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Meeting of the Board of Trustees

COLLEGE June 25, 2018

DIsTRICT,

CALL TO ORDER: 4:00 P.M.

1.0 PROCEDURAL MATTERS

11

1.2

Call to Order

Public Comments

Members of the public may address the Board on items listed to be
discussed in closed session. If you wish to address the board on a closed
session item, please complete a yellow form entitled, “Request to Speak”
and submit it to the board’s Executive Assistant. These forms are available
outside the board room. Speakers are limited to two minutes each.

RECESS TO CLOSED SESSION FOR DISCUSSION OF THE FOLLOWING:

1.3

1.4

1.5

Public Employee Employment, Evaluation of Performance, Discipline,

Dismissal, Release (Government Code Section 54957(b).) (3 matters)

A. Public Employee Discipline, Dismissal, Release (Government Code
Section 54957(b).) (3 matters)

Conference with Labor Negotiators (GC Section 54957.6)

A. Unrepresented Employees
Agency Designated Negotiator: Ann-Marie Gabel, Interim Chancellor
B. Faculty Association (FA)
Agency Designated Negotiator: Dr. Cindy Vyskocil, Vice Chancellor of
Human Resources
C. Classified School Employees Association (CSEA)
Agency Designated Negotiator: Dr. Cindy Vyskocil, Vice Chancellor of
Human Resources
D. Police Officer's Association (POA)
Agency Designated Negotiator: Dr. Cindy Vyskocil, Vice Chancellor of
Human Resources

Conference with Legal Counsel (Government Code Section 54956.9)

A. Anticipated Litigation (Significant exposure to litigation pursuant to
paragraph (2) or (3) of subdivision (d) of Section 54956.9) (2 potential
cases)



RECONVENE OPEN SESSION: 6:30 P.M.

2.0

3.0

4.0

5.0

PROCEDURAL MATTERS

2.1 Actions Taken in Closed Session

2.2 Invocation
Led by Trustee Tim Jemal

2.3 Pledge of Allegiance
Led by Trustee David Lang

2.4  Public Comments
Members of the public may address the Board on any item on the agenda
at this time or during consideration of the item. Items not on the agenda
that are within the subject matter jurisdiction of the Board may also be
addressed at this time. If you wish to address the board, please complete a
yellow form entitled, “Request to Speak” and submit it to the board’s
Executive Assistant. These forms are available outside the board room.
Speakers are limited to up to two minutes each.

REPORTS

3.1 Oral Reports: Speakers are limited to up to two minutes each.

Board Reports

Chancellor's Report (Written Report included)

College Presidents’ Reports (Written Reports included)
Associated Student Government Reports (Written Report included)
Board Request(s) for Reports

moowz

DISCUSSION ITEMS

4.1

None

CONSENT CALENDAR ITEMS

All matters on the consent calendar are routine items and are to be approved in one
motion unless a Board member requests separate action on a specific item, and states
the compelling reason for separate action.

5.1

5.2

SOCCCD: Board of Trustees Meeting Minutes
Approve minutes of Regular Meeting held on May 21, 2018.

Irvine Valley College: Curriculum Revisions for the 2019-2020 Academic
Year

Approve curriculum revisions as recommended by the Curriculum Committee
in consultation with the Academic Senate for the 2019-2020 academic year,
pursuant to Title 5, Section 53200 et seq.



5.3

5.4

5.5

5.6

5.7

5.8

5.9

5.10

5.11

5.12

5.13

Saddleback College and Irvine Valley College: Community
Education Fall 2018

Approve Fall 2018 Community Education courses, presenters, and
compensation.

Saddleback College: Revised and Deleted Curriculum for the 2018-19
Academic Year

Approve the proposed revised and deleted curriculum for the 2018-19
academic year at Saddleback College.

SOCCCD: Renewal and Update of District-wide Cooperative Work
Experience Education (CWEE) Plan

Accept for review and study the proposed SOCCCD CWEE Plan prepared by
the colleges.

SOCCCD: Trustees’ Requests for Attending Conferences
Approve trustees’ requests for attending conference(s).

SOCCCD: Update of Authorized Signature List of Board of Trustees’
Designees to Approve Documents and Contracts

Approve authorizing individuals occupying the positions listed to be approved
to execute documents and contracts as listed.

SOCCCD: Division of the State Architect (DSA) Inspection Services Pool
Approve the eight firms listed for a pool from which to draw DSA

Inspection services for no greater than a five year period from June 26,

2018 to June 25, 2023.

SOCCCD: Agreements for Software Development Services, Management
Applications, Inc. and iSpace

Approve the agreements for software development services with Management
Applications, Inc. for an amount not to exceed $370,000 per year and iSpace
for an amount not to exceed $202,000 per year, with both agreements for the
terms from June 26, 2018 through August 21, 2022.

SOCCCD: Gifts to the District
Accept the donation as listed.

SOCCCD: Transfer of Budget Appropriations
Ratify the transfer of budget appropriations as listed.

SOCCCD: Budget Amendment: Adopt Resolution No. 18-15 to Amend FY
2017-2018 Adopted Budget

Adopt Resolution No. 18-15 to amend the FY 2017-2018 Adopted Budget as
listed.

SOCCCD: December 2017 — March 2018 Change Orders/ Amendments
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5.14

5.15

Ratify the change orders and amendments as listed.

SOCCCD: Purchase Orders and Checks
Ratify the purchase orders and checks as listed.

SOCCCD: May — 2018 Contracts
Ratify contracts as listed.

6.0 GENERAL ACTION ITEMS

6.1

6.2

6.3

6.4

6.5

6.6

6.7

SOCCCD: Tentative Budget for FY 2018-2019
Approve the tentative budget for FY 2018-2019 as presented.

SOCCCD: Authorization to Form ATEP Facilities Corporation Public
Hearing

Open a public hearing and invite members of the public to present their
comments with regard to the formation of the ATEP Facilities Corporation.

SOCCCD: Authorization to Form ATEP Facilities Corporation

Approve formation of ATEP Facilities Corporation as an auxiliary organization of
the District and authorize the Interim Chancellor or Vice Chancellor of Business
Services to proceed with all actions reasonably necessary to form the Auxiliary.
The Interim Chancellor further recommends approval of the Master Agreement
and Asset Management Agreement setting the terms upon which the Auxiliary
will provide services for the benefit of the District.

SOCCCD: Approval of Declaration of Covenants, Conditions and
Restrictions for Advanced Technology Education Park (ATEP)

Approve the ATEP CC&Rs and authorize the Interim Chancellor or Vice
Chancellor of Business Services to execute the ATEP CC&Rs on behalf of the
District and to proceed with all other actions necessary to record the ATEP
CC&Rs and any subsequent amendments or supplemental declarations against
the real property within ATEP.

SOCCCD: Irvine Valley College Behind-the-Meter Battery Energy Storage,
Energy Service Contract Public Hearing

Open a public hearing and Invite members of the public to present their
comments with regard to the Energy Service Contract, to install behind-the-meter
battery energy storage equipment, at Irvine Valley College.

SOCCCD: Irvine Valley College Behind-the-Meter Battery Energy Storage,
Adopt Resolution No0.18-16, Authorizing Entering into an Energy Service
Contract

Adopt Resolution No. 18-16 to authorize entering into an Energy Service
Contract for the Irvine Valley College Behind-the-Meter Battery Energy Storage
project.

SOCCCD: Irvine Valley College Behind-the-Meter Battery Energy Storage
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6.8

6.9

6.10

6.11

6.12

6.13

Project, Award of Energy Management Services Agreement, Hybrid-Electric
Building Technologies West Los Angeles 1, LLC

Approve the Energy Management Services Agreement for the Irvine Valley
College Behind-the-Meter Battery Energy Storage project with Hybrid-Electric
Building Technologies West Los Angeles 1, LLC, with a monthly energy
management services fee of $4,492, for a period of ten years, and an estimated
contract value of $539,040.

SOCCCD: Saddleback College Science, Mathematics & Engineering
Building Renovation Project, Saddleback College Technology & Applied
Sciences Assessment & Irvine Valley College Structural Analysis,
Condition Assessment Services Agreement, Walter P. Moore

Approve the Walter P. Moore Condition Assessment Services agreement for the
Saddleback College Science, Mathematics & Engineering Building Renovation,
the Saddleback College Technology and Applied Sciences assessment, and
Irvine Valley College Structural Analysis, in the amount of $720,000.

SOCCCD: Saddleback College Stadium and Site Improvement Project,
Construction Management Services Agreement, APSI Construction
Management

Approve the APSI Construction Management agreement for Construction
Management Services for the Saddleback College Stadium and Site
Improvement project, in the amount of $1,109,518.

SOCCCD: Amendment No. 1 to Sales Contract between the Corporation of
the Presiding Bishop of the Church of Jesus Christ of Latter-Day Saints
and SOCCCD (on behalf of Saddleback College)

Approve the Amendment No. 1 to the Sales Contract between the Corporation of
the Presiding Bishop of the Church of Jesus Christ of Latter-Day Saints and
SOCCCD and authorize its execution by the Interim Chancellor or Vice
Chancellor, Business Services.

SOCCCD: Authorization to Utilize Foundation for California Community
Colleges (FCCC) and Trustees of the California State University Contracts
Approve the use of the identified FCCC/CSU/UC contracts to purchase
equipment, materials, supplies, software, hardware, technology and associated
services, maintenance and custodial supplies, filters, products and equipment.

SOCCCD: Access Control & Security Systems and Hardware, CMAS
Agreement No. 3-17-84-0052B and 4-16-84-0053A with Blue Violet
Networks, LLC

Approve the use of CMAS contracts No. 3-17-84-0052B for Avigilon access
control and security systems and No. 4-16-84-0053A for Schlage and Van
Duprin hardware for the purchase, warranty, and implementation, integration and
installation of security access control systems, surveillance systems, and
software maintenance and hardware products and award contracts to Blue Violet
Networks, LLC.

SOCCCD: Resolution No. 18-14 to Close County Treasury Fund 41 for the
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Facilities Capital Outlay Fund
Adopt Resolution No. 18-14 as presented to close Fund 41 for the Facilities
Corporation Capital Outlay Fund at the County Treasury.

6.14 SOCCCD: Authorization to Voluntarily Dissolve the Advanced Technology
and Education Park (ATEP) Foundation
Authorize the Interim Chancellor or Vice Chancellor, Business Services to
proceed with the actions necessary to dissolve the nonprofit corporation known
as the Advanced Technology and Education Park (ATEP) Foundation.

6.15 SOCCCD: Board Policy Revision: BP-107 Board Policy and Administrative
Regulation, BP-126 Quorum and Voting, BP-130 Public Participation at
Board Meetings, BP-132 Speakers, BP-134 Decorum, BP-2001
Administrative Organization, BP-2101 Delegation of Authority to the
College President, BP-2125 Weapons on Campus, BP-4030 Volunteer
Assistance, BP-5611 Open Enroliment, BP-6105 Prerequisites,
Corequisites, and Advisories Policy, BP-6160 Final Exams, BP-1300
Speech and Advocacy, BP-8000 Speech and Advocacy
Accept for review and study the board policies as listed.

6.16 SOCCCD: Academic Employee and Classified Administrator Personnel
Actions — Regular Items
Ratify New Personnel Appointments, Additional Compensation: General Fund,
Additional Compensation: Categorical/Non-General Fund, Ratification of
Updated Job Description and Timeline of Saddleback College President,
Extension of Administrative Temporary Assignment, Reduced Contract Request
Leave, Resignation/Retirement/Conclusion of Employment.

6.17 SOCCCD: Faculty Conversion to Canvas One-Time Stipends
Ratify Academic Employee Personnel Actions.

6.18 SOCCCD: Classified Personnel Actions — Regular Iltems
Ratify New Personnel Appointments, Authorization to Eliminate Classified
Positions and/or Position Numbers, Authorization to Establish and Announce
Classified Positions, Reorganization, Authorization to Increase/Decrease Hours
Per Week and/or Months Per Year on Classified Positions, Change of Status, Out
of Class Assignments For Positions that Are Vacant During Recruitment for
Permanent Appointments, Out of Class Assignments for Positions that are
Temporarily Available Due to Leaves of Absence, Resignation/Retirement/
Conclusion of Employment, Volunteers.

6.19 SOCCCD: Classified School Employees Association (CSEA) Successor
Agreement — Tentative Agreement
Approve Tentative Agreement with CSEA for 3-Year Successor Agreement.
7.0 REPORTS

7.1 Saddleback College and Irvine Valley College: Annual
Accreditation Reports
Annual accreditation reports for the Accrediting Commission for



7.2

7.3

7.4

7.5

7.6

1.7

Community and Junior Colleges.

SOCCCD: Staff Response to Public Comments from Previous
Board Meeting
None

SOCCCD: List of Board Requested Reports
Status of board requested reports from the South Orange County
Community College District Board of Trustees.

SOCCCD: CCCT Student Trustee Member Election — 2018
CCCT Student Trustee Member Election Information.

SOCCCD: Facilities Plan Status Report.
Status of current construction projects.

SOCCCD: Monthly Financial Status Report.
The reports display the adopted budget, revised budget and transactions
through May 31, 2018.

SOCCCD: OPEB Trust Fund
Report for the period ending April 30, 2018.

8.0 REPORTS FROM ADMINISTRATION AND GOVERNANCE GROUPS

Reports by the following individuals and groups may be written and
submitted through the docket process prior to distribution of the Board
agenda packet. Speakers are limited to two minutes each.

A.

ST IOmMmMoOow

Saddleback College Academic Senate

Faculty Association

Irvine Valley College Academic Senate

Vice Chancellor, Technology and Learning Services
Vice Chancellor, Human Resources

Vice Chancellor, Business Services

Irvine Valley College Classified Senate

California School Employees Association
Saddleback College Classified Senate

Police Officers Association

9.0 ADDITIONAL ITEMS

ADJOURNMENT (or continuation of closed session if required): 9:00 P.M.



BOARD OF TRUSTEES
REQUEST FOR REPORT

(TEANES

Trustee requests for staff reports should be submitted on the Request for Report form,
at least one week in advance of the Board meeting. This provides the Chancellor an
opportunity to evaluate the request and assess staff preparation time. In consultation
with the Board President, the Chancellor will respond to requests under the “Requests
for Reports” section of the Board meeting agenda.

Date: May 21, 2018
Trustee(s) Name: Trustee James Wright and Trustee TJ Prendergast
Specific Request for Report:

Please provide a report on how our campuses (Saddleback College and Irvine Valley College)
are preparing to meet the changes dictated by Assembly Bill 705, signed into law October 2017.
Specify:

1. What immediate changes are occurring?

2. What are the time lines?

In addition, please provide what the plans are for the Early College Program and the assessment
used to admit incoming college students.

Reason for Request (Please be as detailed as possible and include what Board action
may be taken as a result of the report. This will enable a more accurate estimation of
the preparation time and that the response is appropriate):

Assembly Bill 705 requires community colleges to use high school grades for placement in
English and math to give students the best possible chance of completing transfer-level course
within one year.

All California Community Colleges will have to work to make meaningful changes to their
assessment, placement, student support services, and academic supports to meet critically
important goals of the law. Full implementation of AB 705 is required by fall 2019.

FOR INTERNAL STAFF PURPOSES

Staff needed for report preparation:

Estimated time to prepare report:

Chancellor's comments:



SOUTH ORANGE COUNTY COMMUNITY COLLEGE DISTRICT ITEM: 5.1
DATE: 6/25/18

TO: Board of Trustees
FROM: Ann-Marie Gabel, Interim Chancellor
RE: SOCCCD: Minutes of the Board of Trustees Meeting

ACTION: Approval

Minutes from:
May 21, 2018 Regular Meeting of the Board of Trustees (Exhibit A)

are submitted to the Board for review and approval.

Item Submitted By: Ann-Marie Gabel, Interim Chancellor



EXHIBIT A
Page 1 of 15

SOUTH ORANGE COUNTY COMMUNITY COLLEGE DISTRICT
RONALD REAGAN BOARD OF TRUSTEES ROOM-RM 145
HEALTH SCIENCES/DISTRICT OFFICES BLDG., SADDLEBACK COLLEGE

MINUTES OF THE BOARD OF TRUSTEES’ MEETING
May 21, 2018

PRESENT
Members of the Board of Trustees:

Timothy Jemal, President
Marcia Milchiker, Vice President
T.J. Prendergast, Ill, Clerk
Barbara J. Jay, Member

David B. Lang, Member

Terri Whitt, Member

James R. Wright, Member
Evelyn Hoang, Student Member

Administrative Officers:

Ann-Marie Gabel, Interim Chancellor

Robert Bramucci, Vice Chancellor, Technology and Learning Services
Kim McCord, Acting Vice Chancellor, Business Services

Cindy Vyskocil, Vice Chancellor, Human Resources

Jim Buysse, Interim President Saddieback College

Glenn Roquemore, President Irvine Valley College

CALL TO ORDER: 5:00 P.M.

1.0 PROCEDURAL MATTERS

1.1 Call to Order

1.2 Public Comments
Members of the public may address the Board on items listed to be
discussed in closed session. If you wish to address the board on a closed
session item, please complete a yellow form entitled, “Request to Speak”
and submit it to the board’s Executive Assistant. These forms are
available outside the board room. Speakers are limited to two minutes
each.
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EXHIBIT A
Page 2 of 15

There were no public comments.

RECESS TO CLOSED SESSION FOR DISCUSSION OF THE FOLLOWING:

1.3

14

1.5

1.6

1.7

Student Discipline (EC 72122) (1 matter)

Public Employee Employment, Evaluation of Performance, Discipline,
Dismissal, Release (Government Code Section 54957(b).) (4 matters)

A

B.

Public Employee Discipline, Dismissal, Release (Government Code
Section 54957(b).) (3 matters)

Public Employee Performance Evaluation (Government Code Section
54957(b).) (1 matter)

1. Interim Chancellor

Conference with Labor Negotiators (GC Section 54957.6)

A

Faculty Association

Agency Designated Negotiator: Dr. Cindy Vyskocil, Vice Chancellor of
Human Resources

Classified School Employees Association (CSEA)

Agency Designated Negotiator: Dr. Cindy Vyskocil, Vice Chancellor of
Human Resources

Police Officer's Association (POA)

Agency Designated Negotiator: Dr. Cindy Vyskocil, Vice Chancellor of
Human Resources

Conference with Real Property Negotiators (GC Section 54956.8)

A

Exchange of Property:
Agency Designated Negotiator: South Orange
County Community College District — Ann-Marie Gabel, CPA, Interim
Chancellor
Agency Designated Negotiator: South Orange County Community
College District — Ann-Marie Gabel, CPA, Interim
Chancellor (Seller); and Gregory Gotthardt, FTI Consulting, Inc. (District
Real Estate Advisor)

Conference with Legal Counsel (Government Code Section 54956.9)

A

Anticipated Litigation (Significant exposure to litigation pursuant to
paragraph (2) or (3) of subdivision (d) of Section 54956.9)
(3 potential cases)

RECONVENE OPEN SESSION: 6:30 P.M.

Open session was reconvened at 7:15 p.m.

Page 2



EXHIBIT A
Page 3 of 15

20 PROCEDURAL MATTERS

2.1 Actions Taken in Closed Session

On a 7 to 0 vote, the board denied an academic employee’s appeal of an administrative
determination alleging discrimination.

On a motion made by Trustee Lang and seconded by Trustee Prendergast, the board
approved the expulsion, in open session, of a Saddleback College student (ID# 598978)
pursuant to Education Code 72122. The motion passed on a 7 to 0 vote with Student
Trustee Hoang abstaining.

2.2 Invocation
Led by Trustee Barbara Jay

2.3  Pledge of Allegiance
Led by Trustee Tim Jemal

2.4 Swearing In: Student Trustee Evelyn Hoang
Oath of Office to be administered by Board President Tim Jemal

2.5  Public Comments

Members of the public may address the Board on any item on the agenda
at this time or during consideration of the item. Items not on the agenda
that are within the subject matter jurisdiction of the Board may also be
addressed at this time. If you wish to address the board, please complete
a yellow form entitled, “Request to Speak” and submit it to the board’s
Executive Assistant. These forms are available outside the board
room. Speakers are limited to up to two minutes each.

There were no public comments.
3.0 REPORTS
3.1 Oral Reports: Speakers are limited to up to two minutes each.
A. Board Reports

B. Chancellor’'s Report (Written Report included)

Written Report
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EXHIBIT A
Page 4 of 15

C. College Presidents’ Reports (Written Reports included)

Irvine Valley College Written Report

Saddleback College Written Report

D. Associated Student Government Reports

ASIVC Written Report

E. Board Request(s) for Reports

Trustee Wright requested a board report on AB 705 and Trustee Prendergast requested
to add the Early Start Program to the report.

On a motion made by Trustee Lang and seconded by Trustee Milchiker, this item was
approved on a 7 - 0 vote.

4.0 DISCUSSION ITEMS

41  SOCCCD: Advanced Technology and Education Park (ATEP)
Development Update and Proposed Legal Structure
The ATEP CC&Rs, Auxiliary Documents, and SOCCCD-CSEA MOU will
be presented to the board of trustees along with other timely information
regarding the status of the ATEP
site.

litem 4.1
Exhibit A-l

Executive Director of Public-Private Partnerships, Victor Negrete provided an update on
the development of the Advanced Technology and Education Park.

5.0 CONSENT CALENDAR ITEMS
All_matters on the consent calendar are routine items and are to be
approved in one motion unless a Board member requests separate action
on a specific item, and states the compelling reason for separate action.

Trustee Jemal requested to remove item 5.2 and Trustee Wright requested to remove
item 5.6 for separate discussion and action.

On a motion made by Trustee Wright and seconded by Trustee Lang, the balance of the
consent calendar was approved on a 7 - 0 vote.
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5.1

item 5.1
Exhibit A

5.2
ltem 5.2

Resolution

Resolution

Resolution

EXHIBIT A
Page 5 of 15

SOCCCD: Board of Trustees Meeting Minutes
Approve minutes of Regular Meeting held on April 30, 2018.

SOCCCD: Resolutions

1. Lori Mangels, Classified Employee Outstanding Service Award,
District Services

2. Christine Swanson, Outstanding Classified Employee of the Year,
Saddleback College

3. Brian Kim, Outstanding Classified Employee of the Year, Irvine
Valley College

The honorees receiving resolutions were acknowledged and congratulated by Board
President Jemal.

On a motion made by Trustee Prendergast and seconded by Trustee Wright, this item
was approved on a 7 - 0 vote.

5.3

Item 5.3
Exhibit A-B

5.4

ltem 5.4

Exhibit A-D

Saddleback College: New and Revised Curriculum for the 2018 19
Academic Year

Approve the proposed new and revised curriculum changes for the
2018-19 academic year at Saddleback College

SOCCCD: Saddleback College, Vocational Cosmetology and
Cosmetician (Esthetician) Education Services Agreements, Amendments
No. 4 with Advance Beauty College and Amendments No. 3 with New
America Beauty Education Corp., DBA Hair California Beauty Academy
Approve Saddleback College Amendments No. 4 with Advance
Beauty College and Amendments No. 3 with New America Beauty
Education Corp., DBA Hair California Beauty Academy to renew the
Cosmetology and Cosmetician (Esthetician) agreements term for the third
one-year extension, beginning July 1, 2018 and ending June 30, 2019.
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5.5

ltem 5.5
Exhibit A-B

5.6

item 5.6
Exhibit A-B

EXHIBIT A
Page 6 of 15

SOCCCD: Saddleback College, Vocational Cosmetology and
Cosmetician (Esthetician) Education Services Agreements, Amendments
No. 3 with Saddleback Beauty Academy

Approve Amendments No. 3 with Saddleback Beauty Academy to
renew the Saddleback College Cosmetology and Cosmetician
(Esthetician) agreements for the second one-year extension, beginning
July 1, 2018 and ending June 30, 2019.

SOCCCD: Saddleback College Stadium and Site Improvement Project,
Assistant Division of the State Architect (DSA) Inspection Services, The
Vinewood Company LLC

Approve The Vinewood Company LLC agreement for Assistant Division
of the State Architect (DSA) Inspection Services for the Saddleback
College Stadium and_Site Improvement project, in the amount of

$215.100.

A correction was noted on Exhibit B, page 17 of 21. Kim McCord’s last name had a
typo and it will be corrected.

On a motion made by Trustee Wright and seconded by Trustee Jay, this item was
approved on a 7 - 0 vote.

5.7

item 5.7
Exhibit A

5.8

item 5.8
Exhibit A

5.9

Saddleback College and Irvine Valley College: Speakers
Approve general fund honoraria for speakers for events and/or
classes at Saddleback College and Irvine Valley College.

Irvine Valley College: Curriculum Revisions for the 2019-2020 Academic
Year

Approve curriculum revisions as recommended by the Curriculum
Committee in consultation with the Academic Senate for the 2019 2020
academic year, pursuant to Title 5, Section 53200 et seq.

SOCCCD: Irvine Valley College Library Building Waterproofing Project,
Award of Bid No. 344, Otero Construction, Inc.

Award Bid No. 344, Library Building Waterproofing project and
approve the agreement with Otero Construction Inc., in the amount of
$344,283.
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Exhibit A-C

5.10

ltem 5.10
Exhibit A

5.11

ltem 5.11
Exhibit A

5.12

ltem 5.12
Exhibit A

5.13

ltem 5.13
Exhibit A

5.14

ltem 5.14
Exhibit A

5.16

ltem 5.15
Exhibit A

5.16

ltem 5.16
Exhibit A-C

EXHIBIT A
Page 7 of 15

SOCCCD: California Environmental Quality Act Exemption for Battery
Energy Storage Project at Irvine Valley College

Declare the Battery Energy Storage project at Irvine Valley College
to have no significant impact upon the environment and authorize the
filing of the Notice of Exemption.

SOCCCD: Declare Miscellaneous ATEP Furniture As Surplus and
Approve Donation to the City of Tustin

Approve the donation of miscellaneous furniture listed to the City
of Tustin.

SOCCCD: Student Out of State Travel
Approve the colleges’ student out of state travel for the
participants, dates, locations, courses and costs as listed.

SOCCCD: Budget Amendment: Adopt Resolution No. 18-11 to Amend
FY 2017-2018 Adopted Budget.

Adopt Resolution No. 18-11 to amend the FY 2017-2018 Adopted
Budget as listed.

SOCCCD: Transfer of Budget Appropriations.
Ratify the transfer of budget appropriations as listed.

SOCCCD: March 2018 Contract Amendment
Ratify the amendment as listed.

SOCCCD: Purchase Orders and Checks.
Ratify the purchase orders and checks as listed.
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EXHIBIT A
Page 8 of 15

5.17 SOCCCD: April — 2018 Contracts.
Ratify contracts as listed.
ltem 5.17
Exhibit A-B

6.0 GENERAL ACTION ITEMS

6.1  Saddleback College and Irvine Valley College: Student Government
Tentative Budgets FY 2018-2019

Approve the FY 2018-2019 tentative student government budgets

as presented in EXHIBITS A & B by student representatives. A

presentation on_the subject will be made to the board of trustees this

evening.

Iltem 6.1
Exhibit A-B

Student government leaders presented the Associated Student Government tentative
budgets for Fiscal Year 2018-2019.

On a motion made by Trustee Milchiker and seconded by Trustee Lang, this item was
approved on a 7 - 0 vote.

6.2 SOCCCD: Saddleback College Interior LED Lighting and Controls Retrofit
Project, Energy Services Public Hearing
Open a public hearing and invite members of the public to present their
comments with regard to the Saddleback College Energy Service
Contract to replace the interior lighting fixtures with new energy efficient
LED fixtures and wireless controls at Saddleback College.

ltem 6.2

The board president recessed the regular meeting of the board to a Public Hearing in
order to provide the public an opportunity to comment on the subject of the Saddleback
College Energy Service Contract. Hearing no public comments, the Public Hearing was
closed and the regular Board of Trustees meeting was reconvened.

6.3 SOCCCD: Saddleback College Interior LED Lighting and Controls Retrofit
Project, Adopt Resolution No. 18-12, Authorizing Entering into an Energy

Service Contract

Adopt Resolution No. 18-12 to authorize entering into an Energy Service
Contract for the Saddleback College Interior LED Lighting and Controls
Retrofit project.

ltem 6.3
Exhibit A
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EXHIBIT A
Page 9 of 15

On a motion made by Trustee Whitt and seconded by Trustee Wright, this item was
approved on a 7 - 0 vote.

6.4 SOCCCD: Saddleback College Interior LED Lighting and Controls Retrofit
Project, Award of Energy Services Contract, Clear Blue Energy Corp.
Approve the Energy Services agreement with Clear Blue Energy Corp.,
for the Saddleback College Interior LED Lighting and Controls Retrofit
project, in the amount of $1,373,541.

ltem 6.4
Exhibit A

On a motion made by Trustee Wright and seconded by Trustee Jay, this item was
approved on a 7 - 0 vote.

Extend the meeting to 9:30pm

At 8:53 p.m., Trustee Lang moved and Trustee Wright seconded to extend the meeting
to 9:30 p.m. The motion carried on a 7-0 vote.

6.5 SOCCCD: Basic Aid Allocation Recommendation FY 2018-2019
Approve the basic aid funding allocations for FY 2018-2019 in the amount
of $83,191.044, which will be included in the FY 2018-2019 Tentative
Budget. A presentation on the subject will be made to the board of

trustees this evening.

item 6.5
Exhibit A-B

An overview of the basic aid allocation recommendations for Fiscal Year 2018-2019
was presented to the board for information and discussion prior to approving the basic
aid allocation recommendations for 2018-2019.

On a motion made by Trustee Milchiker and seconded by Trustee Lang, this item was
approved on a 7-0 vote.

6.6  SOCCCD: Request to Reschedule July 23, 2018 Regular Meeting of the

Board of Trustees
Approve request to reschedule July 2018 Regular meeting in accordance
with California Government Code Section 54955 and in compliance with
Board Policy 120.

ltem 6.6

On a motion made by Trustee Prendergast and seconded by Trustee Milchiker, this item
was approved on a 6 - 1 vote with Trustee Wright casting a negative vote.

6.7 SOCCCD: Consolidated Elections for Members of Governing Boards
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Approve Resolution 18-13 to notify the Orange County Department of
Education of the consolidated election specifications.

ltem 6.7
Exhibit A

On a motion made by Trustee Jay and seconded by Trustee Milchiker, this item was
approved on a 7 - 0 vote.

6.8 SOCCCD: Annual Approval for Student Trustee to Receive
Compensation, to Make/Second Motions for Board Meetings. and term
commencement
Approve compensation for the Student Trustee; allow the student trustee
to make and second motions; and approve the term commencement date
of May 15.

item 6.8

On a motion made by Trustee Jay and seconded by Trustee Milchiker, this item was
approved on a 7 - 0 vote.

6.9 SOCCCD: Saddleback College Stadium and Site Improvement Project,
Material Testing and Inspection Services, C.E.M. Lab Corp.
Approve the C.E.M. Lab Corp. agreement for Material Testing and
Inspection Services for the Saddieback College Stadium and Site
Improvement project, in the amount of $472,453.

ltem 6.9
Exhibit A-B

On a motion made by Trustee Wright and seconded by Trustee Jay, this item was
approved on a 7 - 0 vote.

6.10 SOCCCD: Irvine Valley College Construction Defects, Performing Arts
Center Project, Award of Bid No. 346, Otero Construction, Inc.
Approve award of Bid No. 346, Irvine Valley College Construction
Defects, Performing Arts Center project and approve the agreement with
Otero Construction, Inc., in the amount of
$643.474.

ltem 6.10
Exhibit A-B

On a motion made by Trustee Jay and seconded by Trustee Milchiker, this item was
approved on a 7 - 0 vote.

6.11 SOCCCD: Irvine Valley College B300 Exterior Improvements Project,
Award of Bid No. 348, Amtek Construction
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Approve award of Bid No. 348, Irvine Valley College B300 Exterior
Improvements project and approve the agreement with Amtek
Construction, in the amount of $813,636.

ltem 6.11
Exhibit A

On a motion made by Trustee Jay and seconded by Trustee Wright, this item was
approved on a 7 - 0 vote.

6.12 SOCCCD: ATEP Site Utilities and Infrastructure Phase | Project, Change
Order No. 4, Griffith Company
Approve Change Order No. 4 for the ATEP Site Utilities and
Infrastructure Phase | project and authorize staff to execute the
corresponding change order with Griffith Company, resulting in_an
increase of $283,106, for a revised contract total of $6,128,121 and time
extension of 94 days.

ltem 6.12
Exhibit A

On a motion made by Trustee Milchiker and seconded by Trustee Jay, this item was
approved on a 7 - 0 vote.

6.13 SOCCCD: Advanced Technology and Education Park (ATEP) Site
Utilities and Infrastructure Phase | Project, Notice of Completion, Griffith
Company
Authorize filing the Notice of Completion for the ATEP Site Utilities and
Infrastructure Phase | project to Griffith Company, for a final contract
amount of $6,128,121.

ltem 6.13
Exhibit A

On a motion made by Trustee Prendergast and seconded by Trustee Lang, this item was
approved on a 7 - 0 vote.

6.1 SOCCCD: District-wide Network Security Firewall Annual Maintenance
Services and Support, Utilizing the National Association of State

Procurement Officials (NASPO) under the Western State Contracting
Alliance (WSCA) Cooperative Purchasing Program, Master Price
Agreements Nos. AR626 to Palo Alto Networks, through its value added
reseller Optiv Security, Inc.

_Approve the use of Master Price Agreement No. AR626 awarded by the
State of Utah in association with the NASPO/MWSCA, and approved for
usage by the State of California pursuant to the California Participating
Addendum No. 7-14-70-11. This approval applies to procurement of

ongoing annual service subscription and support for the District-Wide
Network Security Firewall equipment from Optiv Security, Inc.
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Item 6.14
Exhibit A

On a motion made by Trustee Wright and seconded by Trustee Whitt, this item was
approved on a 7 - 0 vote.

6.15 SOCCCD: Agreement for Software Development Services, Neudesic,
LLC
_Approve the work order with Neudesic, LLC for an amount not to exceed
$538,151 for the term of May 22, 2018 through August 31, 2019.

ltem 6.15
Exhibit A

On a motion made by Trustee Jay and seconded by Trustee Lang, this item was approved
ona?7 -0 vote.

6.16 SOCCCD: Board Policy Revision: BP-103 Board Membership, BP-105
Organization of the Governing Board, BP-162 Communications Among
Board Members, BP-1510 Native American Graves and Repatriation Act.
BP-3101.6 Real Property Management, BP-3201 Capital Construction,
BP-4000.4 Equal Employment Opportunity, BP-4345 Catastrophic
Leave Accept for discussion and approval policies as listed.

Iltem 6.16
Exhibit A-H

On a motion made by Trustee Jay and seconded by Trustee Milchiker, this item was
approved on a 6-0 vote with Trustee Whitt abstaining.

6.17 SOCCCD: Academic Employee and Classified Administrator Personnel
Actions — Regular |tems
Ratify New Personnel Appointments, Additional Compensation: General
Fund, Additional Compensation: Categorical/Non-General _Fund,
Workload Banking, Resignation/Retirement/Conclusion of Employment.

ltem 6.17
Exhibit A

On a motion made by Trustee Milchiker and seconded by Trustee Whitt, this item was
approved on a 7 - 0 vote.

6.18 SOCCCD: Faculty Conversion to Canvas One-Time Stipends
Ratify 2017 — 2018 Faculty stipends for Canvas conversion.

ltem 6.18
Exhibit A
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Trustee Lang requested a report on how the actual stipends compare with the previous
estimates. He added that the report will be useful in considerations of current contract
negotiations.

Trustee Prendergast requested that on the next agenda, a percentage of how many
faculty have applied for stipends and a running total be presented.

On a motion made by Trustee Prendergast and seconded by Trustee Wright, this item
was approved on a 6 - 1 vote with Trustee Lang casting a negative vote.

6.19 SOCCCD: Classified Personnel Actions — Regular ltems
Ratify New Personnel Appointments, Authorization to Eliminate
Classified Positions and/or Position Numbers, Authorization to Establish
and Announce a Classified Position, Reorganization, Change of Funding
Source for a Classified Position, Change of Status, Classified Bilingual
Stipend, Additional Compensation, Out of Class Assignments,
Resignation/Retirement/Conclusion of Employment, Volunteers.

Item 6.19
Exhibit A

On a motion made by Trustee Milchiker and seconded by Trustee Jay, this item was
approved on a 7 - 0 vote.

6.20 SOCCCD: Annual Report on Fourth Year Probationary Faculty
Recommended for Tenure
Approve tenure for full-time faculty members who have completed the
four-year tenure-track plan.

item 6.20
Exhibit A

Vice Chancellor Vyskocil pulled the 18t candidate, from Human Services, from the
annual report recommended for tenure.

On a motion made by Trustee Lang and seconded by Trustee Prendergast, the balance
of the item was approved on a 7 - 0 vote.

6.21 SOCCCD: Destruction of Class 3 Disposable Records
Approve destruction of Class 3 disposable records in compliance with

code.

Iitem 6.21
Exhibit A

On a motion made by Trustee Whitt and seconded by Trustee Wright, this item was
approved on a 7 - 0 vote.
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SOCCCD: ReNew Apartments, Assumption of Lease and Release, and
Related Estoppel and Agreement for New Lessee, Bel Canto Real Estate
Partners VIIl, LLC

Approve the assignment of the Ground Lease by FPA4 to Bel Canto and
approve a motion to authorize the execution by the Interim Chancellor
and/or the Acting Vice Chancellor of Business Services of the Assignment
Agreement and the Estoppel Agreement and any other documents
necessary to carry out the terms thereof.

ltem 6.22
Exhibit A-C

On a motion made by Trustee Whitt and seconded by Trustee Milchiker, this item was
approved on a 7 - 0 vote.

7.0 REPORTS
71 SOCCCD: Staff Response to Public Comments from Previous Board

Meeting
None

7.2 Saddleback College and Irvine Valley College: Speakers
A listing of speakers for events and/or classes at Saddleback
College and Irvine Valley College.

ltem 7.2
Exhibit A

7.3 SOCCCD: Facilities Plan Status Report
Status of current construction projects.

ltem 7.3
Exhibit A

74 SOCCCD: Monthly Financial Status Report
The reports display the adopted budget, revised budget and transactions
through April 30, 2018.

ltem 7.4
Exhibit A

8.0 REPORTS FROM ADMINISTRATION AND GOVERNANCE GROUPS

ltem 8.0

A Saddleback College Academic Senate
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Faculty Association

Irvine Valley College Academic Senate

Vice Chancellor, Technology and Learning Services

Vice Chancellor, Human Resources

Vice Chancellor, Business Services

Irvine Valley College Classified Senate

California School Employees Association

Saddleback College Classified Senate

« =z e m m I.OII.O o

Police Officers Association

9.0 ADDITIONAL ITEMS

ADJOURNMENT (or continuation of closed session if required): 9:00 P.M.

The meeting was adjourned at 9:22 p.m. in memory of James Running, classified
employee at Irvine Valley College.

A Sor @:@
Ann-Marie Gabel
Secretary, Board of Trustees

Page 15



SOUTH ORANGE COUNTY COMMUNITY COLLEGE DISTRICT ITEM: 5.2
DATE: 6/25/18

TO: Board of Trustees
FROM: Ann-Marie Gabel, Interim Chancellor
RE: Irvine Valley College: Curriculum Revisions for the 2019-2020

Academic Year

ACTION: Approval

BACKGROUND

Irvine Valley College’s (IVC) Curriculum Committee and Academic Senate review
and approve curriculum on a regular basis. Subsequently, the curriculum is
recommended to the college president or designee for approval.

STATUS

IVC proposes additions, revisions, and deletions to the curriculum of the College.
Exhibit A includes new, revised, and deleted courses and programs that are
recommended by the Curriculum Committee and includes collegial consultation with
the Academic Senate of IVC for the 2019-2020 academic year pursuant to Title 5,
Section 53200 et seq.

RECOMMENDATION

The Interim Chancellor recommends that the Board of Trustees approve the
proposed curriculum changes for the 2019-2020 academic year at IVC.

Item Submitted By: Dr. Glenn R. Roquemore, President, Irvine Valley College



NEW, REVISED AND DELETED PROGRAMS

New
Early Childhood Associate Teacher COP

IRVINE VALLEY COLLEGE

ACADEMIC YEAR 2019-2020

The Early Childhood Associate Teacher Certificate of Proficiency meets the
academic requirements of the California Child Development Associate
Teacher Permit which enables teachers to work in state or federally funded
programs. This Permit also requires work experience of a minimum of 50 days
of 3 hours per day in an Early Childhood setting. This requirement may be met
through a 3-unit CWE 168: Human Development course

Course ID

HD7

PSYC7

HD 15

SOC15

HD 115
HD 120

Title Units
Complete the following courses:

Developmental Psychology- Childhood and
Adolescence

or

Developmental Psychology- Childhood and
Adolescence

Socialization of the Child- Child, Family,
Community

or

Socialization of the Child- Child, Family,
Community

Introduction to Curriculum

Child Guidance and Discipline

Complete 2 units from the following courses:

HD 231

HD 232

HD 250

HD 251

HD 252

HD 253

Child Maltreatment: Identification and Treatment
Children and Divorce

Teaching Mathematics in Play-Based Early
Childhood Programs

Teaching Science in a Play-Based Early Childhood
Program

Teaching Literacy in a Play-Based Early Childhood
Program

Dealing with Challenging Children

Total

14

Exhibit A
Page 1 of 3
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IRVINE VALLEY COLLEGE
NEW, REVISED, AND DELETED COURSES
ACADEMIC YEAR 2019-2020

Action Taken Code

Action Taken Description

assign assignments
c/lw/ cross-listed with (and list the other course id)
cat desc catalog description
coreq corequisite
crsid course prefix and/or number
dc delete course
dv delete version of course
gropt grading option
hrs hours
lim limitation
Irng obj learning objectives
moe methods of evaluation
nc new course
nv new version of existing course
oe/oe open entry/open exit
pcs program course status
prereq prerequisite
reactv course reactivation
rec prep recommended prep
rpt repeatability
occupational code (A = apprenticeship, B = advanced occupational, C = clearly occupational,
SAM code D = possibly occupational, E = non-occupational)
sch desc schedule description
SLOs student learning outcomes
sr scheduled review is for courses that are scheduled for review and there are no revisions
ti titles
TOP code numerical classification code used to assign programs and courses to disciplines
tps topics
txt text-required for all courses numbered 1-299
un units
val validation

6/25/18



IRVINE VALLEY COLLEGE Exhibit A
NEW, REVISED, AND DELETED COURSES Page 3 of 3
ACADEMIC YEAR 2019-2020

School Catalog Id Course ld |Abbreviated Course Title Action Taken
Business
Sciences 140.15|ACCT 204 |Accounting Applications: QuickBooks [rec prep, tps, Irng obj, moe, assign, txt
14322.00|ENTR 200 |Pathways to Success Noncredit to Credit
Social and
Behavioral
Sciences 13221.00|/HD 115 Introduction to Curriculum sch desc, tps, moe, assign, txt
prereq fr HD 101, 110, 115, 145, and 150 to
3795.10|/HD 160 Advanced Curriculum Planning None, tps, Irng obj, moe, assign, txt

6/25/18



South Orange County Community College District

SADDLEBACK COLLEGE

COMMUNITY EDUCATION NON-CREDIT PROGRAM - Fall 2018

EXHIBIT A

lof7

|PROGRAM ACTIVITY TITLE DATES PRESENTER HONORARIA FEE

Adult Acrylic/Oil Painting Workshop 8/1-12/31  Jean Marie Christian (1) 50% Net $147
Associate Certified Electronics Technician (CETa) 8/1-12/31  Ameri-Skills (1) PP $1,200 PP
Become A Professional Organizer 8/1-12/31  Nancy Miller (E) 50% Net $39
Beginning and Intermediate Watercolor Workshop 8/1-12/31  Jean Marie Christian (1) 50% Net $168
Beginning Blues Harmonica 8/1-12/31 David Broida (E) 50% Net $49
Beginning Guitar 8/1-12/31 Ron Gorman (E) 60% Net $99
Beginning Ukulele 8/1-12/31 Ron Gorman (E) 60% Net $100
Blogging for Fun and Profit 8/1-12/31 Bob Cohen (I) 50% Net $39
Botanicals Watercolor Workshop 8/1-12/31  Jean Marie Christian (I) 50% Net $168
Community (HOA) Leadership Training Program 8/1-12/31 Community Associations Institution (1) 50% Net $75
Creative Digital Portrait Photography 8/1-12/31 Laura Hoffman (E) 50% Net $168
CTE: Dental Assisting 8/1-12/31 College and Career Advantage (I) Grant Grant
CTE: Pharmacy Technician 8/1-12/31 College and Career Advantage (I) Grant Grant
CTE: Surgical Technician 8/1-12/31 College and Career Advantage (I) Grant Grant
Dance Classes for Adults 8/1-12/31 TBA 50% Net $59
Discover Photography: Part 1 8/1-12/31 Laura Hoffman (E) 50% Net $135
Discover Photography: Part 2 8/1-12/31 Laura Hoffman (E) 50% Net $168
Drawing Workshop 8/1-12/31  Jean Marie Christian (I) 50% Net $147
Eagles Intermediate Guitar 8/1-12/31 Ron Gorman (E) 60% Net $99
Electricity and Electronics Fundamentals 8/1-12/31  Ameri-Skills (1) PP $1,200 PP
Eliminate Clutter in Your Home and Office 8/1-12/31  Nancy Miller (E) 50% Net $39
FCC General Radiotelephone Operator's License (GROL) Elements 1 and 3 8/1-12/31  Ameri-Skills (1) PP $1,200 PP
Feng Shui Tools for Better Living 8/1-12/31  Feng Shui Solutions (1) 50% Net $49
Fiber Optics Installer 8/1-12/31  Ameri-Skills (1) PP $1,200 PP
Fingerstyle Guitar 8/1-12/31 Ron Gorman (E) 60% Net $90
First Hand French 8/1-12/31 Nancy Allah (E) 50% Net $85
Foreign Language Students 8/1-12/31  FLS International (I) Varies Varies
Hand and Wheel Ceramics 8/1-12/31  Adrian Sandstrom (E) 50% Net $150
Hand and Wheel Ceramics 8/1-12/31 Don Ryan (E) 50% Net $150
Healthy Harmonica: Songs and Rhythms 8/1-12/31 David Broida (E) 50% Net $39
HiSet Testing 8/1-12/31  Javier Corrales (E) Varies Varies
How To Be Published for FREE! 8/1-12/31 Mike Rounds (E) 50% Net $39
How To Create A Website in 24 Hours for FREE! 8/1-12/31 Mike Rounds (E) 50% Net $39
How To Play Piano By Ear 8/1-12/31  Craig Coffman (1) 50% Net $45
How To Sell on eBay® 8/1-12/31 Frances Greenspan (E) 50% Net $65
How to Sell Your Ideas and Inventions 8/1-12/31 Mike Rounds (E) 50% Net $39
HSE Computer Technology Learning Center 8/1-12/31  Adult Education Instructor (E) Grant Grant
HSE Math 8/1-12/31  Adult Education Instructor (E) Grant Grant
HSE Math - Spanish 8/1-12/31  Adult Education Instructor (E) Grant Grant
HSE Reading/Writing 8/1-12/31  Adult Education Instructor (E) Grant Grant
HSE Reading/Writing - Spanish 8/1-12/31  Adult Education Instructor (E) Grant Grant
HVAC - Heating Ventilation Air Conditioning 8/1-12/31  Ameri-Skills (1) PP $1,200 PP
Increase Your Income with a Home-Based Business 8/1-12/31  Nancy Miller (E) 50% Net $39
Instant Piano for Hopelessly Busy People 8/1-12/31 Craig Coffman (1) 50% Net $45
Intermediate Beatles Guitar 8/1-12/31 Ron Gorman (E) 60% Net $99
Intermediate Blues Guitar 8/1-12/31 Ron Gorman (E) 60% Net $99
Intermediate Guitar 8/1-12/31 Ron Gorman (E) 60% Net $99
Introduction to Digital Photography: "The Camera Class" 8/1-12/31  Laura Hoffman (E) 50% Net $45
Introduction to Wine Appreciation 8/1-12/31  Michelle Mooney (E) 50% Net $85
Investment Boot Camp 8/1-12/31  Jalon O'Connell (E) 50% Net $39
Investment Strategies for Growth and income 8/1-12/31 Charles Goffin (E) 50% Net $39
iPhones®, iPads®. . . and I'm Lost© 8/1-12/31 Bob Cohen (I) 50% Net $39
iPhones®, iPads®: Beyond the Basics 8/1-12/31 Bob Cohen (I) 50% Net $39
Italian Supreme: A Taste of Italy 8/1-12/31 Conversa (l) 50% Net $153
Loan Signing Specialist Training 8/1-12/31 Masters Notary Academy (1) $35 PP $70
Makeup 101 8/1-12/31  Michele Godinez (E) 50% Net $175
Marketing Your Business on Facebook and Social Media Sites 8/1-12/31 Bob Cohen (1) 50% Net $49
Master Your Investments 8/1-12/31 Jalon O'Connell-Morton (E) 50% Net $70
Networking Security (2020) 8/1-12/31  Ameri-Skills (1) PP $1,200 PP
Notary Public Training 8/1-12/31 Masters Notary Academy (1) $35 PP $70
Online No-Credit Classes 8/1-12/31  Education To Go (1) $55-$175pp  $94-299
Piano Made Easy Series 8/1-12/31 Craig Coffman (l) 50% Net $75
Proctoring Services 8/1-12/31 In-House Services (E) PP $50-75
Protect Your Property with Patents, Trademarks, and Copyrights 8/1-12/31 Mike Rounds (E) 50% Net $49
Quilting 8/1-12/31 Pam Hadfield (E) 50% Net $150
Residential Care Facility for the Elderly (RCFE) 8/1-12/31 Laura Ferral, M.H.A.(E) 50% Net $500
Residential Care Facility for the Elderly (RCFE) 8/1-12/31 Michael Ferral, M.A., Ph.D.(E) 50% Net $500
Secrets of Social Media and Internet Marketing 8/1-12/31 Bob Cohen (l) 50% Net $49
Social Security Strategies and Retirement Planning 8/1-12/31 Jalon O'Connell (E) 50% Net $70
Sound Retirement Strategies 8/1-12/31 David Brown (E) 50% Net $39
Speed Spanish 8/1-12/31  Christy Nelson (E) 50% Net $59
SRT - Motorcyclist Safety Program 8/1-12/31  Saddleback Rider Training (1) Varies $250
Stained Glass for Beginners 8/1-12/31  Glass Spectrum (1) 50% Gross $150
Surface Decoration: Ceramics 8/1-12/31 Don Ryan (E) $30/hr+ $185
Surface Decoration: Ceramics 8/1-12/31  Kathryn Stovall-Dennis (E) 50% Net $185
Technical Formatting and Networking (2020) 8/1-12/31  Ameri-Skills (1) PP $1,200 PP

(E) Employee
() Independent Contractor



South Orange County Community College District
SADDLEBACK COLLEGE
COMMUNITY EDUCATION NON-CREDIT PROGRAM - Fall 2018

EXHIBIT A
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|PROGRAM ACTIVITY TITLE DATES PRESENTER HONORARIA FEE
Teen Road To Safety 8/1-12/31 Teen Road To Safety Inc. (1) Varies Varies
Travel Tours/Multi-Day Trips 8/1-12/31 Good Times Travel (1) PP PP
UAVs (Unmanned Aerial Vehicles) Safety & Certification Training 8/1-12/31  Ameri-Skills (1) PP $1,200 PP
Using Your Computer to Make Money 8/1-12/31  Nancy Miller (E) 50% Net $39
Veterans Art Project 8/1-12/31 TBA Varies Varies
What Were You Born To Do? 8/1-12/31  Curtis Adney (E) 50% Net $55
Wireless Communications Specialist 8/1-12/31  Ameri-Skills (1) PP $1,200 PP
XinYi Mandarin Chinese 8/1-12/31  Xin Yi Language Institute (I) 50% Net $140

CFK 24 8/1-12/31  Chris Elliott (E) 30% Net $180
24 8/1-12/31 Robert Johnson (E) 30% Net $180
3-D Drawing 8/1-12/31 Lacey Hansen (E) 60% Net $112
Academic Bridge 8/1-12/31  Academic Bridge Academy (I) 70% Net $720
Academic Chess 8/1-12/31  Academic Chess (I) 50-60% Net  $120
Academic Chess: Modular and Action Origami 8/1-12/31  Academic Chess (I) 50-60% Net  $120
Academic Origami: Introduction to Origami 8/1-12/31  Academic Chess (I) 50-60% Net  $120
Academic Origami: Magic Origami 8/1-12/31  Academic Chess (I) 50-60% Net  $120
Academic Origami: Modular in Action Origami 8/1-12/31  Academic Chess (I) 50-60% Net  $120
Academic Origami: Paper Airplanes and Aerodynamics 8/1-12/31  Academic Chess (I) 50-60% Net  $120
Advanced Robotics 8/1-12/31  Ann Berger (E) 60% Net $120
Algebra for Teens - Level 1A 8/1-12/31 CFK Staff (E) 50% Net $99
Algebra for Teens - Level 1B 8/1-12/31 CFK Staff (E) 50% Net $99
Algebra for Teens - Level | 8/1-12/31 CFK Staff (E) 50% Net $99
Algebra for Teens - Level Il 8/1-12/31 CFK Staff (E) 50% Net $99
App and Game Dev 8/1-12/31 Brainstorm Studios, LLC (I) 60-70% Net ~ $120
Art 8/1-12/31 Tanya Bonetti (E) 60% Net $120
Art Camp 8/1-12/31  ArtJust Create It (1) 50-60% Net  $110
Arts and Crafts 8/1-12/31  Ann Berger (E) 60% Net $100
Aspiring Writer: Creating Stories 8/1-12/31  Kristin Orloff (E) 60% Net Varies
Beginning Guitar & Ukulele Ensemble Class 8/1-12/31 Ron Gorman (E) 60% Net $99
Beginning Guitar for Kids/Teens 8/1-12/31 Ron Gorman (E) 60% Net $120
Beginning Robotics 8/1-12/31  Ann Berger (E) 60% Net $120
Beginning Ukulele for Kids/Teens 8/1-12/31 Ron Gorman (E) 60% Net $95
Bionerds: Animal Kingdom: Wilder Than You Think! 8/1-12/31 Bionerds (I) 60% Net $136
Bionerds: Aquatic Creatures: No Gills Required! 8/1-12/31 Bionerds (I) 60% Net $136
Bionerds: Dinosaurs: Fantastic Pre-Historic World 8/1-12/31 Bionerds (I) 60% Net $136
Bionerds: From Head to Toes 8/1-12/31 Bionerds (I) 60% Net $200
Bionerds: Human Body: We are Super! 8/1-12/31 Bionerds (I) 60% Net $136
Bionerds: Insects: Bug Me if You Dare! 8/1-12/31 Bionerds (I) 60% Net $136
Bionerds: It's All About Life 8/1-12/31  Bionerds (I) 60% Net $128
Bionerds: Marine Animals: Amazing Waterworld! 8/1-12/31  Bionerds (I) 60% Net $136
Bionerds: Microscopic World: What You Can't See May Surprise You! 8/1-12/31  Bionerds (I) 60% Net $136
Bit Scouts 8/1-12/31 CodeCampus LLC (I) 50-60% Net  $136
Bit Scouts: Build Your Own Computer 8/1-12/31 CodeCampus LLC (I) 50-60% Net  $136
Bit Scouts: Coding for Kids 8/1-12/31 CodeCampus LLC (I) 50-60% Net  $225
Bit Scouts: Coding for Kids, Jr. 8/1-12/31 CodeCampus LLC (I) 50-60% Net ~ $225
Bit Scouts: Coding for Kids, Jr: Animate with Code 8/1-12/31 CodeCampus LLC (I) 50-60% Net ~ $136
Bit Scouts: Coding for Kids, Jr: Basic Game Design 8/1-12/31 CodeCampus LLC (I) 50-60% Net ~ $136
Bit Scouts: Coding for Kids, Jr: Computer Art Edition 8/1-12/31 CodeCampus LLC (1) 50-60% Net ~ $136
Bit Scouts: Coding for Kids, Jr: Computer Games Edition 8/1-12/31 CodeCampus LLC (1) 50-60% Net  $136
Bit Scouts: Coding for Kids, Jr: Storytelling and Animation Edition 8/1-12/31 CodeCampus LLC (1) 50-60% Net  $136
Bit Scouts: Coding for Kids, Jr: Storytelling Edition 8/1-12/31 CodeCampus LLC (1) 50-60% Net ~ $136
Bit Scouts: Coding for Kids, Jr: Workshop Edition 8/1-12/31 CodeCampus LLC (1) 50-60% Net  $136
Bit Scouts: Coding for Kids: Augmented Reality Edition 8/1-12/31 CodeCampus LLC (1) 50-60% Net ~ $198
Bit Scouts: Coding for Kids: Advanced Game Design 8/1-12/31 CodeCampus LLC (I) 50-60% Net  $136
Bit Scouts: Coding for Kids: Animation Edition 8/1-12/31 CodeCampus LLC (1) 50-60% Net  $136
Bit Scouts: Coding for Kids: Arcade Games Edition 8/1-12/31 CodeCampus LLC (I) 50-60% Net  $136
Bit Scouts: Coding for Kids: Atrtificial Intelligence 8/1-12/31 CodeCampus LLC (I) 50-60% Net ~ $136
Bit Scouts: Coding for Kids: Augmented Reality Edition 8/1-12/31 CodeCampus LLC (I) 50-60% Net ~ $225
Bit Scouts: Coding for Kids: Build Your Own Apps Edition 8/1-12/31 CodeCampus LLC (I) 50-60% Net ~ $136
Bit Scouts: Coding for Kids: Building Your Own Role-Playing Games 8/1-12/31 CodeCampus LLC (I) 50-60% Net  $136
Bit Scouts: Coding for Kids: Create Role Playing Games (RPG) 8/1-12/31 CodeCampus LLC (I) 50-60% Net  $136
Bit Scouts: Coding for Kids: Hackathon 8/1-12/31 CodeCampus LLC (I) 50-60% Net  $136
Bit Scouts: Coding for Kids: Intro to Computer Science 8/1-12/31 CodeCampus LLC (1) 50-60% Net  $225
Bit Scouts: Coding for Kids: Python Programming Immersive 8/1-12/31 CodeCampus LLC (1) 50-60% Net  $225
Bit Scouts: Coding for Kids: Raspberry Pi 8/1-12/31 CodeCampus LLC (1) 50-60% Net ~ $225
Bit Scouts: Coding for Kids: Software Development Immersive 8/1-12/31 CodeCampus LLC (I) 50-60% Net ~ $198
Bit Scouts: Coding for Kids: Web Development Immersive 8/1-12/31 CodeCampus LLC (I) 50-60% Net ~ $225
Bit Scouts: Coding | 8/1-12/31 CodeCampus LLC (I) 50-60% Net  $136
Bit Scouts: Disney Edition 8/1-12/31 CodeCampus LLC (I) 50-60% Net  $136
Bit Scouts: Harry Potter Edition 8/1-12/31 CodeCampus LLC (I) 50-60% Net  $136
Bit Scouts: Intro to Atrtificial intelligence 8/1-12/31 CodeCampus LLC (I) 50-60% Net  $136
Bit Scouts: Learn to Code Computer Art 8/1-12/31 CodeCampus LLC (I) 50-60% Net ~ $152
Bit Scouts: Learn to Code Computer Games 8/1-12/31 CodeCampus LLC (I) 50-60% Net ~ $152
Bit Scouts: Nintendo Edition 8/1-12/31 CodeCampus LLC (1) 50-60% Net  $136
Bit Scouts: Pixar Edition 8/1-12/31 CodeCampus LLC (1) 50-60% Net  $136
Bit Scouts: Pokémon Edition 8/1-12/31 CodeCampus LLC (I) 50-60% Net ~ $136
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Bit Scouts: Python Development 8/1-12/31 CodeCampus LLC (I) 50-60% Net  $136
Bit Scouts: Star Wars Edition 8/1-12/31 CodeCampus LLC (I) 50-60% Net ~ $136
Bit Scouts: Unity Game Development 8/1-12/31 CodeCampus LLC (I) 50-60% Net  $136
Bit Scouts: Video Game Edition 8/1-12/31 CodeCampus LLC (1) 50-60% Net  $136
Bit Scouts: Web Development 8/1-12/31 CodeCampus LLC (1) 50-60% Net  $136
Brainstorm: Code Academy: 3D Game Design 8/1-12/31 Brainstorm Studios, LLC (1) 60-70% Net  $210
Brainstorm: Code Academy: android Apps & Arduino Electronics 8/1-12/31 Brainstorm Studios, LLC (I) 60-70% Net  $140
Brainstorm: Code Academy: Android Studio 8/1-12/31 Brainstorm Studios, LLC (I) 60-70% Net  $140
Brainstorm: Code Academy: App & Game Development 8/1-12/31 Brainstorm Studios, LLC (I) 60-70% Net  $140
Brainstorm: Code Academy: App and Game Design 8/1-12/31 Brainstorm Studios, LLC (l) 60-70% Net  $120
Brainstorm: Code Academy: App and Inventor Edition 8/1-12/31 Brainstorm Studios, LLC (I) 60-70% Net  $120
Brainstorm: Code Academy: Game Development and Design 8/1-12/31 Brainstorm Studios, LLC (l) 60-70% Net  $210
Brainstorm: Code Academy: HTML & CSS 8/1-12/31 Brainstorm Studios, LLC (l) 60-70% Net  $140
Brainstorm: Code Academy: IT & Cyber Security 8/1-12/31 Brainstorm Studios, LLC (l) 60-70% Net  $140
Brainstorm: Code Academy: Kodu Game Lab 8/1-12/31 Brainstorm Studios, LLC (l) 60-70% Net  $140
Brainstorm: Code Academy: Python Programming 8/1-12/31 Brainstorm Studios, LLC (l) 60-70% Net  $140
Brainstorm: Code Academy: Scratch 8/1-12/31 Brainstorm Studios, LLC (l) 60-70% Net  $120
Brainstorm: Code Academy: Scratch & Kodu Programming 8/1-12/31 Brainstorm Studios, LLC (l) 60-70% Net  $210
Brainstorm: Code Academy: Tech Titans 8/1-12/31 Brainstorm Studios, LLC (l) 60-70% Net  $140
Brainstorm: Code Academy: Web Development 8/1-12/31 Brainstorm Studios, LLC (l) 60-70% Net  $140
Brainstorm: Filmmaking 8/1-12/31 Brainstorm Studios, LLC (l) 60-70% Net  $120
Brainstorm: Game Development & Minecraft Programming 8/1-12/31  Brainstorm Studios, LLC (1) 60-70% Net  $120
Brainstorm: GameMaker: 2D Game Dev 8/1-12/31  Brainstorm Studios, LLC (1) 60-70% Net  $120
Brainstorm: GameMaker: 3D Game Design 8/1-12/31  Brainstorm Studios, LLC (1) 60-70% Net  $120
Brainstorm: GameMaker: Code & Create 8/1-12/31  Brainstorm Studios, LLC (1) 60-70% Net  $140
Brainstorm: GameMaker: Coders and Creators 8/1-12/31  Brainstorm Studios, LLC (1) 60-70% Net  $120
Brainstorm: GameMaker: Game Development with Unity 8/1-12/31  Brainstorm Studios, LLC (1) 60-70% Net  $210
Brainstorm: GameMaker: Game Development with Unreal 8/1-12/31  Brainstorm Studios, LLC (1) 60-70% Net  $140
Brainstorm: Go Think! 8/1-12/31  Brainstorm Studios, LLC (1) 60-70% Net  $120
Brainstorm: LEGO® Engineering & Robotics 8/1-12/31  Brainstorm Studios, LLC (1) 60-70% Net  $210
Brainstorm: LEGO® Engineering: Evolution of Engineering 8/1-12/31 Brainstorm Studios, LLC (1) 60-70% Net  $210
Brainstorm: LEGO® Engineering: Jedi Academy 8/1-12/31 Brainstorm Studios, LLC (1) 60-70% Net  $120
Brainstorm: LEGO® Engineering: Jedi's and Superheroes 8/1-12/31 Brainstorm Studios, LLC (I) 60-70% Net  $210
Brainstorm: LEGO® Engineering: Medieval Machines 8/1-12/31 Brainstorm Studios, LLC (I) 60-70% Net  $120
Brainstorm: LEGO® Engineering: Modern Machines 8/1-12/31 Brainstorm Studios, LLC (I) 60-70% Net  $120
Brainstorm: LEGO® Engineering: Superhero City 8/1-12/31 Brainstorm Studios, LLC (I) 60-70% Net ~ $120
Brainstorm: LEGO® Engineering & Robotics: Motors & Mindstorms 8/1-12/31 Brainstorm Studios, LLC (1) 60-70% Net  $140
Brainstorm: LEGO® Robotics 8/1-12/31 Brainstorm Studios, LLC (l) 60-70% Net  $120
Brainstorm: LEGO® Robotics Academy 8/1-12/31 Brainstorm Studios, LLC (l) 60-70% Net  $140
Brainstorm: LEGO® Robotics: BattleBots 8/1-12/31 Brainstorm Studios, LLC (l) 60-70% Net  $120
Brainstorm: MakerStudio: 3D Printing 8/1-12/31 Brainstorm Studios, LLC (I) 60-70% Net  $120
Brainstorm: Minecraft University 8/1-12/31 Brainstorm Studios, LLC (l) 60-70% Net  $210
Brainstorm: Minecraft University: Advanced Modding 8/1-12/31 Brainstorm Studios, LLC (l) 60-70% Net  $140
Brainstorm: Minecraft University: California Missions 8/1-12/31 Brainstorm Studios, LLC (l) 60-70% Net  $140
Brainstorm: Minecraft University: Circuits & Electronics 8/1-12/31 Brainstorm Studios, LLC (l) 60-70% Net  $210
Brainstorm: Minecraft University: Civilizations 8/1-12/31 Brainstorm Studios, LLC (l) 60-70% Net  $140
Brainstorm: Minecraft University: Dinocraft 8/1-12/31 Brainstorm Studios, LLC (l) 60-70% Net  $120
Brainstorm: Minecraft University: Java Modding 8/1-12/31 Brainstorm Studios, LLC (l) 60-70% Net  $140
Brainstorm: Minecraft University: Math 8/1-12/31  Brainstorm Studios, LLC (1) 60-70% Net  $140
Brainstorm: Minecraft University: Minecraft Modding 8/1-12/31  Brainstorm Studios, LLC (1) 60-70% Net  $120
Brainstorm: Minecraft University: Programming and Modding 8/1-12/31  Brainstorm Studios, LLC (1) 60-70% Net  $210
Brainstorm: Minecraft University: Python Modding 8/1-12/31  Brainstorm Studios, LLC (1) 60-70% Net  $120
Brainstorm: Minecraft University: Python Temple 8/1-12/31  Brainstorm Studios, LLC (1) 60-70% Net  $120
Brainstorm: Minecraft University: Revolutions 8/1-12/31  Brainstorm Studios, LLC (1) 60-70% Net  $120
Brainstorm: Minecraft University: Robotics 8/1-12/31  Brainstorm Studios, LLC (1) 60-70% Net  $120
Brainstorm: Minecraft University: Robotics and Redstones 8/1-12/31  Brainstorm Studios, LLC (1) 60-70% Net  $225
Brainstorm: Minecraft University: Robotics Programming 8/1-12/31  Brainstorm Studios, LLC (I) 60-70% Net  $140
Brainstorm: Minecraft University: Rocketry 8/1-12/31 Brainstorm Studios, LLC (1) 60-70% Net  $120
Brainstorm: STEAM Studio: 3D Printing 8/1-12/31 Brainstorm Studios, LLC (1) 60-70% Net  $140
Brainstorm: STEAM Studio: CodeFlyers Drone Developer 8/1-12/31 Brainstorm Studios, LLC (1) 60-70% Net  $140
Brainstorm: STEAM Studio: CodeFlyers Flight School 8/1-12/31 Brainstorm Studios, LLC (I) 60-70% Net  $120
Brainstorm: STEAM Studio: Engineering & Robotics 8/1-12/31 Brainstorm Studios, LLC (I) 60-70% Net  $210
Brainstorm: STEAM Studio: Rocketry 8/1-12/31 Brainstorm Studios, LLC (I) 60-70% Net  $140
Brainstorm: STEAM Studio: YouTube & Moviemaking Masters 8/1-12/31 Brainstorm Studios, LLC (I) 60-70% Net  $140
Brainstorm: STEAM University: Success in Science! 8/1-12/31 Brainstorm Studios, LLC (I) 60-70% Net  $140
Brainstorm: STEAM University: Teaching with Technology 8/1-12/31 Brainstorm Studios, LLC (l) 60-70% Net  $140
Brainstorm: STEAM University: Excellence Through Engineering 8/1-12/31 Brainstorm Studios, LLC (l) 60-70% Net  $140
Brainstorm: STEAM University: Mastering Math 8/1-12/31 Brainstorm Studios, LLC (l) 60-70% Net  $140
Brainstorm: VEX Robotics: BotSports 8/1-12/31 Brainstorm Studios, LLC (l) 60-70% Net  $140
Brainstorm: Young Einsteins: Coding and Robotics 8/1-12/31 Brainstorm Studios, LLC (I) 60-70% Net  $120
Brainstorm: Young Einsteins: Rocketry 8/1-12/31 Brainstorm Studios, LLC (l) 60-70% Net  $120
Brainstorm: Young Einsteins: STEM Lab 8/1-12/31 Brainstorm Studios, LLC (l) 60-70% Net  $210
Brainstorm: Young Einsteins: STEM Lab Cubed (3)! 8/1-12/31 Brainstorm Studios, LLC (l) 60-70% Net ~ $120
Brainstorm: Young Einsteins: STEM Lab, Jr. 8/1-12/31 Brainstorm Studios, LLC (l) 60-70% Net  $120
Brainstorm: Young Einsteins: STEM Lab Squared (2)! 8/1-12/31  Brainstorm Studios, LLC (1) 60-70% Net  $120
Brainstorm: Young Einsteins: Super Scientists 8/1-12/31  Brainstorm Studios, LLC (1) 60-70% Net  $140
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Brainstorm: Young Einsteins: Tech Academy 8/1-12/31  Brainstorm Studios, LLC (1) 60-70% Net  $140
Bricks 4 Kidz 8/1-12/31  Bricks 4 Kidz (I) 50-60% Net ~ $180
Bricks 4 Kidz: Amazing Animals 8/1-12/31  Bricks 4 Kidz (I) 50-60% Net  $120
Bricks 4 Kidz: Amazing Animals with LEGO Bricks 8/1-12/31  Bricks 4 Kidz (I) 50-60% Net  $120
Bricks 4 Kidz: Amazing LEGO® Animals 8/1-12/31  Bricks 4 Kidz (I) 50-60% Net  $120
Bricks 4 Kidz: Amusement Park Rides 8/1-12/31  Bricks 4 Kidz (I) 50-60% Net  $120
Bricks 4 Kidz: Amusement Park Rides with LEGO® Bricks 8/1-12/31  Bricks 4 Kidz (1) 50-60% Net  $120
Bricks 4 Kidz: Construction Craze with LEGO Bricks 8/1-12/31  Bricks 4 Kidz (1) 50-60% Net  $120
Bricks 4 Kidz: Energy LEGO Models 8/1-12/31  Bricks 4 Kidz (1) 50-60% Net  $120
Bricks 4 Kidz: forces of Nature with LEGO® Bricks 8/1-12/31  Bricks 4 Kidz (1) 50-60% Net ~ $120
Bricks 4 Kidz: Gadgets & Gizmos with LEGO Bricks 8/1-12/31  Bricks 4 Kidz (1) 50-60% Net  $120
Bricks 4 Kidz: Interesting Inventions 8/1-12/31  Bricks 4 Kidz (1) 50-60% Net  $120
Bricks 4 Kidz: Interesting Inventions with LEGO® Bricks 8/1-12/31  Bricks 4 Kidz (1) 50-60% Net  $120
Bricks 4 Kidz: Laws of Motion with LEGO Bricks 8/1-12/31  Bricks 4 Kidz (1) 50-60% Net  $120
Bricks 4 Kidz: LEGO Robotic Animals 8/1-12/31  Bricks 4 Kidz (1) 50-60% Net  $120
Bricks 4 Kidz: Mindstorm Robotics 8/1-12/31  Bricks 4 Kidz (1) 50-60% Net  $185
Bricks 4 Kidz: Minecraft with LEGO Bricks 8/1-12/31  Bricks 4 Kidz (1) 50-60% Net  $120
Bricks 4 Kidz: Mining and Crafting 8/1-12/31  Bricks 4 Kidz (1) 50-60% Net  $120
Bricks 4 Kidz: Mining and Crafting 2 with LEGO® Bricks 8/1-12/31  Bricks 4 Kidz (1) 50-60% Net  $120
Bricks 4 Kidz: Motorized Air, Land, and Sea LEGO® Vehicles 8/1-12/31  Bricks 4 Kidz (1) 50-60% Net  $120
Bricks 4 Kidz: Remote Control Models with LEGO Bricks 8/1-12/31  Bricks 4 Kidz (1) 50-60% Net  $120
Bricks 4 Kidz: Space Adventures 8/1-12/31  Bricks 4 Kidz (I) 50-60% Net  $120
Bricks 4 Kidz: Space Adventures with LEGO Bricks 8/1-12/31  Bricks 4 Kidz (I) 50-60% Net ~ $120
Bricks 4 Kidz: Spectacular LEGO® Sports 8/1-12/31  Bricks 4 Kidz (I) 50-60% Net  $120
Bricks 4 Kidz: Spectacular Sports 8/1-12/31  Bricks 4 Kidz (I) 50-60% Net  $120
Calling All Detectives: Solve the Mystery of Felix, the Missing Millionaire 8/1-12/31  Carrie Gray (E) 60% Net $120
Camp Galileo 8/1-12/31  Galileo Learning, LLC (I) TBD $379
Camp Invention 8/1-12/31  Camp invention (1) 85% Net Varies
Capture the Flag 8/1-12/31  Chris Elliott (E) 30% Net $120
Capture the Flag 8/1-12/31 Robert Johnson (E) 30% Net $120
CaredYoga 8/1-12/31 Sahel Yoga, LLC (1) 60% Net $112
Catch a Wave into First Grade 8/1-12/31 Carrie Gray (E) 60% Net $180
Catch a Wave into Second Grade 8/1-12/31 Carrie Gray (E) 60% Net $150
Ceramics FUNdamentals 8/1-12/31 Laura Haight (E) 50% Net+ $145
Cheerleading 8/1-12/31 Grace + Zen (l) 50%-60% Net $120
Cheerleading Skills Clinics 8/1-12/31 College for Kids Staff (E) Varies $65
Chess Club 8/1-12/31  Brain Builders (I) 60% Net $120
Chess Day Camp 8/1-12/31  Academic Chess (1) 50-60% Net  $139
Cooking for Kids classes 8/1-12/31  LIFT Enrichment (1) 50% Net $140
Craft-tivities 8/1-12/31 Carrie Gray (E) 60% Net $120
Creating with Clay 8/1-12/31  ArtJust Create It () 50-60% Net  $120
Creative Cooks 8/1-12/31 Carrie Gray (E) 60% Net $230
Creative Writing for Kids 8/1-12/31 Nicole Vega (E) 60% Net $99
CSI: introduction To forensic Anthropology 8/1-12/31 Renee Garcia (E) 50% Net $110
Cut and Dissect - Level A 8/1-12/31  Shaun Burke (E) $30/hr+ $110
Cut and Dissect - Level B 8/1-12/31  Shaun Burke (E) $30/hr+ $110
Dare to Draw Anything! 8/1-12/31  Sarah O'Connor (E) $30/hr+ $98
Daydreamers Academy: Create Your Own Fairytale/Super Hero Movie 8/1-12/31 Good for Nothing, Inc. (I) 60% Net $136
Daydreamers Academy: Daydreamers Music Production Madness 8/1-12/31 Good for Nothing, Inc. (I) 60% Net $175
Daydreamers Academy: Jelly Time Music Workshop 8/1-12/31 Good for Nothing, Inc. (I) 60% Net $136
Daydreamers Academy: Movie Magic 8/1-12/31 Good for Nothing, Inc. (I) 60% Net $136
Daydreamers Academy: My Books Come To Life 8/1-12/31 Good for Nothing, Inc. (I) 60% Net $175
Daydreamers Academy: My Books' Come to Life 8/1-12/31 Good for Nothing, Inc. (I) 60% Net $175
Daydreamers Academy: The YouTube Production Academy 8/1-12/31  Good for Nothing, Inc. (I) 60% Net $120
Developmental Reading for Teens 8/1-12/31 CFK Staff (E) $30/hr+ $99
DKI Acting Academy 8/1-12/31 Drama Kids International (I) 60% Net $136
Drama Kids International 8/1-12/31 Drama Kids International (I) 60% Net $136
Drop-In Aftercare 8/1-12/31 College for Kids Staff (E) Varies $10
Early Morning Art 8/1-12/31  ArtJust Create It (1) 50-60% Net  $98
Emerald Cove Day Camp 8/1-12/31 Emerald Cove Camp, Inc. Varies Varies
Engineering with LEGO®: Crazy Contraptions 8/1-12/31  Brain Builders (1) 60% Net $120
Engineering with LEGO®: Junkyard Challenge 8/1-12/31  Brain Builders (1) 60% Net $120
Engineering with LEGO®: Xtreme Race Cars 8/1-12/31  Brain Builders (1) 60% Net $120
Engineering with LEGO®: Robo Olympics 8/1-12/31  Brain Builders (1) 60% Net $120
Engineering with LEGO®: Super Structures 8/1-12/31  Brain Builders (1) 60% Net $120
Engineering with LEGO®: Super Stunt Vehicles 8/1-12/31 Brain Builders (I) 60% Net $120
Engineering with LEGO®: Xtreme Catapults 8/1-12/31 Brain Builders (I) 60% Net $120
English Composition for Teens 8/1-12/31 Tony Garcia (E) 50% Net $125
Entrepreneurship for Kids 8/1-12/31  Entrepreneur School (1) 60% Net $120
Exploring STEM Using Educational Robotics 8/1-12/31  Mathobotix (1) 60-70% Net  $580
Fairy Tale Feast 8/1-12/31  Ann Berger (E) 60% Net $180
First Grade Head Start 8/1-12/31 Chris Saalberg (E) 60% Net $350
Fit Kids 8/1-12/31  Fit Kids America (I) 50-60% Net  $180
Fit Kids: Basketball 8/1-12/31  Fit Kids America (1) 50-60% Net ~ $112
Fit Kids: Cheerleading 8/1-12/31  Fit Kids America (1) 50-60% Net ~ $112
Fit Kids: Dodgeball 8/1-12/31  Fit Kids America (1) 50-60% Net  $112
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Fit Kids: Field Games 8/1-12/31  Fit Kids America (1) 50-60% Net ~ $180
Fit Kids: Flag Football 8/1-12/31  Fit Kids America (1) 50-60% Net  $112
Fit Kids: Hip Hop 8/1-12/31  Fit Kids America (1) 50-60% Net  $112
Fit Kids: Kindergarten Sports 8/1-12/31  Fit Kids America (1) 50-60% Net ~ $112
Fit Kids: Lacrosse 8/1-12/31 Fit Kids America (1) 50-60% Net  $112
Fit Kids: Soccer 8/1-12/31  Fit Kids America (1) 50-60% Net  $112
Fit Kids: Tennis 8/1-12/31  Fit Kids America (1) 50-60% Net  $120
Fit Kids: Volleyball 8/1-12/31  Fit Kids America (1) 50% - 60% Net $169
Fun in the Sun 8/1-12/31 Dawn Trumbo (E) 30% Net $180
Fun in the Sun 8/1-12/31  Kristi Martin (E) 30% Net $180
Fun with Photoshop 8/1-12/31 Laura Hoffman (E) 50% Net $149
Future Millionaires and Junior Entrepreneurs 8/1-12/31 Joshua Ballard (1) 50% Net $175
Games Galore 8/1-12/31 Carrie Gray (E) 60% Net $104
Games Galore 8/1-12/31 Heather Carlsen (E) 60% Net $104
Games Galore 8/1-12/31 Tanya Bonetti (E) 60% Net $104
Geometry for Teens 8/1-12/31  Doug Hill (E) $30/hr+ $99
Getting Excited for Kindergarten 8/1-12/31 Brandye Iverson (E) 60% Net $200
Golf Skills Clinics Advanced 8/1-12/31 SCPGA () 60% Net $125
Golf Skills Clinics Beginners 8/1-12/31 SCPGA () 60% Net $125
Handwriting Heroes 8/1-12/31 Carrie Gray (E) 60% Net $112
High School Algebra 1 Critical Concepts 8/1-12/31 CFK Staff (E) $38/hr+ $169
High School Algebra 2 Critical Concepts 8/1-12/31 CFK Staff (E) $38/hr+ $169
High School Geometry Critical Concepts 8/1-12/31 CFK Staff (E) $38/hr+ $169
Hip Hop 8/1-12/31 Grace + Zen (l) 50% - 60% Net $169
Hip Hop Dance Camp 8/1-12/31  Fit Kids America (1) 50-60% Net  $112
Homework Club 8/1-12/31 Bobbi Martin (E) 60% Net $160
| Love Craft-tivities 8/1-12/31 Carrie Gray (E) 60% Net $120
iD Tech 8/1-12/31 iD Tech (I) PP Varies
I-ESTEAM 3.14 8/1-12/31  Mathobotix (1) 60-70% Net  $480
Incrediflix 8/1-12/31 Incrediflix (1) PP $185
Incrediflix: Action Flix 8/1-12/31 Incrediflix (1) PP $175
Incrediflix: Action Movie Flix 8/1-12/31 Incrediflix (1) PP $155
Incrediflix: Animation Flix 8/1-12/31 Incrediflix (1) PP $185
Incrediflix: Creature Animation Flix 8/1-12/31 Incrediflix (1) PP $135
Incrediflix: Filmmaking Flix 8/1-12/31 Incrediflix (1) PP $155
Incrediflix: GoPro Flix 8/1-12/31 Incrediflix (1) PP $140
Incrediflix: Green Screen Animation Flix 8/1-12/31 Incrediflix (1) PP $155
Incrediflix: Imagination Flix 8/1-12/31  Incrediflix (1) PP $175
Incrediflix: Lego Flix 8/1-12/31 Incrediflix (1) PP $155
Incrediflix: Live Action Flix 8/1-12/31 Incrediflix (1) PP $155
Incrediflix: Minecraft Flix 8/1-12/31 Incrediflix (1) PP $155
Incrediflix: Star Wars Live Action 8/1-12/31 Incrediflix (1) PP $155
Incrediflix: Star Wars Stop Motion Flix 8/1-12/31 Incrediflix (1) PP $155
Incrediflix: Stop Motion Experience 8/1-12/31 Incrediflix (1) PP $125
Incrediflix: Stop Motion Tricks and Effects 8/1-12/31 Incrediflix (1) PP $155
Incrediflix: Superhero Filmmaking Flix 8/1-12/31 Incrediflix (1) PP $185
Incrediflix: Viral Flix 8/1-12/31 Incrediflix (1) 60% Net $125
Institute of Reading Development 8/1-12/31 Inst. of Reading Development (1) PP Varies
Interactive Writing Workshop 8/1-12/31 Nancy D'Aleo-Russey (E) $30/hr+ $99
Intro to Art Journaling 8/1-12/31  Sarah Donawerth (E) 50-60% Net  $75
Intro to Mixed-Media Art 8/1-12/31  Sarah Donawerth (E) 50-60% Net ~ $75
Introduction to Middle School Speech and Debate 8/1-12/31 New England Academy (I) 60% Net $120
Irish Dance 8/1-12/31 Liz Lightner (E) 60% Net $96
Jewelry Designing for Kids 8/1-12/31  Shani Zreik (1) 60% Net $250
Jump Start Fifth Grade 8/1-12/31  Ann Berger (E) 60% Net $180
Jump Start First Grade 8/1-12/31 Kim Downing (E) 60% Net $150
Jump Start First Grade 8/1-12/31  Avonnette Bruce Tutoring (1) 60% Net $125
Jump Start Kindergarten 8/1-12/31 Amy Clarke (E) 30% Net $125
Jump Start Kindergarten 8/1-12/31  Kylie Schofield (E) 30% Net $125
Jump Start Kindergarten 8/1-12/31  Avonnette Bruce Tutoring (1) 60% Net $125
Jump Start Second Grade 8/1-12/31  Christy Grudynski (E) 60% Net $150
Jump Start Third Grade 8/1-12/31  Christy Grudynski (E) 60% Net $150
Junior Gauchos Fun Club 8/1-12/31  College for Kids Staff (E) Varies $80
Keyboarding 8/1-12/31 Heather Carlsen (E) 60% Net $120
Keyboarding 8/1-12/31 Tanya Bonetti (E) 60% Net $120
Keyboarding on Personal Computers 8/1-12/31 Joyce Quade (E) 50% Net $126
Kid Power 8/1-12/31 Mark Baines (E) 50-60% Net  $290
Kids Yoga and Mindfulness 8/1-12/31 Grace + Zen (l) 60% Net $120
Kindergarten Kickoff 8/1-12/31  Avonnette Bruce Tutoring (1) 60% Net $125
Landscapes: Whimsical to Abstract Art 8/1-12/31 Sarah Jaques (E) $30/hr+ $98
Learning To Dig 8/1-12/31 Renee Garcia (E) 50% Net $110
LEGO Architecture: Building Through the Ages 8/1-12/31  Strategic Kids (1) 50-60% Net  $120
LEGO Engineering: Crazy Carnival 8/1-12/31  Strategic Kids (l) 50-60% Net  $112
LEGO Engineering: Motor Madness 8/1-12/31  Strategic Kids (1) 50-60% Net ~ $120
LEGO Simple Machines 8/1-12/31  Strategic Kids (1) 50-60% Net ~ $112
LEGO Storytellers 8/1-12/31  Strategic Kids (1) 50-60% Net  $112
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Lil' Chef School 8/1-12/31  Lil' Chef School (I) 60% Net $120
Lions Club 8/1-12/31  Andrika Bowen (E) 30% Net $240
Lions Club 8/1-12/31 Deanna Bleidistel (E) 30% Net $240
Mad Science: Chemistry Lab 8/1-12/31 Mad Science (I) 50-60% Net  $215
Mad Science: Crazy Chemworks 8/1-12/31 Mad Science (I) 50-60% Net  $120
Mad Science: Exploration Science 8/1-12/31 Mad Science (I) 50-60% Net  $120
Mad Science: Inventor's Workshop: Eureka! 8/1-12/31 Mad Science (I) 50-60% Net  $120
Mad Science: Molecule Mania 8/1-12/31 Mad Science (I) 50-60% Net  $120
Mad Science: NASA 8/1-12/31 Mad Science (I) 50-60% Net  $120
Mad Science: Physics Lab 8/1-12/31 Mad Science (I) 50-60% Net  $215
Mad Science: Robotics Lab 8/1-12/31 Mad Science (I) 50-60% Net  $215
Mad Science: Rocketry 8/1-12/31 Mad Science (l) 50-60% Net  $215
Mad Science: Science in Action 8/1-12/31 Mad Science (l) 50-60% Net  $120
Mad Science: Secret Agent Lab 8/1-12/31 Mad Science (l) 50-60% Net ~ $215
Mad Science: STEMulating Science 8/1-12/31 Mad Science (l) 50-60% Net  $120
Magic Origami 8/1-12/31  Academic Chess (I) 50-60% Net  $139
MainStage Kids 8/1-12/31 CFK Staff (E) $25/hr $395
Manners Made Fun 8/1-12/31 Laura Little (E) 50% Net $100
Math 8/1-12/31 Darren Gibson (E) $30/hr+ $99
Math 6 Critical Concepts 8/1-12/31 CFK Staff (E) $38/hr+ $169
Math 6/7 8/1-12/31 Michael Hale (E) 60% Net $180
Math 7 Critical Concepts 8/1-12/31 CFK Staff (E) $38/hr+ $169
Math 7 Plus Critical Concepts 8/1-12/31 CFK Staff (E) $38/hr+ $169
Math 8 Critical Concepts 8/1-12/31 CFK Staff (E) $38/hr+ $169
Math Tutoring By Experienced Math Teachers 8/1-12/31  wikiTHINK (1) Varies $269
Mathobotix 8/1-12/31  Mathobotix (1) 60-70% Net  $259
Mathobotix STEM Robotics Camp 8/1-12/31  Mathobotix (1) 60-70% Net  $259
Middle School Algebra 1 Critical Concepts 8/1-12/31 CFK Staff (E) $38/hr+ $169
Middle School Boot Camp 8/1-12/31 Deanna Bleidistel (E) 30% Net $120
Middle School Boot Camp 8/1-12/31 Stephanie Avera (E) 30% Net $120
Middle School Geometry Critical Concepts 8/1-12/31 CFK Staff (E) $38/hr+ $169
Middle School Math Prep 8/1-12/31 Michael Hale (E) 60% Net $160
Mini-Kindergarten 8/1-12/31  Lori Walker (E) 60% Net $325
Modeling and Style 8/1-12/31 Tara Meyer (E) 50% Net $120
Mommy/Daddy and Me Preschool! 8/1-12/31  Kris McCartney (E) 60% Net $250
Mommy/Daddy and Me Preschool! 8/1-12/31 Patti Peviani (E) 60% Net $250
Mommy/Daddy and Me Preschool! 8/1-12/31 Wendy Marcot (E) 60% Net $250
Musical theater 8/1-12/31 Heather Carlsen (E) 60% Net $180
Musical theater 8/1-12/31 Tanya Bonetti (E) 60% Net $180
Natural A's 8/1-12/31  Curtis Adney (E) 50% Net $49
Natural A's: Parent/Adult Registration 8/1-12/31  Curtis Adney (E) 50% Net $49
Nature Drawings 8/1-12/31 Lacey Hansen (E) 60% Net $112
Nature Explorers After-School Program 8/1-12/31  Mindy Schwartz (E) 60% Net $112
Ocean Animals 8/1-12/31  Sarah O'Connor (E) $30/hr+ $98
Pen and Ink Art Magic 8/1-12/31 CFK Staff (E) $30/hr+ $98
Photography 8/1-12/31 Laura Hoffman (E) 60% Net Varies
Playground Games 8/1-12/31 Mark Baines (E) 50-60% Net  $290
Pre-Algebra 8/1-12/31 Lindsey Peck (E) $30/hr+ $99
Pre-Geometry 8/1-12/31 Darren Gibson (E) $30/hr+ $120
Private Swim Lessons 8/1-12/31 Pete Cosmakos, LLC (I) 60% Net $180
Reading Comprehension Essentials | 8/1-12/31 CFK Staff (E) $38/hr+ $169
Reading Comprehension Essentials Il 8/1-12/31 CFK Staff (E) $38/hr+ $169
Reading Fun with Jr Great Books and More 8/1-12/31  Lori Walker (E) 60% Net $110
Running Skills Clinics: Beginners 8/1-12/31 GrassRoots Athletics Organization (1) 50% Net $125
SCPGA Golf and S.T.E.A.M. Camp 8/1-12/31 SCPGA (l) 60% Net $179
Second Grade Common Core Camp 8/1-12/31  Christy Grudynski (E) 60% Net $180
Second Grade Common Core Camp 8/1-12/31 Kim Downing (E) 60% Net $180
Second Grade Head Start 8/1-12/31 Valerie Robbins-Meyers (E) 60% Net $350
Semi-Private Swim Lessons 8/1-12/31 Pete Cosmakos, LLC (I) 60% Net $105
So You Want To Be A Teacher? 8/1-12/31  Lori Walker (E) 60% Net $125
Softball Clinics 8/1-12/31  Nick Trani (E) 50% Net $169
Spanish for Children 8/1-12/31 Conversa (I) 60% Net $145
Spanish for Children: Levels 1 and 2 8/1-12/31 Conversa (I) 60% Net $120
Spanish for Preschoolers 8/1-12/31 Conversa (l) 60% Net $145
Star Wars LEGO: Jedi Storytellers 8/1-12/31  Strategic Kids (1) 50-60% Net ~ $112
STEM Lab Air Propulsion 8/1-12/31  Brain Builders (1) 70% Net $120
STEM Lab: Forensics 8/1-12/31  Brain Builders (1) 70% Net $120
Strategic Kids: Science of Magic 8/1-12/31  Strategic Kids (1) 50-60% Net ~ $112
Strategic Kids: Strategic Magic 8/1-12/31  Strategic Kids (1) 50-60% Net  $112
Study Strategies for Teens 8/1-12/31  Jason Turney (E) $30/hr+ $56
Successful Study Strategies for Kids 8/1-12/31  Jason Turney (E) $30/hr+ $56
Swing Dance for Kids 8/1-12/31  Arianna Caligiuri (E) 50% Net $120
Tee It Up with TGA 8/1-12/31 SCPGA (l) 60% Net $130
Tennis Skills Clinics 8/1-12/31  Nick Trani (E) 50% Net $149
The Great Clay Adventure 8/1-12/31  Sahar Tehrani (E) 50% Net $39
The Photography Club 8/1-12/31  Excel Education Programs (I) 60% Net $120
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|PROGRAM ACTIVITY TITLE DATES PRESENTER HONORARIA FEE
Theatre Fun with Improvisation 8/1-12/31 Tara Meyer (E) 50% Net $120
Third Grade Common Core Camp 8/1-12/31  Christy Grudynski (E) 60% Net $180
Third Grade Head Start 8/1-12/31 Julie Hansen (E) 60% Net $350
Toddler Time 8/1-12/31 Dawn Trumbo (E) 30% Net $250
Toddler Time 8/1-12/31  Kiristi Martin (E) 30% Net $250
UCI Writing Project 8/1-12/31  UCI Youth Programs (1) Varies $690
Volleyball 8/1-12/31 Heather Carlsen (E) 60% Net $180
Volleyball 8/1-12/31 Tanya Bonetti (E) 60% Net $180
Water Polo Skills Clinics 8/1-12/31 Pete Cosmakos, LLC (I) 50% Net $126
Weight Training 8/1-12/31 Charles Waterman (E) 60% Net $198
Writing Skills Development for High School Composition 8/1-12/31 CFK Staff (E) $38/hr+ $169
Writing Skills Development | 8/1-12/31 CFK Staff (E) $38/hr+ $169
Writing Skills Development II 8/1-12/31 CFK Staff (E) $38/hr+ $169
Yoga: Health and Wellness for Kids 8/1-12/31 Heather Carlsen (E) 60% Net $120
Yoga: Health and Wellness for Kids 8/1-12/31 Tanya Bonetti (E) 60% Net $120
Young Artists and Authors Studio 8/1-12/31 Carrie Gray (E) 60% Net $180
Young lllustrators 8/1-12/31 CFK Staff (E) $30/hr+ $98
Young Rembrandts 8/1-12/31 Dustin Panian dba Young Rembrandts (I) 60% Net $180
Young Rembrandts Cartooning 8/1-12/31 Dustin Panian dba Young Rembrandts (I) 60% Net $120
Young Rembrandts Draw Amazing Things 8/1-12/31 Dustin Panian dba Young Rembrandts (I) 60% Net $120
Young Rembrandts Elementary Drawing 8/1-12/31 Dustin Panian dba Young Rembrandts (I) 60% Net $120
Youth Aquatics 8/1-12/31 Pete Cosmakos, LLC (1) 60% Net $75

(E) Employee
() Independent Contractor
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IRVINE VALLEY COLLEGE
COMMUNITY EDUCATION NOT-FOR-CREDIT PROGRAM - Fall 2018
COURSE TITLE DATES INSTRUCTOR HONORARIA FEE
Algebra Classes 8/21-12/20/18 |Kathy Song 50% gross $80
Business Classes 8/21-12/20/18 |Gene Konstant 50% gross $49
Financial Management Workshop 8/21-12/20/18 |Charla Sue Riley 50% gross $29-$49
Fitness Courses 8/21-12/20/18 [Joanna Schoon 70% gross $72-$78
Fitness Courses 8/21-12/20/18 |Sebastian Caramagno 70% gross $72-$78
Ham Radio 8/21-12/20/18 |Robert Maller 50% gross $60
Medical Billing Classes 8/21-12/20/18 |Kris G. Hall-Patterson 50% gross $25-$150
Mystery Shopping Class 8/21-12/20/18 |Jennifer Schutza 50% gross $39
Notary Classes 8/21-12/20/18 [Carrie Christensen 50% gross $55-$99
Personal Enrichment Courses 8/21-12/20/18 [LeeAnne Krusemark 50% gross $20-$39
Personal Enrichment Courses 8/21-12/20/18 [Richard Katz 50% gross $60-65
Personal Enrichment Courses 8/21-12/20/18 [Rounds, Miller & Associates |50% gross $39
Retirement Planning Courses 8/21-12/20/18 [Rod Kamps 50% gross $15-$59
Retirement Planning Courses 8/21-12/20/18 [Ronald Gable 50% gross $49-$69
Retirement Planning Courses 8/21-12/20/18 [John Pak 50% gross $39
Social Badminton Classes 8/21-12/20/18 [Helen Tung 70% gross $70
Voice Over Courses 8/21-12/20/18 [Andrea Aubin 50% gross $49




SOUTH ORANGE COUNTY COMMUNITY COLLEGE DISTRICT ITEM: 5.3
DATE: 6/25/18

TO: Board of Trustees

FROM: Ann-Marie Gabel, Interim Chancellor

RE: Saddleback College and Irvine Valley College: Community Education,
Fall 2018

ACTION: Approval

BACKGROUND

The South Orange County Community College District is known for offering high-
guality, non-credit programs and fee-based classes. Saddleback College and Irvine
Valley College perform an important service and fulfill a vital part of their mission by
offering these courses and programs through Community Education. The
Community Education programs, presenters, and accompanying compensation
require the approval of the Board of Trustees.

STATUS

A variety of educational and recreational events have been planned by Saddleback
College and Irvine Valley College Community Education to serve the community
during the Fall semester 2018. Expenses for conducting these courses will be paid
by the income from participant fees. Exhibit A lists the Saddleback College course
offerings, presenters, and compensation. Exhibit B is the Irvine Valley College list of
course offerings, presenters, and compensation.

RECOMMENDATION

The Interim Chancellor recommends that the Board of Trustees approve the
Community Education courses, presenters, and compensation as presented in
Exhibits A and B.

Item Submitted By: Dr. Jim Buysse, Interim President, Saddleback College
Dr. Glenn R. Roquemore, President, Irvine Valley College



SOUTH ORANGE COUNTY COMMUNITY COLLEGE DISTRICT ITEM: 5.4
DATE: 6/25/18

TO: Board of Trustees
FROM: Ann-Marie Gabel, Interim Chancellor
RE: Saddleback College: Revised and Deleted Curriculum for the 2018-19

Academic Year

ACTION: Approval

BACKGROUND

Saddleback College’s Curriculum Committee and Academic Senate review and
approve the curriculum on a regular basis. Subsequently, the curriculum is
recommended to the college president or designee for approval.

STATUS

Saddleback College proposes revisions and deletions to the curriculum of the College
for the 2018-19 academic year. Exhibit A includes revised programs and Exhibit B
includes deleted programs. The revised and deleted curriculum is recommended by
the Curriculum Committee and includes collegial consultation with the Academic
Senate of Saddleback College pursuant to Title 5, Section 53200 et seq.

RECOMMENDATION

The Interim Chancellor recommends that the Board of Trustees approve the proposed
revised and deleted curriculum for the 2018-19 academic year at Saddleback College
as listed in Exhibits A and B.

Item Submitted By: Dr. Jim Buysse, Interim President, Saddleback College
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SADDLEBACK COLLEGE
REVISED PROGRAMS
ACADEMIC YEAR 2018-2019

Current
American Sign Language

Certificate of Achievement
The American Sign Language (ASL) program is designed to prepare the
student to be able to communicate with the Deaf Community in a variety
of settings. Proficiency in ASL is valuable to professionals in special
education, health sciences, audiology, and speech therapy.

Program Student Learning Outcomes
Students who complete this program will be able to:
e  Demonstrate the skills needs to communicate with the Deaf
community at a basic to native level.
e Show in-depth knowledge about the Deaf community and their

culture.
e  Competently interact with native signers.

Course ID Title Units
SL1* American Sign Language | 4
SL2* American Sign Language |l 4
SL 3* American Sign Language Il 4
SL 4* American Sign Language IV 4
SL 101 Deaf Culture and its History 3

Total Units for the Certificate: 19

*Course has a prerequisite, corequisite, limitation, or recommended
preparation; see course description.

Revised
American Sign Language

Certificate of Achievement
The American Sign Language (ASL) program is designed to prepare the
student to be able to communicate with the Deaf Community in a variety
of settings. Proficiency in ASL is valuable to professionals in special
education, health sciences, audiology, and speech therapy. Students will
be prepared for occupations as agency interpreters, classroom

interpreters, theatre interpreters, and assistants/aids to members
of the Deaf community.

Program Student Learning Outcomes
Students who complete this program will be able to:
e  Demonstrate the skills needs to communicate with the Deaf
community at a basic to native level.
e Show in-depth knowledge about the Deaf community and their

culture.
e  Competently interact with native signers.

Course ID Title Units
SL1* American Sign Language | 4
SL2* American Sign Language |l 4
SL 3* American Sign Language Il 4
SL 4* American Sign Language IV 4
SL101 Deaf Culture and its History 3

Total Units for the Certificate: 19

*Course has a prerequisite, corequisite, limitation, or recommended
preparation; see course description.
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SADDLEBACK COLLEGE
REVISED PROGRAMS
ACADEMIC YEAR 2018-2019

Current
American Sign Language

Associate in Science
The American Sign Language (ASL) program is designed to prepare the
student to be able to communicate with the Deaf Community in a variety
of settings. Proficiency in ASL is valuable to professionals in special
education, health sciences, audiology, and speech therapy.

Program Student Learning Outcomes
Students who complete this program will be able to:
e  Demonstrate the skills needs to communicate with the Deaf
community at a basic to native level.
e Show in-depth knowledge about the Deaf community and their

culture.
e  Competently interact with native signers.

Course ID Title Units
SL1* American Sign Language | 4
SL2* American Sign Language |l 4
SL 3* American Sign Language Il 4
SL 4* American Sign Language IV 4
SL 101 Deaf Culture and its History 3

Total Units for the Major: 19

Associate in Science Degree

Completion ef-the—eertificate—pregram—and a minimum of 60 units

including the general education requirements with an overall GPA of 2.0

qualifies-the-student for the Associate #n Science degree. A minimum of
12 must be completed at Saddleback College.

General Education Requirements for Associate Degrees
Refer to the Graduation Requirements or to the CSU-GE and IGETC patterns
in this catalog for specific courses which meet general education
requirements. Refer to ASSIST.org and to the transfer institution’s catalog
for transfer requirements

*Course has a prerequisite, corequisite, limitation, or recommended preparation;
see course description.

Revised
American Sign Language

Associate of Science
The American Sign Language (ASL) program is designed to prepare the
student to be able to communicate with the Deaf Community in a variety
of settings. Their sets of language skills and cultural
knowledge allows them to transfer into several different
programs such as Theater, Health Science/medical, law, and
Education just to name a few. Proficiency in ASL is valuable to
professionals in special education, health sciences, audiology, and
speech therapy. Students will be prepared for occupations
as agency interpreters, classroom interpreters, theatre
interpreters, and assistants/aids to members of the Deaf

community.

Program Student Learning Outcomes
Students who complete this program will be able to:
e  Demonstrate the skills needs to communicate with the Deaf
community at a basic to native level.
e Show in-depth knowledge about the Deaf community and their

culture.
e Competently interact with native signers.

Course ID Title Units
SL1* American Sign Language | 4
SL2* American Sign Language |l 4
SL 3* American Sign Language Il 4
SL 4* American Sign Language IV 4
SL 101 Deaf Culture and its History 3

Total Units for the Major: 19

Associate of Science Degree

Complete a minimum of 60 units including the total number
of units described above and the General Education
requirements with an overall GPA of 2.0 to_qualify for the
Associate of Science Degree. A minimum of 12 units must be
completed at Saddleback College.

General Education Requirements for Associate Degrees
Refer to the Graduation Requirements or to the CSU-GE and IGETC patterns
in this catalog for specific courses which meet general education
requirements. Refer to ASSIST.org and to the transfer institution’s catalog
for transfer requirements

*Course has a prerequisite, corequisite, limitation, or recommended preparation;
see course description.
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SADDLEBACK COLLEGE
REVISED PROGRAMS
ACADEMIC YEAR 2018-2019

Current
Automotive Chassis Specialist

Associate in Science
Fhis program for a career with drivetrain emphasis.
This program is ideal for the small-business owner, independent shop, or the
dealership career-oriented technician.

Program Student Learning Outcomes
Students who complete this program will be able to:
° Demonstrate skills for employment in the automotive industry=

. Apply industry-specific skills related to drivetrain operation, diagnostics
and repair.

. Apply knowledge of all phases of ehassis system operation, diagnostics
and repair.

. Demonstrate preparation for related ASE certification exams.

Required Courses

Course ID Title Units
AUTO 100 Automotive Fundamentals 3
AUTO 101* Automotive Electrical Systems 3
AUTO 105* Automotive Power Train 3
AUTO 106A* Automotive Suspension and Alignment 3
AUTO 106B* Automotive Brake Systems 3
AUTO 107* Automatic Transmission 3
AUTO 108* Automotive Air Conditioning 3
AUTO 201* Advanced Automotive Electrical 3
AUTO 207* Automotive Engineering Fundamentals 3

Select from Restricted Electives .5-5
Total Units for the Major 27.5-32

Restricted Electives

AUTO 109* California B.A.R. Basic Area Clean Air

Car Course 5
AUTO 205* Advanced Smog Update Training 0.5
AUTO 220* Alternative Propulsion Systems 3
AUTO 226* Automotive Service Consultant 2
AUTO 227* Automotive Service Management 3
AUTO 228* Advanced Vehicle Performance 1
AUTO 229* Diesel Technology 3
AUTO 231* Hybrid and Electrical Vehicle Technology 3
AUTO 232* Diesel Systems Technology 3
AUTO240*—Autometivetab———————————————————3
CWE 1807 Co-Op-Ed Auto 1

*Course has a prerequisite, corequisite, limitation, or recommended preparation;
see course description.

TCWE 180 should be taken after completing at least 9 units of the Automotive
Chassis Specialist €ertifieate program.

Associate Degree
Associate in Science Degree
Completion—of-the—certificate—program—and a minimum of 60 units including the
general education requirements with an overall GPA of 2.0 qualifies-the-student for the
Associate i Science degree. A minimum of 12 units must be completed at Saddleback
College.

General Education Requirements for Associate Degrees

Refer to the Graduation Requirements or to the CSU-GE and IGETC patterns in this catalog
for specific courses which meet general education requirements. Refer to ASSIST.org and
to the transfer institution’s catalog for transfer requirements.

Revised
Automotive Chassis Specialist
Associate of Science
The Automotive Chassis Specialist Associate of Science degree program
prepares students for a career as automotive technicians with drivetrain
emphasis. Students completing the degree will be trained in the

maintenance, diagnosis, and repair of vehicle chassis systems that consist of
power train operation, air conditioning, tire service, brake system

diagnostics, suspension and steering service on both import and domestic
vehicles and light trucks. This program is ideal for the small-business
owner, independent shop, or the dealership career-oriented technician.

Program Student Learning Outcomes
Students who complete this program will be able to:

° Demonstrate skills for employment in the automotive industry as a
chassis technician.

. Apply industry-specific skills related to drivetrain operation, diagnostics
and repair.

. Apply knowledge of all phases of power train system operation,
diagnostics and repair.

° Demonstrate preparation for related Automotive Service Excellence
(ASE) certification exams.

° Seek an entry level automotive technician career in the
maintenance, diagnosis and repair of vehicle chassis systems that
consist of power train operation, air conditioning, tire service,
brake system diagnostics, suspension and steering service on
both import and domestic vehicles and light trucks.

Required Courses

Course ID Title Units
AUTO 100 Automotive Fundamentals 3
AUTO 101* Automotive Electrical Systems 3
AUTO 105* Automotive Power Train 3
AUTO 106A* Automotive Suspension and Alignment 3
AUTO 106B* Automotive Brake Systems 3
AUTO 107* Automatic Transmission 3
AUTO 108* Automotive Air Conditioning 3
AUTO 201* Advanced Automotive Electrical 3
AUTO 207* Automotive Engineering Fundamentals 3

Select one course from Restricted Electives .5-5
Total Units for the Major 27.5-32

Restricted Electives

AUTO 109* California B.A.R. Basic Area Clean Air

Car Course 5
AUTO 205* Advanced Smog Update Training 0.5
AUTO 220* Alternative Propulsion Systems 3
AUTO 226* Automotive Service Consultant 2
AUTO 227* Automotive Service Management 3
AUTO 228* Advanced Vehicle Performance 1
AUTO 229* Diesel Technology 3
AUTO 231* Hybrid and Electrical Vehicle Technology 3
AUTO 232* Diesel Systems Technology 3
AUTO 235* Basic Automotive Tire Service (ATS) & TPMS

Monitoring 2
CWE 180t Co-Op-Ed Auto 1

*Course has a prerequisite, corequisite, limitation, or recommended preparation; see
course description.

+tCWE 180 should be taken after completing at least 9 units of the Automotive Chassis
Specialist Associate Degree program.

Associate Degree
Associate of Science Degree
Complete a minimum of 60 units including the total number of units described above and
the General Education requirements with an overall GPA of 2.0 to qualify for the Associate of
Science degree. A minimum of 12 units must be completed at Saddleback College.
General Education Requirements for Associate Degrees
Refer to the Graduation Requirements or to the CSU-GE and IGETC patterns in this catalog for
specific courses which meet general education requirements. Refer to ASSIST.org and to the
transfer institution’s catalog for transfer requirements.
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SADDLEBACK COLLEGE
REVISED PROGRAMS
ACADEMIC YEAR 2018-2019

Current
Automotive Engine Performance Specialist

Certificate of Achievement
Fhis program allows a student to prepare for & career with an emphasis
in engine performance. Fhe student will be qualified to take the State of
California Bureau of Automotive Repair Smog License exam upon
completion of this program.

Program Student Learning Outcomes
Students who complete this program will be able to:
e  Demonstrate skills for employment in the automotive industry.
e Apply industry-specific skills related to engine performance.
e Apply knowledge of all phases of engine electrical system,
computer system diagnostics and repair.
e Demonstrate preparation for related ASE certification exams.

Required Courses:

Course ID Title Units
AUTO 100 Automotive Fundamentals 3
AUTO 101* Automotive Electrical Systems 3
AUTO 102* Automotive Engine Performance-Electronics

and Ignition 3
AUTO 103* Automotive Engine Performance-Fuel and

Emission Systems 3
AUTO 109* California B.A.R. Basic Area Clean Air

Car Course 5
AUTO 200* Enhanced Area Clean Air Car Course 1
AUTO 201* Advanced Automotive Electrical
AUTO 205* Advanced Smog Update Training 0.5
AUTO 207* Automotive Engineering Fundamentals

Select from Restricted Electives 3

Total Units for the Certificate 275

Restricted Electives

AUTO 108* Automotive Air Conditioning 3
AUTO 202* Advanced Engine Performance Diagnosis 3
AUTO 220* Alternative Propulsion Systems 3
AUTO 226* Automotive Service Consultant 2
AUTO 227* Automotive Service Management 3
AUTO 228* Advanced Vehicle Performance 1
AUTO 229* Diesel Technology 3
AUTO 231* Hybrid and Electrical Vehicle Technology 3
AUTO 232* Diesel Systems Technology 3

AUTO240*—Autometivelab—————————————————3
CWE 180t Co-Op-Ed Auto 1

*Course has a prerequisite, corequisite, limitation, or recommended
preparation; see course description.

+CWE 180 should be taken after completing at least 9 units of the
Automotive Chassis Specialist Certificate program

Revised
Automotive Engine Performance Specialist

Certificate of Achievement
The Automotive Engine Performance Specialist certificate program
allows students to prepare for careers as automotive technicians with
an emphasis in engine performance. In_this program, students will
apply knowledge of all phases of engine electrical systems,
computer system operations, diagnostics, and repair. Students will
be qualified to take the State of California Bureau of Automotive Repair
Smog License exams upon completion of this program.

Program Student Learning Outcomes
Students who complete this program will be able to:

e  Demonstrate skills for employment in the automotive industry
as an engine performance technician.

Apply industry specific skills related to engine performance.
Apply knowledge of all phases of engine electrical system,
computer system operation, diagnostics and repair.

e Demonstrate preparation for related National Institute for
Automotive Service Excellence (ASE) certification exams.
Program graduates will be prepared for the State of
California Bureau of Automotive Repair Smog License
exams.

e Seek an entry level career as an automotive technician/
light truck technician in the maintenance, diagnosis and
repair of vehicle engine performance systems.

Required Courses:

Course ID Title Units
AUTO 100 Automotive Fundamentals 3
AUTO 101* Automotive Electrical Systems 3
AUTO 102* Automotive Engine Performance-Electronics

and Ignition 3
AUTO 103* Automotive Engine Performance-Fuel and
Emission Systems 3
AUTO 109* California B.A.R. Basic Area Clean Air
Car Course 5
AUTO 200* Enhanced Area Clean Air Car Course 1
AUTO 201* Advanced Automotive Electrical 3
AUTO 205* Advanced Smog Update Training 0.5
AUTO 207* Automotive Engineering Fundamentals 3
Select one course from Restricted Electives ~ 1-3

Total Units for the Certificate 25.5-27.5

Restricted Electives

AUTO 108* Automotive Air Conditioning 3
AUTO 202* Advanced Engine Performance Diagnosis 3
AUTO 220* Alternative Propulsion Systems 3
AUTO 226* Automotive Service Consultant 2
AUTO 227* Automotive Service Management 3
AUTO 228* Advanced Vehicle Performance 1
AUTO 229* Diesel Technology 3
AUTO 231* Hybrid and Electrical Vehicle Technology 3
AUTO 232* Diesel Systems Technology 3
CWE 180t Co-Op-Ed Auto 1

*Course has a prerequisite, corequisite, limitation, or recommended preparation; see
course description.

+TCWE 180 should be taken after completing at least 9 units of the Automotive
Chassis Specialist Certificate program
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REVISED PROGRAMS
ACADEMIC YEAR 2018-2019

Current
Automotive Engine Service Specialist

Associate in Science
Fhis—pregram provides the student with a comprehensive background in the
engine machining process. Emphasis is on detailed instruction in all phases of engine
operation, measurement, machining, blueprinting and assembly procedures.
Students will rebuild a complete engine in a two-semester course sequence.

Program Student Learning Outcomes
Students who complete this program will be able to:

£ itls § : inth ive industry-

Required Courses

Course ID Title Units
AUTO 100 Automotive Fundamentals 3
AUTO 102* Automotive Engine Performance-Electronics

and Ignition 3
AUTO 103* Automotive Engine Performance-Fuel and
Emission Systems 3
AUTO 104A* Automotive Engines 5
AUTO 104B* Automotive Engines 5
AUTO 204A* High Performance Engine Blueprinting —
Rotating Assembly 3
AUTO 204B* High Performance Engine Blueprinting —
Cylinder Heads 3
AUTO 207* Automotive Engineering Fundamentals
Select from Restricted Electives .5-5
Total Units for the Major 28.5-33

Restricted Electives
AUTO 108* Automotive Air Conditioning 3
AUTO 109* California B.A.R. Basic Area Clean Air

Car Course 5
AUTO 205* Advanced Smog Update Training 0.5
AUTO 220* Alternative Propulsion Systems 3
AUTO 226* Automotive Service Consultant 2
AUTO 227* Automotive Service Management 3
AUTO 228* Advanced Vehicle Performance 1
AUTO 229* Diesel Technology 3
AUTO 231* Hybrid and Electrical Vehicle Technology 3
AUTO 232% Diesel Systems Technology 3
AUTO-240*—Autometivetab—————————————————3
CWE 180t Co-Op-Ed Auto 1

*Course has a prerequisite, corequisite, limitation, or recommended preparation; see
course description.

TCWE 180 should be taken after completing at least 9 units of the Automotive
Engine Service Specialist Certifieate program.

Associate Degree

Associate in Science Degree

i ifi a minimum of 60 units including the general
education requirements with an overall GPA of 2.0 qualifies-the-student for the Associate in
Science degree. A minimum of 12 units must be completed at Saddleback College.

General Education Requirements for Associate Degrees

Refer to the Graduation Requirements or to the CSU-GE and IGETC patterns in this catalog for
specific courses which meet general education requirements. Refer to ASSIST.org and to the
transfer institution’s catalog for transfer requirements.

Revised
Automotive Engine Service Specialist

Associate of Science
The Automotive Engine Service Specialist Associate of Science degree
provides students with a comprehensive background in the engine rebuilding and
machining process. Emphasis is on detailed instruction in all phases of engine
operation, diagnosis, measurement, machining, blueprinting and assembly
procedures. Students will rebuild a complete engine in a two-semester course
sequence. Upon completion of the program, students will be able to work as
automotive engine machinists, automotive engine service technicians,
engine service shop managers, or general automotive technicians.
Graduates of the Automotive Engine Service Specialist Program will be
qualified to take the related National Institute for Automotive Service
Excellence (ASE) certification exams and Automotive Engine Repair

Association (AERA) machining exams.

Program Student Learning Outcomes
Students who complete this program will be able to:

. Seek employment in the automotive industry as an engine
service vehicle technician.

° Demonstrate current industry-specific skills related to the safety,
operation, service, maintenance and repair of gasoline powered
vehicle engines.

° Apply knowledge in the workplace of the different engine
designs along with the operation, service and repair of light duty
foreign and domestic engines.

° Take the related Automotive Service Excellence (ASE)
certification exams. Graduates will also be prepared to take the
Automotive Engine Repair Association (AERA) machining exams.

. Meet the qualifications for an entry level career in the
maintenance, machining, diagnosis and repair of passenger
vehicle and light truck engines. This includes the theory,
diagnostics and repair of domestic and foreign engine systems.

Required Courses

Course ID Title Units
AUTO 100 Automotive Fundamentals 3
AUTO 102* Automotive Engine Performance-Electronics

and Ignition 3
AUTO 103* Automotive Engine Performance-Fuel and
Emission Systems 3
AUTO 104A* Automotive Engines 5
AUTO 104B* Automotive Engines 5
AUTO 204A* High Performance Engine Blueprinting —
Rotating Assembly 3
AUTO 204B* High Performance Engine Blueprinting -
Cylinder Heads 3
AUTO 207* Automotive Engineering Fundamentals
Select One Course from Restricted Electives .5-5
Total Units for the Major 28.5-33

Restricted Electives
AUTO 108* Automotive Air Conditioning 3
AUTO 109* California B.A.R. Basic Area Clean Air

Car Course 5
AUTO 205* Advanced Smog Update Training 0.5
AUTO 220* Alternative Propulsion Systems 3
AUTO 226* Automotive Service Consultant 2
AUTO 227* Automotive Service Management 3
AUTO 228* Advanced Vehicle Performance 1
AUTO 229* Diesel Technology 3
AUTO 231* Hybrid and Electrical Vehicle Technology 3
AUTO 232* Diesel Systems Technology 3
CWE 180t Co-Op-Ed Auto 1

*Course has a prerequisite, corequisite, limitation, or recommended preparation; see
course description.
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+TCWE 180 should be taken after completing at least 9 units of the Automotive
Engine Service Specialist Associate of Science degree program.

Associate Degree

Associate of Science Degree

Complete a minimum of 60 units including the total number of units described above and
the General Education requirements with an overall GPA of 2.0 to qualify for the Associate of
Science degree. A minimum of 12 units must be completed at Saddleback College.

General Education Requirements for Associate Degrees

Refer to the Graduation Requirements or to the CSU-GE and IGETC patterns in this catalog for
specific courses which meet general education requirements. Refer to ASSIST.org and to the
transfer institution’s catalog for transfer requirements.
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Engineering Associate in Science
The curriculum in the Engineering Associate Degree program is
designed to provide the transfer student the opportunity to achieve
an Associate degree. While a baccalaureate or higher degree is
recommended for those considering professional careers related to
this field, earning the Associate degree would demonstrate

achievement and may support attempts—to—gain—entry-level
employment-and-prometion:

Program Student Learning Outcomes
Students who complete this program will be able to:
. Demonstrate understanding of classical mechanics
(Newtonian mechanics).
. Use Newtonian mechanics to solve structural problems
in a static environment.

. Demonstrate understanding of material properties
when solving static equilibrium problems.
Course ID Title Units
First Year
CHEM-1A* —General-Chemisty —— 5
CHEM-1B*——General-Chemisty ——5
cS 1A ' et c Sei 5

MATH 3A* Analytic Geometry and Calculus 5
MATH 3B* Analytic Geometry and Calculus 5
PHYS 4A* General Physics 5

w{

PHYS-4B*——General-Physics 5
PHYS-4€*——General-Physies 5
Total Units for the Major 35

Associate in Science Degree
Completion of all the courses listed above and a minimum of
60 units including the general education requirements with an
overall GPA of 2.0 qualifies the student for the Associate in
Science Degree. A minimum of 12 units must be completed at
Saddleback College.

General Education Requirements for Associate Degrees
Refer to the Graduation Requirements or to the CSU-GE and
IGETC patterns in this catalog for specific courses which meet
general education requirements. Refer to ASSIST.org and to the
transfer institution’s catalog for transfer requirements

*Course has a prerequisite, corequisite, limitation, or recommended
preparation; see course description.

Revision
Engineering Associate of Science

The curriculum in the Engineering Associate of Science Degree
program is designed to provide the transfer student the opportunity
to achieve an associate degree. While a baccalaureate or higher
degree is recommended for those considering professional careers
related to engineering fields, earning the Associate Degree would
demonstrate achievement and may support employment as a
technician in _engineering related fields. Engineering
companies constantly hire technicians. Students completing
the engineering Associate of Science degree are prepared to
transfer into: mechanical engineering, electrical engineering,
civil _engineering, and many other engineering degrees
offered at California State Universities.

Program Student Learning Outcomes
Students who complete this program will be able to:
. Demonstrate understanding of classical mechanics
(Newtonian mechanics).
. Use Newtonian mechanics to solve structural problems
in a static environment.
. Demonstrate understanding of material properties
when solving static equilibrium problems.

Course ID Title Units
MATH 3A* Analytic Geometry and Calculus 5
_Or
MATH 3AH* Honors Analytic Geometry and

Calculus 5

PHYS 4A* General Physics 5
MATH 3B* Analytic Geometry and Calculus 5
PHYS 4B* General Physics 5
ENGR 31* Statics 3
Total Units for the Major 23

Associate of Science Degree
Completion of all the courses listed above and a minimum of
60 units including the general education requirements with an
overall GPA of 2.0 qualifies the student for the Associate of
Science Degree. A minimum of 12 units must be completed at
Saddleback College.

General Education Requirements for Associate Degrees
Refer to the Graduation Requirements or to the CSU-GE and
IGETC patterns in this catalog for specific courses which meet
general education requirements. Refer to ASSIST.org and to the
transfer institution’s catalog for transfer requirements

*Course has a prerequisite, corequisite, limitation, or recommended
preparation; see course description.
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Seamanship

Certificate of Achievement
This program is designed to prepare individuals as-beat-eperaters-and-to-take

ines: Fieldwork is conducted throughout Southern California
and the Channel Islands from Dana Point and Newport harbors. Boats include 28 to
48-foot sailing and power vessels, as well as safety sail training and introductory
boating experience on Saddleback’s fleet of 14-foot Capri sailboats.

Program Student Learning Outcomes
Students who complete this program will be able to:

° Demonstrate intermediate sailing skills, including basic maneuvers,
navigational strategies, marlinspike seamanship techniques, anchoring
techniques, and line handling.

° Demonstrate understanding of nautical terms, marine weather, points
of sail and maneuvers, and demonstrate proficiency in their practical
use.

. Demonstrate understanding of basic emergency and proper boating
safety techniques and procedures.

Required Courses:

Course ID Title Units
MST 201 Marlinspike Seamanship 2
MST 202 Marine Weather 3
MST 210 Coastal Navigation 3
MST 214B* Advanced Cruising Under Sail 3
MST 215* Vessel Command and Organization 3

Select from Restricted Electives 9
Total Units for the Certificate 23

Restricted Electives
MST 211 Celestial Navigation 3
MST 212 Sailing, Seamanship, and Boating Safety 3
MST 214A* Intermediate Ocean Sailing 3
MST 216 USCG Master License and Examination

Preparation Course 3
MST 218* Electronic Aids to Navigation 3
MST-249 MarineEcologicalS SIS 3
MST 224 Channel Islands 1.5

*Course has a prerequisite, corequisite, limitation, or recommended preparation;
see course description.

Revised
Seamanship

Certificate of Achievement

This program is designed to prepare individuals to become sailors, small motor-
boat operators, and to pass the United States Coast Guard (USCG)
examination to receive a USCG Master or Mate license with a scope of 25-
100 gross tons. Fieldwork is conducted throughout Southern California and the
Channel Islands from Dana Point and Newport harbors. Boats include 28 to 48-foot
sailing and power vessels, as well as safety sail training and introductory boating
experience on Saddleback’s fleet of 14-foot Capri sailboats.

The Seamanship program will provide individuals with the requisite
knowledge and skills to perform work on a vessel in an entry level position
in the maritime industry, such as an ordinary seaman. An ordinary seaman
employed in the maritime industry works as a deckhand on commercial
vessels and is responsible for keeping the vessel and its equipment in
working order.

After completing the Seamanship program and meeting minimum sea time
requirements, individuals will be eligible to take a US Coast Guard exam for
advancement to Able Seaman. Those meeting the USCG requirements and

having enough deck service time may also qualify for a Merchant Mariner’s
Credential.

Individuals should be aware that there are high regulatory and security
requirements for employment and that most water transportation jobs also
require the Transportation Worker Identification Credential (TWIC) from the
Transportation Security Administration.

Program Student Learning Outcomes
Students who complete this program will be able to:

° Demonstrate intermediate sailing skills, including basic maneuvers,
navigational strategies, marlinspike seamanship techniques, anchoring
techniques, and line handling.

° Demonstrate understanding of nautical terms, marine weather, points
of sail and maneuvers, and demonstrate proficiency in their practical
use.

° Demonstrate understanding of basic emergency and proper boating
safety techniques and procedures.

Required Courses:

Course ID Title Units
MST 201 Marlinspike Seamanship 2
MST 202 Marine Weather 3
MST 210 Coastal Navigation 3
MST 214B* Advanced Cruising Under Sail 3
MST 215* Vessel Command and Organization 3

Select three courses from Restricted Electives 7.5-9

Total Units for the Certificate 21.5-23

Restricted Electives

MST 211 Celestial Navigation 3
MST 212 Sailing, Seamanship, and Boating Safety 3
MST 214A* Intermediate Ocean Sailing 3
MST 216 USCG Master License and Examination

Preparation Course 3
MST 218* Electronic Aids to Navigation 3
MST 224 Introduction to Cruising the Channel Islands 1.5

*Course has a prerequisite, corequisite, limitation, or recommended preparation;
see course description.
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Seamanship

Associate in Science
This program is designed to prepare individuals as-beat-eperaters-and-to-take

ines: Fieldwork is conducted throughout Southern California
and the Channel Islands from Dana Point and Newport harbors. Boats include 28 to
48-foot sailing and power vessels, as well as safety sail training and introductory
boating experience on Saddleback’s fleet of 14-foot Capri sailboats.

Program Student Learning Outcomes
Students who complete this program will be able to:

° Demonstrate intermediate sailing skills, including basic maneuvers,
navigational strategies, marlinspike seamanship techniques, anchoring
techniques, and line handling.

° Demonstrate understanding of nautical terms, marine weather, points
of sail and maneuvers, and demonstrate proficiency in their practical
use.

. Demonstrate understanding of basic emergency and proper boating
safety techniques and procedures.

Required Courses:

Course ID Title Units
MST 201 Marlinspike Seamanship 2
MST 202 Marine Weather 3
MST 210 Coastal Navigation 3
MST 214B* Advanced Cruising Under Sail 3
MST 215* Vessel Command and Organization 3

Select from Restricted Electives 9
Total Units for the Major 23

Restricted Electives
MST 211 Celestial Navigation 3
MST 212 Sailing, Seamanship, and Boating Safety 3
MST 214A* Intermediate Ocean Sailing 3
MST 216 USCG Master License and Examination

Preparation Course 3
MST 218* Electronic Aids to Navigation 3
MST-249 MarineEcologicalS SIS 3
MST 224 Channel Islands 1.5

*Course has a prerequisite, corequisite, limitation, or recommended preparation;
see course description.

Associate in Science Degree

' i a minimum of 60 units including the general
education requirements with an overall GPA of 2.0 ifi for the Associate in
Science degree. A minimum of 12 units must be completed at Saddleback College.

General Education Requirements for Associate Degrees

Refer to the Graduation Requirements or to the CSU-GE and IGETC patterns in this catalog for
specific courses which meet general education requirements. Refer to ASSIST.org and to the
transfer institution’s catalog for transfer requirements.

Revised
Seamanship

Associate of Science

This program is designed to prepare individuals to become sailors, small motor-
boat operators, and to pass the United States Coast Guard (USCG)
examination to receive a USCG Master or Mate license with a scope of 25-
100 gross tons. Fieldwork is conducted throughout Southern California and the
Channel Islands from Dana Point and Newport harbors. Boats include 28 to 48-foot
sailing and power vessels, as well as safety sail training and introductory boating
experience on Saddleback’s fleet of 14-foot Capri sailboats.

The Seamanship program will provide individuals with the requisite

knowledge and skills to perform work on a vessel in an entry level position
in the maritime industry, such as an ordinary seaman. An ordinary seaman
employed in the maritime industry works as a deckhand on commercial
vessels and is responsible for keeping the vessel and its equipment in
working order.

After completing the Seamanship program and meeting minimum sea time
requirements, individuals will be eligible to take a US Coast Guard exam for
advancement to Able Seaman. Those meeting the USCG requirements and

having enough deck service time may also qualify for a Merchant Mariner’s
Credential.

Individuals should be aware that there are high regulatory and security
requirements for employment and that most water transportation jobs also
require the Transportation Worker Identification Credential (TWIC) from the
Transportation Security Administration.

Program Student Learning Outcomes
Students who complete this program will be able to:

° Demonstrate intermediate sailing skills, including basic maneuvers,
navigational strategies, marlinspike seamanship techniques, anchoring
techniques, and line handling.

° Demonstrate understanding of nautical terms, marine weather, points
of sail and maneuvers, and demonstrate proficiency in their practical
use.

. Demonstrate understanding of basic emergency and proper boating
safety techniques and procedures.

Required Courses:

Course ID Title Units
MST 201 Marlinspike Seamanship 2
MST 202 Marine Weather 3
MST 210 Coastal Navigation 3
MST 214B* Advanced Cruising Under Sail 3
MST 215* Vessel Command and Organization 3

Select three courses from Restricted Electives 7.5-9
Total Units for the Major 21.5-23

Restricted Electives
MST 211 Celestial Navigation 3
MST 212 Sailing, Seamanship, and Boating Safety 3
MST 214A* Intermediate Ocean Sailing 3
MST 216 USCG Master License and Examination

Preparation Course 3
MST 218* Electronic Aids to Navigation 3
MST 224 Introduction to Cruising the Channel Islands 1.5

*Course has a prerequisite, corequisite, limitation, or recommended preparation;
see course description.

Associate of Science Degree

Complete a minimum of 60 units including the total number of units described above and
the General Education requirements with an overall GPA of 2.0 to qualify for the Associate of
Science degree. A minimum of 12 units must be completed at Saddleback College.

General Education Requirements for Associate Degrees

Refer to the Graduation Requirements or to the CSU-GE and IGETC patterns in this catalog for
specific courses which meet general education requirements. Refer to ASSIST.org and to the
transfer institution’s catalog for transfer requirements.
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Alcohol and Drug Studies
Certificate of Achievement

The Alcohol and Drug Studies program integrates theory and
practical experience in develeping skills necessary to work with

~ "'."'"“Iu"' g'.aFd.e of *C*-in-all-courses-is—requiredto

Program Student Learning Outcomes
Students who complete this program will be able to:

+— Demeonstrate-multiple-approaches-in-theirweork

settings:

Core Courses:

Course ID Title Units
HS 100* Introduction to Human Services 3
HS 120 Human Development in the Social

Environment 3
HS 140 Group Leadership and Group Process 3
HS 170 Alcohol and Other Drugs in our Society 3
HS 285 Ethical Issues and Client’s Rights 3
Total Core Units for the Certificate: 15

Required-Courses:
HS-110*——FieldInstruction-and Seminarl——3-5
HS-150*——FieldHnstruction-and Seminar ——35
HS-171+——Substance-Abuse—Intervention;
Treatment-and-Recovery————3
: hvsiological £f y
Pharmacology-of-Alcohol-and Brugs—3
HS-174—Case-Administration,Crisis
Intervention-andReferral—— 3
HS-176*————Co-Oceurring Disorders—— 3

Select from Restricted Electives: 3

Total Units for the Certificate: 37

Revision

Alcohol and Drug Studies

Certificate of Achievement
The Alcohol and Drug Studies program integrates theory,
knowledge, and practical experience in the development of
skills necessary to work with individuals and families
affected by Substance Use Disorders (SUD), as well as
employers of individuals affected by SUD. The Alcohol
and Drug Studies program prepares students to take the
exam for Certified Addiction Counselors with a state-
approved certifying organization. This program option
combines the Human Services behavioral core skills
training and clinical supervised experiential learning in
beginning and advanced practicums in SUD fieldwork
settings. The Alcohol and Drug Studies program prepares
students for career development in field of behavioral
health and the helping professions.

Completion of the five (5) Human Services Core Courses
are prerequisites for the application to the HS 110
Fieldwork and Seminar | (Beginning Practicum) and is
required for the completion of the Alcohol and Drug
Studies Certificate Program. Visit the Human Services
website at  https://www.saddleback.edu/hs/human-
services for the Alcohol and Drug Studies Roadmap chart.
Fieldwork and Seminar Information Sessions are
scheduled in the Fall and Spring semesters to inform
students of the application process. Check the Human
Services website or Facebook page for the dates and
times.

The application process is competitive and completion of
an_application does not guarantee acceptance into the
HS110 Fieldwork & Seminar | (Beginning Practicum)
course. A minimum grade of “C” in all courses is required
to receive the certificate. Students who successfully
complete the HS110 Fieldwork & Seminar | (Beginning
Practicum) course may self-enroll in the HS 150 Fieldwork
& Seminar Il (Advanced Practicum) course.

Program Student Learning Outcomes
Students who complete this program will be able to:

e Demonstrate best-practice counseling approaches
for individuals and families affected by Substance
Use Disorders (SUD).

. Utilize effective communication and active
listening skills and group counseling facilitation
skills.

. Demonstrate the effective use of addiction
counseling competencies.

e  Apply Human Services behavioral core skills and
experiential training in an addiction treatment
setting.
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Restricted Electives: Required Core Courses:
HS 128 Community-Based Corrections 3 Course ID Title Units
HS 131 Multicultural and Diverse Populations HS 100* Introduction to Human Services 3
in the United States 3 HS 120* Human Development in the Social
HS 175 Substance abuse Education, Environment 3
Prevention, and Intervention 3 HS 170 Alcohol and Other Drugs in our Society 3
HS 177 Family Dynamics of Addiction HS 171 Substance Abuse - Intervention,
and Abuse 3 Treatment and Recovery 3
HS 182* Substance Abuse Treatment in HS 140 Group Leadership and Group Process 3
Children and Adolescents 3 HS 174 Case Administration, Crisis
HS 220 Benefits and Entitlement 3 Intervention and Referral 3
HS 176* Co-Occurring Disorders 3
*Course has a prerequisite, corequisite, limitation, or HS 285 Ethical Issues and Client’s Rights 3
recommended preparation; see course description. HS 172* Physiological Effects and
Pharmacology of Alcohol and Drugs 3
HS 110* Field Instruction and Seminar | 3.5
HS 150* Field Instruction and Seminar Il 3.5
Select from Restricted Electives: 3
Total Units for the Certificate: 37

Restricted Electives: Students are required to choose one
restricted elective.

HS 128 Community-Based Corrections 3
HS 131 Multicultural and Diverse Populations

in the United States 3
HS 175 Substance Abuse Education, Prevention,

and Intervention 3
HS 177 Family Dynamics of Addiction and Abuse 3
HS 182* Substance Abuse Treatment in Children

and Adolescents 3
HS 112* Conflict Resolution and Mediation 3
HS 220 Benefits and Entitlement 3

*Course has a prerequisite, corequisite, limitation, or recommended
preparation; see course description.
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Alcohol and Drug Studies

Associate in Science
The Alcohol and Drug Studies program integrates theory and
practical experience in develeping skills necessary to work with
he_alcohol ' d | tation, " it

” '"."'""Iu"' g'.afd.e of =C*-in-all-courses-is-required-to

Program Student Learning Outcomes
Students who complete this program will be able to:

+—DPemenstrate multiple-approaches-in-their-werk

settings:

Core Courses:

Course ID Title Units
HS 100* Introduction to Human Services 3
HS 120 Human Development in the Social

Environment 3
HS 140 Group Leadership and Group Process 3
HS 170 Alcohol and Other Drugs in our Society 3
HS 285 Ethical Issues and Client’s Rights 3
Total Core Units for the Major: 15

Required-Courses:
HS-110*——Fieldnstruction-and Seminar——35
HS-150*——FieldInstruction-and Seminar——35
HS-171+——Substance-Abuse—Intervention;
Freatment-and Recovery ————3
HS172 Physiological Eff y
Pharmacolegy-of Alechol-and-Brugs—3
HS-174——Case-Administration;Crisis
Intervention-andReferral——3
HS-176*——Co-Oceurring Disorders——3

Select from Restricted Electives: 3

Total Units for the Major: 37
Restricted Electives:
HS 128 Community-Based Corrections 3
HS 131 Multicultural and Diverse Populations

in the United States 3
HS 175 Substance abuse Education,

Prevention, and Intervention 3
HS 177 Family Dynamics of Addiction

and Abuse 3
HS 182* Substance Abuse Treatment in

Children and Adolescents 3

HS 220 Benefits and Entitlement 3

Revision
Alcohol and Drug Studies

Associate of Science

The Alcohol and Drug Studies program integrates theory,
knowledge, and practical experience in the development of
skills necessary to work with individuals and families
affected by Substance Use Disorders (SUD), as well as
employers of individuals affected by SUD. The Alcohol
and Drug Studies program prepares students to take the
exam for Certified Addiction Counselors with a state-
approved certifying organization. This program option
combines the Human Services behavioral core skills
training and clinical supervised experiential learning in
beginning and advanced practicums in SUD fieldwork
settings. The Alcohol and Drug Studies program prepares
students for career development in field of behavioral
health and the helping professions.

Completion of the five (5) Human Services Core Courses
are prerequisites for the application to the HS 110
Fieldwork and Seminar | (Beginning Practicum) and is
required for the completion of the Alcohol and Drug
Studies Associate of Science degree. Visit the Human
Services website at  https://www.saddleback.edu/
hs/human-services for the Alcohol and Drug Studies
Roadmap chart. Fieldwork and Seminar Information
Sessions are scheduled in the fall and spring semesters to
inform students of the application process. Check the
Human Services website or Facebook page for the dates
and times.

The application process is competitive and completion of
an_application does not guarantee acceptance into the
HS110 Fieldwork & Seminar | (Beginning Practicum)
course. A minimum grade of “C” in all courses is required
to receive the certificate. Students who successfully
complete the HS110 Fieldwork & Seminar | (Beginning
Practicum) course may self-enroll in the HS 150 Fieldwork
& Seminar Il (Advanced Practicum) course.

Potential Careers: Certified Addiction Treatment
Counselor, Case Manager, Community Outreach Worker,
Halfway House Worker, Intake Specialist, Rehabilitation
Case Worker, Residential/House Manager.

Program Student Learning Outcomes
Students who complete this program will be able to:
e Demonstrate best-practice counseling approaches for
individuals and families affected by Substance Use
Disorders (SUD).
e  Utilize effective communication and active listening
skills and group counseling facilitation skills.
e Demonstrate the effective use of addiction
counseling competencies.
e  Apply Human Services behavioral core skills and
experiential training in an addiction treatment
setting.
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*Course has a prerequisite, corequisite, limitation, or recommended Required Core Courses:
preparation; see course description. Course ID Title Units
HS 100* Introduction to Human Services 3
Associate in Science Degree HS 120% Human Development in the Social
i ifi a minimum of Environment 3
60 units including the general education requirements with an HS 170 Alcohol and Other Drugs in our Society 3
overall GPA of 2.0 qualifies-the-student for the Associate in HS 171 Substance Abuse - Intervention
Science Degree. A minimum of12 units must be completed at Treatment and Recovery 3
Saddleback College. HS 140 Group Leadership and Group Process 3
. . . HS 174 Case Administration, Crisis
General Education Requirements for Associate Degrees .
. . Intervention and Referral 3
Refer to the Graduation Requirements or to the CSU-GE and . "
. : g . HS 176* Co-Occurring Disorders 3
IGETC patterns in this catalog for specific courses which meet HS 285 Ethical | 4 Client's Riht 3
general education requirements. Refer to ASSIST.org and to the . Ical fssues a”ff lent's Rights
transfer institution's catalog for transfer requirements. H5 172 Physiological Effects and
Pharmacology of Alcohol and Drugs 3
HS 110* Field Instruction and Seminar | 35
HS 150* Field Instruction and Seminar II 3.5
Select from Restricted Electives: 3
Total Units for the Certificate: 37

Restricted Electives: Students are required to choose one
restricted elective.

HS 128 Community-Based Corrections 3
HS 131 Multicultural and Diverse Populations

in the United States 3
HS 175 Substance Abuse Education, Prevention,

and Intervention 3
HS 177 Family Dynamics of Addiction and Abuse 3
HS 182* Substance Abuse Treatment in Children

and Adolescents 3
HS 112* Conflict Resolution and Mediation 3
HS 220 Benefits and Entitlement 3

*Course has a prerequisite, corequisite, limitation, or
recommended preparation; see course description.

Associate of Science Degree
Complete a minimum of 60 units including the total number
of units described above and the General Education
requirements with an overall GPA of 2.0 to qualify for the
Associate of Science degree. A minimum of 12 units must be
completed at Saddleback College.

General Education Requirements for Associate Degrees
Refer to the Graduation Requirements or to the CSU-GE and
IGETC patterns in this catalog for specific courses which meet
general education requirements. Refer to ASSIST.org and to the
transfer institution's catalog for transfer requirements.
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Analog and Digital Circuit Electronic Technology
Certificate of Achievement

Fhis program prepares the student for entry-level employment as an
Electronic Fechnician in companies involved in the manufacture, testing,
troubleshooting, and repair of analog and digital circuit hardware.
Courses cover a wide variety of discrete and integrated circuits with many
functions, technologies, physical implementations, frequency bands, and
complexities to provide maximum flexibility for employment within the
electronics industry.

Program Student Learning Outcomes
Students who complete this program will be able to:

e  Demonstrate knowledge of common electronic components:
identify, describe, and determine the performance of common
analog and digital electronic components.

e Demonstrate knowledge of common electronic circuits:
identify, describe, and determine the performance of common
analog and digital electronic circuits.

e Demonstrate proper use of electronics test equipment: show
proper use of and connection to common laboratory test
equipment for measuring the performance of common analog
and digital circuits.

e  Demonstrate electronics troubleshooting skills: state and show
troubleshooting skills and procedures for analog and digital
electronics.

e Describe and determine the performance of common analog
and digital electronic communication systems.

Required Courses

Course ID Title Units
ET 114* Digital Electronic Circuits 4
ET 118* Electronic Communication Systems 4
ET 133 DC and AC Fundamentals 4
ET 135* Semiconductor Devices and Circuits 4
ET 200* Digital Signal Processing and Microcontrollers 4

Total Units for the Certificate 20

*Course has a prerequisite, corequisite, limitation, or recommended
preparation; see course description.

Revised
Analog and Digital Circuit Electronic Technology
Certificate of Achievement

The Analog and Digital Circuit Electronic Technology certificate
program prepares the student for entry-level employment as an electronic
technician in companies involved in the manufacture, testing,
troubleshooting, and repair of analog and digital circuit hardware. The
certificate also provides skill updating and upgrading for persons
already employed in the electronics industry or related fields.
Courses cover a wide variety of discrete and integrated circuits with many
functions, technologies, physical implementations, frequency bands, and
complexities to provide maximum flexibility for employment within the
electronics industry. Possible careers for electronic technicians with
this certificate include field service technician, medical equipment
technician, test and calibration technician, and electronics sales.

Program Student Learning Outcomes
Students who complete this program will be able to:

e  Demonstrate knowledge of common electronic components:
identify, describe, and determine the performance of common
analog and digital electronic components.

e Demonstrate knowledge of common electronic circuits:
identify, describe, and determine the performance of common
analog and digital electronic circuits.

e  Demonstrate proper use of electronics test equipment: show
proper use of and connection to common laboratory test
equipment for measuring the performance of common analog
and digital circuits.

e  Demonstrate electronics troubleshooting skills: state and show
troubleshooting skills and procedures for analog and digital
electronics.

e Describe and determine the performance of common analog
and digital electronic communication systems.

Required Courses

Course ID Title Units
ET 114* Digital Electronic Circuits 4
ET 118* Electronic Communication Systems 4
ET 133 DC and AC Fundamentals 4
ET 135* Semiconductor Devices and Circuits 4
ET 200* Digital Signal Processing and Microcontrollers 4

Total Units for the Certificate 20

*Course has a prerequisite, corequisite, limitation, or recommended
preparation; see course description.
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Analog and Digital Circuit Electronic Technology
Associate in Science

Fhis program prepares the student for entry-tevel employment as an
Electronic Fechnician in companies involved in the manufacture, testing,
troubleshooting, and repair of analog and digital circuit hardware.
Courses cover a wide variety of discrete and integrated circuits with many
functions, technologies, physical implementations, frequency bands, and
complexities to provide maximum flexibility for employment within the
electronics industry.

Program Student Learning Outcomes
Students who complete this program will be able to:

e  Demonstrate knowledge of common electronic components:
identify, describe, and determine the performance of common
analog and digital electronic components.

e Demonstrate knowledge of common electronic circuits:
identify, describe, and determine the performance of common
analog and digital electronic circuits.

e Demonstrate proper use of electronics test equipment: show
proper use of and connection to common laboratory test
equipment for measuring the performance of common analog
and digital circuits.

e  Demonstrate electronics troubleshooting skills: state and show
troubleshooting skills and procedures for analog and digital
electronics.

e Describe and determine the performance of common analog
and digital electronic communication systems.

Required Courses:

Course ID Title Units
ET 114* Digital Electronic Circuits 4
ET 118* Electronic Communication Systems 4
ET 133 DC and AC Fundamentals 4
ET 135* Semiconductor Devices and Circuits 4
ET 200* Digital Signal Processing and Microcontrollers 4

Total Units for the Major 20

*Course has a prerequisite, corequisite, limitation, or recommended
preparation; see course description.

Associate in Science Degree
i ifi a minimum of 60 units
including the general education requirements with an overall GPA of 2.0

qualifies-thestudent for the Associate in Science degree. A minimum of

12 units must be completed at Saddleback College.

General Education Requirements for Associate Degrees

Refer to the Graduation Requirements or to the CSU-GE and IGETC
patterns in this catalog for specific courses which meet general education
requirements. Refer to ASSIST.org and to the transfer institution’s catalog
for transfer requirements.

Suggested coursework not required for the majetr: Any Electronic
Technology course not taken in eertifieatepregram; CMT 220, CMT
225, CMT 230; MATH 7, MATH 124, MATH-251, MATH 253; PHYS 2A,
PHYS 2B, PHYS 20.

Revised
Analog and Digital Circuit Electronic Technology
Associate of Science

The Analog and Digital Circuit Electronic Technology Associate of
Science degree program primarily prepares the student for entry-level
employment as an electronic technician in companies involved in the
manufacture, testing, troubleshooting, and repair of analog and digital
circuit hardware. The program also provides skill updating and
upgrading for persons already employed in the electronics
industry or related fields. Courses cover a wide variety of discrete and
integrated circuits with many functions, technologies, physical
implementations, frequency bands, and complexities to provide
maximum flexibility for employment within the electronics industry.
Possible careers for electronic technicians with this degree include
field service technician, medical equipment technician, test and
calibration technician, and electronics sales. Some of the courses
are transferable to university programs in Engineering Technology
or Industrial Technology.

Program Student Learning Outcomes
Students who complete this program will be able to:

e  Demonstrate knowledge of common electronic components:
identify, describe, and determine the performance of common
analog and digital electronic components.

e Demonstrate knowledge of common electronic circuits:
identify, describe, and determine the performance of common
analog and digital electronic circuits.

e  Demonstrate proper use of electronics test equipment: show
proper use of and connection to common laboratory test
equipment for measuring the performance of common analog
and digital circuits.

e  Demonstrate electronics troubleshooting skills: state and show
troubleshooting skills and procedures for analog and digital
electronics.

e  Describe and determine the performance of common analog
and digital electronic communication systems.

Required Courses:

Course ID Title Units
ET 114* Digital Electronic Circuits 4
ET 118* Electronic Communication Systems 4
ET 133 DC and AC Fundamentals 4
ET 135% Semiconductor Devices and Circuits 4
ET 200* Digital Signal Processing and Microcontrollers 4

Total Units for the Major 20

*Course has a prerequisite, corequisite, limitation, or recommended
preparation; see course description.

Associate of Science Degree
Complete a minimum of 60 units including the total number of units described
above and the General Education requirements with an overall GPA of 2.0 to
qualify for the Associate of Science degree. A minimum of 12 units must be
completed at Saddleback College.

General Education Requirements for Associate Degrees

Refer to the Graduation Requirements or to the CSU-GE and IGETC patterns in this
catalog for specific courses which meet general education requirements. Refer to
ASSIST.org and to the transfer institution’s catalog for transfer requirements.

Suggested coursework not required for the degree: Any Electronic
Technology courses not taken in degree such as ET 101, ET 201, or ET 202;
Additional suggested coursework: CIM 10, CMT 220, CMT 225, CMT 230;
MATH 7, MATH 124, MATH 253; PHYS 2A, PHYS 2B, PHYS 20.
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Associate in Science in Business Administration for

Transfer Degree

Students who complete the Associate in Science in Business
Administration for Transfer degree receive priority admission to the
California State University system, though admission to a specific campus
is not guaranteed. While an associate degree may support attempts to
gain entry -level employment or promotion, a baccalaureate or higher
degree is recommended for those considering professional careers, which
can be achieved through transfer.

easereferto Graduati . ; informati

Program Student Learning Outcomes
Students who complete this program will be able to:

Course ID Title Units
Required Courses:
ACCT 1A Financial Accounting 4
ACCT 1B Managerial Accounting 4
ECON 4 Principles (MICRO) 3
ECON 2 Principles (MACRO) 3
BUS 13 Legal Environment and Business
Macroeconomics 3
LIST A: Select one of the following courses (3-5-Units)
MATH 11 A Brief Course in Calculus 5
MATH 10 Introduction to Statistics 3
LIST B: Any List A nor already used (5-6 units)
CIM 1 Computer Information Systems 4
—And
BUS 1 Introduction to Business 3
—Or
BUS 104 Business Communication 3

Total Units for the Major 27-29

*Course has a prerequisite, corequisite, limitation, or recommended
preparation; see course description.

Revised
Associate in Science in Business Administration for
Transfer Degree
The study of business is a broad and diverse discipline that
encompasses topics and tools needed for transfer to baccalaureate
programs as well as for entering the world of professional
business careers, both domestic and global.

Students who complete the Associate in Science Degree in Business
Administration for Transfer receive priority admission to the California
State University system, though admission to a specific campus is not
guaranteed. While an associate degree may support attempts to gain
entry-level employment or promotion, a baccalaureate or higher degree
is recommended for those considering professional careers, pursuit of
which can be achieved through transfer.

Graduation Requirements

The following is required for all AA-T or AS-T degrees:
1. Completion of 60 semester units or 90 quarter units that are

eligible for transfer to the California State University,
including both of the following:

a. The Intersegmental General Education Transfer
Curriculum (IGETC) or the California State
University General Education - Breadth
Requirements.

b. A minimum of 18 semester units or 27 quarter
units in _a major or area of emphasis, as
determined by the community college district.

2. Obtainment of a minimum grade point average of 2.0.
Students must earn a “C” (or “P" Pass) or better in all

courses required for the major or area of emphasis.

Program Student Learning Outcomes
Students who complete this program will be able to:

. Demonstrate preparation for transfer to a four-year
institution with the required business, accounting,
economics, math, and other learning.

. Identify, summarize, and compare the fundamentals
of legal systems, and social, ethical, and political
forces affecting the development and operation of
businesses.

. Communicate clearly, effectively, and appropriately in
writing and orally using the language of business.

. Make effective business decisions using appropriate
systematic, evaluative, ethical, information-based
approaches.

. Develop and exhibit high standards of professional
practice, demonstrating awareness of ethical and
social responsibilities in today’s multi-cultural, team-

oriented, rapidly changing environment.

Course ID Title Units
Required Courses:
ACCT 1A Financial Accounting 4
ACCT 1B Managerial Accounting 4
ECON 4 Principles (MICRO) 3
Or
ECON 4H Honors Principles of Microeconomics 3
ECON 2 Principles (MACRO)
Or
ECON 2H Honors Principles of Macroeconomics 3

BUS 13 Legal Environment and Business Law 3



Exhibit A
Page 17 of 43
SADDLEBACK COLLEGE
REVISED PROGRAMS
ACADEMIC YEAR 2018-2019

List A: Select one of the following courses

MATH 11 A Brief Course in Calculus 5
MATH 10 Introduction to Statistics 3
List B: Select two of the following courses
CIM 1 Computer Information Systems 4
BUS 1 Introduction to Business 3
Or
BUS 104 Business Communication 3

Total Units for the Major 27-29

*Course has a prerequisite, corequisite, limitation, or recommended
preparation; see course description.
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Astronomy Associate in Science
The curriculum in the Astronomy Associate Begree program is
designed to provide the transfer student the opportunity to
achieve an Associate degree. While a baccalaureate or higher
degree is recommended for those considering majors related to
this field, earning the associate degree may support attempts to
gain entry-level employment or promotion.

Program Student Learning Outcomes
Students who complete this program will be able to:

e |dentify the structure and evolution of the solar
system by comparing and contrasting the planets.

e  Demonstrate observational techniques used to gather
data on astronomical objects.

e  Describe the evolution, structure and composition of
the universe. Including all galaxies, quasars, proto-
galaxies and components within galaxies (stars, gas,
dust and non-stellar objects)

Course ID Title Units
First-Year
ASTR 25* Observational Astronomy 3
MATH 3A* Analytic Geometry and Calculus 5
MATH 3B* Analytic Geometry and Calculus 5
PHYS 4A* General Physics 5
Second-Year
PHYS 4B* General Physics 5
PHYS4C*——General-Physics 5
Total Units for the Major: 34

*Course has a prerequisite, corequisite, limitation, or recommended
preparation; see course description.

Associate in Science Degree
Completion of all the courses listed above and a minimum of
60 units including the general education requirements with an
overall GPA of 2.0 qualifies the student for the Associate in
Science degree. A minimum of 12 units must be completed at
Saddleback College.

General Education Requirements for Associate Degrees
Refer to the Graduation Requirements or to the CSU-GE and
IGETC patterns in this catalog for specific courses which meet
general education requirements. Refer to ASSIST.org and to the
transfer institution’s catalog for transfer requirements

Revision
Astronomy Associate of Science

The curriculum in the Astronomy Associate of Science degree
program is designed to provide the transfer student the
opportunity to achieve a degree in Astronomy. The degree can
focus on observational astronomy, which focuses on
acquiring data using principles of physics, or theoretical
astronomy, which is orientated towards using computer
and analytical models to describe astronomical objects
and phenomena. While a baccalaureate or higher degree is
recommended for those considering majors related to this field,
earning the associate degree may support attempts to gain
entry-level employment or promotion within research
universities, aerospace and national observatories.
Examples of such positions are technicians at
observatories, planetariums, or companies making
telescopes and astronomical equipment.

Program Student Learning Outcomes
Students who complete this program will be able to:

e |dentify the structure and evolution of the solar
system by comparing and contrasting the planets.

e Demonstrate observational techniques used to gather
data on astronomical objects.

e  Describe the evolution, structure and composition of
the universe. Including all galaxies, quasars, proto-
galaxies and components within galaxies (stars, gas,
dust and non-stellar objects).

Course ID Title Units
MATH 3A* Analytic Geometry and Calculus 5
Or
MATH 3AH* Honors Analytic Geometry and
Calculus 5
PHYS 4A* General Physics 5
MATH 3B* Analytic Geometry and Calculus 5
PHYS 4B* General Physics 5
ASTR 20 General Astronomy 3
ASTR 25* Observational Astronomy 3
Total Units for the Major: 26

*Course has a prerequisite, corequisite, limitation, or recommended
preparation; see course description.

Associate of Science Degree
Completion of all the courses listed above and a minimum of
60 units including the general education requirements with an
overall GPA of 2.0 qualifies the student for the Associate of
Science degree. A minimum of 12 units must be completed at
Saddleback College.

General Education Requirements for Associate Degrees
Refer to the Graduation Requirements or to the CSU-GE and
IGETC patterns in this catalog for specific courses which meet
general education requirements. Refer to ASSIST.org and to the
transfer institution’s catalog for transfer requirements.
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Community Based Corrections
Certlflcate of Achlevement
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Program Student Learning Outcomes

Students who complete this program will be able to

. Expound upon knowledge of multiple and diverse
criminological theories.

. Exhibit an understanding of how the history of the criminal
justice system relates to contemporary community-based
corrections regulations and environments.

. Use Human Services behavioral core, skills training and
experiential learning in field work settings.

Core Courses

Course ID Title Units
HS 100* Introduction to Human Services 3
HS 120* Human Development in the Social

Environment 3
HS 140 Group Leadership and Group Process 3
HS 170 Alcohol and Other Drugs in our Society 3
HS 285 Ethical Issues and Client’s Rights 3
Total Core Units for the Certificate 15

Required Courses:

41 to-Criminol 2
to-CrHmthotogy >
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HS-110*——Fieldnstruction-and Seminar————35
HS- 19— Intreductionto-Criminal-Justice System3
HS-128 s B ‘e . 3
: el . | Semi
HS-187——Juvenile- Violence; Gangs;and

Vietimization 3
Select from Restricted Electives: 3
Total Units for the Certificate 37
Restricted Electives:
HS 131 Multicultural and Diverse Populations 3
In the United States
HS 174 Case Administration, Crisis Intervention
And Referral 3
HS 175 Substance Abuse Education, Prevention,
And Intervention 3
HS 176* Co-Occurring Disorders 3
HS 177 Family Dynamics of Addiction and
Abuse 3
HS 182 Substance Abuse Treatment in Children
And Adolescents 3
HS 220 Benefits and Entitlement 3

*Course has a prerequisite, corequisite, limitation, or recommended
preparation; see course description.

Revision
Community Based Corrections

Certificate of Achievement
The Community-Based Corrections program is an introduction to
the Human Services behavioral core skills with a specialized area of study
in_community-based corrections. Historical and contemporary
aspects of social control and state and federal mandates of early
release programs are studied. Students will learn criminogenic risk
factors and pro-social assessments related to reducing recidivism.
Students will be introduced to the Collaborative Court systems —
alternative sentencing programs. Evaluation of community-based
and residential programs to assist adults, juveniles and families
transitioning back into society is explored. This program option
combines the Human Services behavioral core skills training and

supervised experiential learning in beginning and advanced
practicums in Community-Based Corrections fieldwork settings.

Completion of the five (5) Human Services Core Courses are
prerequisites for the application to the HS 110 Fieldwork and
Seminar | (Beginning Practicum) and is required for the completion
of the Community-Based Corrections Certificate Program. Visit the
Human Services website at https://www.saddleback.edu/hs/
human-services for the Alcohol and Drug Studies Roadmap chart.
Fieldwork and Seminar Information Sessions are scheduled in the
Fall and Spring semesters to inform students of the application

process. Check the Human Services website or Facebook page for
the dates and times.

The application process is competitive and completion of an
application does not guarantee acceptance into the HS110
Fieldwork & Seminar | (Beginning Practicum) course. A minimum
grade of “C” in all courses is required to receive the certificate.
Students who successfully complete the HS110 Fieldwork &

Seminar | (Beginning Practicum) course may self-enroll in the HS

150 Fieldwork & Seminar Il (Advanced Practicum) course.

Potential Careers: Probation or Parole Officer, Correctional Officer
(in_and out of custody), Juvenile Mentorship, California Youth
Authority, Half-way House Monitor, Vocational Instructor, and
more career opportunities with the California Department of
Corrections and Rehabilitation (CDCR) and California Collaborative
Courts

Program Student Learning Outcomes
Students who complete this program will be able to:
. Expound upon knowledge of multiple and diverse
criminological theories.

. Exhibit an understanding of how the history of the criminal
justice system relates to contemporary community-based
corrections regulations and environments.

. Identify and assess criminogenic risk and needs factors.
. Use Human Services behavioral core skills and experiential
training in community-based and/or residential setting.

Core Courses

Course ID Title Units
HS 100* Introduction to Human Services 3
HS 120* Human Development in the Social

Environment 3
HS 140 Group Leadership and Group Process 3
HS 170 Alcohol and Other Drugs in our Society 3
HS 285 Ethical Issues and Client’s Rights 3
HS 119 Introduction to Criminal Justice

System 3
HS 37 Introduction to Criminology 3
HS 187 Juvenile Violence, Gangs, and

Victimization 3
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HS 128 Community-Based Corrections 3
HS 110* Field Instruction and Seminar | 3.5
HS 150* Field Instruction and Seminar Il 3.5
Total Core Units for the Certificate 34
Restricted Electives 3
Total Units for the Certificate 37

Complete one of the following courses (3 Units)
Restricted Electives

HS 131 Multicultural and Diverse Populations 3

In the United States
HS 174 Case Administration, Crisis Intervention

And Referral 3
HS 176* Co-Occurring Disorders 3
HS 177 Family Dynamics of Addiction and Abuse 3
HS 182* Substance Abuse Treatment in Children

And Adolescents 3
HS 175 Substance Abuse Education, Prevention,

And Intervention 3
HS 112* Conflict Resolution and Mediation
HS 220 Benefits and Entitlement 3

*Course has a prerequisite, corequisite, limitation, or recommended
preparation; see course description.
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Community Based Corrections

Associate in Science
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Program Student Learning Outcomes
Students who complete this program will be able to

. Expound upon knowledge of multiple and diverse
criminological theories.

. Exhibit an understanding of how the history of the criminal
justice system relates to contemporary community -based
corrections regulations and environments.

. Use Human Services behavioral core, skills training and
experiential learning in field work settings

Core Courses

Course ID Title Units
HS 100* Introduction to Human Services 3
HS 120* Human Development in the Social

Environment 3
HS 140 Group Leadership and Group Process 3
HS 170 Alcohol and Other Drugs in our Society 3
HS 285 Ethical Issues and Client’s Rights 3
Total Core Units for the Certificate 15

Required Courses:

"
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HS- 19— Introductionto-Criminal Justice System3
128 - B ‘e .

HS-150 Fielet . | Sermi 25
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Victimization 3
Select from Restricted Electives: 3
Total Units for the Major: 37
Restricted Electives:
HS 131 Multicultural and Diverse Populations 3
In the United States
HS 174 Case Administration, Crisis Intervention
And Referral 3
HS 175 Substance Abuse Education, Prevention,
And Intervention 3
HS 176* Co-Occurring Disorders 3
HS 177 Family Dynamics of Addiction and
Abuse 3
HS 182 Substance Abuse Treatment in Children
And Adolescents 3
HS 220 Benefits and Entitlement 3

*Course has a prerequisite, corequisite, limitation, or recommended
preparation; see course description.

Revised
Community Based Corrections

Associate of Science
The Community-Based Corrections program is_an introduction to the
Human Services behavioral core skills with a specialized area of study in
community-based corrections. Historical and contemporary aspects
of social control and state and federal mandates of early release
programs are studied. Students will learn criminogenic risk
factors and pro-social _assessments related to reducing
recidivism. Students will be introduced to the Collaborative
Court systems — alternative sentencing programs. Evaluation of
community-based and residential programs to assist adults,
juveniles and families transitioning back into society is explored.
This program option combines the Human Services behavioral
core skills training and supervised experiential learning in
beginning and advanced practicums in Community-Based
Corrections fieldwork settings. Completion of the Community-
Based Corrections (CBC) Associate in Science (AS) degree serves

as_a pathway for educational and career development in
Criminology, Criminal Justice, and Administration of Justice.

Completion of the five (5) Human Services Core Courses are
prerequisites for the application to the HS 110 Fieldwork and
Seminar | (Beginning Practicum) and is required for the completion
of the Community-Based Corrections Certificate Program. Visit the
Human Services website at https://www.saddleback.edu/
hs/human-services for the Alcohol and Drug Studies Roadmap
chart. Fieldwork and Seminar Information Sessions are scheduled
in the Fall and Spring semesters to inform students of the
application process. Check the Human Services website or
Facebook page for the dates and times.

The application process is competitive and completion of an
application does not guarantee acceptance into the HS110
Fieldwork & Seminar | (Beginning Practicum) course. A minimum
grade of “C” in all courses is required to receive the certificate.
Students who successfully complete the HS110 Fieldwork &

Seminar | (Beginning Practicum) course may self-enroll in the HS

150 Fieldwork & Seminar Il (Advanced Practicum) course.

Potential Careers: Probation or Parole Officer, Correctional Officer
(in_and out of custody), Juvenile Mentorship, California Youth
Authority, Half-way House Monitor, Vocational Instructor, and
more career opportunities with the California Department of
Corrections and Rehabilitation (CDCR) and California Collaborative
Courts.

Program Student Learning Outcomes

Students who complete this program will be able to:

. Expound upon knowledge of multiple and diverse
criminological theories.

. Exhibit an understanding of how the history of the criminal
justice system relates to contemporary community-based
corrections regulations and environments.

. Identify and assess criminogenic risk and needs factors.

. Use Human Services behavioral core skills and experiential
training in community-based and/or residential settings.
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Associate in Science Degree
Completion-of-the—certificateprogram—and a minimum of 60 units
including the general education requirements with an overall GPA of 2.0

qualifies-the-student for the Associate in Science degree. A minimum
of 12 must be completed at Saddleback College.

General Education Requirements for Associate Degrees
Refer to the Graduation Requirements or to the CSU-GE and IGETC
patterns in this catalog for specific courses which meet general education
requirements. Refer to ASSIST.org and to the transfer institution’s catalog
for transfer requirements.

Core Courses

Course ID Title Units
HS 100* Introduction to Human Services 3
HS 120* Human Development in the Social

Environment 3
HS 140 Group Leadership and Group Process 3
HS 170 Alcohol and Other Drugs in our Society 3
HS 285 Ethical Issues and Client’s Rights 3
HS 119 Introduction to Criminal Justice System 3
HS 37 Introduction to Criminology 3
HS 187 Juvenile Violence, Gangs, and

Victimization 3
HS 128 Community-Based Corrections 3
HS 110*+ Field Instruction and Seminar | 3.5
HS 150* Field Instruction and Seminar Il 3.5

Total Core Units for the Major 34

Restricted Electives 3

Total Units for the Major: 37

Complete one of the following courses (3 Units)
Restricted Electives

HS 131 Multicultural and Diverse Populations 3

In the United States
HS 174 Case Administration, Crisis Intervention

And Referral 3
HS 176* Co-Occurring Disorders 3
HS 177 Family Dynamics of Addiction and Abuse 3
HS 182* Substance Abuse Treatment in Children

And Adolescents 3
HS 175 Substance Abuse Education, Prevention,

And Intervention 3
HS 112* Conflict Resolution and Mediation 3

*Course has a prerequisite, corequisite, limitation, or recommended
preparation; see course description.

+ HS 110 requires completion of HS 100, HS 120, HS 140, HS 170 and HS
285

Associate of Science Degree
Complete_a minimum of 60 units including the total number of
units described above and the General Education requirements
with an overall GPA of 2.0 to qualify for the Associate of Science
degree. A minimum of 12 units must be completed at Saddleback
College.

General Education Requirements for Associate Degrees
Refer to the Graduation Requirements or to the CSU-GE and IGETC
patterns in this catalog for specific courses which meet general education
requirements. Refer to ASSIST.org and to the transfer institution’s catalog
for transfer requirements.
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Early Childhood Teacher
Certificate of Achievement

This certificate meets the-eeursewerk-requirements of the Teacher level
Child Development Permit and-prepares—students-to-be-competent
and effective teachers and ¢ a_gnasls young-eh dren-ages3-3
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only:
A minimum grade of “C" in each course is required to receive the certificate.

Program Student Learning Outcomes
Students who complete this program will be able to:

. Describe developmental milestones for children in the areas of
physical, psychosocial, cognitive, and language development.

. Identify environmental, cultural, familial, economic, political, and
historical contexts that influence all children's development.

. Demonstrate a range of skills and knowledge related to the unique

need of children ages 0-5 years.

. Apply developmental theory, knowledge of child development,
DCLAP, and research based teaching strategies to develop
curriculum for the unique educational needs of young children
individually and in group care settings.

. Demonstrate developmentally appropriate observation, assessment,
and documentation skills that can be applied to interpretations of
growth and development, planning, and identification of individual
needs.

. Demonstrate professional skills including ethical practice, reflective
practice, written and verbal communication, collaboration,
advocacy, and identification of personal qualifications in relationship
to state and national requirements for teachers of young children.

Core Courses
Course ID Title Units
€b-101+*—Principles and Practices of Teaching

Young Children
€b-105*  Child, Family, and Community
€b-107*  Child Growth and Development
€b-110* Introduction to Early-Childheoed Curriculum
€b-H11*  Child Guidance and Communication
€b-H12*  Health, Safety, and Nutrition
€b-H7* Teaching Ehildren in a Diverse Society
€b-120* Observation and Assessment

wwwwwwww

Supervised Field Experience Course
€b-121*  Practicum=The student teaching experience 5
Lab-ol bei et hild 35

General Education (16 units):
A course in each of the following 4 areas must be included.
See Associate Degree, CSU or IGETC General Education lists found in class
schedule or student handbook for acceptable courses.

EnglishfLanguage Arts

Science or Math

Social Sciences

HumanitiesfFine Arts 16
Total Units for the Certificate 45
*Course has a prerequisite, corequisite, limitation, or recommended preparation; see
course description.

REVISED
Early Childhood Teacher
Certificate of Achievement
This certificate meets the_education requirements of the Teacher level of
the Child Development Permit issued by the California Commission on
Teacher Credentialing (CTC). Developmental and learning theory as
well as appropriate strategies for teaching and caring for
children ages birth to 8 will be studied and applied. Family
collaboration, cultural sensitivity, and relationship based practice will
be emphasized. This certificate prepares students to provide
competent and effective care and instruction of children in an early
care and education program, and supervise assistants, classroom
aides and/or volunteers in a variety of children’s settings. Additional
work is required to obtain CTC's Teacher Permit. A minimum grade

of “C” in each course is required to receive the certificate and/or
qualify for the Child Development Permit.

Program Student Learning Outcomes
Students who complete this program will be able to:

. Describe developmental milestones for children in the areas of
physical, psycho-social, cognitive, and language development.
. Identify environmental, cultural, familial, economic, political,

and historical contexts that influence all children’s
development.

. Demonstrate a range of skills and knowledge related to the
unique need of children ages 0-8 years.

. Apply developmental theory, knowledge of child development,
DCLAP (developmentally, culturally, linguistically
appropriate practices), and demonstrate use of research based
teaching strategies to develop curriculum for the unique
educational needs of young children individually and in group
care settings.

. Demonstrate  developmentally  appropriate  observation,
assessment, and documentation skills to identify individual child
needs and use that knowledge to plan appropriate curriculum.

. Demonstrate professional skills including ethical practice,
reflective practice, written and verbal communication,
collaboration, advocacy, and identification of personal
qualifications in relationship to state and national requirements
for teachers of young children.

Core Courses

Course ID Title Units
CDE 101*  Principles and Practices of Teaching
Young Children 3
CDE 15* Child, Family, and Community 3
CDE 7* Child Growth and Development 3
Or
CDE 7H* Honors Child Growth and Development 3
CDE 110* Introduction to Curriculum 3
CDE 111*  Child Guidance and Communication 3
CDE 112*  Health, Safety, and Nutrition 3
CDE 117* Teaching in a Diverse Society 3
CDE 120* Observation and Assessment 3
CDE 121*  Practicum-The Student Teaching Experience 5
Select from Required Breadth 16-19
Total Units for the Major: 45-48

Required Breadth

Students must complete area 1, select one course from each of
areas 2, 3, and 4, and select one additional course from area 2, 3,
ord.

Course ID Title Units
Area 1

ENG 1A* Principles of Composition | 4
_Or

ENG 1AH* Honors Principles of Composition | 4
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Area 2

MATH 10* Introduction to Statistics 3
_Or

MATH 14* Mathematics for Elementary School Teachers 5
_Or

MATH 103* Mathematical Ideas 3
_Or

PSYC 44* Statistics for the Behavioral Sciences 3
_Or

ANTH 1 Biological Anthropology 3
_Or

ANTH 1H Honors Biological Anthropology 3
_Or

ENV 18 Introduction to Ecology 4
_Or

GEOG 1 Physical Geography 3
_Or

GEOG 1H Honors Physical Geography 3
_Or

GEOL 1 Introduction to Physical Geology 4
_Or

GEOL 20 Introduction to Earth Science 4
_Or

HORT 20 Introduction to Horticultural Science 4
Area 3

ANTH 2 Cultural Anthropology 3
_Or

ANTH 2H Honors Cultural Anthropology 3
_Or

GEOG 2 Cultural Geography 3
_Or

GEOG 2H Honors Cultural Geography 3
_Or

SoCc 10 Introduction to Marriage and the Family 3
_Or

SOC 20 Ethnic Cultures of the United States 3
_Or

S0OC30 Social Psychology 3
_Or

PS 1 American Government 3
_Or

PS 1H Honors American Government 3
Area 4

ENG 142* Children’s Literature 3
_Or

ARTH 20 Art Appreciation 3
_Or

MUS 1 The Basics of Music 3
_Or

MUS 20 Music Appreciation 3
_Or

DANC 64 History of Dance 3
_Or

HORT 115 History of Landscape Design 3
_Or

ID 110 Fundamentals of Interior Design 3

*Course has a prerequisite, corequisite, limitation, or recommended
preparation; see course description.
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General Electronic Technology
Certificate of Achievement

Program Student Learning Outcomes
Students who complete this program will be able to:

e Identify, describe, and determine the performance of
common analog and digital electronic components.

e Draw, describe, and determine the performance of
common analog and digital electronic circuits.

e Demonstrate proper use of and connections to common
laboratory test equipment for measuring the
performance of common analog and digital circuits.

e State and demonstrate troubleshooting skills and
procedures for analog and digital electronics.

Required Courses:

Course ID Title Units
ET 114* Digital Electronic Circuits 4
ET 133 DC and AC Fundamentals 4
ET 135* Semiconductor Devices and Circuits 4

Select from Restricted Electives 6-8

Total Units for the Certificate 18-20

Restricted Electives

ET 118 Electronic Communication Systems 4
ET 200* Digital Signal Processing and
Microcontrollers 4
ET 201 Robotics Fundamentals 2
ET 202* Intermediate Robotics 2

*Course has a prerequisite, corequisite, limitation, or
recommended preparation; see course description.

Revised
General Electronic Technology
Certificate of Achievement

The General Electronic Technology certificate program
primarily prepares the student for entry-level employment
as an electronic technician in companies involved in the
manufacture, testing, troubleshooting, and repair of
electronics hardware. The program covers the
fundamentals of electronics, including electronic
components, circuits, test equipment, testing, and
troubleshooting, with flexibility for the student to take
some elective courses of personal interest. The certificate
also provides skill updating and upgrading for persons
already employed in the electronics industry or related
fields. Possible careers for electronic technicians with this
certificate include field service technician, medical
equipment technician, test and calibration technician, and
electronics sales.

Program Student Learning Outcomes
Students who complete this program will be able to:

e Identify, describe, and determine the performance of
common analog and digital electronic components.

e Draw, describe, and determine the performance of
common analog and digital electronic circuits.

e Demonstrate proper use of and connections to common
laboratory test equipment for measuring the
performance of common analog and digital circuits.

e State and demonstrate troubleshooting skills and
procedures for analog and digital electronics.

Required Courses:

Course ID Title Units
ET 114* Digital Electronic Circuits 4
ET 133 DC and AC Fundamentals 4
ET 135* Semiconductor Devices and Circuits 4

Select from Restricted Electives 6-8

Total Units for the Certificate 18-20

Restricted Electives

ET 118 Electronic Communication Systems 4
ET 200* Digital Signal Processing and
Microcontrollers 4
ET 201 Robotics Fundamentals 2
ET 202* Intermediate Robotics 2
CWE 180 Co-Op-Ed Electronic Technology 1
CWE 180 Co-Op-Ed Electronic Technology 2

*Course has a prerequisite, corequisite, limitation, or
recommended preparation; see course description.
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Human Services Generalist

Certificate of Achievement
The Human Services Generallst program—is—designed—to
historical and a current
perspective of the basic issues within the human services field.
It will introduce students to the growing career options within
the field;provide-an-eppertunity-te-exploreseveralof the

program—eptions;,—and—generally provide—the—kind—of
inf . } o bl . ke inf .

~ "'."'"“Iu"' g'.aFd.e e'l C*-in-al-coursesis-required-to

Program Student Learning Outcomes
Students who complete this program will be able to:
e  Exemplify knowledge of the breadth of the Human
Services profession.
e Engage human services intervention skills on a micro
and macro level.
e Use Human Services behavioral core, skills training

and experiential learning in ﬁeer—weHe&ettmgs—

Core Courses:

Course ID Title Units
HS 100* Introduction to Human Services 3
HS 120 Human Development in the Social

Environment 3
HS 140 Group Leadership and Group Process 3
HS 170 Alcohol and Other Drugs in our Society 3
HS 285 Ethical Issues and Client’s Rights 3
Total Core Units for the Certificate: 15

)
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Select from Restricted Electives: 3
Total Units for the Certificate: 37

Revision
Human Services Generalist

Certificate of Achievement

The Human Services (HS) Generalist Certificate of
Achievement is a Career Technical Education program
designed to provide historical and current perspectives of the
basic issues within the human services field. It is an introduction
to the growing career options within the helping professions
field including, but not limited to, social work,
psychology, sociology, anthropology, community-based
corrections, and more. This program provides an
opportunity to explore and work with diverse
populations including children, adolescents, adults, and
older adults. The HS Generalist program will enable
students to make informed decisions about career
directions and will prepare students for an array of
careers in_the behavioral health and the helping
professions. This program option combines the Human
Services behavioral core skills training and supervised
experiential learning in beginning and advanced
practicums in diverse Human Services Generalist
fieldwork settings. The HS Generalist program serves as a
natural gateway to the Social Work profession and other
behavioral health career options. It provides students
with the knowledge and skills to help individuals, groups,
communities, and organizations function at optimal
levels.

Completion of the five (5) Human Services Core Courses
are prerequisites for the application to the HS 110
Fieldwork and Seminar | (Beginning Practicum) and is
required for the completion of the Human Services
Generalist Program. Visit the Human Services website at
https://www.saddleback.edu/hs/human-services for the
HS Generalist Roadmap chart. Fieldwork and Seminar
Information Sessions are scheduled in the fall and spring
semesters to inform students of the application process.
Check the Human Services website or Facebook page for
the dates and times.

The application process is competitive and completion of
an application does not guarantee acceptance into the HS
110 Fieldwork & Seminar | (Beginning Practicum) course.
A minimum grade of “C” in all courses is required to
receive the certificate. Students who successfully
complete the HS 110 Fieldwork & Seminar | (Beginning
Practicum) course may self-enroll in the HS 150 Fieldwork
& Seminar Il (Advanced Practicum) course.

Potential Careers: Case Worker, Residential
Manager/Monitor, Juvenile Court Liaison, Home Health
Aide, Crisis _Intervention Counselor, Community
Organizer, Advocate, Community Action Worker,
Gerontology Aide, Group Home Worker, and much more.
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Restricted Electives:

APSY-150 Helping Relationships 3
HS 171 Substance Abuse — Intervention,

Treatment and Recovery 3
HS 172* Physiological Effects and Pharmacology

Of Alcohol and Drugs 3
HS175——————Substanee-Abuse Education; Prevention;

andHntervention 3
HS 187 Juvenile Violence, Gangs, and

Victimization 3
HS 220 Benefits and Entitlement 3
PSYC 125* Psychology of Aging 3
SOC 1 Introduction to Sociology 3
sec2 Secial-Problems 3
SOC 10 Introduction to Marriage and the

Family 3

50C20 EthnicCul £ the United-S 3

*Course has a prerequisite, corequisite, limitation, or recommended

preparation; see course description.
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Program Student Learning Outcomes

Students

who complete this program will be able to:
Exemplify knowledge of the breadth of the Human
Services profession.

Engage human services intervention skills on a micro
and macro level.

Use Human Services behavioral core skills training
and experiential learning in a_human services
setting.

Impart effective rapport, and communication
and attending skills.

Core Courses:

Course ID Title Units
HS 100* Introduction to Human Services 3
HS 120* Human Development in the Social

Environment

3

HS 140 Group Leadership and Group Process 3
HS 170 Alcohol and Other Drugs in our Society 3
HS 285 Ethical Issues and Client’s Rights 3
HS 174 Case Administration, Crisis Intervention

and Referral 3
HS 131 Multicultural and Diverse Populations

In the United States 3
HS 177 Family Dynamics of Addiction and

Abuse 3
HS 176* Co-Occurring Disorders 3
HS 110* Field Instruction and Seminar | 3.5
HS 150* Field Instruction and Seminar II 3.5

Select from Restricted Electives: 3

Total Units for the Certificate: 37

Restricted Electives:

HS 112* Conflict Resolution and Mediation 3
HS 172* Physiological Effects and Pharmacology

Of Alcohol and Drugs 3
HS 171 Substance Abuse — Intervention,

Treatment and Recovery 3
HS 187 Juvenile Violence, Gangs, and

Victimization 3
HS 220 Benefits and Entitlement 3
SOC 1 Introduction to Sociology 3
SOC 10 Introduction to Marriage and the

Family 3
COUN 150 Helping Relationships 3
PSYC 125* Psychology of Aging 3

*Course has a prerequisite, corequisite, limitation, or recommended
preparation; see course description.
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Human Services Generalist
Associate in Science
The Human Services Generalist program is designed to provide

persoens-with-beth-a historical and a current perspective of the

basic issues within the human services field. It will introduce
students to the growing career options within the field;

” '"."'""Iu"' g'.afd.e °_| C*-in-all-courses-is-required-to

Program Student Learning Outcomes
Students who complete this program will be able to:
o Exemplifyknowledge—of thebreadth—of the
e  Engage human services intervention skills on a micro
and macro level.
e Use Human Services behavioral core, skills training

and experiential learning in field-werk-settings:

Core Courses:

Course ID Title Units
HS 100* Introduction to Human Services 3
HS 120 Human Development in the Social

Environment 3
HS 140 Group Leadership and Group Process 3
HS 170 Alcohol and Other Drugs in our Society 3
HS 285 Ethical Issues and Client’s Rights 3
Total Core Units for the Major: 15

H‘
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Total Units for the Major: 37

w

Revision
Human Services Generalist

Associate of Science

The Human Services (HS) Generalist Associate of Science
program is designed to provide historical and current
perspectives of the basic issues within the human services field.
It is an introduction to the growing career options within the
helping professions field including, but not limited to,
social work, psychology, sociology, anthropology,
community-based corrections, and more. This program
provides an opportunity to explore and work with diverse
populations including children, adolescents, adults, and
older adults. The HS Generalist program will enable
students to make informed decisions about career
directions and will prepare students for an array of
careers in_the behavioral health and the helping
professions. This program option combines the Human
Services behavioral core skills training and supervised
experiential learning in beginning and advanced
practicums in diverse Human Services Generalist
fieldwork settings. The HS Generalist program serves as a
natural gateway to the Social Work profession and other
behavioral health career options. It provides students
with the knowledge and skills to help individuals, groups,
communities, and organizations function at optimal
levels.

Completion of the five (5) Human Services Core Courses
are prerequisites for the application to the HS 110
Fieldwork and Seminar | (Beginning Practicum) and is
required for the completion of the Human Services
Generalist Program. Visit the Human Services website at
https://www.saddleback.edu/hs/human-services for the
HS Generalist Roadmap chart. Fieldwork and Seminar
Information Sessions are scheduled in the fall and spring
semesters to inform students of the application process.
Check the Human Services website or Facebook page for
the dates and times.

The application process is competitive and completion of
an application does not guarantee acceptance into the HS
110 Fieldwork & Seminar | (Beginning Practicum) course.
A minimum grade of “C” in all courses is required to
receive the certificate. Students who successfully
complete the HS 110 Fieldwork & Seminar | (Beginning
Practicum) course may self-enroll in the HS 150 Fieldwork
& Seminar Il (Advanced Practicum) course.

Potential Careers: Case Worker, Residential
Manager/Monitor, Juvenile Court Liaison, Home Health
Aide, Crisis _Intervention Counselor, Community
Organizer, Advocate, Community Action Worker,
Gerontology Aide, Group Home Worker, and much more.
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Restricted Electives: Program Student Learning Outcomes

APSY-150 Helping Relationships 3 . .
Hs 171 Substance Abuse - Intervention, Students who complete this program will pe abl_e to:
Treatment and Recovery 3 . En.gage human services intervention skills on a
HS 172* Physiological Effects and Pharmacology micro and macro level.
Of Alcohol and Drugs 3 e  Use Human Services behavioral core skills
HS475— Substanee-Abuse EducationPrevention; training and experiential learning in a human
andHntervention 3 services setting.
HS 187 Juvenile Violence, Gangs, and e Impart effective rapport, and communication
Victimization 3 and attending skills.
HS 220 Benefits and Entitlement 3
PSYC 125* Psychology of Aging 3 Core Courses:
SOC 1 Introduction to Sociology 3 Course ID Title Units
SO0c2———SocialProblems —————————3 HS 100* Introduction to Human Services 3
SOC 10 Introduction to Marriage and the HS 120* Human Development in the Social
Family 3 Environment 3
S0€20———FthnicCultures-of the United-States—3 HS 140 Group Leadership and Group Process 3
HS 170 Alcohol and Other Drugs in our Society 3
*Course has a prerequisite, corequisite, limitation, or recommended H5 285 Ethical Issues and Client's Rights 3
preparation; see course description. HS 174 Case Administration, Crisis Intervention
and Referral 3
Associate in Science Degree HS 131 Multicultural and Diverse Populations
' it a minimum of In the United States 3
60 units including the general education requirements with an HS 177 Family Dynamics of Addiction and
overall GPA of 2.0 qualifiesthe-student for the Associate in Abuse 3
Science Degree. A minimum of12 units must be completed at HS 176* Co-Occurring Disorders 3
Saddleback College. HS 110* Field Instruction and Seminar | 3.5
. . ) HS 150* Field Instruction and Seminar Il 3.5
General Education Requirements for Associate Degrees Select from Restricted Electives: 3
Refer to the Grgduapon Requirements or to the CSU-GE and Total Units for the Major: 37
IGETC patterns in this catalog for specific courses which meet . L
general education requirements. Refer to ASSIST.org and to the Restricted Electives: . . L
transfer institution's catalog for transfer requirements. HS 112" conﬂ'd Resolution and Mediation 3
HS 172* Physiological Effects and Pharmacology
Of Alcohol and Drugs 3
HS 171 Substance Abuse — Intervention,
Treatment and Recovery 3
HS 187 Juvenile Violence, Gangs, and
Victimization 3
HS 220 Benefits and Entitlement 3
SOC 1 Introduction to Sociology 3
SOC 10 Introduction to Marriage and the
Family 3
COUN 150 Helping Relationships 3
PSYC 125* Psychology of Aging 3

*Course has a prerequisite, corequisite, limitation, or recommended
preparation; see course description.

Associate of Science Degree
Complete a minimum of 60 units including the total number
of units described above and the General Education
requirements with an overall GPA of 2.0 to qualify for the
Associate of Science degree. A minimum of 12 units must be
completed at Saddleback College.

General Education Requirements for Associate Degrees
Refer to the Graduation Requirements or to the CSU-GE and
IGETC patterns in this catalog for specific courses which meet
general education requirements. Refer to ASSIST.org and to the
transfer institution's catalog for transfer requirements.
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Humanities Associate in Arts

The curriculum in the Humanities Associate Degree program is designed
to provide the transfer student the opportunity to achieve an Associate
degree. While a baccalaureate or higher degree is recommended for
those considering majors in the humanities such as language, history,
literature or philosophy, earning the Associate degree would
demonstrate achievement and may support attempts to gain entry-level
employment.

Program Student Learning Outcomes
Students who complete this program will be able to:

. Identify and evaluate the origin, growth, varieties, and
cultural manifestations of individuality in different cultural
traditions.

. Identify and evaluate nature (e.g. our conceptions of nature,
our relation to nature, etc.) in different cultural traditions.

. Identify and evaluate economic, social, religious and artistic

conflict between different cultural traditions.

Course ID Title Units
A-mini £ 18 units f he following:
International-tan Level 3-or4 5
HIST 4 World History to 4756 3
HIST 5 World History from 4750 3
HUM 1* Introduction to Humanities 3
HUM 2% Origins of Western Culture in Literature 3
HUM 3* The Culture of Medieval and Renaissance
Europe 3

HUM-10A*——Culture; Seienee;and-Seciety —— 3

HUM 21* The Search for Meaning - Ideas of Self

Across Cultures 3
HUM22*—Geds;Clocks;and-Visions 3
HUM 25* Planet Earth — Contemporary Issues and

Controversies 3
PHIL 1* Introduction to Philosophy

Total Units for the Major: 18

Associate in Arts Degree

Complete a minimum of 60 units including the total number of units
described above and the General Education requirements with an overall
GPA of 2.0 to qualify for the Associate in Arts degree. A minimum of
12 units must be completed at Saddleback College.

General Education Requirements for Associate Degrees

Refer to the Graduation Requirements or to the CSU-GE and IGETC patterns
in this catalog for specific courses which meet general education
requirements. Refer to ASSIST.org and to the transfer institution’s catalog
for transfer requirements.

*Course has a prerequisite, corequisite, limitation, or recommended
preparation; see course description.

Revised

Humanities Associate of Arts

The curriculum in the Humanities Associate of Arts degree program is

designed to provide the transfer student the opportunity to achieve an
Associate degree. While a baccalaureate or higher degree is
recommended for those considering majors in the humanities such as
English, history, art history, literature or philosophy, earning the
Associate degree would demonstrate achievement and may support
attempts to gain entry-level employment. While there are few direct
pathways for the recipient of a Humanities degree, or any Liberal

Arts degree, student who major in the Humanities and other
Liberal Arts find employment because of their development of

critical skills in writing, collaboration, and communication.

According to the US Bureau of Labor Statistics, Liberal Arts majors
find employment in fields including management, teaching, legal

fields, sales, media, and more.

Program Student Learning Outcomes
Students who complete this program will be able to:

. Identify and evaluate the origin, growth, varieties, and
cultural manifestations of individuality in different cultural
traditions.

. Identify and evaluate nature (e.g. our conceptions of nature,
our relation to nature, etc.) in different cultural traditions.

. Identify and evaluate economic, social, religious and artistic
conflict between different cultural traditions.

Course ID Title Units
Core Require Courses
HUM 1* Introduction to Humanities 3
HIST 4 World History to 1500 3
HIST 5 World History from 1500 3
Restricted Electives: 9
Total Units for the Major: 18
Restricted Electives: Select 3 courses
HUM 2* Origins of Western Culture in Literature 3
HUM 3% The Culture of Medieval and Renaissance
Europe 3
HUM 21* The Search for Meaning - Ideas of Self
Across Cultures 3
HUM 25* Planet Earth — Contemporary Issues and
Controversies 3
HON 11H* Honors Culture, Science, Society -
Renaissance 3
HON 12H* Honors Culture, Science, Society-
The Postmodern World 3
HON 13H* Honors Culture, Science Society-
Power, Resistance, Empire 3
HON 14H* Honors Culture, Science, Society-
Transformation of Empire 3
PHIL 1* Introduction to Philosophy 3
Or
PHIL 1H* Honors Introduction to Philosophy 3

Associate of Arts Degree

Complete a minimum of 60 units including the total number of units
described above and the General Education requirements with an overall
GPA of 2.0 to qualify for the Associate of Arts degree. A minimum of
12 units must be completed at Saddleback College.

General Education Requirements for Associate Degrees

Refer to the Graduation Requirements or to the CSU-GE and IGETC patterns
in this catalog for specific courses which meet general education
requirements. Refer to ASSIST.org and to the transfer institution’s catalog
for transfer requirements.

*Course has a prerequisite, corequisite, limitation, or recommended
preparation; see course description.
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Administrative Medical Assistant
Certificate of Achievement
This program prepares the student for employment as an administrative
(front office) medical assistant in a physician's office or clinic. Fhe

Administrative-Medical-Assistant program-prepares-the-student-te

Program Student Learning Outcomes

Students who complete this program will be able to:
e  Demonstrate administrative medical skills
e Describe legal and ethical practices related to medical care
e  Demonstrate medical office employability skills

ive th o i

Required Courses:
Course ID Title Units

MA 206 Introduction to Medical Assisting 3
MA2144 MedicalR ion-Techni 25
MA 212 Medical Office Fi alp I 25
MA213A—Medical Records Management—— 2.5
MA 217A* Medical Assisting Clinical Experience --
Administrative 3
MA-222—Legal-and Ethical Aspeets-of Health

Total Units for the Certificate: 315

]
E4

*Course has a prerequisite, corequisite, limitation, or recommended
preparation; see course description.

Suggested coursework not required for the major: EMT207-EMT-207€;
PHLEB240; MA 211B, MA 213B, MA 214B, MA 218B.

Revised
Administrative Medical Assistant
Certificate of Achievement
The Administrative Medical Assistant Certificate of Achievement
prepares students for employment as administrative (front office) medical
assistants in a physician’s office, clinic or outpatient center.

Students learn skills and job competencies for entry into the
workplace. These include: professionalism, soft skills, appointment
scheduling, reception duties, medical records management,
insurance authorizations, reimbursement, billing and coding for the
medical office or clinic. Students complete 150 hours of supervised
training in a medical office or clinic. Proof of medical malpractice
insurance, current Basic Life Support (BLS) certification and health
clearance are required for the clinical experience. A minimum grade
of "C" in all courses is required. Letter grade only. Upon completion
of this certificate program, students meet the California
Certification Board of Medical Assistant’s certification examination
(CCBMA) requirements. Students may enter the program in Spring,
Summer or Fall. There are no pre-requisites for entry into the
program.

Other potential careers that the student may enter upon
completion include: Medical Insurance Coding Specialist, Health
Medical Preparatory programs, Medical Office
Management/Administration, Medical Receptionist, or Medical
Secretary.

Program Student Learning Outcomes

Students who complete this program will be able to:
e  Demonstrate administrative medical skills
e  Describe legal and ethical practices related to medical care
e  Demonstrate medical office employability skills

Required Courses:

Course ID Title Units
MA 206 Introduction to Medical Assisting 3
MA 224A Basics of Medical Insurance, Billing and

Reimbursement 3
MA 280 Healthcare Organization Practices 3
MA 282 Fundamentals of Medical Practice Coding 3
HSC 104 Medical Terminology 3
HSC 106 Legal and Ethical Aspects of Health

Information
HSC 107* Human Body Fundamentals 3
cim 112 Microsoft Office 3
MA 217A%* Medical Assisting Clinical Experience —

Administrative 3

Total Units for the Certificate: 27

*Course has a prerequisite, corequisite, limitation, or recommended
preparation; see course description.

Suggested coursework not required for the major: MA 211B, MA
212B MA 213B, MA 214B, MA 218B.
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Mental Health Worker

Certificate of Achievement
The H cerviced hae desioned-t '

A minimum grade of "C" in all courses is required to receive the
certificate.

Program Student Learning Outcomes
Students who complete this program will be able to:

e  Demonstrate multiple approaches in their work with
the mental health and co-occurring populations.

e Impart appropriate intervention practices to use with
individuals and families impacted by mental health
and/or co-occurring disorders.

- Use—H Servi behavioral skl

s . I ientiald imein-field I
settings:

Required Courses:

Course ID Title Units

CWE 180*t Cooperative Work Experience —

Mental Health 2
HS 100* Introduction to Human Services 3
HS 120 Human Development in the Social

Environment 3
HS 131 Multicultural and Diverse Populations

In the United States 3
HS 140 Group Leadership and Group Process 3
HS 174 Case Administration, Crisis Intervention

and Referral 3
HS 176* Co-Occurring Disorders 3
HS 177 Family Dynamics of Addiction and

Abuse 3
HS 220 Benefits and Entitlement 3
HS 285 Ethical Issues and Client’s Rights 3

Total Cere Units for the Certificate: 29

*Course has a prerequisite, corequisite, limitation, or recommended
preparation; see course description.

+ Recommended to be taken in last semester of program.

Revision
Mental Health Worker

Certificate of Achievement

The Mental Health Worker Certificate of Achievement
program provides the knowledge, skills, and cultural
competencies needed to engage in best practices in the
field of mental health. It prepares individuals to work as
paraprofessionals in entry-level positions in the field of
mental health. The Mental Health Worker program
introduces students to co-occurring disorders and
integrated _ services, benefits _and _entitlement
acquisitions, the recovery model, and the early
identification of mental health issues and evidence-
based practices. This program option combines the
Human Services behavioral core skills training and
clinical supervised experiential learning in Cooperative
Work Experience mental health fieldwork settings.

A minimum grade of “C" in all courses is required to receive
the certificate.

Completion of the nine (9) Mental Health Core Courses
are prerequisites for the Mental Health Worker
Cooperative Work Experience (CWE) [Internship] and is
required for the completion of the Mental Health Worker
Program. Visit the Human Services website at
https://www.saddleback.edu/hs/human-services for the
Mental Health Worker Roadmap chart. CWE Information
Sessions are scheduled in Spring semesters to inform
students of the CWE orientation and placement process.
Check the Human Services website or Facebook page for
the dates and times.

Program Student Learning Outcomes
Students who complete this program will be able to:

e  Demonstrate multiple approaches in their work with
the mental health and co-occurring populations.

e  Apply the principles of the Recovery Model to
mental health interventions.

e Impart appropriate intervention practices to use with
individuals and families impacted by mental health
and/or co-occurring disorders.

e  Use Mental Health Services behavioral core skills
training and experiential learning in mental
health settings.
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Required Courses:

Course ID Title Units
HS 100* Introduction to Human Services 3
HS 120* Human Development in the Social

Environment 3
HS 140 Group Leadership and Group Process 3
HS 176* Co-Occurring Disorders 3
HS 285 Ethical Issues and Client’s Rights 3
HS 131 Multicultural and Diverse Populations

In the United States 3
HS 174 Case Administration, Crisis Intervention

and Referral 3
HS 177 Family Dynamics of Addiction and Abuse 3
HS 220 Benefits and Entitlement 3
CWE 180*t Cooperative Work Experience —

Mental Health 2

Total Units for the Certificate: 29

*Course has a prerequisite, corequisite, limitation, or recommended
preparation; see course description.

+ Recommended to be taken in last semester of program.
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Mental Health Worker

Associate in Science
, o d hers desianed-the Mental

A minimum grade of "C" in all courses is required to receive the

Program Student Learning Outcomes
Students who complete this program will be able to:

e  Demonstrate multiple approaches in their work with
the mental health and co-occurring populations.

e Impart appropriate intervention practices to use with
individuals and families impacted by mental health
and/or co-occurring disorders.

UseH Servi behavioral kil
s . I ientiald imein-field }

settings:
Required Courses:
Course ID Title Units
CWE 180*t Cooperative Work Experience —
Mental Health 2
HS 100* Introduction to Human Services 3
HS 120 Human Development in the Social
Environment 3
HS 131 Multicultural and Diverse Populations
In the United States 3
HS 140 Group Leadership and Group Process 3
HS 174 Case Administration, Crisis Intervention
and Referral 3
HS 176* Co-Occurring Disorders 3
HS 177 Family Dynamics of Addiction and
Abuse 3
HS 220 Benefits and Entitlement 3
HS 285 Ethical Issues and Client’s Rights 3
Total Units for the Major: 29

*Course has a prerequisite, corequisite, limitation, or recommended
preparation; see course description.

+ Recommended to be taken in last semester of program.

Associate in Science Degree

i ifi a minimum of
60 units including the general education requirements with an
overall GPA of 2.0 qualify-thestudent for an Associate in
Science degree. A minimum of 12 units must be taken at
Saddleback College.

General Education Requirements for Associate Degrees
Refer to the Graduation Requirements or to the CSU-GE and
IGETC patterns in this catalog for specific courses which meet
general education requirements. Refer to ASSIST.org and to
the transfer institution's catalog for transfer requirements.

Revision
Mental Health Worker

Associate of Science

The Mental Health Worker Associate of Science
degree program provides the knowledge, skills, and
cultural competencies needed to engage in best
practices in the field of mental health. It prepares
individuals to work as paraprofessionals in entry-level
positions in the field of mental health. The Mental
Health Worker program introduces students to
co-occurring disorders and integrated _services,
benefits and entitlement acquisitions, the recovery
model, and the early identification of mental health
issues and evidence-based practices. This program
option combines the Human Services behavioral
core skills training and clinical supervised experiential
learning in Cooperative Work Experience mental health
fieldwork settings.

A minimum grade of “C" in all courses is required to receive the
degree.

Completion of the nine (9) Mental Health Core Courses are
prerequisites for the Mental Health Worker Cooperative
Work Experience (CWE) [Internship] and is required for
the completion of the Mental Health Worker Program.
Visit the Human Services website at https://www
.saddleback.edu/hs/human-services for the Mental Health
Worker Roadmap chart. CWE Information Sessions are
scheduled in Spring semesters to inform students of the
CWE orientation and placement process. Check the
Human Services website or Facebook page for the dates
and times.

Potential Careers: Mental Health Worker I, Peer Mentor,
House Monitor, Group Facilitator, Activities Coordinator,
Intake Specialist, Mental Health Care Advocate, Case
Worker, Care Giver.

Program Student Learning Outcomes
Students who complete this program will be able to:
e  Demonstrate multiple approaches in their work with
the mental health and co-occurring populations.
e  Apply the principles of the Recovery Model to
mental health interventions.

e Impart appropriate intervention practices to use with
individuals and families impacted by mental health
and/or co-occurring disorders.

e Use Mental Health Services behavioral core skills

training and experiential learning in mental
health settings.
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Required Courses:

Course ID Title Units
HS 100* Introduction to Human Services 3
HS 120* Human Development in the Social

Environment 3
HS 140 Group Leadership and Group Process 3
HS 176* Co-Occurring Disorders 3
HS 285 Ethical Issues and Client’s Rights 3
HS 131 Multicultural and Diverse Populations

In the United States 3
HS 174 Case Administration, Crisis Intervention

and Referral 3
HS 177 Family Dynamics of Addiction and Abuse 3
HS 220 Benefits and Entitlement 3
CWE 180*t Cooperative Work Experience —

Mental Health 2

Total Units for the Major: 29

*Course has a prerequisite, corequisite, limitation, or recommended
preparation; see course description.

+ Recommended to be taken in last semester of program.

Associate of Science Degree

Complete a minimum of 60 units including the total number
of units described above and the General Education
requirements with an overall GPA of 2.0 to qualify for the
Associate of Science degree. A minimum of 12 units must be
completed at Saddleback College.

General Education Requirements for Associate Degrees
Refer to the Graduation Requirements or to the CSU-GE and
IGETC patterns in this catalog for specific courses which meet
general education requirements. Refer to ASSIST.org and to
the transfer institution's catalog for transfer requirements.
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Philosophy Associate in Arts
The curriculum in the Philosophy Associate Begree program is
designed to provide the transfer student the opportunity to
achieve an associate degree. While a baccalaureate or higher
degree is recommended for those considering majors related to
this field, earning—the—associate—degree—would—support
Program Student Learning Outcomes
Students who complete this program will be able to:
e |dentify and evaluate the main philosophical theories
in metaphysics, epistemology, and ethics in the
Western tradition.
e Use logical principles (i.e. formal and/or informal
logic) and apply them to everyday examples.
e  Recognize and understand the universalizing,
structuring, and metaphorical power of language as
it affects thinking and theorizing.

Required Courses

Course ID Title Units
PHIL 1* Introduction to Philosophy 3
PHIL-10*——Woerld Religions 3
PHIL 12* Introduction to Logic 3

Select a Minimum of 9 Units from the Following:
ENG-15A 5 £ A eanti 1620-1860—3
. ¢ . . g
Contemporaty

w

—Or
ENG-17A s £ Enalish-Li B "

R i A 4
nomanticiviovement

w

w

Dt
rerHoa

HUM 1* Introduction to Humanities 3
Total Units for the Major: 18

*Course has a prerequisite, corequisite, limitation, or recommended
preparation; see course description.

Associate in-Arts Degree

Complete a minimum of 60 units including the total number of units
described above and the General Education requirements with an overall
GPA of 2.0 to qualify for the Associate in Arts degree. A minimum of
12 units must be completed at Saddleback College.

General Education Requirements for Associate Degrees

Refer to the Graduation Requirements or to the CSU-GE and IGETC patterns
in this catalog for specific courses which meet general education
requirements. Refer to ASSIST.org and to the transfer institution’s catalog
for transfer requirements.

Revised
Philosophy Associate of Arts

The Philosophy Department applies critical and analytic
methods to theories of knowledge, reality, ethics,
religion, and more, from a variety of cultural perspectives,
and thereby promotes intellectual growth, an
appreciation of social justice, and character. Using
traditional philosophical literature, students are exposed
to a specific set of philosophical problems and themes
that span the history of the discipline.

In_all of our Philosophy courses, we maintain a dynamic
environment for learning in which we discuss and
evaluate philosophical theories and concepts and apply
that learning to everyday life through the use of further
analysis. The study of such fundamental issues through
various perspectives increases cultural awareness and
develops critical thinking skills in the students. The
Philosophy Program offers courses that examine our
common assumptions, values, and traditions, and thereby
challenge students to grow intellectually and personally.
The content of philosophy focuses on an array of
questions regarding humanity, morality, knowledge, and
reality. Studying this content expands one’s intellectual
horizons. Moreover, the practice of careful argumentation
that is central to the philosophical method puts students
in_the position to be effective and motivated lifelong
learners.

The curriculum in the Philosophy Associate of Science degree
program is designed to provide the transfer student the
opportunity to achieve an associate degree. While a
baccalaureate or higher degree is recommended for those
considering majors related to the field of philosophy—majors
which include philosophy itself as well as literature,
history, economics, gender studies, religion, political
science, and law—earning the associate degree would
support attempts to gain entry- level employment or

promotion.

Program Student Learning Outcomes
Students who complete this program will be able to:
e Identify and evaluate the main philosophical theories
in metaphysics, epistemology, and ethics in the
Western tradition.
e  Use logical principles (i.e. formal and/or informal
logic) and apply them to everyday examples.
e Recognize and understand the universalizing,
structuring, and metaphorical power of language as
it affects thinking and theorizing.

Required Core

Course ID Title Units
PHIL 1* Introduction to Philosophy 3
Or

PHIL 1H* Honors Introduction to Philosophy 3
PHIL 5* History of Modern Philosophy 3
PHIL 12* Introduction to Logic 3
PHIL 14* Philosophy of Religion 3
Restricted Electives 6

Total Units for the Major: 18
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Restricted Electives

PHIL 10* World Religions 3
PHIL 15* Introduction to Ethics 3
HUM 1* Introduction to Humanities 3
HUM 2% Origins of Western Culture in Literature 3
HUM 3* The Culture of Medieval and

Renaissance Europe 3

*Course has a prerequisite, corequisite, limitation, or recommended
preparation; see course description.

Associate of-Arts Degree

Complete a minimum of 60 units including the total number of units
described above and the General Education requirements with an overall
GPA of 2.0 to qualify for the Associate of Arts degree. A minimum of
12 units must be completed at Saddleback College.

General Education Requirements for Associate Degrees

Refer to the Graduation Requirements or to the CSU-GE and IGETC patterns
in this catalog for specific courses which meet general education
requirements. Refer to ASSIST.org and to the transfer institution’s catalog
for transfer requirements.
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Physics Associate in Science

The curriculum in the Physics Associate Degree program is
designed to provide the transfer student the opportunity to
achieve an Associate degree. While a baccalaureate or higher
degree is recommended for those considering majors in
engineering, biological sciences, or physics, earning the
associate degree may support attempts to gain entry-level
employment or promotion.

Program Student Learning Outcomes
Students who complete this program will be able to:

e Demonstrate understanding of classical  (or
Newtonian) and fluid dynamics.

e  Demonstrate understanding of classical electricity
and magnetism.

e  Demonstrate understanding of quantum mechanics,
nuclear physics, optics and the special theory of

relativity.
Course ID Title Units
First-Year
cS 1A ; et c Sei 3
MATH 3A* Analytic Geometry and Calculus 5
MATH 3B* Analytic Geometry and Calculus 5
PHYS 4A* General Physics 5

u{

PHYS 4B* General Physics 5
PHYS 4C* General Physics 5
Total Units for the Major: 41

*Course has a prerequisite, corequisite, limitation, or recommended
preparation; see course description.

Associate in Science Degree
Completion of all the courses listed above and a minimum of
60 units including the general education requirements with an
overall GPA of 2.0 qualifies the student for the Associate in
Science degree. A minimum of 12 units must be completed at
Saddleback College.

General Education Requirements for Associate Degrees
Refer to the Graduation Requirements or to the CSU-GE and
IGETC patterns in this catalog for specific courses which meet
general education requirements. Refer to ASSIST.org and to the
transfer institution’s catalog for transfer requirements

S | | ired-for-t} cor—CHEM
1A, CHEM 1B.

Revision
Physics Associate of Science

The curriculum in the Physics Associate Degree program is
designed to provide the transfer student the opportunity to
achieve an Associate of Science degree. While a baccalaureate
or higher degree is recommended for those considering majors
in engineering, biological sciences, or physics, earning the
associate degree may also support attempts to gain entry-level
employment or promotion. The Physics Associate of Science
degree allows the student to add course work toward
alternative goals as mentioned above. For example,
starting with a Physics AS degree, the student could
customize their coursework to transfer to a four-year
institution in pursuit of an engineering degree.

Program Student Learning Outcomes
Students who complete this program will be able to:

e Demonstrate understanding of classical  (or
Newtonian) and fluid dynamics.

e  Demonstrate understanding of classical electricity
and magnetism.

e  Demonstrate understanding of quantum mechanics,
nuclear physics, optics and the special theory of

relativity.
Course ID Title Units
MATH 3A* Analytic Geometry and Calculus 5
Or

MATH 3AH* Honors Analytic Geometry and
Calculus 5
PHYS 4A* General Physics 5
MATH 3B* Analytic Geometry and Calculus 5
PHYS 4B* General Physics 5
PHYS 4C* General Physics 5
Total Units for the Major: 41

*Course has a prerequisite, corequisite, limitation, or recommended
preparation; see course description.

Associate of Science Degree
Completion of all the courses listed above and a minimum of
60 units including the general education requirements with an
overall GPA of 2.0 qualifies the student for the Associate of
Science degree. A minimum of 12 units must be completed at
Saddleback College.

General Education Requirements for Associate Degrees
Refer to the Graduation Requirements or to the CSU-GE and
IGETC patterns in this catalog for specific courses which meet
general education requirements. Refer to ASSIST.org and to the
transfer institution’s catalog for transfer requirements.

Suggested coursework not required for the major: CHEM
1B, MATH 3C, MATH 24, and MATH 26.
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Political Science

Associate in Arts
The curriculum in the Political Science Associate Degree program is
designed to provide the transfer student the opportunity to achieve an
associate degree. While a baccalaureate or higher degree is recommended
for those considering majors related to this field, earning the associate
degree may support attempts to gain entry-level employment in publie
Irini : il ces.

Program Student Learning Outcomes
Students who complete this program will be able to:
o Demonstrate an understanding of the principles and problems
of politics in the United States and globally.
o Demonstrate an understanding of the basic systems, theories,
ideologies, and models of political analysis.
e  Explore specialized fields of study, including international
relations, comparative politics, and political philosophy and
theory.

Required Courses:
It is recommended that PS 1 be taken prior to or concurrently with a
combination of courses to be selected from those listed below.

Course ID Title Units
PS1 American Government 3
PS 4 Introduction to Political Science 3
PS 12 Comparative Politics and Government 3
PS 14 International Relations 3

Select from Restricted Electives: 6
Total Units for the Major: 18

Restricted Electives:
ECON 2*,4*, 11; HIST 16, 17; MATH 10*, PS40, 11, 80, SOC 1.

*Course has a prerequisite, corequisite, limitation, or recommended
preparation; see course description.

Associate in Arts Degree

Complete a minimum of 60 units including the total number of units
described above and the General Education requirements with an overall
GPA of 2.0 to qualify for the Associate in Arts degree. A minimum of 12
units must be completed at Saddleback College.

General Education Requirements for Associate Degrees

Refer to the Graduation Requirements or to the CSU-GE and IGETC
patterns in this catalog for specific courses which meet general education
requirements. Refer to ASSIST.org and to the transfer institution’s catalog
for transfer requirements.

Revised

Political Science

Associate of Arts
The curriculum in the Political Science Associate of Arts Degree program
is designed to provide the transfer student the opportunity to achieve an
Associate Degree. While a baccalaureate or higher degree is recommended
for those considering majors related to this field such as pre-law,
economics, history and journalism, earning the associate degree may
support attempts to gain entry level employment in government,
advocacy jobs, and lobbyist professions.

Program Student Learning Outcomes
Students who complete this program will be able to:
e Demonstrate an understanding of the principles and problems
of politics in the United States and globally.
e Demonstrate an understanding of the basic systems, theories,
ideologies, and models of political analysis.
e  Explore specialized fields of study, including international
relations, comparative politics, and political philosophy and

theory.
Required Courses:
Course ID Title Units
PS1 American Government
Or
PS 1H Honors American Government 3
PS 4 Introduction to Political Science 3
PS 12 Comparative Politics and Government 3
PS 14 International Relations 3
Select from Restricted Electives 6
Total Units for the Major: 18
Restricted Electives: Select two courses
ECON 2* Principles (MACRO)
Or
ECON 2H* Honors Principles of Macroeconomics 3
ECON 4* Principles (MICRO)
Or
ECON 4H* Honors Principles of Microeconomics 3
ECON 11 International Political Economy 3
Or
PS 11 International Political Economy 3
HIST 16 History of the United States to 1876 3
HIST 17 History of the United States since 1876 3
MATH 10* Introduction to Statistics 3
PS 10H Honors Political Theory 3
PS 80 Introduction to Contemporary Africa 3
SOC 1 Introduction to Sociology 3

*Course has a prerequisite, corequisite, limitation, or recommended
preparation; see course description.

Associate of Arts Degree

Complete a minimum of 60 units including the total number of units
described above and the General Education requirements with an overall
GPA of 2.0 to qualify for the Associate of Arts degree. A minimum of
12 units must be completed at Saddleback College.

General Education Requirements for Associate Degrees

Refer to the Graduation Requirements or to the CSU-GE and IGETC
patterns in this catalog for specific courses which meet general education
requirements. Refer to ASSIST.org and to the transfer institution’s catalog
for transfer requirements.
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Certificate of Achievement
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Program Student Learning Outcomes
Students who complete this program will be able to:
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Course ID Title Units
BUS 1 ; et Busi 3
BUS 125 Human Relations in Business 3
BUS 137 Professional Selling Fundamentals 3
CWE-180——Co-Op-Ed Business 1
—Or
EWE-180——Co-Op-Ed-Business 2
—Or
EWE-180——Co-Op-Ed-Business 3
—Or
CWE-180——Co-Op-Ed-Business 4
CIM-H112———Mierosoft Offite———————————3

Select-one-Specialty-Industry-Area—12-15
Total-Units for-the Cortifi : 3531
Areat—Management
BUS12———Businesstaw 3
—Or

Revision
Retailing and Selling

Certificate of Achievement
The Certificate of Achievement in Retailing and Selling is
designed for students interested in careers in retail or
sales professions. The program will accommodate non-
business-major students who are desiring advancement in
a current career as well as students seeking initial
employment in merchandising and retail or as sales
professionals. Careers include merchandising, insurance,
auto, and other sales representatives or agents and
representatives for retail, wholesale, and service
industries. The certificate can be completed in a single
term. The Certificate of Achievement in Retailing and
Selling may be completed in one semester.

Program Student Learning Outcomes
Students who complete this program will be able to:
. Engage successfully in professional retailing or
personal selling.
. Handle human relations issues.
e Work effectively in today’s business
environments and management structures.
e  Apply effective communication skills, including
cross-cultural communication and listening

skills.

Course ID Title Units
BUS 120 Business Management 3
BUS 125 Human Relations in Business 3
BUS 137 Professional Selling Fundamentals 3
BUS 136 Principles of Retailing 3

Restricted Electives: 3
Total Units for the Certificate: 15

Restricted Electives:

ACCT 214 Business Analysis and Calculations 3

_Or

CWE 180 Cooperative Work Experience —
Business 3

_Or

BUS 102 Oral Business Communications 3
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Professi IRetail
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Program Student Learning Outcomes
Students who complete this program will be able to:
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Course ID Title Units
BUS 4 ; o Busi 3
BUS 125 Human Relations in Business 3
BUS 137 Professional Selling Fundamentals 3
CWE-180——Co-Op-Ed Business 1
—Or
CWE-180——Co-Op-Ed Business 2
—Or
EWE-180——Co-Op-Ed-Business 3
—Or
EWE-180——Co-Op-Ed-Business 4
V142 M t Of; 3

Total-Units for-the Cortifi : 2531
Areat—Management
BUS12———Businesstaw 3
—Or

Revision

Retailing and Selling
Associate of Science
The Associate of Science degree in Retailing and Selling

is designed for students interested in careers in
retailing and selling. The program will accommodate
non-business-major students who are desiring
advancement in a current career as well as
students seeking initial employment as sales or
retailing representatives. Careers include insurance,
auto, manufacturing, and other sales representatives
or agents, merchandising, and representatives
for retail, wholesale, and service industries.

Program Student Learning Outcomes
Students who complete this program will be able to:
. Engage successfully in professional retailing or
personal selling.
. Handle human relations issues.
. Handle first line supervision of sales and
retailing representatives.
e Work effectively in today’s business
environments and management structures.
e  Apply effective communication skills, including
cross-cultural communication and listening

skills.

Course ID Title Units
BUS 102 Oral Business Communications 3
BUS 120 Business Management 3
BUS 125 Human Relations in Business 3
BUS 137 Professional Selling Fundamentals 3
BUS 136 Principles of Retaining 3

Restricted Electives: 3
Total Units for the Certificate: 18

Restricted Electives:

ACCT 214 Business Analysis and Calculations 3

_Or

CWE 180 Cooperative Work Experience —
Business 3

Associate of Science Degree

Complete a minimum of 60 units including the total number of
units described above and the General Education requirements

with an overall GPA of 2.0 to qualify for the Associate of Science
degree. A minimum of 12 units must be completed at Saddleback
College.

General Education Requirements for Associate Degrees

Refer to the Graduation Requirements or to the CSU-GE and
IGETC patterns in this catalog for specific courses which meet
general education requirements. Refer to ASSIST.org and to the
transfer institution’s catalog for transfer requirements.
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Associate in Science Degree
Completion-of thecertificate-proegram-and a minimum of 60
units including the general education requirements with an
overall GPA of 2.0 qualifies-the-student for the Associate in
Science degree. A minimum of 12 must be completed at
Saddleback College.

General Education Requirements for Associate Degrees
Refer to the Graduation Requirements or to the CSU-GE and
IGETC patterns in this catalog for specific courses which meet
general education requirements. Refer to ASSIST.org and to the
transfer institution’s catalog for transfer requirements.
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Cinema/Television/Radio: Critical Studies
Certificate of Achievement

The Cinema/Television/Radio Program prepares the student in all areas
relating to the understanding and use of cinematic and broadcast media,
with particular emphasis on hands-on experience. Employment
possibilities include: producing, directing, on-air talent, editing, and
numerous other vocational opportunities. This program provides and
encourages both field and studio work in the student’s area of specialty.
Coursework includes participation in internships at various stations and
facilities.

Program Student Learning Outcomes
Students who complete this program will be able to:

e  Apply skills and knowledge required to be successful in the
media production industry and/or to excel in four-year
institutions.

e Produce a demo reel which can showcase their skills and
knowledge and help them find employment.

e  Demonstrate readiness for employment in the industry and/or
transfer to a four-year institution.

e  Describe the technical, cultural and economic history and
trends of radio, television or film.

Required Courses

Course ID Title Units
CTVR 40 Television and Film Scriptwriting | 3
CTVR 101 Video Production Basics 3
CTVR 3 The History and Appreciation of American

Cinema 3

CTVR 5 History and Appreciation of International
Cinema 3
CTVR7 Cross Cultural Cinema 3
CTVR 9 Women in Cinema and Television 3
Select from Restricted Electives 3

Total Units for the Certificate 21

Restricted Electives

CTVR/JRN 1 Mass Media and Society 3
CTVR 31* Film Production | 3
CTVR 42 * Television and Film Directing 3
CTVR 100 Introduction to Cinema, Television, and Radio 3
CTVR 124* Television Production | 3
CTVR 129* Documentary Production 3
CTVR 140* Television and Film Scriptwriting Il 3
CTVR 280* Cinema-Television-Radio Employment Skills 3
CWE 180 Cooperative Work Experience-Cinema,
TV, Radio
ENG 52* The Film as Literature

*Course has a prerequisite, corequisite, limitation, or recommended
preparation; see course description.

Deleted
Cinema/Television/Radio: Critical Studies
Certificate of Achievement
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Cinema/Television/Radio: Critical Studies Cinema/Television/Radio: Critical Studies
Associate in Science Associate in Science

The Cinema/Television/Radio Program prepares the student in all areas relating
to the understanding and use of cinematic and broadcast media, with
particular emphasis on hands-on experience. Employment possibilities include:
producing, directing, on-air talent, editing, and numerous other vocational
opportunities. This program provides and encourages both field and studio
work in the student’s area of specialty. Coursework includes participation in
internships at various stations and facilities.

Program Student Learning Outcomes
Students who complete this program will be able to:
° Apply skills and knowledge required to be successful in the media
production industry and/or to excel in four-year institutions.
. Produce a demo reel which can showcase their skills and
knowledge and help them find employment.

. Demonstrate readiness for employment in the industry and/or o— Produce—a-demo—reel-which-can-showcase—their-skills—and
transfer to a four-year institution. knowledge-and-help-them-find-employment:

° Describe the technical, cultural and economic history and trends of o Demonstrate—readiness—for—employment—in—the—industry

radio, television or film.

Required Courses

Course ID Title Units
CTVR 40 Television and Film Scriptwriting | 3
CTVR 101 Video Production Basics 3
CTVR 3 The History and Appreciation of American

Cinema 3

CTVR 5 History and Appreciation of International
Cinema 3
CTVR7 Cross Cultural Cinema 3
CTVR9 Women in Cinema and Television 3
Select from Restricted Electives 3
Total Units for the Major 21

Restricted Electives
CTVR/JRN 1 Mass Media and Society 3
CTVR 31* Film Production | 3
CTVR 42 * Television and Film Directing 3
CTVR 100 Introduction to Cinema, Television, and Radio 3
CTVR 124* Television Production | 3
CTVR 129* Documentary Production 3
CTVR 140* Television and Film Scriptwriting Il 3
CTVR 280* Cinema-Television-Radio Employment Skills 3
CWE 180 Cooperative Work Experience-Cinema,

TV, Radio 1
ENG 52* The Film as Literature 3

*Course has a prerequisite, corequisite, limitation, or recommended preparation;
see course description.

Associate in Science Degree

Completion of the certificate program and a minimum of 60 units including the general
education requirements with an overall GPA of 2.0 qualifies the student for the Associate in
Science degree. A minimum of 12 units must be completed at Saddleback College.

General Education Requirements for Associate Degrees

Refer to the Graduation Requirements or to the CSU-GE and IGETC patterns in this catalog
for specific courses which meet general education requirements. Refer to ASSIST.org and to
the transfer institution’s catalog for transfer requirements.
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Post Production
Certificate of Achievement

The Cinema/Television/Radio Program prepares the student in all areas
relating to the understanding and use of cinematic and broadcast media,
with particular emphasis on hands-on experience. Employment
possibilities include: producing, directing, on-air talent, editing, and
numerous other vocational opportunities. This program provides and
encourages both field and studio work in the student’s area of specialty.
Coursework includes participation in internships at various stations and
facilities.

Program Student Learning Outcomes
Students who complete this program will be able to:

e  Apply skills and knowledge required to be successful in the
media production industry and/or to excel in four-year
institutions.

e Produce a demo reel which can showcase their skills and
knowledge and help them find employment.

e  Demonstrate readiness for employment in the industry and/or
transfer to a four-year institution.

e  Describe the technical, cultural and economic history and
trends of radio, television or film.

Required Courses

Course ID Title Units
CTVR 40 Television and Film Scriptwriting | 3
CTVR 101 Video Production Basics 3
CTVR 151 Non-Linear Editing | 3
CTVR 251* Non-Linear Editing I 3
CTVR 253* Digital Special Effects 3

Select from Restricted Electives 6

Total Units for the Certificate 21

Restricted Electives

CTVR 42 * Television and Film Directing 3
CTVR 111* Audio and Sound Design for Television

and Film 3
CTVR/MUS 118 Digital Multi-Track Music Recording 4
CTVR 280* Cinema-Television-Radio Employment Skills 3
CWE 180 Cooperative Work Experience-Cinema,

TV, Radio 1

*Course has a prerequisite, corequisite, limitation, or recommended
preparation; see course description.

Deleted
Post Production
Certificate of Achievement
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DELETED PROGRAMS
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Current

Post Production
Associate in Science

The Cinema/Television/Radio Program prepares the student in all areas
relating to the understanding and use of cinematic and broadcast media,
with particular emphasis on hands-on experience. Employment
possibilities include: producing, directing, on-air talent, editing, and
numerous other vocational opportunities. This program provides and
encourages both field and studio work in the student’s area of specialty.
Coursework includes participation in internships at various stations and
facilities.

Program Student Learning Outcomes
Students who complete this program will be able to:

e  Apply skills and knowledge required to be successful in the
media production industry and/or to excel in four-year
institutions.

e Produce a demo reel which can showcase their skills and
knowledge and help them find employment.

e  Demonstrate readiness for employment in the industry and/or
transfer to a four-year institution.

e  Describe the technical, cultural and economic history and
trends of radio, television or film.

Required Courses

Course ID Title Units
CTVR 40 Television and Film Scriptwriting | 3
CTVR 101 Video Production Basics 3
CTVR 151 Non-Linear Editing | 3
CTVR 251* Non-Linear Editing I 3
CTVR 253* Digital Special Effects 3

Select from Restricted Electives 6
Total Units for the Major 21

Restricted Electives
CTVR 42 * Television and Film Directing 3
CTVR 111* Audio and Sound Design for Television

and Film 3
CTVR/MUS 118 Digital Multi-Track Music Recording 4
CTVR 280* Cinema-Television-Radio Employment Skills 3
CWE 180 Cooperative Work Experience-Cinema,

TV, Radio 1

*Course has a prerequisite, corequisite, limitation, or recommended
preparation; see course description.

Associate in Science Degree

Completion of the certificate program and a minimum of 60 units including the
general education requirements with an overall GPA of 2.0 qualifies the student for
the Associate in Science degree. A minimum of 12 units must be completed at
Saddleback College.

General Education Requirements for Associate Degrees

Refer to the Graduation Requirements or to the CSU-GE and IGETC patterns in this catalog
for specific courses which meet general education requirements. Refer to ASSIST.org and
to the transfer institution’s catalog for transfer requirements.

Deleted
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ACADEMIC YEAR 2018-2019

Current
Screen Acting and Voice Performance
Certificate of Achievement

The Cinema/Television/Radio Program prepares the student in all areas
relating to the understanding and use of cinematic and broadcast media,
with particular emphasis on hands-on experience. Employment
possibilities include: producing, directing, on-air talent, editing, and
numerous other vocational opportunities. This program provides and
encourages both field and studio work in the student’s area of specialty.
Coursework includes participation in internships at various stations and
facilities.

Program Student Learning Outcomes
Students who complete this program will be able to:

e  Apply skills and knowledge required to be successful in the
media production industry and/or to excel in four-year
institutions.

e Produce a demo reel which can showcase their skills and
knowledge and help them find employment.

e  Demonstrate readiness for employment in the industry and/or
transfer to a four-year institution.

e  Describe the technical, cultural and economic history and
trends of radio, television or film.

Required Courses

Course ID Title Units
CTVR 40 Television and Film Scriptwriting | 3
CTVR 101 Video Production Basics 3
CTVR 191 Voice-Over and Announcing 3
CTVR 290 Acting for the Camera | 3
CTVR 291* Acting for the Camera Il — Creating a

Character 3
Select from Restricted Electives 6

Total Units for the Certificate 21

Restricted Electives

CTVR 31* Film Production | 3
CTVR 42* Television and Film Directing 3
CTVR 124* Television Production | 3
CTVR 128 Television and Radio News 3
CTVR 129* Documentary Production 3
CTVR 140* Television and Film Scriptwriting Il 3
CTVR 280* Cinema-Television-Radio Employment Skills 3
CWE 180 Cooperative Work Experience-Cinema,
TV, Radio
TA 290 Acting for Television and Film

*Course has a prerequisite, corequisite, limitation, or recommended
preparation; see course description.

Deleted
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h
w




Exhibit B
Page 6 of 12

SADDLEBACK COLLEGE
DELETED PROGRAMS
ACADEMIC YEAR 2018-2019

Current
Screen Acting and Voice Performance
Associate in Science

The Cinema/Television/Radio Program prepares the student in all areas
relating to the understanding and use of cinematic and broadcast media,
with particular emphasis on hands-on experience. Employment
possibilities include: producing, directing, on-air talent, editing, and
numerous other vocational opportunities. This program provides and
encourages both field and studio work in the student’s area of specialty.
Coursework includes participation in internships at various stations and
facilities.

Program Student Learning Outcomes
Students who complete this program will be able to:

e  Apply skills and knowledge required to be successful in the
media production industry and/or to excel in four-year
institutions.

e Produce a demo reel which can showcase their skills and
knowledge and help them find employment.

e  Demonstrate readiness for employment in the industry and/or
transfer to a four-year institution.

e  Describe the technical, cultural and economic history and
trends of radio, television or film.

Required Courses

Course ID Title Units
CTVR 40 Television and Film Scriptwriting | 3
CTVR 101 Video Production Basics 3
CTVR 191 Voice-Over and Announcing 3
CTVR 290 Acting for the Camera | 3
CTVR 291* Acting for the Camera Il — Creating a

Character 3
Select from Restricted Electives 6
Total Units for the Major 21

Restricted Electives

CTVR 31* Film Production | 3
CTVR 42* Television and Film Directing 3
CTVR 124* Television Production | 3
CTVR 128 Television and Radio News 3
CTVR 129* Documentary Production 3
CTVR 140* Television and Film Scriptwriting Il 3
CTVR 280* Cinema-Television-Radio Employment Skills 3
CWE 180 Cooperative Work Experience-Cinema,
TV, Radio
TA 290 Acting for Television and Film

*Course has a prerequisite, corequisite, limitation, or recommended
preparation; see course description.

Associate in Science Degree

Completion of the certificate program and a minimum of 60 units including the
general education requirements with an overall GPA of 2.0 qualifies the student for
the Associate in Science degree. A minimum of 12 units must be completed at
Saddleback College.

General Education Requirements for Associate Degrees

Refer to the Graduation Requirements or to the CSU-GE and IGETC patterns in this
catalog for specific courses which meet general education requirements. Refer to
ASSIST.org and to the transfer institution’s catalog for transfer requirements.

Deleted
Screen Acting and Voice Performance
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DELETED PROGRAMS
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Current
Cinema

Occupational Skills Award
The Cinema Production Occupational Skills Award provides
the opportunity to master the fundamental proficiencies to
complete a filmic production from the conception to
finished product. The courses assist in student
development by focusing on specific technical skills as well
as working on practical assignments that mirror real-world
tasks, including the production of several broadcast-quality
short films suitable for use on a demonstration reel.
Completion of this program increases the value of the
technical, aesthetic, and project management skills needed
for employment and advancement in a career in this field.

Required Courses

Course ID Title Units
CTVR 31*  Film Production | 3
CTVR 32*  Film Production |l 3
CTVR 101  Video Production Basics 3

Select from Restricted Electives 6

Total Units for the Award 15

Restricted Electives
CTVR 40*  Television and Film Scriptwriting |

CTVR 42*  Television and Film Directing 3
CTVR 111*  Audio and Sound Design for

w

Television and Film 3
CTVR 140*  Television and Film Scriptwriting |l 3
CTVR 151 Non-Linear Editing | 3
CTVR 233*  Film Production Il 3
CTVR 251* Non-Linear Editing Il 3
CTVR 262  Production Management 3
CTVR 264*  Cinematography 2
CTVR 266  Script Supervising for Film and

Television 3
CTVR 280* Cinema-Television-Radio

Employment Skills 3
CTVR 290  Acting for the Cameral | 3
CWE 180 Cooperative Work Experience-

Cinema, TV Radio 1

*Course has a prerequisite, corequisite, limitation, or
recommended preparation; see course description.

Deleted
Cinema
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SADDLEBACK COLLEGE
DELETED PROGRAMS
ACADEMIC YEAR 2018-2019

Current
CTVR - Critical Studies

Occupational Skills Award
The Critical Studies Occupational Skills Award provides the
opportunity to master the fundamental proficiencies to
analyze and gain appreciation for visual and media literacy
in general and motion pictures/cinematic communication
in particular. The courses assist in student development by
focusing on specific areas of cinematic history,
appreciation and analysis. Completion of this skills award
increases the value of the technical, aesthetic, and
professional skills in the field of entertainment.

Required Courses
Course ID Title Units
CTVR 3 The History and Appreciation of

American Cinema 3

CTVR 5 History and Appreciation of
International Cinema 3
CTVR 7 Cross Cultural Cinema 3
CTVR 9 Women in Cinema and Television 3
Select from Restricted Electives 3

Total Units for the Award 15

Restricted Electives

CTVR 1 Mass Media and Society 3
JRN 1 Mass Media and Society 3
CTVR 100 Introduction to Cinema, Television,

and Radio 3
ENG 52* The Film as Literature 3

*Course has a prerequisite, corequisite, limitation, or
recommended preparation; see course description.

Deleted
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SADDLEBACK COLLEGE
DELETED PROGRAMS
ACADEMIC YEAR 2018-2019

Current
Post Production

Occupational Skills Award
The Post Production Occupational Skills Award provides
the opportunity to master the fundamental proficiencies to
complete a film, television or electronic media production
from the delivery of media to finished product. The courses
assist in student development by focusing on specific
technical skills as well as working on practical assignments
that mirror real-world tasks. Completion of this
Occupational Skills Award increases the value of the
technical, aesthetic, and project management skills needed
for employment and advancement in a career in this field.

Required Courses

Course ID Title Units
CTVR 151  Non-Linear Editing | 3
CTVR 251*  Non-Linear Editing Il 3
CTVR 253* Digital Special Effects 3

Select from Restricted Electives 6

Total Units for the Award 15

Restricted Electives

CTVR 42*  Television and Film Directing 3
CTVR 111*  Audio and Sound Design for

Television and Film 3
CTVR 118/  Digital Multi-Track Music Recording 4
MUS 118
CTVR 280*  Cinema-Television-Radio

Employment Skills 3
CWE 180 Cooperative Work Experience-

Cinema, TV, Radio 1

*Course has a prerequisite, corequisite, limitation, or
recommended preparation; see course description.

Deleted
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DELETED PROGRAMS
ACADEMIC YEAR 2018-2019

Current
Radio

Occupational Skills Award

The Radio Broadcasting Occupational Skills Award provides
the opportunity to master the fundamental proficiencies to
complete a radio production from the conception to
finished product as well as to understand the principles of
radio broadcasting and station management. The courses
assist in student development by focusing on specific
technical skills as well as working on practical assignments
that mirror real-world tasks including the production of
broadcast quality radio programs suitable for use on a
demonstration reel and the hands-on management of the
college’s flagship radio station KSBR. Completion of this
program increases the value of the technical, aesthetic,
and project management skills needed for employment
and advancement in a career in this field.

Required Courses

Course ID Title Units
CTVR 110  Audio Production 3
CTVR 113* Radio Broadcasting 3
CTVR 115*  Advanced Radio Performance and

Studio Operations 2

~

Select from Restricted Electives

Total Units for the Award 15

Restricted Electives
CTVR 111*  Audio and Sound Design for

Television and Film 3
CTVR 114* Radio Station Activities 2
CTVR 118/  Digital Multi-Track Music Recording 4

MUS 118
CTVR 128  Television and Radio News 3

CTVR 191  Voice-Over and Announcing 3
CTVR 280* Cinema-Television-Radio

Employment Skills 3
CWE 180 Cooperative Work Experience-

Cinema, TV, Radio 1

*Course has a prerequisite, corequisite, limitation, or
recommended preparation; see course description.

Deleted
Radio
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Current
Screen Acting and Voice Performance

Occupational Skills Award

The Screen Acting and Voice Performance Occupational
Skill Award prepares the student in all areas relating to the
understanding and application of the skills necessary to
perform in mass/electronic media, with particular emphasis
on practical on-air/on-camera experience. Employment
possibilities include: on-air talent, hosting, news, web-
based promotions, film and television production roles,
and numerous other vocational opportunities. This
program provides and encourages both field and studio
work in the student’s area of specialty. Coursework may
include participation in internships at various stations and
facilities.

Required Courses

Course ID Title Units
CTVR 191  Voice-Over and Announcing 3
CTVR 290  Acting for the Camera | 3
CTVR 291*  Acting for the Camera Il — Creating

a Character 3
Select from Restricted Electives 6

Total Units for the Award 15

Restricted Electives
CTVR 31* Film Production |

CTVR 40*  Television and Film Scriptwriting |
CTVR 42*  Television and Film Directing
CTVR 101 Video Production Basics

CTVR 124*  Television Production |

CTVR 128  Television and Radio News

CTVR 129* Documentary Production

TA 290 Acting for Television and Film

w w w w w w w w

*Course has a prerequisite, corequisite, limitation, or
recommended preparation; see course description.
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DELETED PROGRAMS
ACADEMIC YEAR 2018-2019

Current
Television

Occupational Skills Award

The Television Production Occupational Skills Award
provides the opportunity to master the fundamental
proficiencies to complete a television production from the
conception to finished product. The courses assist in
student development by focusing on specific technical
skills as well as working on practical assignments that
mirror real-world tasks, including the production of
broadcast-quality programs suitable for use on a
demonstration reel. Completion of this program increases
the value of the technical, aesthetic, and project
management skills needed for employment and
advancement in a career in this field.

Required Courses

Course ID Title Units
CTVR 101  Video Production Basics 3
CTVR 124*  Television Production | 3
CTVR 125*  Television Production |l 3

Select from Restricted Electives 6

Total Units for the Award 15

Restricted Electives

CTVR 40*  Television and Film Scriptwriting | 3
CTVR 42*  Television and Film Directing 3
CTVR 111*  Audio and Sound Design for

Television and Film 3
CTVR 129* Documentary Production 3
CTVR 140*  Television and Film Scriptwriting I 3
CTVR 151 Non-Linear Editing | 3
CTVR 251*  Non-Linear Editing Il 3
CTVR 262  Production Management 3
CTVR 264*  Cinematography 2
CTVR 266  Script Supervising for Film and

Television 3
CTVR 280* Cinema-Television-Radio

Employment Skills 3
CWE 180 Cooperative Work Experience-

Cinema, TV, Radio 1

*Course has a prerequisite, corequisite, limitation, or
recommended preparation; see course description.

Deleted
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SOUTH ORANGE COUNTY COMMUNITY COLLEGE DISTRICT ITEM: 5.5
DATE: 6/25/18

TO: Board of Trustees
FROM: Ann-Marie Gabel, Interim Chancellor
RE: SOCCCD: Renewal and Update of district-wide Cooperative Work

Experience Education Plan.

ACTION: Review and Study

BACKGROUND

In 2008, Title 5 regulations governing Cooperative Work Experience education were
updated, requiring action by all Districts to submit new Cooperative Work Experience
Education (CWEE) Plans to the State Chancellor’'s Office, Division of Academic
Affairs. The Board of Trustees approved the revised district-wide CWEE plan on
August 30, 2010; however, this plan is not on file with the State Chancellor’s Office.
By submitting a new, updated plan, the District will regain compliance while expanding
CWEE options.

STATUS

Educational administrators at Saddleback College and Irvine Valley College
coordinated the development of an updated district-wide CWEE Plan (EXHIBIT A).
New provisions expand CWEE to include the addition of general work experience and
allow the colleges to offer work experience for Minor Students, Work Experience
Programs for Students with Developmental Disabilities, and Work Experience
Education Involving Apprenticeable Occupations. The updated plan has been
reviewed and approved by both college Academic Senates.

RECOMMENDATION

The Interim Chancellor recommends that the Board of Trustees approve the updated
district-wide Cooperative Work Experience Education Plan (EXHIBIT A) for
submission to the State Chancellor’s Office for renewal.

Item Submitted By: Dr. Robert Bramucci, Vice Chancellor, Technology & Learning
Services



DISTRICT/College(s)

EXHIBIT A
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California Community College District
Cooperative Work Experience Education Plan

PART | CONTACT
INFORMATION

If you are a multiple college district, please indicate all colleges covered. Individual variations with plan details should be
delineated in the appropriate sections of the plan.

Irvine Valley College

Saddleback College

Contact information for clarification any questions, such as name/contact information for person who prepared the plan,
the Chief Instructional Officer, or other individual(s) designated by District.

Please include Name, Title, District, Email, and Telephone

Name: Dr Robert Bramucci

District: South Orange County Community College District

Phone: (949)582-4960

Title: Vice Chancellor|Technology & Learning Services

Email: rbramucci@socccd.edu
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California Community College District
Cooperative Work Experience Education Plan

PART Il
RESPONSES TO PLAN REQUIREMENTS

This and following sections set forth a Title 5-required element, background information as appropriate, and prompts the
district’s required and/or optional response.

(1) A statement that the district has officially adopted the plan, subject to approval by the State Chancellor
(§55251)

Date plan approved by local board: (Please also attach Board minutes or other documentation.)

Optional comments, if any, on process for Plan development (i.e., local Academic Senate review, curriculum
committee deliberations, other deliberations).

n/a
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California Community College District
Cooperative Work Experience Education Plan

(2) Specific description of (§55251):

(a) District responsibilities (§55251):

Background: Title 5 criteria and requirements
District Services. (§55255).
(a) The district shall provide sufficient services for initiating and maintaining on-the-job learning stations,
coordinating the program, and supervising students. The supervision of students shall be outlined in a
learning agreement coordinated by the college district under a state-approved plan. The employer and
the qualified Community College Instructor/Coordinator shall share responsibility for on-the-job
supervision, which shall include but not be limited to:

(1) Instructor/Coordinator consultation in person with employers or designated representatives to

discuss students’ educational growth on the job.

(2) Written evaluation of students’ progress in meeting planned on-the-job learning objectives.

(3) Consultation with students in person to discuss students’ educational growth on the job.
(b) The district shall provide the above services at least once each quarter or semester for each student
enrolled in the Cooperative Work Experience Education. Qualified adjunct faculty may be hired from other
institutions to develop the learning contracts and make the “in-person” consultation for a student that is
out of a college’s geographical region, state, or in another country. For legally indentured apprentices, the
requirements of this section may be delegated to the Joint Apprenticeship Committee in
order to avoid duplication of supervisory services. The responsibility for compliance with Education Code
and title 5 Cooperative Work Experience Education requirements remains with the college.
(c) In certain limited situations that will be defined in guidelines issued by the Chancellor, the district may
substitute approved alternatives to “in person” consultations. The guidelines will specify the types of
alternatives which districts may approve and the circumstances under which they may be used. In
establishing and maintaining guidelines on such alternatives, the Chancellor shall consult with, and rely
primarily on the advice and judgment of, the statewide Academic Senate and shall provide a reasonable
opportunity for comment by other statewide and regional representative groups.

X District will comply with these requirements.

Optional: Additional comments or narrative on District Services, if any.

The Saddleback College Cooperative Work Experience (CWE) Education website provides access to
the CWE Student Workbook, which discusses what is required of each member on the Student-
Employer-College team. (Available at: http://www.saddleback.edu/cwe/intro.htm1#4).

The Irvine Valley College Cooperative Work Experience website is under development and will be
launched during the 2018-2019 academic year. It will provide information related to CWE, including
relevant forms, requirements and process information.




(a)

EXHIBIT A
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California Community College District
Cooperative Work Experience Education Plan

District responsibilities

Background: Title 5 criteria and requirements

Records. (§55256).

(a) The district shall maintain records which shall include at least the following::
(1) The type and units of Cooperative Work Experience Education in which each student is enrolled,
where the student is employed, the type of job held and a statement signed and dated by an
academic employee which sets forth the basis determining whether the student is qualified for
Occupational or General Work Experience.
(2) A record of the work permit issued, if applicable, signed by the designated issuing agent.
(3) The employer's or designated representative's statement of student hours worked and evaluation
of performance on the agreed-upon learning objectives. Work hours may be verified either by weekly
or monthly time sheets or by a summary statement at the end of the enroliment period.
(4) New or expanded on-the-job measurable learning objectives which serve as part of the basis for
determining the student's grade, signed by academic personnel, the employer or designated
representative, and the student.
(1) Instructor/Coordinator consultation in person with employers or designated representatives to
discuss students’ educational growth on the job.
(2) Written evaluation of students’ progress in meeting planned on-the-job learning objectives.
(3) Consultation with students in person to discuss students’ educational growth on the job.

(b) Records must be maintained which are signed and dated by academic personnel documenting:

1) Consultation(s) in person with the employer or designated representative.
Personal consultation(s) with the student.

(
(2)
(3) Evaluation of the student's achievement of the on-the-job learning objectives.
(4) The final grade.

X District will comply with these requirements.

NOTE: The Chancellor’s Office interprets the lack of a plural option under “type ... of Cooperative Work
Experience Education...” to prohibit a student from concurrently enrolling in multiple “types” of
Cooperative Work Experience Education.

Optional: Additional comments or narrative on Record Keeping, if any.

n/a
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California Community College District
Cooperative Work Experience Education Plan

(b) Student responsibilities (§55251):

Background: Title 5 criteria and requirements
Student Qualifications. (§55254).
In order to participate in Cooperative Work Experience Education students shall meet the following
criteria:
(a) Pursue a planned program of Cooperative Work Experience Education which, in the opinion of the
Instructor/Coordinator, includes new or expanded responsibilities or learning opportunities beyond those
experienced during previous employment.
(b) Have on-the-job learning experiences that contribute to their occupational or education goals.
(c) Have the approval of the academic personnel.
(d) Meet the following condition if self-employed: Identify a person who is approved by academic
personnel to serve as the designated employer representative. This representative shall agree in writing
to accept the following employer responsibilities:

(1) Assist the student in identifying new or expanded on-the-job learning objectives.

(2) Assist in the evaluation of the student’s identified on-the-job learning objectives.

(3) Validate hours worked.

Optional: Additional comments or narrative on Student responsibilities, if any.

The student is expected to be enrolled in and attend any practicum, internship, or concurrent course that
may be required in the student's program of study.




(c)
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California Community College District
Cooperative Work Experience Education Plan

Employer responsibilities (§55251):

Background: Title 5 criteria and requirements

Records. (§55256).

(a) The district shall maintain records which shall include at least the following:
(1) The type and units of Cooperative Work Experience Education in which each student is enrolled,
where the student is employed, the type of job held and a statement signed and dated by an
academic employee which sets forth the basis for determining whether the student is qualified for
Occupational or General Work Experience.
(2) A record of the work permit issued, if applicable, signed by the designated issuing agent.
(3) The employer’s or designated representative’s statement of student hours worked and evaluation
of performance on the agreed-upon learning objectives. Work hours may be verified either by weekly
or monthly time sheets or by a summary statement at the end of the enrollment period.
(4) New or expanded on-the-job measurable learning objectives which serve as part of the basis for
determining the student’s grade, signed by academic personnel, the employer or designated
representative, and the student.

(b) Records must be maintained which are signed and dated by academic personnel documenting:

1) Consultation(s) in person with the employer or designated representative.

2) Personal consultation(s) with the student.

3) Evaluation of the student’s achievement of the on-the-job learning objectives.

4) The final grade.

~ e~~~

Job Learning Stations. (§55257)

Job learning stations shall meet the following criteria:

(a) Employers or designated representatives agree with the intent and purposes of Cooperative Work
Experience Education for students and are given a copy of each student’s approved on-the-job learning
objectives.

(b) Job learning stations offer a reasonable probability of continuous work experience for students during
the current work experience enrollment term.

(c) Employers or designated representatives agree to provide adequate supervision, facilities,
equipment, and materials at the learning stations to achieve on-the-job learning objectives.

(d) Employers agree to comply with all appropriate federal and state employment regulations.

X District will comply with these requirements.

Optional: Additional comments or narrative on Employer responsibilities, if any.
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n/a
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(c) Employer responsibilities (§55251):

Background: Title 5 criteria and requirements

Consultation(s) in person with the employer. (§55255).

(b) The district shall provide the above services at least once each quarter or semester for each student
enrolled in the Cooperative Work Experience Education. Qualified adjunct faculty may be hired from other
institutions to develop the learning contracts and make the "in-person" consultation for a student that is
out of a college's geographical region, state, or in another country. For legally indentured apprentices, the
requirements of this section may be delegated to the Joint Apprenticeship Committee in

order to avoid duplication of supervisory services. The responsibility for compliance with Education Code
and title 5 Cooperative Work Experience Education requirements remains with the college.

(c) In certain limited situations that will be defined in guidelines issued by the Chancellor, the district may
substitute approved alternatives to "in person" consultations. The guidelines will specify the types of
alternatives which districts may approve and the circumstances under which they may be used. In
establishing and maintaining guidelines on such alternatives, the Chancellor shall consult with, and rely
primarily on the advice and judgment of, the statewide Academic Senate and shall provide a reasonable
opportunity for comment by other statewide and regional representative groups.

The approved guidelines issued by the Chancellor for Districts to substitute approved alternatives to "in
person" consultations is attached.

X District will use alternatives to “Consultation(s) in person,” as described in Title §55255(c).
[] District will not use alternatives “Consultation(s) in person,”, as described in Title §55255(c).

Comments on “Consultation(s) in person,” if any, including criteria and limits on alternatives to
“Consultation(s) in person.”

The colleges will substitute approved alternatives to in-person consultations in special circumstances,
when in the professional judgment of the instructor/coordinator, the benefits of in person consultations
are not materially diminished. The special circumstances include, but are not limited to:

» The student and supervisor are repeating Cooperative Work Experience and the circumstances of the
work experience education site are well understood by the instructor/coordinator.

» Under the rare circumstance that extraordinary conditions occur that impair the ready ability for an in-
person consultation, yet the quality of the work experience education is not compromised.

* Work hours of the student and/or the supervisor do not match the CWE instructor's/coordinator's.

» Student and supervisor are working in virtual offices.

* When distance (i.e. out of state or overseas location) is a major complicating factor and the hiring
distant adjunct faculty is not be feasible.

The types of approved, acceptable tools that may be used in lieu of an in-person visit include, but are
not limited to:

* Phone

» Teleconference

e E-mail

» Partner with instructors from other colleges
 Videoconference

* Internet

» U.S. Postal Service
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California Community College District
Cooperative Work Experience Education Plan

(d) Other cooperating agencies in the operation of the program, if any. (§55251)

Comments on other cooperating agencies in the operation of the program, if any.
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n/a




()
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California Community College District
Cooperative Work Experience Education Plan

Specific description of each type of CWEE (§55251):

Types of Cooperative Work Experience Education (§55252)

Cooperative Work Experience Education is a district-initiated and district-controlled program of education
consisting of the following types:

Check all that will be offered at the district:

X

X

(@) General Work Experience Education is supervised employment which is intended to assist
students in acquiring desirable work habits, attitudes and career awareness. The work
experience need not be related to the students' educational goals.

(b)  Occupational Work Experience Education is supervised employment extending classroom
based occupational learning at an on-the-job learning station relating to the students'
educational or occupational goal.

Minor Students in Work Experience
All laws or rules applicable to minors in employment relationships are applicable to minor students
enrolled in work-experience education courses. (§55250.2).

Work Experience Programs for Students with Developmental Disabilities. (§55250.4)

The governing board of any community college district which establishes and supervises a work
experience education program in which students with developmental disabilities are employed in part-
time jobs may use funds derived from any source, to the extent permissible by appropriate law or
regulation, to pay the wages of students so employed.

The Board of Governors hereby finds and declares that the authority granted by the provisions of this
section is necessary to ensure that the work experience education program will continue to provide a
maximum educational benefit to students, particularly students with developmental disabilities, and
that such program is deemed to serve a public purpose.

Work Experience Education Involving Apprenticeable Occupations. (§55250.5)

Work-experience education involving apprenticeable occupations shall be consistent with the
purposes of chapter 4 (commencing with section 3070) of division 3 of the Labor Code and with
standards established by the California Apprenticeship Council.
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California Community College District
Cooperative Work Experience Education Plan

(4) A description of HOW the district will (§55251)
(a) Provide guidance services (§55251):

Describe the specifics on how district will achieve this requirement.

A Cooperative Work Experience program (CWE) instructor/coordinator will be assigned to each student
in the program. All CWE instructors/coordinators will have completed an in-service preparation program
regarding CWE regulations and the duties and responsibilities of a CWE instructor/coordinator. In
addition, the CWE instructor/coordinator will be a discipline expert in the field in which the student is
employed.

Each college -- Saddleback College and Irvine Valley College--will provide appropriate and continuous
guidance services for students throughout their enroliment in CWE in the following ways:

a) All full-time new students are required to meet with a college counselor and discuss their education
plans and course of study. Since many career technical certificates recommend or require one or more
semesters of Cooperative Work Experience, CWE is an integral part of the counseling session.

b) Each department/school at the colleges is lead by a department/school chair who is available for
ongoing assistance to students in the coordination of their programs. Through the department/school
chair, the student may be referred directly to a CWE instructor/coordinator for specific assistance and
information.

c) The CWE instructor/coordinator will meet with each assigned student two (2) scheduled hours during
the first two weeks of the semester (or any appropriate schedule that totals two (2) hours in the first
trimester of the semester). The CWE instructor/coordinator will be available to CWE students during an
office hour and/or by telephone and e-mail throughout the semester.

d) CWE students will have access to the services provided by the Saddleback College Center for
Career and Life Development and/or the Irvine Valley College Career and Job Placement Center.

(b) Assign a sufficient number of qualified certificated personnel to direct the program (ss5251):

Describe the specifics on how district will achieve this requirement.
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The number of work experience students assigned to a CWE instructor/coordinator is determined by
the needs of the program and by the negotiated faculty workload. The South Orange County
Community College District Academic Employee Master Agreement with the South Orange County
Community College District Faculty Association, specifies that a CWE faculty assignment will be limited
to one class with an enroliment of at least one but no more than thirty-five (35) students.

Enroliments are monitored and the assignment of classes is determined by the Division Dean.
Mutual consent of the faculty member and the Dean is required before a CWE assignment is made.
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(1) Initiate and maintain learning stations (§55251)

Background: Title 5 criteria and requirements

(§55250) Any program of Cooperative Work Experience Education conducted by the governing board of
a community college district pursuant to this article and claimed for apportionment pursuant to sections 58051
and 58009.5 shall conform to a plan adopted by the district. The plan adopted by the district shall set
forth a systematic design of Cooperative Work Experience Education whereby students, while enrolled in
college, will gain realistic learning experiences through work. This plan shall be submitted to and
approved by the Chancellor.

Work Experience Outside of District. (§55250.6).
The governing board of any community college district may provide for the establishment and supervision
of work experience education programs providing part-time jobs for students in areas outside the district

Wages and Workers' Compensation. (§55250.7).

The governing board of any community college district providing work-experience and work-study education may
provide for employment under such program of students in part-time jobs by any public or private employer.
Such districts may pay wages to persons receiving such training, except that no payments may be to or for
private employers. Districts may provide workers' compensation insurance for students in work experience as
may be necessary.

Job Learning Stations. (§55257)

Job learning stations shall meet the following criteria:

(a) Employers or designated representatives agree with the intent and purposes of Cooperative
Work Experience Education for students and are given a copy of each student's approved on-the-job
learning objectives.

(b) Job learning stations offer a reasonable probability of continuous work experience for students during
the current work experience enrollment term.

(c) Employers or designated representatives agree to provide adequate supervision, facilities, equipment,
and materials at the learning stations to achieve on-the-job learning objectives.

(d) Employers agree to comply with all appropriate federal and state employment regulations.

Describe the specifics on how district will achieve this requirement.

a) Employers or designated representatives agree with the intent and purposes of Cooperative Work Experience
Education for students and are given a copy of each student's approved on -the-job learning objectives.

b) Job learning stations offer reasonable probability of continuous work experience for students during the
current work experience enroliment term.

c) Employers or designated representatives agree to provide adequate supervision, facilities, equipment, and
materials at the learning stations to achieve on-the-job learning objectives.

d) Employers, as required by law, agree to comply with all appropriate federal and state employment
regulations.
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(2) Coordinate the program and supervise students (§55251)

Describe the specifics on how district will achieve this requirement.

Prior to being assigned a CWE class, each new or prospective CWE instructor/coordinator meets with their
respective division dean, or designee for inservice training on CWE regulations and the duties and
responsibilities of a CWE instructor/coordinator. This training includes the expectations and requirements for
supervision and collecting and maintaining appropriate documentation.

During the final two weeks of each semester, all CWE instructors/coordinators submit all required forms and
documentation, with appropriate signatures, to their division or program dean or designee. The division dean or
designee examines all materials to assure they are complete and contain all required verifications.

Payment to the CWE instructor/coordinator for the CWE class is not authorized and submitted until all
paperwork is submitted and approved.

Saddleback College requires the student to download a Cooperative Work Experience Education Student
Workbook for the CWEE website. This workbook includes instructions on how to create learning objective and
the forms that are used to document and verify the formulation of acceptable learning objectives.

(3) Shared supervision with employer to include (at least once each term) (§55251)
(c) Assure on-the-job experiences are documented with written/measurable (§55251)

Describe the specifics on how district will achieve this requirement.

The District assures that students' on-the-job learning experiences are properly documented by
requiring each CWE instructor/coordinator to maintain the following records:

a) The number of units of Cooperative Work Experience Education in which each student is enrolled,
where employed, and job held.

b) The business or agency representative report of the student's hours worked and a performance
rating. Work hours are verified by weekly time sheets submitted on a timeline set by the CWE
instructor/coordinator.

c) New or expanded on-the-job measurable learning objectives which serve as part of the basis for
determining the student's grade signed by the instructor, employer or designated representative, and
student.

Records that are signed and dated by academic personnel documenting on-the-job experiences shall
include but are not limited to:

a) Consultation(s), in person or by approved alternative method(s), with the employer or designated
representative.

b) Personal consultation(s) with the student.

c) Evaluation of the student's achievement of the on-the-job learning objectives.

d) The final grade.
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(d) Evaluate with employer, student’s learning experiences (§55251):

Describe the specifics on how district will achieve this requirement.

Once students have received instruction regarding measurable CWE learning objectives, the student
discusses the matter with his/her supervisor and produces a minimum of three learning objectives that
the student intends to accomplish. The objectives are growth oriented and must be of value to the
student and the employer. Additionally, the objectives must increase the student's knowledge and make
him/her a more valued employee. The objectives are submitted to the CWE instructor/coordinator for
review and correction, if necessary, to ensure appropriate form and content. When the objectives have
been reviewed and agreed to by the employer and are approved by the CWE instructor/coordinator,
they are signed by the student and the CWE instructor/coordinator.

When the CWE instructor/coordinator visits the employer/supervisor, they discuss the learning
objectives and the employer evaluates (grades) the student(s). The grade is based upon the value of the
students learning objectives as it relates to the job and the degree to which the student has
accomplished the objectives.

(e) Describe basis for awarding grade and credit (§55251)

Background: Title 5 criteria and requirements
Work Experience Credit. (§55255.5).
(a) One student contact hour is counted for each unit of work experience credit in which a student is
enrolled during any census period. In no case shall duplicate student contact hours be counted for any
classroom instruction and Cooperative Work Experience Education. The maximum contact hours
counted for a student shall not exceed the maximum number of Cooperative Work Experience Education
units for which the student may be granted credit as described in section 55253.
(b) The learning experience and the identified on-the-job learning objectives shall be sufficient to support
the units to be awarded.
(c) The following formula will be used to determine the number of units to be awarded:

(1) Each 75 hours of paid work equals one semester credit or 50 hours equals one quarter credit.

(2) Each 60 hours of non-paid work equals one semester credit or 40 hours equals one quarter credit.

X District will comply with these requirements.

Comments on basis for awarding grade and credit, if any.



(f)

(b)
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California Community College District
Cooperative Work Experience Education Plan

n/a

Provide adequate clerical & instructional services (§55251)

Comments, if any.

Irvine Valley College and Saddleback College provide sufficient clerical and support staff to meet the
objectives of the District Cooperative Work Experience Education Plan.

All Cooperative Work Experience students are entitled to full use of the instructional and student
services provided to the students at Irvine Valley College or Saddleback College.

If district changes the plan, will submit changes for approval (§55251)

Check to indicate compliance

X Yes




SOUTH ORANGE COUNTY COMMUNITY COLLEGE DISTRICT ITEM: 5.6
DATE: 6/25/18

TO: Board of Trustees
FROM: Ann-Marie Gabel, Interim Chancellor
RE: SOCCCD: Trustees’ Requests for Attending Conferences

ACTION: Approval

BACKGROUND

The Orange County Department of Education requires that all travel/mileage
expenses claimed by Trustees for official college business be approved by the
Board of Trustees as well as their requests to attend upcoming conferences and
meetings.

STATUS

The official trips reported in Exhibit A require Board approval for payment by the
County of Orange.

RECOMMENDATION

The Chancellor recommends that the Board of Trustees approve/ratify the Trustees’
requests for attending conference(s) as shown in Exhibit A. The schedule of events
is included in Exhibit B.

Item Submitted By: Ann-Marie Gabel, Interim Chancellor
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TRUSTEE ATTENDANCE AT CONFERENCES AND MEETINGS

Trustees wishing to attend:

EVENT/LOCATION

ACCT Governance Leadership
Institute (GLI) for New Trustees
The Darcy Hotel

Washington, DC 20005

CCLC Student Trustees
Workshop

Hilton San Francisco Airport
Bayfront

San Francisco, CA

DATE(s)*
August 6-8,

2018

August 10-12,
2018

ESTIMATED TRUSTEE TRUSTEE(S)
COST** REQUESTED ATTENDING
(per person) ITEM:

$2,200.00 Submitted for

information

$1,253.00 Student Trustee

Hoang

*  The figure in parentheses is the estimated number of nights lodging
**  The amount listed includes estimated airfare, lodging, meals, and other expenditures
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GOVERNANCE
LEADERSHIP
INSTITUTES &

NEW TRUSTEES

AGENDA
Monday, August 6%
8:00 a.m. —-9:00 a.m. Registration and Breakfast
9:00 a.m. — 10:00 a.m. Welcome and Icebreaker

J. Noah Brown, President & CEO, ACCT, DC
Christina Simons, Director, Educational Events, ACCT, DC

10:00 a.m. — 10:15 a.m. Break
10:15a.m.-11:30 a.m. Strategies for the New Normal: Higher Education and Community College
Trends - Q&A

J. Noah Brown, President & CEO, ACCT, DC

11:30 a.m. —12:30 p.m. Lunch

12:30 p.m. —2:00 p.m. Building the Partnership: Board/CEO Relations
Ken Burke, CPA, Clerk, Circuit Court and Comptroller, Former Trustee, St.
Petersburg College, FL
Mary Spilde, Ph.D. Consultant & Executive Coach, lonaSkye Consulting, Former
President, Lane Community College, OR
e The Role of the Board

e The Role of the President
o Governance

o Statutory Responsibilities
o Fiduciary Responsibility
o Coordinating Responsibility
o Presidential Contract
2:00 p.m. —2:15 p.m. Break
2:15 p.m. -3:30 p.m. Boardsmanship 101

Ken Burke, CPA, Clerk, Circuit Court and Comptroller, Former Trustee, St.
Petersburg College, FL

3:30 p.m. - 4:30 p.m. ACCT Membership Portal
Indya Rogers, Information Services Specialist, ACCT, DC

5:00 p.m. -6:30 p.m. Welcome Reception at ACCT Headquarters
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Tuesday, August 7t
8:00 a.m. -9:00 a.m. Breakfast
9:00 a.m. -10:15a.m. Advocacy 101 & A National Overview

Jee Hang Lee, Vice President for Public Policy and External Relations,

ACCT, DC
10:15a.m. -10:30 a.m. Break
10:30 a.m. - 11:30 a.m. What Trustees Need to Know About Student Success and Outcomes

Norma Goldstein, Director of GISS and Special Projects, ACCT, DC
Jennifer Nunez, GISS Specialist, ACCT, DC

11:30 a.m. —12:30 p.m. Lunch and T-Shirt Exchange

12:30 p.m. - 1:30 p.m. What Trustees Need to Know About Accreditation
Judith Eaton, President, Council for Higher Education Accreditation

1:30 p.m. - 1:45 p.m. Break

1:45 p.m. - 2:45 p.m. Budget, Financial Documents and Capital Projects 101
Brad Young, CFP/CTFA, President and CEO of Maryland Financial Planners,
LTD, Former Trustee, Frederick Community College, MD

2:45 p.m. -3:00 p.m. Break

3:00 p.m. —4:00 p.m. Preparing and Responding to the Unforeseen
Mary Spilde, Ph.D. Consultant & Executive Coach, lonaSkye Consulting, Former
President, Lane Community College, OR

4:00 p.m. -4:15 p.m. Review of Lessons Learned

4:15 p.m. Enjoy D.C.!
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Wednesday, August 8"
8:00 a.m. —9:00 a.m. Breakfast
9:00 a.m. — 10:00 a.m. Strategies for Accountability and Effective Governance

Colleen Allen, Director of Educational Services, ACCT, DC

J. Noah Brown, President & CEO, ACCT, DC

Ken Burke, CPA, Clerk, Circuit Court and Comptroller, Former Trustee, St.
Petersburg College, FL

Mary Spilde, Ph.D. Consultant & Executive Coach, lonaSkye Consulting, Former
President, Lane Community College, OR

e Presidential Evaluation and Board Self-Assessment
e Succession Planning
e High Impact Leadership Development to Address the Need for Future

Leaders
10:00 a.m. — 10:15 a.m. Break
10:15a.m. -11:15a.m. What Trustees Need to Know About the Media

Michael Stratford, Education Reporter, POLITICO, VA

11:15a.m. -12:00 p.m. Bringing it All Together: Test Your Knowledge
Norma Goldstein, Director of GISS and Special Projects, ACCT, DC

12:00 p.m. - 1:00 p.m. Lunch

¢ Planning, Strategies and Conclusion



2018 Student Trustees Workshop

« General Info
+ Schedule-At-A-Glance

* Workshop Leader

+ Elections

» Hotel & Travel
« Registration

2018 Student Trustees Workshop
Fri, Aug 10, 2018 to Sun, Aug 12, 2018
Hilton San Francisco Airport Bayfront
Schedule-At-A-Glance

Schedule-At-A-Glance

NOTE: Schedule is subject to change

Friday, August 10

1:00 p.m.
2:00 p.m.
3:00 p.m.
4:40 p.m.
6:00 p.m.
6:30 p.m.

7:00 p.m.

Registration Opens

Opening Activities

State Issues and Advocacy

Being an Effective Student Trustee
Meet & Greet CCCT Board Candidates
Dinner

CCCAST Meeting and Elections

Saturday, August 11

8:00 a.m.
8:30 a.m.

9:00 a.m.
the Agenda

10:30 a.m.
10:40 a.m.
12:00 p.m.

1:00 p.m.

4:10p.m.

5:00p.m

Coffee & Carbs (or breakfast on your own)
Election; Student Trustee Position, CCCT Board

California Student Trustee Role, Rights, Responsibilities & Understanding

Break
What is Leadership?
Lunch

Effective Trusteeship - Accreditation, Participatory Governance, Student
Success, Fiscal Responsibilities

Student Panel

Dinner on Own

Sunday, August 12

8:00 a.m.

9:00 a.m.

11:00 a.m

12:00 p.m.

Coffee & Carbs (or breakfast on your own & hotel checkout)

Group Photo

Workshop Closing & Graduation

Adjourn

EXHIBIT B
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SOUTH ORANGE COUNTY COMMUNITY COLLEGE DISTRICT ITEM: 5.7
DATE: 6/25/18

TO: Board of Trustees
FROM: Ann-Marie Gabel, Interim Chancellor
RE: SOCCCD: Update of Authorized Signature List of Board of Trustees’

Designees to Approve Documents and Contracts

ACTION: Approval

BACKGROUND

On March 26, 2018, the Board of Trustees authorized a list of positions with authority
to sign documents and contracts in accordance with Section 81655, 81656 and 85232
of the Education Code, Public Contract Code Section 20651 and Board Policy 2100.
The Orange County Department of Education requires a current updated list of
authorized signatures.

STATUS
EXHIBITS A and B details all authorized designees by position to execute documents

and contracts including a brief description of those items. The list is being updated
due to changes in personnel.

RECOMMENDATION

The Interim Chancellor recommends that the Board of Trustees approve EXHIBIT A
authorizing individuals occupying the positions listed on EXHIBIT B to be approved to
execute documents and contracts as listed.

Item Submitted By: Kim McCord, Acting Vice Chancellor, Business Services
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AUTHORIZATION OF SIGNATURES

SOUTH ORANGE COUNTY COMMUNITY COLLEGE SCHOOL DISTRICT

June 25, 2018

I, Ann-Marie Gabel, Secretary, of the governing Board of the above named Community College
District of Orange County, California, hereby certify that the said Board at a regular meeting thereof,
held on the 25th day of June 2018 adopted by a majority vote of said Board, a board action/resolution
that the following named persons be authorized to sign necessary documents related to Payroll, Vendor
Order for Payment, Purchase Orders, Contracts, and Travel Reimbursement Requisitions, as indicated,
and that all previous authorization of signatures are rescinded. This board action/resolution further
states that the authorization is subject to the following provisions:

AUTHORIZATION TO SIGN
NAME TYPED SPECIMEN Pavill Vend purcs c Travel Soend oh
ayro. endor urchase ontracts ravel spen ange
SIGNATURE Docglrrnents Payment Orders Authorizations/ Orders ind
Orders Reimbursements | Amendments

Kathleen Burke* X X X X X X
Cindy Vyskocil X X
Kimberly R. X X X X X X
McCord
Ann-Marie Gabel X X X X X X
Robert S. Bramucci X

. X X X X
Priya Jerome

) X X

Rosa Aguilar

Pursuant to provisions of Education Code sections 85230-34
* Effective as of July 1, 2018

IN WITNESS WHEREOF, I have hereunto set my hand this 25th day of June 2018.

Secretary

Ann-Marie Gabel
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South Orange County Community College District
BOARD OF TRUSTEE’S DESIGNEES TO
EXECUTE DOCUMENTS AND CONTRACTS

POSITION

Chancellor

Vice Chancellor,
Business Services

Vice Chancellor, Human
Resources

Vice Chancellor, Technology
& Learning Resources

Executive Director of Fiscal
Services / Comptroller

Executive Director, Purchasing,
Central Services, and Risk
Management

Payroll and Benefits
Manager

College and District Classified

Management Staff and Academic

Administrative Staff

Application for Funds and Grants, Advertise for Bids,
Checks, Check Registers, Claim Settlements,
Construction Contracts/ Change Orders, General
Contracts, Employment Contracts, Collective
Bargaining Agreements, Notices of Employment/
Changes of Status, Purchase Orders, Travel Spend
Authorization/Reimbursements and Payroll Documents

Application for Funds and Grants, Advertise for Bids,
Checks, Check Registers, Claim Settlements, Collective
Bargaining Agreements, Construction Contracts/ Change
Orders, General Contracts, Contracts for Supplies and
Services, Employment Claim Settlements, Employment
Contracts, Notices of Employment / Changes of Status,
Purchase Orders, Travel Spend Authorizations/
Reimbursements, and Payroll Documents

Employment Contracts, Collective Bargaining
Agreements, Employment Claim Settlements, Notices
of Employment/Change of Status, Travel Spend
Authorizations/Reimbursements

Application for Funds and Grants, Travel
Spend Authorizations/Reimbursements

Application for Funds and Grants, Checks, Claim
Settlements, General Contracts, Construction Contracts/
Construction Change Orders to $50,000 in aggregate/project,
Purchase Orders, Payroll Documents, Check Registers and
Travel Spend Authorizations/Reimbursements

Advertise for Bids, General Contracts to $50,000,
Claim Settlements, Contracts for Supplies and Services
within Bid Limits, Construction Contracts/Construction
Change Orders to $50,000 in aggregate/ project,
Purchase Orders and Travel Spend Authorizations/
Reimbursements

Payroll Documents

Travel Spend Authorizations/Reimbursements

Ref.: (E.C. 81655, 81656 & 85232, Public Contract code 20651)



SOUTH ORANGE COUNTY COMMUNITY COLLEGE DISTRICT ITEM: 5.8
DATE: 6/25/18

TO: Board of Trustees

FROM: Ann-Marie Gabel, Interim Chancellor

RE: SOCCCD: Division of the State Architect (DSA) Inspection Services
Pool

ACTION: Approval

BACKGROUND

The district is required to employ Division of the State Architect (DSA) inspection
services at various times for capital improvement projects. The district selects
professional services on demonstrated competence and professional qualifications
necessary for satisfactory performance.

STATUS

On April 19, 2018 and April 26, 2018, SOCCCD ran a newspaper advertisement for
consideration of a DSA Inspection Services Pool. Additional marketing efforts included
posting the “Requests for Qualifications and Proposals” (RFP&Q) on the district’s
website and providing notice to firms that previously expressed interest in this work.

On May 18, 2018, eleven proposals were received and members of the district and
both college facilities departments evaluated the submittals and the top eight firms are
recommended for the DSA Inspection Services Pool (EXHIBIT A).

When the district contemplates future DSA Inspection services, the competitive
process will continue with a “Requests for Proposal” requested for specific project
scope. There is no obligation to draw services from the pool and no prohibition to
selecting services outside the pool for a specific project if it is considered in the best
interest of the district.

RECOMMENDATION

The Interim Chancellor recommends that the Board of Trustees approve the eight
firms listed (EXHIBIT A) for a pool from which to draw DSA Inspection services for no
greater than a five year period from June 26, 2018 to June 25, 2023.

Item Submitted By: Kim McCord, Acting Vice Chancellor, Business Services
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Request for Qualifications & Proposals No. 362D

DSA Inspection Services Pool

South Orange County Community College District

Company Name

*Blue Coast Consulting
*BPI Inspection Service

*Knowland Construction Services

Nagyivanyi Inspection Consultants, Inc.

dba: NIC-Inc.

Priest Construction Services, Inc.

RavCo Engineering, Inc.

*SPA Inspection Consultants

*Todd’s Inspection and Testing Services

*TYR, Inc.

*The Vinewood Company

*Vital Inspection Services, Inc.

*Recommended Firms

June 25, 2018

City
Del Mar, CA
Los Angeles, CA

Rancho Palo Verde, CA

Northridge, CA

San Juan Capistrano, CA

Laguna Niguel, CA

Torrance, CA

San Pedro, CA

Long Beach, CA

La Verne, CA

Anaheim, CA

Submitter’s Name

Jason Maletic
Bob Payinda

Christopher Knowland

Leah Nagyivanyi

William Priest

Ramin Afshar

Sandy Pringle

Todd Robinson

Youssef Sobhi

Howard Mason, Jr.

Phillip Barragan



SOUTH ORANGE COUNTY COMMUNITY COLLEGE DISTRICT ITEM: 5.9
DATE: 6/25/18

TO: Board of Trustees
FROM: Ann-Marie Gabel, Interim Chancellor
RE: SOCCCD: Agreements for Software Development Services, Management

Applications, Inc. and iSpace

ACTION: Approval

BACKGROUND

Annually, the District-wide Technology Committee (DTC) requests basic aid funding for
projects including the Student Information System and MySite enhancements. The
District selects professional services on demonstrated competence and professional
gualifications necessary for satisfactory performance. Public Contract Code 10344(c)
establishes an evaluation and selection procedure that permits recommendation of
contract award to the proposal that is given the highest score by the evaluation committee.

On September 25, 2017, the Board of Trustees approved five firms in a vendor pool for
IT consulting services (RFP/Q 352D). Specific scopes of work and associated amounts
were to be identified on a project-by-project basis.

On May 14, 2018, the District issued a Request for Pricing and Resumé to the IT vendor
pool for two Quality Assurance (QA) consultants and one User Experience (UX)
consultant. Three companies (Management Applications, Inc., iSpace and Cognizant)
responded to the request and a committee from District IT reviewed the submissions.
The committee selected one QA consultant and one UX consultant from Management
Applications Inc. and one QA consultant from iSpace.

STATUS
These contracts will extend from June 26, 2018 through August 21, 2022, and will be

renewable annually, subject to available funding and satisfactory performance of the
vendors. The annual professional fees at the hourly rates are outlined in the chart below:

Management Applications, Inc. QA $90/hour | $182,000 annually
(Exhibit A) UX $93/hour | $188,000 annually
iSpace (Exhibit B) QA $100/hour |  $202,000 annually

Funding for these software development services is provided by the basic aid allocation
for SIS Enhancements, MAP Enhancements, and related projects.

Item Submitted by: Kim McCord, Acting Vice Chancellor, Business Services
Dr. Robert Bramucci, Vice Chancellor, Technology & Learning Services



RECOMMENDATION

The Interim Chancellor recommends that the Board of Trustees approve the agreements
for software development services with Management Applications, Inc. (EXHIBIT A) for
an amount not to exceed $370,000 per year and iSpace (EXHIBIT B) for an amount not
to exceed $202,000 per year, with both agreements for the terms from June 26, 2018
through August 21, 2022.

Item Submitted by: Kim McCord, Acting Vice Chancellor, Business Services
Dr. Robert Bramucci, Vice Chancellor, Technology & Learning Services
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SOUTH ORANGE COUNTY COMMUNITY COLLEGE DISTRICT
PROFESSIONAL SERVICES AGREEMENT

This Professional Services Agreement (“Agreement”) is between South Orange County Community College
District (“District”), a California community college district and political subdivision of the State of California, and
Management Applications, Inc. (“Contractor”). District and Contractor are also referred to collectively as the
“Parties” and individually as “Party.”

WHEREAS, District is authorized by Section 53060 (see Appendix 14) of the California Government Code to
contract with and employ any persons for the furnishing of special services and advice in financial, economic,
accounting, engineering, legal or administrative matters, if such persons are specially trained and experienced and
competent to perform the special services required; and

WHEREAS, District is in need of such special services and advice; and

WHEREAS, Contractor is specially trained and experienced and competent to perform the special services
required by the District, and such services are needed on a limited basis;

NOW, THEREFORE, in consideration of these mutual promises, the Parties agree as follows:

1. Scope of Service. Contractor's services will be performed, findings obtained, reports and recommendations
prepared in accordance with generally and currently accepted principles and practices of his/her profession. Services
to be provided by Contractor “Work”):

| Please see Attachment A for Scope of Work details.

Contractor agrees and understands that District does not and will not take any responsibility for the storage, archiving
or distribution of Contractor’s instructional materials, textbooks, etc., and/or other supplies related to this program.

2. Term. This Agreement shall commence on June 26, 2018, and shall continue in full force and effect thereafter
until and including August 31, 2019 (“Initial Term”), unless this Agreement is terminated during the term pursuant to
this Agreement. The District reserves the option to extend the terms of the contract for additional periods consisting
of 12 months each, contingent to funding allocation for the project. This Agreement shall not exceed a four (4) years
two (2) month term total.

3. Payment.

A. Amount of Compensation. District agrees to pay Contractor, as full consideration and compensation for
Contractor’s performance of the Work under this Agreement, a total amount not to exceed Three Hundred
Seventy Thousand Dollars ($370,000.00) (“Contract Amount”) per twelve (12) month period. Additional
details: Please see Attachment A for Compensation details.

B. For Reimbursement of Expenses. Unless otherwise agreed upon by District in writing or specifically provided
in this Agreement, Contractor shall assume and pay, at Contractor’s sole expense, all costs and expenses
incurred by Contractor in performing the Work under this Agreement (“Expenses”).

C. Method and Schedule of Payment. District shall pay to Contractor the Contract Amount pursuant to invoice
from Contractor in accordance with this Agreement.

i. Invoice. Contractor shall submit to District detailed billing information regarding the Work provided
for the billing period, not more than once per month, and, if applicable, District-authorized Expenses
incurred during the billing period. All District-authorized Expenses shall be documented with original
receipts and shall be pre-approved in writing by District, unless such expenses are specifically
authorized by this Agreement. Invoices shall include the invoice date, date(s) of service(s), District's
Purchase Order number, and Contractor’'s Taxpayer Identification Number. Invoices shall be paid on
a “net 30-day basis” for Work satisfactorily rendered (as determined by the District) pursuant to this
Agreement. An invoice cannot be paid unless this Agreement has been signed by Contractor and
has been properly executed by District, and Contractor has submitted a completed Vendor
Form/Substitute Form W-9 to District’'s Contract and Procurement Services Department.

4. California State Tax Withholding for Nonresidents of California. It is mutually understood that if Contractor is a
Nonresident of California, which may include California Nonresidents, corporations, limited liability companies, non-
profits, and partnerships that do not have a permanent place of business in the State of California, the District is
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obligated to abide by California Franchise Tax Board (FTB) withholding requirements. The District is required to
withhold from all payments or distributions of California source income made to a Nonresident when payments or
distributions are greater than One Thousand Five Hundred Dollars ($1,500) for the calendar year unless the District
receives authorization for a waiver or a reduced withholding rate from the Franchise Tax Board. As of January 1,
2008, the standard withholding amount for all payments to Nonresident California Contractors is Seven Percent (7%).
District will deduct the amount ordered by the State of California from the payment hereunder and will pay such
amount directly to the Contractor's California State Income Tax Account, settlement of which must be made by
Contractor directly with the State of California through Withholding Coordinator, Franchise Tax Board, PO Box 651,
Sacramento, California, 95812-0651; telephone (916) 845-6262. Completion and submission of the appropriate form
shall be the obligation of the Nonresident Contractor and Contractor shall defend, indemnify and hold harmless the
District against any loss, expense, or liability arising out of Contractor's acts or omissions with respect to this
nonresident requirement. Contractor shall provide all necessary documentation and information to help District
comply with all tax requirements related to California nonresidents.

5. Trademark/Logo Use. Contractor must obtain written approval from District's Public and Government Affairs,
Public Information Office (“Pl1O”) to use the District's name and/or logos in any advertisements, promotions, press
releases or other media. In the event such permission is extended, PIO will furnish Contractor with camera-ready
artwork for such use. District, at its sole discretion, may limit or otherwise place conditions on Contractor’s use of
District's name, and/or logos in which case such limitations shall be incorporated into this Agreement. Contractor
shall not revise, change, or otherwise alter any material related to District’'s name and/or logo without written consent
from District.

6. Independent Contractor. Contractor, in the performance of this Agreement, shall be and act as an independent
contractor and not an employee of District. Contractor, understands and agrees that he/she and all of his/her
employees shall not be considered officers, employees or agents of the District, and are not entitled to benefits of
any kind or nature normally provided employees of the District and/or to which District's employees are normally
entitled, including, but not limited to, State Unemployment Compensation or Worker's Compensation. Contractor
assumes the full responsibility his/her acts and/or liabilities including those of his/her employees or agents as they
relate to the Work to be provided under this Agreement. Contractor shall assume full responsibility for withholding
and payment of all: federal, state, local and applicable income taxes; workers’ compensation; contributions, including
but not limited to, unemployment insurance and social security with respect to Contractor and Contractor's
employees. Contractor should be aware the IRS regulations require District to report total income exceeding six
hundred dollars ($600) under this and any additional Agreements in any given year. The District will not withhold
taxes, unemployment insurance or social security for Contractor or Contractor's employees or independent
subcontractors. Contractor agrees to indemnify and hold District harmless from and against any and all liability arising
from any failure or alleged failure of Contractor to withhold or pay any applicable tax, unemployment insurance or
social security when due or any failure or alleged failure to comply with any applicable regulation applicable to
Contractor’s employees.

7. Use of Subcontractors. Contractor must obtain District’s prior written approval to use any subcontractors while
performing any portion of this Agreement and such approval may be conditioned on approval of the subcontract
between Contractor and subcontractor. Such approval must include approval of the proposed subcontractor and the
terms of compensation. District retains the right to obtain copies of subcontractor insurance coverage at any time.
Nothing in this Section shall be interpreted as creating a contractual relationship between District and any approved
subcontractor. Notwithstanding District’'s approval of any subcontractor’'s contract, Contractor shall remain solely
responsible for any harm, damage, or claim arising from any subcontractor’s acts or omissions as set forth in Section
12.

8. Materials and Expenses. Contractor shall furnish, at his/her own expense, all labor, materials, equipment,
supplies and other items necessary to complete the Work to be provided pursuant to this Agreement. District shall
not be liable to Contractor for any costs or expenses paid or incurred by Contractor in performing Work for District.

9. Policies & Procedures and Rules & Requlations. Contractor will comply with District’s policies, procedures, rules
and regulations and applicable laws.

10. Originality of Services.

a. Matters Produced Under this Agreement. Contractor understands and agrees that all matters produced
under this Agreement shall become the property of District and cannot be used without District's express
written permission. District shall have all right, title and interest in said matters, including the right to secure
and maintain the copyright, trademark and/or patent of said matter in the name of the District. Contractor
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consents to use of Contractor's name in conjunction with the sale, use, performance and distribution of the
matters, for any purpose and in any medium.

b. Contractor Use of Other Copyright/Trademark/Patent Materials. Contractor is responsible for arranging and
paying for all rights and copyrights necessary and for all costs arising from the use of any material covered
by copyright, patent, trademark or franchise. Contractor agrees to indemnify, defend and hold harmless the
District from any claims or costs, including legal fees, which might arise from questionable use of any such
material. The District reserves the right to require verification.

11. Termination. District may, by written notice to Contractor, terminate the whole or any part of this Agreement at
any time and without cause by giving written notice to Contractor of such termination, and specifying the effective
date thereof. Upon termination, Contractor shall be compensated only for those services which have been adequately
rendered to District, and Contractor shall be entitled to no further compensation. If District terminates for cause, it
shall be entitled to compensation from contractor for all costs associated with addressing and rectifying Contractor’s
noncompliance with this Agreement. If this Agreement is terminated as provided in this Section, District may require
Contractor to provide all finished or unfinished documents, data, programming source code, reports or any other
items prepared by Contractor in connection with the performance of Services under this Agreement. Contractor shall
be required to provide such documents and other information within fifteen (15) days of the request. In the event this
Agreement is terminated in whole or in part as provided herein, District may procure, upon such terms and in such
manner as it may determine appropriate, services similar or identical to those terminated. Contractor may not
terminate this Agreement except for cause.

12. Indemnification/Limitation of Liability. To the fullest extent permitted by law and as a material part of this
agreement, Contractor shall indemnify, hold harmless, and defend the District, its Board of Trustees, officers,
employees, agents, volunteers, and representatives from and against all claims, liability, loss, cost, damages,
expenses and obligations, including reasonable attorney fees, arising from the acts or omissions of Contractor or of
persons acting on behalf of Contractor, however caused, in the performance of the services specified herein
excluding, however, such liability claims, losses, damages, or expenses arising from the District's sole or active
negligence, willful misconduct, or unlawful acts. In the event any article sold and delivered hereunder is covered by
any patent, copyright, or application thereof, Contractor shall indemnity, hold harmless, and defend the District from
any and all loss, cost or expense resulting from claims, suits or judgments rendered for violation of rights under such
patents, copyright, or application. In no event shall the District be liable for any loss of Contractor’s business, revenues
or profits, or special, consequential, incidental, indirect or punitive damages of any nature, even if the District has
been advised in advance of the possibility of such damages. Contractor agrees to waive all rights of subrogation
against the District, its parents, affiliates, subsidiaries, authorized representatives, directors, officers, agents and
employees.

The parties understand and agree that the above shall be the sole indemnity provision governing this agreement. Any
other indemnity that is attached to this agreement shall be void and unenforceable between the parties.

13. Insurance Requirements. Contractor agrees to maintain, in full force and effect, at Contractor's expense, the
following insurance coverage from an admitted carrier in the State of California with a Best Rating of A-VII or higher:
(i) Commercial General Liability insurance, with limits of not less than One Million Dollars ($1,000,000) per occurrence
including bodily injury (including, but not limited to, injuries sustained as a result of an offense directly or indirectly
related to Contractor employee or Contactor third-party representative including assault or abuse, sexual or
otherwise), broad form property damage and blanket contractual liability, written on an "occurrence" form; (ii)
Professional Liability Insurance with limits of not less than One Million Dollars ($1,000,000); (iii) Employer's Liability
with limits of not less than One Million Dollars ($1,000,000) per occurrence; and (iv) Workers' Compensation
insurance as required by statutory insurance requirement of the State of California; (v) Automobile Liability covering
all owned, non-owned and hired vehicles with combined single limit for bodily injury and/or property damage of not
less than One Million Dollars ($1,000,000).

Contractor agrees to name District, District's Board of Trustees, its officers, agents, and employees as
Additional Insured under its policy (ies). Contractor shall deliver Certificate(s) of Insurance and Additional Insured
Endorsement(s) evidencing the required coverages to the District, which shall be subject to the District's approval for
adequacy of protection. The Certificate(s) of Insurance shall provide thirty (30) days prior written notice of
cancellation. All certificates must be faxed or emailed, followed by a hard-copy in the mail to District, Attn: Risk
Management Services, 28000 Marguerite Parkway, Mission Viejo, CA 92692-3635, before Work is to commence.

14. Transportation. Contractor hereby acknowledges and understands that it is his/her responsibility to arrange for
transportation to provide all Work necessary and/or required by this Agreement and is solely responsible for all
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associated costs. The District is in no way responsible for, nor does District assume any liability for, any injury or loss
which may result from Contractor’s transportation for which the Contractor shall indemnify the District in accordance
with Section 12 above.

15. Assignment. The obligations of the Contractor pursuant to this Agreement shall not be assigned by the Contractor
without the express, written approval of the District.

16. Compliance with Applicable Laws. The Work completed herein must meet the approval of the District and shall
be subject to the District’'s general right of inspection to secure the satisfactory completion thereof. Contractor agrees
to comply with all federal, state and local laws, rules, regulations and ordinances that are now or may in the future
become applicable to Contractor, Contractor's business, equipment and personnel engaged in operations covered
by this Agreement or accruing out of the performance of such operations (“Rules”). If District disapproves of any
service provided by Contractor, or if Contractor fails to comply with any applicable Rule, Contractor shall address the
issue immediately at no additional cost to District.

17. Permits/Licenses. Contractor and all Contractor’s employees or agents shall secure and maintain in force such
permits and licenses as are required by law in connection with the furnishing of Work pursuant to this Agreement.

18. Prevailing Wage. Contractor certifies that Contractor is aware of Labor Code Section 1771, prevailing wages
paid on Public Works projects greater than $1,000, and Contractor will comply with said requirement.

19. Professional Practices. All Work provided pursuant to this Agreement shall be provide in a manner consistent
with the standards of care, diligence and skill ordinarily exercised by professionals in similar fields and circumstances
in accordance with sound professional practices.

20. Confidentiality. Subject to any state or federal laws requiring disclosure (e.g., the California Public Records Act),
the Parties agree, during the term of this Agreement and for five (5) years after termination or expiration of Agreement,
to hold each other’s proprietary or confidential information in strict confidence, except for any information protected
under confidentiality laws which shall be held in such confidence in perpetuity. Parties agree not to provide each
other’s proprietary or confidential information in any form to any third party or to use each other’s proprietary or
confidential information for any purpose other than the implementation of, and as specified in, this Agreement. Each
Party agrees to take all reasonable steps to ensure that proprietary or confidential information of either Party is not
disclosed or distributed by its employees, agents or consultants in violation of the provisions of this Agreement.

21. Employment with Public Agency. Contractor, if an employee of another public agency, agrees that Contractor
will not receive salary or remuneration, other than vacation pay, as an employee of another public agency for the
actual time in which Work is actually being performed pursuant to this Agreement.

22. Entire Agreement/Amendment. The Agreement documents consist of this Agreement, any exhibits attached to
or referenced herein, and all amendments and/or modifications issued in writing, duly approved by District’s Board of
Trustees, and executed by the Parties after the release of this Agreement. Conflicting provisions hereof, if any, shall
prevail in the following descending order of precedence: (a) provisions set forth in this Agreement, (b) provisions set
forth in any referenced attachments or exhibits to this Agreement attached or incorporated herein by reference.

23. Non-Discrimination. Contractor agrees not to engage in unlawful discrimination in the employment of persons,
or in the acceptance, assignment, treatment, evaluation or compensation of students who participate in programs
sponsored or arranged by District, on the basis of race, color, religion, nationality, national origin, ancestry, sex,
gender, gender identity, gender expression, ethnicity, age, medical condition, mental or physical disability, marital
status, sexual orientation or Vietham-era veteran status.

24. Non-Waiver. The failure of District or Contractor to seek redress for violation of, or to insist upon, the strict
performance of any term or condition of this Agreement, shall not be deemed a waiver by that Party of such term or
condition, or prevent a subsequent similar act from again constituting a violation of such term or condition.

25. Notice. All notices or demands to be given under this Agreement by either Party to the other Party shall be in
writing and given either by: (a) personal service or (b) by U.S. Mail, mailed either by certified or registered mail, return
receipt requested, with postage prepaid. Service shall be considered given when received, if personally served, or,
if mailed, on the third day after deposit in any U.S. Post Office. The address to which notices or demands may be
given by either Party may be changed by written notice given in accordance with the notice provisions of this Section.
At the date of this Agreement:
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District: South Orange County Community College District
Priya Jerome, Executive Director, Procurement, Central Services, and Risk Management
28000 Marguerite Parkway
Mission Viejo, CA 92692-3635
(949) 582-4405 / pjerome@socccd.edu

Contractor: Management Applications, Inc.
Jay Bushman
21631 Ridgetop Circle, Suite 100
Dulles, VA 20166
703-444-5067 | jpushman@managementapps.com

A Party may change its/his/her designated representative and/or address for the purpose of receiving notices and
communications under this Agreement by notifying the other Party of the change in writing and in the manner
described in this Section.

26. Severability. If any term, condition or provision of this Agreement is held by a court of competent jurisdiction to
be invalid, void or unenforceable, the remaining provisions will nevertheless continue in full force and effect, and shall
not be affected, impaired or invalidated in any way.

27. Exhibits. All exhibits referenced herein and attached hereto shall be deemed incorporated into and made a part
of this Agreement by each reference as though fully set forth in each instance in the text hereof.

28. Interpretation. In interpreting this Agreement, it shall be deemed to have been prepared by the Parties jointly,
and no ambiguity shall be resolved against District on the premise that it or its attorneys were responsible for drafting
this Agreement or any provision hereof. The captions or heading set forth in this Agreement are for convenience
only and in no way define, limit, or describe the scope or intent of any Sections or other provisions of this Agreement.
Any reference in this Agreement to a Section, unless specified otherwise, shall be a reference to a Section of this
Agreement.

29. Conflict of Interest. Contractor hereby represents, warrants and covenants that (i) at the time of execution of this
Agreement, Contractor has no interest and shall not acquire any interest in the future, whether direct or indirect, which
would conflict in any manner or degree with the performance of Work under this Agreement; (ii) Contractor has no
business or financial interests which are in conflict with Contractor’s obligations to District under this Agreement; and
(iii) Contractor shall not employ in the performance of Work under this Agreement any person or entity having any
such interests.

30. Governing Law. The terms and conditions of this Agreement shall be governed by the laws of the State of
California with venue in Orange, California.

31. Authority to Execute. The individual(s) executing this Agreement on behalf of the Contractor is/are duly and fully
authorized to execute this Agreement on behalf of Contractor and to bind the Contractor to each and every term,
condition and covenant of this Agreement.

32. Approval by District’s Board of Trustees. Pursuant to Education Code Section 81655, this Agreement is not valid
and does not constitute an enforceable obligation against District unless and until District's Board of Trustees has
approved or ratified this Agreement as evidenced by a motion duly passed and adopted by the Board of Trustees.

33. Time is of the Essence. Time is of the essence with respect to all provisions of this Agreement.

34. Accessibility of Information Technology. Contractor hereby warrants that the Work to be provided under this
Agreement complies with the accessibility requirements of Section 508 of the Rehabilitation Act of 1973, as amended
(29 U.S.C §794d), and its implementing regulations set forth at Title 36, Code of Federal Regulations, Part 1194.
Contractor agrees to promptly respond to and resolve any complaint regarding accessibility of its products brought
to its attention. Contractor further agrees to indemnify and hold harmless the South Orange County Community
College District, the Chancellor’'s Office of the California Community Colleges and any California community college
using the Contractor’s products from any claim arising out of its failure to comply with the aforesaid requirements.
Failure to comply with these requirements shall constitute a breach and be grounds for termination of this Agreement.
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35. Certification Regarding Debarment, Suspension or Other Ineligibility. (Applicable to all agreements funded in part
or whole with federal funds).

MANAGEMENT APPLICATIONS, INC.

a.

By executing this contractual instrument, Contractor agrees to comply with applicable federal suspension
and debarment regulations, including, but not limited to, regulations implementing Executive Order 12549
(29 C.F.R. Part 98) (see Appendix 15).

By executing this contractual instrument, Contractor certifies to the best of its knowledge and belief that it
and its principals:

1)
2)

6)

Are not presently debarred, suspended, proposed for debarment, declared ineligible, or voluntarily
excluded from covered transactions by any federal department or agency;

Have not, within a three-year period preceding the execution of this contractual instrument, been
convicted of, or had a civil judgment rendered against them, for: (a) Commission of fraud or a criminal
offense in connection with obtaining, attempting to obtain, or performing a public (Federal, State or
Local) or private transaction or contract; (b) Violation of Federal or State antitrust statutes; (c)
Commission of embezzlement, theft, forgery, bribery, falsification or destruction of records, making
false statements, tax evasion, receiving stolen property, making false claims, or obstruction of justice;
or (d) Commission of any other offense indicating a lack of business integrity or business honesty
that seriously and directly affects Contractor’s present responsibility;

Are not presently indicted for, or otherwise criminally or civilly charged by any government entity
(Federal, State or Local), with commission of any of the offenses enumerated in b.2) above, of this
certification;

Have not, within a three-year period preceding the execution of this contractual instrument, had one
or more public transaction (Federal, State or Local) terminated for cause or default;

Shall not, except as otherwise provided under applicable federal regulations, knowingly enter into
any lower tier covered transaction with a person who is proposed for debarment, debarred,
suspended, declared ineligible, or voluntarily excluded by any federal department or agency from
participation in such transaction; and

Include in all lower tier covered transactions, and all solicitations for covered transactions, provisions
substantially similar to those set forth herein.

IN WITNESS WHEREOF, Parties hereby agree.

SOUTH ORANGE COUNTY COMMUNITY COLLEGE

DISTRICT

BY:

Signature of Authorized Representative Signature of Authorized Representative
Print Name: Print Name: Ann-Marie Gabel
Print Title: Print Title:  Vice Chancellor, Business Services
Date: Date:
Initiating Department: District IT
Contact Name: Jim Gaston
Contact Phone & Email: 949-582-4336, jgaston@socccd.edu
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ATTACHMENT A

Scope of Services and Fee Schedule
Management Applications, Inc.

Contract Rates fixed through the entire Term of the Agreement.

POSITION Ho:gLTYT'Z)ATE ANNUAL CONTRACT
EXCEED AMOUNT NOT TO EXCEED
QA Consultant $90 $ 182,000.00
UX Consultant $93 $ 188,000.00
TOTAL ANNUAL AMOUNT: | $ 370,000.00

Scope of Work

Consultants will perform the following tasks in support of the SOCCCD Student Information System (SIS).

QA Consultant

Self-directed in planning, documenting and executing test cases based on direct interaction with
software developers, analysts and end-users.

Able to create automated tests (load and functionality) as necessary.

Able to manually test a software application according to project test plans and test
scenarios.

Able to perform rigorous exploratory testing (heuristics-based attacks) with little or
no direction.

Carries out the testing of the application on both a unit and integration level.
Reports defects found into the issue tracking system and re-tests as remedies are
deployed.

UX Consultant

Participate in brainstorming and development with product owners and end users.
Develop wireframes, visual mockups, and prototypes.

Take part in designing the Ul architecture, interface, and interaction flow of web and
mobile software.

Present and communicate design work to the project team.

Proven experience with responsive development techniques.

Proficient in web markup HTML 5/CSS.

Experience with client-side script and Javascript frameworks including jQuery, React
and Angular.

Familiarity with tools including Gulp, npm, Grunt, Webpack.
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SOUTH ORANGE COUNTY COMMUNITY COLLEGE DISTRICT
PROFESSIONAL SERVICES AGREEMENT

This Professional Services Agreement (“Agreement”) is between South Orange County Community College
District (“District”), a California community college district and political subdivision of the State of California, and
iSpace (“Contractor”). District and Contractor are also referred to collectively as the “Parties” and individually as
“‘Party.”

WHEREAS, District is authorized by Section 53060 (see Appendix 14) of the California Government Code to
contract with and employ any persons for the furnishing of special services and advice in financial, economic,
accounting, engineering, legal or administrative matters, if such persons are specially trained and experienced and
competent to perform the special services required; and

WHEREAS, District is in need of such special services and advice; and

WHEREAS, Contractor is specially trained and experienced and competent to perform the special services
required by the District, and such services are needed on a limited basis;

NOW, THEREFORE, in consideration of these mutual promises, the Parties agree as follows:

1. Scope of Service. Contractor's services will be performed, findings obtained, reports and recommendations
prepared in accordance with generally and currently accepted principles and practices of his/her profession. Services
to be provided by Contractor “Work”):

| Please see Attachment A for Scope of Work details.

Contractor agrees and understands that District does not and will not take any responsibility for the storage, archiving
or distribution of Contractor’s instructional materials, textbooks, etc., and/or other supplies related to this program.

2. Term. This Agreement shall commence on June 26, 2018, and shall continue in full force and effect thereafter
until and including August 31, 2019 (“Initial Term”), unless this Agreement is terminated during the term pursuant to
this Agreement. This Agreement may be extended upon written consent by both Parties. The District reserves the
option to extend the term of the contract for additional periods consisting of 12 months each, contingent to funding
allocation for the project. This Agreement shall not exceed a four (4) years two (2) month term total.

3. Payment.

A. Amount of Compensation. District agrees to pay Contractor, as full consideration and compensation for
Contractor’s performance of the Work under this Agreement, a total amount not to exceed Two hundred and
Two Thousand Dollars ($202,000.00) (“Contract Amount”) per twelve (12) month period. Additional details:
Please see Attachment A for Compensation details.

B. For Reimbursement of Expenses. Unless otherwise agreed upon by District in writing or specifically provided
in this Agreement, Contractor shall assume and pay, at Contractor’s sole expense, all costs and expenses
incurred by Contractor in performing the Work under this Agreement (“Expenses”).

C. Method and Schedule of Payment. District shall pay to Contractor the Contract Amount pursuant to invoice
from Contractor in accordance with this Agreement.

i. Invoice. Contractor shall submit to District detailed billing information regarding the Work provided
for the billing period, not more than once per month, and, if applicable, District-authorized Expenses
incurred during the billing period. All District-authorized Expenses shall be documented with original
receipts and shall be pre-approved in writing by District, unless such expenses are specifically
authorized by this Agreement. Invoices shall include the invoice date, date(s) of service(s), District’s
Purchase Order number, and Contractor’s Taxpayer Identification Number. Invoices shall be paid on
a “net 30-day basis” for Work satisfactorily rendered (as determined by the District) pursuant to this
Agreement. An invoice cannot be paid unless this Agreement has been signed by Contractor and
has been properly executed by District, and Contractor has submitted a completed Vendor
Form/Substitute Form W-9 to District’'s Contract and Procurement Services Department.

4. California State Tax Withholding for Nonresidents of California. It is mutually understood that if Contractor is a
Nonresident of California, which may include California Nonresidents, corporations, limited liability companies, non-
profits, and partnerships that do not have a permanent place of business in the State of California, the District is
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obligated to abide by California Franchise Tax Board (FTB) withholding requirements. The District is required to
withhold from all payments or distributions of California source income made to a Nonresident when payments or
distributions are greater than One Thousand Five Hundred Dollars ($1,500) for the calendar year unless the District
receives authorization for a waiver or a reduced withholding rate from the Franchise Tax Board. As of January 1,
2008, the standard withholding amount for all payments to Nonresident California Contractors is Seven Percent (7%).
District will deduct the amount ordered by the State of California from the payment hereunder and will pay such
amount directly to the Contractor's California State Income Tax Account, settlement of which must be made by
Contractor directly with the State of California through Withholding Coordinator, Franchise Tax Board, PO Box 651,
Sacramento, California, 95812-0651; telephone (916) 845-6262. Completion and submission of the appropriate form
shall be the obligation of the Nonresident Contractor and Contractor shall defend, indemnify and hold harmless the
District against any loss, expense, or liability arising out of Contractor's acts or omissions with respect to this
nonresident requirement. Contractor shall provide all necessary documentation and information to help District
comply with all tax requirements related to California nonresidents.

5. Trademark/Logo Use. Contractor must obtain written approval from District's Public and Government Affairs,
Public Information Office (“P1O”) to use the District's name and/or logos in any advertisements, promotions, press
releases or other media. In the event such permission is extended, PIO will furnish Contractor with camera-ready
artwork for such use. District, at its sole discretion, may limit or otherwise place conditions on Contractor’s use of
District's name, and/or logos in which case such limitations shall be incorporated into this Agreement. Contractor
shall not revise, change, or otherwise alter any material related to District’s name and/or logo without written consent
from District.

6. Independent Contractor. Contractor, in the performance of this Agreement, shall be and act as an independent
contractor and not an employee of District. Contractor, understands and agrees that he/she and all of his/her
employees shall not be considered officers, employees or agents of the District, and are not entitled to benefits of
any kind or nature normally provided employees of the District and/or to which District's employees are normally
entitled, including, but not limited to, State Unemployment Compensation or Worker's Compensation. Contractor
assumes the full responsibility his/her acts and/or liabilities including those of his/her employees or agents as they
relate to the Work to be provided under this Agreement. Contractor shall assume full responsibility for withholding
and payment of all: federal, state, local and applicable income taxes; workers’ compensation; contributions, including
but not limited to, unemployment insurance and social security with respect to Contractor and Contractor’s
employees. Contractor should be aware the IRS regulations require District to report total income exceeding six
hundred dollars ($600) under this and any additional Agreements in any given year. The District will not withhold
taxes, unemployment insurance or social security for Contractor or Contractor's employees or independent
subcontractors. Contractor agrees to indemnify and hold District harmless from and against any and all liability arising
from any failure or alleged failure of Contractor to withhold or pay any applicable tax, unemployment insurance or
social security when due or any failure or alleged failure to comply with any applicable regulation applicable to
Contractor’s employees.

7. Use of Subcontractors. Contractor must obtain District’s prior written approval to use any subcontractors while
performing any portion of this Agreement and such approval may be conditioned on approval of the subcontract
between Contractor and subcontractor. Such approval must include approval of the proposed subcontractor and the
terms of compensation. District retains the right to obtain copies of subcontractor insurance coverage at any time.
Nothing in this Section shall be interpreted as creating a contractual relationship between District and any approved
subcontractor. Notwithstanding District’'s approval of any subcontractor’'s contract, Contractor shall remain solely
responsible for any harm, damage, or claim arising from any subcontractor’s acts or omissions as set forth in Section
12.

8. Materials and Expenses. Contractor shall furnish, at his/her own expense, all labor, materials, equipment,
supplies and other items necessary to complete the Work to be provided pursuant to this Agreement. District shall
not be liable to Contractor for any costs or expenses paid or incurred by Contractor in performing Work for District.

9. Policies & Procedures and Rules & Requlations. Contractor will comply with District’s policies, procedures, rules
and regulations and applicable laws.

10. Originality of Services.

a. Matters Produced Under this Agreement. Contractor understands and agrees that all matters produced
under this Agreement shall become the property of District and cannot be used without District’'s express
written permission. District shall have all right, title and interest in said matters, including the right to secure
and maintain the copyright, trademark and/or patent of said matter in the name of the District. Contractor




EXHIBIT B
Page 3 of 7

consents to use of Contractor's name in conjunction with the sale, use, performance and distribution of the
matters, for any purpose and in any medium.

b. Contractor Use of Other Copyright/Trademark/Patent Materials. Contractor is responsible for arranging and
paying for all rights and copyrights necessary and for all costs arising from the use of any material covered
by copyright, patent, trademark or franchise. Contractor agrees to indemnify, defend and hold harmless the
District from any claims or costs, including legal fees, which might arise from questionable use of any such
material. The District reserves the right to require verification.

11. Termination. District may, by written notice to Contractor, terminate the whole or any part of this Agreement at
any time and without cause by giving written notice to Contractor of such termination, and specifying the effective
date thereof. Upon termination, Contractor shall be compensated only for those services which have been adequately
rendered to District, and Contractor shall be entitled to no further compensation. If District terminates for cause, it
shall be entitled to compensation from contractor for all costs associated with addressing and rectifying Contractor’s
noncompliance with this Agreement. If this Agreement is terminated as provided in this Section, District may require
Contractor to provide all finished or unfinished documents, data, programming source code, reports or any other
items prepared by Contractor in connection with the performance of Services under this Agreement. Contractor shall
be required to provide such documents and other information within fifteen (15) days of the request. In the event this
Agreement is terminated in whole or in part as provided herein, District may procure, upon such terms and in such
manner as it may determine appropriate, services similar or identical to those terminated. Contractor may not
terminate this Agreement except for cause.

12. Indemnification/Limitation of Liability. To the fullest extent permitted by law and as a material part of this
agreement, Contractor shall indemnify, hold harmless, and defend the District, its Board of Trustees, officers,
employees, agents, volunteers, and representatives from and against all claims, liability, loss, cost, damages,
expenses and obligations, including reasonable attorney fees, arising from the acts or omissions of Contractor or of
persons acting on behalf of Contractor, however caused, in the performance of the services specified herein
excluding, however, such liability claims, losses, damages, or expenses arising from the District's sole or active
negligence, willful misconduct, or unlawful acts. In the event any article sold and delivered hereunder is covered by
any patent, copyright, or application thereof, Contractor shall indemnity, hold harmless, and defend the District from
any and all loss, cost or expense resulting from claims, suits or judgments rendered for violation of rights under such
patents, copyright, or application. In no event shall the District be liable for any loss of Contractor’s business, revenues
or profits, or special, consequential, incidental, indirect or punitive damages of any nature, even if the District has
been advised in advance of the possibility of such damages. Contractor agrees to waive all rights of subrogation
against the District, its parents, affiliates, subsidiaries, authorized representatives, directors, officers, agents and
employees.

The parties understand and agree that the above shall be the sole indemnity provision governing this agreement. Any
other indemnity that is attached to this agreement shall be void and unenforceable between the parties.

13. Insurance Requirements. Contractor agrees to maintain, in full force and effect, at Contractor's expense, the
following insurance coverage from an admitted carrier in the State of California with a Best Rating of A-VII or higher:
(i) Commercial General Liability insurance, with limits of not less than One Million Dollars ($1,000,000) per occurrence
including bodily injury (including, but not limited to, injuries sustained as a result of an offense directly or indirectly
related to Contractor employee or Contactor third-party representative including assault or abuse, sexual or
otherwise), broad form property damage and blanket contractual liability, written on an "occurrence" form; (ii)
Professional Liability Insurance with limits of not less than One Million Dollars ($1,000,000); (iii) Employer's Liability
with limits of not less than One Million Dollars ($1,000,000) per occurrence; and (iv) Workers' Compensation
insurance as required by statutory insurance requirement of the State of California; (v) Automobile Liability covering
all owned, non-owned and hired vehicles with combined single limit for bodily injury and/or property damage of not
less than One Million Dollars ($1,000,000).

Contractor agrees to name District, District's Board of Trustees, its officers, agents, and employees as
Additional Insured under its policy (ies). Contractor shall deliver Certificate(s) of Insurance and Additional Insured
Endorsement(s) evidencing the required coverages to the District, which shall be subject to the District's approval for
adequacy of protection. The Certificate(s) of Insurance shall provide thirty (30) days prior written notice of
cancellation. All certificates must be faxed or emailed, followed by a hard-copy in the mail to District, Attn: Risk
Management Services, 28000 Marguerite Parkway, Mission Viejo, CA 92692-3635, before Work is to commence.

14. Transportation. Contractor hereby acknowledges and understands that it is his/her responsibility to arrange for
transportation to provide all Work necessary and/or required by this Agreement and is solely responsible for all
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associated costs. The District is in no way responsible for, nor does District assume any liability for, any injury or loss
which may result from Contractor’s transportation for which the Contractor shall indemnify the District in accordance
with Section 12 above.

15. Assignment. The obligations of the Contractor pursuant to this Agreement shall not be assigned by the Contractor
without the express, written approval of the District.

16. Compliance with Applicable Laws. The Work completed herein must meet the approval of the District and shall
be subject to the District’'s general right of inspection to secure the satisfactory completion thereof. Contractor agrees
to comply with all federal, state and local laws, rules, regulations and ordinances that are now or may in the future
become applicable to Contractor, Contractor's business, equipment and personnel engaged in operations covered
by this Agreement or accruing out of the performance of such operations (“Rules”). If District disapproves of any
service provided by Contractor, or if Contractor fails to comply with any applicable Rule, Contractor shall address the
issue immediately at no additional cost to District.

17. Permits/Licenses. Contractor and all Contractor’s employees or agents shall secure and maintain in force such
permits and licenses as are required by law in connection with the furnishing of Work pursuant to this Agreement.

18. Prevailing Wage. Contractor certifies that Contractor is aware of Labor Code Section 1771, prevailing wages
paid on Public Works projects greater than $1,000, and Contractor will comply with said requirement.

19. Professional Practices. All Work provided pursuant to this Agreement shall be provide in a manner consistent
with the standards of care, diligence and skill ordinarily exercised by professionals in similar fields and circumstances
in accordance with sound professional practices.

20. Confidentiality. Subject to any state or federal laws requiring disclosure (e.g., the California Public Records Act),
the Parties agree, during the term of this Agreement and for five (5) years after termination or expiration of Agreement,
to hold each other’s proprietary or confidential information in strict confidence, except for any information protected
under confidentiality laws which shall be held in such confidence in perpetuity. Parties agree not to provide each
other’s proprietary or confidential information in any form to any third party or to use each other’s proprietary or
confidential information for any purpose other than the implementation of, and as specified in, this Agreement. Each
Party agrees to take all reasonable steps to ensure that proprietary or confidential information of either Party is not
disclosed or distributed by its employees, agents or consultants in violation of the provisions of this Agreement.

21. Employment with Public Agency. Contractor, if an employee of another public agency, agrees that Contractor
will not receive salary or remuneration, other than vacation pay, as an employee of another public agency for the
actual time in which Work is actually being performed pursuant to this Agreement.

22. Entire Agreement/Amendment. The Agreement documents consist of this Agreement, any exhibits attached to
or referenced herein, and all amendments and/or modifications issued in writing, duly approved by District’s Board of
Trustees, and executed by the Parties after the release of this Agreement. Conflicting provisions hereof, if any, shall
prevail in the following descending order of precedence: (a) provisions set forth in this Agreement, (b) provisions set
forth in any referenced attachments or exhibits to this Agreement attached or incorporated herein by reference.

23. Non-Discrimination. Contractor agrees not to engage in unlawful discrimination in the employment of persons,
or in the acceptance, assignment, treatment, evaluation or compensation of students who participate in programs
sponsored or arranged by District, on the basis of race, color, religion, nationality, national origin, ancestry, sex,
gender, gender identity, gender expression, ethnicity, age, medical condition, mental or physical disability, marital
status, sexual orientation or Vietham-era veteran status.

24. Non-Waiver. The failure of District or Contractor to seek redress for violation of, or to insist upon, the strict
performance of any term or condition of this Agreement, shall not be deemed a waiver by that Party of such term or
condition, or prevent a subsequent similar act from again constituting a violation of such term or condition.

25. Notice. All notices or demands to be given under this Agreement by either Party to the other Party shall be in
writing and given either by: (a) personal service or (b) by U.S. Mail, mailed either by certified or registered mail, return
receipt requested, with postage prepaid. Service shall be considered given when received, if personally served, or,
if mailed, on the third day after deposit in any U.S. Post Office. The address to which notices or demands may be
given by either Party may be changed by written notice given in accordance with the notice provisions of this Section.
At the date of this Agreement:



EXHIBIT B
Page 5 of 7

District: South Orange County Community College District
Priya Jerome, Executive Director, Procurement, Central Services, and Risk Management
28000 Marguerite Parkway
Mission Viejo, CA 92692-3635
(949) 582-4405 PJerome@socccd.edu

Contractor: iSpace
Kim Anderson
2100 Main Street, Suite 220
Irvine, CA 92614
310-563-3800 / kim.anderson@ispace.com

A Party may change its/his/her designated representative and/or address for the purpose of receiving notices and
communications under this Agreement by notifying the other Party of the change in writing and in the manner
described in this Section.

26. Severability. If any term, condition or provision of this Agreement is held by a court of competent jurisdiction to
be invalid, void or unenforceable, the remaining provisions will nevertheless continue in full force and effect, and shall
not be affected, impaired or invalidated in any way.

27. Exhibits. All exhibits referenced herein and attached hereto shall be deemed incorporated into and made a part
of this Agreement by each reference as though fully set forth in each instance in the text hereof.

28. Interpretation. In interpreting this Agreement, it shall be deemed to have been prepared by the Parties jointly,
and no ambiguity shall be resolved against District on the premise that it or its attorneys were responsible for drafting
this Agreement or any provision hereof. The captions or heading set forth in this Agreement are for convenience
only and in no way define, limit, or describe the scope or intent of any Sections or other provisions of this Agreement.
Any reference in this Agreement to a Section, unless specified otherwise, shall be a reference to a Section of this
Agreement.

29. Conflict of Interest. Contractor hereby represents, warrants and covenants that (i) at the time of execution of this
Agreement, Contractor has no interest and shall not acquire any interest in the future, whether direct or indirect, which
would conflict in any manner or degree with the performance of Work under this Agreement; (ii) Contractor has no
business or financial interests which are in conflict with Contractor’s obligations to District under this Agreement; and
(iii) Contractor shall not employ in the performance of Work under this Agreement any person or entity having any
such interests.

30. Governing Law. The terms and conditions of this Agreement shall be governed by the laws of the State of
California with venue in Orange, California.

31. Authority to Execute. The individual(s) executing this Agreement on behalf of the Contractor is/are duly and fully
authorized to execute this Agreement on behalf of Contractor and to bind the Contractor to each and every term,
condition and covenant of this Agreement.

32. Approval by District’s Board of Trustees. Pursuant to Education Code Section 81655, this Agreement is not valid
and does not constitute an enforceable obligation against District unless and until District's Board of Trustees has
approved or ratified this Agreement as evidenced by a motion duly passed and adopted by the Board of Trustees.

33. Time is of the Essence. Time is of the essence with respect to all provisions of this Agreement.

34. Accessibility of Information Technology. Contractor hereby warrants that the Work to be provided under this
Agreement complies with the accessibility requirements of Section 508 of the Rehabilitation Act of 1973, as amended
(29 U.S.C §794d), and its implementing regulations set forth at Title 36, Code of Federal Regulations, Part 1194,
Contractor agrees to promptly respond to and resolve any complaint regarding accessibility of its products brought
to its attention. Contractor further agrees to indemnify and hold harmless the South Orange County Community
College District, the Chancellor’'s Office of the California Community Colleges and any California community college
using the Contractor’s products from any claim arising out of its failure to comply with the aforesaid requirements.
Failure to comply with these requirements shall constitute a breach and be grounds for termination of this Agreement.
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35. Certification Regarding Debarment, Suspension or Other Ineligibility. (Applicable to all agreements funded in part

or whole with federal funds).

a.

By executing this contractual instrument, Contractor agrees to comply with applicable federal suspension
and debarment regulations, including, but not limited to, regulations implementing Executive Order 12549
(29 C.F.R. Part 98) (see Appendix 15).

By executing this contractual instrument, Contractor certifies to the best of its knowledge and belief that it
and its principals:

1)
2)

6)

Are not presently debarred, suspended, proposed for debarment, declared ineligible, or voluntarily
excluded from covered transactions by any federal department or agency;

Have not, within a three-year period preceding the execution of this contractual instrument, been
convicted of, or had a civil judgment rendered against them, for: (a) Commission of fraud or a criminal
offense in connection with obtaining, attempting to obtain, or performing a public (Federal, State or
Local) or private transaction or contract; (b) Violation of Federal or State antitrust statutes; (c)
Commission of embezzlement, theft, forgery, bribery, falsification or destruction of records, making
false statements, tax evasion, receiving stolen property, making false claims, or obstruction of justice;
or (d) Commission of any other offense indicating a lack of business integrity or business honesty
that seriously and directly affects Contractor’s present responsibility;

Are not presently indicted for, or otherwise criminally or civilly charged by any government entity
(Federal, State or Local), with commission of any of the offenses enumerated in b.2) above, of this
certification;

Have not, within a three-year period preceding the execution of this contractual instrument, had one
or more public transaction (Federal, State or Local) terminated for cause or default;

Shall not, except as otherwise provided under applicable federal regulations, knowingly enter into
any lower tier covered transaction with a person who is proposed for debarment, debarred,
suspended, declared ineligible, or voluntarily excluded by any federal department or agency from
participation in such transaction; and

Include in all lower tier covered transactions, and all solicitations for covered transactions, provisions
substantially similar to those set forth herein.

IN WITNESS WHEREOF, Parties hereby agree.

ISPACE

BY:

SOUTH ORANGE COUNTY COMMUNITY COLLEGE
DISTRICT

Signature of Authorized Representative

Signature of Authorized Representative

Print Name: Print Name: Ann-Marie Gabel

Print Title: Print Title:  Vice Chancellor, Business Services
Date: Date:

Initiating Department: District IT

Contact Name:

Jim Gaston

Contact Phone & Email: 949-582-4336, jgaston@socccd.edu
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ATTACHMENT A

Scope of Services and Fee Schedule
iSpace

Contract Rates fixed through the entire Term of the Agreement.

POSITION Ho:gLTYT'Z)ATE ANNUAL CONTRACT
EXCEED AMOUNT NOT TO EXCEED
QA Consultant $100 S 202,000.00
TOTAL ANNUAL AMOUNT: | $ 202,000.00

Scope of Work

Consultant will perform the following tasks in support of the SOCCCD Student Information System (SIS).

QA Consultant

Self-directed in planning, documenting and executing test cases based on direct interaction with
software developers, analysts and end-users.

Able to create automated tests (load and functionality) as necessary.

Able to manually test a software application according to project test plans and test
scenarios.

Able to perform rigorous exploratory testing (heuristics-based attacks) with little or
no direction.

Carries out the testing of the application on both a unit and integration level.
Reports defects found into the issue tracking system and re-tests as remedies are
deployed. .



SOUTH ORANGE COUNTY COMMUNITY COLLEGE DISTRICT ITEM: 5.10
DATE: 6/25/18

TO: Board of Trustees
FROM: Ann-Marie Gabel, Interim Chancellor
RE: SOCCCD: Gifts to the District

ACTION: Approval

BACKGROUND

Pursuant to the California Education Code Section 72241 and Board Policy 3300,
the Board of Trustees “receives and administers gifts to the District.” The
division/school or office receiving the donated item reviews all gifts.

STATUS

The gift listed on EXHIBIT A has been reviewed by the appropriate district and
college officials and has been determined to be of benefit to the receiving location.

RECOMMENDATION

The Interim Chancellor recommends that the Board of Trustees accept the donation
to the District listed on EXHIBIT A and further direct that its appreciation be
appropriately conveyed to the donor.

Item Submitted By: Kim McCord, Acting Vice Chancellor, Business Services
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June 25, 2018
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Gift

Donated By

iPad

Statewide Association of Community Colleges




SOUTH ORANGE COUNTY COMMUNITY COLLEGE DISTRICT ITEM: 5.11
DATE: 6/25/18

TO: Board of Trustees
FROM: Ann-Marie Gabel, Interim Chancellor
RE: SOCCCD: Transfer of Budget Appropriations

ACTION: Ratification

BACKGROUND

Title 5, California Code of Regulations, Section 58199 requires the Board of Trustees
to approve, by a two-thirds (2/3) vote of its members, all transfers of funds from its
contingency reserve to any expenditure classification, and ratify, by a majority vote,
all transfers of funds between expenditure classifications other than that originating
from the Contingency Reserve.

STATUS
For the current reporting period ending May 31, 2018 and in accordance with

Administrative Regulation 3101, the Transfer of Budget Appropriations are
summarized on EXHIBIT A and presented for ratification.

RECOMMENDATION

The Interim Chancellor recommends that the Board of Trustees ratify the Transfer of
Budget Appropriations as detailed in EXHIBIT A.

Item Submitted By: Kim McCord, Acting Vice Chancellor, Business Services
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SOUTH ORANGE COUNTY COMMUNITY COLLEGE DISTRICT
TRANSFER OF BUDGET APPROPRIATIONS SUMMARY
For the period ended May 2018
General Fund
Account Description From To
1000 Academic Salaries $98,062
2000 Classified Salaries $118,121
3000 Fringe Benefits $3,582
4000 Books and Supplies $20,014
5000 Other Operating Expenses & Services $6,044
6000 Capital Outlay $527,417
7000 Other Outgo $281,594
Total Transfers - General Fund $527,417 $527,417
Associated Student Government - Saddleback College
Account Description From To
4000 Books and Supplies $0 $6,975
5000 Other Operating Expenses & Services $5,175 $0
6000 Capital Outlay
7000 Other Outgo $1,800 $0
Total Transfers - Associated Student Gov't. - SC $6,975 $6,975
Total Transfers $534,392 $534,392




SOUTH ORANGE COUNTY COMMUNITY COLLEGE DISTRICT ITEM: 5.12
DATE: 6/25/18

TO: Board of Trustees
FROM: Ann-Marie Gabel, Interim Chancellor
RE: SOCCCD: Budget Amendment: Adopt Resolution No. 18-15 to

Amend FY 2017-2018 Adopted Budget

ACTION: Approval

BACKGROUND

Title 5 of the California Code of Regulations, Section 58308 provides that the Board
of Trustees by resolution may amend the District budget to provide for the
expenditure of funds, the amount of which was unknown at the time of the adoption
of the final budget.

STATUS

In order to properly account for the revenues and expenditures of these funds, it is
necessary to amend the FY 2017-2018 Adopted Budget.

General Fund

Guided Pathways at Irvine Valley College $322,487
Child Development Training Student Aid at Saddleback College $7,575
WIOA Adult Education 2017-18 at Saddleback College $107,175
Strong Workforce Local at Saddleback College ($32,102)
Total Increase to the General Fund $405,135
Total Budget Amendment $405,135

RECOMMENDATION

The Interim Chancellor recommends that the Board of Trustees adopt Resolution
No. 18-15 to amend the FY 2017-2018 Adopted Budget as indicated in EXHIBIT A.

Item Submitted By: Kim McCord, Acting Vice Chancellor, Business Services



SOUTH ORANGE COUNTY COMMUNITY COLLEGE DISTRICT

GENERAL FUND
RESOLUTION NO. 18-15

June 25, 2018

Exhibit A
Page 1 of 2

WHEREAS, the Governing Board of the South Orange County Community College
District has determined that income in the amount of $405,135 is assured to said District
as an increase of the amounts required to finance the total proposed budget expenditures
and transfers for fiscal year 2017-2018 from sources listed in Title 5 of the California Code
of Regulations, Section 58308;

WHEREAS, the Governing Board of the South Orange County Community College

District can show just cause for the expenditure of such funds;

NOW, THEREFORE, BE IT RESOLVED that, pursuant to Title 5 of the California Code
of Regulations, Section 58308, such excess funds are to be appropriated according to
the following schedule:

General Fund

Account

8100
8600

Account

1000
2000
3000
4000
5000
6000
7000

Income Source
Federal Revenue
State Revenue

Expenditure Description

Academic Salaries

Classified Salaries

Fringe Benefits

Books and Supplies

Other Operating Expenses & Services
Capital Outlay

Other Outgoing

Total Budget Amendment

Amount
($ 32,102)
$437,237

$405,135

Amount
$216,539
($116,321)
$163,192
$ 39,247
($314,957)
$640,929
($223,494)

$405,135

$405,135
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SOUTH ORANGE COUNTY COMMUNITY COLLEGE DISTRICT

BUDGET AMENDMENT FY 2017-2018
GENERAL FUND
RESOLUTION NO. 18-15
June 25, 2018

STATE OF CALIFORNIA )

)
COUNTY OF ORANGE )

I, Ann-Marie Gabel, Secretary to the Board of Trustees of South Orange County
Community College District of Orange County, California, hereby certify that the Budget
Amendment and foregoing Resolution in the amount of $ 405,135 duly and regularly
adopted by the said Board at a regular meeting thereof held on June 25, 2018.

IN WITNESS WHEREOF, | have hereunto set my hand and seal this 25th day of
June, 2018.

Ann-Marie Gabel
Secretary to the Board of Trustees



SOUTH ORANGE COUNTY COMMUNITY COLLEGE DISTRICT ITEM: 5.13
DATE: 6/25/18

TO: Board of Trustees

FROM: Ann-Marie Gabel, Interim Chancellor

RE: SOCCCD: December 2017 — March 2018 Change Orders/
Amendments

ACTION: Ratification

BACKGROUND

On March 28, 2016, the board authorized the Interim Chancellor/designee to execute
change orders/amendments up to $100,000 for board ratification. The following
change orders/amendments were reviewed and approved by the Acting Vice
Chancellor of Business Services or designee, following review by legal counsel, when
appropriate.
Change Order
/ Amendment Revised Total
Exhibit Contractor Name / Description Amount Contract Amount
A Alternative Delivery Solutions, LLC $62.400.00 $294.710.00
Saddleback College Access Control Phase
1 Project — Design-Build Consultant
Services Amendment No. 2 — To extend
the agreement through December 1, 2018
for additional consultant services.
SOCCCD

g. | HPLArchitecture $21,900.00 | $229,989.00
Saddleback College Marquee and
Landscape Project — Architectural Services
Amendment No. 3 — To extend the
agreement through September 30, 2018.

SOCCCD

Amtek Construction

Irvine Valley College Sitework for DSPS

Portable Project — Construction Services

Change Order No. 1 — To extend

agreement through July 28, 2018.
SOCCCD

$0.00 $85,333.00

Item Submitted By: Kim McCord, Acting Vice Chancellor, Business Services
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AMENDMENT NO. 02
TO THE DESIGN-BUILD CONSUTLANT SERVICES AGREEMENT
ACCESS CONTROL PHASE 1 PROJECT
SADDLEBACK COLLEGE

This Amendment shall modify the original agreement dated November 1, 2016, by and between the South Orange County
Community College District (*District™), at 28000 Marguerite Parkway, Mission Viejo, CA 82692, and Alternative Delivery Solutions,
LLC ("CONSULTANT"), at 24386 Tropicana Place, Laguna Niguel, CA 82677 District and Alternative Delivery Solutions, LLC are
also referred to collectively as the “Parties” and individually as “Party.”

RECITALS

WHEREAS, Article VIi.9 of the original agreement provides that the terms, rates and provisions of said agreement may
be amended by mutual consent of the parties by written modification only; and

WHEREAS, Article IlI of the original agreement provides for additional Consultant services in writing to the District and
compensation based on the standard hourly rate of $195; and

WHEREAS, Article V states the contract value as $232,310; and
WHEREAS, Attachment B indicates the agreement duration to be 22 months for a completion of September 1, 2018, and

WHEREAS, Saddleback College requests additional services including the review and creation of design criteria
documentation; the implementation of progressive design — build construction delivery method; development of criteria evaluation
documents in conjunction with the criteria architect; for $62,400 and an extension of three months for a revised contract total of
$294,710.00 and a new contract completion date of December 1, 2018 with all other terms and conditions of the original
agreement remaining the same; and

NOW, THEREFORE, the Parties agree as follows:

1. The Term of the agreement is hereby extended from September 1, 2018 to December 1, 2018 under the same
terms and conditions of the original agreement.
2. The total contract value has been amended.

Original Contract Amount $232,310
Amendment No. 1 $0
Amendment No. 2 $ 62,400
New Contract Amount $294,710

IN WITNESS WHEREOF, this Agreement has been executed by and on behalf of the Parlies, the day and year signed below.

Alternate Delivery Solutigns, LLC South Orange County Community College District
Y = s
SignaturelA{ AuthoNZed Representative W of Authorized Reprasentative
Print Name: Robert J. Hartung Print Name: R M
Print Title: President Print Title: Vice Chancellor, Business Services
Date: 4‘/2. 4{/[ 15 Date: MAY 14 2018
Email & Phone: [ adslic@cox.net/ 949-300-0686 ] Email & Phone: agabel@socced. edu / (949) 562-4850

SOCCCD #927 Rev. 01-22-18 Page 1 of 1
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Lt b AMENDMENT NO. 03
® TO ARCHITECTURAL SERVICES AGREEMENT
THE MARQUEE AND LANDSCAPE PROJECT SERVICES AGREEMENT
AT SADDLEBACK COLLEGE

12/1/2017

THIS AMENDMENT shall modify the original agreement dated June 27, 2016, by and between the SOUTH
ORANGE COUNTY COMMUNITY COLLEGE DISTRICT, hereinafter referred to as “DISTRICT,” and HPI Architecture, 115
22nd Street, Newport Beach, CA 92663 hereinafter referred to as “CONSULTANT".

WHEREAS, Article 11, paragraph 11.16 of the original agreement provides that it may be amended in writing
by mutual consent of both parties; and

WHEREAS, Article 6, paragraph 1 and attachment A of the original agreement provides for the compensation
of the agreement at a total contract value of $125,320; and

WHEREAS, Article 4.2 establishes the term of the original contract at 24 months; and

WHEREAS, Amendment 1 increased the original contract amount by $70,169 for a new contract total of
$195,489.00 and Amendment 2 increased the contract amount by $12,600 for a new contract total of $208,089.00; and

WHEREAS, the scope of services has increased to include the additional installation of a new IDF, Data Pathways
and the extension of three months with a new contract duration of 27 months; and

NOW, THEREFORE, the Parties agree as follows:

Provide Supplemental A/E Services for an additional three months with a new contract duration of 27 months
and increase the contract amount by $21,900:

1. Original Contract amount: $125,320
2. Amendment No.1 $ 70,169
3. Amendment No.2 $ 12,600
4. Amendment No.3 $ 21,900
5. Total contract amount: $229,989

IN WITNESS HEREOF, the Parties have executed this Amendment 3 as of the date set forth above.

[Enter §ntity Nagpag Here] SOUTH ORANGE COUNTY COMMUNITY COLLEGE DISTRICT

BY: BY: @;.
/..—-‘
Lsfnatu :ﬁoﬁlec\Representative Signature of Authorized Representative
Print Naing: Larry [ Print Name: Priya Jerome
e : :
Print‘|'|t|l:\flm_gf|1]g in Charge \ Print Tite: _ Executive Director- Procurement, Risk Mgmt
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SOUTH ORANGE COUNTY COMMUNITY COLLEGE DISTRICT ITEM: 5.14
DATE: 6/25/18

TO: Board of Trustees
FROM: Ann-Marie Gabel, Interim Chancellor
RE: SOCCCD: Purchase Orders and Checks.

ACTION: Approval

BACKGROUND

In accordance with the provisions of Article 4 of Chapter 8 of the California Education
Code, commencing with Sections 85230, purchase orders and checks are submitted
for ratification by the Board of Trustees.

STATUS

Purchase orders $5,000 and above amounting to $3,174,057.53 and an additional
384 purchase orders below $5,000 amounting to $272,859.96 for a combined total of
$3,446,917.49 are submitted to the Board of Trustees for ratification. The purchase
order listis provided in order of supplier (EXHIBIT A), and in order of amount (EXHIBIT
B.)

The district processed 1,592 checks in the amount of $15,131,773.46 as summarized
and submitted for ratification by the Board of Trustees (EXHIBIT C.)

RECOMMENDATION

The Interim Chancellor recommends that the Board of Trustees ratify the purchase
orders and checks in EXHIBIT A through EXHIBIT C.

Item Submitted By: Kim McCord, Acting Vice Chancellor, Business Services



PO

Number

P186567
P186168
P186376
P186220
P186563
P186600
P186442
P186583
P186358
P186162
P186379
P186559
P186606
P186558
P186126
P186356
P186165
P186445
P186566
P186260
P186572
P186216
P186580
P186154
P186585
P186411
P186568
P186618
P186180
P186157
P186432
P186280
P186281
P186318
P186451
P186465
P186609
P186175
P186433
P186610
P186268
P186463
P186215
P186560
P186261
P186587
P186317
P186283
P186330
P186302
P186435
P186569
P186143
P186357
P186167
P186189
P186571
P186434
P186374
P186601
P186611
P186304
P186619

Supplier

Albertsons

Apple Computer

BioMérieux

Boundless Network
Boundless Network

BSN Sports

California Canopy

CDW Government

CDW Government
Computer Comforts
ConsulLab Educatech
ConsulLab Educatech

Dick Blick Company
Diversified Business Services
Diversified Business Services
Eplus Technology

Eplus Technology

Eplus Technology

Eplus Technology

Eplus Technology

Eplus Technology

Eplus Technology

Evoqua Water Technologies
Fisher Scientific Company
G/M Business Interiors
Global Equipment Company
Global Knowledge Training
GST

Henry Schein

Hill-Rom

Home Depot

Irvine Valley College Bookstore
Irvine Valley College Bookstore
Irvine Valley College Bookstore
Island Advertising

Iworx Systems

Jud Bergeron

KeyTrak

Meridian It

Michael Johnson

Panera Bread Company
Pasco Scientific

Pearson Education
Platinum Visual Systems
Questyme USA

Riddell All American

S & B Foods

S & B Foods

Saddleback Bookstore
Saddleback Bookstore
Saddleback Golf Cars
School Outfitters

Sehi Computer Products
Sehi Computer Products
Sehi Computer Products
Sehi Computer Products
Sehi Computer Products
Sehi Computer Products
Sehi Computer Products
Sehi Computer Products
Skulls Unlimited International
Southern California Edison

Southwest Offset Printing Company

South Orange County Community College District

Purchase Order Ratification (Supplier)

May 3, 2018 through June 6, 2018

Description

SC Student Equity Program grocery cards
SC Learning Resource Center MacPros

IVC Equipment for Biology

ATAS Division promotional supplies

SC 50th Anniversary t-shirts for employees
SC Baseball equipment

SC Athletics equipment

Chromebooks and cart for SC Adult Education .
IVC Technology refresh

SC Interior Design furniture

AC Automotive A/C system trainer

SC Automotive alternator trainer

SC Emeritus Institute supplies

IVC Outreach supplies

IVC Outreach promotional materials

IVC wireless access expansion project.

SC wireless upgrade equipment

SOCCCD SmartNet maintenance renewal
SC technology equipment

SC Marquee project

SC technology equipment

SC Learning Resource Center renovation project
IVC Life Sciences water purification system
IVC Biotechnology supplies

SC Athletics office furniture

ATEP IDEA building equipment

SC Technology online training

SC Technology equipment

SC Athletic Trainers rehabilitation equipment
SC Nursing lab equipment

SC Facilities equipment

IVC Student Planner FY 2018-2019

IVC Student Equity bookstore vouchers for students
IVC Student Equity books for Book Club

SC Calworks Educational supplies for students
IVC Biology lab supplies

IVC Bi-Annual Outdoor Sculpture Invitational
SC Campus Police key box

SC technology software

IVC Bi-Annual Outdoor Sculpture Invitational Artwork
SC Financial Aid catering for outreach events
IVC Physics instructional equipment

IVC AESL Books

SC Tutoring Center equipment

SC Marquee Project

SC Football equipment

IVC ASG S&B Foods catering

IVC Commencement catering services

SC EOPS gas cards for students

SC HRSA Grant student supplies

SC Technology golf cart

SC Facilities stack chairs and frames

SC Technology refresh

IVC computer refresh

SC Architecture program laptops

SC Learning Resource Center renovation project
SC Adult Education computers

SC Audio Visual department equipment

SC Facilities equipment

SC EOPS printer

IVC Equipment for Biology

ATEP IDEA Building electricity

SC Handbook for FY 2018-2019

Exhibit A
Page 1 of 2

Amount
13,965.00
20,099.06
44,385.23

8,331.20
6,196.45
6,593.46
5,942.13
36,004.99
30,380.11
29,887.22
13,738.32
6,707.63
6,920.52
32,356.80
9,120.69
386,125.91
385,657.30
212,581.79
49,815.13
40,088.11
35,402.34
23,198.58
11,167.21
5,257.98
8,550.73
9,051.75
10,000.00
6,838.83
13,224.11
6,553.23
6,664.75
10,667.25
10,200.00
7,945.48
8,314.80
5,461.11
13,800.00
13,248.91
89,335.02
12,500.00
9,443.57
14,135.56
9,710.84
5,473.31
21,688.27
12,305.84
52,500.00
9,196.26
15,000.00
5,070.11
8,275.20
18,270.74
822,924.26
109,742.25
22,718.63
17,377.39
12,102.81
9,000.53
7,283.42
6,104.29
39,625.06
19,000.00
14,729.43



South Orange County Community College District Exhibit A

Page 2 of 2
ik Purchase Order Ratification (Supplier)
[hsTaeT
May 3, 2018 through June 6, 2018

PO
Number Supplier Description Amount
P186598 Southwest Offset Printing Company SC Emeritus brochure printing Fall 2018 5,413.15
P186562 Student Insurance Student Insurance FY 2018-2019 193,004.00
P186322 Switch Vehicles SC Switch Lab 4 Day Training Workshop 8,077.50
P186334 Tire Industry Association SC Automotive training 9,300.00
P186174 Traffic Management SC Campus Police portable message board 17,720.50
P186158 TruWest, Inc. SC Aquatics equipment 7,810.71
P186464 Vernier Software & Technology IVC Biology lab supplies 9,334.05
P186578 VMI SC Cinema/TV camera equipment 9,440.72

Total Purchase Orders $5,000 and above 3,174,057.53

384 Purchase Orders Under $5,000 272,859.96

Total Purchase Orders 3,446,917.49



PO

Number

P186143
P186356
P186165
P186445
P186562
P186357
P186433
P186317
P186566
P186376
P186260
P186611
P186583
P186572
P186558
P186358
P186162
P186216
P186167
P186261
P186168
P186304
P186569
P186174
P186189
P186330
P186619
P186463
P186567
P186609
P186379
P186175
P186180
P186610
P186587
P186571
P186580
P186280
P186281
P186568
P186215

P186268
P186578
P186464
P186334
P186283
P186126
P186411
P186434
P186585
P186220
P186451
P186435
P186322
P186318
P186158
P186374
P186606
P186618
P186559
P186432
P186600
P186157

Supplier

Sehi Computer Products
Eplus Technology

Eplus Technology

Eplus Technology

Student Insurance

Sehi Computer Products
Meridian It

S & B Foods

Eplus Technology
BioMérieux

Eplus Technology

Skulls Unlimited International
CDW Government

Eplus Technology
Diversified Business Services
CDW Government
Computer Comforts

Eplus Technology

Sehi Computer Products
Questyme USA

Apple Computer

Southern California Edison
School Outfitters

Traffic Management

Sehi Computer Products
Saddleback Bookstore

Southwest Offset Printing Company

Pasco Scientific

Albertsons

Jud Bergeron

ConsulLab Educatech

KeyTrak

Henry Schein

Michael Johnson

Riddell All American

Sehi Computer Products
Evoqua Water Technologies
Irvine Valley College Bookstore
Irvine Valley College Bookstore
Global Knowledge Training
Pearson Education

Panera Bread Company

VMI

Vernier Software & Technology
Tire Industry Association

S & B Foods

Diversified Business Services
Global Equipment Company
Sehi Computer Products

G/M Business Interiors
Boundless Network

Island Advertising
Saddleback Golf Cars

Switch Vehicles

Irvine Valley College Bookstore
TruWest, Inc.

Sehi Computer Products
Dick Blick Company

GST

ConsuLab Educatech

Home Depot

BSN Sports

Hill-Rom

South Orange County Community College District

Purchase Order Ratification (Amount)

May 3, 2018 through June 6, 2018

Description

SC Technology refresh

IVC wireless access expansion project.

SC wireless upgrade equipment

SOCCCD SmartNet maintenance renewal
Student Insurance FY 2018-2019

IVC computer refresh

SC technology software

IVC ASG S&B Foods catering

SC technology equipment

IVC Equipment for Biology

SC Marquee project

IVC Equipment for Biology

Chromebooks and cart for SC Adult Education .
SC technology equipment

IVC Outreach supplies

IVC Technology refresh

SC Interior Design furniture

SC Learning Resource Center renovation project
SC Architecture program laptops

SC Marquee Project

SC Learning Resource Center MacPros

ATEP IDEA Building electricity

SC Facilities stack chairs and frames

SC Campus Police portable message board
SC Learning Resource Center renovation project
SC EOPS gas cards for students

SC Handbook for FY 2018-2019

IVC Physics instructional equipment

SC Student Equity Program grocery cards

IVC Bi-Annual Outdoor Sculpture Invitational
AC Automotive A/C system trainer

SC Campus Police key box

SC Athletic Trainers rehabilitation equipment
IVC Bi-Annual Outdoor Sculpture Invitational Artwork
SC Football equipment

SC Adult Education computers

IVC Life Sciences water purification system
IVC Student Planner FY 2018-2019

IVC Student Equity bookstore vouchers for students
SC Technology online training

IVC AESL Books

SC Financial Aid catering for outreach events
SC Cinema/TV camera equipment

IVC Biology lab supplies

SC Automotive training

IVC Commencement catering services
IVC Outreach promotional materials
ATEP IDEA building equipment

SC Audio Visual department equipment
SC Athletics office furniture

ATAS Division promotional supplies

SC Calworks Educational supplies for students
SC Technology golf cart

SC Switch Lab 4 Day Training Workshop
IVC Student Equity books for Book Club
SC Aquatics equipment

SC Facilities equipment

SC Emeritus Institute supplies

SC Technology equipment

SC Automotive alternator trainer

SC Facilities equipment

SC Baseball equipment

SC Nursing lab equipment

Exhibit B
Page 1 of 2

Amount
822,924.26
386,125.91
385,657.30
212,581.79
193,004.00
109,742.25

89,335.02
52,500.00
49,815.13
44,385.23
40,088.11
39,625.06
36,004.99
35,402.34
32,356.80
30,380.11
29,887.22
23,198.58
22,718.63
21,688.27
20,099.06
19,000.00
18,270.74
17,720.50
17,377.39
15,000.00
14,729.43
14,135.56
13,965.00
13,800.00
13,738.32
13,248.91
13,224.11
12,500.00
12,305.84
12,102.81
11,167.21
10,667.25
10,200.00
10,000.00

9,710.84

9,443.57
9,440.72
9,334.05
9,300.00
9,196.26
9,120.69
9,051.75
9,000.53
8,550.73
8,331.20
8,314.80
8,275.20
8,077.50
7,945.48
7,810.71
7,283.42
6,920.52
6,838.83
6,707.63
6,664.75
6,593.46
6,553.23



South Orange County Community College District Exhibit B

Page 2 of 2
ik Purchase Order Ratification (Amount)
[hsTaeT
May 3, 2018 through June 6, 2018

PO
Number Supplier Description Amount
P186563 Boundless Network SC 50th Anniversary t-shirts for employees 6,196.45
P186601 Sehi Computer Products SC EOPS printer 6,104.29
P186442 California Canopy SC Athletics equipment 5,942.13
P186560 Platinum Visual Systems SC Tutoring Center equipment 5,473.31
P186465 Iworx Systems IVC Biology lab supplies 5,461.11
P186598 Southwest Offset Printing Company SC Emeritus brochure printing Fall 2018 5,413.15
P186154 Fisher Scientific Company IVC Biotechnology supplies 5,257.98
P186302 Saddleback Bookstore SC HRSA Grant student supplies 5,070.11

Total Purchase Orders $5,000 and above 3.174.057.53

384 Purchase Orders Under $5,000 272,859.96

Total Purchase Orders 3,446,917.49



South Orange County Community College District Exhibit C

e Page 1 of 1
Ry Check Ratification
DhsTric
May 3, 2018 through June 6, 2018

Fund Checks Amount

01 General Fund 1,341 12,932,703.00
07 IVC Community Education 8 14,525.77
09 SC Community Education 23 68,381.37
12 Child Development 12 105,271.98
40 Capital Outlay 100 1,324,296.31
68 Self Insurance 5 12,575.38
71 Retiree Benefit 2 496,693.79
95 SC Associated Student Government 40 78,690.49
96 IVC Associated Student Government 61 98,635.37

Total 1,592 15,131,773.46



SOUTH ORANGE COUNTY COMMUNITY COLLEGE DISTRICT ITEM: 5.15
DATE: 6/25/18

TO: Board of Trustees
FROM: Ann-Marie Gabel, Interim Chancellor
RE: SOCCCD: May 2018 Contracts

ACTION: Ratification

BACKGROUND

On March 28, 2016, the board authorized the Chancellor/designee to approve
individual business contracts up to a maximum limit of $100,000, with the following
exceptions: contracts involving bid limits, the Chancellor/designee shall be limited to
less than $15,000 for public works projects and $90,200 for equipment, supplies and
maintenance projects.

STATUS

During April 2018, the Vice Chancellor of Business Services, or appropriate designee,
reviewed and approved a total of 138 total contracts, following review by legal counsel,
when appropriate.

Contract summaries have been provided for 47 contracts between $5,000 and
$100,000 (EXHIBIT A), amounting to $925,304.31. For contract values under $5,000,
an additional 82 contracts were processed amounting to $116,970.68. The contracts
combined total value of $1,042,274.99 are submitted to the Board of Trustees for
ratification, along with an additional 9 contracts with zero dollar value (EXHIBIT B).

RECOMMENDATION

The Interim Chancellor recommends that the Board of Trustees ratify the contracts as
presented in EXHIBIT A through EXHIBIT B.

Item Submitted By: Kim McCord, Acting Vice Chancellor, Business Services
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EXHIBIT A
Page 1 of 5

Contracts with Values between $5,000 and $100,000

CONTRACTOR NAME CONTRACT AMOUNT
Capitol Advocacy Partners $96,000.00
Professional Services Agreement (Amend No. 1) — To provide federal
legislative advocacy services at $48,000 for an additional year from
7/1/2018 to 6/30/2019.

District Services
Turnitin $67,649.82
Software License Agreement — For subscription of Turnitin, an online
writing, evaluation and anti-plagiarism software program, from 8/1/2018
to 7/31/2019.
Saddleback College/Irvine Valley College
TBP Architecture, Inc. $67,400.00
Architectural Services Agreement (Amend No. 2) — A six month
extension of the B300 Exterior Improvements Project for an additional
$10,400 from 8/31/2017 to 2/28/2019.
Irvine Valley College
Walter P. Moore and Associates, Inc. $56,300.00
Building Envelope Consultant Services — For building enclosure
consulting services for the Health Center-Concessions Project from
5/10/2018 to 7/10/2018.
Irvine Valley College
McCallum Group, Inc. $54,000.00
Professional Services Agreement (Amend No. 1) — To provide state
legislative advocacy for an additional year from 7/1/2018 to 6/30/2019.
District Services
C.E.M Lab Corp $39,000.00
Supplementary Geotechnical Consultant Services (Amend No. 1) — For
additional analysis services in the amount of $6,500 for the Athletics
Stadium Project from 3/30/2017 to 1/29/2019.
Saddleback College
H2 Environmental Consulting Services, Inc. $33,495.00
Environmental Consultant Services Agreement — For environmental
survey and monitoring of the demolition of the Athletics Stadium Facility
from 4/9/2018 to 9/30/2018.
District Services
ProSurface $31,000.00
Professional Services Agreement (Change Order 1) — A one hundred
eighty day, no cost extension to resurface tennis courts between
4/15/2018 to 10/15/2018.
Saddleback College

Item Submitted By: Kim McCord, Acting Vice Chancellor, Business Services



EXHIBIT A
Page 2 of 5

The Turnip Rose
Independent Contractor Agreement — For catering services for the 2019
Foundation Awards Dinner on 3/9/2019.

Irvine Valley College Foundation

$30,365.14

Market-Based Solutions

Professional Services Agreement — For consulting services for the South
Coast Air Quality Management District's Rule 2202 annual registration
from 5/1/2018 to 6/30/2019.

Saddleback College

$24,662.40

C.E.M Lab Corp
Geotechnical Testing & Inspection Consultant Services Agreement — To
provide geotechnical testing and inspection services for the Accessible
Ramp Replacement Project from 6/30/2018 to 8/31/2018.

District Services

$24,410.00

Guidebook, Inc.
Software License Agreement — For software used to build mobile
applications from 6/30/2018 to 6/30/2019.

Irvine Valley College

$21,600.00

P2S Engineering, Inc.

Technology Consultant for Capital Construction Services Agreement —
To provide construction oversight for the Performing Arts Center
technology upgrade and Health Center-Concessions Building
construction from 5/1/2018 to 8/31/2019.

Irvine Valley College

$21,000.00

Wavefunction, Inc.

Software License Agreement — For Spartan software used for modelling
and application uses in the Chemistry department from 6/1/2018 to
6/1/2019.

Saddleback College

$20,000.00

Telos Education Services

Independent Contractor Agreement — For the production of a marketing
video for the Orange County Regional Strong Workforce Program from
5/1/2018 to 6/30/2018.

Saddleback College

$19,000.00

Southland Flooring, Inc.
Construction Services Agreement — For flooring installation in DSPS and
EOPS areas from 5/1/2018 to 11/1/2018.

Saddleback College

$18,809.00

California Simulation Alliance — Healthimpact

Independent Contractor Agreement — To provide a simulation course for

the Health Care Simulation Conference from 6/5/2018 to 6/7/2018.
Saddleback College

$18,000.00

Item Submitted By: Kim McCord, Acting Vice Chancellor, Business Services



EXHIBIT A

Page 3 of 5

Meridian IT, Inc. $17,277.00
Support Agreement — To provide maintenance for Nutanix, a virtual
desktop infrastructure system used in instructional labs and administration
areas from 5/16/2018 to 5/15/20109.

Saddleback College
Media Services 55 $16,560.00
Professional Services Agreement — For advertising services used by the
Emeritus Institute from 4/1/2018 to 3/31/20109.

Saddleback College
Voyagers Bible Church $15,927.00
License to Use Agreement — For the use of Parking Lot 10 on Sundays Revenue
from 8/1/2018 to 7/31/2023.

Irvine Valley College
iHeartMedia Inc. $14,976.00
Professional Services Agreement — To provide radio advertising on
KYSR-AMP for summer sessions from 5/11/2018 to 6/30/2018.

Saddleback College
Adrenalin Sports Apparel $13,500.00
Independent Contractor Agreement (Amend No. 2) — For additional
embroidery and apparel print services of $1,000 from 8/1/2017 to
6/30/2018.

Irvine Valley College
GCI Construction, Inc. $13,000.00
Field Services Agreement — For repair services to the reclaimed water
supply line valve from 2/27/2018 to 6/27/2018.

Saddleback College
Market Based Solutions $11,146.80
Professional Services Agreement — To provide consulting services for
the South Coast Air Quality Management District’s Rule 2202 annual
registration from 4/20/2018 to 4/20/2019.

Irvine Valley College
Penn Corporate Relocation Services $10,772.96
Field Services Agreement — For relocation services for the DSPS and
EOPS Project from 5/1/2018 t011/1/2018.

Saddleback College
Temecula Creek Inn $10,257.22
Group Booking Agreement — To provide location and meals for the
annual Business Department’s Professional Development event from
6/6/2018 to 6/8/2018.

Saddleback College
Internal Drive, Inc. (iD Tech) $10,000.00
Educational Services Agreement — For a summer camp program to learn Revenue
coding fundamentals from 6/8/2018 to 7/27/2018.

Saddleback College

Item Submitted By: Kim McCord, Acting Vice Chancellor, Business Services



EXHIBIT A

Page 4 of 5
Empower Analytics, Inc. $10,000.00
Professional Services Agreement — To provide technical support for the
Tidemark budget software from 3/12/2018 to 12/31/2018.
District Services
Hampton Tedder Electric $9,900.00
Field Services Agreement — To support high voltage switching during
construction of the Stadium Project from 3/22/2018 to 6/29/2018.
District Services
Fete the Venue $9,804.69
Facility Rental Agreement — To provide location for the Foundation
Awards Dinner on 3/9/2019.
Irvine Valley College Foundation
WSP USA, Inc. $9,200.00
Professional Services Agreement — To provide labor compliance
services for the District-wide Wireless Access Point Installation Project
from 2/23/2018 to 10/23/2018.
District Services
iHeartMedia, Inc. $9,000.00
Professional Services Agreement — To provide digital audio advertising
for summer sessions from 5/11/2018 to 6/30/2018.
Saddleback College
Pearson Education, Inc. $8,640.00
Software License Agreement — To provide English language instructions
in the Language Acquisition Center from 4/2/2018 to 4/1/2019.
Irvine Valley College
32" District Agricultural Association $8,000.00
Rental Agreement — For rental space at the Orange County Fair for
community outreach from 7/1/2018 to 8/14/2018
Saddleback College
Taylor Tennis Courts $7,655.00
Construction Services Agreement — To install fence and netting at the
baseball dugouts from 4/15/2018 to 5/15/2018.
Irvine Valley College
Roadtrip Nation, Ltd. $7,500.00
Software License Agreement — For software access to career counseling
from 6/15/2018 to 6/14/2019.
Irvine Valley College
A&M Tree Specialist $7,300.00
Field Service Agreement (Amend No. 1) — For additional tree services at
Saddleback OCR in the amount of $200 from 3/24/2018 to 3/31/2018.
District Services
Joel Rahmatulla $7,000.00

Independent Contract Agreement — To provide photography and video
services for the Foundation Gala on 5/12/2018.
Saddleback College Foundation

Item Submitted By: Kim McCord, Acting Vice Chancellor, Business Services



EXHIBIT A
Page 5 of 5

Beacon Economics, LLC
Presenter Agreement — To deliver the key presentation at the Economic
Development Symposium hosted by the Business Sciences and
Economic Workforce Development Divisions on 8/9/2018.

Saddleback College

$7,000.00

Essence Entertainment

Independent Contractor Agreement (Amend No. 1) — To provide
additional services by musicians in the amount of $1,000 for the theatre
production season from 9/30/2017 to 6/30/2018.

Irvine Valley College

$7,000.00

Glen Chavez Construction
Field Services Agreement — To construct a temporary Shot Put pad due
to stadium demolition from 3/14/2018 to 6/30/2018.

District Services

$6,383.00

Pacific Parking, Inc.
Independent Contractor Agreement — For the annual maintenance of the
parking permit machines from 7/1/2018 to 6/30/2019.

Irvine Valley College

$6,450.00

United Rental, Inc.

Independent Contractor Agreement (Change Order 1) — To provide

additional equipment rental services in the amount of $3,000 used by

Facilities, Maintenance and Operations from 8/7/2015 to 6/30/2018.
Saddleback College

$6,000.00

Certiport
Software License Agreement — For software to help certify students as a

Microsoft Office Specialist and/or Entrepreneurship & Small Business
Specialist, from 5/8/2018 to 5/7/2019.
Irvine Valley College

$5,980.00

Opus Inspection, Inc.

Rental Agreement — To provide rental equipment and software to the
automotive training program for smog inspectors from 7/1/2018 to
6/30/20109.

Saddleback College

$5,915.28

A-Tech Consulting, Inc.

Environmental Consultant Services Agreement (Amend No. 1) — To
provide additional Indoor Air Quality (IAQ) assessment services in the
amount of $950 from 4/4/2018 to 7/4/2018.

Saddleback College

$5,468.00

KbPort LLC
Software License Agreement — For software use on medical simulation
devices from 5/1/2018 to 4/30/2023.

Saddleback College

$5,000.00

Item Submitted By: Kim McCord, Acting Vice Chancellor, Business Services



EXHIBIT B

Page 1 of 1
o May 2018
— Contracts with Values of $0
CONTRACTOR NAME CONTRACT AMOUNT
Anaheim Regional Medical Center, LP $0.00

Clinical Affiliation Agreement — To provide clinical learning experience for
health care students from 2/24/2018 to 2/24/2020.
Saddleback College

California Polytechnic State University, San Luis Obispo $0.00
Guest Artist Services Agreement — For the performance of the Cal Poly
Arab Music Ensemble at the McKinney Theater on 4/13/2018.

Irvine Valley College

California Community College Chancellor’s Office

Grant Agreement (Amend No. 2) — No cost extension for the Basic Skills $0.00

Student Outcome Transformation Program from 6/30/2018 to 6/30/2019.
Irvine Valley College

Enliven Medical Clinic $0.00
Clinical Affiliation Agreement — To provide clinical learning experience for
medical assisting students from 5/11/2018 to 5/10/2023.

Saddleback College

Health Dimensions $0.00

Corporate Agreement — To organize and coordinate the Annual Open

Enroliment & Health Expo for Employees from 8/28/2018 to 8/29/2018.
District Services

Laguna Hills Community Center & Sports Complex $0.00
Facility Use Application — To provide a location for the Emeritus Institute’s
holiday choir concert on 12/18/2018.

Saddleback College

Laguna Hills Community Center & Sports Complex $0.00
Community Center Facility Use Application — To provide a location for the
Emeritus Institute’s choir concert on 7/17/2018.

Saddleback College

Mission Viejo Television/City of Mission Viejo $0.00
Field Service Agreement — To film student and staff work on the Montanoso
Mural from 5/22/2018 to 5/24/2018.

Saddleback College

Vanguard University $0.00
Clinical Affiliation Agreement — To provide clinical learning experience for
nursing students from 5/15/2018 to 5/14/2020.

Saddleback College

Item Submitted By: Kim McCord, Acting Vice Chancellor, Business Services
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THEDISTRICT ...

<R Overview: The South Orange County Community College District is a
S B t  multi-campus district encompassing Saddleback College in Mission Viejo,

i g{gggw Irvine Valley College in Irvine, and the Advanced Technology &
BEElEy”  Education Park (ATEP) in Tustin. Founded in 1967, the 382-square mile
- district covers almost 50 percent of Orange County and is governed by a seven-

member elected Board of Trustees and a Chancellor.

Over the past four years, SOCCCD student enrollments have remained relatively stable. Total
student headcount for spring 2018 is over 42,000 and resident full time equivalent students (FTES)
for FY 2017-2018 is nearly 27,000. Demand for online courses and certificate programs continues
to increase. SOCCCD has approximately 4,000 employees consisting of faculty, administrators,
managers, classified staff, and police.

Budget Outlook: The district is projecting tight operating budgets over the next several years as
a result of costs increasing at a higher rate than projected revenue. Although we have decentralized
budget planning, joint meetings with the colleges and district services are taking place to discuss
district-wide budget impacts and strategies. These strategies include using a multi-year approach
to planning, distinguishing between ongoing and one-time revenues to align with expenses,
implementing efficiencies to improve services and lower costs, thoroughly evaluating/assessing
all positions as they become vacant, and expanding resource development to supplement revenue.
The district is also realizing savings from the early retirement incentive program offered last year.

Planning Efforts: During the last several years, great strides have been made to the district-wide
planning and budgeting processes. In response to accreditation recommendations, the district-wide
planning proce