manager in a health care facility, including at least three years of
experience supervising registered nurses and other staff.

Desired Qualifications:

Three (3) years of experience in a public health or college setting, clinic health management experience
preferred

Recent experience with psychological/psychiatric nursing, gynecology, STD's, audiometric skills,
phlebotomy

Experience and/or training which has enhanced a sensitivity to and understanding of the diverse academic,
socioeconomic, cultural, ability and ethnic backgrounds of community college students.

Experience and/or training which has enhanced a leadership style that is creative, collaborative,
and productive and outcome oriented.

Licenses or Other Requirements:

License as a California Registered Nurse.

Current CPR, first aid and automatic external defibrillation certification issued by an authorized agency.
Documentation of three hepatitis immunizations or immune titer.

Documentation of TB skin test within previous year.
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South Orange County Community College District
Page 3 — Director of Health and Wellness Center

Rubella titer or documentation of immunization.
Valid California driver’s license.

Knowledge of:
Clinical records maintenance.

Correct English composition, grammar, spelling and vocabulary.

Current healthcare issues and public health concerns.

Health issues, including, but not limited to, nutrition, stress management, reproductive health, mental
health, substance abuse and recovery, and communicable diseases.

Interpersonal skills including tact, patience and diplomacy.

Local, State and federal laws and regulations related to student healthcare at a community college.

Operation of computer, peripherals and software programs, including student information systems,
database management, spreadsheet, word processing and specialized software.

Oral and written communication skills.

Principles and practices of training and supervision.

Principles of public administration, including marketing, budget preparation and control and negotiation.
Principles, practices, methods and procedures of professional nursing.

Public relations and public speaking techniques.

Research methods and report writing techniques.

Ability to:

Analyze problems, identify alternative solutions, project consequences of proposed actions and
implement recommendations.

Collect, compile and analyze data.

Communicate clearly, concisely and effectively, both orally and in writing, with diverse constituencies
within and outside of the District.

Communicate professionally in confrontational situations.

Develop, implement and evaluate the delivery of healthcare services to students.

Encourage professional excellence among the staff and promote an organizational culture of customer
service, innovation, and quality services.

Establish and maintain cooperative working relationships with those contacted in the course of work.
Interpret and apply complex and technical State and federal laws and regulations related to assigned
program.

Learn District and College organization, operations and objectives quickly.

Maintain current knowledge of healthcare practices. Maintain records and prepare reports.

Maintain the security of confidential information and materials.

Meet schedules and timelines.

Operate computer, peripherals and applications software, including database management, spreadsheet,
word processing and software related to area of assignment.

Operate office equipment such as digital telephone, calculator, copier and facsimile machine.

Plan, develop, organize, coordinate, implement, direct and evaluate a comprehensive health care services
program at a community college health and wellness center.

Plan, prioritize, schedule, organize and assign work.

Prepare and administer budgets for assigned program areas.

Prepare oral and written reports and recommendations

Provide emergency and crisis care intervention to students, employees and visitors and administer
treatment as needed.

Relate effectively to people of varied academic, cultural and socioeconomic background using tact,
diplomacy and courtesy.
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Train, supervise and evaluate the performance of assigned personnel.

Understand and effectively and collaboratively work in a complicated multi-college environment, as
well as within a system of community college districts.

Work effectively with others to achieve common goals including student recruitment and retention.

WORK ENVIRONMENT AND PHYSICAL DEMANDS

The work environment and physical demands described here are representative of those required by an
employee to perform the essential functions of this job successfully. Reasonable accommodations may
be made to enable individuals with disabilities to perform the essential functions.

Work Environment

Typically, duties are performed in a busy community college clinic environment, subject to frequent
exposure to hazardous materials and substances and communicable diseases, while treating patients
that may require wearing protective apparel. An incumbent must walk or drive to respond to campus
emergencies as needed; frequently must travel to other campus locations to attend meetings or conduct
other work; occasionally must travel to other locations in the County such as the Health Department or
other community agencies.

Physical Demands

Must frequently stand for long periods, walk, bend and stoop; use hands and fingers to examine or test
patients and handle medical equipment, keyboard or other objects; reach with hands and arms. Must
speak clearly and distinctly to ask questions and provide information; hear and understand voices over
the telephone and in person; and respond quickly and effectively to campus emergencies. Must see and
hear adequately to perform accurate physical assessments of patients. Occasionally must lift injured, ill or
disabled students.

Finalized by Marlys Grodt and Associates, October 15, 2013
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ATTACHMENT 2
South Orange County Community College District

DEAN OF INSTRUCTION, ECONOMIC AND WORKFORCE DEVELOPMENT - ID #, Irvine
Valley College, Integrated Academic and Classified Administrators/Classified Managers Salary Schedule
Range 22 (Academic Administration)

DEFINITION

To serve in a staff capacity and work closely with the Vice President for Instruction and other District and
College administrators in an environment of shared governance to provide optimum quality instructional
and student learning services at Irvine Valley College; coordinate and evaluate the performance outcomes
of the instructional programs and departments assigned to the Schools of the College; work closely with the
Deans of the schools to coordinate the Early College Program offered by IVC in local high schools, ATEP
offerings, CSU Fullerton offerings and all other off-site credit, non-credit, and adult education classes;
serve as administrator of grant development; administrate and supervise Economic and Workforce
Development programs and services of the college, including those for Career Technical Education (CTE);
perform assigned duties in compliance with applicable State and federal regulations and guidelines, District
policies and procedures, and the College’s educational goals and objectives and serve as onsite
administrator for the Advanced Technical Education Park (ATEP).

To foster a culture of collaboration, mutual respect, innovation, and continuous improvement throughout
the District; lead by example; actively participate in and support District-wide participatory governance
components and activities and other collaborative processes; encourage professional excellence among the
staff and promote an organizational culture of customer service, innovation, and quality services.

SUPERVISION RECEIVED AND EXERCISED
Receives administrative direction from the Vice President for Instruction or designee of the President.

Exercises functional and technical supervision over faculty, professional, academic, classified and other
staff as assigned.

EXAMPLES OF DUTIES - Duties may include, but are not limited to, the following:

Provide leadership in the administration of all economic, CTE and workforce development programs and
services of the college, direct and evaluate assigned programs and services, which includes: economic and
workforce development, career technical education, career and life development, and cooperative work
experience.

Create a positive campus climate that fosters innovation in economic, career technical education and
workforce development programs and services; work with the community, business, industry and other
educational institutions to promote areas of assignment; contribute to the development and implementation
of a coordinated outreach, marketing and public relations process.

Identify and expand economic development opportunities targeting local, regional, and international firms
that strive to address local training needs.

Provide leadership in the administration of ATEP operations, the ATEP Center for Advanced Competitive

Technology, and other ATEP programs. Some of these programs will be offered jointly or exclusively at
ATEP.
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Page 2 — Dean of Instruction, Economic and Workforce Development

Serve as administrator of grant development; ensure that all grants are implemented according to the terms
and conditions of the grants; supervise grant-funded personnel as assigned; ensure each grant conforms to
the college’s strategic plan.

Coordinate and evaluate the performance outcomes of the instructional programs and departments assigned
to the schools of the college as a part of the Program Review, Academic Planning, Accreditation,
Institutional Effectiveness, and Strategic Planning and Budget Development processes.

Develop reports supported by empirical research about our students so that student learning is supported
and enhanced.

Administrate (with the Deans of the schools) the Early College Program offered by IVC in local high
schools, ATEP offerings, CSU Fullerton offerings, and all other off-site credit classes.

Coordinate with the Dean of Counseling appropriate components of the Early College Program, and the
CSU STAR transfer program, among others, to ensure maximum performance of these programs on behalf
of IVC’s transfer students.

In coordination and cooperation with instructional deans, plan, develop, coordinate and direct customized
programs and services that address the economic and workforce development needs in the college service
area, including short- and long-term training programs, workshops, and seminars to meet the identified
needs.

Coordinate with the Dean assigned to Online Education the offering of distance education delivery of
courses, certificates, and degrees.

Coordinate with the Dean assigned to Extended Education fee-based community education classes designed
to meet the needs of business, industry, and their employees.

Coordinate with the Deans of the instructional units development of vocational noncredit (zero-unit) classes
designed to meet the needs of business, industry, and their employees.

Manage the Basic Skills Initiative grant for IVC and coordinate projects with the faculty and administrators
in the basic skills disciplines.

In collaboration with deans of the schools, periodically review processes for student intake processing,
accountability, and enrollment reporting functions of the Student Success and Learning Centers to ensure
compliance with Education Code, title 5, and Board policies.

Participate and show leadership in strategic planning among academic programs, including service on the
Academic, Facilities, and Technology Planning Committee, the Institutional Effectiveness Committee, the
Honors Committee, and Accreditation Steering Committee, among others.

Using college/district software, databases, and analytical tools, provide regular reports on FTES targets,
room utilization, curricular patterns, and other scheduling performance analyses.

Assist the Director of Facilities in updating the database for classroom, laboratory, and other instructional
spaces.
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Supervise and evaluate classified staff in keeping with the policies of the Board of Trustees and
administrative procedures.

Participate in collegial consultation and appropriate advisory committee meetings.

Work collaboratively and develop partnerships/agreements with advisory boards, professional associations,
K-12 and transfer institutions, business and industry; cultivate and promote positive and substantive
relationships with local business and industry; serve as a leader of and advocate for the College within the
business community.

Coordinate all operational aspects of Cooperative Work Experience across the college curriculum,
including developing internship opportunities for students, connecting employers to the Career Placement
Office, as well as connecting internships to the appropriate college faculty, and administrative oversight of
contracts and enrollment.

Attend workshops, professional conferences, and trade shows for program planning and development; serve
on a variety of campus, district, community, and state committees; and meet with representatives of
business, industry, and local government.

Serve on business and community boards to ensure the college has input and influence in the development
of public policy on career, economic and workforce development.

Establish liaison with business organizations, community and regional groups, other community colleges,
and four-year colleges and universities; interface with the community and external agencies in all matters of
economic and workforce development, including Career Technical Education; represent the college on
local, state, and national committees and taskforces regarding economic and workforce development and
CTE training.

Participate in the coordination of outreach activities among the college credit program, community
education program, and the economic and workforce development program; publicize and promote a
variety of economic, CTE and workforce development programs and services.

Recruit members for the CTE Local Plan Team (LPT) Committee; conduct annual meetings of the LPT;
work with CTE deans and the LPT Advisory Committee to review progress of past grant and feasibility of
proposed grants.

Represent the college to business, industry and governmental agency-based organizations on local, state,
and national committees and taskforces regarding economic and workforce development and training;
establish and support an advisory board made up of representatives of the community and local business
and industry.

Assist the Vice President for Instruction to develop the schedule of classes; manage the assigned facilities;
prepare long-range plans and statements of goals and objectives; develop, submit and manage the annual
budget requests for equipment, supplies and personnel; direct the acquisition, maintenance and use of both
instructional and non-instructional equipment; maintain an equipment-replacement plan, maintain planning
documents that provide evidence of institutional performance used in such programs and activities as the
Accreditation process.

Ensure compliance with District policies as well as State and federal laws related to units of assignment;
review and certify the accuracy of data concerning program participation.
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Prepare and submit a variety of statistical and narrative reports; prepare budget reports, annual recap data
and special reports, proposals, recommendations and other materials as requested; coordinate and respond
to periodic audits.

Communicate with instruction and student services personnel for other colleges, District and College
administrators and support personnel, representatives of State and federal agencies, educational institutions,
social service organizations, counselors and others to coordinate programs and activities.

Maintain current knowledge of the regulations, policies and application requirements and eligibility criteria
for instructional and student services programs, including computer hardware and software enhancements.

Make oral presentations to students, parents, counselors and professional colleagues at various gatherings;
conduct workshops to provide specialized information regarding instruction and related units of assignment.

Perform other related duties as assigned.

QUALIFICATIONS

Education and Experience Guidelines: Any combination of experience and training that would likely
provide the required knowledge and abilities is qualifying. A typical way to obtain the knowledge and
abilities would be:

Education:
Master’s degree from an accredited college or university in a discipline currently offered at Irvine
Valley College. An earned doctorate from an accredited college or university is preferred.

Experience:
At least two years of faculty experience at the post-secondary level, at least three consecutive years of

recent successful post-secondary administrative and supervisory experience or four years of recent
management or faculty leadership experience in an educational capacity related to a college or
university, and evidence of a sensitivity to and understanding of the diverse academic, socioeconomic,
cultural, physically challenged and ethnic backgrounds of community college students.

Desirable Qualifications:

Preference will be given to those candidates demonstrating a high level of professional expertise on the
basis of: proven leadership in the administration and development of economic and workforce development
and career technical education programs; administrative leadership experience in the development,
organization, and management of instructional programs, evidence of an understanding of and experience
with the principles of participatory governance and principles of effective participation, evidence of
experience in presenting summary analytical reports about enrollment trends, FTES trends and fluctuations,
program offering patterns, accreditation reports, cost/benefit analyses, among other reports, and experience
in budget development and management at school and department levels.

Licenses and other Certification:
Valid California driver's license.

Knowledge of:
Applicable District policies and local, State and federal laws, codes and regulations.

Applications of instructional technology to enhance classroom instruction and to deliver education through
innovative delivery modes, including online education and distance learning.
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Community relations and external resource development.

Computer systems and software applications related to unit of assignment. District and College
organization, operations and objectives.

District policies and state and federal laws and regulations concerning economic and workforce
development on a community college campus.

Evidence of a working knowledge of local, regional and national workforce trends, legislation and agencies.
Interpersonal skills including tact, patience and diplomacy.

Oral and written communication skills.

Organizational and management practices as applied to unit of assignment.

Principles and practices of leadership and administration, including organization, budget administration and
grant writing.

Principles and practices of strategic planning, institutional research and alternative funding for public
agencies.

Principles and practices of training and supervision.

Trends in career and technical education and Title V regulations. Workforce development methodology,
programs, resources and providers.

Ability to:

Analyze problems, identify alternative solutions, project consequences of proposed actions and
implement recommendations in support of goals.

Assist in forecasting current and future needs and costs affecting unit of assignment.

Assist in the development and implementation of technology-based solutions to curriculum and
instructional issues.

Collect, compile and analyze data.

Communicate clearly, concisely and effectively, both orally and in writing, with diverse constituencies
within and outside of the District.

Demonstrate leadership, management, supervisory, and team-building skills.

Demonstrate sensitivity to and understanding of the diverse academic, socioeconomic, cultural,
disability and ethnic backgrounds of students.

Demonstrate strong and effective writing, editing and verbal communication skills

Develop contract training programs for business and/or industry. Develop, prepare and administer program
and project budgets. District and College organization, operations and objectives.

Encourage professional excellence among the staff and promote an organizational culture of customer
service, innovation, and quality services.

Establish and maintain cooperative and effective working relationships with those contacted in the course
of work.

Exercise initiative and work independently.

Exercise judgment or choice among possible actions, sometimes without clear precedents and often with
concern for the consequences of the action.

Facilitate and coordinate the activities of large groups for the purpose of institutional planning. Interpret,
apply and explain applicable District policies and procedures and local, State and federal laws

and regulations.

Operate computer/applications software, including database management, spreadsheet, word processing and
software related to unit of assignment.

Plan, design and produce extensive reports, proposals, position papers, recommendations and other formal
documents.

Plan, organize and coordinate assigned activities in a manner conducive to full performance and high
morale.
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Plan, organize and execute effective oral presentations, supported by sophisticated multi-media
programs for large audiences.

Plan, organize and execute effective written reports supported by facts, documentation and research. Plan,
organize, coordinate, manage and expedite projects related to assignment.

Prepare oral and written reports and recommendations.

Relate effectively to people of varied academic, cultural and socio-economic background using tact,
diplomacy and courtesy.

Train and provide supervision and work direction to others as assigned.

Understand and effectively and collaboratively work in a complicated multi-college environment, as well as
within a system of community college districts.

Work collectively with administration, classified management, faculty, staff and students.

Work effectively in a fast paced environment with numerous interruptions.

Work effectively with diverse individuals and groups including, but not limited to, race, ethnicity, physical
ability, religion and sexual orientation.

Work effectively with others to achieve common goals.

Work independently with little direction in a multi-project, fast-paced environment while meeting
concurrent deadlines.

Work with culturally and ethnically diverse groups.

Write grants, proposals, recommendations, contracts, reports and correspondence.

WORK ENVIRONMENT AND PHYSICAL DEMANDS

The work environment and physical demands described here are representative of those required by an
employee to perform the essential functions of this job successfully. Reasonable accommodations may be
made to enable individuals with disabilities to perform the essential functions.

Work Environment:
Standard office setting. Typically, duties are performed in an office environment while sitting at a desk or
computer workstation. An incumbent also travels to various locations to visit instructional sites, attend
meetings and conduct work; and is subject to contact with others, frequent interruptions, noise from talking
or office equipment and demanding legal timelines. At least minimal environmental controls to assure
health and comfort.

Physical Demands:

The incumbent regularly sits for long periods, walks short distances on a regular basis, travels to various
locations to visit instructional sites, attend meetings and conduct work; uses hands and fingers to operate an
electronic keyboard or other office machines; reaches with hands and arms, speaks clearly and distinctly to
answer telephones and to provide information; sees to read fine print and operate computer; hears and
understands voices over telephone and in person; and lifts, carries, and/or moves objects weighing up to 10
pounds.

Finalized by Marlys Grodt and Associates, October 18, 2013
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SOUTH ORANGE COUNTY COMMUNITY COLLEGE DISTRICT ITEM: 6.9
DATE: 10/28/13

TO: Board of Trustees
FROM: Gary L. Poertner, Chancellor
RE: Classified Personnel Actions — Regular Items

ACTION: Approval/Ratification

BACKGROUND

In accordance with Education Code Section 70902(b)(4), all employee actions must
be approved or ratified by the Board of Trustees of each respective community
college district.

STATUS

Personnel are employed in the South Orange County Community College District for
the purpose of meeting the needs of students.

RECOMMENDATION

The Chancellor recommends that the Board of Trustees approve/ratify the classified
personnel actions as shown in Exhibit A and Exhibit B.

Item Submitted By: David Bugay, Vice Chancellor, Human Resources &
Employer/Employee Relations
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SOUTH ORANGE COUNTY COMMUNITY COLLEGE DISTRICT

CLASSIFIED PERSONNEL ACTIONS/RATIFICATIONS

A. NEW PERSONNEL APPOINTMENTS

1. CLASSIFIED EMPLOYMENT (Information Items — Pursuant to Board Policy 4002.1)

a.

BRIGGS, JON is to be employed as Graphic Designer, Pos. #3383, College Publications,
Office of Marketing and Communications, Saddleback College, Classified Bargaining
Unit Salary Range 130, Step 1, 40 hours per week, 12 months per year, effective October
7,2013. This is a replacement for Karen Fong, who retired.

'CRAMER, EMILY is to be employed as Program Assistant, Categorical, Pos. #4781,
Office of College Foundation, Saddleback College, Classified Bargaining Unit Salary
Range 118, Step 1, 29 hours per week, 12 months per year, effective September 13, 2013.
This position was approved by the Board of Trustees on May 20, 2013, with employment
conditional upon funding by Foundation revenue.

SAFRANG, SASAN is to be employed as Library Assistant I, Pos. #4779, School of
Library Services, Irvine Valley College, Classified Bargaining Unit Salary Range 115,
Step 1, 20 hours per week, 11 months per year, effective October 1, 2013. This position
was approved by the Board of Trustees on May 20, 2013.

2. The following individuals are to be employed as Substitutes in the classification noted
below, on an if-and-as-needed basis. (Information Items — Pursuant to Section 70902(d) of
the California Education Code)

Name Classification Range/Step  Start Date
Dawood, Matthew Assistive Technology Assistant/I\VC 134/1  09/13/13
Gonzalez, Deyanira Disabled Student Program Specialist/SC 123/1  09/04/13
Kwan, Susan Human Resources Assistant/Dist. 121/1 08/01/13
Loria, Alison Health Center Nurse/SC 136/1 09/04/13
Orlando, Karen Develop Assistant 11/IVC 131/1  08/28/13
Turner, Amanda Senior Administrative Assistant/I\VC 127/1 09/01/13
Wang, Charles Laboratory Technician, PE/Athletics/IVC 122/1 09/01/13

3. The following individuals are to be employed as Short-Term (Temporary) positions for the
2013/2014 academic year, on an if-and-as-needed basis, and shall work no more than 160
days in any fiscal year. (Information Iltems — Pursuant to Section 70902(d) of the California
Education Code)

Name Position Hourly Rate ($) Start/End Date

Alwood, Aimee TMD Aide/IVC 20.00 09/11/13-06/30/14
Apolinar, Regienne Adapted Kines. Aide/IVC 20.00 09/23/13-06/30/14
Case, Pamela Project Specialist/SC 20.00 09/27/13-06/30/14
Chen, Shujuan Project Specialist/SC 12.50 09/03/13-06/30/14
’Dear, Derek Project Specialist/SC 8.50 09/24/13-06/30/14
Dehnke, Allen Project Specialist (IT)/Dist. 12.50 09/17/13-06/30/14

! Sister of Stephen Handa, Counselor, Division of Counseling Services, Saddleback College.
2 50n of Donald Dear, Police Officer, Office of Campus Safety and Security, Saddleback College.
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A. NEW PERSONNEL APPOINTMENTS - Continued

3. The following individuals are to be employed as Short-Term (Temporary) positions for the
2013/2014 academic year, on an if-and-as-needed basis, and shall work no more than 160
days in any fiscal year. (Information Items — Pursuant to Section 70902(d) of the California
Education Code)

Name Position Hourly Rate ($) Start/End Date

Friend, Christine Project Specialist/IVC 20.00 09/18/13-06/30/14
Gomez, Fermin Project Specialist/SC 8.50 08/15/13-06/30/14
Guiral, Kylie Project Specialist/SC 20.00 08/10/13-06/30/14
Hartman, Schuyler Project Specialist/SC 15.00 09/16/13-06/30/14
Lavini, Claudia Project Specialist (IT)/Dist. 12.50 09/16/13-06/30/14
Link, Inna Project Specialist/SC 20.00 09/17/13-06/30/14
Lu, Huijuan Project Specialist/SC 12.50 09/03/13-06/30/14
Martinez, Paul Project Specialist/SC 15.00 09/16/13-06/30/14
Mathews, Marcus TMD Aide/SC 20.00 09/05/13-06/30/14
Mizar, Marjorie Project Specialist/SC 18.00 09/05/13-06/30/14
Oka, Joanne Project Specialist (IT)/Dist. 12.50 09/18/13-06/30/14
Palmer, Tyler Project Specialist/SC 12.50 09/03/13-06/30/14
Rodriguez, Elizabeth TMD Aide/IVC 20.00 09/23/13-06/30/14

Saucedo-Daniel, Jorge  Special Project Coordinator/IVC ~ 35.00 09/12/13-06/30/14
Savage, Avriel Project Specialist/SC 20.00 09/26/13-06/30/14
Sclafani, Andrew TMD Aide/IVC 20.00 09/06/13-06/30/14
Selberis, Anastasia Project Specialist (IT)/Dist. 12.50 09/26/13-06/30/14
Sevcik, Stacie Project Specialist/IVC 18.00 09/23/13-06/30/14
Trytten, Lacey Outreach Aide/SC 12.50 09/16/13-06/30/14
*Wiedeman, Ashley Project Specialist/SC 14.00 09/12/13-06/30/14
Williams, Christopher  Project Specialist/SC 15.00 08/29/13-06/30/14
Yearwood, Susan Project Specialist/SC 12.50 09/03/13-06/30/14

4. The following individuals are to be employed as Student Help (Temporary), Irvine Valley
College and Saddleback College, on an if-and-as-needed-basis, for the 2013/2014 academic

year.

Name

Bendon, Lauren
Fadaeiforghan, Doreen
Georgiev, Petar
Hashemi, Saman
Robertson, Molly
Sarvi, Anahita
Schiller, Brett
Stidham, Kevin
Trujillo, Alex

Start/End Date

08/01/13-06/30/14
09/12/13-06/30/14
09/10/13-06/30/14
08/27/13-06/30/14
09/24/13-06/30/14
08/01/13-06/30/14
09/19/13-06/30/14
08/16/13-06/30/14
09/24/13-06/30/14

% Daughter of Cora Swanson, Senior Administrative Assistant, Division of Online Education & Learning Resources,

Saddleback College.
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A. NEW PERSONNEL APPOINTMENTS - Continued

5. The following individuals are to be employed on a temporary basis, as Professional Expert
(Community and Contract Education), Irvine Valley College and Saddleback College, as
defined in the California Education Code 88003, for the 2013/2014 academic year. Each
individual’s rate of pay not to exceed the amount as defined below. (Information ltems —

Pursuant to Section 70902(d) of the California Education Code)

Name Position Not to Exceed ($) Start/End Date

Avraiza, Nicholas Clinical Skills Spec./SC 30.00/hr  09/16/13-06/30/14
Berardino, Christopher  Tutor/SC 12.00/hr ~ 09/12/13-06/30/14
Chaabani, Faisal Tutor/IVC 12.00/hr 09/30/13-06/30/14
Chae, Jong Seok Tutor/IVC 12.00/hr 09/13/13-06/30/14
Fadaeiforghan, Doreen  Tutor/SC 12.00/hr ~ 09/12/13-06/30/14
Fairchild, Cole Tutor/SC 12.00/hr  09/05/13-06/30/14
Foster, David Clinical Skills Spec./SC 30.00/hr 08/30/13-06/30/14
Georgiev, Petar Tutor/SC 12.00/hr  09/10/13-06/30/14
Hoang, Lisa Cert. Test Proctor/IVC 12.50/hr ~ 09/10/13-06/30/14
Karimi, Asieh Tutor/SC 12.00/hr  09/03/13-06/30/14
Kephart, Dennis Tutor/SC 12.00/hr ~ 08/30/13-06/30/14
Kim, Debbie Clinical Skills Spec./SC 30.00/hr  09/19/13-06/30/14
Park, Wan Tutor/IVC 12.00/hr  09/16/13-06/30/14
Pate, Viktoriya Tutor/SC 12.00/hr  08/30/13-06/30/14
Pilcher, Martine Tutor/IVC 12.00/hr  09/04/13-06/30/14
Rafique, Wali Tutor/IVC 12.00/hr  09/11/13-06/30/14
Realmuto, Brandon Clinical Skills Spec./SC 30.00/hr 09/27/13-06/30/14
Robertson, Molly Tutor/SC 12.00/hr  09/24/13-06/30/14
Safarian, Maryam Tutor/IVC 12.00/hr  09/30/13-06/30/14
Sunperk, Piyanan Tutor/SC 12.00/hr ~ 08/30/13-06/30/14
Thomas, Hunter Tutor/IVC 12.00/hr ~ 09/16/13-06/30/14
Trujillo, Alex Tutor/SC 12.00/nhr  09/24/13-06/30/14
Weller, Debra Comm. Ed./SC 2500.00/cs 09/05/13-06/30/14
Yi, Julia Tutor/IVC 12.00/hr  09/23/13-06/30/14

B. AUTHORIZATION TO ESTABLISH AND ANNOUNCE A CLASSIFIED POSITION

1. ADMINISTRATIVE ASSISTANT, Classified Bargaining Unit Salary Range 121, Office of
the Vice Chancellor of Business Services, District, seeks authorization to establish and
announce a part-time, 29 hours per week, 12 months per year position to its staff
complement, effective October 29, 2013.

2. GRANTS MANAGER, Categorical, a grant funded, classified management position,
Integrated Administrator and Manager Salary Schedule Range 9, Division of Health Sciences
and Human Services, Saddleback College seeks authorization to establish a full-time, 40
hours per week, 12 months per year, categorical position to its staff complement, effective
October 29, 2013. Employment in this categorical, grant funded position is conditional upon
funding by the Trade Adjustment Assistant Community College Career Training
(TAACCCT) grant. (Exhibit B, Attachment 1)
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B. AUTHORIZATION TO ESTABLISH AND ANNOUNCE A CLASSIFIED POSITION -
Continued

3. PROGRAM ASSISTANT, Categorical, a grant funded position, Classified Bargaining Unit
Salary Range 118, Division of Health Sciences and Human Services, Saddleback College
seeks authorization to establish a part-time, 19 hours per week, 12 months per year,
categorical position to its staff complement, effective October 29, 2013. Employment in this
categorical, grant funded position is conditional upon funding by the Trade Adjustment
Assistant Community College Career Training (TAACCCT) grant.

4. STUDENT SERVICES SPECIALIST, Categorical, a grant funded position, Classified
Bargaining Unit Salary Range 125, Division of Health Sciences and Human Services,
Saddleback College seeks authorization to establish a full-time, 40 hours per week, 12
months per year, categorical position to its staff complement, effective October 29, 2013.
Employment in this categorical, grant funded position is conditional upon funding by the
Trade Adjustment Assistant Community College Career Training (TAACCCT) grant.

C. AUTHORIZATION TO ADD TO CLASSIFIED JOB CLASSIFICATION DESCRIPTION

1. DISTRICT seeks authorization to add to the Education and Experience Guidelines section on
the job classification description for SENIOR MATRICULATION SPECIALIST, Classified
Bargaining Unit Salary Range 127. (Exhibit B, Attachment 2)

D. AUTHORIZATION TO ELIMINATE AND CREATE CLASSIFIED POSITIONS

1. SADDLEBACK COLLEGE seeks authorization to eliminate and create the following
Classified positions, within their organization as defined by Title V Education Regulation,
Section (a) and (b), Recruitment 53021.

la. ELIMINATE LABORATORY TECHNICIAN, ENVIRONMENTAL STUDIES, Pos.
#3588, Division of Advanced Technology and Applied Sciences, Classified Bargaining
Unit Salary Range 122, part-time, 20 hours per week, 12 months per year position from
its staff complement, and CREATE a LABORATORY TECHNICIAN,
ENVIRONMENTAL STUDIES, Classified Bargaining Unit Salary Range 122, part-
time, 29 hours per week, 12 months per year position to its staff complement, effective
November 1, 2013. (Position #3588 was approved by the Board of Trustees on February
27, 2006)

1bi.CHANGE IN HOURS, RICHARDS, JOHN, ID #14873, from Laboratory
Technician, Environmental Studies, Pos. #3588, part-time, 20 hours per week, 12
months per year, to Laboratory Technician, Environmental Studies, part-time, 29
hours per week, 12 months per year, Classified Bargaining Unit Salary Range 122,
Step 6, Division of Advanced Technology and Applied Sciences, effective November
1, 2013.

2. ELIMINATE SENIOR ADMINISTRATIVE ASSISTANT, Pos. #4217, Division of
Transfer Center and Special Programs, Classified Bargaining Unit Salary Range 127,
part-time, 29 hours per week, 12 months per year position from its staff complement, and
CREATE a SENIOR ADMINISTRATIVE ASSISTANT, Classified Bargaining Unit
Salary Range 127, full-time, 40 hours per week, 11 months per year position to its staff
complement, effective October 29, 2013. (Position #4217 was approved by the Board of
Trustees on September 24, 2009)
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D. AUTHORIZATION TO ELIMINATE AND CREATE CLASSIFIED POSITIONS -
Continued

2bi.CHANGE IN HOURS, SAUTER, BROOKE, ID #12146, from Senior
Administrative Assistant, Pos. #4217, part-time, 29 hours per week, 12 months per
year, to Senior Administrative Assistant, full-time, 40 hours per week, 11 months per
year, Classified Bargaining Unit Salary Range 127, Step 6, Division of Transfer
Center and Special Programs, effective October 29, 2013.

E. REORGANIZATION

1. SADDLEBACK COLLEGE seeks authorization to change the reporting structure for the
following Classified Bargaining Unit position/s, from reporting to the Vice President of
Instruction, to report directly to the Dean of Online Education and Learning Resources,
effective November 1, 2013.

la. APPLICATIONS SPECIALIST II, Pos. #4093, Classified Bargaining Unit Salary
Schedule Range 138, full-time, 40 hours per week, 12 months per year. (Pos. 4093 was
approved by the Board of Trustees on May 26, 2009, and is appointed to Thomas
MacKenzie, ID #17911)

1b. APPLICATIONS SPECIALIST Il, Pos. #4111, Classified Bargaining Unit Salary
Schedule Range 138, full-time, 40 hours per week, 12 months per year. (Pos. 4111 was
approved by the Board of Trustees on May 26, 2009, and is appointed to Vivian Nguyen,
ID #15407)

1c. APPLICATIONS SPECIALIST Il, Pos. #4068, Classified Bargaining Unit Salary
Schedule Range 138, full-time, 40 hours per week, 12 months per year. (Pos. 4068 was
approved by the Board of Trustees on May 26, 2009, and is appointed to Valerie Senior,
ID #6403)

2. SADDLEBACK COLLEGE seeks authorization to change the reporting structure for the
following Classified Bargaining Unit position/s, from reporting to the Dean of Online
Education and Learning Resources, to report directly to the Director of Learning Assistance,
effective October 29, 2013.

2a. OFFICE ASSISTANT, Pos. #4416, Classified Bargaining Unit Salary Schedule Range
113, part-time, 29 hours per week, 12 months per year. (Pos. 4416 was approved by the
Board of Trustees on August 29, 2011, and is currently vacant)

3. SADDLEBACK COLLEGE seeks authorization to change the reporting structure for the
following Classified Bargaining Unit position/s, from reporting to the Director of Learning
Assistance, to report directly to the Dean of Online Education and Learning Resources,
effective October 29, 2013.

3a. ADMINISTRATIVE ASSISTANT, Pos. #4784, Classified Bargaining Unit Salary

Schedule Range 121, part-time, 25 hours per week, 12 months per year. (Pos. 4784 was
approved by the Board of Trustees on May 20, 2013, and is currently vacant)

October 28, 2013



Exhibit A
Page 6 of 10

E. REORGANIZATION - Continued

4. SADDLEBACK COLLEGE seeks authorization to temporarily reorganize the location and
reporting structure for the following Classified Bargaining Unit, categorical funded position/s
from reporting to the Director of Financial Aid, Saddleback College; to report to the Director
of Financial Aid, Irvine Valley College, effective September 19, 2013 through November 22,
2013.

4a. FINANCIAL AID SPECIALIST, Pos. #2790, Classified Bargaining Unit Salary

Schedule Range 125, full-time, 40 hours per week, 12 months per year. (Pos. 2790 was
approved by the Board of Trustees on September 30, 2002, as a categorical position,
funded by BFAP, and is appointed to Hoang-quyen Phan Dang, 1D #14371)

F. CHANGE OF STATUS

1. CLASSIFIED EMPLOYMENT (Information Items — Pursuant to Board Policy 4002.1)

a.

ABBOTT, EMERSON, ID #2249, Groundskeeper, Pos. #2793, Classified Bargaining
Unit Salary Range 118, Step 6, plus longevity, 40 hours per week, 12 months per year,
Office of Physical Plant, Saddleback College, is to be employed as Lead Groundskeeper,
Pos. #4744, Classified Bargaining Unit Salary Range 124, Step 4, plus longevity, 40
hours per week, 12 months per year, Office of Physical Plant, Saddleback College,
effective October 7, 2013. This is position was approved by the Board of Trustees on
February 25, 2013.

‘BUGAY, PATTI SUE, ID #17504, Senior Administrative Assistant, Pos. #3224,
Classified Bargaining Unit Salary Range 127, Step 4, 40 hours per week, 12 months per
year, Division of Fine Arts and Media Technology, Saddleback College, is employed as
Curriculum Specialist, Pos. #4785, Classified Bargaining Unit Salary Range 132, Step 3,
40 hours per week, 12 months per year, Office of Instruction, Saddleback College,
effective September 16, 2013. This position was approved by the Board of Trustees on

May 20, 2013.

DI ALTO, STEPHANIE, ID #18268, Curriculum Assistant, Pos. #3939, Classified
Bargaining Unit Salary Schedule Range 121, Step 3, 29 hours per week, 12 months per
year, Office of Instruction, Saddleback College, is employed as Curriculum Specialist,
Pos. #4785, Classified Bargaining Unit Salary Range 132, Step 1, 40 hours per week, 12
months per year, Office of Instruction, Saddleback College, effective September 23,
2013. This position was approved by the Board of Trustees on May 20, 2013.

PEAK, MICHAEL, ID #17032, Groundskeeper, Pos. #4010, Classified Bargaining Unit
Salary Range 118, Step 5, 40 hours per week, 12 months per year, Office of Physical
Plant, Irvine Valley College, is employed as Grounds Specialist, Pos. #4770, Classified
Bargaining Unit Salary Range 122, Step 4, 40 hours per week, 12 months per year, Office
of Physical Plant, Irvine Valley College, effective October 7, 2013. This position was
approved by the Board of Trustees on April 29, 2013.

4 Wife of Dr. David Bugay, Vice Chancellor of Human Resources, Employer and Employee Relations, District.
® Daughter of Lois DiAlto, Curriculum and Scheduling Specialist, Office of Instruction, Irvine Valley College.
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G. OUT OF CLASS ASSIGNMENTS

1.

BROWN, JANICE, ID #4565, Senior Admissions and Records Specialist, Pos. #3337,
Classified Bargaining Unit Salary Range 126, Step 6, 40 hours per week, 12 months per year,
School of Admissions, Records and Enrollment Services, Irvine Valley College, has been
given a temporary change in assignment to Senior Matriculation Specialist, Pos. #3590,
Classified Bargaining Unit Salary Range 127, Step 6, 40 hours per week, School of
Admissions, Records and Enrollment Services, Irvine Valley College, effective September
17, 2013. This is a temporary reassignment for Jennifer Tarulli, who resigned.

CHAKRABORTY, JHUMA, ID #15941, Library Assistant I, Pos. #4313, Classified
Bargaining Unit Salary Range 115, Step 5, 40 hours per week, 12 months per year, School of
Library Services, Irvine Valley College, has been given a temporary change in assignment to
Library Technician, Pos. #1377, Classified Bargaining Unit Salary Range 125, Step 1, 40
hours per week, School of Library Services, Irvine Valley College, effective October 11,
2013. This is a temporary reassignment for Sophie Ling, who is on leave.

GRANADOS GOMEZ, RAFAEL, ID #16160, Lead Groundskeeper, a temporary
assignment, Pos. #4845, Classified Bargaining Unit Salary Range 124, Step 1, 40 hours per
week, Office of Physical Plant, Saddleback College, temporary assignment ended effective
September 30, 2013.

HIGGINS, RUTH, ID #2148, Senior Financial Aid Specialist, Pos. #3353, Classified
Bargaining Unit Salary Range 129, Step 6, 40 hours per week, Financial Aid, Office of
Student Services, Saddleback College, has been given a temporary change in assignment to
Acting Director of Financial Aid, Pos. #4555, Classified Management, Integrated
Administrator and Manager Salary Range 14, Step 1, 40 hours per week, Financial Aid,
Office of Student Services, Irvine Valley College, effective October 10, 2013. This is a
temporary reassignment for Darryl Cox, who is on leave.

MOSQUEDA, RICHARD, ID #18077, Building Maintenance Worker, a temporary
assignment, Pos. #4800, Classified Bargaining Unit Salary Range 124, Step 1, 40 hours per
week, Office of Physical Plant, Irvine Valley College, temporary assignment ended effective
September 27, 2013.

®*NUNEZ, MARIA-ESTER, ID #12242, Executive Assistant, a temporary assignment, Pos.
#4848, Classified Bargaining Unit Salary Range 133, Step 1, 40 hours per week, Office of
Student Services, Irvine Valley College, temporary assignment ended effective September 25,
2013.

*NUNEZ, MARIA-ESTER, ID #12242, Extended Opportunity Program Specialist, Pos.
#3381, Classified Bargaining Unit Salary Range 121, Step 6, 40 hours per week, 12 months
per year, School of Guidance and Counseling, Irvine Valley College, has been given a
temporary change in assignment to Senior Administrative Assistant, Pos. #4860, Classified
Bargaining Unit Salary Range 127, Step 1, 40 hours per week, Office of Student Services,
Irvine Valley College, effective October 1, 2013. This temporary assignment is in a vacant
position approved by the Board of Trustees on September 23, 2013.

® Daughter of Kathryn Nunez, Senior Payroll Specialist, Office of Business Services, District.
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G. OUT OF CLASS ASSIGNMENTS - Continued

8. OROPALLO, JOHN, ID #18002, Building Maintenance Worker, Pos. #3343, Classified
Bargaining Unit Salary Range 124, Step 4, 40 hours per week, 12 months per year, Office of
Physical Plant, Saddleback College, has been given a temporary change in assignment to
Locksmith, Pos. #3556, Classified Bargaining Unit Salary Range 128, Step 3, 40 hours per
week, Office of Physical Plant, Saddleback College, effective August 29, 2013 through
September 30, 2013. This is a temporary replacement for Tyler Weinstein, who is on leave.

9. PEAK, MICHAEL, ID #17032, Irrigation Systems Specialist, a temporary assignment, Pos.
#4838, Classified Bargaining Unit Salary Range 129, Step 1, 40 hours per week, Office of
Physical Plant, Irvine Valley College, temporary assignment ended effective October 6, 2013.

10. RAMIREZ, ESTEBAN, ID #5758, Custodian, Pos. #1268, Classified Bargaining Unit Salary
Range 113, Step 6, 40 hours per week, 12 months per year, Office of Physical Plant, Irvine
Valley College, has been given a temporary change in assignment to Building Maintenance
Worker, Pos. #3844, Classified Bargaining Unit Salary Range 124, Step 2, 40 hours per
week, Office of Physical Plant, Irvine Valley College, effective September 28, 2013. This is
a temporary replacement for Ramon Montiel, who has been temporarily reassigned.

11. VU, PHUONG, ID #15426, Financial Aid Specialist, Pos. #3403, Classified Bargaining Unit
Salary Range 125, Step 6, 40 hours per week, 12 months per year, Financial Aid, Office of
Student Services, Saddleback College, has been given a temporary change in assignment to
Senior Financial Aid Specialist, Pos. #3353, Classified Bargaining Unit Salary Range 129,
Step 5, 40 hours per week, Financial Aid, Office of Student Services, Saddleback College,
effective October 10, 2013 through April 13, 2014. This is a temporary replacement for Ruth
Higgins, who has been temporarily reassigned.

H. LEAVE OF ABSENCE

1. AMADIN, ELSA, ID #10652, Administrative Assistant, Pos. #3268, Classified Bargaining
Unit Salary Range 121, Step 6, 40 hours per week, 12 months per year, Emeritus Institute,
Office of Instruction, Saddleback College has been given an unpaid leave, with benefits
effective October 15, 2013 through October 18, 2013.

I. RESIGNATION/RETIREMENT/CONCLUSION OF EMPLOYMENT

1. DOBBIE, CHERYL, ID #11489, Executive Assistant to the Office of the Vice Chancellor,
Pos. #4569, Classified Management, Integrated Administrators/Manager Salary Range 10,
Step 8, 40 hours per week, 12 months per year, Office of Business Services, District,
resignation effective March 31, 2014 and retirement effective April 1, 2014. Payment is
authorized for any compensated time off. (Permanent Start date: March 1, 2001)

2. DUNMEYER, ALICIA, ID #8635, Child Development Specialist, Pos. #3196, Classified
Bargaining Unit Salary Range 122, Step 6, 27.5 hours per week, 12 months per year, Child
Development Center, Office of Student Services, Saddleback College, resignation effective
September 30, 2013. Payment is authorized for any compensated time off. (Permanent Start
date: October 21, 1997)
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I. RESIGNATION/RETIREMENT/CONCLUSION OF EMPLOYMENT - Continued

3. KOKINACIS, ALICIA, ID #19076, Child Development Specialist, Pos. #3285, Classified
Bargaining Unit Salary Range 122, Step 2, 27.5 hours per week, 12 month per year, Child
Development Center, Office of Student Services, Irvine Valley College, conclusion of
employment effective October 21, 2013. Payment is authorized for any compensated time

off. (Probationary Start date: October 29, 2012)

4, NAVARRO, ROCIO, ID #9704, Senior Administrative Assistant, Pos. #4816, Classified
Bargaining Unit Salary Range 127, Step 6, 40 hours per week, 10 months per year, School of
Library Services, Irvine Valley College, resignation effective October 18, 2013. Payment is
authorized for any compensated time off. (Permanent Start date: January 30, 2001)

J. VOLUNTEERS

1. The following individuals are to be approved as Volunteers for the 2013/2014 academic

years.

Advanced Technology and Applied Science, Saddleback College

Alders, Megan
Golemo, Brandon
Juarez, Armando
Morales, Amanda
Richardson, Jordan
Southwell, James
Vilsack, Houli

Castro, Ricardo
Grable, Reed

Lafountain, Logan

Ossia, Kamran
Rubiano, Nicolas

Strickland, Bernard

Yearwood, Drew

Fine Arts, Irvine Valley College

Pendjer, Marica

Fine Arts and Media Technology, Saddleback College

Anzis, Mike
Eberhard, Shawna
Garcia, Katherine
Hauk, Jill

Isen, Thalia
Kramer, Leome
Lugo, Danielle
Morse, Ken
Priest, Amalia
Torcivia, Thomas
Verde, Debra
Wright, William

Brown, Cameron
Fields, Ann
Goldsmith, Dan
Heiden, Charles
Klingbeil, Kent
Love, Robert
Mahaffey, Claire
Papperwell, Chris
Priest, Liz
Tucker, Maryann
Walters, Michael
Zimmer, Conrad

Fitzpatrick, Jennifer
Hyde, Brion
Millerd, Cole
Puffer, Darrin
Saguilan, Josimar
Thaker, Deepa

Driscoll, Amber
Finkelstein, Kara
Hashrouch, Rebekah
Hosokawa, Patricia
Kovaleva, Lyleba
Lugo, Celia
Mahaffey, Kari
Price, Linda

Rowe, Cybele
Verbeek, Rachel
Wolvin, Barry

Health Sciences and Human Services, Saddleback College

Belyea, Barbara

Health, Kinesiology, and Athletics, Irvine Valley College

Bartz, Paul
Smith, Jacob

October 28, 2013
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J. VOLUNTEERS - Continued

1. The following individuals are to be approved as Volunteers for the 2013/2014 academic
years.

Humanities & Lanquages, Irvine Valley College

Fujimaki, Eri Li, Xiao Lin, Yingtong
Nakayama, Kokoro Thein, Aung Yuki, Hidemi
Kinesiology and Athletics, Saddleback College

DePaolo, Karolyn Evans, Matt Fricke, Scott
Lipold, Chris McNicol, Billy Moore, Chance
Negrette, Frankie Claypool, Eric Sharke, Kyle
Office of the President, Saddleback College

Wang, You-Sui

Online Education and Learning Resources, Saddleback College

Black. Rebecca Donoghue, Matthew Fraser, Austin
Mayani, Homa McConaughy, Richard Nepomuceno, Michael
Saebi, Arad

Physical Sciences and Life Sciences, Irvine Valley College

Carter, Beth Do, Tin Dunkle, Glenn
Forde, Johnathan Forde, Sarah Fujimura, Kohei
Molinar, Ruben Tran, Hung Wilson, Katherine

Social and Behaviorial Sciences, Saddleback College

Good, Carly Strong, Margerette

Transfer Career and Special Programs, Saddleback College

Burnett, Dottie Forster, Michelle Guy, Daisy
Molina, Karen Palmer, Kerry Park, Hyun Jung
Volk, Dallas Yang, Peter Zettel, Kurt
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ATTACHMENT 1
South Orange County Community College District

GRANT PROJECT MANAGER (Categorical), JC # , Integrated Administrator/Managers Salary
Schedule Range 09
(Classified Management)

DEFINITION

Working closely with the grant’s project director, provide day-to-day oversight, grant compliance and
leadership for an assigned multi-year grant; plan, develop, organize, implement, manage, oversee,
monitor, review and evaluate all aspects and phases of the project as outlined in the terms of the grant;
administer grant budgets; ensure the timely and accurate preparation and submission of required reports
and statistics; develop and maintain working relationships with those involved with the project; and serve
as liaison between the project and representatives of other components of the grants, SOCCCD
administrators, faculty, staff, students, representatives of involved businesses and communities, advisory
committees, other interested groups, and the general public; and ensure compliance with District policies
and applicable State and federal regulations related to the grants.

DISTINGUISHING CHARACTERISTICS
This classification is distinguished from similar classifications in that the position assigned to this class is
categorically funded, not financed by District funds.

The Grant Project Manager is a classified management classification required to serve as the grant’s
operations manager and perform a full range of professional-level management duties in support of the
assigned grant-funded project.

Positions at this level develop, implement and administer assigned services and functional areas,
participate in budget development and monitoring, develop and implement policies and procedures,
coordinate communication and work activities among staff, community and business groups and partners.

Assignments performed at this level require knowledge of project management work as well as some
knowledge of subject matter related to the grant.

Grant Project Manager’s role is to:

e Supervise all project staff and generally coordinate the project’s implementation;

»  Work with staff and partners to augment project supportive services resources/build collaboratives;

»  Work with evaluator to compile and report data, and assessment and evaluation reports and ensure all
program documentation is complete, accurate and comprehensive;

»  Work with grant partners to connect students to resources and programs;

» Responsible for coordinating program marketing, assessing student and faculty needs, networking
with community based service providers, and leveraging other local resources;

e Use the required online electronic reporting system to review partner invoices requesting grant
reimbursement and analyze compliance with costs and for proper classification under grant
guidelines.

SUPERVISION RECEIVED AND EXERCISED
Receives direction from the Project Director.

Exercises functional and technical supervision over grant-described support and contractual personnel in
accordance with grant requirements.
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EXAMPLES OF DUTIES - Duties may include, but are not limited to, the following:

Manage the daily operations and oversee the development and implementation of assigned aspects of
assigned project according to the terms of the grant; ensure compliance with all project, grant and legal
requirements; develop and implement appropriate methods and procedures to optimize efficient and
effective delivery of services; direct, monitor, and evaluate grant activities and operations regularly to
ensure that each grant objective is met on a timely basis; work with appropriate division staff from each
program to ensure program deliverables.

Plan, design, and implement project elements that support service delivery; participate in processes to
define scope and schedule of services and activities; oversee and participate in implementation processes.

Assume responsibility for providing coordination of resources for assigned project; determine short and
long-term needs and develop recommendations; design processes and procedures to implement, maintain,
and/or manage project resources.

Oversee and participate in the development and implementation of goals, objectives, policies, and
priorities for the grant-funded project; research, develop, implement, and administer policies, procedures,
and changing business practices and processes for assigned project; research, develop, implement, and
administer policies, procedures and changing business practices and processes for assigned project; and
develop and maintain handbooks, forms and related policies and procedures.

Resolve operational and administrative problems; identify problem areas and issues; conduct research to
find alternative solutions; make recommendations; oversee and assist in implementation of
recommendations.

Perform a variety of professional-level research, administrative, operational, financial, and analytical
duties in support of assigned grant project; conduct studies, research projects, and analysis.

Prepare and submit administrative, operational, and financial reports, including the preparation of
conclusions, recommendations, and forecasts based on data summaries and other findings according to
established deadlines; consult with District staff and outside agencies to obtain information.

Manage the budget process for assigned project; develop assigned budgets; collect and analyze financial
data; review, analyze and approve budget requests; create data tracking and reporting systems; oversee,
monitor and review status of budgets on an ongoing basis.

Research, negotiate, and monitor assigned contracts and agreements with outside suppliers, service
providers, and others; ensure work is performed in compliance with contracts and agreements; supervise
the processing of invoices and payments.

Ensure the creation and maintenance of publications promoting assigned project; ensure the development
of publications and materials to advertise and provide project information, including newsletters,
directories, handbooks, special event flyers, and other public relations materials as needed.

Manage assigned project functions, programs, activities and functions in coordination with other staff,

projects and functions as well as local, State and federal agencies/jurisdictions, business partners, and the
general public; coordinate with, interact with, share knowledge and develop collaborative relationships.
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EXAMPLES OF DUTIES

Collaborate in the design and implementation of a network of community based organizations and
educational institutions that will oversee and provide services and experiences for project participants;
assist in the development of cooperative agreements with other agencies and organizations involved with
providing project programs, services, and activities.

Ensure the coordination of meetings related to assigned project; represent area of assignment, participate
on, and provide staff support to a variety of committees, task forces, and boards; develop agendas and
write speaking points; participate in speaking engagements; ensure the preparation and presentation of
marketing materials, staff reports, and other documents as appropriate and necessary; respond to and
resolve inquiries and complaints.

Serve as contact and respond to requests for information from staff, other agencies, and the general public
regarding assigned project; participate in community outreach and education activities; and prepare
presentations and related material.

Maintain records concerning assigned project and its programs, services and activities; process incoming
and outgoing documents; prepare and track various documents; prepare reports and briefings on project
status, progress, changes, and related items related to scope, schedule, and budget.

Assist with overseeing website and distance education system for assigned project; update information as
necessary.

Manage data and information used in assigned area including administering assigned databases; entering
and modifying data; generating reports; analyzing user needs and modifies database structure and/or
format in response to user needs; train staff on use of database systems; prepare database documentation.

Train, schedule, provide work direction to, supervise and evaluate assigned support staff; ensure that staff
adheres to dictates of assigned grant, District policies, other applicable legal requirements and
professional standards.

Maintain current knowledge of the regulations, policies, application requirements and eligibility criteria
for the project and its programs, including computer hardware and software enhancements.

Maintain current knowledge of the regulations, policies, application requirements and eligibility criteria
for the project and its programs, including computer hardware and software enhancements.

Perform related duties as required.
EDUCATION AND EXPERIENCE GUIDELINES

Any combination of education and experience that would likely provide the required knowledge and
abilities is qualifying. A typical way to obtain the knowledge and abilities would be:

Education:
Equivalent to a Bachelor's degree from an accredited college or university with major course work in
a public administration, business administration, education or related field.
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Experience:
At least three years of increasingly responsible professional experience related to the operations

management of a grant or similar project.

Licenses or Other Requirements:

A valid California driver’s license and proof of insurability may be required for some positions to
drive a District or personal vehicle to attend meetings or pick up/deliver documents or other
materials.

Knowledge of:
Applicable District policies and local, State and federal laws, codes and regulations.

Computer systems and software applications related to area of assignment, including capabilities and
limitations.

Coordination and management of assigned grant.

Correct English composition, grammar, spelling and vocabulary.

District and College organization, operations, objectives, policies and procedures.

English usage, grammar, spelling, punctuation, and vocabulary.

Goals and objectives of assigned project.

Information and research resources available related to areas of assignment.

Interpersonal skills using tact, patience, diplomacy and courtesy.

Marketing, promotion and public relations techniques.

Methods and techniques used in the performance of duties and responsibilities specific to the area of
assignment.

Modern office practices, procedures, methods, and equipment.

Modern principles, practices, methods and techniques of management.

Office procedures, methods, and equipment including operation of computer, peripherals and
software programs, including student information systems, database management, spreadsheet, word
processing and specialized software.

Operational characteristics, services, and activities of the functions, programs, and operations of
assigned project.

Oral and written communication skills.

Orange County demographics and health care trends.

Pertinent federal, State of California and local laws, codes, and regulations.

Planning and organizational skills.

Preparation, publication and distribution of informational and promotional materials.

Principles and practices of financial record keeping and reporting.

Principles and practices of project development, administration, and review.

Principles and practices of training, work direction, supervision and performance evaluation.
Principles and techniques used in public relations.

Principles, practices, and procedures of business administration and public administration.

Principles, practices, and procedures of business letter writing.

Principles, practices, and procedures of complex fiscal, statistical and administrative research and
report preparation.

Processes, procedures, and practices of budget preparation and administration.

Project and contract management principles and practices.

Statistical procedures and mathematical concepts.

Technical knowledge of business/industry principles and practices for area of responsibility.

Work organization and office management principles and practices.
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Ability to:

Adapt to changing technologies and learn functionality of new equipment and systems.

Analyze problems, identify alternative solutions, project consequences of proposed actions, and
implement recommendations in support of goals.

Assess community needs to develop appropriate service partnerships for assigned project.

Collect, compile and analyze data.

Communicate clearly and concisely, both orally and in writing.

Develop and administer policies and procedures.

Develop recommendations for problematic areas and implement and monitor changes.

Develop, implement and evaluate all components of the assigned grant.

Establish and maintain community relationships.

Establish and maintain effective and cooperative working relationships with those contacted in the
course of work.

Establish, review, and revise office work priorities.

Exercise good judgment and maintain confidentiality in maintaining critical and sensitive
information, records, and reports.

Independently compose and prepare correspondence, reports and memoranda.

Interpret, apply and explain applicable State and federal laws and regulations.

Learn and understand the content and requirements of assigned grant project quickly to assume
assigned responsibilities.

Maintain complex and varied files and records.

Maintain current knowledge of assigned project.

Manage assigned project effectively according to stringent timelines.

Manage assigned project with multiple tasks and re-prioritize as needed.

Operate office equipment such as computer, printer, scanner, calculator, copier and facsimile
machine.

Operate office equipment, including computer applications software, such as database management,
spreadsheet, word processing and software related to area of assignment, including online reporting
systems.

Oversee and manage the administrative functions and operations of the assigned office.

Perform a full range of complex, difficult and responsible project management duties involving the
use of independent judgment and personal initiative.

Plan and organize work to meet schedules and changing deadlines.

Plan, organize, coordinate, prioritize, manage, perform and delegate work.

Prepare a variety of clear and concise administrative and financial reports.

Prepare and manage assigned budgets.

Prepare effective letters, press releases and promotional materials.

Prepare oral and written reports and recommendations.

Provide specialized information and assistance to students, staff, and the general public.

Relate effectively to people of varied academic, cultural and socio-economic background using tact,
diplomacy and courtesy.

Research, compile, assemble, analyze, and interpret data from diverse sources.

Respond to requests and inquiries from students, staff, or the public; effectively present information
in person or on the telephone to students, staff, or the public.

Select, train, lead, provide work direction, supervise and evaluate the performance of assigned
personnel.

Understand the nature of partnerships and identify mutual interests.

October 28, 2013



Exhibit B
Page 6 of 10

South Orange County Community College District
Page 6 - Grant Project Manager (Categorical)

Ability to:

Understand, interpret, and apply administrative and office policies and procedures as well as pertinent
laws, regulations, and ordinances.

Use sound judgment in recognizing scope of authority.

Use technical concepts and project management tools and techniques to effectively manage assigned
project and solve complex problems in creative and effective ways.

Work effectively with others to achieve common goals.

Work independently with little direction.

Work under steady pressure with frequent interruptions and a high degree of public contact by phone
or in person.

WORK ENVIRONMENT AND PHYSICAL DEMANDS

The work environment and physical demands described here are representative of those required by an
employee to perform the essential functions of this job successfully. Reasonable accommodations may be
made to enable individuals with disabilities to perform the essential functions.

Work Environment

Standard office setting. Duties are performed primarily in an office environment while sitting at a
desk or computer workstation. Work also requires travel to various locations to communicate with
grant partners, attend meetings or otherwise conduct work. The incumbent is subject to frequent
contact with others including partners, students and staff; frequent interruptions; noise from talking or
office equipment and demanding legal timelines. At least minimal environmental controls to assure
health and comfort.

Physical Demands

Primary functions require sufficient physical ability and mobility to work in an office setting; to stand
or sit for prolonged periods of time; to occasionally stoop, bend, kneel, crouch, reach, and twist; to
lift, carry, push, and/or pull light to moderate amounts of weight; to operate office equipment
requiring repetitive hand movement and fine coordination including use of a computer keyboard; to
verbally communicate to exchange information; and may travel to other offices or locations to attend
meetings or otherwise conduct work.

Vision:

See in the normal visual range with or without correction.

Hearing:
Hear in the normal audio range with or without correction.

Finalized by Marlys Grodt and Associates, October 7, 2013
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South Orange County Community College District

SENIOR MATRICULATION SPECIALIST, JC #431, Classified Bargaining Unit Salary Schedule
Range 127

Class specifications are intended to present a descriptive list of the range of duties performed by
employees in the class. Specifications are not intended to reflect all duties performed within the job.

SUMMARY DESCRIPTION

Under direction from assigned supervisory or management staff, performs a variety of specialized duties
related to matriculation at the assigned College; conducts outreach programs for potential students;
conducts campus tours for prospective students and their parents; conducts orientation sessions for
students to explain entrance and ongoing requirements; analyzes, researches, and determines course
equivalencies to clear prerequisites; and assists in coordinating the matriculation process with other
District departments and divisions.

DISTINGUISHING CHARACTERISTICS

This is the advanced journey level class in the Matriculation Specialist series. Positions at this level are
distinguished from other classes within the series by the level of responsibility assumed and the
complexity of duties assigned. Employees perform the most difficult and responsible types of duties
assigned to classes within this series including conducting outreach programs for potential students, both
on and off campus in order to explain requirements regarding the College’s expectations, both academic
and personal. In addition, positions at the Senior level conduct detailed analyses of student transcripts and
course descriptions to clear English/math prerequisites and ensure students enroll in appropriate courses.
Employees at this level are required to be fully trained in all procedures related to assigned area of
responsibility.

REPRESENTATIVE DUTIES

The following duties are typical for this classification. Incumbents may not perform all of the listed duties
and/or may be required to perform additional or different duties from those set forth below to address
business needs and changing business practices.

1. Perform a variety of specialized duties involved in the matriculation processing of new, continuing,
and returning students.

2. Plan, organize, and implement College recruitment events.

3. Participate in outreach programs and conduct orientation sessions for new and potential students;
answer questions and provide information concerning the College’s expectations for academic
achievement goals.

4. Analyze transcripts from other colleges and universities; research and evaluate course levels in order
to determine appropriate equivalencies; clear prerequisites.

5. Administer student testing processes; process students with test appointments; screen students for
appropriate test; administer and score English placement, math diagnostic, reading, and ESL tests to
students for matriculation; process test results.

6. Coordinate, conduct, and schedule students for orientation and appointments with counselors;
perform follow-up of students that do not keep test or advisement and orientation appointments.

7. Maintain and update matriculation files; generate matriculation letters; perform matriculation data
entry; prepare evaluation reports for matriculation and counseling staff including providing
information for course and workshop scheduling to meet student needs.
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REPRESENTATIVE DUTIES

8.

10.

11.
12.
13.
14.

Prepare, maintain, compile, and evaluate services provided to students and the number of students
served; analyze data, identify trends, and develop recommendations for improved services and
outcomes; provide statistical reports to administration.

Serve as liaison between students, instructors, and counselors to facilitate the matriculation process,
specifically in areas of admission and records, testing, orientation and advisement, registration,
counseling follow-up, and coordination and training of academic and classified staff.

Plan, prioritize, assign, supervise, and review the work of student assistants and staff involved in
matriculation functions and activities; provide training to other staff regarding prerequisite code
clearance and accessing transcripts.

Oversee the Student Ambassador Program.

Provide campus tours to prospective students and campus visitors.

Serve as member of assigned committees and groups.

Perform related duties as required.

QUALIFICATIONS

The following generally describes the knowledge and ability required to enter the job and/or be learned
within a short period of time in order to successfully perform the assigned duties.

Knowledge of:
Methods and techniques used in conducting promotional and information sessions for current and

prospective students.

Matriculation requirements and procedures at a community college.

Pertinent federal, state, and local laws, codes, and regulations including Title V matriculation
requirements.

Transcript evaluation techniques including those used in determining English and math course
equivalencies, credits, and prerequisites.

Confidentiality requirements when dealing with personal and sensitive student information.

Data collection and basic research principles and practices

Basic mathematical and statistical principles.

Principles, practices, and procedures of business letter writing and report preparation.

Recordkeeping methods and procedures.

Principles and practices used to establish and maintain files and information retrieval systems.
Diverse academic, socioeconomic, cultural, disability, and ethnic backgrounds of community college
students.

Office procedures, methods, and equipment including computers and applicable software applications
such as word processing, spreadsheets, and databases.

Work organization principles and practices.

Principles and techniques used in public relations.

Interpersonal skills using tact, patience, and courtesy.

Principles and practices of providing training, work direction, and guidance to lower-level office staff
and student workers.

English usage, grammar, spelling, punctuation, and vocabulary.
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QUALIFICATIONS

Ability to:

Coordinate and conduct outreach and orientation sessions, representing the College to potential
students.

Understand the organization and operation of the College as necessary to assume assigned
responsibilities.

Understand, interpret, and apply administrative and office policies and procedures as well as pertinent
laws, regulations, and ordinances.

Perform responsible and difficult programmatic and administrative duties involving the use of
independent judgment and personal initiative.

Interpret matriculation requirements based on a student’s academic history, personal circumstances,
and personal goals.

Analyze transcripts from other colleges and universities to determine course equivalencies,
prerequisites, and credits.

Assure that students enroll in appropriate level English, reading and math classes.

Compile and analyze detailed data related to assigned functions.

Troubleshoot problems that may be related to admissions and records assessments and
orientation/advisement sessions.

Administer, score, and interpret placement and diagnostic tests.

Respond to requests and inquiries from students, staff, or the public including regarding the
interpretation of matriculation procedures and policies; effectively present information in person or
on the telephone to students, staff, or the public.

Implement and maintain filing and record-keeping systems.

Independently compose and prepare correspondence and memoranda.

Plan and organize work to meet schedules and changing deadlines.

Establish goals and timetables to meet program needs.

Work within the policies, functions, and requirements of area of assignment.

Provide lead supervision and training to assigned staff.

Operate office equipment including computers and supporting word processing, spreadsheet, and
database applications.

Adapt to changing technologies and learn functionality of new equipment and systems.

Type or enter data at a speed necessary for successful job performance.

Use correct English usage, grammar, spelling, punctuation, and vocabulary.

Work under steady pressure with frequent interruptions and a high degree of public contact by phone
or in person.

Work independently and effectively in the absence of supervision

Work with and exhibit sensitivity to and understanding of the varied racial, ethnic, cultural, sexual
orientation, academic, socio-economic, and disabled populations of community college students.
Communicate clearly and concisely, both orally and in writing.

Establish and maintain effective working relationships with those contacted in the course of work.

EDUCATION AND EXPERIENCE GUIDELINES - Any combination of education and experience that
would likely provide the required knowledge and abilities is qualifying. A typical way to obtain the
knowledge and abilities would be:

October 28, 2013



Exhibit B
Page 10 of 10

South Orange County Community College District
Page 4 - Senior Matriculation Specialist

Education/Training:
Equivalent to a Bachelor’s degree from an accredited college or university with major course work in
counseling, education, liberal studies, psychology, or a related field.

Experience:
Four years of increasingly responsible administrative and programmatic experience in student

services that demonstrates comprehensive knowledge of matriculation functions.
OR
Education/Training:

Equivalent to an Associate’s degree from an accredited college or university with major course work
in counseling, education, liberal studies, psychology, or a related field.

Experience:
Six years of increasingly responsible administrative and programmatic experience in student services

that demonstrates comprehensive knowledge of matriculation functions.

LICENSE OR CERTIFICATE:
A valid California driver’s license and proof of insurability may be required for some positions to drive a
District or personal vehicle to other locations, such as local high schools, to conduct work.

PHYSICAL DEMANDS AND WORKING ENVIRONMENT

The conditions herein are representative of those that must be met by an employee to successfully
perform the essential functions of this job. Reasonable accommodations may be made to enable
individuals with disabilities to perform the essential job functions.

Environment: Work is performed primarily in a standard office setting with occasional field trips,
including those to local high schools. Duties are typically performed at a desk or computer terminal;
subject to noise from office equipment operation; frequent interruptions and contact in person and on
the telephone with students, academic and classified staff, and others. At least minimal environmental
controls are in place to assure health and comfort.

Physical: Primary functions require sufficient physical ability and mobility to work in an office
setting; to stand or sit for prolonged periods of time; to occasionally stoop, bend, kneel, crouch, reach,
and twist; to lift, carry, push, and/or pull light to moderate amounts of weight; to operate office
equipment requiring repetitive hand movement and fine coordination including use of a computer
keyboard; and to verbally communicate to exchange information.

Vision: See in the normal visual range with or without correction.
Hearing: Hear in the normal audio range with or without correction.
Revised by Johnson & Associates, June, 2005

Approved by the Board of Trustees, February 27, 2006
Revised by Forsberg Consulting Services, September 2013
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SOUTH ORANGE COUNTY COMMUNITY COLLEGE DISTRICT ITEM: 6.10
DATE: 10/28/2013

TO: Board of Trustees
FROM: Gary L. Poertner, Chancellor
RE: SOCCCD: Adopt Resolution No. 13-36: Classified Employee Layoff

ACTION: Approval

BACKGROUND

As a result of lack of funds and/or lack of work, it is necessary to reduce one
categorically funded classified position through layoff.

STATUS
The categorically funded classified position in Exhibit A shall be eliminated. Order of

layoff shall be determined in accordance with the education code and the collective
bargaining agreement as applicable.

RECOMMENDATION

The Chancellor recommends that the Board of Trustees adopt Resolution No. 13-36 to
approve the reduction and/or discontinuance of classified service shown in Exhibit A.

Item Submitted By: David Bugay, Vice Chancellor, Human Resources &
Employer/Employee Relations



Exhibit A

South Orange County Community College District

GOVERNING BOARD
RESOLUTION 13-36

CLASSIFIED LAYOFF RESOLUTION

BE IT RESOLVED that the Governing Board of the South Orange County Community College District,
pursuant to the recommendation of the Chancellor, hereby determines that the following classified position be
eliminated, as of December 31, 2013 due to a lack of work and/or lack of funds:

Number of Job Assigned
Positions Classification Time Disposition
1 HSHS Program Specialist (123) 40 hours/week Eliminate
Categorically Funded 12 months/year

CTE Pathways Initiative Health
Career Project Grant

Pos #4160

Saddleback College

BE IT FURTHER RESOLVED by the Governing Board as follows:

1. That due to a lack of funds and/or lack of work, the number of classified positions
and/or employees and the amount of service rendered shall be reduced by layoff as
specified above, pursuant to Education Code Section 88127 and Article 17 of the
Collective Bargaining Agreement (“Agreement”) between the District and the
California School Employees Association — Chapter 586.

2. That the Chancellor, or his designee, is directed to give notice of layoff to the
affected classified employees (considering displacement or bumping rights)
pursuant to the requirements of law and the Agreement.

3. That said layoff shall become effective on December 31, 2013, subject to
negotiations to the extent required by law.

4. That employee laid off pursuant to this Resolution shall be eligible for
reemployment pursuant to Education Code Section 88117 and the Agreement,
Acrticle 17.

The foregoing resolution is hereby ratified by the South Orange County Community College District Governing
Board on the 28" day of October, 2013 by the following vote.

Nancy M. Padberg, President T.J. Prendergast, 11, Vice President
Marcia Milchiker, Clerk William O. Jay, Member

David B. Lang, Member Timothy Jemal, Member

James R. Wright, Member Gary L. Poertner, Chancellor

and Secretary to the Governing Board



SOUTH ORANGE COUNTY COMMUNITY COLLEGE DISTRICT ITEM: 7.1
DATE: 10/28/13

TO: Board of Trustees
FROM: Gary L. Poertner, Chancellor
RE: Saddleback College and Irvine Valley College: Speakers

ACTION: Information

BACKGROUND

Outside speakers may be invited by administrators, faculty members, or recognized
student groups to speak at events open to the public.

STATUS

Administrative Regulation 6140 requires that the Board of Trustees be notified, at
each board meeting, of speakers who have been invited to speak and/or who have
spoken at the colleges since the last board meeting. Exhibit A lists invited speakers
and other pertinent information.

Item Submitted By: Dr. Tod A. Burnett and Dr. Glenn R. Roquemore, Presidents



SPEAKERS APPROVED BY CHANCELLOR/COLLEGE PRESIDENT

SADDLEBACK COLLEGE

Exhibit A

Presentation Faculty
Date/Time Location Member Course Title/Activity Speaker Topic
9/17/13 TAS 225 Laura Cohen Certified Interpretive Guide Karen Klein Prickly Pear Cactus
8:30 pm Training — ENV 203
9/23/13 TAS 220 Morgan Environmental Hazards to Bob Allen Vector Borne Diseases
1:30 pm Barrows Health — ENV 25
9/25/13 TAS 225 James Ferro Introduction to Melanie Peck Energy Efficiency
6:00 pm Environmental Studies —
ENV 1
10/2/13 TAS 116 Ken Lee Contemporary Landscape Bob Jacob Current and Future Trends
2:00 pm Design Trends - HORT 139 in Landscape Design and
Site Planning
10/7/13 Laguna Hiromi Advanced Stained Glass — Devon Willis Kiln Working in Glass
9:00 am Woods Takizawa ART 35XB
Village,
Clubhouse 4,
Lapidary
Classroom
10/10/13 TAS 116 Ken Lee Landscape Mgmt & Maint — | David Stevens Landscape Construction
3:30 pm HORT 140 w/sustainable workflow &
methods
10/16/13 HS 105 Martine Wehr | Introduction to Criminology Randy Beckx & Police and Health Care
7:00 pm Hector Varela Partnership
10/22/13 BGS 132 Larissa Bull Fashion Buying and Danny Reyes Design/Merchandising
6:00 pm Merchandising — FASH 143
10/23/13 TAS 225 James Ferro Introduction to Jack Simes Water Resources (Surface
6:00 pm Environmental Studies — Water)
ENV 1
10/23/13 TAS 225 James Ferro Introduction to Roy Herndon Water Resources
6:00 pm Environmental Studies — (Groundwater)
ENV 1
11/13/13 TAS 225 James Ferro Introduction to C. Andy Miller Energy and Climate
6:00 pm Environmental Studies — Change
ENV 1
11/13/13 HS 104 Martine Wehr | Juv. Violence, Gangs and Mark Block Joplin, O.C. Probation
4:00 pm Victimization
11/19/13 BGS 132 Larissa Bull Fashion Buying and Melissa Verrheim Merchandising Operations




Exhibit A

6:00 pm

Merchandising — FASH 143

IRVINE VALLEY COLLEGE

Presentation

Date/Time Location Faculty Course Title/Activity Speaker Topic
Member
10/2/13 BSTIC 202 Carolina TU301, Admin. Assistant Pamela Xiong Career Seminar: Interview
12:00 pm Kussoy Program, open to CIM Tips
students
10/17/13 BSTIC 212 Irene Reynolds | Computer Technology and Scott Robinson Cloud based computer
7:00 pm Electronic Research in the software Relativity as

Law Office — LGL 202

utilized by attorneys,
expert witnesses, and
paralegals to prepare and
manage discovery for trial.




SOUTH ORANGE COUNTY COMMUNITY COLLEGE DISTRICT ITEM: 7.2
DATE: 10/28/13

TO: Board of Trustees
FROM: Gary L. Poertner, Chancellor
RE: SOCCCD: Basic Aid Report

ACTION: Information

BACKGROUND

The District returned to Basic Aid status in FY 1999-2000. The Board of Trustees
has requested regular information reports about projected basic aid receipts and
approved projects.

STATUS

As of September 30, 2013, total estimated Basic Aid receipts are $519.4M and total
approved projects are 507.7M. The balance of $11.7M includes the reserve of $7.8M
and unallocated funds of $3.9M.

It should be noted that some of the approved projects are for state funded project
match. Although approved, these funds will not be needed until the projects are
approved by the State for funding.

There were no changes for the Basic Aid allocation from the September, 2013 Board
report.

Item Submitted By: Dr. Debra L. Fitzsimons, Vice Chancellor, Business Services



South Orange County Community College District
Expenditure History for Approved Basic Aid Projects
October 28, 2013

Approved 1999/09 2009/10 2010/11 201112 2012/13 Balance Remaining
Project Description Amount Actual Actual Actual Actual Actual for 2013/14
CLOSED PROJECTS |
CLOSED PROJECTS TOTAL 166,258,363 | 151,126,393 7,520,626 3,582,102 3,818,817 177,023 33,403
CAPITAL PROJECTS |
Campus Appearance Improvement IVC & SC (2009) 1,000,000 378,837 215,312 144,365 738 140,555 120,193
ATEP Building Demolition (2007) 13,700,000 61,693 12,192 1,439,404 781,124 109,025 11,296,561
ATEP First Building Phase 3A (2011) 12,500,000 12,500,000
ATEP Operating Budget* (2006) 12,197,558 6,208,934 2,390,930 1,798,762 507,119 564,290 727,523
ATEP Site Development (2012) 340,436 31,948 98,851 209,637
ATEP Site Development (2013) 4,100,000 693,427 3,406,573
ATEP Site Development Negotiations (2008) 4,265,883 1,979,700 592,509 618,846 322,921 652,433 99,475
ATEP Staffing, Equipment, Program Development (2007) 891,611 20,689 171,285 346,066 291,119 7,785 54,667
IVC A200 Success Center (2014) 46,095 46,095
IVC A400 Bldg Remodel (2011) 13,013,000 28,153 608,333 12,376,514
IVC Defects Performing Arts Center (2014) 1,400,000 1,400,000
IVC Design and Install Entrance from Barranca (2003) 2,850,000 9,950 41,576 45,644 143,803 25,074 2,583,952
IVC Fine Arts Building (2008) - State Delay, Future Project request 61,278 61,278 -
IVC Life Sciences Project (2004) 13,490,000 81,776 793,360 448,231 (1,169,892) 693,544 12,642,981
IVC New Parking Lot (2013) 3,010,000 3,010,000
IVC Peforming Arts Center Waterproofing (2013) 470,000 470,000
IVC Repair Exteriors A100, A200, A300, A400, B100 (2010) 400,000 - 215,836 34,022 57,439 92,703
IVC Replace Main Water Valves (2010) 275,000 6,035 76,957 97,311 17,485 77,213
IVC Replace Natural Gas Piping A&B Quads (2010) 230,000 3,088 41,368 78,605 106,939
IVC Science Lab Addition & Remodel (2006) 5,180,000 2,736,299 2,024,161 412,531 - 7,009
IVC SSC HVAC System (2010) 800,000 1,346 19,668 732 12,124 766,130
IVC Upgrade Exterior & Entries to B300 (2013) 680,000 680,000
SC Building Repairs - Library Remodel (2003) 12,091,000 77,892 511,511 745,863 1,817,215 (630,004) 9,568,522
SC Building Repairs - LRC Comm Arts Renovation (2013) 2,622,000 - 12,320 2,609,680
SC Building Repairs - ATAS Building (2003) 14,733,313 153,424 - 13,800 94,380 167,292 14,304,417
SC Building Repairs - ATAS Swing Space Renov (2013) 9,520,687 124,917 9,395,770
SC Demolition and Upper Quad Remodel (2008) 1,000,000 - 1,000,000
SC Fine Arts HVAC Renovation (2013) 4,950,000 2,754 4,947,246
SC Golf Driving Range Net Replacement (2005) 300,000 96,800 5,000 4,950 19,300 42,520 131,430
SC Health Sciences/DS Waterproofing (2013) 1,000,000 1,000,000
SC New Gateway Building (2013) (Match) 1,545,115 1,545,115
SC Pool Deck Replacement (2010) 1,500,000 23 1,276,844 189,784 8,121 25,228
SC Roof Replace Tech & Applied Science, Village Bldg 3-8 (2010) 1,500,000 166,833 851,935 337,751 63,860 79,621
SC Sciences Building (M/S/E annex) (2003) 58,835,346 29,595 - 258,563 1,840,003 295,740 56,411,444
SC Site Improvements (2008) 12,580,000 - 5,740 212,701 - 1,464 12,360,095
SC SM 12KV Elec Distr Repair (2014) 200,000 200,000
SC SM HVAC PE 100 (2014) 800,000 800,000
SC SM PE 200 Bleacher Repairs (2014) 725,000 725,000
SC SM PE 200 and 300 Interior Renovation (2014) 1,000,000 1,000,000
SC SM PE 400 and 500 Renovation (2014) 800,000 800,000
SC Water Damages/Storm Drainage Issues (2013) 750,000 10,710 739,290
CAPITAL PROJECTS TOTAL 217,353,322 11,896,866 6,940,902 8,972,334 5,367,531 3,858,665 180,317,024
SCHEDULED MAINTENANCE
IVC Library Exterior (2013) 275,000 275,000
IVC Lighting & Walkways (2013) 900,000 900,000
IVC Sports Facilities (2012) 342,600 702 341,898
SC Central Plant (2013) 750,000 61,780 688,220
SC Energy Management System (2012) 657,400 323,678 333,722 -
SC PE Complex (2013) 500,000 500,000
SCHEDULED MAINTENANCE PROJECTS TOTAL 3,425,000 - - - 323,678 396,204 2,705,117.71
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South Orange County Community College District
Expenditure History for Approved Basic Aid Projects

October 28, 2013

Approved 1999/09 2009/10 2010/11 201112 2012/13 Balance Remaining
Project Description Amount Actual Actual Actual Actual Actual for 2013/14
IT PROJECTS
Campus Desktop Refresh (2013) 2,250,000 648,198 1,601,802
SOCCCD Awards Management System (2013) 500,000 303,641 196,359
SOCCCD Blackboard Plug-ins (2013) 150,000 2,000 148,000
SOCCCD Degree Audit/MAP Upgrade (2013) 1,000,000 230,118 769,882
SOCCCD Document Management Solution (2011) 659,202 622,823 18,731 17,648
SOCCCD DW Hardware Refresh (2014) 505,000 505,000
SOCCCD End-of-Life Core Network/Tech Refresh (2013) 5,500,000 446,032 5,053,968
SOCCCD Enterprise Backup Solution (2014) 150,000 150,000
SOCCCD Enterprise Content Mgmt Expansion (2013) 150,000 31,386 118,614
SOCCCD HR/Bus Svcs Integrated Software (2013) 5,250,000 16,131 150,433 5,083,436
SOCCCD Intl and Student Scholar Mgmt (2014) 54,500 54,500
HRIS Data Migration 20,000 15,000 5,000
IT Governance - TeamDymanixHE Software 50,000 14,400 35,600
TracDat Integration with SharePoint 36,000 35,964 37
DW Infrastructure Inventory System 75,000 75,000
MySite Help System 20,000 420 19,581
Unified Communications System 50,000 28,928 21,072
IT Contingency 306,855 31,800 275,055
SOCCCD IT Basic Aid Projects (2013) 557,855 - 126,511 431,344
SOCCCD IT Projects SC/IVC/ATEP Instruct & Student Svc (2010) 8,744,770 2,906,089 2,665,868 1,745,944 888,629 538,240
SOCCCD Master Calendar Integration (2014) 300,000 300,000
SOCCCD Matriculation SEP System (2013) 100,000 332 99,668
SOCCCD MySite Message Customization (2014) 150,000 150,000
SOCCCD MysSite Security (2014) 50,000 50,000
SOCCCD New Library System (2014) 100,000 100,000
SOCCCD Online Catalog (2014) 125,000 125,000
SOCCCD Predictive Analytics (2013) 250,000 54,052 195,948
SOCCCD Student Information System Enhancement (2013) 3,000,000 1,047,013 1,952,987
SOCCCD Student Information System Upgrade-Phase I/Phase 1l (2006) 14,102,260 12,931,624 1,099,661 4,250 22,466 1,350 42,909
SOCCCD Student Success Dashboard (2014) 550,000 550,000
SOCCCD Technology Needs 2007/08 (2008) 8,036,477 5,483,732 1,197,263 923,579 392,177 28,547 11,179
SOCCCD Virtual Desktop (2014) 50,000 50,000
SOCCCD Waitlist Modification (2014) 250,000 250,000
IT PROJECTS TOTAL 52,535,064 18,415,356 5,203,013 3,593,697 2,799,541 3,976,974 18,546,483
OTHER ALLOCATIONS
IVC Debt Retirement - Energy Loans (2014) 2,254,321 2,254,321
SOCCCD Design/Build Specialty Consultant (2013) 350,000 13,300 91,725 244,975
SOCCCD Dist Union Offices (2014) 100,000 100,000
SOCCCD DSA Inspec, Engineer, and PM Svcs (2014) 175,000 175,000
SOCCCD DSA Project Close Out (2013) 280,000 12,256 267,744
SOCCCD Facilities Software System (2013) 1,004,000 309,248 694,752
SOCCCD FPP, IPP, 5 Year Plans (2013) 175,000 175,000
SOCCCD Insurance Deductibles (2014) 100,000 100,000
SOCCCD Lease/Leaseback Consultant (2013) 350,000 8,531 341,469
SOCCCD Legislative Advocacy Services - Basic Aid (2004 - present) 510,000 136,354 13,140 117,900 100,578 142,027
SOCCCD Legal Counsel Facility Related Issues (2013) 600,000 35,073 564,927
SOCCCD Trustee Election/General Election Expense (2004 - present) 2,198,988 981,697 - 417,291 - 354,083 445,917
SOCCCD Retiree Benefits (2001 - present) 60,027,683 24,917,938 2,500,000 8,000,000 2,600,000 18,489,745 3,520,000
OTHER ALLOCATIONS TOTAL 68,124,992 26,035,989 2,513,140 8,417,291 2,731,200 19,401,240 9,026,131
BASIC AID PROJECT TOTALS 507,696,741 | 207,474,605 22,177,681 24,565,424 15,040,767 27,810,106 210,628,159
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South Orange County Community College District
Expenditure History for Approved Basic Aid Projects

October 28, 2013

Approved 1999/09 2009/10 2010/11 201112 2012/13 Balance Remaining
Project Description Amount Actual Actual Actual Actual Actual for 2013/14
Commitments 312,069,823 37,446,916 41,176,493 (9,951,045) 70,406,108 56,548,446
Cumulative Commitments 312,069,823 | 349,516,739 | 390,693,233 380,742,187 451,148,295 507,696,741
Receipts 316,195,584 39,022,021 38,737,963 39,301,044 46,888,399 39,269,228
Cumulative Receipts 316,195,584 | 355,217,605 | 393,955,568 433,256,612 480,145,011 519,414,239
Cumulative Expenses 207,474,605 | 229,652,286 | 254,217,709 269,258,476 297,068,582 507,696,741
Uncommitted Basic Aid Funds 108,720,979 | 125,565,319 | 139,737,859 163,998,136 183,076,429 11,717,498
Approved 2013/14 and
Change from September 2013 Report: Amount Forward

Total Change from September 2013 Report

¢ Jo ¢ abed
Vv 1IgIHX3



SOUTH ORANGE COUNTY COMMUNITY COLLEGE DISTRICT ITEM: 7.3
DATE: 10/28/13

TO: Board of Trustees
FROM: Gary L. Poertner, Chancellor
RE: SOCCCD: Facilities Plan Status Report

ACTION: Information

BACKGROUND

On August 30, 2004, the Board of Trustees received a list of projects under
consideration for local funding and a report on the status of each project. The Board
requested to be kept informed about these and other facilities projects.

STATUS

(EXHIBIT A) provides an up-to-date report on the status of current construction
projects.

Item Submitted By: Dr. Debra L. Fitzsimons, Vice Chancellor, Business Services



EXHIBIT A

Page 1 of 10
FACILITIES PLAN STATUS REPORT
October 28, 2013
SADDLEBACK COLLEGE
1. LIBRARY AND LEARNING RESOURCE REMODEL
Original Revision Total
Project Budget: $21,124,000 $1,690,000  $22,814,000
State Match: $16,139,000 ($466,000)  $15,673,000
Basic Aid Allocation: $4,985,000 $2,156,000 $7,141,000

Budget Narrative: Budget reflects Board agenda action on 10/24/04 and 6/22/09.The state
approved 2011-2012 planning budget totaled $21,124,000. A lower-than-estimated bid
was received and the state reduced their match to $15,673,000. The Board reallocated a
portion of the state’s short fall using basic aid funding for a funded total of $22,814,000.
The state has reimbursed their match equal to $15,673,000 with $13,673,000 returned to
basic aid account.

Contractor delays result in extended costs for inspections, labor compliance, and project
management cost. Staff will seek reimbursement during settlement discussions with the
contractor. The remaining state reimbursement will remain in the project budget until
completion of these negotiations. The first round of mediation sessions is scheduled for
September 10™ and 11™. The contractor did not submit its final claim to District counsel
in a timely manner; therefore, mediation of the claim has been postponed to a future date
to be determined by the court. The contractor informed District counsel that the
September 10™ and 11" dates will be used to mediate subcontractor claims against the
contractor.

Status: The contractor completed seventeen months behind schedule. Contractor
payment withholdings include stop notices filed by subcontractors and material suppliers.
Claim issues have been combined and a Judge has been assigned.

In Progress: Close out documents and warranties submittals, DSA close out.

Recently Completed: The contractor obtained a bond to address labor compliance issues
surrounding its subcontractor Central Tech Air Conditioning (CTAC). Pursuant to
instruction by District counsel, the District issued a settlement check to the contractor to
address the CTAC issue and time barred stop notices amounts.

Focus: Legal issues and close out of outstanding change orders.

Project Start: October 2004 Scheduled Finish: January 2012

Projected Finish: September 2012 DSA Close Out: Pending




EXHIBIT A
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2. SCIENCES BUILDING
Original Revision Total
Project Budget: $52,234,000 $6,816,000  $59,050,000
State Match: $36,564,000 ($36,564,000) -
Basic Aid Allocation: $3,867,000 $54,968,000  $58,835,000
Unassigned: $11,803,000 ($11,588,000) $215,000

Budget Narrative: Budget reflects Board agenda action on 8/26/08, 10/27/08, 4/27/09,
6/22/09, 5/24/10, 2/28/2011 and 8/24/2012. On February 28, 2011, the Board reassigned
$14,789,346 from other Saddleback College projects and applied $29,000,000 from basic
aid dollars to partially fund the Sciences building after three years running with no state
funding. On August 27, 2012, the Board approved $11,179,000 to fund the remainder of
the project budget. In August, the state chancellor’s office has escalated the project
budget to $59,050,000 resulting in the unassigned amount of $215,000.

Status: Cost reduction efforts are complete. Board approved Resolution to move forward
with Validation Action and the Lease, Sublease and Construction Services Agreement
contract documents as to form are approved.

In Progress: A recommendation will be made to the Board this Board meeting to move
forward with the Lease/Leaseback delivery method.

Recently Completed: Validation act has been completed.

Focus: The contractor has finalized the GMP and staff has developed final executed
agreements for final Board approval.

Project Start: March 2011 Scheduled Finish: October 2015

Projected Finish: October 2015 DSA Close Out: Pending




EXHIBIT A
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3. SITE IMPROVEMENTS
Original Revision Total
Project Budget: $11,697,000 $1,883,000 $13,580,000
State Match: - - -
Basic Aid Allocation: $3,442,000 $10,138,000  $13,580,000

Budget Narrative: Budget reflects Board agenda action on 3/24/08. With the project
shifting focus from the Loop Road to is secondary effects (Site Improvements), several
previously budgeted projects have been integrated into a single project budget for scales
of economy: Upper Quad (2008 - $1M), Loop Road (2008 - $3,442,000), Storm Drain
Repairs (2013 - $1,500,000) and Storm Drain, Parking, Practice Fields (2014 -
$7,638,000) for a total project budget of $13,580,000.

Status: Site Improvements includes site-work (relocation of the practice fields),
infrastructure (storm drain improvements) and relocation of parking lots at the New
Sciences Building in parking lot 5 and locating the TAS Swing Space (Auto-tech
program) in parking lot 1. Environmental impacts are expected to be influential in budget
and schedule planning.

In Progress: Solicitation for a Criteria Architect for the project and meeting with project
stakeholders for a project status update.

Recently Completed: Issuance of a request for Proposal for Criteria Architect.

Focus: Hiring of a Criteria Architect to develop a definitive scope of work and prepare
bid documents for Design/Build procurement.

Project Start: Phase I-Feb 2010 Scheduled Finish: OaHeld—June 2016

Projected Finish: On Hold DSA Close Out: On Hold

4. TECHNOLOGY AND APPLIED SCIENCE (TAS) RENOVATION PROJECT

Original Revision Total

Project Budget: $8,755,055 $5,977,945  $14,733,000

State Match: - - -

Basic Aid Allocation: $1,956,000 $12,777,000  $14,733,000

Budget Narrative: Budget reflects Board agenda action on 2/28/11 and 8/27/2012. The
original basic aid assignment of $1,956,000 met design costs. The scope was revised to
include both the North and South wing with a new budget estimated at $14,733,000. On
August 27, 2012, the Board approved $12,777,000 to fully fund the project budget.
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Status: The District has approved the 100% Design Development Documents and has
authorized the architect (GKK) to proceed with the Construction Documents.

In Progress: Construction documents are in the final stage of design.

Recently Completed: Architect completed the 50% construction documents.

Focus: The TAS construction phase is impacted by the TAS swing space. Construction
completion for that project has been advanced to December 2015. Architect to submit
construction documents to DSA by end of the year.

Project Start: September 2011 Scheduled Finish: March 2015

Projected Finish: April 2017 DSA Close Out: Pending

5. TECHNOLOGY AND APPLIED SCIENCE (TAS) SWING SPACE PROJECT

Original Revision Total

Project Budget: $5,807,000 $0 $5,807,000

State Match: - - -

Basic Aid Allocation: $5,807,000 $3,714,000 $9,521,000

Budget Narrative: Budget reflects Board agenda action on 8/27/2012. On August 27,
2012, the Board approved $5,807,000 to fund the original project budget. On June 17,
2013, the Board approved additional funding of 3,714,000.00.

Status: Schematic Design review is complete. Campus recommended Auto Tech location
at Option 1 in parking lot 1. Project location being reviewed for design implications,
budget, and compliance with CEQA.

In Progress: Environmental, fire-life-safety, access, design revisions, budget impacts and
CEQA are under review

Recently Completed: Geotechnical borings, topographic survey

Focus: Obtain geotechnical report, CEQA review, revised estimate.

Project Start: May 2012 Scheduled Finish: December 2014

Projected Finish: January 2016 DSA Close Out: Pending
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IRVINE VALLEY COLLEGE

1. PERFORMING ARTS CENTER AND PARKING LOT 5 EXTENSION

Original Revision Total

Project Budget: $16,304,000 $17,309,000  $33,613,000

State Match: $14,472,000 - $14,472,000

Basic Aid Allocation: $1,832,000 $17,309,000  $19,141,000

Budget Narrative: Budget reflects Board agenda action on 4/30/2001, 10/28/2002,
1/20/2004, 2/23/2004, 12/13/2004, and 1/31/2006. Budget also reflects reporting as
shown on State Chancellor’s Office FUSION report fiscal year 03-04 and 07-08.

Status: Construction complete and occupied. DSA Close Out underway. The final Notice
of Completion was filed on September 24, 2007.

In Progress: There were 69 change orders requiring DSA approval. Approximately 12
remain in “Pending” status and must be closed to arrive at DSA close out.

Recently Completed:

Focus: Change order close-out. DSA Close-Out Consultant is engaged to work with the
architect to complete this effort.

Project Start: October 2003 Scheduled Finish:

Finish: Complete: July 2007 DSA Close Out: Underway

2. LIFE SCIENCES PROJECT

Original Revisions Total

Project Budget: $24,861,000 ($4,371,000)  $20,490,000

State Match: $17,393,000 ($3,825,000)  $13,568,000

Basic Aid Allocation: $1,113,000 $10,597,000  $11,710,000

Budget Narrative: Budget reflects Board agenda action on 6/22/2004, 5/23/2005,
3/24/2008, 4/27/2009, and 5/24/2010. The original project budget totaled $24,861,000.
The project budget was reduced to $20,490,000 when a lower-than-estimated bid was
received and the state reduced their match to $13,568,000. When the state indicated they
may not have funds for their match, the Board allocated a portion of the state’s short fall
using basic aid funding for a funded total of $17,410,000. The state has reimbursed the
district $12,843,000 resulting in no need for additional basic aid funding. $5,700,000 of
the state reimbursement has been returned to basic aid project funds. Outstanding state
reimbursement is $725,000 which is the remaining portion of the state’s contribution for
equipment funding reimbursement.
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Status: After Surety takeover, the new completion date was anticipated as July 31, 2013.
The new completion is projected for November 30, 2013. This delay will not impact the
projected spring occupancy, however, project related consultant agreements are under
review and some may require another extension. Construction is 97% complete.

In Progress: Procurement is underway for the furniture, fixtures and equipment for the
building. Commissioning and punch list corrections are in progress.

Recently Completed: Pre-Functional test of MEP systems and Operations and
Maintenance trainings.

Focus: Correction work continues. Negotiations between Surety and District to resolve
added costs of schedule delay and minimize project impacts. Coordination of move with
faculty.

Project Start: December 2008 Scheduled Finish: July 2012
Projected Finish: Oetober15;,2613 DSA Close Out: Pending
November 30, 2013

3. FINE ARTS BUILDING

Original Revision Total

Project Budget: $31,451,000 $3,541,000  $34,992,000
Anticipated State Match: $28,305,000 ($3,715,000)  $24,590,000
Basic Aid Allocation: $3,200,000 $5,697,115 $8,897,115
Unallocated: ($54,000) 1,558,885 $1,504,885

Budget Narrative: Budget reflects reporting as shown on State Chancellor’s Office
FUSION report planning year 2014-15. Budget reflects Board agenda action on
3/24/2008 and 4/27/2009. On August 27, 2012, the Board approved an additional
$1,545,115 to fund the revised project budget.

Status: The District submitted a Final Project Proposal (FPP) to the State Chancellor’s
Office on June 30, 2008. Funding was pushed back first to December, 2009, and again to
September, 2010. The District re-submitted once more with a shift of funding to the
2013-2014 fiscal year. The State Chancellor’s office has recently adopted a new method
for projecting enrollments with the expectation that projections will better align with
actual enrollments. With this measure, the IVC Fine Arts project currently does not
qualify for FPP approved status. If it is not funded in this fiscal year, it will not be
eligible in the following FPP submittal for funding consideration.

In Progress:

Recently Completed: State Chancellor’s office provided submittal to the Legislative
Analyst Office on July 1, 2013 in anticipation of a 2014 bond.
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Focus: Obtain FPP funding for IVC.
Project Start: On Hold Scheduled Finish: On Hold
Projected Finish: On Hold DSA Close Out: Pending
5. BARRANCA ENTRANCE
Original Revision Total
Project Budget: $2,850,000 - $2,850,000
Anticipated State Match: - - -
Basic Aid Allocation: $2,850,000 - $2,850,000

Budget Narrative: Budget reflects Board agenda action on 4/27/2009. The current basic
aid assignment of $2,850,000 is considered sufficient to meet project costs.

Status: Plan coordination issues with the City of Irvine 98% complete.
In Progress: Finalize negotiations with the City of Irvine for easement and maintenance
of landscape. Finalize negotiations with utility company for easement. Develop

specifications for bid documents.

Recently Completed: Division of the State Architect complete with accessibility review.

Focus: Conclude agency negotiations and prepare documents to bid.

Project Start: March 2010 Scheduled Finish: Summer/Fall 2013

Projected Finish: Early 2016 DSA Close Out: Pending

6. A400 RENOVATION AND EXPANSION PROJECT

Original Revision Total

Project Budget: $3,004,051 $8,458,949  $11,463,000
Anticipated State Match: - - -
Basic Aid Allocation: $1,000,000 $12,013,000  $13,013,000

Budget Narrative: Budget reflects Board agenda action on 2/28/2011 and 8/27/2012. On
August 27, 2012, the Board approved $10,463,000 additional to fund the project budget.
Staff analyzed the budget identified in the Education and Facilities Master Plan and
determined there was no allowance for equipment. On June 17, the Board approved
$1,550,000 for furniture, fixtures and equipment.

Status: The 50% construction documents have been reviewed by District and staff.
Contractor is incorporating comments and working on 100% construction documents.
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In Progress: 100% construction documents in progress

Recently Completed: IVC Faculty/End Users accepted 100% design development
documents and provided review comments on 50% construction documents.

Focus: Continue 100% construction document for DSA submission in late September
October 2013. Begin furniture, fixture and equipment selection.

Project Start: December 2012 Scheduled Finish: May 2016
Projected Finish: May 2016 DSA Close Out: Pending
ATEP

1. ATEP BUILDING DEMOLITION

Original Revision Total

Project Budget: $7,000,000 - $7,000,000
Anticipated State Match: - - -
Basic Aid Allocation: $7,000,000 - $7,00,000

Budget Narrative: Budget reflects Board action on 4/22/2004.

Status: Four demolition projects are complete with ATEP Building Foundations and
Infrastructure Demolition underway.

In Progress: Determination for how to best address unforeseen circumstances below
grade. Associated change order and amendment is included in this Board agenda.

Recently Completed: ATEP Building Foundations and Infrastructure Demolition: State
Water Board approval of Storm Water Pollution Prevention Plan (SWPPP) to move
forward with grading.

Focus: Ensure that site is left in good condition to meet on-going maintenance needs.

Project Start: September 2010 Scheduled Finish: March 2013

Projected Finish: March 2013 DSA Close Out: N/A

2. ATEP FIRST BUILDINGS - PHASE 3A

Original Revision Total

Project Budget: - - -
Anticipated State Match: - -
Basic Aid Allocation: $12,500,000 - $12,500,000
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Budget Narrative: Budget reflects Board action on 2/28/2011. $12,500,000 has been
allocated to the Phase 3A project budget.

Status: Board approved two 30,000 square feet buildings, one for Saddleback College and
one for Irvine Valley College. Board approved Design/Build as a delivery method for
these projects and Criteria Architect has developed the Criteria documents. Programming
completed January 2012. IVC Technical Specifications approved during A400 project
development.

In Progress: Colleges are performing reviews on programming objectives.

Recently Completed: Saddleback College completed review of the technical
specifications.

Focus: Development of RFP criteria documents underway with district and college
facilities department participation.

Project Start: January 2013 Scheduled Finish: June 2016

Projected Finish: June 2016 DSA Close Out: Pending

DISTRICT WIDE

1. 20 YEAR FACILITIES, RENOVATION AND SCHEDULED MAINTENANCE
FACILITIES SYSTEM

Original Revision Total

Project Budget: $704,000 - $704,000
Anticipated State Match: - - -
Basic Aid Allocation: $704,000 - $704,000

Budget Narrative: Budget reflects Board action on 6/25/2012.

Status: Consultants are continuing to move forward with the project.

In Progress: Coordinate condition assessment and scheduled maintenance information
into a graphic representation at State Chancellor’s website. Irvine Valley College is
beginning to employ the Maintenance Direct portion of the software modules.

Recently Completed: Draft condition assessment report for Irvine Valley College and
Saddleback College reviewed. Graphic representation of District buildings at State
Chancellor’s office website complete.

Focus: Finalize report, schedule training at college level, and upload information with
State Chancellor’s Office FUSION website.
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Project Start: July 2012 Scheduled Finish: June 2013

Projected Finish: October 2013 DSA Close Out: N/A

Project updates for active projects may be viewed at:
http://socccd.edu/businessservices/ProjectUpdates.html.

Definitions:

Project Start: Month Architect/Consultant(s) are brought on board for
design/project

Scheduled Finish: Assumed duration of project depending on variables, such as
agency review, etc. that are outside of the control of District and
consultants

Projected Finish: Identified finish at the time of the report

DSA Close Out: The process of sending required documents to DSA to obtain

project certification. Level of project complication dictates
timeframe for completing this scope of work.

Note: Project budgets reflect the allocated state match as reported in FUSION for the

planning year 2014-2015. (FUSION is the State Chancellor’s Office database for
Capital Outlay.)

The “Revisions” column for the State Match category includes changes due to
escalation and changes that may have occurred to the state’s percentage (i.e. going
from an 80% match down to a 70% match and so on as the economy changes)
from the original project approvals to current date. The “Revisions” column for the
Basic Aid Allocation will show a total variation to date taking into account both
increased and decreased basic aid allocations.

The Unassigned category identifies an underfunded budget.

The Budget Narrative paragraph for each project discusses the history of change to
all category amounts over the life of the project.
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SOUTH ORANGE COUNTY COMMUNITY COLLEGE DISTRICT ITEM: 7.4
DATE: 10/28/13

TO: Board of Trustees
FROM: Gary L. Poertner, Chancellor
RE: SOCCCD: Retiree (OPEB) Trust Fund

ACTION: Information

BACKGROUND

In April 2008 the SOCCCD Board of Trustees authorized the establishment of an
irrevocable trust to comply with GASB No. 43 (Financial Reporting for
Postemployment Benefit Plans Other Than Pensions) and GASB No. 45
(Accounting and Financial Reporting by Employers for Postemployment Benefits
other than Pensions). The trust was established with the Benefit Trust Company
and is administered through the Futuris Public Entity Trust Program. It was funded
in June, 2008 with a deposit of $50,791,103. Additional deposits were made in the
amounts of $4,618,708 in January, 2011, and $13,889,913 in June - August, 2013.

STATUS

This report is for the period ending September 30, 2013 (Exhibit A). The portfolio is
comprised of 48.9% Fixed Funds (Bonds) and 51.1% Common Stocks (Domestic
and International). The fair market value at September 30, 2013 is $87,424,231.
Since inception, the trust has earned a 5.87% annualized return, which is up .54%
from the prior month. The annualized return is consistent with the market.

Item Submitted By: Dr. Debra L. Fitzsimons, Vice Chancellor, Business Services
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Benefit Trust - Retiree (OPEB) Trust

Month - Year Month-End Values Contributions
June-08 $ 50,589,708 $ 50,791,103
June-09 $ 44,706,214 $ 50,791,103
June-10 $ 51,342,419 $ 50,791,103
June-11 $ 65,060,898 $ 55,409,811
July-11 $ 64945129 $ 55,409,811
August-11 $ 63,185,567 $ 55,409,811
September-11 $ 59,495,123 $ 55,409,811
October-11 $ 63,076,658 $ 55,409,811
November-11 $ 61,958,358 $ 55,409,811
December-11 $ 61,922,567 $ 55,409,811
January-12 $ 64,741,289 $ 55,409,811
February-12 $ 66,183,867 $ 55,409,811
March-12 $ 66,171,932 $ 55,409,811
April-12 $ 66,175,447 $ 55,409,811
May-12 $ 63,042614 $ 55,409,811
June-12 $ 64,788,984 $ 55,409,811
July-12 $ 65563930 $ 55,409,811
August-12 $ 66,464,346 $ 55,409,811
September-12 $ 67,752,206 $ 55,409,811
October-12 $ 67,885330 $ 55,409,811
November-12 $ 68,138,640 $ 55,409,811
December-12 $ 69,357,729 $ 55,409,811
January-13 $ 70,991,112 $ 55,409,811
February-13 $ 70,937,479 $ 55,409,811
March-13 $ 71,945351 $ 55,409,811
April-13 $ 73452895 $ 55,409,811
May-13 $ 72,940,697 $ 55,409,811
June-13 $ 76,038,439 $ 60,409,811
July-13 $ 82,877,790 $ 65,409,811
August-13 $ 84,697,024 $ 68,799,724
September-13 $ 87,424231 $ 68,799,724
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SOUTH ORANGE COUNTY COMMUNITY COLLEGE DISTRICT ITEM: 7.5
DATE: 10/28/13

TO: Board of Trustees
FROM: Gary L. Poertner, Chancellor
RE: SOCCCD: Monthly Financial Status Report

ACTION: Information

BACKGROUND

Monthly General Fund financial reports (EXHIBIT A) for the two colleges and the
District are provided to the Board of Trustees to keep members regularly
informed of current information and provide an alert to any significant changes in
the projected year ending balance.

STATUS
The reports display the adopted budget, revised budget and transactions through

September 30, 2013 (EXHIBIT A). A review of current revenues and
expenditures for FY 2013-2014 show they are in line with the budget.

Item Submitted By: Dr. Debra L. Fitzsimons, Vice Chancellor, Business Services



SOUTH ORANGE COUNTY COMMUNITY COLLEGE DISTRICT
General Fund Income and Expenditure Summary

As of September 30, 2013

REVENUES, EXPENDITURES

AND CHANGE IN FUND BALANCE

SOURCES OF FUNDS
BEGINNING FUND BALANCE:

REVENUES:
Federal Sources
State Sources
Local Sources
Other Financing Sources
Total Revenue

INCOMING TRANSFERS
TOTAL SOURCES OF FUNDS
USES OF FUNDS

EXPENDITURES:
Academic Salaries
Other Staff Salaries
Employee Benefits
Supplies & Materials
Services & Other Operating
Capital Outlay
Payments to Students

Total Expenditures

OTHER FINANCING USES:
Debt Service
Inter Fund Transfers Out
Basic Aid Transfers Out
Intra Fund Transfers Out

Total Other Uses
TOTAL USES OF FUNDS

ENDING FUND BALANCE

RESERVES

8100-8199
8600-8699
8800-8899
8900-8912

8980-8989

1000-1999
2000-2999
3000-3999
4000-4999
5000-5999
6000-6999
7500-7699

7100-7199
7300-7399
7300-7399
7400-7499

Reserve for Unrealized Tax Collections (Basic Aid)

Reserve for Economic Uncertainties

College Reserves for Economic Uncertainties

TOTAL RESERVES

EXHIBIT A

Page 1 of 3
Actual Beg Bal
Adopted Revised & Receipts/ % Actual
Budget Budget Expenditures to Revised
34,319,623 34,319,623 34,319,623 100.00%
1,437,406 1,886,872 141,351 7.49%
16,576,274 17,073,186 3,802,465 22.27%
187,210,910 187,210,910 20,669,728 11.04%
0
205,224,590 206,170,968 24,613,544 11.94%
0 0 0
239,544,213 240,490,591 58,933,167 24.51%
67,332,618 67,324,884 13,988,451 20.78%
41,249,943 41,384,135 6,738,630 16.28%
35,816,180 35,872,683 7,537,259 21.01%
5,090,739 4,876,442 734,143 15.05%
20,660,367 21,184,283 5,183,943 24 47%
5,781,881 5,885,099 561,449 9.54%
398,441 764,121 71,420 9.35%
176,330,169 177,291,647 34,815,295 19.64%
2,254,321 2,254,321 2,316,646 102.76%
3,209,000 3,209,000 454,000 14.15%
33,804,051 33,804,051 0 0.00%
0 0 0 0.00%
39,267,372 39,267,372 2,770,646 7.06%
215,597,541 216,559,019 37,585,941 17.36%
23,946,672 23,931,572 21,347,226
11,717,496 11,717,496
11,296,568 11,296,568
932,608 917,508
23,946,672 23,931,572

NOTE: As of September 30, 2012, actual revenues to date were 24.53% and actual expenditures to date were 18.55% of the

revised budget to date.



SADDLEBACK COLLEGE

General Fund Income and Expenditure Summary

As of September 30, 2013

REVENUES, EXPENDITURES

AND CHANGE IN FUND BALANCE

SOURCES OF FUNDS
LOCATION BEGINNING BALANCE

REVENUES:
Unrestricted Budget Allocation
Restricted Budget Allocation
Total Revenue

INCOMING TRANSFERS
TOTAL SOURCES OF FUNDS
USES OF FUNDS

EXPENDITURES:
Academic Salaries
Other Staff Salaries
Employee Benefits
Supplies & Materials
Services & Other Operating
Capital Outlay
Payments to Students
Total Expenditures

OTHER FINANCING SOURCES/(USES):

Debt Service
Transfers Out
Other Transfers
Total Other Uses

TOTAL USES OF FUNDS

LOCATION OPERATING BALANCE

RESERVES
Reserve for Economic Uncertainties

8980-8989

1000-1999
2000-2999
3000-3999
4000-4999
5000-5999
6000-6999
7500-7699

7100-7199
7300-7399
7400-7499

EXHIBIT A

Page 2 of 3
Beg Bal &

Adopted Revised Receipts/ % Actual
Budget Budget Expenditures to Revised
9,959,945 9,959,945 9,959,945 100.00%

85,095,866 85,095,866 8,608,486 10.12%
9,097,454 9,539,502 2,730,723 28.63%
94,193,320 94,635,368 11,339,209 11.98%

0 0 0

104,153,265 104,595,313 21,299,154 20.36%
43,634,681 43,613,847 9,358,303 21.46%
20,664,930 20,657,449 3,462,500 16.76%
20,323,819 20,325,967 4,216,084 20.74%

3,643,373 3,668,909 531,819 14.50%
8,977,419 9,021,008 1,987,249 22.03%
4,110,114 4,143,524 475,152 11.47%

223,929 589,609 67,835 11.51%
101,578,265 102,020,313 20,098,942 19.70%
0 0 0
2,075,000 2,075,000 270,000 13.01%
0 0 0
2,075,000 2,075,000 270,000 13.01%
103,653,265 104,095,313 20,368,942 19.57%
500,000 500,000 930,212
500,000 500,000

NOTE: As of September 30, 2012, actual revenues to date were 24.31% and actual expenditures to date were 19.91%

of the revised budget to date.



IRVINE VALLEY COLLEGE
General Fund Income and Expenditure Summary
As of September 30, 2013

REVENUES, EXPENDITURES
AND CHANGE IN FUND BALANCE

SOURCES OF FUNDS
LOCATION BEGINNING BALANCE

REVENUES:
Unrestricted Budget Allocation
Restricted Budget Allocation
Total Revenue

INCOMING TRANSFERS 8980-8989
TOTAL SOURCES OF FUNDS
USES OF FUNDS
EXPENDITURES:
Academic Salaries 1000-1999
Other Staff Salaries 2000-2999
Employee Benefits 3000-3999
Supplies & Materials 4000-4999
Services & Other Operating 5000-5999
Capital Outlay 6000-6999
Payments to Students 7500-7699

Total Expenditures

OTHER FINANCING SOURCES/(USES):

Debt Service 7100-7199
Transfers Out 7300-7399
Other Transfers 7400-7499

Total Other Uses

TOTAL USES OF FUNDS

LOCATION OPERATING BALANCE

RESERVES
Reserve for Economic Uncertainties

EXHIBIT A

Page 3 of 3
Beg Bal &
Adopted Revised Receipts/ % Actual
Budget Budget Expenditures to Revised
1,544,479 1,544,479 1,544,479 100.00%
$ 47,898,208 47,898,208 5,862,423 12.24%
5,674,197 6,178,527 2,407,239 38.96%
53,572,405 54,076,735 8,269,662 15.29%
0 0 0
55,116,884 55,621,214 9,814,141 17.64%
21,888,688 21,901,788 4,307,101 19.67%
12,795,573 12,937,246 2,058,724 15.91%
11,506,470 11,560,825 2,356,756 20.39%
1,200,271 960,438 187,245 19.50%
5,092,095 5,573,744 1,271,179 22.81%
1,142,667 1,211,153 73,199 6.04%
174,512 174,512 3,585 2.05%
53,800,276 54,319,706 10,257,789 18.88%
0 0 0
884,000 884,000 184,000 20.81%
0 0 0
884,000 884,000 184,000 20.81%
54,684,276 55,203,706 10,441,789 18.92%
432,608 417,508 (627,648)
432,608 417,508

NOTE: As of September 30, 2012, actual revenues to date were 20.91% and actual expenditures to date were 20.20%

of the revised budget to date.

The negative Location Operating Balance is due to a lower beginning balance and the timing of property tax

receipts.



SOUTH ORANGE COUNTY COMMUNITY COLLEGE DISTRICT ITEM: 7.6
DATE: 10/28/13

TO: Board of Trustees
FROM: Gary L. Poertner, Chancellor
RE: SOCCCD: Quarterly Financial Status Report

ACTION: Information

BACKGROUND

Title 5, California Code of Regulations, Section 58310 requires each community
college district to prepare a Quarterly Financial Status Report based on
measurements and standards as established by the Board of Governors and
certified on forms provided by the Chancellor no later than forty-five days
following completion of each quarter.

STATUS
The California Community Colleges Quarterly Financial Status Report for

SOCCCD, as of September 30, 2013 for FY 2013-2014, is attached (EXHIBIT A)
for the Board of Trustees’ information and review.

Item Submitted By: Dr. Debra L. Fitzsimons, Vice Chancellor, Business Services















SOUTH ORANGE COUNTY COMMUNITY COLLEGE DISTRICT ITEM: 8.0

TO:

FROM:

RE:

ACTION:

DATE: 10/28/13

Board of Trustees
Gary L. Poertner, Chancellor
Reports from Administration and Governance Groups

None

Reports by the following individuals and groups may be written and
submitted through the docket process prior to distribution of the Board
agenda packet. Speakers are limited up to two minutes each.

Saddleback College Academic Senate

Faculty Association

Irvine Valley College Academic Senate

Associate Vice Chancellor, Economic Development
Vice Chancellor, Technology & Learning Services
Vice Chancellor, Human Resources

Vice Chancellor, Business Services

Irvine Valley College Classified Senate

California School Employees Association
Saddleback College Classified Senate

Police Officers’ Association

Associated Student Government of SC
Associated Student Government of IVC





















TO: Chancellor Gary Poertner
Members of the Board of Trustees

FROM: Dr. Randy W. Peebles, Associate Vice Chancellor

DATE: October 16, 2013

RE: ATEP Report for the October 28, 2013 Board of Trustees Meeting
Demolition

Progress to improve the site continues with the current
demolition work on the ATEP site. With the exception of the
newly acquired four buildings from the land exchange, all of
the structures on our property have been demolished above
ground. The foundations and in ground infrastructure,
except for deep pilings, have also been removed. These deep
pilings encountered under most of our structures have been
removed to a depth of five feet. This will make way for most
future development scenarios.

Graders are now completing rough grading of the site to promote good storm drainage and runoff while also
providing a smooth surface for easy care and mowing of the new hydro-seeded natural grasses.

Future Bell Avenue

The city of Tustin and the District are reviewing road design engineering firms’ bids to design the future Bell
Avenue. Following bid approval, design work will begin which will culminate in construction starting in
approximately two years or sooner. In preparation for this construction, the district will need to complete
the next phase of demolitions on the future road right-of-way. Determination of any needed in-road
infrastructure will also decide if old building pilings will be removed any deeper than the planned five feet
below grade. The city and district are reviewing these methodologies, processes, and the related shared
costs for both the right-of-way demolitions and road construction in preparation for the next steps related
to Bell Avenue development.

ATEP Development Master Plan

Work is progressing on the next planning phase for the ATEP site. As a result of the recent land exchange
between the city of Tustin and the District, the change in the land configuration requires revised
development plans for the site. A request for proposals will go out to our community in the next few months
to assist with the planning effort. The new district planning document, called the ATEP Development Master
Plan, will include important planning elements including: future education and partner site
recommendations, land use, planning approvals, documentation, circulations, infrastructure, development
regulations oversight, engineering design and design guidelines.



ATEP board agenda report
October 28, 2013

Potential Partnerships

The district’'s commercial real estate brokerage continues to market the ATEP site for future partners.
Because the Navy is still working to complete the approvals for the transfer of the leased land, the
development of about one-half of the property will most likely be delayed. It would be very challenging to
start construction on this leased land. The Navy indicates the transfer could occur in approximately two
years.

Several potential ground lease partners are in the early stages of review. Our development agreement for
the site requires that education buildings be constructed first before partner buildings can be considered.
When potential partners express an interest in the ATEP site, an initial review is started. The elements
reviewed include their financial standing and the potential to connect to one or more college programs as a
significant education partner. The district is looking for win-win partnerships that benefit our students while
also providing important ground lease income to support site development.
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