
  
 

 

 

 
Meeting of the Board of 
Trustees 
 
April 28, 2014 
  

 
CALL TO ORDER:  5:00 P.M. 
 
1.0 PROCEDURAL MATTERS 
  

1.1 Call to Order 
  
1.2 Public Comments 

Members of the public may address the Board on items listed to be 
discussed in closed session.  If you wish to address the board on a closed 
session item, please complete a yellow form entitled, “Request to Speak” 
and submit it to the board’s Executive Assistant.  These forms are available 
outside the board room.  Speakers are limited to two minutes each.   

 
RECESS TO CLOSED SESSION FOR DISCUSSION OF THE FOLLOWING: 
 
 1.3 Public Employee Employment, Evaluation of Performance, Discipline, 

Dismissal, Release (GC Section 54957) (1) 
  A. Public Employee Discipline, Dismissal, Release (1) 
    
 1.4 Conference with Labor Negotiators (GC Section 54957.6) 
  A. SOCCCD Faculty Association 

Agency Designated Negotiator: David Bugay, Ph.D.  
    
 1.5 Conference with Legal Counsel (GC Section 54956.9)(1) 
  A. Anticipated Litigation (GC Section 54956.9(d)(2) and (e)(1) (1 case) 
 
RECONVENE OPEN SESSION:  5:30 P.M. 
 
It is the Board’s intent to reconvene in public session at the time specified herein. If closed 
session business has not been completed by the time public session is scheduled to be 
reconvened, the Board may either remain in closed session longer, or reconvene in public 
and again recess to a closed session after completion of the public agenda.  After the 
completion of any subsequent closed session, the Board shall again reconvene in public, 
and make any necessary reports of action taken before adjourning the meeting. 
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2.0  PROCEDURAL MATTERS 
 

2.1 Actions Taken in Closed Session 
  
2.2 Invocation 

Led by Trustee T.J. Prendergast 
  
2.3 Pledge of Allegiance 

Led by Trustee James Wright 
  
2.4 Public Comments 

Members of the public may address the Board on any item on the agenda 
at this time or during consideration of the item.  Items not on the agenda 
that are within the subject matter jurisdiction of the Board may also be 
addressed at this time.  If you wish to address the board, please complete a 
yellow form entitled, “Request to Speak” and submit it to the board’s 
Executive Assistant.  These forms are available outside the board room.  
Speakers are limited to up to two minutes each. 

  
2.5 Recognitions:  Speakers are limited to two minutes each.  
   
 A. Resolutions: 
  1. David Robinson, Student Trustee 
  2. Classified Employees Week 
  3. Virginia Shank, Professor of the Year, Irvine Valley College 
  4. Mercedes Julian, Associate Professor of the Year, Irvine Valley 

College 
  5. JoAnna Schoon, Emeritus Professor of the Year, Irvine Valley 

College 
  6. Alannah Rosenberg, Professor of the Year, Saddleback College 
  7. Fariba Vatandoust, Associate Professor of the Year, Saddleback 

College 
  8. Collette Chattopadhyay, Emeritus Professor of the Year, 

Saddleback College 
    
 B.  Commendations: 
  1. Saddleback College:  President Tod Burnett will commend Lariat 

Advisor Amara Aguilar for being named Educator of the Year by 
the California Journalism Education Coalition as well as eight 
journalism students for winning several awards at the Journalism 
Association of Community Colleges conference. 
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3.0 REPORTS  
 

3.1 Oral Reports:  Speakers are limited to up to two minutes each. 
   
 A. Board Reports 
 B. Chancellor’s Report 
 C. College Presidents’ Reports (Written Reports included in Section 8.0) 
 D. Associated Student Government Reports 
 E. Board Request(s) for Reports 
    

 
4.0 DISCUSSION ITEMS 
 

4.1 Saddleback College: Student Success in Learning Resource 
Center (LRC) Tutorial Programs 
Representatives from the Tutoring Center at Saddleback College will 
present an overview of the center’s ongoing tutoring efforts as well as 
the newly developed programs that address the needs of the diverse 
student population.   

 
5.0 CONSENT CALENDAR ITEMS 
 

All matters on the consent calendar are routine items and are to be 
approved in one motion unless a Board member requests separate action 
on a specific item, and states the compelling reason for separate action.   

 
5.1 SOCCCD:  Board of Trustees Meeting Minutes 

Approve minutes of a Regular Meeting held on March 31, 2014. 
  
5.2 Irvine Valley College: Curriculum Revisions for the 2014-15 Academic 

Year 
Approve curriculum revisions for the 2014-15 academic year pursuant to Title 
5, Section 53200 et seq. 

  

5.3 Irvine Valley College: Community Education Not-for-Credit Program, 
Summer 2014 
Approve the additional courses, presenters and compensation for Summer 
2014 community course offerings.   

  
5.4 SOCCCD: Irvine Valley College, Cafeteria Operations Services 

Agreement, Amendment No. 2, S & B Foods  
Approve Amendment No. 2 for the third one-year extension beginning July 1, 
2014 and ending June 30, 2015. 

  
5.5 SOCCCD: Irvine Valley College, Beverage Vending Services Agreement, 

Amendment No. 1, Bottling Group LLC (Pepsi) 
Approve Amendment No.1 for the first one-year extension beginning July 
1, 2014 and ending June 30, 2015. 
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5.6 SOCCCD: Irvine Valley College, Donated Equipment, Dell Computers 

Approve the donation of five each of computers, monitors, keyboards, 
and mice to Epilepsy Support Network of Orange County. 

  
5.7 SOCCCD:  Saddleback College and Irvine Valley College, Bookstore 

Operations Services Agreements, Amendment No.1, Follett Higher 
Education Group 
Approve Amendment No. 1 for the first of three one-year extensions beginning 
July 1, 2014 and ending June 30, 2015 

  
5.8 Saddleback College and Irvine Valley College: Speakers  

Approve general fund honoraria for speakers for events and/or classes 
at Saddleback College and Irvine Valley College. 

  
5.9 SOCCCD: Saddleback College, Construction Management Services, 

Amendment No. 2, Michael E. Wilson 
Approve Amendment No. 2 for the final of the two one-year extensions, 
beginning July 1, 2014 and ending June 30, 2015, for an annual amount not to 
exceed $150,000 and a new contract value of $723,504. 

  
5.10 SOCCCD: Saddleback College: Donated Equipment, EMS METIman 

Simulation Manikin 
Approve the donation of the METIman Simulation Manikin, software and air 
compressor to Cypress College 

  
5.11 SOCCCD:  Budget Amendment:  Adopt Resolution No. 14-12 to Amend 

FY 2013-2014 Adopted Budget 
Adopt resolution to amend the adopted budget. 

  
5.12 SOCCCD:  Agreement for Special Services for the ATEP Project, Environ 

International Corporation 
Approve the agreement on a time and materials basis for the term of April 28, 
2014 through June 30, 2019 for an estimated annual amount of $80,000. 

  
5.13 SOCCCD: Gifts to the District and Foundations 

Accept donations. 
  
5.14 SOCCCD:  Payment of Bills 

Approve Checks No. 178766 through 179648 processed through the Orange 
County Department of Education, totaling $5,458,565.34; and Checks No. 
010975 through 011016, processed through Saddleback College Community 
Education, totaling $215,900.58; and Checks No. 009230 through 009239, 
processed through Irvine Valley College Community Education, totaling 
$14,672.29 

  
5.15 SOCCCD:  Purchase Order/Confirming Requisitions 

Approve purchase orders processed in accordance with the general priorities 
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of the adopted budget and numbered P14-03544 through P14-03921 
amounting to $2,833,801.77 and P15-00011 through P15-00031 amounting to 
$143,546.54 are submitted to the Board of Trustees for approval.  Confirming 
requisitions dated March 12, 2014 through April 8, 2014 totaling $215,531.01 
are also submitted. 

  
5.16 SOCCCD:  Transfer of Budget Appropriations 

Ratify the transfer of budget appropriations for the period ending March 31, 
2014 

  
5.17 SOCCCD:  March and April 2014 Contracts 

Ratify contracts as listed. 
  
5.18 Irvine Valley College and Saddleback College: Grant Acceptance, AB86 

Adult Education Consortium Planning Grant 
Accept award from California Community Colleges Chancellor’s Office 
for the AB86 Adult Education Consortium Planning Grant, RFA No. 13-
328-062. 

 
 
6.0 GENERAL ACTION ITEMS 
 

6.1 SOCCCD: Saddleback College, Cogeneration & Central Plant 
Operation, Maintenance Equipment Refresh & Environmental 
Compliance Services, Bid No. 2009 Change Order No. 1, Veolia Energy 
Solutions, LLC 
Approve Change Order Request No. 1 to agreement in the amount of 
$262,600 for a revised total contract amount of $3,050,600. 

  
6.2 SOCCCD: Saddleback College, Photo-Radio-Television Renovation 

Project, Award of Bid, Harbor Construction Co., Inc.  
Award the Photo-Radio-Television Renovation Project and approve the 
construction agreement in the amount of $1,608,000. 

  
6.3 SOCCCD: Board Policy Revision:, BP-5140 Disabled Students 

Programs and Records, BP-4054 Political Activities, BP-2210 
HIPAA/CMIA Privacy Policy 
Accept for review and study 

  
6.4 SOCCCD: Board Policy Revision: BP-180 Respectful Interactions and 

Collaboration, BP-3007 Cash Handling, BP – 5410 Student Equity, BP-
2150 Smoke Free District, BP – 4014 Smoking 
Discussion/Approval. 

  
6.5 SOCCCD: 2014-2015 Full-Time Faculty Hiring Amendment   

Approve the amendment to the 2014-2015 faculty hiring list to include the 
new DSPS Counselor position. This position will be 100% categorically 
funded.        
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6.6 SOCCCD: Recess to Public Hearing  

The Board will conduct a public hearing to provide an opportunity for the 
public to comment on the SOCCCD Faculty Association opening proposal.  

  
6.7 SOCCCD: District Initial Proposal to SOCCCD Faculty Association 

Accept for review and study the District’s initial proposal to the SOCCCD 
Faculty Association for the purpose of negotiations. 

  
6.8 SOCCCD: Academic Personnel Actions – Regular Items 

Approve New Personnel Appointments, Additional Compensation: General 
Fund, Additional Compensation: Categorical/Non-General Fund, 
Retroactive Chair/Co-Chair Stipend Compensation: General Fund, Leave of 
Absence, Resignation/Retirement/Conclusion of Employment. 

  
6.9 SOCCCD: Classified Personnel Actions – Regular Items 

Approve New Personnel Appointments, Authorization to Establish and 
Announce A Classified Position, Funding for A Classified Position, 
Authorization to Eliminate and Create Classified Positions, Change of 
Status, Out of Class Assignments, Resignation/Retirement/Conclusion of 
Employment, Volunteers. 

  
6.10 SOCCCD: Adopt Resolution No. 14-11: Classified Employee Layoff 

Adopt resolution to eliminate categorical-funded position. 
  
6.11 SOCCCD: Saddleback College, Return to Basic Aid Project 

Funding for the Learning Resource Center Renovation 
Approve the return $2,272,000 of basic aid funds assigned to the 
Saddleback College Learning Resource Center renovation to the 
unallocated basic aid account and make them available for redistribution as 
outlined in BP and AR 3110 Basic Aid Funds Allocation Process. 

 
7.0 REPORTS  
 

7.1 Saddleback College and Irvine Valley College: Professors of the 
Year 
Saddleback College and Irvine Valley College Professors of the Year 

  
7.2 SOCCCD: Response to Board Request for OPEB Trust Retirement 

Board of Authority (RBOA)  
A report on RBOA investment management requested by Trustee Lang. 

  
7.3 SOCCCD: Staff response to public comments from the previous 

board meeting 
Response to public comment made at the March 31, 2014 board meeting 
regarding unpaid retroactive department chair stipends dating back to Spring 
2012.   
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7.4 Saddleback College and Irvine Valley College: Speakers 
A listing of speakers for events and/or classes at Saddleback College and 
Irvine Valley College. 

  
7.5 SOCCCD:  Basic Aid Report 

Report on projected receipts and approved projects.  
  
7.6 SOCCCD:  Facilities Plan Status Report 

Status of current construction projects. 
  
7.7 SOCCCD:  Monthly Financial Status Report 

This report displays the adopted budget, revised budget and transactions 
through March 31, 2014. 

  
7.8 SOCCCD:  Quarterly Financial Status Report 

The quarterly report as of March 31, 2014 for FY 2013-2014. 
  
7.9 SOCCCD:  Retiree (OPEB) Trust Fund 

The report is for period ending March 31, 2014. 
 
 
8.0 REPORTS FROM ADMINISTRATION AND GOVERNANCE GROUPS  
 

Reports by the following individuals and groups may be written and 
submitted through the docket process prior to distribution of the Board 
agenda packet.  Speakers are limited to two minutes each. 

 
A. Saddleback College Academic Senate 
B. Faculty Association 
C. Irvine Valley College Academic Senate 
D. Associate Vice Chancellor, Economic Development 
E. Vice Chancellor, Technology and Learning Services 
F. Vice Chancellor, Human Resources 
G. Vice Chancellor, Business Services 
H. Irvine Valley College Classified Senate 
I. California School Employees Association 
J. Saddleback College Classified Senate 
K. Police Officers Association 

 
 
9.0 ADDITIONAL ITEMS 
 
 
ADJOURNMENT (or continuation of closed session if required): 9:00 P.M. 



Whereas, David Robinson served as the elected Student Member of the South Orange County 
Community College District Board of Trustees for the 2013-2014 Academic Year; and 

Whereas, David Robinson actively represented more than 42,000 students each semester from 
Saddleback College, Irvine Valley College and the Advanced Technology & Education Park; and

Whereas, David Robinson served on the Orange County Community College Legislative Task Force 
representing the interests of more than 300,000 students in Orange County; and   

Whereas, David Robinson took a keen interest in the California Bar’s Community College Pathway 
to Law School, Adult Education, Student Veterans and student financial aid legislation, and strongly 

advocated for a district-wide smoke-free policy; and 

Whereas, David Robinson provided an active and meaningful conduit for all students, meeting regularly 
with the Board of Trustees, the Chancellor, College Presidents, and Saddleback College and Irvine 

Valley College student governments, ensuring that the student voice be considered and recognized as an integral 
part of District governance; therefore, 

B e it resolved that the Board of Trustees and Chancellor of the South Orange County Community 
College District do hereby commend and congratulate David Robinson for his outstanding service as 

Student Trustee for the 2013-2014 Academic Year and wish him well in his educational and career endeavors.  

A P R I L  2 8 ,  2 0 1 4

David Robinson
Student Trustee

T.J. Prendergast III, President                                                   Nancy M. Padberg, Vice President

Marcia Milchiker, Clerk                                                           William O. Jay, Member                                                    

Timothy Jemal, Member                                                           David B. Lang, Member                                                            

		

James R. Wright, Member                                                        Gary L. Poertner, Chancellor



Whereas, Classified School Employees provide valuable skills, services, and support to students, 
faculty, administrators, and staff of the South Orange County Community College District; and  

Whereas, Classified School Employees contribute significantly to the establishment and promotion of a 
positive and supportive instructional and learning environment to facilitate student success; and  

Whereas, Classified School Employees play an important and vital role in providing for the health, 
welfare and safety of the South Orange County Community College District students and staff; and   

Whereas, Classified School Employees strive for excellence in all areas relative to the educational 
community and serve as a valued resource and guide for students of Saddleback College, Irvine Valley 

College and the Advanced Technology & Education Park; therefore, 

B e it resolved that the Board of Trustees and Chancellor of the South Orange County Community 
College District do hereby recognize, honor, and appreciate the many contributions of the Classified 

Employees to quality education in California and in our District and declare the week of May 18th to 24th, 
2014 as Classified School Employee Week. 

A P R I L  2 8 ,  2 0 1 4

Classified School Employee Week

T.J. Prendergast III, President                                                   Nancy M. Padberg, Vice President

Marcia Milchiker, Clerk                                                           William O. Jay, Member                                                    

Timothy Jemal, Member                                                           David B. Lang, Member                                                            

		

James R. Wright, Member                                                        David Robinson, Student Member

Gary L. Poertner, Chancellor



Whereas, Virginia Shank, a faculty member at Irvine Valley College since 2012, is recognized as 
Professor of the Year for her contributions to the college and her students; and 

Whereas, Virginia Shank first fell in love with teaching while working as a tutor in college, and later 
decided she wanted to be in school—to share space and ideas with people fascinated by learning—for 

the rest of her life; now that she has been teaching for nearly a decade, she cannot think of any work more 
rewarding or more challenging; and 

Whereas, Virginia Shank is noted by her students for her high expectations, her willingness to help, her 
choice of useful readings, and her efforts to become familiar with each student’s writing style and help 

them expand their writing capabilities; and  

Whereas, one student wrote Virginia Shank “encourages all her students to think critically and ask 
questions. She believes that every student has valuable things to say and they are as actively a part 

of the class as the instructor. As a class, we were constantly collaborating to analyze and interpret assigned 
readings and express our thoughts;” and 

Whereas, Virginia Shank has gone above and beyond her teaching duties to install a small free library, 
and produce literary magazines and readings with her students; therefore, 

B e it resolved that the Board of Trustees and the Chancellor of the South Orange County 
Community College District do hereby commend and congratulate Virginia Shank as the Irvine 

Valley College Outstanding Professor of the Year.

A P R I L  2 8 ,  2 0 1 4

Virginia Shank
Irvine Valley College

2014-2015 Professor of the Year

T.J. Prendergast III, President                                                    Nancy M. Padberg, Vice President

Marcia Milchiker, Clerk                                                           William O. Jay, Member                                                    

Timothy Jemal, Member                                                           David B. Lang, Member                                                           

		

James R.Wright, Member                                                         David Robinson, Student Member

Gary L. Poertner, Chancellor



Whereas, Mercedes Julian, a member of the Irvine Valley College School of Humanities and Languages 
teaching staff since 1984, is recognized as Part-Time Professor of the Year for her continuing efforts to 

educate and edify her students; and 

Whereas, Mercedes Julian brought extensive teaching and civic experience to her post at Irvine Valley 
College, where she primarily taught Spanish 10 and 11, stating she has been privileged to experience the 

growth of the college over the past 30 years; and 

Whereas, Mercedes Julian, who fills her classes with discussion and critical thinking, is said to energize 
her students with her positive attitude, casual but professional style, effective teaching methods, and high 

standards; and   

Whereas, Mercedes Julian imbues her classes with not only the Spanish language but many aspects of 
Hispanic culture. One student stated: “In these conversations, we learn not only about the issue at hand, 

but also get to know our classmates more intimately, and become more interested in each other’s lives;” and 

Whereas, Mercedes Julian’s classes are described as having two hallmarks: respect and laughter. “It is here 
that she nurtures a love of learning and a love for your fellow human being,” a student noted; therefore, 

B e it resolved that the Board of Trustees and the Chancellor of the South Orange County Community 
College District do hereby commend and congratulate Mercedes Julian as the Irvine Valley College 

Outstanding Part-time Professor of the Year.

A P R I L  2 8 ,  2 0 1 4

Mercedes Julian
Irvine Valley College

2014-2015 Part-time Professor of the Year

T.J. Prendergast III, President                                                    Nancy M. Padberg, Vice President

Marcia Milchiker, Clerk                                                           William O. Jay, Member                                                    

Timothy Jemal, Member                                                           David B. Lang, Member                                                           

		

James R.Wright, Member                                                         David Robinson, Student Member

Gary L. Poertner, Chancellor



Whereas, JoAnna Gee Schoon, a longtime instructor at the Irvine Valley College (IVC) Emeritus Institute, 
is recognized as Outstanding Emeritus Professor of the Year for her excellence in teaching T’ai Chi; and 

Whereas, JoAnna Gee Schoon is a national champion and gold medalist who began studying taijiquan in 
1975 and holds a teacher’s ranking from Master Y.C. Chiang. Her training includes tai ji empty hand 

forms, tai ji sabre, tai ji sparring set, push hands and Shaolin Staff; and 

Whereas, JoAnna Gee Schoon has been described by one student as “someone with special and rare 
talents for both teaching and leadership,” and is described by many students as taking an exceptionally 

empathetic approach towards instruction, taking into account individual interests and limitations while 
remaining consistently optimistic and encouraging; and  

Whereas, Joanna Gee Schoon committed her life to the art and discipline of T’ai Chi, which is clearly 
evidenced in her skills and knowledge, but this commitment is most substantiated by her clear desire to 

share them with as many others as possible; and 

Whereas, Joanna Gee Schoon approaches her subject with dedication, professionalism and high 
standards, and expects her students to take the practice seriously, yet teaches with good humor and 

sensitivity to the abilities of her students; therefore, 

B e it resolved that the Board of Trustees and the Chancellor of the South Orange County Community 
College District do hereby commend and congratulate Joanna Gee Schoon as the Irvine Valley College 

Outstanding Emeritus Professor of the Year. 

A P R I L  2 8 ,  2 0 1 4

JoAnna Gee Schoon
Irvine Valley College

2014-2015 Emeritus Professor of the Year

T.J. Prendergast III, President                                                    Nancy M. Padberg, Vice President

Marcia Milchiker, Clerk                                                           William O. Jay, Member                                                    

Timothy Jemal, Member                                                           David B. Lang, Member                                                           

		

James R.Wright, Member                                                         David Robinson, Student Member

Gary L. Poertner, Chancellor



Whereas, Dr. Alannah Rosenberg, an economics instructor at Saddleback College since 1990, who is 
described by her students as a dedicated teacher and inspiring mentor, was named Saddleback College’s 

Professor of the Year; and  

Whereas, Dr. Alannah Rosenberg is called a “superhero” by her students for chairing the Saddleback 
College Honors program and for the time and energy she puts into making the program a success, in 

addition to her already-busy teaching schedule; and 

Whereas, Dr. Alannah Rosenberg pours herself into her work, guiding her students at Honors Student 
Council meetings, planning the Honors Research Symposium, and providing encouragement and 

support to her students in activities such as the Honors Transfer Council of California; and   

Whereas, Dr. Alannah Rosenberg truly celebrates the accomplishments of her students, giving them 
much-deserved praise and sharing the news with her colleagues, most notably when her students have 

been accepted to the universities of their choice, thanks in no small part to her consistent encouragement; and 

Whereas, Dr. Alannah Rosenberg is appreciated by her students for her ever-present positivity 
and reassurance, often extending her office hours and ensuring that no email or phone call goes 

unanswered; therefore, 

B e it resolved that the Board of Trustees and Chancellor of the South Orange County Community 
College District does hereby commend and congratulate Dr. Alannah Rosenberg for her outstanding 

dedication to his students and well-deserved recognition as Saddleback College’s Professor of the Year. 

A P R I L  2 8 ,  2 0 1 4

Dr. Alannah Rosenberg
Saddleback College Professor of the Year 

T.J. Prendergast III, President                                                    Nancy M. Padberg, Vice President 

Marcia Milchiker, Clerk                                                           William O. Jay, Member                                                    

Timothy Jemal, Member                                                           David B. Lang, Member                                                          

		

James R. Wright, Member                                                        David Robinson, Student Member

Gary L. Poertner, Chancellor



Whereas, Fariba Vatandoust, a chemistry instructor at Saddleback College, was named Saddleback 
College’s Associate Professor of the Year; and   

Whereas, Fariba Vatandoust has taught Saddleback College students with distinction since 2007, 
and is well known for her caring and courteous demeanor; and  

Whereas, Fariba Vatandoust’s students admire her for the extra time she takes to answer their 
questions, often staying well after class to provide help for her students when they need it; and   

Whereas, Fariba Vatandoust has inspired chemistry students from the time she started her teaching 
career in 1995, and has since taught at both the high school and college level; and  

Whereas, Fariba Vatandoust prepares students for higher level chemistry classes, and covers topics 
including measurement, matter and energy, atomic structure and history, nomenclature, chemical 

reactions and quantities, gas behavior, equilibrium, solutions and acid-base chemistry; therefore, 

B e it resolved that the Board of Trustees and Chancellor of the South Orange County 
Community College District does hereby commend and congratulate Fariba Vatandoust for her 

outstanding dedication to her students and well-deserved recognition as Saddleback College’s Associate 
Professor of the Year.

A P R I L  2 8 ,  2 0 1 4

Fariba Vatandoust
Saddleback College Associate Professor of the Year

T.J. Prendergast III, President                                                    Nancy M. Padberg, Vice President   

Marcia Milchiker, Clerk                                                           William O. Jay, Member                                                    

Timothy Jemal, Member                                                           David B. Lang, Member                                                          

		

James R. Wright, Member                                                        David Robinson, Student Member

Gary L. Poertner, Chancellor



Whereas, Collette Chattopadhyay, an art history instructor at Saddleback College, was named 
Saddleback College’s Emeritus Professor of the Year; and  

Whereas, Collette Chattopadhyay has created a world-class art history lecture program that surprises 
and delights students every semester, leading to well-attended classes and outstanding reviews that rave 

about her ability to raise the bar and challenge students with innovative and exciting material; and  

Whereas, the success of the Emeritus Institute Guest Lecture Series is largely due to Collette 
Chattopadhyay’s leadership in coordinating 16 highly topical and thematic lectures that feature some 

of the finest experts in the arts, sciences, and education; and   

Whereas, Collette Chattopadhyay has served as the Emeritus Institute Department Chair assigned to 
curriculum development for six years, steering many art history and liberal arts course proposals 

through the rigorous approval process and strengthening the Emeritus Institute’s course offerings; and  

Whereas, Collette Chattopadhyay dedicates much of her time outside of the classroom, helping to 
establish Emeritus Institute policies and procedures and lending a helping hand to other faculty and 

co-workers; therefore, 

B e it resolved that the Board of Trustees and Chancellor of the South Orange County Community 
College District does hereby commend and congratulate Collette Chattopadhyay for her outstanding 

dedication to her students and well-deserved recognition as Saddleback College’s Emeritus Professor of the Year. 

A P R I L  2 8 ,  2 0 1 4

Collette Chattopadhyay
Saddleback College Emeritus Professor of the Year

T.J. Prendergast III, President                                                    Nancy M. Padberg, Vice President   

Marcia Milchiker, Clerk                                                           William O. Jay, Member                                                    

Timothy Jemal, Member                                                           David B. Lang, Member                                                          

		

James R. Wright, Member                                                        David Robinson, Student Member

Gary L. Poertner, Chancellor



Item submitted by: Dr. Tod Burnett, President 
 

SOUTH ORANGE COUNTY COMMUNITY COLLEGE DISTRICT  ITEM:  4.1 
          DATE: 4/28/14 
 
 
TO:   Board of Trustees      
 
FROM: Gary L. Poertner, Chancellor 
 
RE: Saddleback College:  Student Success in the Learning Resource Center 

(LRC) - Tutoring Center 
 
ACTION:  Discussion 

 
 
BACKGROUND  
 
To better address the State-wide student success efforts, the LRC Tutoring Center has 
piloted a series of new initiatives and programs in order to aid students in the 
development of necessary foundational skills. The new programs include: Supplemental 
Instruction for Math and Science, embedded tutoring in English and Social and 
Behavioral Sciences, the Program Assisting Student-Athlete Success and the newly 
created Week of Workshops. These initiatives are designed to reach a broad range of 
students and continue the ongoing efforts in the Center to improve retention, 
persistence and success rates.  
 
 
 
STATUS 
 
Representatives from the Tutoring Center will provide a presentation entitled, “Student 
Success as Saddleback College’s LRC Tutoring Center”. The presentation will outline 
LRC Tutoring Center’s ongoing tutoring efforts and newly developed programs needed 
in order to address the needs of our diverse student population.  
 



SOUTH ORANGE COUNTY COMMUNITY COLLEGE DISTRICT ITEM:     5.1  
         DATE:    4/28/14 
 
TO:    Board of Trustees 
 
FROM: Gary L. Poertner, Chancellor 
 
RE:  SOCCCD:  Minutes of the Board of Trustees Meeting   
 
ACTION:   Approval  
 

 
  
 
 
 
 
  

Minutes from: 
 

March 31, 2014 Regular Meeting of the Board of Trustees (Exhibit A) 
 

 are submitted to the Board for review and approval. 
  
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
Item Submitted by:  Gary L. Poertner, Chancellor 
 



Exhibit A



Exhibit A



Exhibit A



Exhibit A



Exhibit A



Exhibit A



Exhibit A



Exhibit A



Exhibit A



Exhibit A



Exhibit A



  

SOUTH ORANGE COUNTY COMMUNITY COLLEGE DISTRICT  ITEM:  5.2 
          DATE: 4/28/14 
 
TO:   Board of Trustees      
 
FROM: Gary L. Poertner, Chancellor 
 
RE:  Irvine Valley College: Curriculum Revisions for the 2014-15 Academic 
  Year 
 
ACTION:  Approval 
 

 
 
 
BACKGROUND 
 
Irvine Valley College’s Curriculum Committee and Academic Senate review and 
approve curriculum on a regular basis.  Subsequently, the curriculum is 
recommended to the college president or designee for approval. 
 
 
 
STATUS 
 
Irvine Valley College proposes additions, revisions, and deletions to the curriculum 
of the College.  Exhibit A includes new, revised, and deleted courses and programs 
that are recommended by the Curriculum Committee and includes collegial 
consultation with the Academic Senate of Irvine Valley College for the 2014-15 
academic year pursuant to Title 5, Section 53200 et seq.  
 
 
 
RECOMMENDATION 
 
The Chancellor recommends that the Board of Trustees approve the proposed 
changes in curriculum for the 2014-15 academic year at Irvine Valley College. 
 
 
 
 
 
 
 
 
 
 
 
 
 
Item Submitted By: Dr. Glenn R. Roquemore, President 



















Item Submitted By: Dr. Glenn R. Roquemore, President 

SOUTH ORANGE COUNTY COMMUNITY COLLEGE DISTRICT  ITEM:  5.3 
          DATE: 4/28/14 
 
 
TO:  Board of Trustees 
 
FROM: Gary L. Poertner, Chancellor 
 
RE: Irvine Valley College: Community Education, Summer 2014 Additional 

Courses 
 
ACTION: Approval 
 
 
 

BACKGROUND 
 
The South Orange County Community College District is known for offering high-
quality non-credit and fee-based Community Education programs. By providing non-
credit programs and fee-based classes, Irvine Valley College (IVC) perform an 
important community service and fulfill a vital part of their mission. The Community 
Education programs, presenters, and accompanying compensation require the 
approval of the Board of Trustees.  
 
 
 
STATUS 
 
A variety of educational programs have been planned by IVC Community Education 
to serve the community during Summer 2014. Expenses for conducting these 
courses will be paid from the income from participant fees. Following Board approval 
of the Summer 2014 Community Education course offerings at the February 24, 
2014 meeting, the college planned some additional courses to include in their 
Summer 2014 program. The IVC course offerings, presenters, and compensations 
are outlined in Exhibit A.  
 
 
 
RECOMMENDATION 
 
The Chancellor recommends that the Board of Trustees approve the Community 
Education course, presenter, and compensation.  
 



Exhibit A

1 of 1

*=per person

COURSE TITLE DATES INSTRUCTOR HONORARIA FEE

Stock Market Courses 6/1-8/15/14 Joyce Ardo 50% gross $99

Qigong Courses 6/1-8/15/14 Karl Ardo 50% gross $190

Life College 6/1-8/15/14 Joyce Arnston 50% gross $1,000

     

South Orange County Community College District
IRVINE VALLEY COLLEGE

COMMUNITY EDUCATION NOT-FOR-CREDIT PROGRAM - Summer 2014



Item Submitted By:  Dr. Debra L. Fitzsimons, Vice Chancellor, Business Services 

SOUTH ORANGE COUNTY COMMUNITY COLLEGE DISTRICT ITEM:  5.4   
         DATE: 4/28/14 
 
TO:    Board of Trustees 
 
FROM: Gary L. Poertner, Chancellor 
 
RE: SOCCCD: Irvine Valley College, Cafeteria Operations Services 

Agreement, Amendment No. 2, S & B Foods 
 
ACTION:   Approval 
 

 
BACKGROUND 
 
On April 25, 2011, the Board of Trustees approved a one-year agreement with the 
option for four one-year extensions with S & B Foods for the Cafeteria Operations 
Services at Irvine Valley College beginning July 1, 2011. On April 29, 2012, the 
Board of Trustees approved two one-year extensions to June 30, 2014.  
 
 
STATUS 
 
The Irvine Valley College Food and Beverage Committee has requested the district 
renew the Cafeteria Operations Services Agreement for the third one-year extension 
beginning July 1, 2014 and ending June 30, 2015. 
 
Compensation is summarized in EXHIBIT A. The original Agreement is available for 
review in the district purchasing department. 
 
 
RECOMMENDATION 
 
The Chancellor recommends that the Board of Trustees approve Amendment No. 2 
(EXHIBIT B) to the Irvine Valley College Cafeteria Operations Services Agreement 
with S & B Foods for the third one-year extension beginning July 1, 2014 and ending 
June 30, 2015. 
 



 

     
 

SOUTH ORANGE COUNTY COMMUNITY COLLEGE DISTRICT    

28000 Marguerite Parkway 

Mission Viejo, CA 92692 

 

 

CAFETERIA OPERATIONS COMPENSATION FOR IRVINE VALLEY COLLEGE 

 

 

Category Compensation 

Commission $50,000 Annual or 12% of net sales whichever is greater 

President’s 

Catering Credit: 
$1,500/annually  

General 

Scholarship: 

$1,500/annually 

(general scholarship contribution administered by the Foundation) 

ASIVC Food 

Catering Credit: 
$2,000/annually 

Breakfast/ 

Luncheon:  
300 guest twice yearly @ $2,500 = $5,000 

Discounts: 

ASB Cardholders:  

                 10% Daily 

                 20% Once per month 

 

Staff and Faculty: 

                 20% Food Purchases every Friday 

                 Discounted coffee rates 

 

jbonkowski
Typewritten Text
EXHIBIT A
Page 1 of 1



 

AMENDMENT NO. 2 

TO THE CAFETERIA OPERATION SERVICES AGREEMENT 

AT IRVINE VALLEY COLLEGE 
 

April 28, 2014 

 

THIS AMENDMENT shall modify the original agreement dated July 1, 2011, 

by and between the SOUTH ORANGE COUNTY COMMUNITY COLLEGE 

DISTRICT, hereinafter referred to as “DISTRICT,” and S & B Foods, 6282 Riviera 

Circle, Long Beach, CA 90815, hereinafter referred to as “VENDOR”. 

 

 WHEREAS, Article XII of the original agreement provides that the terms, rates, 

and provisions of said agreement may be amended by mutual consent of the parties by 

written modification only; and  

 

 WHEREAS, Article II of the original agreement provides for an option for 

renewal, under the same terms and conditions, for an additional one-year period; and 

 

WHEREAS, IRVINE VALLEY COLLEGE has requested that the DISTRICT renew the 

Agreement for the third of four one-year extensions;  

 

NOW, THEREFORE, the parties agree as follows:  

 

1. TERM. 

The term of the agreement is hereby extended from July 1, 2014 to June 30, 2015, 

under the same terms and conditions of the original agreement. 

 

IN WITNESS HEREOF, the Parties have executed this Amendment as of the date set 

forth above. 

  

 

  “DISTRICT”           “VENDOR” 

South Orange County Community College District                   S & B Foods 
 

 

By:  _________________________________ By:  ________________________________ 

        Debra Fitzsimons,           Signature 

        Vice Chancellor, Business Services 

 

       ____________________________________ 

       Printed Name 

 

       ____________________________________ 

       Title 

 

Date:  ______________________________  Date:  ______________________________ 

EXHIBIT B 
Page 1 of 1



Item Submitted By:  Dr. Debra L. Fitzsimons, Vice Chancellor, Business Services 

SOUTH ORANGE COUNTY COMMUNITY COLLEGE DISTRICT ITEM:  5.5   
         DATE: 4/28/14 
 
TO:    Board of Trustees 
 
FROM: Gary L. Poertner, Chancellor 
 
RE: SOCCCD: Irvine Valley College, Beverage Vending Services 

Agreement, Amendment No. 1, Bottling Group LLC (Pepsi) 
 
ACTION:   Approval 
 

 
BACKGROUND 
 
On April 25, 2011, the Board of Trustees approved a three-year agreement with the 
option for two one-year extensions with the Bottling Group LLC (Pepsi) for the 
Beverage Vending Services at Irvine Valley College beginning July 1, 2011.  
 
 
STATUS 
 
The Irvine Valley College Food and Beverage Committee has requested the district 
renew the Beverage Vending Services Agreement for the first one-year extension 
beginning July 1, 2014 and ending June 30, 2015. 
 
Compensation is summarized in EXHIBIT A. The original Agreement is available for 
review in the district purchasing department. 
 
 
RECOMMENDATION 
 
The Chancellor recommends that the Board of Trustees approve Amendment No. 1 
(EXHIBIT B) to the Irvine Valley College Beverage Vending Services Agreement 
with the Bottling Group LLC for the first one-year extension beginning July 1, 2014 
and ending June 30, 2015. 
 



 

     
 

SOUTH ORANGE COUNTY COMMUNITY COLLEGE DISTRICT    

28000 Marguerite Parkway 

Mission Viejo, CA 92692 

 

 

BEVERAGE VENDING SERVICES 

COMPENSATION FOR IRVINE VALLEY COLLEGE 

 

 

Category Compensation 

Sponsorship 

Agreement*: 

$18,000 annually  

Minimum of 4,800 cases sold with percentage reduction applied if less than minimum 

reached 

Commission*: 
20 oz. carbonated soft drinks and water  at vending = 20% 

All other and cafeteria case sales  = 15% 

Rebates: 
$2.00/case on 24 and 15 pk. packaged products purchased directly from Pepsi 

$1.00/case on 12 pk. Packaged products purchased directly from Pepsi 

Donations: 200 cases of a combination of 12 oz. carbonated soft drinks and 16.9 oz. water/annually 

Scholarship:  $500/Third and Fifth anniversary to IVC Foundation 

Sampling 

Vehicles: 
Two appearances annually as determined by Pepsi and the College 

 

* Paid to IVC ASG 

 

 

 

 

jbonkowski
Typewritten Text
EXHIBIT A
Page 1 of 1



 

AMENDMENT NO. 1 

TO THE BEVERAGE VENDING SERVICES AGREEMENT 

AT IRVINE VALLEY COLLEGE 
 

April 28, 2014 

 

THIS AMENDMENT shall modify the original agreement dated July 1, 2011, 

by and between the SOUTH ORANGE COUNTY COMMUNITY COLLEGE 

DISTRICT, hereinafter referred to as “DISTRICT,” and the Bottling Group LLC, 27717 

Aliso Creek Road, Aliso Viejo, CA 92656, hereinafter referred to as “VENDOR”. 

 

 WHEREAS, Article 21 of the original agreement provides that the terms, rates, 

and provisions of said agreement may be amended by mutual consent of the parties by 

written modification only; and  

 

 WHEREAS, Article 2 of the original agreement provides for an option for 

renewal, under the same terms and conditions, for an additional one-year period; and 

 

WHEREAS, IRVINE VALLEY COLLEGE has requested that the DISTRICT renew the 

Agreement for the first of two one-year extensions;  

 

NOW, THEREFORE, the parties agree as follows:  

 

1. TERM. 

The term of the agreement is hereby extended from July 1, 2014 to June 30, 2015, 

under the same terms and conditions of the original agreement. 

 

IN WITNESS HEREOF, the Parties have executed this Amendment as of the date set 

forth above. 

  

 

  “DISTRICT”           “VENDOR” 

South Orange County Community College District          The Bottling Group, LLC 
 

 

By:  _________________________________ By:  ________________________________ 

        Debra Fitzsimons,           Signature 

        Vice Chancellor, Business Services 

 

       ____________________________________ 

       Printed Name 

 

       ____________________________________ 

       Title 

 

Date:  ______________________________  Date:  ______________________________ 

EXHIBIT B 
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Item Submitted By:  Dr. Debra L. Fitzsimons, Vice Chancellor, Business Services 

SOUTH ORANGE COUNTY COMMUNITY COLLEGE DISTRICT ITEM:     5.6 
         DATE:    4/28/14 
 
TO:    Board of Trustees 
 
FROM: Gary L. Poertner, Chancellor 
 
RE: SOCCCD: Irvine Valley College, Donated Equipment, Dell Computers 
 
ACTION:   Approval 
 
 

 
BACKGROUND 
 
Irvine Valley College has identified five Dell OptiPlex GX 745, five Dell FP Monitors, 
five Dell keyboards, and five Dell mice for surplus (EXHIBIT A).   

Education Code 81450.5 allows for the provision of donating property if three criteria 
are met: 

a) The district determines that the property is not required for school 
purposes, that it should be disposed of for the purpose of replacement, or 
that it is unsatisfactory or not suitable for school use. 

b) The property is exchanged with, or sold or donated to, a school district, 
community college district, or other public entity that has had an 
opportunity to examine the property proposed to be exchanged, sold, or 
donated. 

c) The receipt of the property by a school district or community college 
district would not be inconsistent with any applicable district wide or school 
site technology plan of the recipient district. 

Education Code 81452 states:  (c) If the board, by a unanimous vote of those 
members present, finds that the property is of insufficient value to defray the costs of 
arranging a sale, the property may be donated to a charitable organization deemed 
appropriate by the board, or it may be disposed of in the local public dump on order 
of any employee of the district empowered for that purpose by the board. 
 
STATUS 
 
Epilepsy Support Network of Orange County has expressed a desire for the 
donation of these five computers (with monitors, keyboards, and mice). 
 
All criteria for the donation have been met and staff recommends the donation of this 
equipment.  
 
RECOMMENDATION 
 
The Chancellor recommends that the Board of Trustees approve the donation of five 
Dell OptiPlex GX 745, five Dell FP Monitors, five Dell keyboards, and five Dell mice 
to Epilepsy Support Network of Orange County.  
 



  

  

 

 

SOUTH ORANGE COUNTY COMMUNITY COLLEGE DISTRICT 

28000 Marguerite Parkway 

Mission Viejo, CA 92692 

April 28, 2014 

 

IRVINE VALLEY COLLEGE DONATED EQUIPMENT LIST 

 
 
 
 
 

Please PRINT legibly AND leave a Business Card. We will need this information to contact you in the future.  

Donated Equipment Description Value each Value total 

Dell Computers with 17in LCD 
Monitors, Keyboards, and Mice 

(5) - OptiPlex 745 
Computers 

$60 $300 
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Item Submitted By:  Dr. Debra L. Fitzsimons, Vice Chancellor, Business Services 

SOUTH ORANGE COUNTY COMMUNITY COLLEGE DISTRICT ITEM:  5.7   
         DATE: 4/28/14 
 
TO:    Board of Trustees 
 
FROM: Gary L. Poertner, Chancellor  
 
RE: SOCCCD:  Saddleback College and Irvine Valley College, Bookstore 

Operations Services Agreements, Amendment No.1, Follett Higher 
Education Group 

 
ACTION:   Approval 
 

 
BACKGROUND 
 
On May 21, 2012, the Board of Trustees approved a two-year agreement with the 
option for three one-year extensions with Follett Higher Education Group for the 
Bookstore Operations at Saddleback College and Irvine Valley College beginning 
July 1, 2012. 
 
 
STATUS 
 
Saddleback College and Irvine Valley College have requested the district renew the 
Bookstore Operations Services Agreements (EXHIBIT B and C) for the first of the 
three one-year extensions beginning July 1, 2014 and ending June 30, 2015.  
 
Compensation is summarized in EXHIBIT A. The original Agreements are available 
for review in the district purchasing department. 
 
 
RECOMMENDATION 
 
The Chancellor recommends that the Board of Trustees approve Amendment No. 1 
(EXHIBIT B and C) to the Saddleback College and Irvine Valley College Bookstore 
Operations Services Agreements with Follett Higher Education Group for the first of 
three one-year extensions beginning July 1, 2014 and ending June 30, 2015.  
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SOUTH ORANGE COUNTY COMMUNITY COLLEGE DISTRICT 

28000 Marguerite Parkway 

Mission Viejo, CA 92692 

 

 

BOOKSTORE OPERATIONS SERVICES  

COMPENSATIONS BY COLLEGE 

 

Category Saddleback College Irvine Valley College 

 

Compensations: 

 

90% of the previous year’s commission 

or: 

13.5% Gross Revenue up to $5 million;  

plus 

14.5% of any part of Gross Revenue over 

$5 million 

90% of the previous year’s commission 

or: 

13.5% Gross Revenue up to $5 million;  

plus 

14.5% of any part of Gross Revenue over 

$5 million 

General 

Scholarship: 

$10,000/annually 

(general scholarship contribution 

administered by the College) 

$10,000/annually 

(general scholarship contribution 

administered by the College) 

 

Textbook 

Scholarship: 

$10,000/annually 

(textbook scholarship in the form of gift 

cards or accounts receivable account 

administered by College Administration) 

$10,000/annually 

(textbook scholarship in the form of gift 

cards or accounts receivable account 

administered by College Administration) 

Library 

Donations: 

$5,000 worth of textbook donation 

Loan the Library 150 top title textbooks 

every semester 

$5,000 worth of textbook donation 

Loan the Library 150 top title textbooks 

every semester 
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AMENDMENT No. 1 

TO BOOKSTORE OPERATIONS SERVICES AGREEMENT 

AT SADDLEBACK COLLEGE 

 

April 28, 2014 

 

 THIS AMENDMENT shall modify the original agreement dated July 1, 2012, by 

and between the SOUTH ORANGE COUNTY COMMUNITY COLLEGE DISTRICT, 

hereinafter referred to as “DISTRICT,” and Follett Higher Education Group, 1818 Swift 

Drive, Oak Brook, IL, 60523, hereinafter referred to as “CONTRACTOR.” 

   

WHEREAS, Article 2 of the original agreement establishes the term for two 

years with the three one-year options to renew; and 

 

 WHEREAS, SADDLEBACK COLLEGE has requested that the DISTRICT 

renew the agreement for the first of the three one-year extensions; and 

 

 WHEREAS, CONTRACTOR is able and willing to extend the term of the 

agreement for one year; 

 

 NOW, THEREFORE, the Parties agree to modify the original agreement as 

follows:  

  

1. Article 2 shall read: 

 

The term of this agreement is hereby extended from July 1, 2014, to June 30, 

2015, under the same terms and conditions as the original agreement. 

 

IN WITNESS HEREOF, the Parties have executed this Amendment as of the date set 

forth above. 

  

 

  “DISTRICT”           “CONTRACTOR” 

South Orange County Community College District         Follett Higher Education Group 
 
 
 
 

By:                  By:       

      Dr. Debra L. Fitzsimons          Thomas A. Christopher 

      Vice Chancellor, Business Services         President 

       

 

Date:       Date:       

 

EXHIBIT B 
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AMENDMENT No. 1 

TO BOOKSTORE OPERATIONS SERVICES AGREEMENT 

AT IRVINE VALLEY COLLEGE 

 

April 28, 2014 

 

 THIS AMENDMENT shall modify the original agreement dated July 1, 2012, by 

and between the SOUTH ORANGE COUNTY COMMUNITY COLLEGE DISTRICT, 

hereinafter referred to as “DISTRICT,” and Follett Higher Education Group, 1818 Swift 

Drive, Oak Brook, IL, 60523, hereinafter referred to as “CONTRACTOR.” 

   

WHEREAS, Article 2 of the original agreement establishes the term for two 

years with the three one-year options to renew; and 

 

 WHEREAS, IRVINE VALLEY COLLEGE has requested that the DISTRICT 

renew the agreement for the first of the three one-year extensions; and 

 

 WHEREAS, CONTRACTOR is able and willing to extend the term of the 

agreement for one year; 

 

 NOW, THEREFORE, the Parties agree to modify the original agreement as 

follows:  

  

1. Article 2 shall read: 

 

The term of this agreement is hereby extended from July 1, 2014, to June 30, 

2015, under the same terms and conditions as the original agreement. 

 

IN WITNESS HEREOF, the Parties have executed this Amendment as of the date set 

forth above. 

  

 

  “DISTRICT”           “CONTRACTOR” 

South Orange County Community College District          Follett Higher Education Group 
 
 
 
 

By:                  By:       

      Dr. Debra L. Fitzsimons          Thomas A. Christopher       

Vice Chancellor, Business Services        President 

       

 

Date:       Date:       

 

EXHIBIT C 
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SOUTH ORANGE COUNTY COMMUNITY COLLEGE DISTRICT  ITEM:  5.8 
          DATE: 4/28/14 
 
 
TO:  Board of Trustees 
 
FROM: Gary L. Poertner, Chancellor 
 
RE: Saddleback College and Irvine Valley College: Speakers 
 
ACTION: Approval 
 
 
BACKGROUND 
 
Outside speakers may be invited by administrators, faculty members, or recognized 
student groups to speak at events open to the public.  
 
 
 
 
 
 
STATUS 
 
Administrative Regulation 6140 requires that the Board of Trustees be notified, at 
each board meeting, of speakers who have been invited to speak and/or who have 
spoken at the colleges and/or ATEP since the last board meeting. Travel expenses 
and/or honorarium for speakers must be recommended by the Chancellor or college 
president and submitted to the Board prior to reimbursement of travel expenses or 
payment of honorarium.  
 
 
 
 
 
 
 
RECOMMENDATION 
 
The Chancellor recommends that the Board of Trustees approve the general fund 
honoraria as shown in Exhibit A. 
 
 
 
 
 
 
 
Item Submitted By: Dr. Tod A. Burnett and Dr. Glenn R. Roquemore, Presidents 
 
 



Exhibit A 

SPEAKERS APPROVED BY CHANCELLOR/COLLEGE PRESIDENT 
 
 
SADDLEBACK COLLEGE 

 
Presentation 

Date  
Faculty Member 

Course Title/Activity 
 

Speaker Name 
 

Topic 
General Fund 

Honorarium/Travel 
4/25/14 
10:00-2:30pm 
BGS 234 

Virginia Wong 
Faculty & Staff development 
Workshop funded by Perkins 

Jeff Lenning Advance Excel functions, tables, data 
sort, error trapping, reports, workbook 
design and organization 

$500.00 

4/28/14 
6:00pm 
SSC 212 

Carmenmara Hernandez-Bravo Carmen Luege, 
Sup. Court 
Commission 

Women in Law $1,000 

5/2/14 
9:30-11:30am 
Laguna Woods 
Village 
Auditorium 
Clubhouse 3 

Collette Chattopadhyay 
HUM 204X 
Modern World Culture: 1700-
Present (EI) 
Ticket #15740 

Dr. Paul Polloczek Renaissance Humanism in Italy $100.00 

 
 
IRVINE VALLEY COLLEGE 

 

Presentation 
Date  

Faculty Member 
Course Title/Activity 

 
Speaker Name 

 
Topic 

General Fund 
Honorarium/Travel 

4/25/2014 
8:00-9:00am 

Roopa Mathur; Student Success 
Summit 

Diane Rodriguez, 
PhD 

Student Success Re-Defined $1,500.00 

     

 
 
 
 



Item Submitted By: Dr. Debra L. Fitzsimons, Vice Chancellor, Business Services 
 

SOUTH ORANGE COUNTY COMMUNITY COLLEGE DISTRICT  ITEM:   5.9 
          DATE:  4/28/14 
 
TO:  Board of Trustees      
 
FROM: Gary L. Poertner, Chancellor 
 
RE:  SOCCCD: Saddleback College, Construction Management Services, 

Amendment No. 2, Michael E. Wilson 
 
ACTION:  Approval 
 

 
BACKGROUND 
 
On May 24, 2010, the Board of Trustees approved a three-year agreement with two 
one-year options to renew for the Saddleback College Construction Management 
Services with Michael E. Wilson. The college engages these services to address the 
current project volume. 
 
 
STATUS 
 
Saddleback College requested the district renew the Construction Management 
Services for the final of the two one-year extensions, beginning July 1, 2014 and 
ending June 30, 2015, with an annual amount not to exceed $150,000 and a new 
contract value of $723,504. The original agreement is available for review in the 
district purchasing department. 
 
Funding is available through Scheduled Maintenance, Capital Outlay and the 
College’s General Fund. 
 
 
RECOMMENDATION 
 
The Chancellor recommends that the Board of Trustees approve Amendment No. 2 
(EXHIBIT A) of the Saddleback College Construction Management Services 
agreement with Michael E. Wilson for the final of the two one-year extensions, 
beginning July 1, 2014 and ending June 30, 2015, for an annual amount not to 
exceed $150,000 and a new contract value of $723,504. 
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AMENDMENT No. 2 

TO CONSTRUCTION MANAGEMENT SERVICES AGREEMENT 

AT SADDLEBACK COLLEGE 

 

April 28, 2014 

 

 THIS AMENDMENT shall modify the original agreement dated July 1, 2010, by 

and between the SOUTH ORANGE COUNTY COMMUNITY COLLEGE DISTRICT, 

hereinafter referred to as “DISTRICT,” and Michael E. Wilson, 325 Holly Oak Place, 

West Covina, CA 91791, (626) 332-2732, hereinafter referred to as “CM.” 

   

WHEREAS, Article 9 of the original agreement establishes the term for three 

years with the option of two, one-year extensions mutually agreed to in writing between 

DISTRICT/COLLEGE and CM; and 

 

 WHEREAS, SADDLEBACK COLLEGE has requested that the DISTRICT 

renew the Agreement for the final of the two one-year extensions; and 

 

 WHEREAS, CM is able and willing to extend the term of the agreement for one 

year; 

 

 NOW, THEREFORE, the Parties agree to modify the original agreement as 

follows:  

  

1. Article 9 shall read: 

 

The term of this agreement is hereby extended from July 1, 2014, to June 30, 

2015, under the same terms and conditions as the original agreement and 

Amendment No. 1. 

 

FIXED FEE FOR SERVICES AS DESCRIBED HEREIN:   

 

1. Extend the Construction Management 

Services from July 1, 2014, to June 30, 

2015 for the same terms and conditions 

as the original contract for a not to 

exceed fee of: 

 

 

 

 
 

$150,000 

Total: $150,000 

 

 

for a total contract amount of $723,504. 



EXHIBIT A 
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IN WITNESS HEREOF, the Parties have executed this Amendment as of the date set 

forth above. 

  

 

  “DISTRICT”                 “CM” 

South Orange County Community College District     Michael E. Wilson 
 
 
 
 

By:                  By:       

      Dr. Debra L. Fitzsimons          Michael E. Wilson 

      Vice Chancellor, Business Services        Construction Manager 

       

 

Date:       Date:       

 

 



Item Submitted By:  Dr. Debra L. Fitzsimons, Vice Chancellor, Business Services 

SOUTH ORANGE COUNTY COMMUNITY COLLEGE DISTRICT ITEM:     5.10 
         DATE:    4/28/14 
 
TO:    Board of Trustees 
 
FROM: Gary L. Poertner, Chancellor 
 
RE: SOCCCD: Saddleback College: Donated Equipment, EMS METIman 

Simulation Manikin 
 
ACTION:   Approval 
 

BACKGROUND 

Saddleback College has identified an EMS METIman Simulation Manikin, software 
and air compressor for surplus (EXHIBIT A). 

Education Code 81450.5 allows for the provision of donating property if three criteria 
are met: 

a) The district determines that the property is not required for school 
purposes, that it should be disposed of for the purpose of replacement, or 
that it is unsatisfactory or not suitable for school use. 

b) The property is exchanged with, or sold or donated to, a school district, 
community college district, or other public entity that has had an 
opportunity to examine the property proposed to be exchanged, sold, or 
donated. 

c) The receipt of the property by a school district or community college 
district would not be inconsistent with any applicable district wide or school 
site technology plan of the recipient district. 

Education Code 81452 states:  (c) If the board, by a unanimous vote of those 
members present, finds that the property is of insufficient value to defray the costs of 
arranging a sale, the property may be donated to a charitable organization deemed 
appropriate by the board, or it may be disposed of in the local public dump on order 
of any employee of the district empowered for that purpose by the board. 

STATUS 

Cypress College has expressed a desire for this METIman Simulation Manikin, 
software and air compressor. 

All criteria for the donation have been met and staff recommends the donation of this 
equipment.  

RECOMMENDATION 

The Chancellor recommends that the Board of Trustees approve the donation of the 
METIman Simulation Manikin, software and air compressor to Cypress College. 



SOUTH ORANGE COUNTY COMMUNITY COLLEGE DISTRICT 

28000 Marguerite Parkway 

Mission Viejo, CA 92692 

4-28-2014 

 

SADDLEBACK COLLEGE DONATED EQUIPMENT LIST 

 
Please PRINT legibly AND leave a Business Card. We will need this information to contact you in the future.  

Donated Equipment Description Value each Value total 

EMS METIman Manikin Simulation Manikin and 
Software 

$1500 $1500.00 

Air Compressor For METIman operations  $500 500.00 

   $2000.00 
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Item Submitted By:  Dr. Debra L. Fitzsimons, Vice Chancellor, Business Services 
 

SOUTH ORANGE COUNTY COMMUNITY COLLEGE DISTRICT ITEM:    5.11 
         DATE:   4/28/14 
 

TO:    Board of Trustees 
 
FROM: Gary L. Poertner, Chancellor 
 
RE: SOCCCD:  Budget Amendment:  Adopt Resolution No. 14-12 to 

Amend FY 2013-2014 Adopted Budget 
 
ACTION:   Approval 
 
 

BACKGROUND 
 
Title 5 of the California Code of Regulations, Section 58308 provides that the 
Board of Trustees by resolution may amend the District budget to provide for the 
expenditure of funds, the amount of which was unknown at the time of the 
adoption of the final budget. 
 
 
STATUS 
 
In order to properly account for the revenues and expenditures of these funds, it 
is necessary to amend the FY 2013-2014 Adopted Budget. 
 
The District is updating the adopted budget with current information as follows: 
  
General Fund 

 Federal Work Study at Saddleback College 
 

$28,682  

Disabled Students Programs & Services at Saddleback College 
 

$76  

Non-credit Student Success & Support Program (NCSSSP) at Irvine Valley College 
 

($9,835) 

AB86 Adult Education Consortium at Irvine Valley College 
 

$388,469  

Equal Employment Opportunity at District 
 

($446) 

13/14 Basic Skills Allocation at Saddleback College 
 

$20,326  

Youth Entrepreneurship RSCCD Sub-award at Saddleback College 
 

$10,000  

Total Increase to the General Fund 
 

$437,272  

      Capital Outlay Fund 
 Prop 39 Clean Energy at Irvine Valley College 

 
$613,347 

Total Increase to the Capital Outlay Fund 
 

$613,347 

   Total Budget Amendment 
 

$1,050,619 

 
 
RECOMMENDATION 
  
The Chancellor recommends that the Board of Trustees adopt Resolution No. 
14-12 to amend the FY 2013-2014 Adopted Budget as indicated in EXHIBIT A. 
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SOUTH ORANGE COUNTY COMMUNITY COLLEGE DISTRICT 
 

GENERAL FUND 
 

RESOLUTION 14-12 
 

April 28, 2014 
 

WHEREAS, the Governing Board of the South Orange County Community College 
District has determined that income in the amount of $1,050,619 is assured to said 
District in excess of the amounts required to finance the total proposed budget 
expenditures and transfers for the current fiscal year from sources listed in Title 5 of the 
California Code of Regulations, Section 58308; 
 
WHEREAS, the Governing Board of the South Orange County Community College 
District can show just cause for the expenditure of such funds; 
 
NOW, THEREFORE, BE IT RESOLVED that, pursuant to Title 5 of the California Code 
of Regulations, Section 58308, such excess funds are to be appropriated according to 
the following schedule: 
 
General Fund  

  
 

Account Income Source Amount 

 
8100 Federal Revenue $28,682  

 
8600 State Revenue $408,590  

   

           
437,272  

 
  

  
 

Account Expenditure Description Amount 

 
1000 Academic Salaries ($10,745) 

 
2000 Classified Salaries $153,639  

 
3000 Fringe Benefits $64,173  

 
4000 Books and Supplies $500  

 
5000 Other Operating Expenses and Services $201,023  

 
7000 Other Outgo $28,682  

   
$437,272  

  
   

 Capital Outlay 
 

Amount 

 
Account Income Source 

 
 

8600 State Revenue $613,347 

   
$613,347 

 
  

  
 

Account Expenditure Description Amount 

 
6000 Capital Outlay $613,347 

   
$613,347 
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SOUTH ORANGE COUNTY COMMUNITY COLLEGE DISTRICT 
 

BUDGET AMENDMENT 
GENERAL FUND 

RESOLUTION 14-12 

April 28, 2014 
 
 
 
 
STATE OF CALIFORNIA )  

 ) 
COUNTY OF ORANGE ) 
 
 
 
 I, Gary L. Poertner, Secretary to the Board of Trustees of South Orange County 
Community College District of Orange County, California, hereby certify that the Budget 
Amendment and foregoing Resolution in the amount of $1,050,619 was duly and 
regularly adopted by the said Board at a regular meeting thereof held on April 28, 2014. 
 
 IN WITNESS WHEREOF, I have hereunto set my hand and seal this 29th day of 
April 2014. 
 
 
 

_____________________________  
            Gary L. Poertner  
                                                                      Secretary to the Board of Trustees    
 



Item Submitted By:  Dr. Debra L. Fitzsimons, Vice Chancellor, Business Services 
 

SOUTH ORANGE COUNTY COMMUNITY COLLEGE DISTRICT ITEM:    5.12 
         DATE:   4/28/14 
 
TO:    Board of Trustees 
 
FROM: Gary L. Poertner, Chancellor 
 
RE: SOCCCD:  Agreement for Special Services for the ATEP Project, 

Environ International Corporation 
 
ACTION:   Approval 
 

 
BACKGROUND 
 
The District has used the services of Environ International Corporation since April 
2008. The company provides specialized services to evaluate and manage 
environmental issues associated with the ATEP project. 
 
STATUS 
 
The Environ International Corporation continues to assist and facilitate the District in: 
1) monitoring and participating in the activities of the Restoration Advisory Board 
(RAB), 2) retrieving, reviewing, and commenting on Navy and other documents, 3) 
establishing functional lines of communication with the regulatory agencies 
overseeing base clean-up activities and; 4) communicating findings to the District 
and its counsel.  The hourly rates for Environ associates are included in Attachment 
A of the contract (EXHIBIT A). This is the first rate increase for this vendor since 
2008.The professional fees for this project will be based on time and materials basis. 
 
 
RECOMMENDATION 
 
The Chancellor recommends that the Board of Trustees approve the agreement 
(EXHIBIT A) with Environ International Corporation for the ATEP project on a time 
and materials basis for the term of April 28, 2014 through June 30, 2019 for an 
estimated annual amount of $80,000. 
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INDEPENDENT CONTRACTOR AGREEMENT 
 
This Agreement is made and entered into this ____  day of ________, _____between:   Requisition No. P13-04471 

South Orange County Community College District 
28000 Marguerite Parkway 

Mission Viejo, California 92692-3635 
Telephone (949) 582-4664 

hereinafter called DISTRICT, and 
Contractor Name                 ENVIRON  
Contractor Address            18100 Von Karman Ave, Suite 600, Irvine CA 92612 
 
hereinafter called CONTRACTOR. 
 
WHEREAS, the DISTRICT is authorized by Section 53060 of the California Government Code to contract with and 
employ an independent contractor specially trained to perform special services required; and 
 
WHEREAS, the CONTRACTOR is specially trained and experienced and competent to perform the special services 
pursuant to this agreement. 
 
The parties agree as follows: 

1. The period of this Agreement shall be effective from April 28, 2014 to June 30, 2019 and may be modified by 
mutual agreement of the parties. The DISTRICT shall have the discretion to terminate this contract by 
providing CONTRACTOR 30 days prior written notice. 

 
The CONTRACTOR shall, at times and places designated by it and acceptable to the DISTRICT perform the 
following services:   
Technical advisor on ATEP environmental issues - See Attachment A – Scope of Work and Fixed 
Hourly Rates 

 
2. The DISTRICT shall pay the CONTRACTOR per fixed hourly rates as listed in Attachment A – Schedule of 

Fees, not to exceed time and materials basis.  The DISTRICT will pay expenses in the amount of $N/A.  The 
total contract amount is $ NA (including expenses). Upon completion of the services provided for hereof and 
upon a signed invoice acceptable to the DISTRICT and approved by Debra Fitzsimons and/or Randy Peebles 
payment will be made. 

 
3. The DISTRICT shall not be liable to the CONTRACTOR for personal injury or property damage sustained by 

him/her in the performance of this contract, whether caused by himself/herself, the DISTRICT, its officers, 
agents or employees, or by any third party. CONTRACTOR agrees to and does hereby indemnify, hold 
harmless and defend the DISTRICT and its governing board, officers, employees and agents from every 
claim or demand made and every liability, loss, damage or expense, of any nature whatsoever. 

 
4. While performing service hereunder, the CONTRACTOR is an independent contractor and not an officer, 

agent or employee of the South Orange County Community College District inclusive of Saddleback College 
and Irvine Valley College. 

 
5. Neither party shall assign this Agreement or any part thereof without the written consent of the other party. 

 
WITNESS the parties hereto the day and year first above written: 
Contractor                      South Orange County Community College District 
 
Signature: 

 
Signature:   

 
By:  Alan Kao Kao 

 
By:    Dr. Debra L. Fitzsimons   

 
Title:  Principal 

 
Title:   Vice Chancellor, Business Services 

 
Date:   

 
Date: 

 
Contact Person:  Nicholas Steenhaut 

 
College Contact Person:  Randy Peebles 
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ATTACHMENT A 

 
ENVIRON’s main services to the District include: 
 

 Monitoring and participating in the activities of the Restoration Advisory Board (RAB). 
 

 Retrieving, reviewing and commenting on Navy and other documents related to the 
investigation and remediation of the ground water beneath the District’s property. 

 
 Establishing functional lines of communication with the Navy and the regulatory 

agencies overseeing base clean-up activities. 
 

 Analyzing the potential environmental impacts on the District’s property, evaluating the 
associated risks, and formulating recommendations to deal with the potential impacts. 

 
 Communicating our findings to the District and its counsel at regular intervals, 

producing graphics or visual aids as needed. 
 

 Reviewing minutes of Planning Team meetings, participating in the meetings as 
needed, and advising on any issues with potential environmental implications to the 
District. 

 
 Responding to requests made by the District and its team members as issues arise. 

EXHIBIT A 
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ENVIRON International Corporation 
 
 

SCHEDULE OF FEES 
FIXED HOURLY RATES FOR TIME AND MATERIALS CONTRACTS 

Effective January 2014 
 
 
 
ENVIRON will bill monthly for the actual time and expenses incurred on the client’s behalf in performance 
of the contracted effort. Labor will be billed at the fixed hourly rates indicated below. Materials and 
supplies, travel, and any other direct cost plus a handling charge of 15%. A 6% communications and 
computer charge will be added to all staff time charges. ENVIRON does not directly charge for in house 
copies or normal phone company charges. 

 
 

   Category:   
Rate 

  $/hr.   

Principal 280 
Manager 10 245 
Manager 9 225 
Manager 8 210 
Senior Associate 7 195 
Senior Associate 6B 180 
Associate 6 160 
Associate 5 150 
Associate 4 135 

Associate 3 100 
Draftsperson 95 
Support 75 

This document is PROPRIETARY to ENVIRON International Corporation. It is being made available for 
the recipient’s proposal evaluation and/or contract administration purposes only. No right is granted to the 
recipient to use, disclose or reproduce any information presented herein without ENVIRON’s express written 
permission. 

EXHIBIT A 
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Item Submitted By:  Dr. Debra L. Fitzsimons, Vice Chancellor, Business Services 
 

SOUTH ORANGE COUNTY COMMUNITY COLLEGE DISTRICT ITEM:    5.13 
         DATE:   4/28/14 
 
TO:    Board of Trustees 
 
FROM: Gary L. Poertner, Chancellor 
 
RE:  SOCCCD:  Gifts to the District and Foundations 
 
ACTION:   Approval 
 

 
BACKGROUND 
 
Pursuant to the California Education Code Section 72241 and Board Policy 3300, 
the Board of Trustees “receives and administers gifts to the District.” The 
division/school or office within the college receiving the donated item reviews all 
gifts.   
 
 
 
STATUS 
 
The gifts listed on EXHIBIT A have been reviewed by the appropriate district and 
college officials and have been determined to be of benefit to the receiving location.   
 
 
 
RECOMMENDATION 
 
The Chancellor recommends that the Board of Trustees accept the donation(s) to 
the District and/or the Foundations listed on EXHIBIT A and further direct that its 
appreciation be appropriately conveyed to the donor(s). 
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 DONATIONS 
April 28, 2014 

 

   

 

 
 

SADDLEBACK COLLEGE 
 

Gift Donated By: 

Art Books Jon Forino 

Diesel Engine Core Mercedes-Benz of Laguna Niguel 

Antique Bedroom Set Joanne Buchanan 

Hardback & paperback books Victoria Stephenson 

Armored Vehicle Defense Logistics Agency 

 
IRVINE VALLEY COLLEGE 

 

Gift Donated By: 

Vintage Naval Poster Jeanice R. Garner 

Books and DVDs Susan Boettger 

Text Books Rosaleen Ramirez 

Jewelry for silent auction Denise Sonnenberg  

 



Item Submitted By:  Dr. Debra L. Fitzsimons,  Vice Chancellor, Business Services 
 

SOUTH ORANGE COUNTY COMMUNITY COLLEGE DISTRICT ITEM:    5.14 
         DATE:   4/28/14 
 

TO:    Board of Trustees 
 
FROM: Gary L. Poertner, Chancellor 
 
RE: SOCCCD:  Payment of Bills 
 
ACTION:   Approval 
 
 

BACKGROUND 
 
In accordance with the provisions of Article 4 of Chapter 8 of the California 
Education Code, Sections 85230-36, inclusive, vendor check listings are 
submitted at each meeting for the approval of the Board of Trustees. 
 
 
 
STATUS 
 
Checks No. 178766 through 179648 processed through the Orange County 
Department of Education, totaling $5,458,565.34; and Checks No. 010975 
through 011016, processed through Saddleback College Community Education, 
totaling $215,900.58; and Checks No. 009230 through 009239, processed 
through Irvine Valley College Community Education, totaling $14,672.29 are 
submitted for the approval of the Board of Trustees. 
 
 
 
RECOMMENDATION 
  
The Chancellor recommends that the Board of Trustees approve the payment of 
bills as listed in EXHIBIT A. 
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Item Submitted By:  Dr. Debra L. Fitzsimons, Vice Chancellor, Business Services 
 

SOUTH ORANGE COUNTY COMMUNITY COLLEGE DISTRICT ITEM:     5.15 

         DATE:   4/28/14 
 

TO:    Board of Trustees 
 
FROM: Gary L. Poertner, Chancellor 
 
RE: SOCCCD:  Purchase Orders/Confirming Requisitions 
 
ACTION:   Approval 
 
 

BACKGROUND 
 
In accordance with the provisions of Article 4 of Chapter 8 of the California 
Education Code, commencing with Sections 85230, purchase orders/confirming 
requisitions, and purchase change listings are submitted for approval of the 
Board of Trustees. 
 
 
 
STATUS 
 
Purchase orders processed in accordance with the general priorities of the 
adopted budget and numbered P14-03544 through P14-03921 amounting to 
$2,833,801.77 and P15-00011 through P15-00031 amounting to $143,546.54 
are submitted to the Board of Trustees for approval.  Confirming requisitions 
dated March 12, 2014 through April 8, 2014 totaling $215,531.01 are also 
submitted. 
 
 
 
RECOMMENDATION 
  
The Chancellor recommends that the Board of Trustees approve the purchase 
orders/confirming requisitions listed in EXHIBIT A. 
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Item Submitted By:  Dr. Debra L. Fitzsimons, Vice Chancellor, Business Services 
 

SOUTH ORANGE COUNTY COMMUNITY COLLEGE DISTRICT ITEM:    5.16 

         DATE:   4/28/14 
 

TO:    Board of Trustees 
 
FROM: Gary L. Poertner, Chancellor 
 
RE: SOCCCD:  Transfer of Budget Appropriations   
 
ACTION: Ratify    
 
 

BACKGROUND 
 
Title 5, California Code of Regulations, Section 58199 requires the Board of 
Trustees to approve, by a two-thirds (2/3) vote of its members, all transfers of 
funds from its contingency reserve to any expenditure classification, and ratify, by 
a majority vote, all transfers of funds between expenditure classifications other 
than that originating from the Contingency Reserve.  
 
 
 
STATUS 
 
For the current reporting period ending March 31, 2014, and in accordance with 
Administrative Regulation 3101, the Transfer of Budget Appropriations are 
summarized on EXHIBIT A and presented for ratification. 
 
 
 
RECOMMENDATION 
  
The Chancellor recommends that the Board of Trustees ratify the Transfer of 
Budget Appropriations as detailed in EXHIBIT A.  
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General Fund

     Account Description From To

1000 Academic Salaries $2,753

2000 Classified Salaries $45,665

3000 Fringe Benefits $7,396

4000 Books and Supplies $29,624

5000 Other Operating Expenses & Services $126,537

6000 Capital Outlay $119,204

7000 Other Outgo $18,731

Total Transfers - General Fund $174,955 $174,955

Child Development Fund

     Account Description From To

4000 Books and Supplies $5,640

5000 Other Operating Expenses & Services $8,970

6000 Capital Outlay $3,330

Total Transfers - Child Development Fund $8,970 $8,970

Total Transfers $183,925 $183,925

 

SOUTH ORANGE COUNTY COMMUNITY COLLEGE DISTRICT

TRANSFER OF BUDGET APPROPRIATIONS SUMMARY

For the period 03-01-14 to 03-31-14



SOUTH ORANGE COUNTY COMMUNITY COLLEGE DISTRICT           ITEM:    5.17 
                 DATE:   4/28/14 
 
TO:    Board of Trustees 
 
FROM: Gary L. Poertner, Chancellor 
 
RE: SOCCCD:  March/April 2014 Contracts 
 
ACTION:   Ratification 
 

 
BACKGROUND 
 
On January 16, 2007, the board authorized the Chancellor/designee to approve 
individual business contracts up to a maximum limit of $100,000, with the following 
exceptions:  contracts involving bid limits, the Chancellor/designee shall be limited to 
less than $15,000 for public works projects and $83,400 for equipment, supplies and 
maintenance projects.  During March/April 2014, the following contracts were reviewed 
and approved by the Vice Chancellor of Business Services, following review by legal 
counsel, when appropriate. 
 
CONTRACTOR NAME      CONTRACT AMOUNT 
 

The College Board Contracts Management 
Agreement – Annual license fee/subscription which allows 
students to check financial aid information online. 
Irvine Valley College 

$59,846.01 

Haitbrink Paving 
Agreement – For renovation of softball field. 
Irvine Valley College 

$54,000.00 

Amtech Elevator Services 
Agreement – To repair controller for the north elevator in the 
Science Math building. 
Saddleback College 

$50,480.00 

H2 Environmental Consulting Services, Inc. 
Agreement – For environmental oversight services in Sciences 
building at Saddleback College. 
District Services  

$20,323.75 

SectorPoint 
Consulting Services Agreement – To assess SOCCCD 
SharePoint Intranet environment, utilization practice and 
governance. 
District Services 

$20,000.00 
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Item Submitted By:  Dr. Debra L. Fitzsimons, Vice Chancellor, Business Services 
 

Pinnacle Landscape Company 
Agreement – To landscape flood control area to avoid future run 
off. 
Irvine Valley College 

$18,732.00 

ePlus Technology, Inc. 
Agreement – To upgrade software for the existing Storage Area 
Network controller to allow for the installation of the new 
controller. 
Saddleback College 

$18,060.00 

Sheraton Cerritos 
Agreement – To provide conference and catering services for a 
Career Café student success workshop on November 3, 2014. 
Irvine Valley College 

$16,700.57 

One on One Basketball Staff 
Educational Services Agreement – To provide educational 
services for after-school programs for community education during 
the 2014 spring semester. 
Saddleback College 

$14,790.00 
(Estimated based upon 
anticipated attendance) 

Sheraton Grand Sacramento Hotel 
Agreement – To provide conference and catering services for a 
Career Café student success workshop on November 17, 2014. 
Irvine Valley College 

$14,445.17 

Penn Corporate Relocation 
Agreement – To remove and store items for LRC 1st floor. 
Saddleback College 

$14,440.00 

New Vision Construction 
Agreement – To replace restroom tiles in Student Health Center. 
Saddleback College 

$14,415.62 

Penn Corporate Relocations Services 
Agreement – For removal and relocation of furniture from Village 4 
to district warehouse. 
Saddleback College 

$13,691.00 

Coleman’s Landscape 
Agreement – To landscape area at PE 200. 
Irvine Valley College 

$12,862.00 

CSA Holdings, Inc. 
Agreement – To replace sod at baseball field. 
Saddleback College 

$12,800.00 

AG Construction 
Agreement – To renovate Student Services Center, 260C and 
260D. 
Irvine Valley College 

$11,979.00 

Montgomery Hardware Co. 
Agreement – To replace handicap door system in SSC building. 
Saddleback College 

$10,218.17 
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Item Submitted By:  Dr. Debra L. Fitzsimons, Vice Chancellor, Business Services 
 

Lil’ Chef School 
Educational Services Agreement – To provide educational 
services for after-school programs for community education during 
the 2014 spring semester. 
Saddleback College 

$10,000.00 
(Estimated based upon 
anticipated attendance) 

Governet 
Extension Agreement – To extend CurrcuNET software 
maintenance from November 1, 2013 to October 31, 2016. 
Irvine Valley College 

$9,630.00 

MGB Construction 
Agreement – To repair sidewalk by Library Road by Lot 7. 
Saddleback College 

$8,725.00 

B & P Services 
Agreement – For PE 150 HVAC system repair and ductless split 
heat pump installation. 
Irvine Valley College 

$8,240.00 

Managing Editor, Inc. 
Renewal Service Order – For software renewal of Adobe Digital 
Publishing Suite Professional. 
Saddleback College 

$6,300.00 

Norco Corporation 
Independent Contractor Agreement – To ship donated armored 
vehicle to Saddleback College. 
Saddleback College 

$6,000.00 

Institute of Reading Development 
Partnership Agreement – To provide a series of reading 
development programs during the summer and fall of 2014. 
Saddleback College 

$6,000.00 
(Estimated based upon 
anticipated attendance) 

Campus Concerts 
Independent Contractor Agreement – To provide vocal support to 
the IVC Master Chorale concert during the spring 2014 semester. 
Irvine Valley College 

$6,000.00 

Pasco Doors 
Agreement – To repair doors for DSPS office. 
Irvine Valley College 

$5,655.08 

Agilent Technologies, Inc. 
Service Agreement – For annual maintenance for chemistry 
equipment. 
Irvine Valley College 

$5,235.00 

Dabco, Inc. 
Agreement – To repair restroom drains in LRC. 
Saddleback College 

$5,193.00 

Robert McDonough 
Educational Services Agreement – To provide karate classes as 
an after-school program for community education during the 2014 
spring semester. 
Saddleback College 

$5,000.00 
(Estimated based upon 
anticipated attendance) 
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Item Submitted By:  Dr. Debra L. Fitzsimons, Vice Chancellor, Business Services 
 

Essence Entertainment 
Independent Contractor Agreement – For lighting and sound 
technicians for the IVC dance department for spring 2014 events. 
Irvine Valley College 

$5,000.00 

Steve Gaskey 
Agreement – For design/layout and installation of enclosed golf 
cart shelter outside of Fine Arts complex. 
Saddleback College 

$4,900.00 

Disneyland Resort Ticket Sales and Services 
Order Form – For prepaid Disneyland tickets to be sold in the 
Student Life Office. 
Irvine Valley College (ASG funds) 

$4,792.08 

New Vision Construction 
Agreement – To repair doors in B311. 
Irvine Valley College 

$4,735.37 

Employment Development Department 
Trade Act Educational Agreement – To participate in a project to 
obtain/provide educational training services. 
Irvine Valley College 

$4,550.00 

Quality Health Educators 
Independent Contractor Agreement – For CPR and pediatric first 
aid review. 
Irvine Valley College 

$4,400.00 

Ponte Vineyard Inn 
Group Booking Agreement – To provide accommodations for the 
attendees of “Entrepreneurship Across Department Program” 
conference being held June 4-6, 2014. 
Saddleback College 

$4,184.67 

Alexander Leigh 
Independent Contractor Agreement – For rehearsal accompanist 
and pit/orchestra conductor for the production of “Best Little 
Whorehouse in Texas” from April 4-13, 2014. 
Saddleback College 

$4,000.00 

A Little Dynasty Chinese 
Educational Services Agreement – To provide educational 
services for after-school programs for community education during 
the 2014 spring semester. 
Saddleback College 

$4,000.00 
(Estimated based upon 
anticipated attendance) 

 

Kelly Bennett-Bennett Productions Unlimited 
Independent Contractor Agreement – To create new marketing, 
branding and communication plan and materials for community 
education program. 
Saddleback College 

$3,500.00 

Microsoft 
Purchasing Agreement – For Microsoft surface tables for 
TAACCCT grant employees. 
Saddleback College 

$3,466.80 
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Item Submitted By:  Dr. Debra L. Fitzsimons, Vice Chancellor, Business Services 
 

LEGOLAND California Resort 
Order Form – For prepaid LEGOLAND tickets to be sold in the 
Student Life Office. 
Irvine Valley College (ASG funds) 

$3,425.00 

Richard Milner 
Independent Contractor Agreement – To perform as guest 
speaker in Science Lecture Series on April 4, 2014. 
Saddleback College 

$3,000.00 

Nohemy Ornales 
Amendment – To extend the term of the original contract to April 
30, 2014 and augment the original contract to a total of 
$14,000.00 to complete reports, conduct a financial aid office 
audit and submit recommendations. 
Irvine Valley College 

$3,000.00 

Cindra J. Smith 
Independent Contractor Agreement – For facilitation of the 2014 
Board of Trustees self-evaluation and professional development 
from June 7, 2014 through September 30, 2014. 
District Services 

$2,800.00 

Cynosure New Media, Inc. 
Agreement – To integrate an online survey into the online 
orientation program for placement into English or English as a 
Second Language assessment. 
Irvine Valley College 

$2,500.00 

Campus Concerts 
Amendment – To augment original contract to a total of $7,260.00 
for additional musician services for the IVC Choir performances in 
May 2014.  
Saddleback College 

$2,260.00 

Scott Johnson 
Independent Contractor Agreement – For theatre technician, 
lighting load-in, hang and focus, and lighting strike from March 17, 
2014 through April 28, 2014. 
Irvine Valley College 

$2,000.00 

Pandarin Academy 
Educational Services Agreement – To provide language classes 
for community education during the 2014 spring semester. 
Saddleback College 

$2,000.00 
(Estimated based upon 
anticipated attendance) 

Jeffrey Polunas 
Independent Contractor Agreement – To perform as sound 
designer for the production of “Best Little Whorehouse in Texas” 
from February 10, 2014 through April 3, 2014. 
Saddleback College 

$1,700.00 

Avalon Tent & Party 
Agreement – For chair rental for commencement on May 23, 
2014. 
Saddleback College 

$1,585.75 
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Item Submitted By:  Dr. Debra L. Fitzsimons, Vice Chancellor, Business Services 
 

  

Kristin Bolinski 
Independent Contractor Agreement – To perform as stage 
manager for the production of “Best Little Whorehouse in Texas” 
from February 10, 2014 through April 13, 2014. 
Saddleback College 

$1,500.00 

Oak Creek Golf Club 
Agreement – For use of facilities for IVC men’s golf conference 
match on April 16, 2014. 
Irvine Valley College 

$1,350.00 

Arborgate Consulting, Inc. 
Independent Contractor Agreement – For arborist services for the 
Saddleback College TAS renovation.  
District Services 

$1,325.00 

Mari Frank 
Educational Services Agreement – To provide business classes 
for community education during the 2014 spring semester. 
Saddleback College 

$1,000.00 
(Estimated based upon 
anticipated attendance) 

South Coast Fire Protection 
Independent Contractor Agreement – For Saddleback College 
TAS Swing Space project. 
District Services 

$900.00 

Adela Kwan 
Independent Contractor Agreement – To perform as a musician 
for the production of “Best Little Whorehouse in Texas” from 
March 31, 2014 through April 13, 2014. 
Saddleback College 

$880.00 

Kurt Hamernik 
Independent Contractor Agreement – To perform as a musician 
for the production of “Best Little Whorehouse in Texas” from 
March 31, 2014 through April 13, 2014. 
Saddleback College 

$880.00 

Ryan Navales 
Independent Contractor Agreement – To perform as a musician 
for the production of “Best Little Whorehouse in Texas” from 
March 31, 2014 through April 13, 2014. 
Saddleback College 

$880.00 

Alexander Leigh 
Amendment – To augment original contact to a total of $4,880.00 
for additional services, musician will also be contracted to play an 
instrument in the production of “Best Little Whorehouse in Texas”. 
Saddleback College 

$880.00 

Carlos Rivera 
Independent Contractor Agreement – To perform as a musician 
for the production of “Best Little Whorehouse in Texas” from 
March 31, 2014 through April 13, 2014. 
Saddleback College 

$560.00 
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Item Submitted By:  Dr. Debra L. Fitzsimons, Vice Chancellor, Business Services 
 

Krema Lyutskanova 
Educational Services Agreement – To provide group piano 
lessons as an after-school program for community education 
during the 2014 spring semester. 
Saddleback College 

$500.00 
(Estimated based upon 
anticipated attendance) 

John McDuffie 
Independent Contractor Agreement – To perform as a musician 
for the production of “Best Little Whorehouse in Texas” from 
March 31, 2014 through April 13, 2014. 
Saddleback College 

$480.00 

FunFlicks Outdoor Movies 
Event Rental Agreement – For outdoor theater rental on March 
20, 2014.  
Saddleback College (ASG funds) 

$478.00 

Boosey & Hawkes, Inc. 
Rental Agreement – To rent instruments for the Choral 
Department performance of “Mass” on May 17, 2014. 
Irvine Valley College 

$425.74 

Bruce Babad 
Independent Contractor Agreement – To perform as a guest artist 
for Saddleback College Music Program on March 10, 2014. 
Saddleback College 

$400.00 

David Lisker 
Independent Contractor Agreement – To perform as a guest artist 
for a concert on May 18, 2014. 
Irvine Valley College 

$400.00 

Valentina Gottlieb 
Independent Contractor Agreement – To perform as a guest artist 
at the Irvine Valley Performing Arts Center on May 18, 2014. 
Irvine Valley College 

$400.00 

Sean Wojcik 
Independent Contractor Agreement – To perform as a guest 
speaker for “A Multi-Method Approach to Measuring Subjective 
Well-Being” on April 24, 2014. 
Saddleback College (ASG Funds) 

$350.00 

Svetlana Bershadsky 
Independent Contractor Agreement – To perform as a guest 
speaker for “We All Know Exercise is Good for Us So Why Don’t 
We All Do it” on May 1, 2014. 
Saddleback College (ASG Funds) 

$350.00 

Alan Deremo 
Independent Contractor Agreement – To perform as a musician 
for the production of “Best Little Whorehouse in Texas” from April 
1-13, 2014. 
Saddleback College 

$320.00 

Dr. Lorna Griffitt 
Independent Contractor Agreement – To present a Piano 
Masterclass on May 15, 2014. 
Irvine Valley College 

$300.00 
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Ning An 
Independent Contractor Agreement – To present a Piano 
Masterclass on May 8, 2014. 
Irvine Valley College 

$300.00 

Rufus Choi 
Independent Contractor Agreement – To present a Piano 
Masterclass on May 8, 2014. 
Irvine Valley College 

$300.00 

Toni Helms 
Independent Contractor Agreement – To perform as a musician 
for the IVC Theatre Department performance of “Lend Me a 
Tenor” from March 18, 2014 through April 14, 2014. 
Irvine Valley College 

$250.00 

Charles Morillas 
Independent Contractor Agreement – To perform as a guest artist 
for the Noon Concert Hour on March 6, 2014. 
Saddleback College 

$200.00 

George Thatcher 
Independent Contractor Agreement – To perform as a guest artist 
for the Noon Concert Hour on March 6, 2014. 
Saddleback College 

$200.00 

Scott Whitfield 
Independent Contractor Agreement – To perform as a guest artist 
for the Noon Concert Hour on March 6, 2014. 
Saddleback College 

$200.00 

Dominic White 
Independent Contractor Agreement – To perform as a musician 
for the production of “Best Little Whorehouse in Texas” on April 1, 
2014. 
Saddleback College 

$80.00 

St. Baldrick’s Foundation 
Agreement – For head shave event to help raise funds for 
pediatric cancer research. 
Saddleback College 

$0.00 

Crystal Cove Alliance 
Agreement – To host Beginning Sketching class for Emeritus 
Institute for summer 2014 summer session. 
Saddleback College 

$0.00 

JR Johnson, MD Inc. 
Agreement – To provide clinical/internship experience to enhance 
student experiences in the Health Sciences program. 
Saddleback College 

$0.00 

HRC Reproductive Surgical Associates 
Agreement – To provide clinical/internship experience to enhance 
student experiences in the Health Sciences program. 
Saddleback College 

$0.00 

Newport Children’s Medical Group 
Agreement – To provide clinical/internship experience to enhance 
student experiences in the Health Sciences program. 
Saddleback College 

$0.00 
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OC Dermatology 
Agreement – To provide clinical/internship experience to enhance 
student experiences in the Health Sciences program. 
Saddleback College 

$0.00 



  

SOUTH ORANGE COUNTY COMMUNITY COLLEGE DISTRICT  ITEM:   5.18 
          DATE:  4/28/14 
TO:  Board of Trustees      
 
FROM: Gary L. Poertner, Chancellor 
 
RE: Irvine Valley College and Saddleback College:  Grant Acceptance, 

AB86 Adult Education Consortium Planning Grant 
 
ACTION:  Approval 
 

 
BACKGROUND 
 
The South Orange County Community College District (Irvine Valley College to be 
fiscal agent) has received a $388,469.00 noncompetitive grant from the California 
Community Colleges Chancellor’s Office (CCCCO) funded through AB86, Section 
76, Article 3 to improve adult education in the region.  AB86 funding has been 
provided to each of 72 consortia in alignment with district service areas to use a 
consortium approach to integrate existing programs and create seamless transitions 
into postsecondary education or the workforce. The state of California has identified 
five program areas in adult education for which regional consortia will be required to 
identify and address existing gaps in programs and services.  Planning and 
implementation funds are a one-time funding source to address 1) elementary and 
secondary basic skills; 2) immigrant eligible adult education services; 3) education 
programs for  adults with disabilities; 4) short-term career technical education 
programs with high employment potential; and 5) programs for apprentices. 
 
 
STATUS 
 
Irvine Valley College and Saddleback College will collaborate with our partner K-12 
school districts to determine how best to improve the delivery of adult education in 
the region, as outlined by AB86, Section 76, Article 3, in the State of California.  The 
Grant Application Abstract and Grant Agreement are presented in Exhibit A. The 
performance period is from March 5, 2014 through June 30, 2015.   
 
RECOMMENDATION 
 
The Chancellor recommends that the Board of Trustees accept this award of 
$388,469.00 from the CCCCO for the AB86 Adult Education Consortium Planning 
Grant, RFA No. 13-328-062.  
 
 
 
 
 
 
 
 
Item Submitted By: Dr. Glenn R. Roquemore and Tod Burnett, Presidents 



SOUTH ORANGE COUNTY COMMUNITY COLLEGE DISTRICT 
UNIT APPLYING: IRVINE VALLEY COLLEGE 

( ) GRANT APPLICATION ABSTRACT 
(X) GRANT ACCEPTANCE ABSTRACT 

( ) GRANT RE NEWAL ACCEPTANCE ABSTRACT 
( ) REVISIONS TO ACCEPTANCE ABSTRACT 

1. PROJECT TITLE: AB86 Adult Education Consortium Planning Grant 

2. PROJECT DIRECTOR: Beverly DeNi co la 

3. PROJECT ADMINISTRATOR: Cathl een Greiner 

4. GRANTOR AGENCY: Ca liforni a Community Colleges Chancellor' s Offi ce 

5. FUNDING SOURCE: AB86, Section 76, Article 3 

 

6. STARTING AND ENDING DATES OF THE PROJECT: March 5, 201 4 to June 30, 20 IS 

7. EXECUTIVE SUMMARY OF THE PROJECT (limit 125 words): 
AB86 regional consortia of K- 12 and community college di stri cts have received funding to 
coll aborate regionally to develop plans for expanding and improv ing adult education services by 
creating linkages between the two educational systems. Irvine Valley College and Saddleback 
Co llege will form a consortium with K-12 partner districts: Capistrano Unified, Irvine Unified, 
Laguna Beach Unified, Saddleback Valley Unified, and Tustin Unified to identi fy common ground 
across historical geographic and cultural boundaries to provide seamless transitions for adult 
education students . 

8. SUMMARY BUDGET 

G rant 
Award 

$373,528 

In Kind 
Matching 

s 

9. 

A~~---
Division/School Dean 

Chancellor 

Revised: 9- 1 0-0 I 

Indirect 
Costs 

$14,941 

Project 
Total 

$388,469 

Vice Chancellor, Technology & Lrng Serv 

Exhibit A 
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District (Grantee):

College:

13 - 328 - 062

: $ 388,469              

13 - 328

Project Director:

Date:

Agency Address:

Item: Statute

6870 - - (25) 3235 - 751 - 10025 2013 $ 388,469              
- - - -

Total Amount Encumbered : $ 388,469              

Date:

Date:

Grant Face Sheet Form - Single Year Grant Revised 2/5/2014

THIS FORM MAY NOT BE REPLICATED

AND UNDER NO CIRCUMSTANCES CAN THE LANGUAGE BE ALTERED

BOG, California Community Colleges Chancellor's 
Office - 6870

DISTRICT USE ONLY

South Orange County CCC (Irvine College)

N/A

GRANTEE

Grant Agreement BOG-CCCCO USE ONLY

Workforce and Economic Development Division
Grant Agreement No.: 

AB 86 Adult Education Consortium Planning Grant
Funding Fiscal Year

2013-14 Total Amount Encumbered

RFA #

This grant is made and entered into, by and between, the BOG, California Community Colleges Chancellor's Office and the 
aforementioned district, hereafter referred to as the Grantee.  The grant shall consist of this Grant Agreement face sheet and the 
Grantee's application, with all required forms.  The RFA Specification and the Grant Agreement Legal Terms and Conditions 
(Articles I, Rev. 12/13 and II, Rev. 11/12), as set forth in the RFA Instructions are incorporated into this grant by reference.

The total amount payable for this grant shall not exceed the amount specified above as "Amount Encumbered".  

The term of this grant shall be from March 5, 2014 to June 30, 2015.  The Final Report must be submitted within 60 of the grant end 
date.

Funding under this grant is contingent upon the availability of funds, and is subject to any additional restrictions, limitations or 
conditions enacted in the state budget and/or Executive Orders that may affect the provisions, term, or funding of this agreement in 
any manner.

STATE OF CALIFORNIA

Debra L. Fitzsimons Total Grant Funds Requested: 388,469$             
Signature, Chief Executive Officer (or authorized Designee)

Print Name/Title of Person Signing: District Address: 28000 Marguerite Parkway

Mission Viejo, CA 92692

Project Monitor: 1102 Q Street, Suite 4554

Neil Kelly Sacramento, CA 95811-6539
Object of Expenditure Chapter Fiscal Year Amount

101 0001 20 2013-2014

Print Name/Title of Person Signing:
Erik Skinner, Deputy Chancellor

Signature, Accounting Manager (or Authorized Designee) Budgeted funds are available for the period and purpose of the expenditures stated above.

Signature, Deputy Chancellor (or authorized Designee)



Item Submitted By: Dr. Debra L. Fitzsimons, Vice Chancellor, Business Services 
 

SOUTH ORANGE COUNTY COMMUNITY COLLEGE DISTRICT  ITEM:   6.1 
          DATE:  4/28/14 
 
TO:  Board of Trustees      
 
FROM: Gary L. Poertner, Chancellor 
 
RE: SOCCCD: Saddleback College, Cogeneration & Central Plant 

Operation, Maintenance Equipment Refresh & Environmental 
Compliance Services, Bid No. 2009 Change Order No.1, Veolia 
Energy Solutions, LLC  

 
ACTION:  Approval 
 

 
BACKGROUND 
 
On September 23, 2013, the Board awarded a five-year contract for Cogeneration 
and Central Plant Operation, Maintenance Equipment Refresh and Environmental 
Compliance Services, Bid No. 2009, to Veolia Energy Solutions, LLC in the amount 
of $2,788,000. Upon award of contract, Veolia Energy Solutions, LLC has the 
responsibility to identify repairs to the equipment and systems that could not be 
identified prior to the bidding process. Upon completion of these repairs, Veolia 
Energy Solutions, LLC will accept liability for all additional repairs to all cogeneration 
and central plant equipment for the remaining term of the contract. 
 
 
 
STATUS 
 
EXHIBIT A describes the requested repairs to ensure continuous operations of the 
cogeneration and central plant equipment contained in Change Order Request 
(COR) No. 1. Approval of this COR will result in an increase of $262,600 in total 
project cost. Approval of this COR will bring the revised total contract amount to 
$3,050,600. 
 
Funds are available from Saddleback College’s portion of the state schedule 
maintenance program. 
 
 
 
RECOMMENDATION 
 
The Chancellor recommends that the Board of Trustees approve Change Order 
Request No. 1 (EXHIBIT A) to the Cogeneration and Central Plant Operation, 
Maintenance Equipment Refresh and Environmental Compliance Services 
agreement with Veolia Energy Solutions, LLC in the amount of $262,600 for a 
revised total contract amount of $3,050,600. 
 
 



Cogeneration Central Plant Operation, Maintenance Equipment Refresh, Environmental Compliance Services
Saddleback College

Bid No. 2009

Board Change Order No. 1

April 28, 2014

Bid Package 

Description

Contractor Contract 

Amount

Previously 

Approved 

CORs

BCO COR 

Total

Revised 

Contract 

Amount

Veolia Energy Solutions, LLC $2,788,000 $0 $262,600 $3,050,600

715 West 3rd Street                 
Los Angeles, CA 90071

Amount Time 

Extension

1 $12,000
0

2 $25,000
0

3 $1,500
0

4 $3,000
0

5 $2,500 0

6 $2,500 0

7 $2,500 0
8 $100

0

9 $3,800 0
10 $2,500 0
11 $100

0

12 $67,100

0

13 $140,000

0

TOTAL THIS CHANGE REQUEST $262,600 0

Operation, 
Maintenance, 
Environmental 

Compliance

Absorption Chiller:
Repair multiple vacuum leaks
Replace and repair instrumentation (gauges)

Engine 02 Kato generator general overhaul; OEM Maintenance to 
includes bearing replacement.  Rotors need to removed, cleaned 
and tested. 

HW bypass valve near 600T chiller leaking and needs to be rebuilt 
(service kit and labor)

HW isolation valves at HW pumps need to be replaced (3 each @ 
$1,000 each)

Engine Controls Phase II:

Replacement of the Allen Bradley SLC 5/03 with SLC 5/05 CPUs
Provide and install a Difi module in each of the three plus to 
convert Allen Bradley PLC points to the Modbus for use interface 
with the campus wide energy management system.  Meetings, 
programing, coordination and commissioning of each PLC.

Description

Insulation repair and replacement, miscellaneous locations

Engine Controls Phase I:

Provide remote access via web
Replace controls software and provide all necessary programing
Provide PLC Ethernet network capability and all necessary 
programing
Provide adequate seat licenses for Viola and Saddleback Personal
Ring out all PLC points, verify and update all flags 
Map and provision PLC output points to college Building 
Management System
Additional instrumentation for KPI

HW Continuous vent valve, leak above stairs to office needs to be 
replaced

Roof patch and repair around Evaporative Coolers

Repair roof top makeup air Evaporative Coolers

Repair Pressure fitting on HW supply line behind boiler 01; leaking

Radiator 02 motor replacement

Radiator 01 motor replacement

EXHIBIT A 
Page 1 of 1



Item Submitted By:  Dr. Debra L. Fitzsimons, Vice Chancellor, Business Services 

SOUTH ORANGE COUNTY COMMUNITY COLLEGE DISTRICT ITEM:    6.2 
         DATE:   4/28/14 
 
TO:    Board of Trustees 
 
FROM: Gary L. Poertner, Chancellor 
 
RE: SOCCCD: Saddleback College, Photo-Radio-Television Renovation 

Project, Award of Bid, Harbor Construction Co., Inc.  
 
ACTION:   Approval 
 

 
BACKGROUND 
 
On June 25, 2012, the Board approved funding for the Saddleback College Library 
Renovation project which has since been named the Photo-Radio-Television 
Renovation project by the college.   
 
 
STATUS 
 
On January 22, 2014, thirteen bidders attended a mandatory job walk held at 
Saddleback College for Bid No. 2014, the Photo-Radio-Television Renovation 
project. Ten contractors submitted prequalifications with five contractors prequalified 
to bid. Five bids were received and opened on March 14, 2014. The lowest bid 
meeting all specifications was submitted by Harbor Construction Co., Inc. (EXHIBIT 
A) of Irvine, CA, in the amount of $1,608,000. 
 
Staff has reviewed the bid and recommends award. 
 
Basic aid funds are available in the approved Photo-Radio-Television Renovation 
project budget which is $2,622,000. 
 
 
RECOMMENDATION 
 
The Chancellor recommends that the Board of Trustees award the Photo-Radio-
Television Renovation project and approve the construction agreement (EXHIBIT B) 
with Harbor Construction Co., Inc. in the amount of $1,608,000. 
 
 



  EXHIBIT A 
  Page 1 of 1 

BID NO. 2014 

Saddleback College 

Photo-Radio-Television Renovation Project 

April 28, 2014 

 

 

COMPANY NAME      AMOUNT 

 

G2K Construction, Inc.      $1,996,000 

 

**Dalke & Sons Construction, Inc.       $1,544,380 

 

H.A. Nichols Co., Inc.      $1,765,000 

 

*Harbor Construction Co., Inc.       $1,608,000 

 

Sanders Construction Services      $1,849,000 

 

 

 

*Recommended firm 

** Information for Bidders, Item No. 1. required preparation of Bid Form which was not 

complete; therefore, bidder was disqualified.  
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CONSTRUCTION AGREEMENT – SADDLEBACK COLLEGE PHOTO-RADIO-TELEVISION RENOVATION 

PROJECT 

THIS AGREEMENT, dated the 28
th

 day of April, 2014, in the County of Orange, State of California, is by and between 

South Orange County Community College District, (hereinafter referred to as "DISTRICT") 28000 Marguerite Pkwy, 

Mission Viejo, CA  92692, and Harbor Construction Co., Inc., (hereinafter referred to as "CONTRACTOR") 15520 

Rockfield Blvd., Suite B, Irvine, CA  92618, 949.457.1888.  

The DISTRICT and the CONTRACTOR, for the consideration stated herein, agree as follows: 

1.   CONTRACTOR agrees to complete the Project known as Saddleback College Photo-Radio-

Television Renovation according to all the terms and conditions set forth in the Project Documents, including but 

not limited to the Notice Calling For Bids, Information for Bidders, Bid Form, Bid Security, Designation of 

Subcontractors,  Information Required of Bidder, all prequalification forms submitted pursuant to Public Contract 

Code Section 20111.5, if any, Non-collusion Affidavit, Workers' Compensation Certificate, Faithful Performance 

Bond, Payment Bond, Escrow Agreement, if applicable, Drug-Free Workplace Certification,  Change Orders, Shop 

Drawing Transmittals, Insurance Certificates and Endorsements, Guarantees, Contractor’s Certificate Regarding 

Non-Asbestos Containing Materials, Disabled Veteran Business Enterprises Certification, if applicable, General 

Conditions, Supplemental Conditions, if any, Special Conditions, if any, Drawings, Specifications, and all 

modifications, addenda and amendments thereto by this reference incorporated herein.  The Project Documents 

are complementary, and what is called for by any one shall be as binding as if called for by all. 

 2. CONTRACTOR shall perform within the time set forth in Paragraph 4 of this Agreement 

everything required to be performed, and shall provide, furnish and pay for all the labor, materials, necessary 

tools, expendable equipment, and all taxes, utility and transportation services required for construction of the 

Project.  All of said work shall be performed and completed in a good workmanlike manner in strict accordance 

with the drawings, specifications and all provisions of this Agreement as hereinabove defined and in accordance 

with applicable laws, codes, regulations, ordinances and any other legal requirements governing the Project.  The 

CONTRACTOR shall be liable to the DISTRICT for any damages arising as a result of a failure to fully comply with this 

obligation, and the CONTRACTOR shall not be excused with respect to any failure to so comply by any act or 

omission of the Architect, Engineer, Inspector, Division  of State Architect, or representative of any of them, unless 

such act or omission actually prevents the CONTRACTOR from fully complying with the requirements of the Project 

Documents, and unless the CONTRACTOR protests at the time of such alleged prevention that the act or omission 

is preventing the CONTRACTOR from fully complying with the Project Documents.  Such protest shall not be 

effective unless reduced to writing and filed with the DISTRICT within three (3) working days of the date of 

occurrence of the act or omission preventing the CONTRACTOR from fully complying with the Project Documents. 

3. DISTRICT shall pay to the CONTRACTOR, as full consideration for the faithful performance of this 

Agreement , subject to any additions or deductions as provided in the Project Documents, the sum of One Million 

Six Hundred Eight Thousand Dollars ($1,608,000). 

4. The work shall be commenced on or before the tenth (10
th

) day after receiving the DISTRICT'S 

Notice to Proceed and shall be completed within One Hundred Sixty (160) consecutive calendar days from the date 

specified in the Notice to Proceed.   

5. Time is of the essence.  If the work is not completed in accordance with Paragraph 4 above, it is 

understood that the DISTRICT will suffer damage.  It being impractical and infeasible to determine the amount of 

EXHIBIT B 
Page 1 of 5
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actual damage, in accordance with Government Code Section 53069.85, it is agreed that CONTRACTOR shall pay to 

DISTRICT as fixed and liquidated damages, and not as a penalty, the sum of Two Thousand Dollars ($2,000.00) for 

each calendar day of delay until work is completed and accepted. Time extensions may be granted by the DISTRICT 

as provided in Article 64 of the General Conditions.  Liquidated damages shall be imposed as set forth in Article 64 

of the General Conditions. 

6.   Termination for Cause or Non-appropriation. In the event CONTRACTOR defaults in the 

performance of the Agreement as set forth in General Conditions Article 13(a) or if there is a non-appropriation of 

funds or insufficient funds as set forth in General Conditions Article 13(d), then this Agreement shall terminate or 

be suspended as set forth in General Conditions Article 13.   

 Termination for Convenience.  DISTRICT has discretion to terminate this Agreement at any time and 

require CONTRACTOR to cease all work on the Project by providing CONTRACTOR written notice of termination 

specifying the desired date of termination.  Upon receipt of written notice from DISTRICT of such termination for 

DISTRICT’s convenience, CONTRACTOR shall: 

  (i) Cease operations as directed by DISTRICT in the notice; 

  (ii) Take any actions necessary, or that DISTRICT may direct, for the   

 protection and preservation of the work; and  

  (iii) Not terminate any insurance provisions required by the Project   

 Documents. 

 In case of such termination for DISTRICT’s convenience, CONTRACTOR shall be entitled to receive 

payment from DISTRICT for work satisfactorily executed and for proven loss with respect to materials, equipment, 

and tools, including overhead and profit for that portion of the work completed.  In the case of Termination for 

Convenience, DISTRICT shall have the right to accept assignment of subcontractors.  The foregoing provisions are 

in addition to and not in limitation of any other rights or remedies available to the DISTRICT. 

 7.    Hold Harmless and Indemnification.  To the fullest extent permitted by law, the CONTRACTOR, at 

the CONTRACTOR’s sole cost and expense, agrees to fully defend, indemnify and hold harmless, the DISTRICT, 

including but not limited to any of its governing board members, officers, employees, Construction Manager, 

Architect, and all other Agents and Representatives, from and against any and all claims, actions, demands, costs, 

judgments, liens, penalties, liabilities, damages, losses, anticipated losses of revenues, and expenses, including any 

fees of accountants, attorneys or other professionals, arising out of, in connection with, resulting from or related 

to, or claimed to be arising out of, in connection with, resulting from or related to any act or omission by the 

CONTRACTOR or any of its officers, agents, employees, subcontractors, sub-subcontractors, any person performing 

any of the work pursuant to a direct or indirect contract with the CONTRACTOR or individual entities comprising 

the CONTRACTOR, in connection with or relating to, or claimed to be in connection with or relating to the work, 

this Agreement, or the Project, including but not limited to any costs or liabilities arising out of or in connection 

with: 

(a) failure to comply with any applicable law, statute, code, ordinance, regulation, permit or orders; 

(b) any misrepresentation, misstatement or omission with respect to any statement made in the 

Project Documents or any document furnished by the CONTRACTOR in connection therewith; 

(c) any breach of duty, obligation or requirement under the Project Documents; 

EXHIBIT B 
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(d) any failure to coordinate the work of other contractors; 

(e) any failure to provide notice to any party as required under the Project Documents; 

(f) any failure to act in such a manner as to protect the DISTRICT and the Project from loss, cost, 

expense or liability; or 

(g) any failure to protect the property of any utility company or property owner. 

This indemnity shall survive termination of the contract or final payment thereunder.  This indemnity is in addition 

to any other rights or remedies which the DISTRICT may have under the law or under the Project Documents.  In 

the event of any claim or demand made against any party which is entitled to be indemnified hereunder, the 

DISTRICT may in its sole discretion reserve, retain or apply any monies due to the CONTRACTOR under the Project 

Documents for the purpose of resolving such claims; provided, however, that the DISTRICT may release such funds 

if the CONTRACTOR provides the DISTRICT with reasonable assurance of protection of the DISTRICT’s interests.  

The DISTRICT shall in its sole discretion determine whether such assurances are reasonable. 

8. CONTRACTOR shall take out, prior to commencing the work, and maintain, during the life of this 

Agreement, and shall require all subcontractors, if any, whether primary or secondary, to take out and maintain 

the insurance coverage set forth below and in Articles 16, 17, 18 and 19 of the General Conditions. CONTRACTOR 

agrees to provide all evidences of coverage required by DISTRICT including certificates of insurance and 

endorsements. 

Public Liability Insurance for injuries  
including accidental death, to any one  
person in an amount not less than      $2,000,000 
 
Subcontractors of every tier     $1,000,000 
 
and 
 
Subject to the same limit for each person on 
account of one accident,  
in an amount not less than      $2,000,000 
 
Subcontractors of every tier     $1,000,000 
 
Property Damage Insurance 
in an amount not less than      $2,000,000 
 
Subcontractors of every tier     $1,000,000 
 
Course of Construction 
Insurance without exclusion 
or limitation in an  

  amount not less than      $2,000,000 
 
  Excess Liability Insurance  (Contractor only)    $2,000,000 

EXHIBIT B 
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Insurance Covering Special Hazards:  The following special hazards shall be covered by rider or 

riders to above-mentioned public liability insurance or property damage insurance policy or 

policies of insurance, or by special policies of insurance in amounts as follows: 

Automotive and truck where operated in amounts as above 

Material hoist where used in amounts as above 

Waiver of Subrogation 

Contractor waives (to the extent permitted by law) any right to recover against the District, and its 

respective elected officials, officers, employees, agents, and representatives for damages to the Work, any part 

thereof, or any and all claims arising by reason of any of the foregoing, but only to the extent that such damages 

and/or claims are covered by property insurance and only to the extent of such coverage (which shall exclude 

deductible amounts) actually carried by the District. 

The provisions of this section are intended to restrict each party to recovery against insurance carriers 

only to the extent of such coverage and waive fully and for the benefit of each, any rights and/or claims which 

might give rise to a right of subrogation in any insurance carrier.  The District and the Contractor shall each obtain 

in all policies of insurance carried by either of them, a waiver by the insurance companies there under of all rights 

of recovery by way of subrogation for any damages or claims covered by the insurance. 

Additional Insured Endorsement Requirements 

The Contractor shall name, on any policy of insurance required the District, their officers, employees, 

Construction Manager, Architect, and all other Agents and Representatives as additional insureds. Subcontractors 

shall name the Contractor, the District, their officers, employees, Construction Manager, Architect, and all other 

Agents and Representatives as additional insureds. The Additional Insured Endorsement included on all such 

insurance policies shall state that coverage is afforded the additional insured with respect to claims arising out of 

operations performed by or on behalf of the insured.  If the additional insureds have other insurance that is 

applicable to the loss, such other insurance shall be on an excess or contingent basis.  The insurance provided by 

the Contractor must be designated in the policy as primary to any insurance obtained by the District.  The amount 

of the insurer’s liability shall not be reduced by the existence of such other insurance. 

     9.  Public Contract Code Section 22300 permits the substitution of securities for any retention 

monies withheld by the DISTRICT to ensure performance under this Agreement.  At the request and expense of the 

CONTRACTOR, securities equivalent to the monies withheld shall be deposited with the DISTRICT, or with a state or 

federally chartered bank in California as the escrow agent, who shall then pay such monies to the CONTRACTOR.  

The DISTRICT retains the sole discretion to approve the bank selected by the CONTRACTOR to serve as escrow 

agent.  Upon satisfactory completion of the Agreement, the securities shall be returned to the CONTRACTOR.  

Securities eligible for investment shall include those listed in Government Code Section 16430 or bank or savings 

and loan certificates of deposit.  The CONTRACTOR shall be the beneficial owner of any securities substituted for 

monies withheld and shall receive any interest thereon. 

In the alternative, under Section 22300, the CONTRACTOR may request DISTRICT to make payment of 

earned retention monies directly to the escrow agent at the expense of the CONTRACTOR.  Also at the 

CONTRACTOR's expense, the CONTRACTOR may direct investment of the payments into securities, and the 

CONTRACTOR shall receive interest earned on such investment upon the same conditions as provided for 

securities deposited by CONTRACTOR.  Upon satisfactory completion of the Agreement, CONTRACTOR shall receive 

EXHIBIT B 
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from the escrow agent all securities, interest and payments received by escrow agent from DISTRICT pursuant to 

the terms of Section 22300.   

     10. If CONTRACTOR is a corporation, the undersigned hereby represents and warrants that the 

corporation is duly incorporated and in good standing in the State of California, and that Steven R. Padula, whose 

title is President, is authorized to act for and bind the corporation. 

     11. Each and every provision of law and clause required by law to be inserted in this Agreement shall 

be deemed to be inserted herein and the Agreement shall be read and enforced as though it were included herein, 

and if through mistake or otherwise any such provision is not inserted, or is not currently inserted, then upon 

application of either party the Agreement shall forthwith be physically amended to make such insertion or 

correction. 

     12. This Agreement constitutes the entire agreement of the parties.  No other agreements, oral or 

written, pertaining to the work to be performed, exists between the parties.  This Agreement can be modified only 

by an amendment in writing, signed by both parties and pursuant to action of the Governing Board of the District.  

This Agreement shall be governed by the laws of the State of California. 

IN WITNESS WHEREOF, the parties hereto have caused this Agreement to be executed. 

DISTRICT 

SOUTH ORANGE COUNTY COMMUNITY COLLEGE DISTRICT CONTRACTOR 

 
      ___         
Dr. Debra L. Fitzsimmons     Steven R. Padula 
Vice Chancellor, Business Services    President 
 
  
         
Date       Date 
 
  

 
        

Contractor's License No.        
 

 
       
Tax ID/Social Security No. 

 
    (CORPORATE SEAL OF CONTRACTOR, 

  if corporation) 

EXHIBIT B 
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Item Submitted By:  Dr. Debra L. Fitzsimons, Vice Chancellor, Business Services 

SOUTH ORANGE COUNTY COMMUNITY COLLEGE DISTRICT ITEM:     6.3 
         DATE:    4/28/14 
 
TO:    Board of Trustees 
 
FROM: Gary L. Poertner, Chancellor 
 
RE: SOCCCD:  Board Policy Revision: BP-5140 Disabled Students 

Programs and Records, BP-4054 Political Activities, BP-2210 
HIPAA/CMIA Privacy Policy 

 
ACTION:   Review / Study 
 

 
BACKGROUND 
 
Board policies and administrative regulations are periodically reviewed to ensure 
that they are satisfactory, meet the District’s needs, and are in compliance with 
current laws and regulations. 
 
 
 
STATUS 
 
Three board policies are presented to the Board of Trustees for “Review/ Study.” 
The new language and amendments to the board policies were reviewed and 
revised by the District’s Board Policy and Administrative Regulation Advisory Council 
and includes collegial consultation with the Academic Senates, pursuant to Title 5 
Section 53200 et. seq.  
 
Legal counsel has been involved throughout the review process. The proposed 
policies were presented to the Chancellor’s Council on April 17, 2014 for review and 
recommendation to the Chancellor. 
  
 
 
RECOMMENDATION 
 
The Chancellor recommends that the Board of Trustees accept for review and study 
the board policies, as shown in EXHIBITS A through C. 
 



EXHIBIT A 

Adopted:   12-17-12  Page 1 of 1 

BOARD POLICY 5140 
SOUTH ORANGE COUNTY STUDENTS 

COMMUNITY COLLEGE DISTRICT 

 

DISABLED STUDENTS PROGRAMS AND SERVICES 

 
Students with disabilities shall be provided with assistance in the regularaccommodations in the 

educational programs in the District to the extent possible. 

 

The Disabled Students Programs and Services (DSPS) program shall be the primary provider for 

support programs and services that facilitate equal educational opportunities for disabled 

students who can profit benefit from instruction as required by federal and state laws. 

 

DSPS services shall be available provided to students with disabilities verified a verified 

disability through the DSPS departmentCenter. The services to be provided include, but are not 

limited to, reasonable accommodations, academic adjustmentsaccommodations, technology 

accessibility, accessible facilities, equipment, instructional programs, rehabilitation counseling 

and academic counseling. 

 

No student with disabilities is required to participate in the Disable Students Programs and 

Services program. 

 

The District shall comply with all requirements established by the relevant law and regulations. 

The District shall respond in a timely manner to accommodation requests involving academic 

accommodation.  The District shall establish a procedure to implement this policy which, at a 

minimum, provides for an individualized review of each such request, and permits interim 

decisions on such requests pending final resolution by the appropriate administrator or designee. 

 

References: 

 Education Code Sections 67310 and 84850; 

 Title 5 Sections 56000 et seq. 

 

 

 



EXHIBIT B 

 

Adopted: 6-04-69 (7370) 

Revised: 4-24-89 

Revised: 4-26-99 

Revised: 1-31-05 

 

 

 

BOARD POLICY 4054 
SOUTH ORANGE COUNTY  HUMAN RESOURCES 

COMMUNITY COLLEGE DISTRICT 

POLITICAL ACTIVITIES 

The Board of Trustees establishes the following rules and regulations relating to the political 

activities of officers and employees during working hours: 

1. Employees shall not use District funds, services, supplies, or equipment to urge the passage 

or defeat of any ballot measure or candidate, including, but not limited to, any candidate for 

election to the Board of Trustees. 

2. This policy prohibits political activity only during an employee’s working hours, and shall 

not be construed to prohibit an employee from urging the support or defeat of a ballot 

measure or candidate during nonworking time. “Non-working time” means time outside an 

employee’s working hours, whether before or after school or during the employee’s 

luncheon period or other scheduled work intermittency during the school day. 

 

 

References:  

    California Education Code, Sections 7054 (b), 7055, and 7056 

    Government Code, Section 8314 

 

 

 

Reviewed by BPARC on 03-14-14 

No recommended change to policy. 
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Revised:    9-24-09 
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BOARD POLICY 2210 
SOUTH ORANGE COUNTY                                                                   ADMINISTRATION 

COMMUNITY COLLEGE DISTRICT 

 

 

HIPAA/CMIA PRIVACY POLICY 

 

 

A. Purpose 

 

 Medical information regarding an individual is protected by the Confidentiality of 

Medical Information Act (CMIA), Calif. Civil Code, Section 56 et. seq., and may be 

protected by the Health Insurance Portability Accountability Act (HIPAA), Public Law 

104-196.  It is the intent of the South Orange County Community College District 

(“District”) to protect the privacy of medical information in accordance with these laws.   

 

 This policy is intended to do the following: 

 

 1. Serve as a foundation for the District’s privacy practices; 

 

 2. Describe what health or health-related information is considered private; 

 

 3. Outline, in part, individual rights regarding private medical information (PMI), 

see Section B.8 for definition of PMI; 

 

 4. Designate the HIPAA Privacy Officer and Complaint Official; and 

 

 5. Require employee training in Protected Health Information (PHI).  PHI is defined 

as “individually identifiable information, in electronic, paper or oral form, which 

is created or received by or on behalf of the District or its health care 

components.” 

 

 The colleges and the District Office shall also be responsible for developing additional 

policies and procedures as necessary to safeguard PMI.  Such policies are subject to 

approval by the Privacy Officer and must be consistent with this policy.  Any and all 

policies and procedures relating to the subject matter of the policy in existence at the 

time this policy is adopted by the District’s Board of Trustees shall be subject to this 

policy.  As part of the implementation of this policy, the Privacy Officer shall review 

and revise any and all existing District policies and procedures relating to the subject 

matter of this policy, including but not limited to those policies and procedures utilized 

by Saddleback College’s Student Health Center and Irvine Valley College’s Health and 

Wellness Center.  This Policy pertains to all District individuals who have access to, 

use, or disclose PMI.  The District’s Privacy Officer develops and implements policies 

and procedures with respect to HIPAA compliance and receives HIPAA non-

compliance allegations. 
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B. Definitions 

 

 1. Authorization 

 

  Authorization means the execution of a written document required for the District 

to use or disclose PMI.  Authorization must be obtained in advance of use or 

disclosure except for purposes of emergency treatment.  The Authorization 

attached hereto as Exhibit “A” to this Policy is the only form approved for use by 

District employees. 

 

 2. Business Associate 

 

  A Business Associate (BA) is a person or an entity not a member of the District’s 

workforce who performs a function and/or activity for a Covered Entity involving 

the use, disclosure or creation of PHI.  The function and/or activity performed 

does not have to be a covered function and/or activity, but must be a function 

and/or activity that the Covered Entity would have had to perform themselves.  

All entities that perform as a BA of the District will be required to enter into a BA 

Agreement with the District.  A BA could be, for example, a copy service that has 

access to PHI, or a flexible spending account’s third party administrator. 

 

 3. Covered Entity 

 

  A “Covered Entity” is a health plan, a health care clearinghouse, or a health care 

provider that transmits any health information in electronic form in connection 

with a HIPAA transaction as defined by HIPAA (45 C.F.R. § 160.103). 

 

 4. Covered Functions 

 

  Covered functions refers to those functions of a covered entity, the performance 

of which subjects the covered entity to the HIPAA requirements, i.e. use, 

disclosure, or creation of PHI. 

 

 5. Hybrid Entity 

 

  A hybrid entity is a single legal entity, portions of which are covered entities 

within the meaning of the HIPAA that perform covered functions.  The District is 

such a hybrid entity (45 C.F.R. § 160.103).  The District’s operations which 

perform covered functions and, therefore, are designated as health care 

components, are:  the District’s Student Health Center at Saddleback College and 

the Health and Wellness Center at Irvine Valley College, which engage in 

standard electronic HIPAA transactions. 
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 6. Limited Data Sets 

 

  PHI that excludes the direct identifiers of the individuals, relatives, employers, or 

household members of the individual, listed below in subsections (a) through (p), 

constitutes a limited data set.  Limited data sets may be used or disclosed, without 

written authorization, where three criteria are met:  (1) the use and/or disclosure is 

only for purposes of research, public health, or health care operations; (2) the 

covered entity obtains a data use agreement from the recipient whereby the 

recipient agrees to limit the use of the limited data set to the purpose allowed by 

the rules, to limit who can use or receive the data and not to re-identify the data or 

contact the individuals; and (3) where the covered entity does not have knowledge 

that the remaining information can be used to identify an individual. 

 

  a. Names; 

 

  b. Postal address information, other than town or city, State, and zip code; 

 

  c. Telephone numbers; 

 

  d. Fax numbers; 

 

  e. Electronic mail addresses; 

 

  f. Social security numbers; 

 

  g. Medical record numbers; 

 

  h. Health plan beneficiary numbers; 

 

  i. Account numbers; 

 

  j. Certificate/license numbers; 

 

  k. Vehicle identifiers and serial numbers, including license plate numbers; 

 

  l. Device identifiers and serial numbers; 

 

  m. Web Universal Resource Locators (URLs); 

 

  n. Internet Protocol (IP) address numbers; 

 

  o. Biometric identifiers, including finger and voice prints; and 

 

  p. Full face photographic images and any comparable images. 

 

 7. Notice of Privacy Practices 
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  The District shall issue a “District Notice of Privacy Practices” for its Covered 

Entities.  The notice shall specify individual rights under HIPAA as well as the 

District’s contact information and the method of filing a complaint. 

 

 8. Private Medical Information 

 

  For purposes of this policy, Private Medical Information (PMI) includes medical 

and psychological information covered by both HIPAA and the CMIA.  PMI is 

any information that could specifically identify an individual’s past, present, or 

future health condition.  For example, medical billing records and a doctor’s note.  

As a precautionary measure, all medical information shall be treated by District 

employees as PMI unless it can be clearly demonstrated to the Privacy Officer 

that said information is outside the scope of HIPAA or the CMIA. 

 

 9. Security 

 

  Security in this policy is defined as all measures taken by the District and its 

agents, contractors, officers and employees to insure that PMI is protected in a 

manner which complies with the HIPAA and the CMIA.  Security measures 

include, but are not limited to, policies, procedures, practices, directives, manuals, 

training, and methods as they relate to compliance with HIPAA and the CMIA.  

Security measures may also include mechanical and technological protections 

such as locks, secure access rooms and containers, computer hardware and 

software with security levels and protocols, secure communication devices and 

settings, and any other method, device or practice that limits improper access to 

PHI. 

 

C. Policy 

 

 1. Allowable Uses/Disclosures of PHI 

 

  PMI shall only be used and/or disclosed on a need-to-know basis or where 

authorization has been received.  In general, PMI may not be used or disclosed by 

the District without an authorization except in the following circumstances: 

 

  a. When the information is provided to the individual whose PMI it is; 

 

  b. When the information is required by the United States Secretary of Health 

and Human Services to investigate compliance with the HIPAA; 

 

  c. When the information is requested pursuant to a valid subpoena; 

 

  d. When the information is part of a limited data set as defined above; 
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  e. When the information is provided to a business associate (safeguarded by a 

business associate agreement); 

 

  f. When the information is provided to another government agency that is 

administering a public benefit health plan; 

 

  g. When the individual, whose PMI is being disclosed, has been given an 

opportunity to contest the disclosure of PMI in advance; 

 

  h. When the information is used for public health activities authorized by law; 

 

  i. When disclosure of the information is necessary to report child abuse or 

neglect as authorized by law; 

 

  j. When the information is provided to a person who may have been exposed to 

a communicable disease; 

 

  k. When the information is disclosed to a government authority, which is 

authorized by law to receive reports of abuse, neglect, or domestic violence, 

because there is reasonable belief that the individual is a victim of abuse, 

neglect, and/or domestic violence; 

 

  l. When the information is used for law enforcement purposes; 

 

  m. When the District believes that disclosure of the information is necessary to 

avert a serious threat to health or safety; 

 

  n. When the information is used for government programs providing public 

benefits; 

 

  o. When the information is required for worker’s compensation purposes; 

 

  p. When the information is used or disclosed to a business associate or to an 

institutionally related foundation for the purpose of raising funds for its own 

benefit.  PHI released can only be in the form of demographic information 

relating to an individual and dates of health care provided to an individual 

used for fundraising; 

 

  q. When the information is disclosed for underwriting and related purposes. 

 

 2. Internal Audit 

 

  In order to ensure appropriate use and disclosure PMI, each college and he 

District Office shall audit itself on a semi-annual basis.  Each college and the 

District Office shall identify PMI in its possession, then determine whether there 

are potential HIPAA and CMIA violations and develop a plan for correction.  
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Upon completion of the audit, the information shall be delivered to the District 

Privacy Officer.  The Privacy Officer shall work with each college and the 

District Office creates a Remediation Plan, if necessary. 

 

 3. Individual Rights 

 

  An individual has the following rights as to his or her PHI protected under 

HIPAA.  Individuals covered by HIPAA have the following rights: 

 

  a. The right to request restrictions on certain uses and disclosures of protected 

health information as provided by 45 C.F.R. § 164.522(a); 

 

  b. The right to receive his or her PHI confidentially as provided by 45 C.F.R. § 

164.522(b), as applicable; 

 

  c. The right to inspect and copy his or her PHI held in the covered entity’s 

designated record set as provided by 45 C.F.R. § 164.524; 

 

  d. The right to request amendments to his or her PHI held in the covered 

entity’s designated record set as provided by 45 C.F.R. § 164.526; and 

 

  e. The right to receive an accounting of disclosures of protected health 

information as provided by 45 C.F.R. § 164.528. 

 

  For individually identifiable medical information protected by the CMIA, but not 

HIPAA, an employee shall have the right to review and copy his or her medical 

information. 

 

 4. District Privacy Official and Contact Person 

 

  The District Privacy Official is the Vice Chancellor of Technology and Learning 

Services.  The Privacy Official is responsible for resolving complaints under 

HIPAA and/or the CMIA.  This official shall be identified as the person to receive 

complaints of alleged HIPAA and/or CMIA violations.  Specific duties include, 

but are not limited to: 

 

  a. Pursuant to HIPAA, develop privacy policies and procedures and the Notice 

of Privacy Practice; 

 

  b. Develop training documents for the workforce on policies and procedures 

regarding PHI; 

 

  c. Set up a complaint process and sanctions; 

 

  d. Track all PHI; 

 



EXHIBIT C 
Page 7 of 8 

Adopted:    8-29-05 

Revised:    9-24-09 

Review Only:  Page 7 of 8 

  e. Ensure policies are implemented for determining when an individual can 

inspect, copy, amend, or request restrictions on their PHI disclosures; 

 

  f. Receiving complaints from individuals concerning violations of HIPAA 

and/or CMIA and requirements; 

 

  g. Logging all complaints received and tracking the disposition of the 

complaints; 

 

  h. Reviewing complaints for allowable uses and disclosures and disposing of 

complaints that identify allowable uses and disclosures; 

 

  i. Reviewing complaints for non-HIPAA and/or non-CMIA related issues and 

referring the individuals to the appropriate organization, if any; 

 

  j. Identifying and investigating all HIPAA and/or CMIA-related complaints 

including allegations of: inappropriate use or disclosure of PMI; 

inappropriate disposal of PMI; denial of access to PMI; denial of 

amendments to PMI; 

 

  k. Coordinating and collaborating with members of the workforce to investigate 

and develop actions to resolve the complaints; 

 

  l. Resolving complaints, seeking approval of the resolution (from the 

complainants) and overseeing implementation of the resolution; Resolutions 

can include changes in business practices or information technology 

changes; personnel actions; contract changes or terminations, etc.; 

 

  m. Serving as the District’s liaison with the federal and/or state government 

with respect to any inquiries into HIPAA and/or CMIA privacy violation 

complaints. 

 

  The District’s Contact Person for complaints concerning HIPAA and/or the 

CMIA, as well as questions regarding the Notice of Privacy Practices is the Vice 

Chancellor of Technology and Learning Services. 

 

 5. Sanctions and Penalties 

 

  Employees may be subject to discipline, up to and including termination for 

violations of this policy, which includes the inappropriate use or disclosure of 

PMI, in accordance with existing provisions of law, policies of the Board of 

Trustees, or applicable collective  bargaining agreements. 

 

  In addition, federal authorities may sanction employees and the District for 

violations of the HIPAA privacy rule as follows: 
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  a. Civil penalties of not more than $100 per incident.  Not more than $25,000 

per person, per calendar year, per standard; 

 

  b. Criminal penalties for violations of the Privacy Rule: 

 

   1) A person who knowingly and in violations of the privacy rule either (a) 

obtains individually identifiable health information relating to an 

individual; or (b) discloses individually identifiable information to 

another person may have a criminal penalty assessed against them.  Any 

violator may be fined up to $50,000 or imprisoned for up to one (1) 

year, or both; 

 

   2) Where a known violation is committed under false pretenses, the person 

may be fined up to $100,000 or imprisoned for up to five (5) years, or 

both; 

 

   3) Where a known violation is committed with the intent to sell, transfer, 

or use individually identifiable health information for commercial 

advantage, personal gain, or malicious harm, a person can be fined up to 

$250,000, and/or incarcerated for not more than ten (10) years. 

 

   Any violation of CMIA that results in economic loss or personal injury to a 

patient is punishable as a misdemeanor.  Any person and/or entity that 

negligently, knowingly, or willfully disclose medical information, in 

violation of CMIA, may be assessed fines or civil penalties. 

 

 6. Training 

 

  The District shall train employees so that they understand their obligations under 

this policy.  The training requirement may be satisfied by providing new 

employees with a copy of this privacy policy and documenting that new members 

have reviewed the policies.  From time to time, the District may provide training 

through live instruction, video presentations, or interactive software programs. 

 

 7. Audit and Compliance 

 

  Each college and the District Office is responsible for compliance with this 

policy.  The Privacy Officer may, in his or her discretion, audit and examine the 

procedures and practices of any college and the District Office to ascertain 

compliance with the requirements of this policy. 

 

 

RECOMMEND TO DELETE BP- 2210 and ADD AR-2210  



Item Submitted By:  Dr. Debra L. Fitzsimons, Vice Chancellor, Business Services 

SOUTH ORANGE COUNTY COMMUNITY COLLEGE DISTRICT ITEM:     6.4 
         DATE:    4/28/14 
 
TO:    Board of Trustees 
 
FROM: Gary L. Poertner, Chancellor 
 
RE: SOCCCD:  Board Policy Revision: BP-180 Respectful Interactions and 

Collaboration, BP-3007 Cash Handling, BP – 5410 Student Equity,  
BP-2150 Smoke Free District, BP-4014 Smoking 

 
ACTION:   Discussion / Approval 
 

 
BACKGROUND 
 
Board policies and administrative regulations are periodically reviewed to ensure 
that they are satisfactory, meet the District’s needs, and are in compliance with 
current laws and regulations. 
 
 
 
STATUS 
 
Five board policies are presented to the Board of Trustees for “Discussion/ 
Approval.” The new language and amendments to the board policies were reviewed 
and revised by the District’s Board Policy and Administrative Regulation Advisory 
Council and includes collegial consultation with the Academic Senates, pursuant to 
Title 5 Section 53200 et. seq.  
 
Legal counsel has been involved throughout the review process. The proposed 
policies were presented to the Chancellor’s Council on March 20, 2014 for review 
and recommendation to the Chancellor. 
  
 
 
RECOMMENDATION 
 
The Chancellor recommends that the Board of Trustees accept for discussion and 
approval the board policies, as shown in EXHIBITS A through E. 
 



EXHIBIT A 

 

BOARD POLICY                                       180 
SOUTH ORANGE COUNTY                                                              BOARD OF TRUSTEES 

COMMUNITY COLLEGE DISTRICT          
 

 

RESPECTFUL INTERACTIONS AND COLLABORATION 

The South Orange County Community College District board of trustees, chancellor, presidents, 

administrators and managers, faculty, students, and staff, shall foster a district-wide culture of 

mutually respectful interactions, cooperation, and a climate of civility. 

It is recognized that disagreement and informed debate may occur in an academic setting.  This 

Policy does not seek to abridge for any purpose the freedoms of employees, students, or the 

public, nor support retaliatory behavior for any reason. 

 

 

 

 







EXHIBIT D 

   

BOARD POLICY 2150 
SOUTH ORANGE COUNTY ADMINISTRATION 

COMMUNITY COLLEGE DISTRICT 

 

 

SMOKE FREE DISTRICT 

 

It is the intent of the South Orange County Community College District to maintain an 

educational and workplace environment that is conductive to the health and safety of our 

students and employees.  

 

Realizing the health hazards posed by smoking and by second-hand smoke, it is the policy of the 

South Orange County Community College District to maintain a smoke free environment for all 

district sites. The use of tobacco products is prohibited within or on any district facility or 

property. 

 

This policy pertains to students, faculty, staff, administrators, visitors and the general public 

attending events at any site within the district. Additionally, this policy shall apply to all district 

facilities, owned or leased, regardless of location, and all state and auxiliary vehicles.  

 

Tobacco products include but are not limited to the burning of any type of cigar, cigarette or 

pipe. Uses of a electronic cigarettes (vapor) or smokeless/chewing tobacco are also prohibited.  

 

Tobacco products shall not be commercially sold or distributed in any manner on any district 

site. This includes free samples distributed by vendors. Advertising and sponsorship of events by 

tobacco companies is also prohibited. 

 

The District and colleges shall make available to students and employees information about 

smoking-cessation programs. Signage will be posted as appropriate. 

 

 

 

NOTE: This board policy is not to be implemented until the related administrative regulation 

(AR-2150 – Smoke Free District) is approved so that both may be put into practice together. The 

current BP-4014- Smoking and AR-4014 Smoking, will be deleted following approval of  new 

administrative regulation.  

 

 



EXHIBIT E 

Adopted:  12-05-88 

Revised: 4-26-99 

Revised: 1-20-04 

Reviewed:  3-28-11 

BOARD POLICY 4014 
SOUTH ORANGE COUNTY  PERSONNEL 

COMMUNITY COLLEGE DISTRICT 

 

 

SMOKING  
 

 

Consistent with the requirements of state law, no person shall engage in the smoking of 

tobacco products in an enclosed space at any District facility, or within 25 feet of such 

facility. 

 

 

Reference: 

 Labor Code; C-6404.5 

 Health & Safety Code - 118910 

 

 

DELETE – See new BP 2150 Smoke Free District. A new companion AR-2150 Smoke Free 

District is being developed.    

 

UPON APPROVAL OF NEW AR-2150, FORMER BP-4014 and AR-4014 WILL BE 

DELETED and NEW BP/AR-2150 WILL BE IMPLEMENTED. 



SOUTH ORANGE COUNTY COMMUNITY COLLEGE DISTRICT  ITEM:   6.5 
          DATE:  4/28/14 
 
 
 
TO:  Board of Trustees 
 
FROM: Gary L. Poertner, Chancellor 
 
RE: SOCCCD: 2014-2015 Full-Time Faculty Hiring Amendment 
 
ACTION: Approval   
 

 
 
BACKGROUND 

 
A priority in advancing the missions of Irvine Valley College (IVC) and Saddleback 
College (SC) is to hire qualified full-time faculty. IVC’s DSPS student population has 
increased by 85% in the last four years. In an effort to meet the institution’s 
obligation to provide academic accommodations in a timely manner, IVC requests to 
hire a full-time DSPS counselor.  
  
The Board previously approved the 2014-2015 full-time faculty hiring agenda item on 
October 28, 2013. 
 
The California State Chancellor’s office finalized the DSPS allocation on January 8, 
2014, which provided the categorical funding for a new DSPS Counselor position. 
IVC requests the full-time faculty hiring list be modified to include the new DSPS 
Counselor position. 
 
STATUS 
 

Through the collegial consultation processes at IVC, a new full-time faculty DSPS 
Counselor position was approved by the Academic Senate on March 6, 2014. The 
college president has reviewed the faculty hiring priority recommendations and has 
submitted to the Chancellor his recommendation to amend the 2014-2015 full-time 
faculty hiring list to include this new position as shown on Exhibit A.  
 
The DSPS Counselor position will be 100% categorically funded. 
 
RECOMMENDATION 

 
The Chancellor recommends that the Board of Trustees approve the amended 
2014-2015 full-time faculty hiring list for IVC to include the new DSPS Counselor 
position at IVC.   
 
 
 
 
 

Item Submitted by: Dr. David Bugay, Vice Chancellor, Human Resources and 
Employer/Employee Relations 



Irvine Valley College

Tenure Track Hiring Authorization

2014-2015 Academic Year

Exhibit A

Position Type

Previously  

Approved by 

BOT

Replacement 11/17/2008

New 10/28/2013

Replacement 10/26/2009

Replacement 10/26/2009

Replacement 10/29/2012

Replacement 10/29/2012

Replacement 10/26/2009

Replacement 10/26/2009

New 10/28/2013

Replacement 10/25/2010

Replacement 10/23/2009

Replacement 10/25/2010

Replacement 10/24/2011

Replacement 10/29/2012

Replacement 10/24/2011

Replacement 10/26/2009

Replacement 10/29/2012

Replacement 10/29/2012

Replacement 10/29/2012

New 10/28/2013

Replacement 10/29/2012

New

Business Science

Business Science

Guidance & Counseling

Math, Computer Science & Engineering

Humanities & Languages

Humanities & Languages

Business Science

Humanities & Languages

Physical Sciences & Technologies

Math, Computer Science & Engineering

Math, Computer Science & Engineering

Business Science

Math, Computer Science & Engineering

Social & Behavioral Sciences

School Academic Discipline

Physical Sciences & Technologies

Mathematics

Life Sciences & Technologies

Business

Business/Real Estate

CTE Counselor

Mathematics

Accounting & Finance

English-Basic Skills

Chemistry

Engineering

Mathematics

Computer Information Management

Chemistry

Guidance & Counseling DSPS Counselor

Biology

Psychology

Sign Language

English

Chemistry

Mathematics

Philosophy

Mathematics-Basic Skills

International Student Counselor

Physical Sciences & Technologies

Math, Computer Science & Engineering

Humanities & Languages

Math, Computer Science & Engineering

Guidance & Counseling



 

SOUTH ORANGE COUNTY COMMUNITY COLLEGE DISTRICT  ITEM:  6.6 
          DATE: 4/28/14 
 
 
TO:  Board of Trustees 
 
FROM: Gary L. Poertner, Chancellor 
 
RE: SOCCCD: Recess to Public Hearing – SOCCCD Faculty Association 

Proposal 
 

ACTION: Public Hearing  
 
 
 

BACKGROUND 
 
On March 31, 2014, the Board of Trustees received and accepted the initial proposal 
from the SOCCCD Faculty Association for review and study. 
 
 

STATUS 
 
The Board will conduct a public hearing to provide an opportunity for the public to 
comment on the SOCCCD Faculty Association initial proposal (Exhibit A).  
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

Item Submitted by: David Bugay, Ph.D., Vice Chancellor, Human Resources & 
Employer/Employee Relations 



SOCCCDFA 
The South Orange County Community College District Faculty Association 
P .O. Box 4800, Mission Viejo, CA 92690 

Pursuant to Article VIII, Section I, Subsection A of the Academic Employees Master Agreement, either the District or the 
Faculty Association may notify, between March I and May l of the contract's expiration year, the other party of the 
desire to bargain a new Master Agreement. This letter is intended to serve as that notification. 

Pursuant to EERA Section 3547 (a), the Faculty Association has attached its initial proposal for publication in the agenda 
for the March meeting of the SOCCCD Board of Trustees, and requests an item on the agenda for that purpose. 

Sincerely, 

CD Faculty Association 

r, SOCCCD Faculty Association 

Exhibit A 
Page 1 of 2



An )nitial F roposal to Amend and Modif.y the 

SOCCCD Academic Empfo!Jee Master Agreement 

SOCCCD Faculty Association 

March2014 
Article VI: Association Rights 

1. Revise reassigned time available for Faculty Association officers, grievance chairs and negotiators to represent the 
faculty and conduct Association business. 

2. Provide for increased availability of the Association President during the summer. 

Article VIII: Negotiation Procedures 

Revise the timeline to allow contract negotiations to begin at an earlier date. 

Article IX: Unit Stability 

Require the colleges to hire full-time replacements for full-time vacancies within a specific period. 

Article XIV: Assignment, Contract Year, Hours of Service, and Professional Duties 

Adjust workload for full -time faculty to allow for additional duties such as SLO development, with a corresponding salary 
adjustment. 

Article XV: Workload 

1. Revise "Instructional Activity" definitions to reflect distinction between 1:1 and 1.2:11oaded classes. 

2. Establish application process for 1:11oading of laboratories. 

3. Establish minimum class size as a percentage of class capacity. 

4. Revise CWE internship conditions. 

5. Establish extra duty days for Dance Performance Coordinators. 

6. Establish additional sick leave for faculty with extra duty days. 

7. Establish summer compensation for department chairs. 

8. Revise part-time faculty workload and assignment conditions. 

Article XXVI: Bonded Sabbatical and Professional Development 

Establish bond protection for bond-ineligible faculty members seeking sabbaticals. 

Article XXX: Wages 

1. Increase full- and part-time faculty compensation . 

2. Establish additional longevity steps on the full -time salary schedule. 

3. Establish definition of doctoral stipend amount. 

4. Create stipend for faculty holding professional licenses, multiple master's degrees, or post-baccalaureate degrees in 
fields in which a doctorate is not offered. 

5. Establish doctoral stipend for part-time faculty members. 

6. Revise language regarding previous experience credit for initial salary schedule placement. 

Article XXXI: Retired Faculty Benefits 

1. Establish retirement incentive plan. 

2. Expand retired faculty dependent benefits. 
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SOUTH ORANGE COUNTY COMMUNITY COLLEGE DISTRICT  ITEM:  6.7 
          DATE: 4/28/14 
 
TO:   Board of Trustees      
 
FROM: Gary L. Poertner, Chancellor 
 
RE: SOCCCD: District Initial Proposal to SOCCCD Faculty Association  
 
ACTION:  Review and Study 

 
 
BACKGROUND 
 
Government Code 3546 requires that all initial proposals from an exclusive 
representative of public school employees shall be presented at a public meeting of 
the Board of Trustees and shall thereafter be a matter of public record.  In addition, 
before collective bargaining may take place, both the initial proposal of the exclusive 
representative and the community college district shall be made public for a 
reasonable time so that members of the public have the opportunity to express 
themselves regarding either of the initial proposals to the Board of Trustees.  
 
The South Orange County Community College District received an initial proposal 
from the SOCCCD Faculty Association at the March 31, 2014 Board meeting. A 
public hearing on the proposal takes place at tonight’s April Board meeting.  
 
 
 
STATUS 
 
In preparation for contract negotiations, the District has prepared its initial proposal 
(see Exhibit A) for Board acceptance for review and study to modify, amend, or 
terminate the Master Agreement and to begin negotiations.  
 
 
 
RECOMMENDATION 
 
The Chancellor recommends that the Board of Trustees accept the District’s initial 
proposal for review and study for the purpose of negotiations with the SOCCCD 
Faculty Association and set a public hearing on the proposal at the regularly 
scheduled May Board meeting. 
 
 
 
 
 
 
Item Submitted By: David Bugay, Ph.D., Vice Chancellor, Human Resources & 
Employer/Employee Relations 
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Initial Proposal to Amend and Modify the SOCCCD Academic Employee Master Agreement  Page 1 
 
 

 

 
Initial Proposal to Amend and Modify the SOCCCD 

Academic Employee Master Agreement  
April 28, 2014 

 
 

 Article XIV: Assignment, Contract Year, Hours of Services, and Professional Duties 1.
a. Office Hours:  Explore ideas to ensure faculty accessibility and accountability 

in the administration of faculty office hours.    
  SOCCCD District Wide Objectives and Goals: 1.2; 2.1; 2.2; 4.1 

b. College Service: Explore ideas to ensure faculty accessibility and 
accountability in the administration of college service.   
SOCCCD District Wide Objectives and Goals: 1.1; 1.2; 1.3; 4.1; 4.2 

c. Flex: Explore ideas to ensure faculty accessibility and accountability in 
attendance of faculty regarding Flex activities.   

  SOCCCD District Wide Objectives and Goals: 1.1; 1.2; 1.3; 1.4; 1.5 
d. Academic Calendar: Revise language to provide more flexibility to schedule 

classes outside of the current calendar for special program, department or 
division needs.      

  SOCCCD District Wide Objectives and Goals: 2.1; 2.2; 3.1; 3.2; 4.1; 4.2; 4.3 
 

 Article XV: Workload   2.
a. Department Chair Stipend: Revise the current formula to a table that can 

more easily be administered.   
  SOCCCD District Wide Objectives and Goals: 1.2; 4.1; 4.2 

b. Extra duty days: Remove the potential overlap of extra duty days with the 
faculty member’s contractual workload assignments.  
SOCCCD District Wide Objectives and Goals: 1.1; 1.2; 1.3; 1.4; 4.1 

c. Schedule Counselors according to the needs of the Students: Establish the 
ability to shift counselor calendars to meet changes in the demand for their 
services for students.   

  SOCCCD District Wide Objectives and Goals: 2.1; 4.1; 4.2 
d. Large Lecture: Revise the large lecture stipend, the related reduced work load 

 provision and on-line instruction.  
  SOCCCD District Wide Objectives and Goals: 2.1; 4.2 
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Initial Proposal to Amend and Modify the SOCCCD Academic Employee Master Agreement  Page 2 
 
 

 Article XVII: Evaluations 3.
a. Revise the evaluation of probationary faculty to include access and use of the 

student evaluation of faculty in the Tenure Review Committee process. 
b. Revise the evaluation of probationary faculty to include a growth or 

improvement plan each year. 
c. Revise the evaluation of probationary faculty to include an additional 

evaluation in the first year of probation.  
d. Revise the evaluation of all faculty to include activities outside of the 

classroom based upon job postings, job descriptions, collective bargaining 
agreement, and board policy.  

e. Revise the evaluation of all faculty to include student learning outcomes in 
the evaluation.  

    SOCCCD District Wide Objectives and Goals: 1.1; 1.2; 1.3; 1.4; 1.5; 2.1; 2.2 
 

 Article XXVI: Bonded Sabbatical and Professional Development  4.
a. Revise the process to exclude faculty with poor performance evaluations 

from participation in sabbaticals until performance is Satisfactory or higher.  
b. Revise the language to reduce the total number of sabbaticals available.  

  SOCCCD District Wide Objectives and Goals: 1.1; 1.2; 1.3; 2.2; 4.1; 4.2 
 

 Article XXVII: Benefits 5.
a. Establish a two-tier benefit plans with different options to reduce overall 

cost of benefits.  
b. Review and revise parking fees. 

SOCCCD District Wide Objectives and Goals: 4.1; 4.3 
 

 Article XXX: Wages 6.
Consider appropriate salary adjustments based on the financial constraints.  
SOCCCD District Wide Objectives and Goals: 4.1; 4.2 
 
 
 



  

SOUTH ORANGE COUNTY COMMUNITY COLLEGE DISTRICT  ITEM:  6.8 
          DATE: 4/28/14 
 
TO:   Board of Trustees      
 
FROM: Gary L. Poertner, Chancellor 
 
RE:  Academic Personnel Actions – Regular Items 
 
ACTION:  Approval/Ratification 
 

 
BACKGROUND 
 
In accordance with Education Code Section 70902(b)(4), all employee actions must 
be approved or ratified by the Board of Trustees of each respective community 
college district.   
 
 
STATUS 
 
Personnel are employed in the South Orange County Community College District for 
the purpose of meeting the needs of students. 
 
Those academic personnel actions shown in Exhibits A, B and C are presented to 
the Board of Trustees for approval/ratification to be effective on the dates as shown 
on the Exhibits.   
 
 
RECOMMENDATION 
 
The Chancellor recommends that the Board of Trustees approve/ratify the academic 
personnel actions as shown in Exhibits A, B and C. 
 
 
 
 
 
 
 
 
 
 
 
 
 
Item Submitted By: David Bugay, Ph.D., Vice Chancellor, Human Resources & 
Employer/Employee Relations 
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SOUTH ORANGE COUNTY COMMUNITY COLLEGE DISTRICT 

  
ACADEMIC PERSONNEL ACTIONS/RATIFICATIONS 

 
A. NEW PERSONNEL APPOINTMENTS  
 

1. ACADEMIC EMPLOYMENT (Ratified – Pursuant to Board Policy 4002.1) 
 

a. GHANBARPOUR, CHRISTINA, is to be employed as History Instructor, Pos #1630, 
Division of Social and Behavioral Sciences, Saddleback College, effective August 11, 
2014.  Approximate Salary Placement: Class V, Step 1.  This is a replacement position 
for David DiLeo, who retired.  (Exhibit B, Attachment 1) 
 

b. HAYTER, CATHERINE, is to be employed as English Composition Instructor, Pos 
#1547, Division of Liberal Arts, Saddleback College, effective August 11, 2014.  
Approximate Salary Placement: Class IV, Step 1.  This is a replacement position for 
Renee Bangerter, who retired.  (Exhibit B, Attachment 2) 

 
c. KAMINSKY, REBECCA, is to be employed as English Instructor (Basic Skills), School 

of Humanities and Languages, Irvine Valley College, effective August 11, 2014.  
Approximate Salary Placement:  Class III, Step 1.  This is a new position approved by the 
Board of Trustees on October 28, 2013.  (Exhibit B, Attachment 3) 

 
d. KNOLL, MELISSA, is to be employed as English Instructor (Basic Skills), School of 

Humanities and Languages, Irvine Valley College, effective August 11, 2014.  
Approximate Salary Placement:  Class V, Step 1.  This is a new position approved by the 
Board of Trustees on October 26, 2009.  (Exhibit B, Attachment 4) 

 
e. MIS, BENJAMIN, is to be employed as Psychology Instructor, Pos #3080, School of 

Humanities and Languages, Irvine Valley College, effective August 11, 2014.  
Approximate Salary Placement: Class V, Step 1.  This is a new position approved by the 
Board of Trustees on January 31, 2005.  (Exhibit B, Attachment 5) 

 
f. PLASCENCIA-CARRIZOSA, BRENDA, is to be employed as Child Development 

Instructor, Pos #4171, Division of Social and Behavioral Sciences, Saddleback College, 
effective August 11, 2014.  Approximate Salary Placement: Class II, Step 1.  This is a  
replacement position for Christina Nigrelli, who resigned.  (Exhibit B, Attachment 6) 

 
g. VOGEL, ERICA, is to be employed as Anthropology Instructor, Division of Social and 

Behavioral Sciences, Saddleback College, effective August 11, 2014. This is a 
replacement position for Michael Merrifield.  (Exhibit B, Attachment 7) 

 
h. WILLIAMS, JAKE, is to be employed as English Composition Instructor, Pos #1815, 

Division of Liberal Arts, Saddleback College, effective August 11, 2014.  Approximate 
Salary Placement: Class II, Step 1.  This is a replacement position for Stephen Smolen, 
who retired.  (Exhibit B, Attachment 8) 
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2. ACADEMIC TEMPORARY PART-TIME/SUBSTITUTE STAFF 

 

Applicant Highest Degree Assignment 

Approx. 
Salary 
Placement Start Date 

Kelsey, David MA/Philosophy Philosophy/SC II/1 06/16/14 
Thome, Troyce Lifetime Credential Kinesiology/SC I/1 05/27/14 

 
EQUIVALENCY 

 
As outlined in the Academic Hiring Policies, Division 1, Part 4, Section 3B, Review of 
Equivalent Minimum Qualifications, members of the hiring committee, including faculty 
with discipline expertise, have met and rendered an affirmative decision that each 
recommended candidate possesses the educational background equivalent to the minimum 
qualifications for each respective position.  As such, the following individuals are submitted 
for approval/ratification as part-time instructors under Equivalencies as outlined in the Title 5 
Regulations and Minimum Qualifications, Article 2, Section 53430. 
 

Applicant Highest Degree Assignment 

Approx. 
Salary 
Placement Start Date 

McMahon, Arnold MA/Philosophy Humanities/SC II/1 06/16/14 
 
Equivalency is based on Mr. McMahon’s extensive teaching experience at such institutions as 
USC, California State University Dominguez Hills, Humboldt and many Community 
Colleges. Mr. McMahon has taught for over 20 years at Saddleback College as an adjunct 
professor, as well as being a full-time professor at Los Angeles City College from 1995 to 
2009. Additionally, Mr. McMahons’ broad academic exposure has been complimented by his 
extensive travels.  

 
3. ACADEMIC TEMPORARY PART-TIME/SUBSTITUTE STAFF (Ratified - Pursuant to 

Board Policy 4002.1) 

Applicant Highest Degree Assignment 

Approx. 
Salary 
Placement Start Date 

Hambrick, Julie MA/Educ. Counseling DSPSCounselor/IVC II/1 04/01/14 
Robitaille, Jada MBA Health/IVC II/1 04/04/14 

 
EQUIVALENCY 

 
As outlined in the Academic Hiring Policies, Division 1, Part 4, Section 3B, Review of 
Equivalent Minimum Qualifications, members of the hiring committee, including faculty 
with discipline expertise, have met and rendered an affirmative decision that each 
recommended candidate possesses the educational background equivalent to the minimum 
qualifications for each respective position.  As such, the following individuals are submitted 
for approval/ratification as part-time instructors under Equivalencies as outlined in the Title 5 
Regulations and Minimum Qualifications, Article 2, Section 53430. 
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3. ACADEMIC TEMPORARY PART-TIME/SUBSTITUTE STAFF (Ratified - Pursuant to 

Board Policy 4002.1) - Continued 
 

Applicant Highest Degree Assignment 

Approx. 
Salary 
Placement Start Date 

Noreyko, John No Degree Applied Music/SC I/1 01/21/14 
 
Equivalency is based on 30 years of experience as a jazz artist and studio musician. Mr. 
Noreyko has performed and/or recorded with multiple artists and for the last 26 years has 
played in the House Jazz Band at Disneyland. Mr. Noreyko is a founding member of the Side 
Street Strutters Jazz Band, a 7-piece group, which performs concerts throughout the world. 
He was a Jazz adjudicator for the 2012 International Tuba Euphonium Association’s Roger 
Bobo Awards.  

 
B. ADDITIONAL COMPENSATION:  GENERAL FUND 
 

1. It is recommended that the following Irvine Valley College/Saddleback College faculty 
members be compensated as indicated below for the 2013/2014 fiscal years. 
 

Name Activity 
Not to Exceed 

Amount ($) Effective Date 
Hughes, Luther Jazz Program Duties/SC 100.00 03/15/14-03/15/14 
McNulty, Karen Performance Set Designer/SC 2,000.00 08/31/13-10/27/13 
Polloczek, Paul Guest Lecture Series Speaker/SC 100.00 05/02/14-05/02/14 
Rosenn, Tristen Jazz Program Duties/SC 100.00 03/15/14-03/15/14 
Steffens, Lea Wind Symphony Concert/IVC 1,000.00 05/15/14-05/15/14 
Stout, Ronald Jazz Program Duties/SC 100.00 03/15/14-03/15/14 

 
2. It is recommended that the following Irvine Valley College/Saddleback College faculty 

members be compensated at their respective hourly rate for Non-Instructional 
Assignments/Projects (3-for-1) for 2013/2014 fiscal year. 
 
Name Assignment/Project Effective Date 
Bander, Carol Writing Sample Reader – ESL/SC 05/27/14-08/10/14 
Daniels, Stevie Writing Sample Reader – ESL/SC 05/27/14-08/10/14 
Lam, Chin Writing Sample Reader – ESL/SC 05/27/14-08/10/14 
Lebauer, Roni Writing Sample Reader – ESL/SC 05/27/14-08/10/14 
Schultz, Dolores Writing Sample Reader – ESL/SC 05/27/14-08/10/14 
 

C. ADDITIONAL COMPENSATION: CATEGORICAL/NON-GENERAL FUND 
 

1. It is recommended that the following Irvine Valley College/Saddleback College faculty 
members be compensated as indicated below for 2013/2014 fiscal years.  

   

Name Activity 
Not to Exceed 

Amount ($) Effective Date 
Aguilar, Amara CTE Articulation Workshop/SC 100.00 04/29/14-04/30/14 
Bennett, Michael CTE Articulation Workshop,/SC 100.00 04/29/14-04/30/14 
Bowman, Donald CTE Articulation Workshop/SC 100.00 04/29/14-04/30/14 
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C. ADDITIONAL COMPENSATION: CATEGORICAL/NON-GENERAL FUND - Continued 
 

1. It is recommended that the following Irvine Valley College/Saddleback College faculty 
members be compensated as indicated below for 2013/2014 fiscal years.  

   

Name Activity 
Not to Exceed 

Amount ($) Effective Date 
Bradshaw, Donald Mobile App. Project/IVC 600.00 05/01/14-05/22/14 
Brondi, Maura CTE Culinary Curriculum Dev./SC 1,000.00 03/01/14-03/31/14 
Claflin, Christopher CTE Articulation Workshop/SC 100.00 04/29/14-04/30/14 
Cox, Barbara CTE Articulation Workshop/SC 100.00 04/29/14-04/30/14 
Dagarin, Jean-Mari CD Confer. Facilitation/Perkins/SC 125.00 02/21/14-02/22/14 
Evan, Ryan CTE Articulation Workshop/SC 100.00 04/29/14-04/30/14 
Evancoe, Eugene CTE Articulation Workshop/SC 100.00 04/29/14-04/30/14 
Farnsworth, Robert CTE Articulation Workshop/SC 100.00 04/29/14-04/30/14 
Glumace, Sean Mobile App. Project/IVC 2,050.00 05/01/14-05/22/14 
Grace, Adrienne Mobile App. Project/IVC 2,050.00 05/01/14-05/22/14 
Hoolihan, Lori CTE Articulation Workshop/SC 100.00 04/29/14-04/30/14 
Hughes, Luther Jazz Concert Performer/SC 150.00 01/27/14-01/27/14 
Inlow, Lisa CTE Articulation Workshop/SC 100.00 04/29/14-04/30/14 
Knapp, Rebecca CTE Articulation Workshop/SC 100.00 04/29/14-04/30/14 
Konishi, Hiro CTE Articulation Workshop/SC 100.00 04/29/14-04/30/14 
Kussoy, Carolina Mobile App. Project/IVC 2,050.00 05/01/14-05/22/14 
Lee, Florence Mobile App. Project/IVC 2,050.00 05/01/14-05/22/14 
Lee, Kenneth CTE Articulation Workshop/SC 100.00 04/29/14-04/30/14 
Leib, Sara Music Program Duties/SC 150.00 04/01/14-04/01/14 
Massaro, Dixie Mobile App. Project/IVC 2,050.00 05/01/14-05/22/14 
Mathur, Roopa Mobile App. Project/IVC 2,050.00 05/01/14-05/22/14 
Mathur, Roopa Project Dir./Mobile App Project/IVC 8,200.00 05/01/14-05/22/14 
McBean, Kelly Mobile App. Project/IVC 2,050.00 05/01/14-05/22/14 
McCord, Roy Co-project Director Photonics/IVC 1,100.00 05/27/14-08/08/14 
McLaughlin, June Mobile App. Project/IVC 1,150.00 05/01/14-05/22/14 
McReynolds, Brad CTE Articulation Workshop/SC 100.00 04/29/14-04/30/14 
Meyer, Clifford CTE Articulation Workshop/SC 100.00 04/29/14-04/30/14 
Monacelli, Brian Co-project Director Photonics/IVC 3,483.00 01/21/14-05/16/14 
Monacelli, Brian Co-project Director Photonics/IVC 6,000.00 05/27/14-08/08/14 
Myers, Charles CTE Articulation Workshop/SC 100.00 04/29/14-04/30/14 
Pinter, Gerald Jazz Concert Program Duties/SC 720.00 01/29/14-03/19/14 
Pollizzi, Vincent CTE Articulation Workshop/SC 100.00 04/29/14-04/30/14 
Quade, Joyce CTE Articulation Workshop/SC 100.00 04/29/14-04/30/14 
Quinlan, Emily CTE Articulation Workshop/SC 100.00 04/29/14-04/30/14 
Scott, Daniel Mobile App. Project/IVC 600.00 05/01/14-05/22/14 
Stephens, Blake CTE Articulation Workshop/SC 100.00 04/29/14-04/30/14 
Stevenson, Glen CTE Articulation Workshop/SC 100.00 04/29/14-04/30/14 
Tamialis, Barbara CTE Articulation Workshop/SC 100.00 04/29/14-04/30/14 
Titus, Jodi Pgrm Dir. Sustain./Resources/IVC 2,800.00 08/19/13-12/20/13 
Urell, Robert Mobile App. Project/IVC 2,050.00 05/01/14-05/22/14 
Weber, Daniel CTE Counseling/IVC 1,600.00 02/18/14-05/23/14 

 
 
 
 



 
Exhibit A 

Page 5 of 5 

April 28, 2014 

 
D.  RETROACTIVE CHAIR/CO-CHAIR STIPEND COMPENSATION: GENERAL FUND 

(Exhibit C, Attachment 1) 
 
E.   LEAVE OF ABSENCE 
 

1. BRAATZ, TIMOTHY, ID #10215, History Instructor, Pos #1509, Academic Salary Range 
V, Step 13, Division of Social and Behavioral Sciences, Saddleback College, has been 
approved for an unpaid leave of absence, with benefits, through June 30, 2014. 
 

F. RESIGNATION/RETIREMENT/CONCLUSION OF EMPLOYMENT 
 

1. BORELLA, PETER, ID #1010, Geology Instructor, Division of Mathematics, Science & 
Engineering, Saddleback College, Pos #1480, resignation effective May 23, 2014, and 
retirement effective May 24, 2014.  Payment is authorized for any compensated time off.  
(Start date:  August 17, 1981) 
 

2. PETRICIG, MICHAEL, ID #1038, Mathematics/Computer Science Instructor, Division of 
Mathematics, Science & Engineering, Saddleback College, Pos #1648, resignation effective    
May 23, 2014, and retirement effective June 1, 2014.  Payment is authorized for any 
compensated time off.  (Start date:  August 15, 1988) 
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ATTACHMENT 1   
NAME: CHRISTINA GHANBARPOUR 
 
POSITION: HISTORY INSTRUCTOR  
 Social & Behavioral Sciences  
 Saddleback College 
 Full-Time, Tenure Track 
 
EDUCATION: 

 
Ph.D. History 
 University of California, Irvine 
 Irvine, CA 
 
M.A. Social Sciences 
 University of Chicago 
 Chicago, IL 
 
B.A. Eastern Asian Studies 
 Barnard College-Columbia University 
 New York, NY  
 
EXPERIENCE:  Christina Ghanbarpour has been a part-time instructor in the Social and Behavioral 
Sciences Division at Saddleback College since January 2012. She has taught a wide variety of courses in 
World History and Asian History. While completing her doctorate in History at the University of 
California Irvine, she worked as a teaching assistant for a number of history courses and won several 
awards to support her research on modern Japanese history.  She has also taught courses at the University 
of California Irvine, Chapman University, Santa Monica College, and Sophia University in Tokyo, Japan. 
She is currently preparing her book manuscript, Changing Traditions: The Role of Rural Women in 
Creating Japan’s Modernity, for publication.    
 
PUBLICATIONS: 
• Forthcoming: “Legacy of a Minority Religion: Christians and Christianity in Japan,” chapter for the 

world religions textbook The Changing World Religion Map, Stanley D. Brunn, ed. (Springer 
Publishing, projected for publication in September 2014); “Women in East Asia, 1900 to the Present” 
and “Emperor Hirohito,” encyclopedia entries for Cultural Sociology of the Middle East, Asia, and 
Africa, Vol. 3: East Asia and Southeast Asia (Sage Publications, Inc., 2012); “Home Education in 
Rural Japan: Continuity and Change from Late Edo to the Early Postwar,” U.S.-Japan Women’s 
Journal, No. 41 (December 2011): 25-51 

 
SELECTED HONORS/AWARDS:   
• Kobe College Japan Education Exchange Fellowship 2007 
• University of California Pacific Rim Research Program 2007 
• Japan Foundation - Japanese Language Program for Researchers and Postgraduate 2006 
 Students, fully funded grant to study in Japan for eight months 
• Golden Key International Honour Society Award 2006   
• Humanities Pre-Doctoral Fellowship, University of California, Irvine (one of two 2004 
 graduate students in the School of Humanities to receive this award) 
 
PROFESSIONAL AFFILIATIONS:   
• Member of AHA (The American Historical Association) 
• Member of AAS (Association of Asian Studies 
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 ATTACHMENT 2 
 
NAME: CATHERINE HAYTER 
 
POSITION: ENGLISH COMPOSITION INSTRUCTOR 
 Liberal Arts  
 Saddleback College 
 Full-Time, Tenure Track 
 
 
EDUCATION: 

 
M.F.A. Creative Writing & Literature 
 Bennington College 
 Bennington, VT 
 
M.A. Rhetoric & Composition 
 University of California, San Diego 
 San Diego, CA 
 
B.A. English 
 University of California, Los Angeles 
 Los Angeles, CA  
 
 
EXPERIENCE:   
Catherine Hayter has a variety of experience in higher education teaching and curriculum development 
for composition.  She was an instructor at Auburn University from 2011-2014 after TAing for the 
University of California, San Diego for three years and serving as a part-time instructor for five years at 
Grossmont College, a community college in the San Diego area. She has led curriculum development and 
professional development efforts for Huntingdon College for the past year, focusing on first-year writing 
for a writing-across-the-curriculum campus-wide program. She holds her MA and ABD in rhetoric and 
composition from the University of California, San Diego and her MFA in literature and writing from 
Bennington College. She is working on a dissertation focusing on multimodal composition in the 19th 
century. 
 
PROFESSIONAL AFFILIATIONS:   
• Member of the National Council for Teachers of English, 2007-current 
 
PUBLICATIONS & PRESENTATIONS: 
• “Innovations in Online Composition,” Auburn University, 2014 
• “How to Maximize the Yield of Your Researchers,” Council for Advancement & Support of 

Education, 2007 
• “The He in She,” LIT, 2005“The Coast,” Rosebud, 2005 
• Various articles, The Orange County Times (local edition), 2002-2005 
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  ATTACHMENT 3 
 
NAME: REBECCA KAMINSKY 
 
POSITION: ENGLISH INSTRUCTOR (BASIC SKILLS) 
 Humanities and Languages  
 Irvine Valley College 
 Full-Time, Tenure Track 
 
 
EDUCATION: 

 
M.A. English 
 Chapman University 
 Orange, CA 
 
M.F.A. Creative Writing 
 Chapman University 
 Orange, CA  
 
B.A. Art History 
 University of California, Santa Barbara 
 Santa Barbara, CA 

 
 
EXPERIENCE: 
Rebecca Kaminsky has been a part-time instructor in the English Department at Santa Ana College since 
the fall of 2007, Irvine Valley College since the spring of 2010, and Strayer University since the summer 
of 2011.  In addition, she has also taught creative writing courses through IVC’s Emeritus Institute. Ms. 
Kaminsky has taught a wide variety of classes including accelerated English courses, both in the 
classroom and online, often participating in additional training activities including the California 
Acceleration Project mentorship, participating in department norming sessions, and participating in pilot 
programs to better incorporate best practices into online and distance learning.  While completing her MA 
in English and MFA in Creative Writing at Chapman University, Ms. Kaminsky worked as a graduate 
student in the Writing Center, acted as editor for The Elephant Tree, CU’s literary magazine, was co-
author for Chapman University’s First-Year Students’ Guide to Writing, and taught English 99, a 
supplemental English course for developmental students.  Ms. Kaminsky has seven years teaching 
developmental and college-level English courses. 
  
HONORS/AWARDS:   
• Online Engagement Award, Strayer University, 2 sections, Winter 2014 
• Transfer Advocate Nominee, Santa Ana College, 2012 
• Sigma Tau Delta Member, Chapman University 
 
PROFESSIONAL AFFILIATIONS/COMMUNITY INVOLVEMENT:   
• Canstruction OC, Board Member, August 2012 – current 
• Furnishing Hope/Veterans First/OC Stand Down, Volunteer Organizer, May 2011 – current 
• Building Trades Network Community Outreach Foundation, Vice President, 2013-current 
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  ATTACHMENT 4 
 
NAME: MELISSA KNOLL 
 
POSITION: ENGLISH INSTRUCTOR (BASIC SKILLS) 
 Humanities and Languages  
 Irvine Valley College 
 Full-Time, Tenure Track 
 
 
EDUCATION: 

 
Ph.D. English 
 University of California, Riverside 
 Riverside, CA 
 
M.A. English 
 University of California, Fullerton 
 Fullerton, CA  
 
B.A. English 
 University of California, Fullerton 
 Fullerton, CA  
 
 
EXPERIENCE: 
Dr. Melissa Knoll has been a part-time instructor in the English Department at Irvine Valley College 
since 2009 and has taught a wide variety of English courses such as Developmental Writing, Accelerated 
Basic Skills in Writing, and Beginning Composition.  Since 2012, Dr. Knoll has been a faculty mentor at 
the English Success Center at Cypress College, designing curriculum, workshops, and directed learning 
activities.  While completing her PhD at the University of California Riverside, she was a teaching 
associate for a variety of English courses such as Developmental, Expository, Argumentative, and 
Analytical Writing.  Dr. Knoll was also instrumental in establishing the Cintax Film Forum, the annual 
film festival that not only showcased local, independent film, but also brought the film producers and 
writers to the viewing audience, via immediate forum discussion.  Dr. Knoll has over nine years of 
experience teaching developmental and transfer-level courses at the college level, and she is currently 
working with the Accelerated Learning Program at Irvine Valley College.   
 
HONORS AND AWARDS: 
 

• UCR Dean’s Fellowship Award, 2004-2008 
• Southern Bell Corporation Foundation Scholarship, 1998  

 
PROFESSIONAL AFFILIATIONS: 

• Member of PAMLA (Pacific Ancient and Modern Language Association) 
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  ATTACHMENT 5 
 
NAME: BENJAMIN MIS 
 
POSITION: PSYCHOLOGY INSTRUCTOR 
 Humanities and Languages  
 Irvine Valley College 
 Full-Time, Tenure Track 
 
 
EDUCATION: 

 
Ph.D. Psychology 
 University of California, Irvine 
 Irvine, CA 
 
M.A. Psychology 
 University of California, Irvine 
 Irvine, CA  
 
B.A. Psychology 
 Florida Atlantic University 
 Boca Raton, FL 

 
 
EXPERIENCE: 
 
Benjamin A. Mis earned his Ph.D. in Psychology from the University of California, Irvine, in 2012.  He 
has been an instructor at CSU Long Beach since 2009, and he has taught summer classes at UCI since 
2010.  Dr. Mis has developed content for and taught a variety of psychology and statistics classes at 
CSULB, UCI, Fullerton College, and Chaffey College.  He also served as a Teaching Assistant at UCI 
while completing his degree.  In addition to his academic work, he has served as a case manager with a 
Goodwill affiliate, working with individuals with brain injury, mental illness, and developmental delay. 
 
HONORS/AWARDS:  
 
• Most Inspirational Professor, CSU Long Beach Alumni Association, 2014 
• Junior Fellowship, UC Irvine, 2013 
• Kathy Alberti Prize for Excellence in Teaching, UC Irvine, 2012 
• Pedagogical Fellowship, UC Irvine, 2009 & 2010 
• Merit Fellowship, UC Irvine, 2006 
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ATTACHMENT 6   
 
 
NAME: BRENDA PLASCENCIA-CARRIZOSA 
 
POSITION: CHILD DEVELOPMENT INSTRUCTOR 
 Social and Behavioral Sciences  
 Saddleback College 
 Full-Time, Tenure Track 
 
EDUCATION: 

 
M.S. Counseling 
 California State University, Fullerton 
 Fullerton, CA 
 
B.S. Child Development 
 University of California, Irvine 
 Irvine, CA  
 
B.A. English 
 California State University, Fullerton 
 Fullerton, CA 
 
 
EXPERIENCE: 
Brenda Plascencia-Carrizosa has been a part-time faculty member since August 2007 in the Child 
Development and Education Studies Department at Fullerton College, as well as a part-time faculty 
member in the Child and Adolescent Studies Department at CSU Fullerton.  She has taught a wide variety 
of Child Development courses including Child, Family and Community, Human Development, and most 
recently an Anti-Bias Seminar. Since 1992, Ms. Plascencia-Carrizosa has also worked at the Children’s 
Center at CSU Fullerton where from 1997 she worked as a Master Teacher, training students and interns 
in the field of Early Childhood Education. During her graduate Counseling program, she worked with 
both child and adult victims of domestic violence, focusing her work on child-centered play therapy and 
in parenting education and support. Including her years as a teacher’s aide in after school and early 
childhood special education programs, she has over 23 years of experience in the field of Early Childhood 
Education. 
 
HONORS/AWARDS:   
• Member of the Chi Sigma Iota Honors Society, 2005 
 
LICENSES AND CERTIFICATES:   
• Site Supervisor Children’s Center Permit through the State of California Commission on Teacher 

Credentialing 
 
PROFESSIONAL AFFILIATIONS:   
• Member of NAEYC (National Association for the Education of Young Children) 
• Member of CAEYC (California Association for the Education of Young Children) 
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  ATTACHMENT 7 
NAME: ERICA VOGEL 
 
POSITION: ANTHROPOLOGY INSTRUCTOR 
 Social and Behavioral Sciences  
 Saddleback College 
 Full-Time, Tenure Track 
 
EDUCATION: 
Ph.D. Anthropology 
 University of California, Irvine 
 Irvine, CA 
 
M.A. Anthropology 
 University of California, Irvine 
 Irvine, CA  
 
B.A. Creative Writing and Social History 
 Carnegie Mellon University 
 Pittsburgh, PA 

 
EXPERIENCE: 
Erica Vogel has over 13 years of teaching experience at the post-secondary level, including 8 years of 
experience designing and teaching anthropology courses at the university level. She taught and assisted 
with undergraduate courses in cultural anthropology, archaeology and linguistic anthropology while 
pursuing her PhD degree. After graduation, she held a postdoctoral position at the University of Illinois at 
Urbana Champaign where she designed and taught courses in anthropology and East Asian Languages 
and Cultures. At the University of Illinois she was an affiliated faculty member with the Ethnography of 
the University Initiative (EUI) where she mentored undergraduate students as they conducted research 
projects about their campus. For the past year, she has held a Postdoctoral Fellowship position at the 
Pacific Basin Research Center at Soka University of America where she teaches anthropology courses 
that focus on issues of globalization, migration and cultural production between Asia and Latin America. 
In this position she has helped students to conduct original ethnographic research projects about their 
campus and community and present them as an exhibit in the school’s library. In addition to this 
experience, Dr. Vogel has taught as a lecturer for three years at Golden West College, and has extensive 
experience designing on-line courses. Prior to graduate school, Dr. Vogel was the Manager of Instruction 
at Berlitz Language Institute in Seoul, South Korea for four years where she designed ESL curriculum 
and taught courses.   
 
HONORS/AWARDS: 
• Fulbright Hays Doctoral Dissertation Research Abroad (2010-2011) for research in Peru.  
• The Korea Foundation Fellowship for Field Research: (2008) for research in Korea.  
• University of CA Pacific Rim Foundation Dissertation Research Grant (2008) for research in Peru. 
• University of CA Pacific Rim Foundation Min- Grant (2007) for research in Peru.  
• Academy of Korean Studies Fellowship Program Grant (2011) to support research in Korea.  
• Research Fellowship, Department of Anthropology, University of CA, Irvine (Summers 2006-2010)  
• Research Fellowship, Center for Asian Studies, University of CA, Irvine. (Summers 2007-2009)  
• UCI Graduate Dean’s Dissertation Award (2011) 
• Social Science Fellowship, University of CA, Irvine 2005-2011. Full support merit-based fellowship 

for PhD study.  
• Graduate Fellow of the Center in Law, Society and Culture. UCI (2009-2010)   
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ATTACHMENT 8   
 
NAME: JAKE WILLIAMS 
 
POSITION: ENGLISH COMPOSITION INSTRUCTOR  
 Liberal Arts 
 Saddleback College 
 Full-Time, Tenure Track 
 
 
EDUCATION: 
 
M.A. English 
 California State University, Long Beach 
 Long Beach, CA 
 
B.A. Creative Writing 
 California State University, Long Beach 
 Long Beach, CA  
 
  
EXPERIENCE: 
Jake Williams has been a full-time English instructor at Lassen Community College since 2011. Here, he 
helped originate an AA-T degree in English, and in the process he created several new courses. Mr. 
Williams also taught part-time as a lecturer at California State University, Long Beach and at Concorde 
College in San Bernardino. He served as a Graduate Assistant in the Department of Comparative World 
Literature and Classics at CSU, Long Beach from 2005 to 2007. Mr. Williams has extensive experience 
teaching a vast array of developmental and transfer level courses as well as with online delivery. 
 
He earned his B.A. in Creative Writing in 2004 and his M.A. in English in 2007, both from California 
State University, Long Beach. His thesis, Joe Christmas and (In)Authenticity in “Light in August,” 
examined the influence of racism on the construction of identity in William Faulkner’s novel.  
 
 
HONORS/AWARDS:   
• National Society of Collegiate Scholars 
• Golden Key International Honor Society 
• Phi Kappa Phi 
 
PROFESSIONAL AFFILIATIONS:   
• Member, National Council of Teachers of English 
• Member, Conference of College Composition and Communication 
• Member, Association of Writers and Writing Programs 
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  ATTACHMENT 1  
 
A. IRVINE VALLEY COLLEGE - RETROACTIVE CHAIR/CO-CHAIR STIPEND 

COMPENSATION:  GENERAL FUND  
 

1. It is recommended that the following Irvine Valley College faculty members be compensated as 
indicated below for retroactive stipend owed for Spring 2012, Fall 2012, Spring 2013 & Fall 2013 
semesters. 

Name Activity 
Not to Exceed 

Amount ($) Effective Semester 
Alvarez, Lisa Chair, English 374.50 Fall 2013 
Castroconde, Miriam Chair, Mathematics/IVC 492.25 Spring 2012 
Castroconde, Miriam Chair, Mathematics/IVC 1,866.15 Fall 2012 
Castroconde, Miriam Chair, Mathematics/IVC 25.92 Spring 2013 
Castroconde, Miriam Chair, Mathematics/IVC 434.15 Fall 2013 
Davis-Allen, Lisa Chair, Art/IVC 933.66 Spring 2012 
Davis-Allen, Lisa Chair, Art/IVC 1,499.59 Fall 2012 
Davis-Allen, Lisa Chair, Art/IVC 1,156.02 Fall 2013 
Davison, John Co-Chair, Physical Sciences/IVC 296.26 Spring 2012 
Davison, John Co-Chair, Physical Sciences/IVC 148.46 Fall 2012 
Delson, Cheryl Chair, Library Services/IVC 191.65 Fall 2012 
Delson, Cheryl Chair, Library Services/IVC 204.94 Fall 2013 
DeRoulet, Daniel Co-Chair, English/IVC 647.50 Fall 2012 
DeRoulet, Daniel Co-Chair, English/IVC 278.88 Spring 2013 
DeRoulet, Daniel Co-Chair, English/IVC 374.50 Fall 2013 
Egasse, Jeanne Chair, Foreign Languages/IVC 1,300.46 Fall 2012 
Etter, William Co-Chair, English/IVC 344.57 Spring 2012 
Felder, Stephen Chair, Humanities/IVC 1,413.40 Fall 2012 
Fesler, Susan Chair, Languages/IVC 1,772.54 Spring 2012 
Haeri, Melanie Chair, Reading/IVC 12.10 Fall 2013 
Hernandez, Jerry Co-Chair, Kin./Health/Athlet./IVC 1,581.49 Spring 2012 
Hernandez, Jerry Co-Chair, Kin./Health/Athlet./IVC 498.44 Fall 2012 
Hernandez, Jerry Co-Chair, Kin./Health/Athlet./IVC 46.96 Spring 2013 
Hochwald, Seth Co-Chair, Computer Science/IVC 104.14 Fall 2013 
Kaufmann, Jefferey Co-Chair, Life Sciences/IVC 104.20 Fall 2012 
Kaufmann, Jefferey Co-Chair, Life Sciences/IVC 71.25 Fall 2013 
Kil, Joon Chair, Political Science/IVC 1,047.24 Spring 2012 
Lin, Tony Co-Chair, Library Research/IVC 191.65 Fall 2012 
Loke, Chan Co-Chair, Computer Science/IVC 104.14 Fall 2013 
Manuel-Ellison, R Chair, Theatre/IVC 97.16 Fall 2012 
Manuel-Ellison, R Chair, Theatre/IVC 258.90 Fall 2013 
McDonough, Mary Chair, Human Development/IVC 92.63 Fall 2012 
McNeil, Mark Chair, Economics/IVC 49.78 Fall 2012 
Meyer, Kurt Co-Chair, English/SC 344.57 Spring 2012 
Meyer, Kurt Co-Chair, English/SC 647.50 Fall 2012 
Meyer, Kurt Co-Chair, English/SC 278.88 Spring 2013 
Pestolesi, Thomas Co-Chair, Kin/Health/Athletics/IVC 498.44 Fall 2012 
Pestolesi, Thomas Co-Chair, Kin/Health/Athletics/IVC 46.96 Spring 2013 
Rochford, Stephen Chair, Music/IVC 6.77 Spring 2012 
Rodriguez, Roland Co-Chair, Life Sciences/IVC 104.20 Fall 2012 
Rodriguez, Roland Co-Chair, Life Sciences/IVC 71.25 Fall 2013 
Rybold, Gary Chair, Communication Arts/IVC 319.93 Fall 2013 
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A. IRVINE VALLEY COLLEGE - RETROACTIVE CHAIR/CO-CHAIR STIPEND 

COMPENSATION:  GENERAL FUND - Continued 
 

2. It is recommended that the following Irvine Valley College faculty members be compensated as 
indicated below for retroactive stipend owed for Spring 2012, Fall 2012, Spring 2013, & Fall 
2013 semesters. 

Name Activity 
Not to Exceed 

Amount ($) Effective Semester 
Schmeidler, Kathy Chair, Life Sciences/IVC 435.44 Spring 2012 
Tabibzadeh, Kiana Co-Chair, Physical Sciences/IVC 296.26 Spring 2012 
Tabibzadeh, Kiana Co-Chair, Physical Sciences/IVC 148.46 Fall 2012 
Tiongson, Edwin Chair/Co-Facilitator, Speech/IVC 139.09 Fall 2012 
Titus, Jodi Chair, Geography/IVC 144.81 Spring 2013 
Titus, Jodi Chair, Geography/IVC 286.41 Fall 2013 
Tran, Tiffany Chair, Guidance/Counseling/IVC 308.72 Spring 2012 
Tresler, Matthew Chair, Music/IVC 751.81 Fall 2012 
Tresler, Matthew Chair, Music/IVC 303.85 Fall 2013 
Tucker, Kari Chair, Psychology/IVC 421.75 Spring 2012 
Tucker, Kari Chair, Psychology/IVC 434.07 Fall 2012 
Tucker, Kari Chair, Psychology/IVC 27.73 Fall 2013 
Urell, Robert Chair, Business Sciences/IVC 1,667.50 Spring 2012 
Urell, Robert Chair, Business Sciences/IVC 1,600.49 Fall 2012 
Urell, Robert Chair, Business Sciences/IVC 433.79 Fall 2013 
Weatherford, T. Chair, Dance/IVC 206.23 Fall 2012 
Weatherford, T. Chair, Dance/IVC 226.82 Fall 2013 
Wilson, Jeffrey Chair, ESL/IVC 887.92 Fall 2012 
Wolken, Matthew Chair, Drafting/Engineering/IVC 24.59 Fall 2013 
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B. SADDLEBACK COLLEGE - RETROACTIVE CHAIR/CO-CHAIR STIPEND 

COMPENSATION:  GENERAL FUND 
 

1. It is recommended that the following Saddleback College faculty members be compensated as 
indicated below for retroactive stipend owed for Spring 2012, Fall 2012, Spring 2013 & Fall 2013 
semesters. 

Name Activity 
Not to Exceed 

Amount ($) Effective Semester 
Barrows, Morgan Chair, ES/Ecology/MST/SC 914.88 Spring 2012 
Barrows, Morgan Chair, ES/Ecology/MST/SC 915.00 Fall 2012 
Chu, Hencelyn Chair, MLT/Phlebotomy/SC 380.92 Spring 2012 
Chu, Hencelyn Chair, MLT/Phlebotomy/SC 381.00 Fall 2012 
Cox, Barbara Chair, Business/SC 770.87 Spring 2012 
Crabb, Kerry Chair, Intercollegiate Athletics/SC 2,000.00 Spring 2012 
Cubbage-Vega, April Chair, Women/Gender Studies/SC 32.11 Spring 2012 
Cubbage-Vega, April Chair, Women/Gender Studies/SC 32.00 Fall 2012 
Deerheart, Andrea Chair, Emeritus (Fine/Lib. Arts)/SC 798.00 Fall 2013 
Duquette, Janice Chair, Kinesiology/Recreation/SC 1,904.00 Spring 2013 
Even, Ryan Chair, Photography/SC 460.48 Spring 2012 
Even, Ryan Chair, Photography/SC 460.00 Fall 2012 
Farnsworth, Robert Chair, Horticulture/Land.Design/SC 1,402.30 Spring 2012 
Farnsworth, Robert Chair, Horticulture/Land.Design/SC 1,402.00 Fall 2012 
Farthing, Scott Chair, Music/SC 2,288.71 Spring 2012 
Farthing, Scott Chair, Music/SC 2,289.00 Fall 2012 
Fox, Lindsay Chair, Fashion/SC 2,121.66 Spring 2012 
Fox, Lindsay Chair, Fashion/SC 2,122.00 Fall 2012 
Garant, Dorothy Chair, Dance/SC 1,897.00 Spring 2012 
Gilman, Bruce Co-Chair, English/SC 848.20 Spring 2012 
Grihalva, Lawrence Co-Chair EMS/Director EMT/SC 2,733.34 Spring 2012 
Grihalva, Lawrence Co-Chair EMS/Director EMT/SC 2,733.00 Fall 2012 
Grihalva, Lawrence Co-Chair EMS/Director EMT/SC 158.92 Fall 2013 
Haeri, Mitchell Co-Chair, Astron., Physics, Eng./SC 224.31 Spring 2012 
Haeri, Mitchell Co-Chair, Astron., Physics, Eng./SC 655.00 Fall 2012 
Hardick, Randolph Co-Chair, EMS/Dir. Paramedic/SC 466.86 Fall 2013 
Hernandez-Bravo, C. Chair, Int’l Languages/SC 852.53 Spring 2012 
Hernandez-Bravo, C. Chair, Int’l Languages/SC 853.00 Fall 2012 
Hewitt, Suzanne Chair, Consumer Fam Sci/FN/SC 864.67 Spring 2012 
Hewitt, Suzanne Chair, Consumer Fam Sci/FN/SC 865.00 Fall 2012 
Huntley, Anthony Co-Chair, Biology/SC 478.48 Spring 2012 
Jacobsen, Karen Chair, Health/SC 1,412.00 Spring 2012 
Jacobsen, Karen Chair, Health/SC 412.00 Fall 2012 
Konishi, Hiro Co-Chair, CTVR/SC 881.98 Spring 2012 
Konishi, Hiro Co-Chair, CTVR/SC 882.00 Fall 2012 
Levin, Patricia Chair, Art/SC 2,124.83 Spring 2012 
Levin, Patricia Chair, Art/SC 1,062.00 Fall 2012 
Levin, Patricia Chair, Art/SC 1,697.00 Spring 2013 
McFann, Kent Chair, Theatre/SC 1,886.23 Spring 2012 
McFann, Kent Chair, Theatre/SC 1,886.00 Fall 2012 
Messenger, Lisa Chair, Emeritus (Health)/SC 798.00 Fall 2013 
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B. SADDLEBACK COLLEGE - RETROACTIVE CHAIR/CO-CHAIR STIPEND 

COMPENSATION:  GENERAL FUND - Continued 
 

2. It is recommended that the following Saddleback College faculty members be compensated as 
indicated below for retroactive stipend owed for Spring 2012, Fall 2012, Spring 2013 & Fall 2013 
semesters. 

Name Activity 
Not to Exceed 

Amount ($) Effective Semester 
Meyer, Clifford Chair, Automotive/SC 1,556.64 Spring 2012 
Meyer, Clifford Chair, Automotive/SC 1,557.00 Fall 2012 
Meyer-Canales, K. Co-Chair, Astron./ Phys./ Eng./SC 224.31 Spring 2012 
Meyer-Canales, K. Co-Chair, Astron./ Phys./ Eng./SC 655.00 Fall 2012 
Myers, Charles Co-Chair, CTRV/SC 881.98 Spring 2012 
Myers, Charles Co-Chair, CTRV/SC 882.00 Fall 2012 
Obermeyer, Veronica Chair, Art/SC 1,062.00 Fall 2012 
Penland, Barbara Co-Chair EMS/Dir. Paramedic/SC 231.22 Fall 2013 
Quade, Joyce Chair, CIM/SC 381.29 Spring 2012 
Quade, Joyce Chair, CIM/SC 381.00 Fall 2012 
Reed, Michael Chair, Journalism/SC 351.63 Spring 2012 
Reed, Michael Chair, Journalism/SC 352.00 Fall 2012 
Repka, James Chair, Geology/Oceanography/SC 379.79 Spring 2012 
Repka, James Chair, Geology/Oceanography/SC 380.00 Fall 2012 
Schermerhorn, B. Co-Chair, Real Estate/SC 595.00 Fall 2012 
Smith, Basil Chair, Humanities/Philosophy/SC 380.90 Spring 2012 
Smith, Basil Chair, Humanities/Philosophy/SC 381.00 Fall 2012 
Smith, Jeanne Chair, Mathematics/SC 1,211.00 Spring 2013 
Smith, Jeanne Chair, Mathematics/SC 53.88 Fall 2013 
Stankovich, Kimberly Chair, Speech/SC 767.75 Spring 2012 
Stankovich, Kimberly Chair, Speech/SC 768.00 Fall 2012 
Stephens, Blake Chair, Architecture/Drafting/SC 2,210.32 Spring 2012 
Stephens, Blake Chair, Architecture/Drafting/SC 2,210.00 Fall 2012 
Stevens, Kay Chair, Med. Asst/Ins. Coding/SC 509.14 Spring 2012 
Stevens, Kay Chair, Med. Asst/Ins. Coding/SC 509.00 Fall 2012 
Stevenson, William Co-Chair, English/SC 848.20 Spring 2012 
Tamialis, Barbara Chair, Child Development/SC 1,258.64 Spring 2012 
Tamialis, Barbara Chair, Child Development/SC 1,259.00 Fall 2012 
Taylor, Karen Chair, Graphic Design/SC 1,625.97 Spring 2012 
Taylor, Karen Chair, Graphic Design/SC 1,626.00 Fall 2012 
Teh, Steve Co-Chair, Biology/SC 478.48 Spring 2012 
Teh, Steve Co-Chair, Biology/SC 2,248.00 Fall 2012 
Teng, Anthony Chair, Accounting/SC 146.29 Spring 2012 
Thomas, Arlene Chair, Int. Design/Travel Mgmt./SC 983.10 Spring 2012 
Thomas, Arlene Chair, Int. Design/Travel Mgmt./SC 983.00 Fall 2012 
Welc, Martin Co-Chair, Real Estate/SC 1,190.82 Spring 2012 
Welc, Martin Co-Chair, Real Estate/SC 595.00 Fall 2012 
 

 





  

SOUTH ORANGE COUNTY COMMUNITY COLLEGE DISTRICT  ITEM:  6.9 
          DATE: 4/28/14 
 
TO:   Board of Trustees      
 
FROM: Gary L. Poertner, Chancellor 
 
RE:  Classified Personnel Actions – Regular Items 
 
ACTION:  Approval/Ratification 
 

 
BACKGROUND 
 
In accordance with Education Code Section 70902(b)(4), all employee actions must 
be approved or ratified by the Board of Trustees of each respective community 
college district.   
 
 
STATUS 
 
Personnel are employed in the South Orange County Community College District for 
the purpose of meeting the needs of students. 
 
 
RECOMMENDATION 
 
The Chancellor recommends that the Board of Trustees approve/ratify the classified 
personnel actions as shown in Exhibit A and Exhibit B. 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
Item Submitted By: David Bugay, Ph.D., Vice Chancellor, Human Resources 
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April 28, 2014 

 
SOUTH ORANGE COUNTY COMMUNITY COLLEGE DISTRICT 

 
CLASSIFIED PERSONNEL ACTIONS/RATIFICATIONS 

 
A. NEW PERSONNEL APPOINTMENTS 
 

1. CLASSIFIED EMPLOYMENT  (Information Items – Pursuant to Board Policy 4002.1) 
 

a. CAPENER, CHRIS is to be employed as Health Office Assistant, Pos. #4829, Student 
Health Center, Office of Student Services, Saddleback College, Classified Bargaining 
Unit Salary Schedule Range 115, Step 1, 24 hours per week, 12 months per year, 
effective April 21, 2014.  This is a replacement for Gina Lakow-Oram, who received a 
change in status. 
 

b. FUENTES, TONI is to be employed as Senior Administrative Assistant, Pos. #3415, 
Humanities and Languages, School of Liberal Arts, Irvine Valley College, Classified 
Bargaining Unit Salary Schedule Range 127, Step 2, 40 hours per week, 12 months per 
year, effective April 9, 2014.  This is a replacement for Claudia Horak, who retired. 
 

c. GOROSTIZA, GENARO is to be employed as Police Officer, Pos. #4234, Office of 
Campus Safety and Security, Irvine Valley College, Classified Police Officers 
Association Salary Schedule Range 002, Step 1, 16 hours per week, 12 months per year, 
effective April 29, 2014.  This is a replacement for William Davis, who received a 
change in status. 

 
d. TURNER, AMANDA is to be employed as Senior Administrative Assistant, Pos. #4835, 

Office of Technology Services, Irvine Valley College, Classified Bargaining Unit Salary 
Schedule Range 127, Step 1, 40 hours per week, 12 months per year, effective March 31, 
2014.  This position was approved by the Board of Trustees August 26, 2013. 

 
2. The following individuals are to be employed as Substitutes in the classification noted 

below, on an if-and-as-needed basis. (Information Items – Pursuant to Section 70902(d) of 
the California Education Code) 

 
Name Classification Range/Step Start Date 
Alizadeh, Tara Laboratory Technician, Computers/SC 122/1 02/24/14 
Case, Pamela Counseling Office Assistant/SC 115/1 02/18/14 
Chacon, Justine Utility Custodian/SC 117/1 02/24/14 
Gonzalez, Denisse New Media & Marketing Specialist/SC 138/1 03/13/14 
Guzman, Geronimo Sr. Lab Tech, Theatre A./Carpentry/SC 130/1 03/11/14 
Kirk, Alicia Program Assistant/SC 118/1 04/01/14 
Ludes, Denise Program Specialist, Categorical/SC 130/1 02/24/14 
Morales Guevara, Jose Clerical Assistant, Categorical/IVC 113/1 03/14/14 
Murphy, Victor Plumber/IVC 128/1 03/19/14 
Ponce De Leon, Angel Utility Custodian/SC 117/1 02/15/14 
Strother, Beverly Executive Assistant/SC 133/1 01/22/14 
Turner, Allyson Accounting Assistant/IVC 118/1 04/02/14 
 

 
 
 
 



 
Exhibit A 

Page 2 of 10 

April 28, 2014 

 
A. NEW PERSONNEL APPOINTMENTS - Continued 
 

3. The following individuals are to be employed as Short-Term (Temporary) positions for the 
2013/2014 academic year, on an if-and-as-needed basis, and shall work no more than 160 
days in any fiscal year. (Information Items – Pursuant to Section 70902(d) of the California 
Education Code) 

 
Name Position Hourly Rate ($) Start/End Date 
Artemov, Juliana Project Specialist/SC 10.50 03/24/14-06/30/14 
Banks, Joshua Project Specialist/IVC 20.00 03/24/14-06/30/14 
Becker, Judith Project Specialist/IVC 20.00 03/17/14-06/30/14 
Chalan, Sheila Clerk, Short-Term/IVC 9.50 03/14/14-06/30/14 
Chan, Sommarani Project Specialist/IVC 20.00 03/19/14-06/30/14 
Denicola, Beverly Special Project Coord./IVC 40.00 03/11/14-06/30/14 
Eien, Eddie TMD Aide/IVC 20.00 02/15/14-06/30/14 
Garcia, Amy Project Specialist/SC 9.50 03/01/14-06/30/14 
Gould Morgan, Dece Project Specialist/SC 20.00 03/01/14-06/30/14 
Guajardo, Zachary Clerk, Short-Term/SC 15.00 04/07/14-06/30/14 
Haraikawa, Susan Clerk, Short-Term/IVC 9.50 03/31/14-06/30/14 
Hartman, John Project Specialist/SC 18.00 02/24/14-06/30/14 
Hernandez, Joany TMD Aide/SC 12.50 03/15/14-06/30/14 
Horner, David ST Campus Security Off/SC 20.00 03/27/14-06/30/14 
Lao, Albert Project Specialist (IT)/SC 30.00 03/24/14-06/30/14 
Lee, Hannah Project Specialist/IVC 20.00 04/02/14-06/30/14 
Madriaga, Marco Outreach Aide/SC 13.00 03/15/14-06/30/14 
Mapendo, Esperance Project Specialist/IVC 12.50 03/01/14-06/30/14 
Martinez, Paul Project Specialist/SC 15.00 01/20/14-06/30/14 
Matos, Arsenio Project Specialist (IT)/SC 30.00 03/24/14-06/30/14 
McLain, Heather TMD Aide/SC 14.00 03/15/14-06/30/14 
Nisperos, Leilani Project Specialist/IVC 20.00 03/17/14-06/30/14 
Paegert, Kina Project Specialist/IVC 20.00 03/31/14-06/30/14 
Pena, Leoncio Project Specialist/IVC 20.00 03/19/14-06/30/14 
Rand, Amy TMD Aide/SC 20.00 03/06/14-06/30/14 
Shomph, Crystal TMD Aide/IVC 20.00 02/15/14-06/30/14 
Sivocovich, Kellen Project Specialist (IT)/IVC 20.00 03/14/14-06/30/14 
Skidmore, Brian ST Campus Security Off/SC 20.00 03/18/14-06/30/14 
Strother, Beverly Project Specialist/SC 16.00 03/24/14-06/30/14 
Theriault, Brandon1 Project Specialist/IVC 15.00 02/18/14-06/30/14 
Thomas, Martha Clerk, Short-Term/SC 13.00 03/25/14-06/30/14 
Webster, Patrick Project Specialist/SC 20.00 02/25/14-06/30/14 
Viray, Jeffrey Clerk, Short-Term/IVC 9.50 03/13/14-06/30/14 
Weiss, Elizabeth Special Proj. Coord./IVC 40.00 03/05/14-06/30/14 
Yazdanie, Haider Clerk, Short-Term/IVC 9.50 03/17/14-06/30/14 
Yonan, Kirsten Coaching Aide/SC 15.00 02/15/14-06/30/14 
 
 
 
 

                                            
1 Son of James Theriault, Police Officer, and Sandrina Theriault, Dispatcher Lead, Office of Campus Safety and Security, 
Irvine Valley College. 
 



 
Exhibit A 

Page 3 of 10 

April 28, 2014 

 
A. NEW PERSONNEL APPOINTMENTS - Continued 

 
4. The following individuals are to be employed as Student Help (Temporary), Irvine Valley 

College and Saddleback College, on an if-and-as-needed-basis, for the 2013/2014 academic 
year. 

 
Name Start/End Date 
Hossein, Taheri 02/18/14-06/30/14 
  

 
5. The following individuals are to be employed on a temporary basis, as Professional Expert 

(Community and Contract Education), Irvine Valley College and Saddleback College, as 
defined in the California Education Code 88003, for the 2013/2014 academic year.  Each 
individual’s rate of pay not to exceed the amount as defined below. (Information Items – 
Pursuant to Section 70902(d) of the California Education Code) 

 
Name Position Not to Exceed ($) Start/End Date 
Baldonado, Elgitz Comm. Ed./IVC 2500.00/cs 03/19/14-06/30/14 
Duong, Tanya Tutor/IVC 15.00/hr 03/24/14-06/30/14 
Galbraith, Mark Medical Professional/SC 100.00/hr 01/01/14-06/30/14 
Gallegos, Humberto Workforce Trainer/IVC 72.00/hr 03/31/14-06/30/14 
Gates, Stephanie Med. Professional/IVC 30.00/hr 03/20/14-06/30/14 
Gialamas, Gus Medical Professional/SC 100.00/hr 01/01/14-06/30/14 
Gotschall, Brook Workforce Trainer/IVC 72.00/hr 03/26/14-06/30/14 
Hsu, Yau Ren Clinical Skills Spec./SC 30.00/hr 03/19/14-06/30/14 
Johnson, Michael Clinical Skills Spec./SC 30.00/hr 03/19/14-06/30/14 
Le, Khoa Workforce Trainer/IVC 72.00/hr 03/24/14-06/30/14 
Lillycrop, John Workforce Trainer/IVC 72.00/hr 03/19/14-06/30/14 
Marangi, Kent Medical Professional/SC 100.00/hr 01/01/14-06/30/14 
2Matthews, Duane Comm. Ed./SC 2500.00/cs 04/03/14-06/30/14 
Moscarello, Michele Medical Professional/IVC 100.00/hr 03/19/14-06/30/14 
3Parker, Barbara Workforce Trainer/IVC 72.00/hr 03/17/14-06/30/14 
3Parker, Jack Workforce Trainer/IVC 72.00/hr 03/17/14-06/30/14 
Pierce, Philip Clinical Skills Spec./SC 30.00/hr 03/25/14-06/30/14 
Ramos, David Interpreter IV/IVC 42.00/hr 03/26/14-06/30/14 
    

 
B. AUTHORIZATION TO ESTABLISH AND ANNOUNCE A CLASSIFIED POSITION 
 

1.  BUYER, Classified Bargaining Unit Salary Schedule Range 126, Facilities, Planning and 
Purchasing, Office of Business Services, District seeks authorization to establish and 
announce a full-time, 40 hours per week, 12 months per year position to its staff complement, 
effective April 29, 2014. 

 
 
 
 
 

                                            
2 Retired from District with CalPERS December 29, 2012. 
3 Spouses, both work for Community Education and Contract Education, Saddleback College. 
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B. AUTHORIZATION TO ESTABLISH AND ANNOUNCE A CLASSIFIED POSITION - 

Continued 
 

2.  PROGRAM ASSISTANT, CATEGORICAL, a grant funded position, Classified Bargaining 
Unit Salary Schedule Range 118, Extended and Online Education, Irvine Valley College, 
seeks authorization to establish and announce a full-time, 40 hours per week, 12 months per 
year position to its staff complement, effective April 29, 2014.  Employment in the 
categorical funded position is contingent upon funding by the AB86 grant. 

 
3.  PROGRAM SPECIALIST, CATEGORICAL, a grant funded position, Classified Bargaining 

Unit Salary Schedule Range 130, School of Instruction, Economic and Work Force 
Development, Irvine Valley College, seeks authorization to establish and announce a full-
time, 40 hours per week, 12 months per year position to its staff complement, effective April 
29, 2014.  Employment in the categorical funded position is contingent upon funding by the 
Economic and Workforce Development budget. 

 
4. SCHEDULING AND ENROLLMENT PLANNING ANALYST, Classified Bargaining Unit 

Salary Schedule Range 138, Office of Instruction, Saddleback College seeks authorization to 
establish and announce a full-time, 40 hours per week, 12 months per year position to its staff 
complement, effective April 29, 2014. (Job Description, Exhibit B, Attachment 2) 

 
C. FUNDING FOR A CLASSIFIED POSITION   

 
1. SENIOR RESEARCH AND PLANNING ANALYST, Pos. #4972, a partial general and 

grant funded position, Office of Planning, Research and Accreditation, Saddleback College, 
Classified Bargaining Unit Salary Schedule Range 144, full-time, 40 hour per week, 12 
months per year position, approved by the Board of Trustees on March 31, 2014, will be 
funded by 84% general funds, and 16% grant funds from the Common Assessment Initiative 
grant.  Employment in this position is contingent upon these funding sources.  

 
 
D. AUTHORIZATION TO ELIMINATE AND CREATE CLASSIFIED POSITIONS   

 
1.  IRVINE VALLEY COLLEGE seeks authorization to eliminate and create the following 

Classified positions, within their organization as defined by Title V Education Regulation, 
Section (a) and (b), Recruitment 53021. 

 
a. ELIMINATE COORDINATED SCHEDULING ANALYST, Pos. #4718, Office of 

Instruction, Classified Bargaining Unit Salary Schedule Range 132, full-time, 40 hour per 
week, 12 months per year from its staff complement, and CREATE SCHEDULING 
AND ENROLLMENT PLANNING ANALYST, Office of Instruction, Classified 
Bargaining Unit Salary Schedule Range 132, full-time, 40 hour per week, 12 months per 
year position to its staff complement, effective April 29, 2014. (Pos. #4718 was approved 
by the Board of Trustees on December 17, 2012) (Job Description, Exhibit B, Attachment 
2) 

 
i. RECLASSIFY LISA HOLMES, ID #19353, from Coordinated Scheduling Analyst, 

Pos. #4718, Office of Instruction, Classified Bargaining Unit Salary Schedule Range 
132, Step 3, 40 hours per week, 12 months per year; to Scheduling and Enrollment 
Planning Analyst, Office of Instruction, Classified Bargaining Unit Salary Schedule 
Range 138, Step 1, 40 hours per week, 12 months per year; effective April 29, 2014.  
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D. AUTHORIZATION TO ELIMINATE AND CREATE CLASSIFIED POSITIONS  - 

Continued 
 

2.  SADDLEBACK COLLEGE seeks authorization to eliminate and create the following 
Classified positions, within their organization as defined by Title V Education Regulation, 
Section (a) and (b), Recruitment 53021. 

 
a. ELIMINATE HEALTH SCIENCE AND HUMAN SERVICES PROGRAM 

SPECIALIST, Pos. #3234, Division of Health Sciences and Human Services, Classified 
Bargaining Unit Salary Schedule Range 123, full-time, 40 hour per week, 12 months per 
year from its staff complement, and CREATE EMS PROGRAM SPECIALIST, Division 
of Health Sciences and Human Services, Classified Bargaining Unit Salary Schedule 
Range 123, full-time, 40 hour per week, 12 months per year position to its staff 
complement, effective April 29, 2014. (Pos. #3234 was approved by the Board of 
Trustees on February 27, 2006) (Job Description, Exhibit B, Attachment 1) 

 
i. RECLASSIFY VICTORIA ORLICH, ID #16839, from Health Sciences and Human 

Services Program Specialist, Pos. #3234, Division of Health Sciences and Human 
Services, Classified Bargaining Unit Salary Schedule Range 123, Step 5, full-time, 
40 hour per week, 12 months per year; to EMS Program Specialist, Division of 
Health Sciences and Human Services, Classified Bargaining Unit Salary Schedule 
Range 123, Step 5, full-time, 40 hour per week, 12 months per year; effective April 
29, 2014.  

 
E. CHANGE OF STATUS 
 

1. CLASSIFIED EMPLOYMENT (Information Items – Pursuant to Board Policy 4002.1) 
 

a. COLCLOUGH, BEEP, ID #6175, Extended Opportunity Program Specialist, Pos. #3432, 
Classified Bargaining Unit Salary Schedule Range 121, Step 6, 40 hours per week, 12 
months per year, Extended Opportunity Program, School of Guidance and Counseling, 
Irvine Valley College, is to be employed as Senior Matriculation Specialist, Categorical, 
Pos. #3594, Classified Bargaining Unit Salary Schedule Range 127, Step 4, 40 hours per 
week, 12 months per year, School of Admissions, Records and Enrollment Services, 
Irvine Valley College, effective April 14, 2014.  This is a replacement for Joe Liu, who 
was given a change in status.    

 
b. SCHOLL, JULIE, ID #17374, Laboratory Technician, Student Success Center, Pos. 

#4749, Classified Bargaining Unit Salary Schedule Range 122, Step 5, 40 hours per 
week, 10 months per year, School of Library Services, Irvine Valley College, is to be 
employed as Senior Administrative Assistant, Pos. #4928, Classified Bargaining Unit 
Salary Schedule Range 127, Step 4, 40 hours per week, 12 months per year, School of 
Library Services, Irvine Valley College, effective April 14, 2014.  This is a replacement 
for Rocio Navarro, who resigned. 
 

F. OUT OF CLASS ASSIGNMENTS 
 

1. COLCLOUGH, BEEP, ID #6175, Senior Matriculation Specialist, Pos. #4984, a temporary 
assignment, Classified Bargaining Unit Salary Schedule Range 127, Step 4, 40 hours per 
week, School of Admissions, Records, and Enrollment Services, Irvine Valley College, 
temporary assignment ends on April 13, 2014. 
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F. OUT OF CLASS ASSIGNMENTS - Continued 

 
2. DAI, FARIBA, ID #14044, International Student Program Specialist, Pos. #3535, a 

temporary assignment, Classified Bargaining Unit Salary Schedule Range 129, Step 5, 40 
hours per week, Division of Admissions, Records and Enrollment Services, Saddleback 
College, temporary assignment has been extended to end no later than November 16, 2014, 
effective April 7, 2014. 

 
3. GORDON, DENNIS, ID #16460, Senior Accounting Specialist, Pos. #4116, Classified 

Bargaining Unit Salary Schedule Range 131, Step 6, 40 hours per week, 12 months per year, 
Office of College Fiscal Services, Irvine Valley College, has been given a temporary change 
in assignment to Acting Director of Student Life, Pos. #4562, Integrated Academic and 
Classified Administrators and Managers Salary Schedule Range 14, Step 1, 40 hours per 
week, Student Development, Office of Student Services, Irvine Valley College, effective 
March 24, 2014.  This is a temporary reassignment for Virginia Helen Locke, who is on 
leave. 

 
4. KIM, BRIAN, ID #17698, Accounting Specialist, Pos. #4242, Classified Bargaining Unit 

Salary Range 127, Step 5, 40 hours per week, 12 months per year, Office of College Fiscal 
Services, Irvine Valley College, has been given a temporary change in assignment to Budget 
Control/Fiscal Officer, Pos. #3518, Classified Bargaining Unit Salary Schedule Range 130, 
Step 5, 40 hours per week, Office of College Fiscal Services, Irvine Valley College, effective 
April 1, 2014.  This is a temporary reassignment for Diana Walker, who is in a temporary 
assignment. 

 
5. LEOWIDJAJA, SILVERIUS, ID #14272, Admissions and Records Evaluator, Pos. #3273, a 

temporary assignment, Classified Bargaining Unit Salary Schedule Range 126, Step 6, 40 
hours per week, School of Admissions, Records, and Enrollment Services, Irvine Valley 
College, temporary assignment ends on March 23, 2014, returns to permanent assignment as 
Admissions and Records Specialist III, Pos. #3394, Classified Bargaining Unit Salary 
Schedule Range 122, Step 6, 40 hours per week, 12 months per year, School of Admissions, 
Records, and Enrollment Services, Irvine Valley College, effective March 24, 2014. 

 
6. NGO, CECILIA, ID #19236, Accounting Assistant, Pos. #4309, Classified Bargaining Unit 

Salary Schedule Range 118, Step 2, 25 hours per week, 12 months per year, Office of College 
Fiscal Services, Irvine Valley College, has been given a temporary change in assignment to 
Accounting Specialist, Pos. #4242, Classified Bargaining Unit Salary Schedule Range 127, 
Step 1, 25 hours per week, Office of College Fiscal Services, Irvine Valley College, effective 
April 1, 2014.  This is a temporary reassignment for Brian Kim, who is in a temporary 
assignment. 

 
7. NGUYEN, VINCENT, ID #8500, Admissions and Records Specialist II, Pos. #4460, 

Classified Bargaining Unit Salary Schedule Range 120, Step 6, 40 hours per week, 12 months 
per year, School of Admissions, Records and Enrollment Services, Irvine Valley College, has 
been given a temporary change in assignment to Admissions and Records Evaluator, Pos. 
#3273, Classified Bargaining Unit Salary Schedule Range 126, Step 4, 40 hours per week, 
School of Admissions, Records and Enrollment Services, Irvine Valley College, effective 
April 1, 2014.  This is a temporary reassignment for Gillian Patella, who is temporarily 
reassigned duties. 
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F. OUT OF CLASS ASSIGNMENTS - Continued 
 

8. SILGAILIS, STEVEN, ID #15658, Office Assistant, Pos. #3149, Classified Bargaining Unit 
Salary Schedule Range 113, Step 6, 25 hours per week, 12 months per year, DSPS, School of 
Guidance and Counseling, Irvine Valley College, has been given a temporary change in 
assignment to Admissions and Records Specialist II, Pos. #4460, Classified Bargaining Unit 
Salary Schedule Range 120, Step 4, 40 hours per week, 12 months per year, School of 
Admissions, Records and Enrollment Services, Irvine Valley College, effective December 2, 
2013 through November 30, 2014.  This is a temporary reassignment for Vincent Nguyen, 
who is in a temporary assignment. 

 
9. WALKER, DIANA, ID #9461, Budget Control/Fiscal Officer, Pos. #3518, Classified 

Bargaining Unit Salary Schedule Range 130, Step 6, 40 hours per week, 12 months per year, 
Office of College Fiscal Services, Irvine Valley College, has been given a temporary change 
in assignment to Senior Accounting Specialist, Pos. #4116, Classified Bargaining Unit Salary 
Schedule Range 131, Step 6, 40 hours per week, Office of College Fiscal Services, Irvine 
Valley College, effective April 1, 2014.  This is a temporary reassignment for Dennis 
Gordon, who is in a temporary assignment. 

 
G. RESIGNATION/RETIREMENT/CONCLUSION OF EMPLOYMENT 
 

1. AFSHARI, MARYAM, ID #12385, Counseling Office Assistant, Pos. #3238, Division of 
Counseling Services, Saddleback College, Classified Bargaining Unit Salary Schedule Range 
115, Step 6, 29 hours per week, 12 months per year, resignation effective March 21, 2014.  
Payment is authorized for any compensated time off.  (Permanent Start date:  June 15, 2004) 

 
2. CONNOLLY, MONIKA, ID #17294, International Student Program Specialist, Pos. #3535, 

Division of Admissions, Records and Enrollment Services, Saddleback College, Classified 
Bargaining Unit Salary Schedule Range 129, Step 5, 40 hours per week, 12 months per year, 
resignation effective April 4, 2014.  Payment is authorized for any compensated time off.  
(Permanent Start date:  December 7, 2009) 

  
3. MASTRANGELO, CHRISTOPHER, ID #15355, Laboratory Technician, Computers, Pos. 

#3364, Division of Business Sciences and Vocational Education and Economic Development, 
Saddleback College, Classified Bargaining Unit Salary Schedule Range 122, Step 2, 20 hours 
per week, 12 months per year, resignation effective April 10, 2014.  Payment is authorized 
for any compensated time off.  (Permanent Start date:  April 1, 2013) 

  
4. LAU, LORETTA, ID #19164, Library Assistant II, Pos. #4681, School of Library Services, 

Irvine Valley College, Classified Bargaining Unit Salary Schedule Range 119, Step 2, 40 
hours per week, 10 months per year, conclusion of employment effective April 11, 2014.  
Payment is authorized for any compensated time off.  (Probationary Start date:  April 15, 
2013) 

 
5. RAGAN, KAY, ID #19893, Acting Director of Student Life, Pos. #4933, Student 

Development, Office of Student Services, Irvine Valley College, Integrated Academic and 
Classified Administrators and Managers Salary Schedule Range 14, Step 8, 40 hours per 
week, 12 months per year, resignation effective March 21, 2014.  (Temporary Start date:  
January 27, 2014) 
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G. RESIGNATION/RETIREMENT/CONCLUSION OF EMPLOYMENT 
 

6. YARNALL, BRIAN, ID #2620, Senior Laboratory Technician, Automotive, Pos. #3537, 
Division of Advanced Technology and Applied Sciences, Saddleback College, Classified 
Bargaining Unit Salary Schedule Range 130, Step 6, 29 hours per week, 12 months per year, 
resignation effective May 22, 2014 and retirement effective May 23, 2014.  Payment is 
authorized for any compensated time off.  (Permanent Start date:  November 26, 1991) 

 
H. VOLUNTEERS 
 

1. The following individuals are to be approved as Volunteers for the 2013/2014 academic year. 
 
Advanced Technology and Applied Science, Saddleback College 
Abbasinik, Maral Abramov, Vladimir Ahadi, Anil 
Alonso, Maria Aldridge, Alexander Alsmadi, Iman 
Alvizo, Alan Amini, Bahar Aranda, Ray 
Armas, Ruben Atiyeh, Laith Atkinson, Tara 
Ayala, Stephanie Baer, David Banarie, Talia 
Barwinski, Ashley Bell, Robert Belsito, Alec 
Beougher, Cavanaugh Boerger, Katherine Bohna, Chad 
Bonsangue, Hannah` Boulton, Kendra Braatelien, Roberta 
Bratton, Marcus Brito, Alfredo Brown, Forrest 
Burri, Blake Cabrera, Sydney Camiolo, Amanda 
Campuzano, Ivonne Carlson, Dan Chandler, Kevin 
Cintora, Ricardo Colaw, Clayton Collins, Patrick 
Contreras, Luis Cooney, Brendon Cottrell, Thomas 
Cronk, Ashley Cuevas, Miguel Cullen, Tiffany 
Damgaard, Peter Davidson, Andrew Davis, Katherine 
Deckard, Tori DeSilva, Marcus De Haan, Rhonda 
Dettman, Brooke Diomartich, Troy Dougherty, Mariah 
Drader, Molly Dukes, Dohntae Dupuis, Cody 
Dyer, Jake Eichelberger, Katherine Elnefeidi, Ahmed 
Espinoza, Nicolas Espinoza, Prisma Elsasser, Shannon 
Eppel, Thomas Fansler, Rylee Farris, Marcella 
Feldman, Justin Fenske, Zach Fernandez, Jacob 
Ferrier, Adam Fischella, Michael Fisher, Steven 
Flores, Erika Ford, Jonathan Fox, Adam 
Friel, Brenden Fucchi, Nicholas Ganjianpur, Michelle 
Garaghty, Ryan Garland-Mocnik, Jayson Gasmena, Alexander 
Geason, Robert Gell, Kalen Glockner, Ashley 
Gloria, Natalie Gold, Nick Golemo, Brandon 
Gomez, Kevin Gonzales, German Gonzalez, Tony 
Gorman, Reilly Greig, Jennifer Groon, Kaelin 
Guerrero, William Guo, Ziqi Guy, Jeffrey 
Hall, Samuel Hamada, Kaitlin Harper, Crystal 
Hart, James Hasal, Nathaniel Hashemi, Ryan 
Hateley, Chelsea Hedden, Kyle Hendrickson, Jacob 
Hennings, Cody Heredia, Danny Hernandez, Fernando 
Hernandez, Karen Hewitt, Matthew Higuera, Jaisey 
Hojabry, Aubteen Holt, Chris Hottenroth, Elise 

 
 



 
Exhibit A 

Page 9 of 10 

April 28, 2014 

H. VOLUNTEERS - Continued 
 

1. The following individuals are to be approved as Volunteers for the 2013/2014 academic year. 
 

Advanced Technology and Applied Science, Saddleback College 
Hughes, Teresa Hutton, Cole Hyde, Brion 
Jamison, Leah Jauregui, Raymond Javunshiri, Nick 
Johnson, Chase Johnson, Kelsey Johnson, Sean 
Juarez, Lucia Kendig, Megan Kennedy, Johnathan 
Kim, Alex Kinsey, Riley Kirkwood, Dallas 
Kitchen, Dakota Klein, Brianna Koster, Elliot 
Kuhn, Ashley Kushnir, Andre Lancaster, Quinn 
Lane, Lindsay Laur, Heidi Laurie, Mary 
Layton, Stephanie Ledford, Grayson Ledford, Steven 
Leeds, Jillian Lerner, Emily Leveque, Mackenzie 
Leyva, Allison Li, Bowen Lievana, Roberto 
Lobo, Matt Lotito, Michael Macbado, Kaique 
Maccaro, Ciara Malik, Ahmed Maka, Brian 
Maldonado, Jenry Mandujano, John Manos, Reilly 
Marcotte, Haley Maria, Selavi Martensen, Sarah 
Martinez, Alessandra Martinez-Bennett, Kirra McCallum, Veronica 
McDermott, Alexandra McGirr, Christian Mersereau, Summer 
Miranda, Sofia Mohseni, Shervin Mojarro-Busto, Andree 
Monaghan, Jeffrey Moorhead, Alec Moorhead, Christopher 
Moye, Drake Murphy-Fahlgren, Thorin Murray, Justin 
Nadimzadeh, Amin Neal, Brandon Neal, Brittanie 
Nguyen, Leslie Nicolopoulos, John Nicolosi, Michael 
Noell, Cheyenne Noori, Mimi Nordfelt, Andrew 
Null, Erica O’Neill, Alexis Oates, Allison 
Oller, Josh Orfila, Nick Palma, Summer 
Parker, Keith Patel, Rushil Peace, Madison 
Phillips, Susan Piccardo, Clara Pirahmadi, Farimah 
Pope, David Portillo, Ronald Pounds, Sterling 
Rai, Devika Raulston, Holden Reynoso, Annette 
Ricca, Kelly Rivera, Josue Roberts, Paul 
Roman, Mario Rosen, Anne Ross, Alexis 
Safavi, Sid Mohammad Salehian, Seena Sanchez, Gerard 
Sanchez-Zocarias, Salvador Sarvey, Madeline Schotl, Samuel 
Schrum, Payton Shearman, Carrie Sheckler, Rachel 
Sikorski, Jason Skahill, Tara Snyder, Kathryn 
Spencer, Kyle Stafford, Corey Stevens, Andrew 
St. John, Shannon Stromberg, Jeff Stuart, Andrew 
Taylor, Garrett Thielen, Joe Thiercof, Franklin 
Thierjung, Katie Thomas, Logan Thornton, Keira 
Thum, Kelsey Tipton-Johns, Suzette Tisani, Ramsey 
Tripp, Cole Umali, Joselito Uranga, Lindsey 
Van Der Linden, Zoe Violette, Austin Walker, McKenna 
Weiser, Justin Welch, Martha Wence, Isaac 
Werk, Griffin Willis, Jessica Wilson, Keegan 
Wolfe, Ivy Woodward, Kathleen Yearwood, Drew 
Yazdan, Arvin Zuhuruddin, Khaja  
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H. VOLUNTEERS - Continued 
 

1. The following individuals are to be approved as Volunteers for the 2013/2014 academic year. 
 

   
Fine Arts and Media Technology, Saddleback College 
Lavayen, Catherine  Miller, Kristen Roe, Annika 
Roe, Carla Shreve, Katie Shreve, Kendra 
Steines, Allyson Steines, Claire Wurffell, Yoon 
   
Kinesiology and Athletics, Saddleback College 
Bosanko, Robert Fusco, Vince  
   
Guidance and Counseling, Irvine Valley College 
Mar, Hsiang Ju (Ruby)   
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ATTACHMENT 1 

South Orange County Community College District 
 
EMS PROGRAM SPECIALIST, JC ID #- Classified Bargaining Unit Salary Schedule Range 123 
 
Class specifications are intended to present a descriptive list of the range of duties performed by 
employees in the class. Specifications are not intended to reflect all duties performed within the job. 
 
SUMMARY DESCRIPTION 
Under general supervision from the assigned administrator, performs responsible general administrative, 
programmatic, secretarial, clerical assistance, and specialized duties in support of EMS programs within 
the Health Sciences and Human Services Division; coordinates major activities and programs; and 
provides a variety of specialized information and assistance to students, faculty, staff, public agencies, 
community leaders, city officials, hospital and ambulance personnel, and the general public relative to 
assigned EMS program area of responsibility. 
 
May receive technical training and work direction from an academic bargaining unit program supervisor. 
 
REPRESENTATIVE DUTIES 
The following duties are typical for this classification. Incumbents may not perform all of the listed duties 
and/or may be required to perform additional or different duties from those set forth below to address 
business needs and changing business practices. 

1. Perform administrative, programmatic, secretarial, clerical assistance, and specialized duties in 
support of assigned EMS program within the Health Sciences and Human Services Division such as 
the Paramedic and EMT program. 

2. Provide a variety of specialized information and assistance to students, faculty, staff, public agencies, 
community leaders, city officials, hospital and ambulance personnel, and the general public relative to 
assigned EMS program area of responsibility. 

3. Prepare and organize various informational and application packets for students applying to EMS 
programs; coordinate and prepare interview schedule and contact prospective candidates as assigned; 
prepare correspondence and other required forms for students accepted into various EMS programs 
and those not accepted; coordinate required paperwork and physicals; perform physical exam follow 
up; collect money for tuition and related items. 

4. Assist students with a variety of matters; provide new and returning students with information and 
assistance regarding programs and services; assist students in scheduling classes necessary to 
complete certificate(s); coordinate student enrollment, specialized registration, and payment 
collections for assigned students with Admissions & Records, student payment office, matriculation 
office, and other offices on campus; process requests for class waivers; provide presentations to 
classrooms regarding program activities as needed. 

5. Organize internships with/for students enrolled in various classes; prepare contracts with potential 
facilities where students may intern; organize internship schedules including with hospitals and 
ambulance services; schedule internship hours with students; read and review intern reports; verify 
internship work hours; chart, monitor, and maintain intern records; schedule ambulance services for 
participation in Human Services certificate program testing as assigned. 

6. Coordinate contracts for new clinical sites for students within Health Sciences and Human Services 
Division programs; prepare contract for signatures; follow-up on pending contracts; facilitate new 
contracts as necessary; maintain contracts books. 

7. Send letters of completion to various organizations including those required for exam admittance. 
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8. Provide a variety of assistance and support to faculty; assist instructors with organizing clinical skills 
days, clinical testing, and National Registry testing; provide information regarding office procedures 
and office hours; prepare and submit requests for audiovisual equipment to be used in the classroom; 
post absence, cancelled, and late arrival note on doors of classrooms; may assist in room change or 
invitation of an outside speaker. 

9. Prepare, organize, schedule, and participate in the National Registry practice and exam for Paramedic 
students; prepare clinical and field books and other materials for students. 

10. Prepare and organize licensure packets for Registry exam and State Licensure. 

11. Process applicant paperwork for Clinical Skills Specialist positions; schedule skills testing; prepare 
and process timecards. 

12. Facilitate clinical schedules for EMT and Paramedic students with hospitals, fire departments, and 
ambulance companies. 

13. Collect student payments from local fire departments; ensure EMT license, CPR, vaccinations, and 
related documentation is current. 

14. Assist EMS Program Director with accreditation; perform ongoing work to prepare for accreditation. 

15. Provide staff support to standing and ad hoc committees and other groups as assigned; attend 
meetings and take notes or record proceedings; prepare and distribute agendas, background materials, 
and minutes as appropriate. 

16. Assist supervisor in budget administration; track budget activity and resolve budget issues and 
problems; process and prepare time sheets for signature; post, monitor, and track invoices and other 
expenditures; process budget/expense transfers; prepare purchase requisitions, check requests, 
independent contracts, and claims for reimbursement of special funds related to assignment. 

17. Participate in the planning, preparation, and coordination of special events, activities, and 
promotional activities; coordinate with the general public, other educational institutions, and District 
staff for assigned EMS and other Health Sciences and Human Services Division programs; organize 
agenda, facilities, and food. 

18. Establish and maintain complex, interrelated filing systems including confidential files and student 
files; collect, compile, and record narrative, statistical, and financial data and other information; 
research and verify information as requested. 

19. Order office supplies, materials, and textbooks as directed; ensure their timely receipt and storage. 

20. Ensure proper functioning of assigned classroom and office equipment; submit maintenance work 
orders for repairs and cleaning as necessary; prepare and submit information technology work orders 
as necessary for classroom computers and office computers and printers. 

21. Serve as receptionist for assigned office/program area; receive telephone callers; respond to routine 
and specialized questions and requests; provide material and information in response to requests for 
information related to assigned area of responsibility; communicate information in person or by 
telephone where judgment, knowledge, and interpretation of policies and procedures are necessary; 
convey telephone messages; refer callers to appropriate staff for further assistance as needed. 

22. Type, format, proofread, duplicate, and distribute a wide variety of correspondence, reports, notices, 
schedules, lists, forms, and other materials according to established procedures, policies, and 
standards; prepare class schedules, flyers, brochures, packets, special event announcements, and other 
marketing materials for EMS programs, courses, and workshops; maintain mailing lists; sort and 
organize marketing materials for mailing. 
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23. Train and provide work direction to assigned student workers, clerical assistants, and other staff as 
assigned. 

24. Receive mail and identify and refer matters to the administrator in order of priority. 

25. Utilize electronic technology to correspond with others and to maintain assigned calendars, schedules, 
and appointments; coordinate and arrange meetings; coordinate activities with other divisions and 
departments. 

26. Utilize various computer applications and software packages; maintain and generate reports from a 
database or network system. 

27. Operate office equipment including computer equipment, typewriter, calculator, copier, and facsimile 
machine. 

28. Attend conferences or meetings representing the EMS programs as assigned. 

29. Perform related duties as required. 

 
QUALIFICATIONS 
The following generally describes the knowledge and ability required to enter the job and/or be learned 
within a short period of time in order to successfully perform the assigned duties. 
 
Knowledge of: 
Procedures, process, rules, and protocols related to the EMS program including California EMS 
Authority, National Registry testing processes, and rules of licensure. 
Office procedures, methods, and equipment including computers and applicable software applications 
such as word processing, spreadsheets, and databases. 
Principles, practices, and procedures of business letter writing and report preparation. 
Principles and practices used to establish and maintain files and information retrieval systems. 
Principles, practices, and procedures of fiscal, statistical, and administrative record keeping. 
Principles of developing and maintaining customer relations. 
Principles and techniques used in public relations including methods and techniques of proper receptionist 
and telephone etiquette. 
Basic mathematical concepts. 
Basic research methods and techniques. 
Work organization and basic office management principles and practices. 
English usage, grammar, spelling, punctuation, and vocabulary. 
 
Ability to: 
Understand the organization and operation of the EMT and Paramedic program. 
Perform a range of administrative, programmatic, secretarial, and clerical duties of a specialized nature 
involving the use of independent judgment and personal initiative. 
Work collaboratively with outside organizations, faculty, students, and staff to coordinate program 
activities.. 
Establish and maintain effective working relationships with individuals and organizations outside the 
District. 
Interact extensively with and respond to requests and inquiries from students, faculty, staff, public 
agencies, community leaders, city officials, hospital and ambulance personnel, and the general public; 
effectively present information in person or on the telephone to students, staff, or the public. 
Use sound judgment in recognizing scope of authority. 
Exercise good judgment and discretion in analyzing and resolving confidential, difficult, and sensitive 
situations. 
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Ability to: 
Compile information and write reports, business correspondence, and procedure manuals using correct 
English usage, grammar, spelling, punctuation and vocabulary. 
Research, compile, and interpret data. 
Prepare a variety of clear and concise administrative and financial records. 
Type or enter data at a speed necessary for successful job performance. 
Implement and maintain filing systems. 
Independently compose and prepare routine correspondence and memoranda. 
Train and provide work direction to others. 
Plan and organize work to meet schedules and changing deadlines. 
Operate office equipment including computers and supporting word processing, spreadsheet, and database 
applications. 
Adapt to changing technologies and learn functionality of new equipment and systems. 
Work under steady pressure with frequent interruptions and a high degree of public contact by phone or in 
person. 
Work effectively with minimal supervision. 
Work with and exhibit sensitivity to and understanding of the varied racial, ethnic, cultural, sexual 
orientation, academic, socio-economic, and disabled populations of community college students. 
Communicate clearly and concisely, both orally and in writing. 
Establish and maintain effective working relationships with those contacted in the course of work. 
 
EDUCATION AND EXPERIENCE GUIDELINES - Any combination of education and experience that 
would likely provide the required knowledge and abilities is qualifying. A typical way to obtain the 
knowledge and abilities would be: 
 
Education/Training: 
Equivalent to two years of college level coursework or specialized training in business administration, 
public relations, or a related field. 
 
Experience: 
Two years of increasingly responsible secretarial and clerical experience preferably in health sciences, 
human services, or educational environment and that demonstrates the interpersonal skills to successfully 
establish and maintain working relationships with other individuals and/or groups; experience or 
familiarity with EMS programs is highly beneficial. 
 
LICENSE OR CERTIFICATE: 
A valid California driver’s license and proof of insurability may be required for some positions to drive a 
District or personal vehicle to attend meetings or pick up/deliver documents or other materials. 
 
PHYSICAL DEMANDS AND WORKING ENVIRONMENT 
The conditions herein are representative of those that must be met by an employee to successfully 
perform the essential functions of this job. Reasonable accommodations may be made to enable 
individuals with disabilities to perform the essential job functions. 
 
Environment: Work is performed primarily in a standard office setting. Duties are typically performed at 
a desk or computer terminal; subject to noise from office equipment operation; frequent interruptions and 
contact in person and on the telephone with students, academic and classified staff, and others. At least 
minimal environmental controls are in place to ensure health and comfort. 
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Physical: Primary functions require sufficient physical ability and mobility to work in an office setting; to 
stand or sit for prolonged periods of time; to occasionally stoop, bend, kneel, crouch, reach, and twist; to 
lift, carry, push, and/or pull light to moderate amounts of weight; to operate office equipment requiring 
repetitive hand movement and fine coordination including use of a computer keyboard; to verbally 
communicate to exchange information; and to occasionally travel to other offices or locations to attend 
meetings or to pick up or deliver materials. Vision: See in the normal visual range with or without 
correction. Hearing: Hear in the normal audio range with or without correction. 
 
 
Created by Forsberg Consulting Services, March 2014  
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ATTACHMENT 2 

South Orange County Community College District 
 
SCHEDULING & ENROLLMENT PLANNING ANALYST, JC ID #- Classified Bargaining Unit 
Salary Schedule Range 138 
 
Class specifications are intended to present a descriptive list of the range of duties performed by 
employees in the class. Specifications are not intended to reflect all duties performed within the job. 
 
SUMMARY DESCRIPTION 
Under direction of the Vice President for Instruction, plans, conducts, and presents research and analysis 
of the College’s instructional performance data, multi-year schedule plans, and instructional staffing 
budgets and budget projections; maintains database and analytical tools for schedule planning, enrollment 
targets, and efficiency measures; and provides a full range of complex decision and schedule planning 
support to the Vice President for Instruction and the college’s enrollment management plans. 
 
REPRESENTATIVE DUTIES 
The following duties are typical for this classification. Incumbents may not perform all of the listed duties 
and/or may be required to perform additional or different duties from those set forth below to address 
business needs and changing business practices. 

30. Assist the Vice President for Instruction in implementing enrollment management processes, schedule 
planning tools, and in the analysis of the personnel costs related to the scheduled offerings of the 
College. 

31. Coordinate procedures for College enrollment and student success tracking, measurement, and 
planning; provide research support including data acquisition and analysis for enrollment 
management and planning; provide research support including data acquisition and analysis for 
enrollment management and planning; create tools and reports for analyzing data such as fill rates, 
productivity, various trends, and FTES targets 

32. Coordinate with District Information Technology, the District and College Research and Planning 
Offices, and the College Technology Services unit for the development and implementation of an 
accurate, effective, and useful District information and college scheduling management system; 
participate in the District Institutional Research and Technology Committee. 

33. Coordinate with the Vice President for Instruction in achieving a multi-year planned student-centered 
schedule that conforms to established enrollment targets and efficiency targets set by the Vice 
President for Instruction. 

34. Participate in the scheduling process; assist in the development of scheduling timelines; develop 
planning tools for the schools to utilize for schedule planning; collect, review, and upload the 
schedule into the IMS; work directly with schools to ensure accuracy of scheduling data; run reports 
using data warehouse data to analyze the schedule of courses and room utilization. 

35. Operate computer and peripheral equipment including the technical aspects of current spreadsheet 
and database management software; utilize query programs to access data warehouse data; download 
and transfer data as required for various projects; maintain data quality and integrity. 

36. Create, design, and maintain the Office of Instruction website and intranet site; interface with District 
Information Technology for the maintenance and implementation of related software such as SIS, 
CSIS, CurrSIS, AMS, and TracDat. 
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37. Perform technical accounting work in the preparation, maintenance, and review of the budgeted and 
expended personnel accounts related to offering sections of courses to students; assist with the 
calculations and analysis of various personnel projects including faculty hiring prioritization and 
department chair stipends. 

38. Maintain the College’s inventory of classrooms and laboratories used in offering sections of courses; 
assist with room scheduling; create various reports regarding room utilization and room availability 
and publish findings to website. 

39. Provide information on and interpretation of the regulations and codes pertaining to course scheduling 
and apportionment claims; provide information and guidance in implementing the Student Attendance 
Accounting Module; assist in conducting basic and advanced scheduling training classes as required. 

40. Participate in the development of end user documentation for schedule planning tools; participate in 
the development of an enrollment management plan manual. 

41. Coordinate activities for meetings, committees, task forces, projects, and assignments related to 
coordinated scheduling; attend and prepare summary notes for meetings; maintain various statistical 
records as required. 

42. Perform related duties as required. 

 
QUALIFICATIONS 
The following generally describes the knowledge and ability required to enter the job and/or be learned 
within a short period of time in order to successfully perform the assigned duties. 
 
Knowledge of: 
Standard research methods including data collection and coding methods and procedures. 
Office procedures, methods, and equipment including operating characteristics of personal and mainframe 
computers, peripherals, and a variety of software applications including word processing, advanced 
spreadsheet, and database management applications. 
Principles and procedures of complex data management and reporting. 
Principles and practices of fiscal, statistical, and administrative report preparation. Principles of business 
letter writing. 
Analytical and organizational skills. Presentation and training skills. 
Oral and written communication skills. 
Principles, practices, and procedures of record keeping. 
Principles and practices used to establish and maintain files and information retrieval and storage systems. 
Work organization principles and practices. 
English usage, grammar, spelling, punctuation, and vocabulary. Pertinent federal, state, and local laws, 
codes, and regulations. 
 
Ability to: 
Perform research and analysis work of a specialized nature involving the use of independent judgment 
and personal initiative. 
Analyze current and historical statistical data and develop sound, logical conclusions and 
recommendations. 
Assist in planning, organizing, and directing projects requiring multiple tasks and input from a variety of 
sources. 
Access, download, consolidate, and analyze data from District information systems. 
Compile data and prepare and present administrative, analytical, and technical reports and 
recommendations. 
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Ability to: 
Understand the organization and operation of the assigned program area as necessary to assume assigned 
responsibilities. 
Understand, interpret, and apply administrative and office policies and procedures as well as pertinent 
laws, regulations, and ordinances. 
Plan and organize work to meet schedules and changing deadlines. 
Operate office equipment including personal and mainframe computers, peripherals, and supporting 
applications including advanced spreadsheet and database management systems used in data analysis, 
maintenance, and report preparation. 
Adapt to changing technologies and learn functionality of new equipment and systems. 
Work under steady pressure with frequent interruptions and a high degree of public contact by phone or in 
person. 
Work well in team situations and collaborate effectively with diverse groups of people. 
Work with and exhibit sensitivity to and understanding of the varied racial, ethnic, cultural, sexual 
orientation, academic, socio-economic, and disabled populations of community college students. 
Communicate clearly and concisely, both orally and in writing. 
Establish and maintain effective working relationships with those contacted in the course of work. 
 
EDUCATION AND EXPERIENCE GUIDELINES - Any combination of education and experience that 
would likely provide the required knowledge and abilities is qualifying. A typical way to obtain the 
knowledge and abilities would be: 
 
Education/Training: 
Equivalent to a Bachelor’s degree from an accredited college or university with major course work in 
business administration, economics, sociology, statistics, finance, or a related field. A Master’s degree is 
desirable. 
Experience: 
Two years of increasingly responsible experience in the collection, analysis, reporting, and presentation of 
data. 
 
PHYSICAL DEMANDS AND WORKING ENVIRONMENT 
The conditions herein are representative of those that must be met by an employee to successfully 
perform the essential functions of this job. Reasonable accommodations may be made to enable 
individuals with disabilities to perform the essential job functions. 
 
Environment: Work is performed primarily in a standard office setting. Duties are typically performed at 
a desk or computer terminal; subject to noise from office equipment operation; frequent interruptions and 
contact in person and on the telephone with staff and others. At least minimal environmental controls are 
in place to assure health and comfort. 
 
Physical: Primary functions require sufficient physical ability and mobility to work in an office setting; to 
stand or sit for prolonged periods of time; to occasionally stoop, bend, kneel, crouch, reach, and twist; to 
lift, carry, push, and/or pull light to moderate amounts of weight; to operate office equipment requiring 
repetitive hand movement and fine coordination including use of a computer keyboard; and to verbally 
communicate to exchange information. Vision: See in the normal visual range with or without correction.  
Hearing: Hear in the normal audio range with or without correction. 
 
 
Updated by Forsberg Consulting Services, April 2014  

 



SOUTH ORANGE COUNTY COMMUNITY COLLEGE DISTRICT  ITEM:  6.10 
          DATE: 4/28/2014 
 
TO:   Board of Trustees      
 
FROM: Gary L. Poertner, Chancellor 
 
RE: SOCCCD:  Adopt Resolution No. 14-11: Classified Employee Layoff 
 
ACTION:  Approval 

 
 
 
BACKGROUND 
 
As a result of lack of funds and/or lack of work, it is necessary to reduce one 
categorically funded classified position through layoff.   
 
 
 
STATUS 
 
The categorically funded classified position in Exhibit A shall be eliminated.  Order of 
layoff shall be determined in accordance with the education code and the collective 
bargaining agreement as applicable.   
 
 
 
RECOMMENDATION 
 
The Chancellor recommends that the Board of Trustees adopt Resolution No. 14-11 to 
approve the reduction and/or discontinuance of classified service shown in Exhibit A. 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
Item Submitted By: David Bugay, Ph.D., Vice Chancellor, Human Resources & 
Employer/Employee Relations 
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South Orange County Community College District  

 
GOVERNING BOARD   
RESOLUTION 14-11 

 
CLASSIFIED LAYOFF RESOLUTION 

 
 BE IT RESOLVED that the Governing Board of the South Orange County Community College District, 
pursuant to the recommendation of the Chancellor, hereby determines that the following classified position be 
eliminated, as of June 30, 2014 due to a lack of work and/or lack of funds:   
 
Number of  Job       Assigned 
Positions Classification     Time   Disposition 

1              HSHS Program Specialist (123)             40  hours/week  Eliminate 
              Categorically Funded               12 months/year      

Nursing Enrollment Growth Grant 
ASL Mental Health Grant 
Pos #4885      
Saddleback College  

   
 BE IT FURTHER RESOLVED by the Governing Board as follows: 
 

1. That due to a lack of funds and/or lack of work, the number of classified positions 
and/or employees and the amount of service rendered shall be reduced by layoff as 
specified above, pursuant to Education Code Section 88127 and Article 17 of the 
Collective Bargaining Agreement (“Agreement”) between the District and the 
California School Employees Association – Chapter 586. 

 
 2. That the Chancellor, or his designee, is directed to give notice of layoff to the 

affected classified employees (considering displacement or bumping rights) 
pursuant to the requirements of law and the Agreement. 

 
 3. That said layoff shall become effective on June 30, 2014, subject to 

negotiations to the extent required by law. 
 
 4. That employee laid off pursuant to this Resolution shall be eligible for 

reemployment pursuant to Education Code Section 88117 and the Agreement, 
Article 17. 

  
The foregoing resolution is hereby ratified by the South Orange County Community College District Governing 
Board on the 28th day of April, 2014 by the following vote. 
 
              
T.J. Prendergast, III, President    Nancy M. Padberg, Vice President 

              
Marcia Milchiker, Clerk     William O. Jay, Member 

              
David B. Lang, Member     Timothy Jemal, Member 

               __________________________________________ 
James R. Wright, Member                           Gary L. Poertner, Chancellor 
                           and Secretary to the Governing Board  



Item Submitted By: Dr. Debra L. Fitzsimons, Vice Chancellor, Business Services 
 

SOUTH ORANGE COUNTY COMMUNITY COLLEGE DISTRICT  ITEM:   6.11 
          DATE:  4/28/14 
 
TO:  Board of Trustees      
 
FROM: Gary L. Poertner, Chancellor 
 
RE: SOCCCD: Saddleback College, Return to Basic Aid Project Funding 

for the Learning Resource Center Renovation  
 
ACTION:  Approval 
 

 
BACKGROUND 
 
On December 19, 2008, the District received notice from the State Chancellor’s 
office that they were: 1) ceasing all contracts paid with state funding; 2) freezing 
state disbursement requests received after December 17, 2008, and 3) directing that 
all further progress be paid using local funds with no expectation of reimbursement. 
 
On June 22, 2009, the Board approved a basic aid allocation of $15,272,000 to fund 
the state’s portion of the Saddleback College Learning Resource Center Renovation 
construction and equipment phases until state reimbursement was received so the 
project could move forward. 
 
On March 26, 2012 and after release of state funding, the Board of Trustees 
returned $13 million of the $15,272,000 to the unallocated basic aid account making 
these funds available for redistribution. The remaining $2,272,000 was retained in 
the project budget until the equipment disbursement was received by the state. 
 
STATUS 
 
The district has received the remaining state disbursement for the equipment phase 
expenditures and staff has determined the remaining $2,272,000 is available for 
release back to the unallocated basic aid account. 
 
 
RECOMMENDATION 
 
The Chancellor recommends that the Board of Trustees return $2,272,000 of basic 
aid funds assigned to the Saddleback College Learning Resource Center renovation 
to the unallocated basic aid account and make them available for redistribution as 
outlined in BP and AR 3110 Basic Aid Funds Allocation Process. 
 
 



SOUTH ORANGE COUNTY COMMUNITY COLLEGE DISTRICT  ITEM:  7.1 
          DATE: 4/28/14 
 
 
 
TO:  Board of Trustees 
 
FROM: Gary L. Poertner, Chancellor 
 
RE: Saddleback College and Irvine Valley College: Professors of the Year 
 
ACTION: Information  
 
BACKGROUND 
 
The James Hines Teacher of the Year Foundation annually provides substantial 
awards to Orange County’s outstanding classroom teachers. The awards honor 
teachers who have inspired and enabled students to improve their lives in ways 
specifically attributed to the teachers. Each year among the honorees is an Orange 
County community college faculty member currently employed in one of the Orange 
County community college districts. Nominees for the community college award are 
selected by the community colleges in Orange County.  
 
STATUS 
 
For the selection process for the community college award, Saddleback College and 
Irvine Valley College follow the guidelines established by the Orange County 
Department of Education. A committee to screen nominees was formed at each 
college by the Saddleback College Associated Student Government and the 
Associated Students of Irvine Valley College. The committees included 
administrators, faculty, and students who made the final selection. The names were 
forwarded to the academic senates at Saddleback College and Irvine Valley College 
and were approved by the appropriate college senate.  
 
Saddleback College is proud to announce Alannah Rosenberg, Division of Social & 
Behavioral Sciences, as the 2014 Full-Time Professor of the Year; Fariba 
Vatandoust, Division of Math, Science & Engineering, as the Part-Time Professor of 
the Year; and Collette Chattopadhyay as the Emeritus Institute Professor of the 
Year. 
 
Irvine Valley College is proud to announce Virginia Shank, School of Humanities & 
Languages, as the 2014 Full-Time Professor of the Year; Mercedes Julian, School of 
Humanities & Languages, as the Part-Time Professor of the Year; and JoAnna 
Schoon as the Emeritus Institute Professor of the Year.  
 
As directed by the Orange County Department of Education and agreed to by the 
colleges, one nomination will be forwarded to the Orange County Department of 
Education for the county-wide competition. This year, the nominee will be Virginia 
Shank from Irvine Valley College. 
 
 
Item Submitted by: Dr. Tod A. Burnett and Dr. Glenn R. Roquemore, Presidents 
 



Item Submitted By: Dr. Debra L. Fitzsimons, Vice Chancellor, Business Services 
 

SOUTH ORANGE COUNTY COMMUNITY COLLEGE DISTRICT ITEM:    7.2 

         DATE:   4/28/14 
 

TO:    Board of Trustees 
 
FROM: Gary L. Poertner, Chancellor 
 
RE: SOCCCD:  Response to Board Request on Retirement Board of 

Authority Investments 
 
ACTION: Information    
 
 

BACKGROUND 
 
The Board of Trustees has requested information regarding the Retirement Board of 
Authority’s (RBOA) investment policy, structure, and processes used to manage the 
Other Post-Employment Benefits (OPEB) trust funds to ensure fiscal stewardship. The 
OPEB trust fund is for retiree medical benefits. This request was prompted by a recent 
article reporting the significant investment losses experienced by the UC system.  
 
STATUS 
 
The RBOA was established in 2008 to oversee the OPEB trust established by the 
District.  The members of the RBOA are the Vice Chancellor of Business Services, the 
Vice Chancellor of Human Resources, the Executive Director of Fiscal Services, the 
Vice President of Administrative Services at Saddleback College, and the Director of 
Fiscal Services at Irvine Valley College.  The RBOA meets quarterly to review the trust 
portfolio performance, obtain a capital market overview, approve any disbursements, 
and review actuary reports. Also attending the meetings are representatives from the 
plan sponsor, the fund trustee and the investment advisor.  
 
The RBOA is responsible for establishing the investment policy for the trust (EXHIBIT 
A).  The adopted policy is compliant with the California Constitution, California 
Government Code, and the California Education Code.  Among other things, the 
investment policy establishes investment objectives and guidelines including setting a 
target rate of return, limiting the types of investments, and setting limits on the size of 
any single investment. The current target rate of return, net of fees, is set at 7%.  This 
rate was based on the results of a risk tolerance exercise for the RBOA members 
conducted by the investment advisor. It measured risk attitude and risk capacity to 
determine an overall risk tolerance that the RBOA had for the OPEB trust. The 7 % 
return is a reasonable target while still being conservative regarding risk.  The 
investment policy statement is reviewed annually and amended as needed. 
 
In 2008, the District went through a formal RFP process for the initial selection of an 
OPEB trust plan. In 2012, a new RFP process occurred.  The Futuris Plan sponsored by 
Keenan Financial Services (KFS) was selected along with Benefits Trust Company 
(BTC) serving as the trustee and Morgan Stanley acting as the investment advisor. 
Having a registered investment advisor under the direction of the discretionary trustee 
provides layers of safety and fiduciary liability mitigation. KFS is the overall program 
coordinator and is responsible for the structure of the program, maintaining required 
plan documents, assuring compliance with GASB 45 and financial reporting 
requirements, and administrative support for the RBOA.  
 



2 
 

Item Submitted By: Dr. Debra L. Fitzsimons, Vice Chancellor, Business Services 

A chart of the investment plan structure is provided in EXHIBIT B. 
 
BTC acts as the discretionary trustee of the trust.  In that role, BTC manages the trust 
for the exclusive purpose of providing benefits to participants in the retiree health plan, 
manages the trust with care, skill, prudence and diligence, and diversifies the 
investments of the plan so as to minimize the risk of large losses.  As the custodian of 
the funds, BTC provides safekeeping of the securities, maintains accurate records of all 
financial transactions, collects and credits dividends and interest, and provides monthly 
and annual reports of the funds.  BTC also appoints the investment advisor for the trust. 
The BTC Trust Investment Committee reviews and approves all portfolio 
recommendations of the investment advisor before they are implemented in the 
portfolio. In this manner, BTC ensures that investments adhere to the investment policy 
approved by the RBOA. 
 
Morgan Stanley is engaged by BTC as the investment advisor for the trust. The 
investment advisor is responsible for determining the appropriate asset allocation, 
recommending investment choices, providing investment performance reports, and 
conducting investment education meetings with the RBOA. The process for 
recommending an investment fund includes screening the fund manager for past 
performance against the most appropriate benchmark, level of assets and accounts 
under management, and risk exposure.  Other considerations are the fund manager’s 
investment philosophy, staff continuity, and portfolio operations. Recommendations of 
fund managers are first presented to the Morgan Stanley Research Committee for 
review.  If approved by a majority vote, the recommendation is forwarded to the BTC 
Trust Investment Committee. 
 
Morgan Stanley also provides investment management services such as analyzing the 
current investment position and risk tolerance. After reviewing the actuarial and 
accounting assumptions on contributions and disbursements and evaluating the RBOA’s 
risk tolerance, Morgan Stanley proposes an optimal asset allocation strategy designed 
to target specific investment returns and minimize the amount of risk taken to achieve 
these returns. 
 
The reported losses experienced by the UC system were related to interest rate swaps.  
These types of investments are only legal in California for public entities when used to 
manage interest payments on debt. The OPEB trust is not an entity of this nature. In 
addition, these types of investments would be contrary to the approved RBOA 
investment policy which does not allow purchases of swaps or any complex fixed 
income derivatives. Finally, interest rate swaps would never be recommended by 
Morgan Stanley nor approved by the BTC Trust Investment Committee. 
 
In conclusion, the RBOA uses the expertise of Keenan Financial Services, BTC, and 
Morgan Stanley to provide investment strategies, processes and asset management 
that aim for the targeted investment returns. The District is shielded from as much 
potential fiduciary liability as legally possible while still achieving a reasonable rate of 
return, which has been 6.39% since inception. 
 



INVESTMENT POLICY STATEMENT 

South Orange County Community College District 

The purpose of this Investment Policy Statement is to establish a comprehensive strategy for the 
acceptance and accumulation of invested assets under the Futuris Public Entity Investment 
Trust (the "Trust"), which has been adopted for use by South Orange County Community 
College District (the "Employer") for, among other things, to assist the Employer in meeting 
applicable funding requirements for the payment of future retiree health and welfare obligations 
and other post-employment benefit obligations (generally referred to as "OPEB Liability"), but 
may also be used to fund other purposes related to excess funds of the Employer as allowable 
under applicable law. 

This Investment Policy Statement shall be consistent with the governing law, including the 
Internal Revenue Code of 1986 as amended from time to time (the "Code"), applicable 
provisions of Governmental Accounting Standards Board Statement Nos. 43 and 45, California 
laws, including applicable provisions of the California Government Code. 

TRUST FUNDING STATEMENT 

The purpose of the Trust is to provide a uniform method of investing contributions and earnings 
of all contributed amounts between funds deposited within the Trust Fund, as such term is 
defined within the Trust. The Trust shall be funded primarily by irrevocable contributions made 
by the Employer, but may also include other contributions made by any Participant as 
determined necessary and appropriate under applicable circumstances and in compliance with 
underlying legal requirements. These contributions shall be remitted to the Trust on a 
discretionary basis, as determined by and through the direction of the Employer, or such 
delegated Trust. 

RETIREMENT BOARD OF AUTHORITY 

The Retirement Board of Authority (the "RBOA") is directly responsible for the implementation 
and oversight of this Investment Policy Statement. This responsibility includes the selection and 
ongoing evaluation of investments and/or investment managers in accordance with applicable 
laws and regulations. However, these investment responsibilities may be delegated to an 
authorized third-party trustee. In this case, the RBOA has appointed Benefit Trust Company 
("BTC") as Discretionary Trustee and Trust Fund custodian, who may further designate and 
delegate any corresponding Investment Manager responsibilities as set forth below. On behalf of 
the Trust, and as approved by the RBOA, BTC shall administer the assets of the Trust in such a 
manner that the investments are: 

• Prudent; in consideration of the stated purpose of the Trust, any underlying Plan and in 
accordance with Article 16, Section 17 of the California Constitution creating a 
Retirement System, and California Government Code Sections 53620 through 53622, 
as applicable; 

• Diversified; among a broad range of investment alternatives; 
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• Permitted; in accordance with the terms of the Trust, any applicable Plan document and 
in accordance with California Government Code Sections 53620 through 53622 and 
other applicable requirements; 

• Selected; for the exclusive benefit of the Plan participants as it relates to the funding of 
retiree health and welfare benefits, or as otherwise deemed appropriate for the purposes 
set forth by the Trust. 

The above notwithstanding, the RBOA retains the responsibility to oversee the management of 
the Trust, including BTC's, or any successor trustee's, requirement that investments and assets 
held within the Trust continually adhere to the requirements of California Government Code. 

INVESTMENT OBJECTIVES 

The Trust authorizes the use of a broad range of investment choices that have distinctly different 
risk and return characteristics. In general, assets held in the Trust Fund will be for the primary 
purpose of meeting present and future OPEB Liability obligations and may be invested in 
accordance with California Government Code Sections 53600 through 53622 that subject to 
applicable legal requirements may provide greater latitude to increase purchasing power and 
capital growth potential if deemed prudent to do so. 

Though investment responsibilities are delegated to the Trustee, the RBOA determines the target 
return that is applicable for this Trust as it relates to those assets held in the Trust Fund. 
Attachment A of this Investment Policy details the target return selected by the RBOA. The 
target return may be modified from time to time by amending the Appendix. Related to the 
investments and the holding of investments themselves, the Trustee may cause any or all of the 
assets of the Trust to be commingled, to the extent such investment and the issuance thereof 
would be exempt under the provisions of Sections 2(a)(36), 3(b)(l) or 3(c)(ll) of the Investment 
Company Act of 1940 or Section 3(a)(2) of the Securities Act of 1933, with the assets of trusts 
created by others, causing such money to be invested as part of a common and/or collective trust 
fund. 

PERIODIC ANALYSIS AND EVALUATION 

The RBOA and/or its designees shall periodically meet with the Trustee to review investment 
performance reports that analyze the performance of the managers selected in each market sector 
that take into consideration: 

• adherence to applicable legal constraints on investment prudence; 
• consistency and adherence to stated investment management style and discipline; 
• risk adjusted performance relative to managers with similar style; 
• long-term investment performance relative to appropriate benchmarks; and 
• changes in investment personnel managing the portfolio 
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ETHICS AND CONFLICT OF INTEREST 

Officers, employees, and agents involved in the investment process shall refrain from personal 
business activities that could conflict with proper execution of the investment program, or which 
could impair their ability to make impartial decisions. Officers, employees, and agents involved in 
the investment process shall abide by the California Government Code Section 1090 et seq. and the 
California Political Reform Act (California Government Code Section 81000 et seq.) 

AMENDMENT 

The Retirement Board of Authority shall have the right to amend this Policy, in whole or in part, 
at any time and from time to time. 

ADOPTION 

The Retirement Board of Authority hereby adopts the provlSlons of this Investment Policy 
Statement as of this 20th day of February, 2014. 

By: 

By: 
Dr. David Bugay, Vice Chane lo of Human Resources 

By: 0-
Carol Hilton,-Bi@[l " 7 'EEm;al 1!;8Fiiii#; Saddle back College 

\1\c..e.. 'f<a;\~ ~ P.o<'l\\(\t.~\.1~ CSe'('\1 \c.c.s. 

By: 
c atryan, Director of Fiscal Services -Irvine Valley College 

By: 
Kim McCord, Executive Director of Fiscal Services/Comptroller 
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APPENDIX A: Target Return 

Subject to the ability of the Retirement Board of Authority and Trustee to deviate from these 
guidelines as set forth under the heading "Investment Objectives" in the Statement, the 
Retirement Board of Authority has determined after due consideration to the time horizon of the 
trust, trust liquidity needs, and the District's risk tolerance and capacity for risk, that the Trust 
Fund shall be invested with the objective of achieving a target net return of 7% in order to meet 
the Plan's actuarial assumption (as determined by Retirement Board of Authority's Actuarial 
Consultant), as well as an additional .48% to cover the costs of trust administration, GASB 43 
and GASB 45 compliance. 

In accordance with Article 16 Section 17 of the California Constitution creating a retirement 
system and California Government Code sections 53620 through 53622, the Retirement Board of 
Authority has the authority to invest or reinvest funds intended for the payment of employee 
retiree health benefits under a prudent investor standard and shall diversify investments so as to 
minimize the risk of loss and to maximize the rate of return. The Trustee shall establish 
investment portfolios on a discretionary basis to meet the diverse needs of the Trust and its 
applicable purposes. Applicable provisions and requirements of, in particular, the California 
Government Code (specifically provisions under Sections 53216.1, 53216.5 and 53216.6, as 
applicable) shall be examined before selecting the investment portfolios to achieve the targets 
stated above. 

The Trustee shall manage the Trust investments on a discretionary basis such that the total 
allocation among various investment styles, capitalizations, fund managers and securities is 
established and re-balanced from time-to-time so as to meet the Trust's overall target return 
objectives with the least amount of risk. The Trust assets shall not be invested in any proprietary 
investment vehicles of the Trustee or any of its affiliates or advisors. 

Equity Investments 

The purpose of the aggregate equity allocation within the Trust is to provide a total return 
consisting primarily of appreciation, with dividend income a secondary consideration. In order to 
maximize return opportunity while minimizing risk, the Trustee shall, in its discretion, allocate 
the Trust's equity allocation among a diverse group of equity fund managers, taking into 
consideration such factors as investment style (value, growth, international, etc.) as well as the 
capitalization (large, mid, small, etc.) of the investment. 

Permitted equity investments shall include: 

D Publicly traded common stocks listed on a major United States stock exchange, including 
stocks traded through the NASDAQ Stock Market; 

D American Depository Receipts ("ADRs"); 

D SEC-registered open-end mutual funds and Bank, Insurance Company or Trust Company 
commingled funds which invest primarily in stocks and other instruments which are 
allowable securities under these policies and objectives; 
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D Closed-end SEC-registered mutual funds which invest primarily in stocks and other 
instruments which are allowable securities under these policies and objectives; and 

D Exchange Traded Funds ("ETFs") which invest primarily in stocks and other instruments 
which are allowable securities under these policies and objectives. 

In managing the equity portfolio, the Trustee shall not do any of the following: 

• buy equity securities on margin; 
• short-sell equity securities; 
• buy or sell futures contracts in any form, except that the Trustee is authorized to buy 

or sell such contracts specifically for purposes of, and only for purposes of, a hedge 
against portfolio loss; 

• buy or sell put or call options on stocks, indexes or futures contracts; 
• buy or sell foreign securities not registered through an SEC filing or not denominated 

in U.S. dollars; or 
• buy or sell any securities which are not publicly traded. 

In addition, not more than 5% of the Trust assets shall be invested in any single equity security 
issue or issuer. The foregoing limitation is not intended to apply to the percentage of Trust assets 
invested in a single diversified mutual fund. 

Both an investment fund manager's performance and the performance of individual securities, if 
purchased, will be compared to the following benchmarks based upon the particular investment 
style and capitalization range: 

Large Capitalization Core: 
Large Capitalization Value: 
Large Capitalization Growth: 
Mid Capitalization Value/Growth: 
Small Capitalization Growth/Value: 
International: 

S&P 500 
Russell 1000 Value 
Russell 1000 Growth 
Russell Midcap 
Russell 2000 
MSCIEAFE 

The Trustee shall pay particular attention to rolling 1, 3 and 5 year time frames as well as shorter 
periods should the situation warrant. In addition, the Trustee shall measure and compare the 
exposure to risk of the Trust's equity portfolio with benchmarks appropriate for the investment 
style and capitalization range of each such investment. 

Fixed Income Investments 

The purpose of the aggregate fixed income allocation within the Trust is to provide a total return 
consisting of income and appreciation, while preserving capital by investing in a diversified 
portfolio of high quality fixed income securities. The investment objective of the fixed income 
portfolio is to achieve a total return commensurate with the overall bond market as measured by 
the Lehman 1-5 year bond index, with attention given to rolling 1, 3 and 5 year time frames as 
well as shorter periods should the situation warrant. In addition, the Trustee shall measure and 
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compare the exposure to risk of the Trust's fixed income portfolio with benchmarks appropriate 
for the investment style and capitalization range of each such investment. 

Permitted securities shall include: 

D Obligations of the U.S. Government and its agencies; 

D Bonds issued by U.S . Corporations or U.S . subsidiaries of foreign companies that are 
incorporated within the U.S . and carry a minimum BBB rating; 

D Certificates of Deposit issued by banks or savings and loans of sound financial condition 
under FDIC management, with never more than $100,000 (including interest) in any 
single institution; 

D Money market funds and money market instruments of an investment grade commonly 
held in money market funds such as repurchase agreements, banker's acceptances, 
commercial paper, etc. 

D SEC-registered open-end mutual funds and Bank, Insurance Company and Trust 
Company commingled funds which invest primarily in bonds and other instruments 
which are allowable securities under these policies and objectives; 

D Closed-end SEC registered mutual funds which invest primarily in bonds and other 
instruments which are allowable securities under these policies and objectives; 

D Exchange Traded Funds ("ETFs") which invest primarily in bonds and other instruments 
which are allowable securities under these policies and objectives; 

D Investment grade foreign government or corporate bonds carrying a rmmmum BBB 
rating, whether or not denominated in U.S currency, and whether or not hedged for 
foreign currency risk; 

D Securities backed by pools of consumer or corporate receivables other than mortgages 
("Asset-backed Securities"), provided that these securities have been registered with the 
SEC for public offering and that they meet the requirements of these policies and 
objectives and carry a minimum BBB rating; and 

D U.S . Agency mortgage-backed pass-through securities. 

In managing the fixed income portion of the Trust assets, the Trustee shall not do any of the 
following: 

• 
• 
• 

buy fixed income securities on margin; 
short-sell fixed income securities; 
buy or sell futures contracts in any form, except that the Trustee is authorized to buy 
or sell such contracts specifically for purposes of, and only for purposes of, a hedge 
against portfolio loss; 
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• buy or sell put or call options on bonds, indexes or futures contracts; 
• buy or sell foreign securities not registered through an SEC filing or not denominated 

in U.S. dollars; or 
• buy or sell any securities which are not publicly traded except U.S . Government or 

agency-backed mortgages. 

In addition, not more than 5% of the Trust assets shall be invested in any single debt security 
issue or issuer. The foregoing limitation is not intended to apply to the percentage of Trust assets 
invested in a single diversified mutual fund, nor does the limitation apply to obligations of the 
U.S. Government and its agencies, U.S. agency mortgage-backed pass-through securities or to a 
mutual fund that invests in such obligations or securities. 

Use of Mutual Funds 

The Retirement Board of Authority envisions that the Trustee will invest predominantly in open 
and closed-end mutual funds . The Board recognizes that the limitations and restrictions set forth 
in this Statement cannot be imposed on the managers of such mutual funds and that mutual funds 
held by the Trust may be managed outside of the requirements of this Statement. Nonetheless, 
the Trustee shall seek to identify mutual funds that comply as closely as possible to these 
guidelines and shall diligently monitor for prompt removal and replacement of those that do not. 

Performance Review 

In the execution of its fiduciary responsibilities, the Trustee shall review, on a regular basis, the 
performance of the various investments and fund managers employed by the Trust to determine 
if assets are being properly managed according to the stated objectives and policies set forth in 
the Trust Agreement and in this Statement. The Trustee shall view performance and investment 
risk on the basis of a full 3 to 5-year market cycle, though the stated objectives and policies of 
the Trustee may result in the prompt sale of a security or dismissal of a fund manager based upon 
shorter term results. In addition, any deviation or change in the structure, management or 
investment style of any fund manager employed shall precipitate a review by the Trustee to 
determine whether or not that manager should be retained. 

Change of Target Return 

The Retirement Board of Authority may, from time to time, discuss with Trustee the need to 
change target investment returns for the trust as conditions or characteristics of the Trust, or 
applicable Fund requirements change. In the event a change is made, a new Appendix A will be 
adopted by the Retirement Board of Authority to reflect the change. 
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Entity Role Description

SOCCCD Board of Trustees OPEB Trust Plan Sponsor

>Authorized Formation of RBOA and Designated 

Membership                                                                 

>Approved District Contracts with KFS and BTC

Retirement Board of Authority (RBOA)
Authorized Body to Oversee 

OPEB Trust

>Ongoing Gevernance of OPEB Trust                    

>Monitors and Measures Investment Performance              

>Reviews Actuarial Reports                                      

>Approves Investment Policy Statement                       

>Manages and Administers Compliance Milestones and 

Substantive Plan

Keenan Financial Services (KFS) Futuris Program Coordinator

>Maintains Substantive Plan and Other Documents             

>Assures Compiance with GASB 45                                

>Provides Administrative Support to RBOA

Benefit Trust Company (BTC) Discretionary Trustee

>Manages OPEB Trust Funds                                 

>Provides Safekeeping of Securities                        

>Appoints Investment Advisor (Morgan Stanley)                  

>Approves Portfolio Recommendations

Morgan Stanley Investment Advisor

>Recommends Asset Allocation Based on RBOA 

Investment Policy Statement                                 

>Performs Risk Exercise with RBOA to Determine Risk 

Tolerance                                                          

>Recommends Investment Choices                       

>Provides Performance Reports to RBOA                       

>Conducts Investment Education Meetings for RBOA

Other Post-Employment Benefit (OPEB) Trust Investment Structure
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SOUTH ORANGE COUNTY COMMUNITY COLLEGE DISTRICT  ITEM:  7.3 
          DATE: 4/28/14 
 
TO:   Board of Trustees      
 
FROM: Gary L. Poertner, Chancellor 
 
RE:  SOCCCD: Staff Response to Public Comments from Previous Board 
  Meeting: Department Chair Stipend  
 
ACTION:  Information 

 
 
BACKGROUND 
 
At the March 2014 meeting of the Board of Trustees, a public comment was made 
expressing concern about non-payment of department chairs stipends during the 
2012 calendar year.  
 
 
STATUS 
 
During the negotiation process between the District and the Faculty Association that 
took place in 2010-2011, an agreement was made to use a formula to eliminate the 
inequities in department chairs stipends that developed over previous years.  The 
application of the formula was intended to provide a foundation of equity based upon 
five standardized factors.  
 
During the first year of intended implementation, District and college administrators 
worked diligently to apply the formula. During this time, department chairs continued 
to receive compensation according to previous policies. All department chairs 
received a stipend; however, due to difficulties in implementing the new formula, 
they did not receive the anticipated increase in stipend amount during 2012.  
 
The District and Faculty Association have reached a resolution to address this issue. 
Any payments not previously paid for the calendar year of 2012 are presented for 
Board approval at tonight’s meeting.  Further, the District and Faculty Association 
have committed to develop and implement a schedule rather than a formula to 
resolve this issue for the long term.    
 
 
 
 
 
 
 
 
 
Item Submitted By: David Bugay, Ph.D., Vice Chancellor, Human Resources & 
Employer/Employee Relations 



 
 

SOUTH ORANGE COUNTY COMMUNITY COLLEGE DISTRICT  ITEM:  7.4 
DATE: 4/28/14 

 
 
TO:  Board of Trustees 
 
FROM: Gary L. Poertner, Chancellor 
 
RE:  Saddleback College and Irvine Valley College: Speakers 
 
ACTION: Information 
 
 
BACKGROUND 
 
Outside speakers may be invited by administrators, faculty members, or recognized 
student groups to speak at events open to the public.  
 
 
 
 
 
 
 
 
STATUS 
 
Administrative Regulation 6140 requires that the Board of Trustees be notified, at 
each board meeting, of speakers who have been invited to speak and/or who have 
spoken at the colleges since the last board meeting. Exhibit A lists invited speakers 
and other pertinent information.  
  
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
Item Submitted By: Dr. Tod A. Burnett and Dr. Glenn R. Roquemore, Presidents 
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SPEAKERS APPROVED BY CHANCELLOR/COLLEGE PRESIDENT 
 
SADDLEBACK COLLEGE 

 
Presentation 

Date/Time  
 

Location 
Faculty 
Member 

 
Course Title/Activity 

 
Speaker  

 
Topic 

4/5/14 
9:00am 

Dilley 
Preserve 

Elisabeth 
Brown 

ENV 200 Dr. Allan Schoenhrr Introduction to local plant 
communities 

4/10/14 
7:00 pm 

BGS 245 Carol Adams ACCT 120 Michael Mayeaux Investing 

4/12/14 
9:00am 

Baker Canyon Elisabeth 
Brown 

ENV 200 Michael Hearst Introduction to local plant 
communities 

4/14/14 
10:00am-12:00pm 

SSC 212 Caroline Gee Student Group: Psi Beta Jodi Barber: 
Overtaken, Larry 
Smith: Get Real 
Recovery, Tori 
DeGroote: Mission 
Pacific Coast 
Recovery, Polly Mc 
Cormick: “The Fix” 
Organization 

Drug Abuse, addiction, and 
overdose in the Orange 
County Area 

4/14/14 
1:00pm-2:30pm 

SSC 212 Caroline Gee Student Group: Psi Beta Suzanne Koch 
Eckenrode: MFT, 
Free Yourself 

Gambling Addiction and 
Treatment 

4/15/14 
5:30pm-7:00pm 

SSC 212 Caroline Gee Student Group: Psi Beta Minnie Lucas: 
National Alliance of 
Mental Illness, 
Scott White: 
National Alliance of 
Mental Illness 

Living With Mental Illness 

4/16/14  
7:00pm /  
4/19 & 5/4/14  
9:00am 

TAS / Field 
Trips to Local 
Canyons 

Elisabeth 
Brown 

ENV 200 Dr. Richard Behl Basic Geology: Geology of 
OC. Class Lecture & Two 
field trips 

4/17/14 
7:00 pm 

BGS 245 Carol Adams Acct 120 Rachel Tichauer Insurance 

4/22/14 
12:00pm-3:00pm 

SSC 211 Caroline Gee Student Group: Psi Beta Jessica Van Der 
Stad 

safeTALK training: suicide 
first aid resources 
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4/26/14 
9:00am 

Modjeska Cyn Elisabeth 
Brown 

ENV 200 John Gannaway Techniques for leading 
nature walks 

4/27/14 
8:00am 

Bommer 
Canyon 

Elisabeth 
Brown 

ENV 200 Sally Menzel & 
Tom Eastman 

Beginning Birding 

4/29/14 
6:00pm 

Village 3-03 Scott Kim FN World Culture Cuisine Kim Allen Food Preservation 

5/1/14 
6:00pm 

Village 3-03 Scott Kim FN American Regional 
Cuisine 

Kim Allen Food Preservation 

5/3/14 
9:00am 

Nix Nature 
Center 

Elisabeth 
Brown 

ENV 200 Debra Clarke Early human uses for 
native plants and wildlife 

5/7/14 
7:00pm 

TAS 225 Elisabeth 
Brown 

ENV 200 Trude Hurd Introduction to local wildlife 
(lecture) 

5/10/14 
8:00am 

NAS Starr 
Ranch 

Elisabeth 
Brown 

ENV 200 Tom Eastman Beginning Birding  

7/14/14 
7:00pm 
 

TAS 225 Elisabeth 
Brown 

ENV 200 Margot Griswald Restoration Ecology 
(lecture) 

      

      

 
IRVINE VALLEY COLLEGE 
 

Presentation 
Date/Time 

 
Location 

 
Faculty 
Member 

 
Course Title/Activity 

 
Speaker 

 
Topic 

      

 



Item Submitted By:  Dr. Debra L. Fitzsimons, Vice Chancellor, Business Services 

SOUTH ORANGE COUNTY COMMUNITY COLLEGE DISTRICT ITEM:     7.5 
         DATE:    4/28/14 
 
TO:    Board of Trustees 
 
FROM: Gary L. Poertner, Chancellor 
 
RE:  SOCCCD:  Basic Aid Report 
 
ACTION:   Information 
 

 
BACKGROUND 
 
The District returned to Basic Aid status in FY 1999-2000. The Board of Trustees 
has requested regular information reports (EXHIBIT A) about projected basic aid 
receipts and approved projects. 
 
 
 
STATUS 
 
As of March 31, 2014, total estimated Basic Aid receipts are $519.4M and total 
approved projects are 507.6M. The balance of $11.8M includes the reserve of $7.8M 
and unallocated funds of $4.0M. 

It should be noted that some of the approved projects are for state funded project 
match.  Although approved, these funds will not be needed until the projects are 
approved by the State for funding. 
 
Changes from the March, 2014 report include closure of one IVC project and 
transfer of $40,414 remaining balance in three closed projects to unallocated Basic 
Aid funds. An additional $104,945 was returned to unallocated Basic Aid funds for 
Prop 39 State funding received for the IVC Lighting & Walkways project. 

 

 



 Project Description 

 Approved 

Amount 

 1999/09 

Actual 

 2009/10   

Actual 

 2010/11   

Actual 

 2011/12   

Actual 

 2012/13   

Actual 

 Balance Remaining 

for 2013/14 

CLOSED PROJECTS

IVC Landscaping PAC & BSTIC (2009) 1,545,531           105,493         146,485         1,286,761         6,792                -                            

IVC Science Lab Addition & Remodel (2006) 5,172,990           2,736,300      2,024,160      412,530         -                        -                        -                            

SC Bridge Replacement (2010) 818,583              2,693             97,266           661,721            56,903              -                            

CLOSED PROJECTS TOTAL 171,397,949       153,862,693  9,544,786      3,994,632      3,818,817         177,022            -                             

CAPITAL PROJECTS

Campus Appearance Improvement IVC & SC (2009) 1,000,000            378,837          215,312          144,365          738                    140,555            120,193                     
ATEP Building Demolition (2007) 13,700,000         61,693            12,192            1,439,404      781,124            109,025            11,296,561                
ATEP First Building Phase 3A (2011) 12,500,000         12,500,000                
ATEP Operating Budget* (2006) 12,197,558         6,208,934      2,390,930      1,798,762      507,119            564,290            727,523                     
ATEP Site Development (2012) 340,436               31,948              98,851              209,637                     
ATEP Site Development (2013) 4,100,000            693,427            3,406,573                  
ATEP Site Development Negotiations (2008) 4,265,883            1,979,700      592,509          618,846          322,921            652,433            99,475                       
ATEP Staffing, Equipment, Program Development (2007) 891,611               20,689            171,285          346,066          291,119            7,785                 54,667                       
IVC A200 Success Center (2014) 46,095                 46,095                       
IVC A400 Bldg Remodel (2011) 13,013,000         28,153              608,333            12,376,514                
IVC ATEP Swing Space (2014) 984,000               984,000                     
IVC Defects Performing Arts Center (2014) 1,400,000            1,400,000                  
IVC Design and Install Entrance from Barranca (2003) 2,850,000            9,950              41,576            45,644            143,803            25,074              2,583,952                  
IVC Fine Arts Building (2008) - State Delay, Future Project request 61,278                 61,278            0                        -                                 
IVC Life Sciences Project (2004) 13,490,000         81,776            793,360          448,231          (1,169,892)        693,544            12,642,981                
IVC New Parking Lot (2013) 2,026,000            2,026,000                  
IVC Peforming Arts Center Waterproofing (2013) 470,000               470,000                     
IVC Repair Exteriors A100, A200, A300, A400, B100 (2010) 400,000               -                      215,836          34,022              57,439              92,703                       
IVC Replace Main Water Valves (2010) 275,000               6,035              76,957            97,311              17,485              77,213                       
IVC Replace Natural Gas Piping A&B Quads (2010) 230,000               3,088              41,368            78,605              106,939                     
IVC SSC HVAC System (2010) 800,000               1,346              19,668            732                    12,124              766,130                     
IVC Upgrade Exterior & Entries to B300 (2013) 680,000               680,000                     
SC Building Repairs - Library Remodel (2003) 12,091,000         77,892            511,511          745,863          1,817,215         (630,004)           9,568,522                  
SC Building Repairs - LRC Comm Arts Renovation (2013) 2,622,000            -                         12,320              2,609,680                  
SC Building Repairs - ATAS Building (2003) 6,210,313            153,424          -                      13,800            94,380              167,292            5,781,417                  
SC Building Repairs - ATAS Swing Space Renov (2013) 9,520,687            124,917            9,395,770                  
SC Demolition and Upper Quad Remodel (2008) 1,000,000            -                      1,000,000                  
SC Fine Arts HVAC Renovation (2013) 4,950,000            2,754                 4,947,246                  
SC Golf Driving Range Net Replacement (2005) 300,000               96,800            5,000              4,950              19,300              42,520              131,430                     
SC Health Sciences/DS Waterproofing (2013) 1,000,000            1,000,000                  
SC New Gateway Building (2013) (Match) 1,545,115            1,545,115                  
SC Pool Deck Replacement (2010) 1,500,000            23                   1,276,844      189,784            8,121                 25,228                       
SC Roof Replace Tech & Applied Science, Village Bldg 3-8 (2010) 1,500,000            166,833          851,935          337,751            63,860              79,621                       
SC Sciences Building (M/S/E annex) (2003) 67,358,346         29,595            -                      258,563          1,840,003         295,740            64,934,444                
SC Site Improvements (2008) 12,580,000         -                      5,740              212,701          -                         1,464                 12,360,095                
SC SM 12KV Elec Distr Repair (2014) 200,000               200,000                     
SC SM HVAC PE 100 (2014) 800,000               800,000                     
SC SM PE 200 Bleacher Repairs (2014) 725,000               725,000                     
SC SM PE 200 and 300 Interior Renovation (2014) 1,000,000            1,000,000                  
SC SM PE 400 and 500 Renovation (2014) 800,000               800,000                     
SC Water Damages/Storm Drainage Issues (2013) 750,000               10,710              739,290                     
CAPITAL PROJECTS TOTAL 212,173,322       9,160,567      4,916,741      8,559,803      5,367,531         3,858,665         180,310,015              

SCHEDULED MAINTENANCE

IVC Library Exterior (2013) 275,000               275,000                     
IVC Lighting & Walkways (2013) 795,055              795,055                    

IVC Sports Facilities (2012) 342,600               702                    341,898                     
SC Central Plant (2013) 750,000               61,780              688,220                     
SC Energy Management System (2012) 657,400               323,678            333,722            -                                 
SC PE Complex (2013) 500,000               500,000                     
SCHEDULED MAINTENANCE PROJECTS TOTAL 3,320,055            -                      -                      -                      323,678            396,204            2,600,173                  
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 Project Description 

 Approved 

Amount 

 1999/09 

Actual 

 2009/10   

Actual 

 2010/11   

Actual 

 2011/12   

Actual 

 2012/13   

Actual 

 Balance Remaining 

for 2013/14 

South Orange County Community College District

Expenditure History for Approved Basic Aid Projects

April 28, 2014

IT PROJECTS

Campus Desktop Refresh (2013) 2,250,000            648,198            1,601,802                  
SOCCCD Awards Management System (2013) 500,000               303,641            196,359                     
SOCCCD Blackboard Plug-ins (2013) 150,000               2,000                 148,000                     
SOCCCD Degree Audit/MAP Upgrade (2013) 1,000,000            230,118            769,882                     
SOCCCD Document Management Solution (2011) 659,202               622,823            18,731              17,648                       
SOCCCD DW Hardware Refresh (2014) 505,000               505,000                     
SOCCCD End-of-Life Core Network/Tech Refresh (2013) 5,500,000            446,032            5,053,968                  
SOCCCD Enterprise Backup Solution (2014) 150,000               150,000                     
SOCCCD Enterprise Content Mgmt Expansion (2013) 150,000               31,386              118,614                     
SOCCCD HR/Bus Svcs Integrated Software (2013) 5,250,000            16,131              150,433            5,083,436                  
SOCCCD Intl and Student Scholar Mgmt (2014) 54,500                 54,500                       
   HRIS Data Migration 20,000                 15,000              5,000                         
   IT Governance - TeamDymanixHE Software 50,000                 14,400              35,600                       
   TracDat Integration with SharePoint 36,000                 35,964              37                              
   DW Infrastructure Inventory System 75,000                 75,000                       
   MySite Help System 20,000                 420                    19,581                       
   Unified Communications System 50,000                 28,928              21,072                       
   IT Contingency 306,855               31,800              275,055                     
SOCCCD IT Basic Aid Projects (2013) 557,855               -                         126,511            431,344                     
SOCCCD IT Projects SC/IVC/ATEP Instruct & Student Svc (2010) 8,744,770            2,906,089      2,665,868      1,745,944         888,629            538,240                     
SOCCCD Master Calendar Integration (2014) 300,000               300,000                     
SOCCCD Matriculation SEP System (2013) 100,000               332                    99,668                       
SOCCCD MySite Message Customization (2014) 150,000               150,000                     
SOCCCD MySite Security (2014) 50,000                 50,000                       
SOCCCD New Library System (2014) 100,000               100,000                     
SOCCCD Online Catalog (2014) 125,000               125,000                     
SOCCCD Predictive Analytics (2013) 250,000               54,052              195,948                     
SOCCCD Student Information System Enhancement (2013) 3,000,000            1,047,013         1,952,987                  
SOCCCD Student Information System Upgrade-Phase I/Phase II (2006) 14,102,260         12,931,624    1,099,661      4,250              22,466              1,350                 42,909                       
SOCCCD Student Success Dashboard (2014) 550,000               550,000                     
SOCCCD Technology Needs 2007/08 (2008) 8,036,477            5,483,732      1,197,263      923,579          392,177            28,547              11,179                       
SOCCCD Virtual Desktop (2014) 50,000                 50,000                       
SOCCCD Waitlist Modification (2014) 250,000               250,000                     
IT PROJECTS TOTAL 52,535,064         18,415,356    5,203,013      3,593,697      2,799,541         3,976,974         18,546,483                

OTHER ALLOCATIONS

IVC Debt Retirement - Energy Loans (2014) 2,316,647            2,316,647                  
SOCCCD Design/Build Specialty Consultant (2013) 350,000               13,300              91,725              244,975                     
SOCCCD Dist Union Offices (2014) 100,000               100,000                     
SOCCCD DSA Inspec, Engineer, and PM Svcs (2014) 175,000               175,000                     
SOCCCD DSA Project Close Out (2013) 280,000               12,256              267,744                     
SOCCCD Facilities Software System (2013) 1,004,000            309,248            694,752                     
SOCCCD FPP, IPP, 5 Year Plans (2013) 175,000               175,000                     
SOCCCD Insurance Deductibles (2014) 100,000               100,000                     
SOCCCD Lease/Leaseback Consultant (2013) 350,000               8,531                 341,469                     
SOCCCD Legislative Advocacy Services - Basic Aid (2004 - present) 510,000               136,354          13,140            117,900            100,578            142,027                     
SOCCCD Legal Counsel Facility Related Issues (2013) 600,000               35,073              564,927                     
SOCCCD Trustee Election/General Election Expense (2004 - present) 2,198,988            981,697          -                      417,291          -                         354,083            445,917                     
SOCCCD Retiree Benefits (2001 - present) 60,027,683         24,917,938    2,500,000      8,000,000      2,600,000         18,489,745       3,520,000                  
OTHER ALLOCATIONS TOTAL 68,187,318         26,035,989    2,513,140      8,417,291      2,731,200         19,401,240       9,088,457                  

BASIC AID PROJECT TOTALS 507,613,709       207,474,606  22,177,680    24,565,423    15,040,767       27,810,105       210,545,128              
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 Project Description 

 Approved 

Amount 

 1999/09 

Actual 

 2009/10   

Actual 

 2010/11   

Actual 

 2011/12   

Actual 

 2012/13   

Actual 

 Balance Remaining 

for 2013/14 

South Orange County Community College District

Expenditure History for Approved Basic Aid Projects

April 28, 2014

Commitments 312,069,823  37,446,916    41,176,493    (9,951,045)        70,406,108       56,465,413                
Cumulative Commitments 312,069,823  349,516,739  390,693,233  380,742,187     451,148,295     507,613,709              
Receipts 316,195,584  39,022,021    38,737,963    39,301,044       46,888,399       39,269,228                
Cumulative Receipts 316,195,584  355,217,605  393,955,568  433,256,612     480,145,011     519,414,239              
Cumulative Expenses 207,474,606  229,652,286  254,217,709  269,258,476     297,068,581     507,613,709              
Uncommitted Basic Aid Funds 108,720,978  125,565,319  139,737,859  163,998,136     183,076,430     11,800,530                

 Change from March 2014 Report: 

 Approved 

Amount 

 2013/14 and 

Forward 

IVC Landscaping PAC & BSTIC (2009) (57)                      (57)                            

SC Bridge Replacement (2010) (33,347)               (33,347)                     

IVC Science Lab Addition & Remodel (2006) (7,010)                 (7,010)                       

IVC Lighting & Walkways (2013) (104,945)             (104,945)                   

Total Change from March 2014 Report (145,359)             -                     -                     -                     -                        -                        (145,359)                   
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Item Submitted By:  Dr. Debra L. Fitzsimons, Vice Chancellor, Business Services 

SOUTH ORANGE COUNTY COMMUNITY COLLEGE DISTRICT ITEM:     7.6 
         DATE:    4/28/14 
 
TO:    Board of Trustees 
 
FROM: Gary L. Poertner, Chancellor 
 
RE: SOCCCD:  Facilities Plan Status Report 
 
ACTION:   Information 
 

 
BACKGROUND 
 
On August 30, 2004, the Board of Trustees received a list of projects under 
consideration for local funding and a report on the status of each project. The Board 
requested to be kept informed about these and other facilities projects. 
 
  
 
 
 
 
STATUS 
 
(EXHIBIT A) provides an up-to-date report on the status of current construction 
projects. 
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FACILITIES PLAN STATUS REPORT 

April 28, 2014 

 

SADDLEBACK COLLEGE  

 

1.  SCIENCES BUILDING 

 

 Original Revision Total 

Project Budget: $52,234,000 $8,308,000 $67,358,000 

State Match: $36,564,000 ($36,564,000) - 

Basic Aid Allocation: $3,867,000 $63,491,000 $67,358,000 

 

Budget Narrative: Budget reflects Board agenda action on 8/26/08, 10/27/08, 4/27/09, 

6/22/09, 5/24/10, 2/28/2011 and 8/24/2012. On February 28, 2011, the Board reassigned 

$14,789,346 from other Saddleback College projects and applied $29,000,000 from basic 

aid dollars to partially fund the Sciences building after three years running with no state 

funding. On August 27, 2012, the Board approved $11,179,000 to fund the remainder of 

the project budget. In August, the state chancellor’s office has escalated the project 

budget to $59,050,000 resulting in the unassigned amount of $215,000. On October 28, 

2013, the Board approved reassignment of funds from existing encumbered funding from 

the ATAS renovation project for an amount of $8,523,000 for a new project budget 

equaling $67,358,000. 

 

Status: Underground utility relocation and reroute installation is completed.  

 

In Progress: Preparing credits for design portion of the LEED certification. Construction 

team is coordinating with campus for soil export to the driving range. Planning for site 

grading is underway.  Coordination of welding protocols and structural steel fabrication 

is underway. Coordination of the central plant associated work is underway. 

 

Recently Completed:  Coordination for utilities re-route and utilities points of 

connections is complete. All underground utilities have been tested and inspected and are 

functional.  All campus utility cut overs are complete.  All roadway replacement work is 

complete. Grading and export of soil spoils is in progress.  

 

Focus: Infrastructure work preceding soil relocation to portion of golf driving range is 

completed. Coordination for pile drilling and rough grading planning meetings were 

conducted with all involved trades, college and district participation. 

 

Project Start:  March 2011 Scheduled Finish: December 2015 

Projected Finish:  December 2015 DSA Close Out: Pending 
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2.  SITE IMPROVEMENTS 

 

 Original Revision Total 

Project Budget: $11,697,000 $1,883,000 $13,580,000 

State Match: - - - 

Basic Aid Allocation: $3,442,000 $10,138,000 $13,580,000 

 

Budget Narrative: Budget reflects Board agenda action on 3/24/08. With the project 

shifting focus from the Loop Road to is secondary effects (Site Improvements), several 

previously budgeted projects have been integrated into a single project budget for scales 

of economy:  Upper Quad (2008 - $1M) incorporated into work scope with isolated 

budget, Loop Road (2008 - $3,442,000), Storm Drain Repairs (2013 - $1,500,000) and 

Storm Drain, Parking, Practice Fields (2014 - $7,638,000) for a total project budget of 

$13,580,000. 

 

Status: Site Improvements includes site-work (relocation of the practice fields), 

infrastructure (storm drain improvements) and relocation of parking lots at the New 

Sciences Building in parking lot 5. Environmental impacts are expected to be influential 

in budget and schedule planning. 

 

In Progress: Criteria scope development. 

 

Recently Completed:  Criteria Architect kick-off meeting with stakeholders and follow-up 

programming meeting. 

 

Focus:  Project scope development in accordance with project budget. 

 

Project Start:  Phase  I-Feb 2010 Scheduled Finish: June 2016 

Projected Finish:  On Hold DSA Close Out: On Hold 

 

 

3.  TECHNOLOGY AND APPLIED SCIENCE (TAS) RENOVATION PROJECT  

 

 Original Revision Total 

Project Budget: $8,755,055 $5,977,945 $14,733,000 

State Match: - - - 

Basic Aid Allocation: $1,956,000 $4,254,000     $6,210,000 

 

Budget Narrative: Budget reflects Board agenda action on 2/28/11, 8/27/2012 and 

10/25/2013. The original basic aid assignment of $1,956,000 met design costs. The scope 

was revised to include both the North and South wing with a new budget estimated at 

$14,733,000. On August 27, 2012, the Board approved $12,777,000 to fully fund the 

project budget.  On October 25, 2013, the Board approved reassignment of funds from 

the ATAS renovation project for an amount of $8,523,000 for the Saddleback College 

Sciences Building project for a reduced budget equaling $6,210,000 with an 
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understanding that this project will hold a high priority when requesting future basic aid 

funding. 

 

Status: DSA has provided review comments, and architect is revising drawings to 

resubmit. 

 

In Progress: Color selection with Saddleback Campus, Courtyard tree review and area 

redesign, CD milestone approvals. 

 

Recently Completed: Meeting with arborist for maintaining the oak tree in the courtyard. 

 

Focus:  Final selection of building colors, native plants, campus milestone approval. 

Construction anticipated to begin January 2016 upon completion of the TAS Auto Tech 

Swing Space project.  

 

Project Start:  September 2011 Scheduled Finish: March 2015 

Projected Finish:  April 2017 DSA Close Out: Pending 

 

 

4.  TECHNOLOGY AND APPLIED SCIENCE (TAS) SWING SPACE PROJECT  

 Original Revision Total 

Project Budget: $5,807,000 $3,714,000 $9,521,000 

State Match: - - - 

Basic Aid Allocation: $5,807,000 $3,714,000 $9,521,000 

 

Budget Narrative: Budget reflects Board agenda action on 8/27/2012 and 6/17/13. On 

August 27, 2012, the Board approved $5,807,000 to fund the original project budget.  On 

June 17, 2013, the Board approved additional funding of $3,714,000.00.  

 

Status: Design Documents have been submitted and are under review for campus 

milestone approval. 

 

In Progress: 100% Document Design phase. 

 

Recently Completed:  50% design documents, Saddleback campus approvals for 

schematic design. 

  

Focus: Submit 100% Document Design with probable costs for campus milestone 

approval. 

 

Project Start:  May 2012 Scheduled Finish: December 2014 

Projected Finish:  January 2016 DSA Close Out: Pending 
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5.  FINE ARTS HVAC UPGRADES AND INTERIOR RENOVATION PROJECT  

 Original Revision Total 

Project Budget: $1,000,000 $3,950,000 $4,950,000 

State Match: - - - 

Basic Aid Allocation: $1,000,000 $3,950,000 $4,950,000 

 

Budget Narrative: Budget reflects Board agenda action on 5/21/2012 and 6/17/13. On 

May 21, 2012, the Board approved $1,000,000 to fund the original project budget.  On 

June 17, 2013, the Board approved additional funding of $3,950,000.00.  

 

Status: Programming phase underway.   

 

In Progress: Reviewing program scope options for schematic design phase. 

 

Recently Completed: Initial presentation of programming scope of work and probable 

costs. 

  

Focus: Identify program scope and obtain campus approval. 
 

Project Start:  July 2012 Scheduled Finish: September 2015 

Projected Finish:  September 2015 DSA Close Out: Pending 

 

 

IRVINE VALLEY COLLEGE 

 

1. PERFORMING ARTS CENTER AND PARKING LOT 5 EXTENSION 

 Original Revision Total 

Project Budget: $16,304,000 $17,309,000 $33,613,000 

State Match: $14,472,000 - $14,472,000 

Basic Aid Allocation: $1,832,000 $17,309,000 $19,141,000 

 

Budget Narrative: Budget reflects Board agenda action on 4/30/2001, 10/28/2002, 

1/20/2004, 2/23/2004, 12/13/2004, and 1/31/2006. Budget also reflects reporting as 

shown on State Chancellor’s Office FUSION report fiscal year 03-04 and 07-08. 

 

Status: The final Notice of Completion was filed on September 24, 2007. 

 

In Progress: Six change orders remain in “Pending” status and must be closed to arrive at 

DSA close out. 

 

Recently Completed: Resubmittal of required documents to DSA for close out. 

 

Focus: Change order close-out. DSA Close-Out Consultant is engaged to work with the 

architect to complete this effort. 
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Project Start:  October 2003 Scheduled Finish:  

Finish:  Complete: July 2007 DSA Close Out: Underway 

 

 

2.  LIFE SCIENCES PROJECT 

 

 Original Revisions Total 

Project Budget: $24,861,000 ($4,371,000) $20,490,000 

State Match: $17,393,000 ($3,825,000) $13,568,000 

Basic Aid Allocation: $1,113,000 $1,780,000 $13,490,000 

 

Budget Narrative: Budget reflects Board agenda action on 6/22/2004, 5/23/2005, 

3/24/2008, 4/27/2009, 5/24/2010 and 6/17/2013. The original project budget totaled 

$24,861,000. The project budget was reduced to $20,490,000 when a lower-than-

estimated bid was received and the state reduced their match to $13,568,000. When the 

state indicated they may not have funds for their match, the Board allocated a portion of 

the state’s short fall using basic aid funding for a funded total of $17,410,000. The state 

has reimbursed the district $12,843,000 resulting in no need for additional basic aid 

funding. $5,700,000 of the state reimbursement has been returned to basic aid project 

funds. Outstanding state reimbursement is $725,000 which is the remaining portion of the 

state’s contribution for equipment funding reimbursement.  

 

Status: Project construction is complete and occupied.  The Architect is gathering all 

required DSA forms to submit for project closeout. 

 

In Progress: DSA Closeout and Surety negotiations. 

 

Recently Completed: Issuance of final project change orders and filing Notice of 

Completion. 

 

Focus: Negotiations between Surety and District to resolve added costs of schedule delay.  

 

Project Start:  December 2008 Scheduled  Finish: July 2012 

Projected Finish: February 28, 2014 DSA Close Out: Pending 

 

 

3. BARRANCA ENTRANCE 

 

 Original Revision Total 

Project Budget: $2,850,000 - $2,850,000 

Anticipated State Match: - - - 

Basic Aid Allocation: $2,850,000 - $2,850,000 

 

Budget Narrative: Budget reflects Board agenda action on 4/27/2009. The current basic 

aid assignment of $2,850,000 is considered sufficient to meet project costs. 
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Status: Construction documents are at the City of Irvine for final back-check approval.   

 

In Progress: County filing of the Assignment of Agreement with the Irvine Company.  

 

Recently Completed: Approval of the District’s Assignment of Agreement with the Irvine 

Company.  Preparation of a new estimate to confirm that the project is still within budget 

based on the timeframe that it has taken to resolve agency negotiations for necessary 

easements. 

 

Focus: Conclude agency negotiations and prepare documents to bid. Southern California 

Edison to prepare 3
rd

 and final easement needed for project. 

 

Project Start:  March 2010 Scheduled  Finish: Summer/Fall 2015 

Projected Finish:  Early 2016 DSA Close Out: Pending 

 

 

4. A400 RENOVATION AND EXPANSION PROJECT  

 

 Original Revision Total 

Project Budget: $3,004,051 $10,008,949 $13,013,000 

Anticipated State Match: - - - 

Basic Aid Allocation: $1,000,000 $12,013,000 $13,013,000 

 

Budget Narrative: Budget reflects Board agenda action on 2/28/2011, 8/27/2012 and 

6/17/2013. On August 27, 2012, the Board approved $10,463,000 additional to fund the 

project budget. Staff analyzed the budget identified in the Education and Facilities Master 

Plan and determined there was no allowance for equipment. On June 17, 2013 the Board 

approved $1,550,000 for furniture, fixtures and equipment. 

 

Status: DSA review comments are received for fire, life and safety. Awaiting comments 

for DSA access and structural reviews. 

 

In Progress: DSA review of construction documents. Design Builder is responding to 

comments from DSA, district, consultants and IVC Facilities. 

 

Recently Completed: District, consultants and IVC Facilities review of DSA submitted 

documents.  

 

Focus: Design Builder to provide responses to 100% CD documents comments from 

District Consultants and IVC Facilities, and respond to DSA fire life safety comments. 

Ongoing furniture, fixture and equipment selection. 

 

Project Start:  December 2012 Scheduled  Finish: May 2015 

Projected Finish:  May 2015 DSA Close Out: Pending 
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ATEP 

 

1.  ATEP BUILDING DEMOLITION 

 

 Original Revision Total 

Project Budget: $7,000,000 $6,700,000 $13,700,000 

Anticipated State Match: - - - 

Basic Aid Allocation: $7,000,000 - $7,00,000 

 

Budget Narrative: Budget reflects Board action on 4/22/2004 and 6/17/2013. 

 

Status: Six demolition projects including the ATEP Building Foundations and 

Infrastructure Demolition are complete. 

 

In Progress: Development of Demolition plans for the property associated with the City 

of Tustin land exchange. 

 

Recently Completed:  

 

Focus: Ensure that site is left in good condition to meet on-going maintenance needs. Bid 

Land Exchange Demo project. 

 

Project Start:  September 2010 Scheduled  Finish: March 2013 

Projected Finish:  On-going DSA Close Out: N/A 

 

 

2. ATEP FIRST BUILDINGS - PHASE 3A  

 

 Original Revision Total 

Project Budget: - - - 

Anticipated State Match: - - - 

Basic Aid Allocation: $12,500,000 - $12,500,000 

 

Budget Narrative: Budget reflects Board action on 2/28/2011. $12,500,000 has been 

allocated to the Phase 3A project budget. 

 

Status: Board approved two 30,000 square feet buildings, one for Saddleback College and 

one for Irvine Valley College. Board approved Design/Build as a delivery method for 

these projects. Programming completed January 2012. IVC Technical Specifications 

approved during A400 project development. Saddleback College completed review of the 

technical specifications. 

 

In Progress: Irvine Valley College has requested funding for their building through the 

Basic Aid Allocation Resource committee in order to address the need to relocate classes 

currently housed in buildings transferred to the City of Tustin in land exchange and 

leased for a limited period. 
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Recently Completed: Development Master Planning Workshop No. 1. 

 

Focus: Development Master Planning to maximize use of site. 

 

Project Start:  January 2013 Scheduled  Finish: June 2016 

Projected Finish:  June 2016 DSA Close Out: Pending 

 

 

DISTRICT WIDE  

 

1.  20 YEAR FACILITIES, RENOVATION AND SCHEDULED MAINTENANCE 

FACILITIES SYSTEM  

 

 Original Revision Total 

Project Budget: $704,000 300,000 $1,004,000 

Anticipated State Match: - - - 

Basic Aid Allocation: $704,000 - $704,000 

 

Budget Narrative: Budget reflects Board action on 6/25/2012 and 6/17/2013.  

 

Status:  Irvine Valley and Saddleback College are beginning to employ the Maintenance 

Direct portion of the software modules. 

 

In Progress: Coordinate condition assessment and scheduled maintenance information 

into a graphic representation at State Chancellor’s website. Develop contract for 

infrastructure condition assessment. 

 

Recently Completed:  Analyzed recently completed projects and the associated schedule 

of values to develop customized cost model(s). The information that was reported from 

the condition assessment efforts was used by the colleges to develop scheduled 

maintenance project request with the Basic Aid Allocation Resource Committee. 

 

Focus: Upload information with State Chancellor’s Office FUSION website. Perform 

infrastructure condition assessment. 

 

Project Start:  July 2012 Scheduled  Finish: June 2013 

Projected Finish:  January 2014 DSA Close Out: N/A 
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Project updates for active projects may be viewed at: 

http://www.socccd.edu/businessservices/ProjectUpdates.html. 

 

Definitions: 

 

Project Start: Month Architect/Consultant(s) are brought on board for 

design/project 

Scheduled Finish:  Assumed duration of project depending on variables, such as 

agency review, etc. outside District and consultant control 

Projected Finish: Identified finish at the time of the report 

DSA Close Out: The process of sending required documents to DSA to obtain 

project certification.  

 

Note: Project budgets reflect the allocated state match as reported in FUSION for the 

planning year 2014-2015. (FUSION is the State Chancellor’s Office database for 

Capital Outlay.)  

 

The “Revisions” column for the State Match category includes changes due to 

escalation and changes that may have occurred to the state’s percentage (i.e. going 

from an 80% match down to a 70% match and so on as the economy changes) 

from the original project approvals to current date. The “Revisions” column for the 

Basic Aid Allocation will show a total variation to date taking into account both 

increased and decreased basic aid allocations.  

 

The Unassigned category identifies an underfunded budget.  

 

The Budget Narrative paragraph for each project discusses the history of change to 

all category amounts over the life of the project. 

  

 

http://www.socccd.edu/businessservices/ProjectUpdates.html


Item Submitted By:  Dr. Debra L. Fitzsimons, Vice Chancellor, Business Services 
 

SOUTH ORANGE COUNTY COMMUNITY COLLEGE DISTRICT ITEM:     7.7 
         DATE:   4/28/14 
 

TO:    Board of Trustees 
 
FROM: Gary L. Poertner, Chancellor 
 
RE: SOCCCD:  Monthly Financial Status Report 
 
ACTION: Information    
 
 

BACKGROUND 
 
Monthly General Fund financial reports (EXHIBIT A) for the two colleges and the 
District are provided to the Board of Trustees to keep members regularly 
informed of current information and provide an alert to any significant changes in 
the projected year ending balance. 
 
 
 
STATUS 
 
The reports display the adopted budget, revised budget and transactions through 
March 31, 2014 (EXHIBIT A).  A review of current revenues and expenditures for 
FY 2013-2014 show they are in line with the budget.   
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SOUTH ORANGE COUNTY COMMUNITY COLLEGE DISTRICT

General Fund Income and Expenditure Summary
As of March 31, 2014

Actual Beg Bal
REVENUES, EXPENDITURES Adopted Revised & Receipts/ % Actual

AND CHANGE IN FUND BALANCE Budget Budget Expenditures to Revised

SOURCES OF FUNDS

BEGINNING FUND BALANCE: $ 34,319,623 34,319,623 34,319,623 100.00%

REVENUES:
Federal Sources 8100-8199 $ 1,437,406 4,666,843 633,584 13.58%
State Sources 8600-8699 16,576,274 20,348,110 11,644,848 57.23%
Local Sources 8800-8899 187,210,910 187,606,956 128,695,349 68.60%
Other Financing Sources 8900-8912 8,682

Total Revenue 205,224,590 212,621,909 140,982,463 66.31%

INCOMING TRANSFERS 8980-8989 0 0 0

TOTAL SOURCES OF FUNDS $ 239,544,213 246,941,532 175,302,086 70.99%

USES OF FUNDS

EXPENDITURES:
Academic Salaries 1000-1999 $ 67,332,618 68,701,837 49,074,513 71.43%
Other Staff Salaries 2000-2999 41,249,943 43,180,588 26,479,806 61.32%
Employee Benefits 3000-3999 35,816,180 36,669,711 24,995,107 68.16%
Supplies & Materials 4000-4999 5,090,739 5,028,532 2,020,246 40.18%
Services & Other Operating 5000-5999 20,660,367 22,692,736 11,429,374 50.37%
Capital Outlay 6000-6999 5,781,881 6,512,688 2,128,522 32.68%
Payments to Students 7500-7699 398,441 1,001,355 343,779 34.33%

Total Expenditures $ 176,330,169 183,787,447 116,471,347 63.37%

OTHER FINANCING USES:
Debt Service 7100-7199 2,254,321 2,316,647 2,316,647 100.00%
Inter Fund Transfers Out 7300-7399 $ 3,209,000 3,509,806 2,609,806 74.36%
Basic Aid Transfers Out 7300-7399 33,804,051 33,804,051 3,620,000 10.71%
Intra Fund Transfers Out 7400-7499 0 8,682 8,682 0.00%

Total Other Uses 39,267,372 39,639,186 8,555,135 21.58%

TOTAL USES OF FUNDS 215,597,541 223,426,633 125,026,482 55.96%

ENDING FUND BALANCE $ 23,946,672 23,514,899 50,275,604

RESERVES

Reserve for Unrealized Tax Collections (Basic Aid) $ 11,717,496 11,655,170
Reserve for Economic Uncertainties 11,296,568 11,296,568
College Reserves for Economic Uncertainties 932,608 563,161

TOTAL RESERVES $ 23,946,672 23,514,899

NOTE:   As of March 31, 2013, actual revenues to date were   71.91% and actual expenditures to date were  59.03% of the
revised budget to date.
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SADDLEBACK COLLEGE

General Fund Income and Expenditure Summary
As of March 31, 2014

Beg Bal &
REVENUES, EXPENDITURES Adopted Revised Receipts/ % Actual

AND CHANGE IN FUND BALANCE Budget Budget Expenditures to Revised

SOURCES OF FUNDS

LOCATION BEGINNING BALANCE $ 9,959,945 9,959,945 9,959,945 100.00%

REVENUES:
Unrestricted Budget Allocation $ 85,095,866 85,095,866 57,244,990 67.27%
Restricted Budget Allocation 9,097,454 14,499,933 6,604,021 45.55%

Total Revenue 94,193,320 99,595,799 63,849,011 64.11%

INCOMING TRANSFERS 8980-8989 0 0 0

TOTAL SOURCES OF FUNDS $ 104,153,265 109,555,744 73,808,956 67.37%

USES OF FUNDS

EXPENDITURES:
Academic Salaries 1000-1999 $ 43,634,681 44,389,386 31,453,567 70.86%
Other Staff Salaries 2000-2999 20,664,930 21,965,448 13,221,916 60.19%
Employee Benefits 3000-3999 20,323,819   21,023,910   14,035,220 66.76%
Supplies & Materials 4000-4999 3,643,373 3,752,572 1,388,856 37.01%
Services & Other Operating 5000-5999 8,977,419 10,594,209 4,889,884 46.16%
Capital Outlay 6000-6999 4,110,114 4,377,456 1,532,167 35.00%
Payments to Students 7500-7699 223,929 665,097 194,445 29.24%

Total Expenditures $ 101,578,265 106,768,078 66,716,055 62.49%

OTHER FINANCING SOURCES/(USES):
Debt Service 7100-7199 0 0 0
Transfers Out 7300-7399 $ 2,075,000 2,278,984 2,278,984 100.00%
Other Transfers 7400-7499 0 8,682 8,682 100.00%

Total Other Uses 2,075,000 2,287,666 2,287,666 100.00%

TOTAL USES OF FUNDS 103,653,265 109,055,744 69,003,721 63.27%

LOCATION OPERATING BALANCE $ 500,000 500,000 4,805,235

RESERVES

Reserve for Economic Uncertainties $ 500,000 500,000

NOTE:   As of March 31, 2013, actual revenues to date were  70.70% and actual expenditures to date were  63.37%

of the revised budget to date.
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IRVINE VALLEY COLLEGE

General Fund Income and Expenditure Summary
As of March 31, 2014

Beg Bal &
REVENUES, EXPENDITURES Adopted Revised Receipts/ % Actual

AND CHANGE IN FUND BALANCE Budget Budget Expenditures to Revised

SOURCES OF FUNDS

LOCATION BEGINNING BALANCE 1,544,479 1,544,479 1,544,479 100.00%

REVENUES:
Unrestricted Budget Allocation $ 47,898,208 47,898,208 33,667,327 70.29%
Restricted Budget Allocation 5,674,197 7,665,011 5,232,691 68.27%

Total Revenue 53,572,405 55,563,219 38,900,018 70.01%

INCOMING TRANSFERS 8980-8989 0 0 0

TOTAL SOURCES OF FUNDS 55,116,884 57,107,698 40,444,497 70.82%

USES OF FUNDS

EXPENDITURES:
Academic Salaries 1000-1999 21,888,688 22,503,202 16,641,561 73.95%
Other Staff Salaries 2000-2999 12,795,573 13,340,700 8,412,986 63.06%
Employee Benefits 3000-3999 11,506,470 11,659,910 8,153,950 69.93%
Supplies & Materials 4000-4999 1,200,271 1,023,076 573,260 56.03%
Services & Other Operating 5000-5999 5,092,095 5,654,360 2,895,697 51.21%
Capital Outlay 6000-6999 1,142,667 1,546,209 498,074 32.21%
Payments to Students 7500-7699 174,512 336,258 149,334 44.41%

Total Expenditures 53,800,276 56,063,715 37,324,862 66.58%

OTHER FINANCING SOURCES/(USES):
Debt Service 7100-7199 0 0 0
Transfers Out 7300-7399 884,000 980,822 80,822 8.24%
Other Transfers 7400-7499 0 0 0

Total Other Uses 884,000 980,822 80,822 8.24%

TOTAL USES OF FUNDS 54,684,276 57,044,537 37,405,684 65.57%

LOCATION OPERATING BALANCE 432,608 63,161 3,038,813

RESERVES

Reserve for Economic Uncertainties 432,608 63,161

NOTE:   As of March 31, 2013, actual revenues to date were  71.03% and actual expenditures to date were  67.30%

of the revised budget to date.
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SOUTH ORANGE COUNTY COMMUNITY COLLEGE DISTRICT ITEM:     7.8 

         DATE:   4/28/14 
 

TO:    Board of Trustees 
 
FROM: Gary L. Poertner, Chancellor 
 
RE: SOCCCD:  Quarterly Financial Status Report   
 
ACTION: Information    
 

 
BACKGROUND 
 
Title 5, California Code of Regulations, Section 58310 requires each community 
college district to prepare a Quarterly Financial Status Report based on 
measurements and standards as established by the Board of Governors and 
certified on forms provided by the Chancellor no later than forty-five days 
following completion of each quarter. 
 
 
 
STATUS 
 
The California Community Colleges Quarterly Financial Status Report for 
SOCCCD, as of March 31, 2014 for FY 2013-2014, is attached (EXHIBIT A) for 
the Board of Trustees’ information and review.  
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Item Submitted By:  Dr. Debra L. Fitzsimons, Vice Chancellor, Business Services 

SOUTH ORANGE COUNTY COMMUNITY COLLEGE DISTRICT ITEM:     7.9 
         DATE:    4/28/14 
 
TO:    Board of Trustees 
 
FROM: Gary L. Poertner, Chancellor 
 
RE:  SOCCCD:  Retiree (OPEB) Trust Fund 
 
ACTION:   Information 
 

 
BACKGROUND 
 
In April 2008 the SOCCCD Board of Trustees authorized the establishment of an 
irrevocable trust to comply with GASB No. 43 (Financial Reporting for 
Postemployment Benefit Plans Other Than Pensions) and GASB No. 45 
(Accounting and Financial Reporting by Employers for Postemployment Benefits 
other than Pensions). The trust was established with the Benefit Trust Company 
and is administered through the Futuris Public Entity Trust Program.  
 

 
 

STATUS 
 

This report is for the period ending March 31, 2014 (Exhibit A). The portfolio is 
comprised of 49.6% Fixed Funds (Bonds) and 50.4% Common Stocks (Domestic 
and International). The portfolio’s performance increased .49% in the month of 
March, 2014, ending with a fair market value of $92,418,028. Since inception, the 
trust has earned a 6.39% annualized return which is consistent with the market.  
 
 



EXHIBIT A
Page 1 of 2



Benefit Trust - Retiree (OPEB) Trust EXHIBIT A

Page 2 of 2

Month - Year  Contributions  Contribution Balance 
 Month-End 

Investment Values 

June-08 50,791,103$           50,791,103$                   50,589,708$            

June-09 -$                       50,791,103$                   44,706,214$            

June-10 -$                       50,791,103$                   51,342,419$            

June-11 4,618,708$             55,409,811$                   65,060,898$            

July-11 -$                       55,409,811$                   64,945,129$            

August-11 -$                       55,409,811$                   63,185,567$            

September-11 -$                       55,409,811$                   59,495,123$            

October-11 -$                       55,409,811$                   63,076,658$            

November-11 -$                       55,409,811$                   61,958,358$            

December-11 -$                       55,409,811$                   61,922,567$            

January-12 -$                       55,409,811$                   64,741,289$            

February-12 -$                       55,409,811$                   66,183,867$            

March-12 -$                       55,409,811$                   66,171,932$            

April-12 -$                       55,409,811$                   66,175,447$            

May-12 -$                       55,409,811$                   63,042,614$            

June-12 -$                       55,409,811$                   64,788,984$            

July-12 -$                       55,409,811$                   65,563,930$            

August-12 -$                       55,409,811$                   66,464,346$            

September-12 -$                       55,409,811$                   67,752,206$            

October-12 -$                       55,409,811$                   67,885,330$            

November-12 -$                       55,409,811$                   68,138,640$            

December-12 -$                       55,409,811$                   69,357,729$            

January-13 -$                       55,409,811$                   70,991,112$            

February-13 -$                       55,409,811$                   70,937,479$            

March-13 -$                       55,409,811$                   71,945,351$            

April-13 -$                       55,409,811$                   73,452,895$            

May-13 -$                       55,409,811$                   72,940,697$            

June-13 5,000,000$             60,409,811$                   76,038,439$            

July-13 5,000,000$             65,409,811$                   82,877,790$            

August-13 3,389,913$             68,799,724$                   84,697,024$            

September-13 -$                       68,799,724$                   87,424,231$            

October-13 -$                       68,799,724$                   89,609,089$            

November-13 -$                       68,799,724$                   89,951,634$            

December-13 -$                       68,799,724$                   90,697,726$            

January-14 -$                       68,799,724$                   89,457,863$            

February-14 -$                       68,799,724$                   92,015,106$            

March-14 -$                       68,799,724$                   92,418,028$            

68,799,724$           
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Workday Implementation Project Summary Overview for the Period of 02/03/14 – 04/25/14  
 

1. Overview: 
 
The following is a summary of major activities for the HR/Financial System Software Project 
(Workday) Implementation, for the period of February 3 through April 25, 2014: 

 

• Facilities Preparation 

• Development of Project SharePoint Site 

• Development of the Project Charter 

• Project Planning 

• Workday Training Sessions 

• Initiation of Business Process Innovation 

• Initial Design and Integration Activities 

• Planning for College Open Houses and Flex Week 

• Data Extract for and Activation of the Initial Workday Prototype 
 
See below for further detail regarding these activities. 
 
2. Major Activities: 
 
Facilities Preparation 
 
Village 4 on the Saddleback College Campus was designated to be the facility to be used for 
the duration of the project for training, group meetings, office space for visiting consultants, and 
a collaborative work space for various project groups.  The space was fully functional on 
schedule for the initial Workday Training, and has been invaluable in supporting the project thus 
far. 
 
Development of Project SharePoint Site 
 
A SharePoint site has been developed specific to the project, and has been key in facilitating 
communications involving documents and calendar items.  Outside consultants, as well as 
SOCCCD staff, have access to the site to share session/meeting agendas and notes, as well as 
supporting documents.  A full calendar of activities for the project is maintained on the site, 
including links to documents related to the events and participants.  In addition, an Issue log and 
Risk log are maintained on the site.   The SharePoint site 
is https://sharepoint.socccd.edu/bs/WDImplementation/default.aspx and can be accessed by 
internal SOCCCD employees from both colleges and district services.   
 
Development of the Project Charter 
 
The project charter is an important document that establishes the scope, objectives, and overall 
approach for the implementation of the Workday solution.  The charter has been through 
several iterations of thoughtful review and updates, and is close to completion and signoff. 
 
Project Planning 
 
Planning for the project began in early February.  A detailed project plan has been developed in 
collaboration with SOCCCD; the implementation partner, CedarCrestone (CCI); and Workday, 
and is in the final stages of approval and activation using an online project planning tool.  A 
comprehensive project plan is essential to the coordination and success of the project, and the 

https://sharepoint.socccd.edu/bs/WDImplementation/default.aspx
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automated planning software will assist greatly in achieving that goal.  One unfortunate outcome 
of this phase of the project was that the CCI Engagement Manager initially assigned to the 
project was not a good fit for SOCCCD, but CCI is in the process of addressing this situation. 
 
Workday Training Sessions 
 
Two Workday training courses have been completed by key staff members who will be involved 
in the design and implementation of the Human Capital Management (HCM) module of 
Workday.  HCM Fundamentals training, which provided an overview of the basic functionality of 
that module, was held onsite for four days in early March.  In addition, Time Tracking training 
was attended by several staff in early April at Workday’s Pleasanton facility.  In both cases, the 
training and materials provided were very high quality. 
 
Initiation of Business Process Innovation 
 
One of the most critical components of the implementation effort is the successful inclusion of 
Business Process innovation.  The goal is to set the trajectory toward the ideal processes 
defined in the Business Process Analysis efforts that occurred in the 12-18 months preceding 
this new software project kickoff and that served as the basis for the selection of the Workday 
solution.  SOCCCD, CCI, and SIG have jointly developed a definition of the guiding principles of 
BPI, and a strategy to ensure that they are applied to all phases of the project, from initial 
design through testing, training, and implementation. 
 
Initial Design and Integration Activities 
 
Several sessions involving SOCCCD and CCI staff were held to begin the design and definition 
of the Integrations between Workday HCM, outside entities, and other SOCCCD systems.  
Outside entities include the OCDE payroll system, PeopleAdmin applicant management, and 
benefit providers.  In addition, design sessions facilitated by CCI were held to define the core 
components of the Workday system specific to SOCCCD, including organizational structure, 
security, staffing models, employee data, and compensation. 
 
Planning for College Open Houses and Flex Week 
 
A team consisting of SOCCCD staff (inclusive of the colleges), CCI consultants, and the 
Workday Customer Success Manager has been planning for two open houses to be held at 
each of the colleges.  The open house for IVC will be held on June 17th, and for Saddleback on 
June 18th.  In addition to a brief overview and introduction to the project, workstations will be set 
up to allow attendees to see various demos of the capabilities of the system.  These open 
houses are targeted primarily for classified staff and managers, since most faculty will be off for 
the summer.  A flex week activity for August to introduce faculty to the project is also in the 
planning stage. 
 
Data Extract for and Activation of the Initial Workday Prototype 
 
Accurate migration of data from the current SOCCCD HR system is essential to the success of 
the project.  This is accomplished in the Workday implementation model by doing the migration 
in several prototype stages.  The first of these prototypes was successfully completed using 
data extracted by SOCCCD staff, followed by analysis of the data and activation in a Workday 
“tenant”, or database.  The results are currently being reviewed for accuracy by SOCCCD staff, 
in preparation for the creation of the second prototype. 
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4.  Observations: 
 
Even though this project represents a significant increase in workload, the SOCCCD project 
team is very enthusiastic, engaged, and dedicated to the success of the project.  They are very 
knowledgeable in the current systems, both at SOCCCD and the County Payroll, which is an 
important factor in the success of the project.  The teamwork between the SOCCCD project 
team and the CCI team has been highly collaborative, professional, and efficient, resulting in 
significant progress thus far in the project.  
 
The need to replace the CCI Engagement Manager was an unfortunate situation, but it doesn’t 
seem to have affected the progress of the project.  CCI has addressed this issue quickly and 
professionally, and have provided quality interim support in that area until a replacement comes 
on board. 
 
A significant amount of hard work and coordination was required to prepare the Village 4 site to 
be ready in time for the initial HCM training.  Many projects are hampered by inadequate 
facilities, but this site will be an invaluable asset. 
 
The emphasis that has been placed on the Business Process Innovation component of the 
project is essential.  The successful implementation of change, and not just a new technical 
solution, may well be the most critical aspect of the project. 
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