
  
 

 

 

 
Meeting of the Board of Trustees 
 

May 20, 2019 
  

 
CALL TO ORDER: 5:00 P.M. 
 
 
1.0 PROCEDURAL MATTERS 
  

1.1 Call to Order 
  
1.2 Public Comments 

Members of the public may address the Board on items listed to be 
discussed in closed session.  If you wish to address the board on a closed 
session item, please complete a yellow form entitled, “Request to Speak” 
and submit prior to the start of closed session.  These forms are available 
outside the board room.  Speakers are limited to two minutes each.   

 
RECESS TO CLOSED SESSION FOR DISCUSSION OF THE FOLLOWING: 

 
 1.3 Public Employee Employment, Evaluation, Discipline, Dismissal, Release 

(Government Code Section 54957(b).)  
  A. Public Employee Discipline, Dismissal, Release (Government Code 

Section 54957(b).) (2 matters) 
 1.4 Conference with Labor Negotiators (Government Code Section 54957.6) 

  A. Faculty Association 
Agency Designated Negotiator: Dr. Cindy Vyskocil, Vice Chancellor – 
Human Resources  

  B. CSEA 
Agency Designated Negotiator: Dr. Cindy Vyskocil, Vice Chancellor – 
Human Resources 

  C. POA 
Agency Designated Negotiator: Dr. Cindy Vyskocil, Vice Chancellor – 
Human Resources 

 1.5 Conference with Legal Counsel (Government Code Section 54956.9)\ 
  A. Anticipated Litigation (Government Code Section 54956.9(d)(2).)  

Significant exposure to litigation: 2 Cases 
 
 
RECONVENE OPEN SESSION:  6:30 P.M. 
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2.0  PROCEDURAL MATTERS 
 

2.1 Actions Taken in Closed Session 
  
2.2 Invocation 

Led by Trustee Barbara Jay 
  
2.3 Pledge of Allegiance 

Led by Trustee Tim Jemal 
  
2.4 Swearing In: Student Trustee Martha Uriarte 
 Oath of Office to be administered by Board Vice President, Tim Jemal 
  
2.5 Public Comments 

Members of the public may address the Board on any item on the agenda 
at this time or during consideration of the item.  Items not on the agenda 
that are within the subject matter jurisdiction of the Board may also be 
addressed at this time.  If you wish to address the board, please complete a 
yellow form entitled, “Request to Speak” and submit prior to the beginning 
of open session.  These forms are available outside the board room.  
Speakers are limited to up to two minutes each. 

 
3.0 REPORTS  
 

3.1 Oral Reports:  Speakers are limited to up to two minutes each. 
 A. Board Reports 
 B. Chancellor’s Report 
 C. College Presidents’ Reports (Written Reports included in Section 8.0) 
 D. Associated Student Government Reports 
 E. Board Request(s) for Reports 

 
4.0 DISCUSSION ITEMS 
 

4.1 SOCCCD: Adoption of Tentative IVC and SC Associated Student 
Government Budgets 
Presentation of FY 2019-20 Tentative Budget for Saddleback 
College ASG and Irvine Valley College ASIVC. 

  
4.2 SOCCCD: California Community College Chancellor’s Office (CCCCO) 

Local Vision Goal Setting 
A presentation on the subject will be made to the Board of Trustees. 

 
5.0 CONSENT CALENDAR ITEMS 
 

All matters on the consent calendar are routine items and are to be approved in one 
motion unless a Board member requests separate action on a specific item, and states 
the compelling reason for separate action.   
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5.1 SOCCCD:  Board of Trustees Meeting Minutes 

Approve minutes of Regular Meeting held on April 22, 2019. 
  
5.2 SOCCCD: Resolutions 
 1. Lois Schwartz, Classified Employee Outstanding Service Award, District 

Services 
 2. Craig Connor, Outstanding Classified Employee of the Year, Saddleback 

College 
 3. Rachel Manders, Outstanding Classified Employee of the Year, Irvine 

Valley College 
  
5.3 Saddleback College: New, Revised, and Deleted Curriculum for the 2019-

20 and 2020-21 Academic Years 
Approve the proposed curriculum changes for the 2019-20 and 2020-21 
academic years at Saddleback College. 

  
5.4 Irvine Valley College: Curriculum Revisions for the 2019-2020 Academic 

Year 
Approve curriculum revisions as recommended by the Curriculum 
Committee in consultation with the Academic Senate for the 2019-2020 
academic year, pursuant to Title 5, Section 53200 et seq. 

  
5.5 Saddleback College and Irvine Valley College: Speakers  

Approve general fund honoraria for speakers for events and/or classes 
at Saddleback College and Irvine Valley College. 

  
5.6 Irvine Valley College: IVC Prop 39 Clean Energy Project, Notice of 

Completion, Amtek Construction.     
Authorize filing the Notice of Completion for the Irvine Valley College Prop 39 
Clean Energy project to Amtek Construction, for a final contract amount of 
$598,882. 

  
5.7 SOCCCD: Irvine Valley College B300 Exterior Improvements Project, 

Notice of Completion, Amtek Construction.   
Authorize filing the Notice of Completion for the Irvine Valley College B300 
Exterior Improvements project to Amtek Construction, for a final contract 
amount of $779,362.17. 

  
5.8 SOCCCD: Student Out of State Travel.   

Approve the college student out of state travel for the participants, dates, 
locations and costs. 

  
5.9 SOCCCD:  Transfer of Budget Appropriations.    

Ratify the transfer of budget appropriations as listed. 
  
5.10 SOCCCD:  Budget Amendment:  Adopt Resolution No.19-11 to Amend 

FY 2018-2019 Adopted Budget.    
Adopt Resolution No. 19-11 to amend the Adopted Budget as listed. 
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5.11 SOCCCD: March-April 2019 Change Orders/Amendments. 

Ratify the change orders/ amendments as listed.  
  
5.12 SOCCCD:  Purchase Orders and Checks.    

Ratify the purchase orders and checks as listed. 
  
5.13 SOCCCD:  Contracts.   

Ratify contracts as listed. 
  

 
6.0 GENERAL ACTION ITEMS 
 

6.1 Saddleback College and Irvine Valley College: Student Government 
Tentative Budgets FY 2019-2020  
Approve the FY 2019-2020 tentative student government budgets as listed. 

  
6.2 SOCCCD: California Community College Chancellor’s Office 

(CCCCO) Local Vision Goal Setting 
Approve the local vision goals for Irvine Valley College and Saddleback 
College. 

  
6.3 SOCCCD: Annual Approval for Student Trustee to Receive 

Compensation and to Make/Second Motions for Board Meetings 
Approve compensation for the Student Trustee; allow the student trustee to 
make and second motions; and approve the term commencement date of 
May 15. 

  
6.4 Saddleback College and Irvine Valley College: Student Equity 

Plans  
Approve the 2019-2022 Student Equity Plans for Saddleback College and 
Irvine Valley College.  

  
6.5 Saddleback College: Regional Strong Workforce Program Amended 

Participation Agreement 
Approve the reduction of the regional Strong Workforce Program participation 
agreement for the Vertical Sector Lead: Allied Health project, by $149,000 for 
the same term of July 1, 2017 to December 31, 2019. 

  
6.6 SOCCCD: Saddleback College, Vocational Cosmetology and 

Cosmetician (Esthetician) Education Services Agreements, Amendments 
Approve the Vocational Cosmetology and Cosmetician Education Services 
Agreements with Santa Ana Beauty Academy, Inc., New America Beauty 
Education Corp., DBA Hair California Beauty Academy, Saddleback Beauty 
Academy, Inc., and Advance Beauty College, Inc. from July 1, 2019 through 
June 30, 2024 for an estimated spend of $1,500,000 per year, subject to 
increase with program growth. 
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6.7 SOCCCD: Saddleback College Community Education, Emeritus Institute, 
and K-12 Partnerships Memorandum of Understanding with Saddleback 
Valley Unified School District (SVUSD).   
Approve the Memorandum of Understanding with the Saddleback Valley 
Unified School District for a total of $241,182.82 for the upgrade of classroom 
technology and furniture. 

  
6.8 SOCCCD: Saddleback College Community Education, Emeritus Institute, 

and K-12 Partnership Facility Use Agreement with Saddleback Valley 
Unified School District (SVUSD) Amendment No. 01. 
Approve the Facility Use Agreement Amendment No. 01 with the Saddleback 
Valley Unified School District for the use of facilities from May 21, 2019 through 
June 30, 2023 to include custodial services for a not to exceed value of 
$200,000 and for any additional costs related to District requested property 
improvements as incurred through the term of the amendment. 

  
6.9 SOCCCD: Instruction Services Agreement: Customized Not-for-Credit 

Training for Amazon.com Services Inc. 
Approve the instruction services agreement with Amazon.com Services Inc. for 
the period of May 21, 2019 through April 30, 2020 to provide customized, not-
for-credit training for revenues not to exceed $482,608. 

  
6.10 SOCCCD: Grant Award, Collaborative Research: NSF INCLUDES Alliance: 

STEM Core Expansion Subaward Issuance to Stanford University 
Approve the revised subaward agreement with Stanford University for 
$653,400 over five years under Saddleback College’s NSF Cooperative 
Agreement award HRD-1834628. 

  
6.11 SOCCCD: Authorize the Purchase of Cisco Network Equipment, Warranty 

of Hardware, Maintenance, Repair Services, Software, and Software 
Maintenance, ePlus Technology, Inc. 
Approve the use of California Multiple Award Schedule Contract No. 3-08-70-
1633T, Supplement No. 8 as awarded to ePlus Technology, Inc. for the 
purchase of Cisco network equipment, warranty of hardware, maintenance, 
repair services, software, and software maintenance, ePlus Technology, Inc. 

  
6.12 SOCCCD: Contract for Information Technology Consultancy, Gartner, Inc.   

Approve the agreement with Gartner, Inc., for an amount of $354,900 for the 
term July 1, 2019 through June 30, 2022. 

  
6.13 SOCCCD: Board Policy Revision: BP-1311 Civic Center and Other 

Facilities Use, BP-3453 Emergency Operations Plan, BP-3502 Campus 
Police and Safety Services, BP-3517 Student Organizations at Off-
Campus Locations, BP-3600 Disposition of District Property, BP-3610 
Auxiliary Organizations, Including Foundations, BP-4008 Fingerprinting 
of Personnel, BP-4014 Electronic Communication, BP-4083 Vacation 
Leave for Management Personnel, BP-4111 Professional Growth and 
Development Leave for Administrators and Classified Managers, BP-5608 
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Student Fee Refunds, BP-5700 Intercollegiate Athletics 
Accept for review and study the board policies as listed. 

  
6.14 SOCCCD: Academic Employee and Classified Administrator Personnel 

Actions – Regular Items 
Ratify Additional Compensation: General Fund, Additional Compensation: 
Categorical/Non-General Fund, Resignation/Retirement/Conclusion of 
Employment. 

  
6.15 SOCCCD: Faculty Conversion to Canvas One-Time Stipends 

Ratify Additional Compensation: Canvas Conversion-General Fund. 
  
6.16 SOCCCD: Classified Personnel Actions – Regular Items 

Ratify New Personnel Appointments, Authorization to Eliminate (a) Classified 
Position(s) and/or Position Number(s), Authorization to Increase/Decrease 
Hours Per Week and/or Months Per Year on (a) Classified Position(s), Change 
of Status, Out of Class Assignments for Positions that are Vacant During 
Recruitment for Permanent Appointments (Limited to 960 Hours Per Fiscal 
Year), Out of Class Assigments for Positions that are Temporarily Available Due 
to Leaves of Absence, etc., Resignation/Retirement/Conclusion of Employment. 

  
6.17 SOCCCD: Non-Bargaining Unit Personnel Action – Regular Items 

Ratify New Personnel Appointments, and Volunteers. 
  
6.18 SOCCCD: Equal Employment Opportunity (EEO) Plan 2019 - 2022 

Approve the SOCCCD Equal Employment Opportunity Plan, designed to 
communicate the importance of diversity in the workplace and eliminate barriers  
to equal employment opportunities. 

  
6.19 SOCCCD: Destruction of Class 3 Disposable Records 

Approve destruction of Class 3 disposable records in compliance with code. 
  
6.20 SOCCCD: Adjourn July 29, 2019 Regular Meeting of the Board of Trustees 

to July 15, 2019 
Approve request to adjourn July 2019 Regular meeting to July 15, 2019, in 
accordance with California Government Code Section 54955. 

 
 
7.0 REPORTS  
 

7.1 Saddleback College and Irvine Valley College: Speakers  
A listing of speakers for events and/or classes at Saddleback College and 
Irvine Valley College. 

 

   
7.2 SOCCCD: Staff Response to Public Comments from Previous 

Board Meeting 
None 
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7.3 SOCCCD: Facilities Plan Status Report.   
Report on the status of major capital projects. 

 

   
7.4 SOCCCD:  Monthly Financial Status Report.   

The reports display the adopted budget, revised budget and transactions 
through April 30, 2019. 

 

   
7.5 SOCCCD:  Quarterly Investment Report. 

Report for period ending March 31, 2019. 
 

   
7.6 SOCCCD:  Pension Stabilization Trust Fund. 

Report for the period ending March 31, 2019. 
 

   
7.7 SOCCCD:  Retiree (OPEB) Trust Fund.   

Report for period ending March 31, 2019. 
 

 
8.0 REPORTS FROM ADMINISTRATION AND GOVERNANCE GROUPS  
 

Reports by the following individuals and groups may be written and 
submitted through the docket process prior to distribution of the Board 
agenda packet.  Speakers are limited to two minutes each. 

 
A. Saddleback College Academic Senate 
B. Faculty Association 
C. Irvine Valley College Academic Senate 
D. Vice Chancellor, Technology and Learning Services 
E. Vice Chancellor, Human Resources 
F. Vice Chancellor, Business Services 
G. Irvine Valley College Classified Senate 
H. California School Employees Association 
I. Saddleback College Classified Senate 
J. Police Officers Association 

 
9.0 ADDITIONAL ITEMS 
 
 
ADJOURNMENT (or continuation of closed session if required): 9:00 P.M. 



Item Submitted By: Ann-Marie Gabel, Vice Chancellor, Business Services 
 Dr. Elliot Stern, President, Saddleback College  
 Dr. Glenn R. Roquemore, President, Irvine Valley College 

SOUTH ORANGE COUNTY COMMUNITY COLLEGE DISTRICT ITEM:   4.1 
DATE:  5/20/19   

 
TO:  Board of Trustees 
 
FROM: Kathleen F. Burke, Chancellor 
 
RE: Saddleback College and Irvine Valley College: Student Government 

Tentative Budgets FY 2019-2020 
 
ACTION: Discussion 
 

 
BACKGROUND 
 
The Saddleback College Associated Student Government (ASG) and Associated 
Students of Irvine Valley College (ASIVC) have developed their tentative budgets for 
FY 2019-2020. During the spring semester 2019, the Saddleback College ASG 
tentative budget was ratified by the ASG Board of Directors. During the spring 
semester 2019, the ASIVC tentative budget was ratified by ASIVC, reviewed by the 
Budget Development and Resource Planning Committee, and reviewed by the 
Strategic Planning and Accreditation Council. Funding for the budgets is derived from 
the sale of student government stickers and stamps (student activity fee) as well as 
bookstore and food service commissions. The budgets were established to provide 
funding for co-curricular programs, scholarships, student initiatives, and student 
activities, including student clubs. 
 

 

STATUS 
 
The Saddleback College ASG tentative budget for FY 2019-2020 and the Irvine Valley 
College ASIVC tentative budget for FY 2019-2020 are being submitted this month for 
approval.  The adopted budgets will be brought to the Board in August and will include 
actual beginning fund balances and a detail budget of grants/allocations. 
 
Representatives from Irvine Valley College and Saddleback College will present the 
tentative budgets to the Board of Trustees. 
 

 

 
 



Associated Student Government
FY 2019-2020 Tentative Budget 

Presentation

SOCCCD Board of Trustees
May 20, 2019

Presented by:
Perry Meade, ASG President

Jake Rybczyk, ASG Director of Budget and Finance and 
President-Elect



Budget Highlights
• $150,000 in beginning balance due to unused funds from Fiscal Year 2018-2019

• $125,000 projected in Stamp Sales; ASG transitioned to an opt-out fee in 2018-2019 
that yielded a larger increase in sales than anticipated; we anticipate close to a 
similar amount in FY 2019-2020. 

• Contracted revenue is based on bookstore and food service which includes the 
cafeteria, coffee carts, and vending. ASG receives 40.72% of contracted services 
revenue (59.28% is deposited in the SC general fund).
o $223,960 (40.72% of $550,000)
o $29,318 (40.72% of $72,000; total is derived from 12 months - Cafeteria @ 

$4,000/mo, The Drip Coffee @ $1,600/mo and vending @ $400/mo)

• Committed to donate at least 20% of total sources of funds, after taking out the 
emergency reserve, to scholarships
o Child Development Center Scholarships
o Foundation General Scholarships
o Financial Aid Book Scholarships 
o Promise Program 



Tentative Budget Chart
Sources and Uses of Funds

 FY 2018-2019 

Adopted

 FY 2019-2020 

Tentative
Change Note

Sources of Funds

Beginning Balance 177,501 150,000 -27,501 A

Revenue:

Bookstore Contract 201,564 223,960 22,396 B

Cafeteria/Coffee Cart/Vending 29,318 29,318 0

Stamp Sales 75,000 125,000 50,000 D

Total Sources of Funds 483,383 528,278 44,895 E

Uses of Funds

Campus Life 72,960 112,170 39,210 F

Co-Curricular Programs 50,350 47,175 -3,175 F

ASG Operations 15,500 21,000 5,500 F

ASG Operations (Personnel, Non-Discretionary) 114,128 114,845 717 F

Student Support 92,967 74,950 -18,017 F

Scholarships 89,095 115,876 26,781 G

Emergency Reserve 48,383 42,262 -6,121 H

Total Uses of Funds 483,383 528,278 44,895 E

H. Emergency reserve reflects 8% of the Sources of Funds

C. Dining services will remain stable for FY 2019-2020

A. Beginning balance from unused funds from FY 2018-2019

B. Bookstore revenue will remain stable for FY 2019-2020; in FY 2018-2019 we anticipated a decrease in revenue that did not occur

D. ASB Stamp revenue has increased due to the new Opt-Out initiated in FY 2018-2019; actual revenue exceeded expected amount from FY 2018-2019 adopted 

budget

E. Total Sources of Funds increased due to increased stamp and contracted revenue 

F. Variances in some categories changed due to new programs funded through division funding cycle and increased revenue to allocate more items

G. Scholarships reflect at least 20% of the budget after emergency reserve is removed; increased due to revenue and stamp sales increases



FY 2018-2019 ASG Highlights
Civic Engagement
● Worked with the Pre-Law Society to host a candidate forum featuring, local, 

state and federal politicians. 
● Registered over 1,000 students to vote through our, “Don’t Ghost the Vote”. 

Had 315 individuals vote during the on campus polling event.

Non Academic Barriers
● Created the ASG Affordable Housing Committee. 
● Conducted the Saddleback College Housing and Needs Survey.
● Attended Real #114 Housing & Food Insecurities at Compton College.
● Worked with OCTA on potential programs and advertising of OCFlex.

Advocacy
● Attended the General Assembly for the Student Senate for California 

Community Colleges.
● Received $5,500 in grant money from Pepsi to purchase 5 additional water 

bottle refill stations for campus.
● Passed a resolution in support of undocumented students.
● Lobbied members of the California State Legislature on SB 291 and AB 2. 



Associated Student of 
Irvine Valley College (ASIVC)

FY 2019 - 2020
Tentative Budget Presentation

Board of Trustees
May 20, 2019

Presented by: 
Matt Rosborough: 2018-2019 ASG of IVC President

Ian Rennie: 2018-2019 ASG of IVC Vice President of Budget & Finance
Rochelle Child: 2018-2019 Inter-Club & Co-Curricular Council (I4C) Vice 

President of Budget & Finance



ASIVC Budget Highlights 
FY 2019-2020

Budgeted:$840,000 for FY 2019-2020
• PROJECTED  $160,000 beginning balance (As of 4/9/19, 

beginning balance is $307,283)
• PROJECTED $140,000 ASIVC ACCESS

• Increase in sales from $55,000 to $120,000 (with implementation of opt-out) in 
FY 2018-2019 

• CONTRACTED $450,000 Bookstore Commissions
• Year 3 of 5 year contract

• CONTRACTED $90,000 Cafeteria Commissions
• Year 5 of 5 year contract



ASIVC Budget FY 2019 - 2020

a. Projected beginning balance is based on the current balance as of April 2019 and anticipated expenditures. 
b. Projected increase in ASIVC Access Sales due to more purposeful marketing during registration and new summer programming schedule.
c. Provided additional funds to all recipients due to increased costs in goods and services.
d. ASG of IVC reduced their conference travel costs to allocate more funding to clubs and co-curricular programs.
e. Increase due to the required 10% minimum in contingency funds.  

Sources and Uses of Funds
FY 2018-2019

Adopted Budget
FY 2019-2020

Tentative Budget Notes:

ESTIMATED REVENUE

Beginning Fund Balance $158,114 $160,000 a
ASIVC ACCESS Sales $120,000 $140,000 b

Bookstore Commissions $450,000 $450,000
Cafeteria Commissions $90,000 $90,000

Total Sources of Funds $818,114 $840,000

By Category:

Club Additional Support $7,050 $14,300 c
Co-Curricular Programs $98,300 $100,800 c

Campus Departments (Including Foundation Scholarships) $234,370 $269,700 c
ASG of IVC and I4C $101,370 $83,376 d

Student Activities Center: Student Life $296,024 $287,824 d
Contingency Funds/Mid Year Requests $81,000 $84,000 e

Total Uses of Funds $818,114 $840,000



6

ASIVC Accomplishments FY 2018-2019
SERVICES and ACTIVITIES: Specific initiatives to address students’ non-academic barriers:

o ASIVC Campus Forum on Student Safety. 
o ASG Student Senators served as Peer Mentors to the inaugural IVC Promise program (100+ students).
o Monthly Lavender Chats (Pride Scholars), Healing Circle (DREAM Scholars), Kitchen Table Conversations (EFAIR)
o Successful implementation of the TeVeannah Smith Emergency Fund; Emergency Textbook Scholarship and Lending Library are 

underway.
o Additional $20,000 in student scholarships for Veterans, Foster Youth, Undocumented, Re-Entry, LGBTQIA+, and Students with Food and 

Housing Insecurities
o Working with OCTA on potential programs to reduce transportation costs with ASIVC ACCESS.

STUDENT LEADERSHIP DEVELOPMENT/EQUITY CULTURAL COMPETENCIES: 
o Over 250 student leaders participated in seven day pre-fall training (August) and eight ongoing monthly student leadership development 

meetings. 
o Topics included Equity Student Leadership Advocacy Modules (E-SLAM) training for student leaders on Food and Housing Insecurities, 

Cultural Competency and Mental Health Ally Certification. 
o Increase in student-led clubs from 20 to 35 (57% increase).
o Retention rate of student leaders of 94% from Fall 18 to Spring 19 with an average Fall semester GPA of 3.27.

FACILITIES and TECHNOLOGY:
o Opened the Student Activities Center in July 2018: includes leadership offices, reflection room, computer room, games room and 

community garden.
o Final approval of a Mascot Identification Process and campus-wide workgroup.
o Development and facilitation of Student Activities Center User Survey (November 2018).

FISCAL MANAGEMENT: We met our goal for ASIVC Access sales.
o Purposeful marketing and outreach to students facilitated the ASG of IVC to meet their ASIVC ACCESS goals.  



Item Submitted by: Kathleen F. Burke, Chancellor 
 

SOUTH ORANGE COUNTY COMMUNITY COLLEGE DISTRICT ITEM:     4.2 
         DATE:    5/20/19 
 
TO:    Board of Trustees 
 
FROM: Kathleen F. Burke, Chancellor 
 
RE: SOCCCD: California Community College Chancellor’s Office (CCCCO) 

Local Vision Goal Setting 
 
ACTION:   Discussion/Presentation 
 

 
BACKGROUND 
 
On November 6, 2018, California Community Colleges’ Chancellor Eloy Oakley sent 
an email with this message. 

 
In July, the Governor and the Legislature established a new funding formula for 
the California Community Colleges AB1809, Chapter 33, and Statutes of 2018. In 
that Statute, colleges/districts are required to establish the following: 

1. Local goals that are aligned with the system-wide goals in the Vision for 

Success 

2. Local goals that are numerically measurable 

3. Local goals that specify the timeline for improvement 

 
By May 31, 2019, the Chancellor’s Office is requiring the completion of the 
submission of these goals that also includes the signatures of the Board 
President, CEO, and Academic Senate President.  

 
STATUS 
 

Representatives from District Services, Saddleback College and Irvine Valley 
College will present information on the Local District Goal Setting for Vision for 
Success. 
 



California Community Colleges 

Vision for Success
Irvine Valley College

& 
Saddleback College

SOCCCD Board of Trustees’ Meeting
May 20, 2019

Presented by:
Jennifer Klein, Saddleback College
Loris Fagioli, Irvine Valley College
Denice Inciong, District Services



Vision for Success Goals 2022

1. Increase by at least 20% the number of CCC students annually who acquire associates 
degrees and certificates.

2. Increase by 35% the number of CCC students transferring annually to a UC or CSU 

3. Decrease the average number of units accumulated by CCC students earning associate’s 
degrees, from approximately 87 total units to 79 total units.

4. Increase the percent of exiting CTE students who report being employed in their field of 
study, from the most recent statewide average of 60% to an improved rate of 69%

5. Reduce equity gaps (underrepresented student groups) across all of the above measures 
by 40% within 5 years and fully closing those achievement gaps within 10 years



Board of Trustees’ Annual Goals 2018-2019
1. Increase by at least 5% the number of SOCCCD students who acquire associate 

degrees, credentials, certificates or specific skill sets that prepare them for an in-
demand job. 

2. Increase by 8% the number of SOCCCD students transferring to 4-year colleges or 
universities. 

3. Increase the percent of exiting CTE students who report being employed or advanced 
in their field of study. 

4. Decrease the average number of units accumulated by SOCCCD students earning 
their associates degrees by at least 3%. 

5. Research and identify equity gaps and report back to the Board on a plan to reduce 
achievement gap(s). 

6. Maintain life-long learning and emeritus program enrollment at (at least) current levels. 

7. Research and identify non-academic barriers and report findings to the Board on strategies to 
address these barriers. 

8. Review the current status of ATEP for the purpose of establishing measurable goals. 



• September 2018 Board Retreat
• November 2018

• Approved BOT Goals 18-19

• November 2018 to April 2019
College Process



Saddleback College & Irvine Valley College Process
Annualized goals based on:

• Board of Trustee Goals
• Statewide Goals
• State Chancellor Memo 11/5/19

• goal are ambitious, aggressive, aspirational
• Key focus areas for colleges
• Consensus via governance groups

Key Takeaways:
• Integration and dialogue across the district
• Foundational to strategic planning and master planning
• Amenable to review and realignment (State CO encouraged)
• Future adjustments may occur in Student Success Metrics



Vision for Success Goal for 2022 Alignment
CCCCO

Vision for 
Success

Board of Trustees 
18-19 Goals

Saddleback Irvine Valley

#1 Completion Increase by 20% 20% or higher
(5% for first year)

+20% +20%

#2 Transfer Increase by 35% 35% or higher 
(8% first year with 

private 4-year)

+35% +35%

#3 Average Units Decrease to 79 
units (-9%)

Decrease to 79 units
(-14%)

72 units 
(-20%)

79 units 
(-8%)

#4 Workforce
Earnings
Living Wage
Field of study

-
-

76% (+9%)
Increase CTEOS 

participation

$31.8k (+5%)
48% (+20%)
78% (+20%)

-
-

76% (+13%)

#5 Equity -40% gap Research Equity Gaps -40% gap
Hispanic/Latino

Low Income

-40% gap
Multiple groups 
depending on 

outcome



Discussion/Questions?



Item Submitted By: Kathleen F. Burke, Chancellor 

SOUTH ORANGE COUNTY COMMUNITY COLLEGE DISTRICT ITEM:   5.1  
         DATE:  5/20/19 
 
TO:    Board of Trustees 
 
FROM: Kathleen F. Burke, Chancellor  
 
RE:  SOCCCD:  Minutes of the Board of Trustees Meeting   
 
ACTION:   Approval  
 

 
  

Minutes from: 
 

April 22, 2019 Regular Meeting of the Board of Trustees (Exhibit A)  
 

are submitted to the Board for review and approval. 
  
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



EXHIBIT A 
Page 1 of 14



EXHIBIT A 
Page 2 of 14



EXHIBIT A 
Page 3 of 14



EXHIBIT A 
Page 4 of 14



EXHIBIT A 
Page 5 of 14



EXHIBIT A 
Page 6 of 14



EXHIBIT A 
Page 7 of 14



EXHIBIT A 
Page 8 of 14



EXHIBIT A 
Page 9 of 14



EXHIBIT A 
Page 10 of 14



EXHIBIT A 
Page 11 of 14



EXHIBIT A 
Page 12 of 14



EXHIBIT A 
Page 13 of 14



EXHIBIT A 
Page 14 of 14



Item Submitted by: Kathleen F. Burke, Chancellor 
 

SOUTH ORANGE COUNTY COMMUNITY COLLEGE DISTRICT ITEM:   5.2 
         DATE:  5/20/19 
 
 
TO:  Board of Trustees 
 
FROM: Kathleen F. Burke, Chancellor 
 
RE: Resolutions 
 
ACTION: Approval 
 
 
 
Board Resolutions are presented as a formal recognition by the Board of Trustees to 
honor extraordinary achievements such as board service, national and/or state 
championships as well as to those who have provided honorable, extraordinary, 
lasting contributions to students, the community or education.  The honorees will 
accept their board resolution and will be recognized for their achievement at their 
respective college campus.     
 
There are three resolutions being submitted to the board for approval this month.   
 
1. Lois Schwartz, Classified Employee Outstanding Service Award, District Services  
2. Craig Connor, Outstanding Classified Employee of the Year, Saddleback College 
3. Rachel Manders, Outstanding Classified Employee of the Year, Irvine Valley College 
 

Each of the above honorees were selected by their respective work locations and 
honored at the CSEA Classified Staff Development Day Lunch on March 20, 2019. 



 

 
 

  

 

HEREAS, Lois Schwartz, a Contracts Specialist for Procurement and Risk Management in the Business 
Services Department has served District Services since 2016; and 

HEREAS, Lois Schwartz is responsible for all district-wide contracts and works diligently to collaborate with 
everyone by responding to inquiries and providing excellent customer service; and 

HEREAS, the work of Lois Schwartz spans across the district by supporting both colleges and serving as a 
liaison between the district, contractors, and outside suppliers; and  

HEREAS, the colleagues of Lois Schwartz say that Lois is a tremendous asset not only to Procurement and 
Risk Management, but to the organization as a whole. Her commitment and tireless efforts in her role and 
determination to get the job done is absolutely inspiring and she is every contract requestor’s champion; and 

HEREAS, Lois Schwartz’s direct supervisor says that Lois is an outstanding professional, truly dedicated to 
customer support with a goal of improving and making the contracts process more efficient; and 

HEREAS, Lois Schwartz is respected and admired by her colleagues and has clearly demonstrated strong 
leadership among classified employees, managers, and administrators alike; now, therefore 

 E IT RESOLVED, that the Board of Trustees of the South Orange County Community College District does 
hereby commend and congratulate Lois Schwartz for her outstanding dedication to District Services and 
well-deserved recognition as the District Services Classified Employee of the Year.

  

  

 

May 20, 2019

  

Barbara J. Jay, Member 

Timothy Jemal, Vice President

Marcia Milchiker, Member

Kathleen F. Burke, Chancellor

Terri Whitt, Member

James R. Wright, Clerk

Martha Uriarte, Student Member

David B. Lang, Member   

T.J. Prendergast III, President

W
W
W
W

W
W
B

Lois Schwartz
District Services Classified Employee of the Year  



 

 
 

  

 

HEREAS, Craig Connor, an Admissions and Records System Specialist since 2009, was named Saddleback 
College’s Classified Employee of the Year; and 

HEREAS, Craig Connor is responsible for all data processing of sensitive student information, and provides 
training, problem solving, and support to fellow staff members; and

HEREAS, Craig Connor takes on the responsibility of ordering and maintaining office equipment, setting 
up laptops, repairing printers, and serving as a liaison between the Admissions and Records Office and 
Saddleback College Technology Services; and 

HEREAS, Craig Connor is a wealth of knowledge who consistently provides assistance to staff on problems 
related to MySite, CCC Apply, transcripts, document imaging, and Cisco Finesse, and also troubleshoots 
these platforms as needed to get them up and running again; and 

HEREAS, Craig Connor has demonstrated strong leadership among his fellow classified employees by 
serving as the Saddleback College Classified Senate president for three years, and currently as a board 
member and Southeast Area Representative on the California Community Colleges Classified Senate Board. 
His involvement on various district and college committees further prove his dedication to the college and 
the students we serve; therefore  

E IT RESOLVED, that the Board of Trustees of the South Orange County Community College District does 
hereby commend and congratulate Craig Connor for his outstanding dedication to Saddleback College and 
well-deserved recognition as Saddleback College’s Classified Employee of the Year.

  

  

 

May 20, 2019

  

Barbara J. Jay, Member 

Timothy Jemal, Vice President

Marcia Milchiker, Member

Kathleen F. Burke, Chancellor

Terri Whitt, Member

James R. Wright, Clerk

Martha Uriarte, Student Member

David B. Lang, Member   

T.J. Prendergast III, President

W
W
W

W

W

B

Craig Connor
Saddleback College Classified Employee of the Year  



  

 

  

 

HEREAS, Rachel Manders has been with the college for nearly 12 years and her colleagues describe her as 
extremely smart and passionate at what she does, showing professionalism and always taking time out of her 
busy schedule to train and teach others; and

HEREAS, Rachel Manders is always willing to collaborate with others and provide transparency and open 
communication with her colleagues; and

HEREAS, Rachel Manders is very active in participatory governance, serving as a member of the Guided 
Pathways Workgroup in addition to the Los Angeles Orange County Regional Consortium Strong Workforce 
committee, and co-chairing the Career Technical Education task force; and
 
HEREAS, Rachel Manders, as a Communications Officer of the IVC Executive Cabinet for the Classified 
Senate, has established regular and effective communication processes within the organization; and

HEREAS, Rachel Manders was instrumental in IVC’s designation as Asian American and Native American 
Pacific Islander-Serving Institution; coordinated securing an Institutional Effectiveness Partnership Initiative / 
Partnership Resource Team grant; secured two National Science Foundation grants; a $500,000 Optics, 
Photonics, and Lasers Technical Education Curriculum Development Project award; the UC Irvine Pathways to 
Engineering collaborative award for $1.5 million in scholarships; therefore

E IT RESOLVED, that the Board of Trustees and the Chancellor of the South Orange County Community 
College District do hereby commend and congratulate Rachel Manders with the Irvine Valley College 
Classified Employee Outstanding Service Award for 2018-2019.

 

 

  

 

May 20, 2019

  

Barbara J. Jay, Member 

Timothy Jemal, Vice President

Marcia Milchiker, Member

Kathleen F. Burke, Chancellor

Terri Whitt, Member

James R. Wright, Clerk

Martha Uriarte, Student Member

David B. Lang, Member   

T.J. Prendergast III, President

W

W
W

W
W

B

Rachel Manders
Irvine Valley College Classified Employee 
Outstanding Service Award 2018-2019



 
Item Submitted By: Dr. Elliot Stern, President, Saddleback College 
 

SOUTH ORANGE COUNTY COMMUNITY COLLEGE DISTRICT ITEM:   5.3 
DATE:  5/20/19   

 
TO:  Board of Trustees 
 
FROM: Kathleen F. Burke, Chancellor 
 
RE: Saddleback College: New, Revised, and Deleted Curriculum for the 

2019-20 and 2020-21 Academic Years 
 
ACTION: Approval 
 

 
BACKGROUND 
 
Saddleback College’s Curriculum Committee and Academic Senate review and 
approve the curriculum on a regular basis. Subsequently, the curriculum is 
recommended to the college president or designee for approval. 
 

 

STATUS 
 
Saddleback College proposes revisions to the curriculum of the College for the 2019-
20 and 2020-21 academic years. Exhibit A includes revised courses and Exhibit B 
includes revised programs for academic year 2019-20. Exhibit C includes new, 
revised, and deleted courses and Exhibit D includes new programs for academic year 
2020-21. The new, revised, and deleted curriculum is recommended by the 
Curriculum Committee and includes collegial consultation with the Academic Senate 
of Saddleback College pursuant to Title 5, Section 53200 et seq. 

 
 

RECOMMENDATION 
 
The Chancellor recommends that the Board of Trustees approve the proposed 
curriculum changes for the 2019-20 and 2020-21 academic years at Saddleback 
College as listed in Exhibits A, B, C, and D. 
 
 
 
 
 
 
 
 
 
 
  



SADDLEBACK COLLEGE

REVISED COURSES

ACADEMIC YEAR 2019‐2020 

Exhibit A

Page 1 of 1

Division Course Id Catalog Id Course Title Action Taken

assign=assignments

cat desc= catalog description

c/l w/+ cross‐listed with (and list the other crs id)

coreq=corequisite

crs id=course prefix and/or number

dc=delete course

dv=delete version of course

gr opt=grading option

hrs=hours

lim=limitation

lrng obj=learning objectives

moe=methods of eval

nc=new course

nv=new version of existing course

oe/oe=open entry/open exit

prereq=prerequisite

pcs = program course status

reactv=course reactivation

rec prep=recommended prep

rpt=repeatability

SAM code=occupational code (A=apprenticeship, 

B=advanced occupational, C=clearly occupational, 

D=possibly occupational, E=non‐occupational)

sch desc=schedule description

SLOs=student learning outcomes

sr=scheduled review is for courses that are scheduled 

for review and there are no revisions

ti=title

TOP code=numerical classification code used to assign 

programs and courses to disciplines

tps=topics

txt=text‐required for all courses numbered 1‐299

un=units

val=validation

FAMT ART 140 90010.05 BEG GRAPHIC DESIGN SAM code fr E to D, cat desc, lrng obj, assign

FAMT ART 142 90040.05 PACKAGE DESIGN

SAM code fr E to C, cat desc, sch desc, tps, 

assign, txt

FAMT ART 240 90020.05 INTERM GRAPHIC DESIGN SAM code fr E to C, cat desc, sch desc
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SADDLEBACK COLLEGE 
REVISED PROGRAMS 

ACADEMIC YEAR 2019-2020 

Current 
Global Business Associate of Science 

Technology and international commerce have redefined business in a 
global context. The Global Business program prepares students for 
careers in international business and industries that deal with 
international trade and global markets. The program focuses on the 
dynamics of international organization, environments, trade, language, 
socioeconomic and cultural forces, political and legal issues, 
import/export processes and regulations, and emerging global markets. 
Completion of the recommended electives demonstrates global 
competencies in international business. Elective courses provide 
specialized areas of study.  

Program Student Learning Outcomes 
Students who complete this program will be able to: 

• Describe global business concepts, principles, and
development of successful global business strategies. 

• Identify the fundamentals of legal systems, and social,
ethical, and political forces affecting the development and 
operation of international businesses. 

• Describe the functions of business in society including the
major concepts related to business ownership and the
factors that influence them; competition and marketing;
and the systems, technologies, and operational controls
through which business organizations operate.

• Communicate effectively with people from various cultures
in various business contexts.

Course ID Title Units 
Required Core (specify total units 18-19) 
BUS 1 Introduction to Business 3 
   Or 
BUS 1H Honors Introduction to Business 3 
BUS 13 Legal Environment & Business Law 3 
BUS 103 Business English  3 
   Or  
ENG 1A* Principles of Composition 
   Or 
ENG 1AH* Principles of Composition Honors 4 
BUS 104* Business Communication 3 
BUS 150 International Business 3 
BUS 260 Survey of Exporting and Importing   3 

Restricted Electives: 6 
Total Units for the Major: 24-25 

Restricted Electives: 6 Units – Any one of the following 
courses 
BUS   102 Oral Business Communications 3 
BUS 105 Social Media Marketing 
   Or 
BUS 109 eCommerce Marketing 3 
BUS 106 Legal Aspects of Entrepreneurship  2 
BUS 107 Innovation and New Product Development 3 
BUS 108 Social Entrepreneurship 3 
BUS 111 Business Sustainability Strategies: People, 

Planet, Profit 3 
BUS 120 Business Management 3 
BUS 135 Marketing 3 
BUS 137 Professional Selling Fundamentals 3 
BUS 160 Entrepreneurship 3 
COMM 20 Intercultural Communication  3 
CWE 180 Cooperative Work Experience:  

Business   1-3 

Revised 
Global Business Associate of Science 

Technology and international commerce have redefined business in a 
global context. The Global Business program prepares students for 
careers in international business and industries that deal with 
international trade and global markets. The program focuses on the 
dynamics of international organization, environments, trade, language, 
socioeconomic and cultural forces, political and legal issues, 
import/export processes and regulations, and emerging global markets. 
Completion of the recommended electives demonstrates global 
competencies in international business. Elective courses provide 
specialized areas of study.  

Program Student Learning Outcomes 
Students who complete this program will be able to: 

• Describe global business concepts, principles, and
development of successful global business strategies. 

• Identify the fundamentals of legal systems, and social,
ethical, and political forces affecting the development and 
operation of international businesses. 

• Describe the functions of business in society including the
major concepts related to business ownership and the
factors that influence them; competition and marketing;
and the systems, technologies, and operational controls
through which business organizations operate.

• Communicate effectively with people from various cultures
in various business contexts.

Course ID Title Units 
Required Core (specify total units 18-19) 
BUS 1 Introduction to Business 3 
   Or 
BUS 1H Honors Introduction to Business 3 
BUS 13 Legal Environment & Business Law 3 
BUS 103 Business English  3 
   Or  
ENG 1A* Principles of Composition 
   Or 
ENG 1AH* Principles of Composition Honors 4 
BUS 104* Business Communication 3 
BUS 150 International Business 3 
BUS 260 Survey of Exporting and Importing   3 

Restricted Electives: 1-3 
Total Units for the Major: 19-22 

Restricted Electives: 1-3 Units – Any one of the following 
courses 
BUS   102 Oral Business Communications 3 
BUS 105 Social Media Marketing 
   Or 
BUS 109 eCommerce Marketing 3 
BUS 106 Legal Aspects of Entrepreneurship  2 
BUS 107 Innovation and New Product Development 3 
BUS 120 Business Management 3 
BUS 135 Marketing 3 
BUS 137 Professional Selling Fundamentals 3 
BUS 160 Entrepreneurship 3 
COMM 20 Intercultural Communication  3 
CWE 180 Cooperative Work Experience:  

Business   1-3 
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ACADEMIC YEAR 2019-2020 

*Course has a prerequisite, corequisite, limitation, or 
recommended preparation; see course description. 

Associate of Science Degree 
Completion of all the courses listed above and a minimum of 60 units 
including the general education requirements with an overall GPA of 2.0 
qualifies the student for the Associate of Science Degree. A minimum of 
12 units must be completed at Saddleback College. 

General Education Requirements for Associate Degrees 
Refer to the Graduation Requirements or to the CSU-GE and IGETC 
patterns in this catalog for specific courses which meet general education 
requirements.  Refer to ASSIST.org and to the transfer institution’s catalog 
for transfer requirements. 

*Course has a prerequisite, corequisite, limitation, or 
recommended preparation; see course description. 

Associate of Science Degree 
Completion of all the courses listed above and a minimum of 60 units 
including the general education requirements with an overall GPA of 2.0 
qualifies the student for the Associate of Science Degree. A minimum of 
12 units must be completed at Saddleback College. 

General Education Requirements for Associate Degrees 
Refer to the Graduation Requirements or to the CSU-GE and IGETC 
patterns in this catalog for specific courses which meet general education 
requirements.  Refer to ASSIST.org and to the transfer institution’s catalog 
for transfer requirements. 
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SADDLEBACK COLLEGE 
REVISED PROGRAMS 

ACADEMIC YEAR 2019-2020 
Current 

General Education 
CSU-GE Certificate of Achievement 

Students may earn a Certificate of Achievement in General Education 
upon completion of a pattern of approved courses intended for transfer. 
See www.assist.org for additional information. 

Program Student Learning Outcomes 
Students who complete this program will be able to: 

• Explain the values of a culture as expressed through its art or
language.

• Demonstrate effective expository and persuasive writing skills.

• Develop a reasoned solution to a problem.

• Evaluate new and accepted ideas about the natural universe using
testable methodology.

• Evaluate the methods of inquiry and evidence used in the
behavioral and social sciences.

California State University General Education Certification (CSU-GE) 

Completion of a minimum of 39 units including all the requirements of the 
California State University General Education Certification.  SEE THE 
ARTCULATION/TRANSFER PATTERN SECTION OF THE CATALOG FOR A LIST OF 
SPECIFIC COURSE REQUIREMENTS.   

Course ID Title Units  
Required Core 39 Units  
Area A: English Language, Communication and Critical Thinking 9 units 
required.  Complete one course in Area A1, A2, and A3. 
A1 Oral Communication  
COMM 1* Communication Fundamentals 3 
  Or 
COMM 1H* Honors Communication Fundamentals 3 
COMM 5 Interpersonal Communication 3 
A2 Written Communication 
ENG 1A* Principles of Composition I 4 
  Or 
ENG 1AH* Honors Principles of Composition I 4 
A3 Critical Thinking 
ENG 1B* Principles of Composition II 3 
  Or 
ENG 1BH* Honors Principles of Composition II 3 
ENG 70* Reasoning and College Reading 3 
PHIL 12* Introduction to Logic 3 
COMM 2* Persuasion 3 
COMM 3* Argumentation and Debate 3 

Area B: Scientific Inquiry and Quantitative Reasoning – 9 units required. 
Complete one course from Area B1 and one course from Area B2.  One 
course must have a laboratory.  #denotes laboratory courses.  Complete 
one Math course from Area B4. 
B1 Physical Science 
ASTR 20 General Astronomy  3 
ASTR 20 General Astronomy 3 
  And 
ASTR 25*# Observational Astronomy 3 
ASTR 21 The Solar System 3 
CHEM 1A*# General Chemistry 5 
CHEM 1B*# General Chemistry 5 
CHEM 2*# General Chemistry Principles 2 
CHEM 3*# Fundamental Chemistry 4 
CHEM 12A*# Organic Chemistry 5 
CHEM 12B*# Organic Chemistry 5 
CHEM 13* Organic Chemistry Principles 3 
CHEM 108# Introduction to General, Organic, and 

Biochemistry 4 
ENV 23# Environmental Geology 4 

Revised 
General Education 

CSU-GE Certificate of Achievement 
Students may earn a Certificate of Achievement in General Education 
upon completion of a pattern of approved courses intended for transfer. 
See www.assist.org for additional information. 

Program Student Learning Outcomes 
Students who complete this program will be able to: 

• Explain the values of a culture as expressed through its art or
language.

• Demonstrate effective expository and persuasive writing skills.

• Develop a reasoned solution to a problem.

• Evaluate new and accepted ideas about the natural universe using
testable methodology.

• Evaluate the methods of inquiry and evidence used in the
behavioral and social sciences.

California State University General Education Certification (CSU-GE) 

Completion of a minimum of 39 units including all the requirements of the 
California State University General Education Certification.  SEE THE 
ARTCULATION/TRANSFER PATTERN SECTION OF THE CATALOG FOR A LIST OF 
SPECIFIC COURSE REQUIREMENTS.   

Course ID Title Units  
Required Core 39 Units  
Area A: English Language, Communication and Critical Thinking 9 units 
required.  Complete one course in Area A1, A2, and A3. 
A1 Oral Communication  
COMM 1* Communication Fundamentals 3 
  Or 
COMM 1H* Honors Communication Fundamentals 3 
COMM 5 Interpersonal Communication 3 
A2 Written Communication 
ENG 1A* Principles of Composition I 4 
  Or 
ENG 1AH* Honors Principles of Composition I 4 
A3 Critical Thinking 
ENG 1B* Principles of Composition II 3 
  Or 
ENG 1BH* Honors Principles of Composition II 3 
ENG 70* Reasoning and College Reading 3 
PHIL 12* Introduction to Logic 3 
COMM 2* Persuasion 3 
COMM 3* Argumentation and Debate 3 

Area B: Scientific Inquiry and Quantitative Reasoning – 9 units required. 
Complete one course from Area B1 and one course from Area B2.  One 
course must have a laboratory.  #denotes laboratory courses.  Complete 
one Math course from Area B4. 
B1 Physical Science 
ASTR 20 General Astronomy  3 
ASTR 20 General Astronomy 3 
  And 
ASTR 25*# Observational Astronomy 3 
ASTR 21 The Solar System 3 
CHEM 1A*# General Chemistry 5 
CHEM 1B*# General Chemistry 5 
CHEM 2*# General Chemistry Principles 2 
CHEM 3*# Fundamental Chemistry 4 
CHEM 12A*# Organic Chemistry 5 
CHEM 12B*# Organic Chemistry 5 
CHEM 13* Organic Chemistry Principles 3 
CHEM 108# Introduction to General, Organic, and 

Biochemistry 4 
ENV 23# Environmental Geology 4 

http://www.assist.org/
http://www.assist.org/
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GEOG 1 Physical Geography 3 
  Or 
GEOG 1H Honors Physical Geography 3 
GEOG 1 Physical Geography 3 
  And 
GEOG 1L*# Physical Geography Laboratory 1 
GEOL 1# Introduction to Physical Geology 4 
GEOL 2*# Historical Geology 4 
GEOL 3 Geology of California 3 
GEOL 4 Natural Disasters 3 
GEOL 7 Weather and Climate 3 
GEOL 20# Introduction to Earth Science 4 
GEOL 21 The Solar System 3 
GEOL 23# Environmental Geology 4 
MS 4# Southern California Coastal Ecology 4 
MS 20# Introduction to Oceanography 4 
PHYS 1A*# Physics with Calculus for Chemistry and 

Life Sciences I 4 
PHYS 1B*# Physics with Calculus for Chemistry and 

Life Sciences II 4 
PHYS 2A*# Introduction to Physics 5 
PHYS 2B*# Introduction to Physics 5 
PHYS 4A*# General Physics 5 
PHYS 4B*# General Physics 5 
PHYS 4C*# General Physics 5 
PHYS 20# The Ideas and Events of Physics 4 

B2 Biological Science 
ANTH 1 Biological Anthropology 3 
  Or 
ANTH 1H Honors Biological Anthropology 3 
ANTH 1 Biological Anthropology 3 
  And 
ANTH 1L*# Biological Anthropology Laboratory 1 
BIO 3A*# General Biology I 5 
  Or 
BIO 3AH*# Honors General Biology I 5 
BIO 3B*# General Biology II 5 
  Or 
BIO 3BH*# Honors General Biology II 5 
BIO 3C*# Biochemistry and Molecular Biology 5 
BIO 4A*# Principles of Cellular Biology 4 
BIO 4B*# Principles of Organismal Biology 4 
BIO 11*# Human Anatomy 4 
BIO 12*# Human Physiology 4 
BIO 15*# General Microbiology 5 
BIO 19# Marine Biology 4 
BIO 20# Introduction to Biology 4 
BIO 22* Human Genetics 3 
BIO 28* Plants and Human Affairs 3 
BIO 30* Human Biology 3 
BIO 31*# Biology of Plants 4 
BIO 40 Evolution  3 
BIO 43* Animal Behavior 3 
BIO 113# Human Anatomy and Physiology 4 
ENV 18# Introduction to Ecology 4 
ENV 24# Natural History of California 4 
HORT 20# Introduction to Horticultural Science 4 
PSYC 3* Biological Psychology 4 

B4  Mathematics 
MATH 2* Pre-Calculus Mathematics 5 
MATH 3A* Analytic Geometry and Calculus 5 
  Or 
MATH 3AH* Honors Analytic Geometry and Calculus 5 
MATH 3B* Analytic Geometry and Calculus 5 
MATH 3C* Analytic Geometry and Calculus 5 
MATH 7* College Algebra 5 

GEOG 1 Physical Geography 3 
  Or 
GEOG 1H Honors Physical Geography 3 
GEOG 1 Physical Geography 3 
  And 
GEOG 1L*# Physical Geography Laboratory 1 
GEOL 1# Introduction to Physical Geology 4 
GEOL 2*# Historical Geology 4 
GEOL 3 Geology of California 3 
GEOL 4 Natural Disasters 3 
GEOL 7 Weather and Climate 3 
GEOL 20# Introduction to Earth Science 4 
GEOL 21 The Solar System 3 
GEOL 23# Environmental Geology 4 
MS 4# Southern California Coastal Ecology 4 
MS 20# Introduction to Oceanography 4 
PHYS 1A*# Physics with Calculus for Chemistry and 

Life Sciences I 4 
PHYS 1B*# Physics with Calculus for Chemistry and 

Life Sciences II 4 
PHYS 2A*# Introduction to Physics 5 
PHYS 2B*# Introduction to Physics 5 
PHYS 4A*# General Physics 5 
PHYS 4B*# General Physics 5 
PHYS 4C*# General Physics 5 
PHYS 20# The Ideas and Events of Physics 4 

B2 Biological Science 
ANTH 1 Biological Anthropology 3 
  Or 
ANTH 1H Honors Biological Anthropology 3 
ANTH 1 Biological Anthropology 3 
  And 
ANTH 1L*# Biological Anthropology Laboratory 1 
BIO 3A*# General Biology I 5 
  Or 
BIO 3AH*# Honors General Biology I 5 
BIO 3B*# General Biology II 5 
  Or 
BIO 3BH*# Honors General Biology II 5 
BIO 3C*# Biochemistry and Molecular Biology 5 
BIO 4A*# Principles of Cellular Biology 4 
BIO 4B*# Principles of Organismal Biology 4 
BIO 11*# Human Anatomy 4 
BIO 12*# Human Physiology 4 
BIO 15*# General Microbiology 5 
BIO 19# Marine Biology 4 
BIO 20# Introduction to Biology 4 
BIO 22* Human Genetics 3 
BIO 28* Plants and Human Affairs 3 
BIO 30* Human Biology 3 
BIO 31*# Biology of Plants 4 
BIO 40 Evolution  3 
BIO 43* Animal Behavior 3 
BIO 113# Human Anatomy and Physiology 4 
ENV 18# Introduction to Ecology 4 
ENV 24# Natural History of California 4 
HORT 20# Introduction to Horticultural Science 4 
PSYC 3* Biological Psychology 4 

B4  Mathematics 
MATH 2* Pre-Calculus Mathematics 5 
MATH 3A* Analytic Geometry and Calculus 5 
  Or 
MATH 3AH* Honors Analytic Geometry and Calculus 5 
MATH 3B* Analytic Geometry and Calculus 5 
MATH 3C* Analytic Geometry and Calculus 5 
MATH 7* College Algebra 5 



Exhibit B 
Page 5 of 19 

SADDLEBACK COLLEGE 
REVISED PROGRAMS 

ACADEMIC YEAR 2019-2020 

TA 25 Theatre History – Primitive to Renaissance 3 
TA 26 Theatre History – Renaissance to 

Contemporary 3 
TA 110 Chicana(o) Latina(o) Theatre 3 

C2  Humanities 
ARAB 1* Elementary Arabic 5 
ARAB 2* Elementary Arabic 5 
ARAB 3* Intermediate Arabic 5 
ARAB 4* Intermediate Arabic 5 
ARAB 10* Intermediate Conversational Arabic 3 
ARAB 21 Introduction to Arabic Culture 3 
CHI 1* Elementary Chinese 5 
CHI 2* Elementary Chinese 5 
CHI 3* Intermediate Chinese 5 
CHI 4* Intermediate Chinese 5 
CHI 21* Introduction to Chinese Culture and 

Influence in the U.S. 3 
COMM 30 Introduction to Oral Interpretation 3 
ENG 3* Introduction to Creative Writing 3 
ENG 4* Fiction Fundamentals 3 
ENG 15A* Survey of American Literature – 1620-1860 3 
ENG 15B* Survey of American Literature – 1860- 

Contemporary 3 
ENG 17A* Survey of English Literature – Beowulf to 

Romantic Movement 3 
ENG 17B* Survey of English Lit – Romantic Movement 

to the Present 3 
ENG 18* Shakespeare – The Tragedies 3 
ENG 19* Shakespeare – The Comedies 3 
ENG 21A* World Literature – Ancient to 17th Century 3 
ENG 21B* World Literature – 17th Century to Modern 

Period   3 
ENG 22* Introduction to Shakespeare 3 
ENG 24* Ethnic Voices in Literature – The American 

Experience 3 
ENG 25* Introduction to Literature 3 
ENG 27A* Introduction to the Novel 3 
  Or 
ENG 27AH* Honors Introduction to the Novel 3 
ENG 44* Classical Mythology 3 
ENG 52* The Film as Literature 3 
ENG 142* Children’s Literature 3 
FR 1* Elementary French 5 
FR 2* Elementary French 5 
FR 3* Intermediate French 5 
FR 4* Intermediate French 5 
FR 10* Intermediate Conversational French 3 
FR 21* Introduction to French Language and Culture 3 
GER 1* Elementary German 5 
GER 2* Elementary German 5 
GER 3* Intermediate German 5 
GER 4* Intermediate German 5 
HEBR 1* Elementary Hebrew 5 
HEBR 2* Elementary Hebrew 5 
HEBR 3* Intermediate Hebrew 5 
HIST 4 World History to 1500 3 
HIST 5 World History since 1500 3 
HIST 16 History of the United States to 1876 3 
HIST 17 History of the United States since 1876 3 
HON 11H* Honors Culture, Science, Society – The 

Renaissance 3 
HON 12H* Honors Culture, Science, Society – The Post- 

Modern World 3 
HON 13H* Honors Culture, Science, Society – Power, 

Resistance, Empire 3 

TA 25 Theatre History – Primitive to Renaissance 3 
TA 110 Chicana(o) Latina(o) Theatre 3 

C2  Humanities 
ARAB 1* Elementary Arabic 5 
ARAB 2* Elementary Arabic 5 
ARAB 3* Intermediate Arabic 5 
ARAB 4* Intermediate Arabic 5 
ARAB 10* Intermediate Conversational Arabic 3 
ARAB 21 Introduction to Arabic Culture 3 
CHI 1* Elementary Chinese 5 
CHI 2* Elementary Chinese 5 
CHI 3* Intermediate Chinese 5 
CHI 4* Intermediate Chinese 5 
CHI 21* Introduction to Chinese Culture and 

Influence in the U.S. 3 
COMM 30 Introduction to Oral Interpretation 3 
ENG 3* Introduction to Creative Writing 3 
ENG 4* Fiction Fundamentals 3 
ENG 15A* Survey of American Literature – 1620-1860 3 
ENG 15B* Survey of American Literature – 1860- 

Contemporary 3 
ENG 17A* Survey of English Literature – Beowulf to 

Romantic Movement 3 
ENG 17B* Survey of English Lit – Romantic Movement 

to the Present 3 
ENG 18* Shakespeare – The Tragedies 3 
ENG 19* Shakespeare – The Comedies 3 
ENG 21A* World Literature – Ancient to 17th Century 3 
ENG 21B* World Literature – 17th Century to Modern 

Period   3 
ENG 22* Introduction to Shakespeare 3 
ENG 24* Ethnic Voices in Literature – The American 

Experience 3 
ENG 25* Introduction to Literature 3 
ENG 27A* Introduction to the Novel 3 
  Or 
ENG 27AH* Honors Introduction to the Novel 3 
ENG 44* Classical Mythology 3 
ENG 52* The Film as Literature 3 
ENG 142* Children’s Literature 3 
FR 1* Elementary French 5 
FR 2* Elementary French 5 
FR 3* Intermediate French 5 
FR 4* Intermediate French 5 
FR 10* Intermediate Conversational French 3 
FR 21* Introduction to French Language and Culture 3 
GER 1* Elementary German 5 
GER 2* Elementary German 5 
GER 3* Intermediate German 5 
GER 4* Intermediate German 5 
HEBR 1* Elementary Hebrew 5 
HEBR 2* Elementary Hebrew 5 
HEBR 3* Intermediate Hebrew 5 
HIST 4 World History to 1500 3 
HIST 5 World History since 1500 3 
HIST 16 History of the United States to 1876 3 
HIST 17 History of the United States since 1876 3 
HON 11H* Honors Culture, Science, Society – The 

Renaissance 3 
HON 12H* Honors Culture, Science, Society – The Post- 

Modern World 3 
HON 13H* Honors Culture, Science, Society – Power, 

Resistance, Empire 3 
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HON 14H* Honors Culture, Science, Society – Trans- 
Formation of Empire 3 

HON 15H* Honors Culture, Science, Society – From 
Philosophy to Science 3 

HON 16H* Honors Culture, Science, Society – Natural 
And Social Science 3 

HUM 1* Introduction to Humanities 3 
HUM 2* Origins of Western Culture in Literature 3 
HUM 3* The Culture of Medieval and Renaissance 

Europe  3 
HUM 21* The Search for Meaning – Ideas of Self Across 

Cultures  3 
HUM 25* Planet Earth – Contemporary Issues and 

Controversies 3 
HUM 30BH* Honors Culture, Science, Society B-Power, 

Resistance, Empire 3 
HUM 30CH* Honors Culture, Science, Society C – Nature 

& Politics I 3 
HUM 31BH* Honors Culture, Science, Society B- 
 Transformation of Empire 3 
HUM 31CH* Honors Culture, Science, Society C – Nature 

& Politics II 3 
ITA 1* Elementary Italian 5 
ITA 2* Elementary Italian 5 
ITA 3* Intermediate Italian 5 
ITA 4* Intermediate Italian 5 
ITA 21* Introduction to Italian Culture 3 
JA 1* Elementary Japanese 5 
JA 2* Elementary Japanese 5 
JA 3* Intermediate Japanese 5 
JA 4* Intermediate Japanese 5 
JA 21* Introduction to Japanese Culture 3 
KOR 1* Elementary Korean 5 
KOR 2* Elementary Korean 5 
KOR 3* Intermediate Korean 5 
KOR 4* Intermediate Korean 5 
KOR 21* Introduction to Korean Culture 3 
PHIL 1* Introduction to Philosophy 3 
  Or 
PHIL 1H* Honors Introduction to Philosophy 3 
PHIL 2* History of Ancient Philosophy 3 
PHIL 5* History of Modern Philosophy 
PHIL 10* World Religions 3 
PHIL 14* Philosophy of Religion 3 
PHIL 15* Introduction to Ethics 3 
PORT 1* Elementary Portuguese 5 
PORT 2* Elementary Portuguese 5 
PORT 3* Intermediate Portuguese 5 
PORT 4* Intermediate Portuguese 5 
PORT 21 Introduction to Portuguese and Brazilian 

Culture  3 
PRSN 1* Elementary Persian 5 
PRSN 2* Elementary Persian 5 
PRSN 3* Intermediate Persian 5 
PRSN 4* Intermediate Persian 5 
PRSN 21* Introduction to Persian Culture 3 
SL 1* American Sign Language I 4 
SL 2* American Sign Language II 4 
SL 3* American Sign Language III 4 
SL 4* American Sign Language IV 4 
SPAN 1* Elementary Spanish 5 
  Or 
SPAN 1H* Honors Elementary Spanish 5 
SPAN 2* Elementary Spanish 5 
  Or 
SPAN 2H* Honors Elementary Spanish 5 

HON 14H* Honors Culture, Science, Society – Trans- 
Formation of Empire 3 

HON 15H* Honors Culture, Science, Society – From 
Philosophy to Science 3 

HON 16H* Honors Culture, Science, Society – Natural 
And Social Science 3 

HUM 1* Introduction to Humanities 3 
HUM 2* Origins of Western Culture in Literature 3 
HUM 3* The Culture of Medieval and Renaissance 

Europe  3 
HUM 21* The Search for Meaning – Ideas of Self Across 

Cultures  3 
HUM 25* Planet Earth – Contemporary Issues and 

Controversies 3 
HUM 30BH* Honors Culture, Science, Society B-Power, 

Resistance, Empire 3 
HUM 30CH* Honors Culture, Science, Society C – Nature 

& Politics I 3 
HUM 31BH* Honors Culture, Science, Society B- 
 Transformation of Empire 3 
HUM 31CH* Honors Culture, Science, Society C – Nature 

& Politics II 3 
ITA 1* Elementary Italian 5 
ITA 2* Elementary Italian 5 
ITA 3* Intermediate Italian 5 
ITA 4* Intermediate Italian 5 
ITA 21* Introduction to Italian Culture 3 
JA 1* Elementary Japanese 5 
JA 2* Elementary Japanese 5 
JA 3* Intermediate Japanese 5 
JA 4* Intermediate Japanese 5 
JA 21* Introduction to Japanese Culture 3 
KOR 1* Elementary Korean 5 
KOR 2* Elementary Korean 5 
KOR 3* Intermediate Korean 5 
KOR 4* Intermediate Korean 5 
KOR 21* Introduction to Korean Culture 3 
PHIL 1* Introduction to Philosophy 3 
  Or 
PHIL 1H* Honors Introduction to Philosophy 3 
PHIL 2* History of Ancient Philosophy 3 
PHIL 5* History of Modern Philosophy 
PHIL 10* World Religions 3 
PHIL 14* Philosophy of Religion 3 
PHIL 15* Introduction to Ethics 3 
PORT 1* Elementary Portuguese 5 
PORT 2* Elementary Portuguese 5 
PORT 3* Intermediate Portuguese 5 
PORT 4* Intermediate Portuguese 5 
PORT 21 Introduction to Portuguese and Brazilian 

Culture  3 
PRSN 1* Elementary Persian 5 
PRSN 2* Elementary Persian 5 
PRSN 3* Intermediate Persian 5 
PRSN 4* Intermediate Persian 5 
PRSN 21* Introduction to Persian Culture 3 
SL 1* American Sign Language I 4 
SL 2* American Sign Language II 4 
SL 3* American Sign Language III 4 
SL 4* American Sign Language IV 4 
SPAN 1* Elementary Spanish 5 
  Or 
SPAN 1H* Honors Elementary Spanish 5 
SPAN 2* Elementary Spanish 5 
  Or 
SPAN 2H* Honors Elementary Spanish 5 
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SPAN 3 Intermediate Spanish 5 
SPAN 4* Intermediate Spanish 5 
SPAN 10* Intermediate Conversational Spanish 3 
SPAN 11* Advanced Conversational Spanish 3 
SPAN 20A* Civilization of Spain through 1898 3 
SPAN 20B* Civilization of Span 1898 to Present 3 
SPAN 21A* Civilization of Latin America through 1900 3 
SPAN 21B* Civilization of Latin America 1900-Present 3 
SPAN 21C* Hispanic Culture and Literature in the United 

States  3 

Area D: Social Sciences 9 units required. 
Choose three courses from a least two different subjects 
ANTH 2 Cultural Anthropology 3 
  Or 
ANTH 2H Honors Cultural Anthropology 3 
ANTH 3* Culture and Language 3 
ANTH 4 Native American Cultures 3 
ANTH 5 Anthropology of Latin America-Culture, 

Identity, and Power 3 
ANTH 6* Global Issues in Anthropological 

Perspective 3 
ANTH 8 World Prehistory 3 
ANTH 9 Introduction to Archaeology 3 
ANTH 10 Celtic Cultures 3 
ANTH 13 Magic, Witchcraft, and Religion 3 
ANTH 15 The World of Primates 3 
ANTH 17 The Biological Evolution of Human Nature 3 
ANTH 21 Women, Gender, and Culture - Cross- 

Cultural Perspectives 3 
CDE 7* Child Growth and Development 3 
  Or 
CDE 7H* Honors Child Growth and Development 3 
CDE 15* Child, Family, and Community 3 
COMM 20 Intercultural Communication 3 
CTVR 1 Mass Media and Society 3 
ECON 2* Principles (MACRO) 3 
  Or 
ECON 2H* Honors Principles of Macroeconomics 3 
ECON 4 Principles (MICRO) 
  Or 
ECON 4H* Honors Principles of Microeconomics 3 
ECON 11 International Political Economy 3 
ECON 20 The American Economy 3 
ENV 1  Introduction to Environmental Studies 3 
ENV 6*  Scarcity and Environment 3 
ES 1 Multicultural Experiences in the United States 3 
ES 3 Introduction to Chicana(o) and Latina(o) 

Cultures 3 
GEOG 2 Cultural Geography 3 
  Or 
GEOG 2H Honors Cultural Geography 3 
GEOG 3 World Regional Geography 3 
GEOG 38 California Geography 3 
GLST 1* Introduction to Global Studies 3 
GLST 2* Global Issues 3 
HIST 11 Perspectives of Peace Studies 3 
HIST 12 Revolutions and Revolts 3 
HIST 15 The Vietnam War 3 
HIST 16 History of the United States to 1876 3 
HIST 17 History of the United States since 1876 3 
HIST 19 United States since 1945 3 

SPAN 3 Intermediate Spanish 5 
SPAN 4* Intermediate Spanish 5 
SPAN 10* Intermediate Conversational Spanish 3 
SPAN 11* Advanced Conversational Spanish 3 
SPAN 20A* Civilization of Spain through 1898 3 
SPAN 20B* Civilization of Span 1898 to Present 3 
SPAN 21A* Civilization of Latin America through 1900 3 
SPAN 21B* Civilization of Latin America 1900-Present 3 
SPAN 21C* Hispanic Culture and Literature in the United 

States  3 

Area D: Social Sciences 9 units required. 
Choose three courses from a least two different subjects 
ANTH 2 Cultural Anthropology 3 
  Or 
ANTH 2H Honors Cultural Anthropology 3 
ANTH 3* Culture and Language 3 
ANTH 4 Native American Cultures 3 
ANTH 5 Anthropology of Latin America-Culture, 

Identity, and Power 3 
ANTH 6* Global Issues in Anthropological 

Perspective 3 
ANTH 8 World Prehistory 3 
ANTH 9 Introduction to Archaeology 3 
ANTH 10 Celtic Cultures 3 
ANTH 13 Magic, Witchcraft, and Religion 3 
ANTH 15 The World of Primates 3 
ANTH 17 The Biological Evolution of Human Nature 3 
ANTH 21 Women, Gender, and Culture - Cross- 

Cultural Perspectives 3 
CDE 7* Child Growth and Development 3 
  Or 
CDE 7H* Honors Child Growth and Development 3 
CDE 15* Child, Family, and Community 3 
COMM 20 Intercultural Communication 3 
CTVR 1 Mass Media and Society 3 
ECON 2* Principles (MACRO) 3 
  Or 
ECON 2H* Honors Principles of Macroeconomics 3 
ECON 4 Principles (MICRO) 
  Or 
ECON 4H* Honors Principles of Microeconomics 3 
ECON 11 International Political Economy 3 
ECON 20 The American Economy 3 
ENV 1  Introduction to Environmental Studies 3 
ENV 6*  Scarcity and Environment 3 
ES 1 Multicultural Experiences in the United States 3 
ES 3 Introduction to Chicana(o) and Latina(o) 

Cultures 3 
GEOG 2 Cultural Geography 3 
  Or 
GEOG 2H Honors Cultural Geography 3 
GEOG 3 World Regional Geography 3 
GEOG 38 California Geography 3 
GLST 1* Introduction to Global Studies 3 
GLST 2* Global Issues 3 
HIST 11 Perspectives of Peace Studies 3 
HIST 12 Revolutions and Revolts 3 
HIST 15 The Vietnam War 3 
HIST 16 History of the United States to 1876 3 
HIST 17 History of the United States since 1876 3 
HIST 19 United States since 1945 3 
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HIST 20 Ethnic Cultures of the United States 3 
HIST 21 Women in United States History – A Multi- 

Cultural Perspective 3 
HIST 22 Survey of United States History 3 
HIST 27 Latin America – Pre-European to 

Independent Nationhood 3 
HIST 28 Latin America – 1800 to the Present 3 
HIST 29 Film and History in Latin America 3 
HIST 30 History of Mexico 3 
HIST 32 California History 3 
HIST 33 Chicano – Latino American History 3 
HIST 62 European History to 1650 3 
HIST 63 European History since 1650 3 
HIST 70 History of Asia to 1800 3 
HIST 71 History of Asia since 1800 3 
HIST 72 History of China 3 
HIST 74 History of the Middle East to 1800 3 
HIST 75 History of the Modern Middle East 3 
HIST 80 Introduction to Contemporary Africa 3 
HIST 81 African American History 3 
HS 100* Introduction to Human Services 3 
HS 120* Human Development in the Social Environment 3 
JRN 1 Mass Media and Society 3 
PS 1 American Government 3 
  Or 
PS 1H Honors American Government 3 
PS 4 Introduction to Political Science 3 
PS 10H Honors Political Theory 3 
PS 11 International Political Economy 3 
PS 12 Comparative Politics and Government 3 
PS 14 International Relations 3 
PS 80 Introduction to Contemporary Africa 3 
PSYC 1 Introduction to Psychology 3 
  Or 
PSYC 1H Honors Introduction to Psychology 3 
PSYC 2* Research Methods in Psychology 3 
  Or 
PSYC 2H* Honors Research Methods in Psychology 3 
PSYC 4 Introduction to Cognitive Psychology 3 
PSYC 5* Psychological Aspects of Human Sexuality 3 
PSYC 7* Developmental Psychology – Childhood 

through Adolescence 3 
PSYC 16* Introduction to Cross-Culture Psychology 3 
PSYC 21 The Psychology of Women 3 
PSYC 30* Social Psychology 3 
PSYC 33 Psychology of Adjustment 3 
PSYC 37* Abnormal Behavior 3 
PSYC 125* Psychology of Aging 3 
SOC 1 Introduction of Sociology 3 
SOC 2 Social Problems 3 
SOC 6 Introduction to Asian Cultures in the United 

States  3 
SOC 10 Introduction to Marriage and the Family 3 
SOC 15* Socialization of the Child 3 
SOC 20 Ethnic Cultures of the United States 3 
SOC 21 Women in Contemporary Society 3 
SOC 23 Food and Society 3 
SOC 25 Social Stratification 3 
SOC 30* Social Psychology 3 
SOC 125 Sociology of Aging 3 
WS 10 Introduction to Women’s Studies 3 
  Or 
WS 10H Honors Intro to Women’s Studies 3 
WS 11H Honors Introduction to Feminist Theory 3 

HIST 20 Ethnic Cultures of the United States 3 
HIST 21 Women in United States History – A Multi- 

Cultural Perspective 3 
HIST 22 Survey of United States History 3 
HIST 27 Latin America – Pre-European to 

Independent Nationhood 3 
HIST 28 Latin America – 1800 to the Present 3 
HIST 29 Film and History in Latin America 3 
HIST 30 History of Mexico 3 
HIST 32 California History 3 
HIST 33 Chicano – Latino American History 3 
HIST 62 European History to 1650 3 
HIST 63 European History since 1650 3 
HIST 70 History of Asia to 1800 3 
HIST 71 History of Asia since 1800 3 
HIST 72 History of China 3 
HIST 74 History of the Middle East to 1800 3 
HIST 75 History of the Modern Middle East 3 
HIST 80 Introduction to Contemporary Africa 3 
HIST 81 African American History 3 
HS 100* Introduction to Human Services 3 
HS 120* Human Development in the Social Environment 3 
JRN 1 Mass Media and Society 3 
PS 1 American Government 3 
  Or 
PS 1H Honors American Government 3 
PS 4 Introduction to Political Science 3 
PS 10H Honors Political Theory 3 
PS 11 International Political Economy 3 
PS 12 Comparative Politics and Government 3 
PS 14 International Relations 3 
PS 80 Introduction to Contemporary Africa 3 
PSYC 1 Introduction to Psychology 3 
  Or 
PSYC 1H Honors Introduction to Psychology 3 
PSYC 2* Research Methods in Psychology 3 
  Or 
PSYC 2H* Honors Research Methods in Psychology 3 
PSYC 4 Introduction to Cognitive Psychology 3 
PSYC 5* Psychological Aspects of Human Sexuality 3 
PSYC 7* Developmental Psychology – Childhood 

through Adolescence 3 
PSYC 16* Introduction to Cross-Culture Psychology 3 
PSYC 21 The Psychology of Women 3 
PSYC 30* Social Psychology 3 
PSYC 33 Psychology of Adjustment 3 
PSYC 37* Abnormal Behavior 3 
PSYC 125* Psychology of Aging 3 
SOC 1 Introduction of Sociology 3 
SOC 2 Social Problems 3 
SOC 6 Introduction to Asian Cultures in the United 

States  3 
SOC 10 Introduction to Marriage and the Family 3 
SOC 15* Socialization of the Child 3 
SOC 20 Ethnic Cultures of the United States 3 
SOC 21 Women in Contemporary Society 3 
SOC 23 Food and Society 3 
SOC 25 Social Stratification 3 
SOC 30* Social Psychology 3 
SOC 125 Sociology of Aging 3 
WS 10 Introduction to Women’s Studies 3 
  Or 
WS 10H Honors Intro to Women’s Studies 3 
WS 11H Honors Introduction to Feminist Theory 3 
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WS 15 Introduction to Queer Studies 3 
WS 31 Gender and Popular Culture 3 

AREA E: Lifelong Understanding and Self-Development 3 units required.  A 
maximum of 2 units is permitted for activity course in 
DANC/KNES/KNEA/PE 
BUS 16 Personal Law, Street Law 3 
CDE 7* Child Growth and Development 3 
  Or 
CDE 7H* Honors Child Growth and Development 3 
COUN 140 Educational and Vocational Planning 3 
COUN 150 Helping Relationships 3 
COUN 151 Human Relationships 3 
COUN 160 Career and Vocational Exploration 3 
DANC 38* Intermediate Mat Pilates 1 
DANC 38* Intermediate Mat Pilates 1.5 
DANC 51 Introduction to Ballet 1 
DANC 51 Introduction to Ballet 1.5 
DANC 52 Ballet Dancing Level I 1 
DANC 52 Ballet Dancing Level I 1.5 
DANC 53* Intermediate Ballet 1 
DANC 53* Intermediate Ballet 1.5 
DANC 54 Introduction to Modern Dance 1 
DANC 54 Introduction to Modern Dance 1.5 
DANC 55* Modern Dance Level I 1 
DANC 55* Modern Dance Level I 1.5 
DANC 56* Intermediate Modern Dance 1 
DANC 56* Intermediate Modern Dance 1.5 
DANC 57 Introduction to Jazz Dancing 1 
DANC 57 Introduction to Jazz Dancing 1.5 
DANC 58 Jazz Dancing Level I 1 
DANC 58 Jazz Dancing Level I 1.5 
DANC 59* Intermediate Jazz Dancing 1 
DANC 59* Intermediate Jazz Dancing 1.5 
DANC 60 Introduction to Tap Dancing 1 
DANC 61 Tap Dancing Level I 1 
DANC 62* Intermediate Tap Dancing 1 
DANC 63 Exercise for Dancers 1 
FASH 141 Apparel Selection 3 
FCS 115 Consumer Issues 3 
FCS142 Life Management 3 
FN 50 Fundamentals of Nutrition 3 
FN 64 Nutrition Issues and Controversies 3 
HLTH 1 Contemporary Health Issues 3 
HLTH 3 Women’s Health Issues 3 
HS 175 Substance Abuse Education, Prevention, 

And Intervention 3 
HSC 151 Intro to Therapy and Career Exploration 

of Rehabilitation 3 
KNEA 1 Adapted Strength Training 1 
KNEA 1 Adapted Strength Training 1.5 
KNEA 107 Survey and Assessment of Fitness 1 
KNEA 151 Intro to Therapy And Career Exploration 

of Rehabilitation 3 
KNES 1 Cardiovascular Conditioning 1 
KNES 1 Cardiovascular Conditioning 1.5 
KNES 2 Strength Training 1.5 
KNES 3 Circuit Weight Training 1 
KNES 3 Circuit Weight Training 1.5 
KNES 4 Beginning Weight Lifting 1 
KNES 4 Beginning Weight Lifting 1.5 
KNES 5* Intermediate Weight Lifting 1 
KNES 5* Intermediate Weight Lifting 1.5 

WS 15 Introduction to Queer Studies 3 
WS 31 Gender and Popular Culture 3 

AREA E: Lifelong Understanding and Self-Development 3 units required.  A 
maximum of 2 units is permitted for activity course in 
DANC/KNES/KNEA/PE 
BUS 16 Personal Law, Street Law 3 
CDE 7* Child Growth and Development 3 
  Or 
CDE 7H* Honors Child Growth and Development 3 
COUN 140 Educational and Vocational Planning 3 
COUN 150 Helping Relationships 3 
COUN 151 Human Relationships 3 
COUN 160 Career and Vocational Exploration 3 
DANC 38* Intermediate Mat Pilates 1 
DANC 38* Intermediate Mat Pilates 1.5 
DANC 51 Introduction to Ballet 1 
DANC 51 Introduction to Ballet 1.5 
DANC 52 Ballet Dancing Level I 1 
DANC 52 Ballet Dancing Level I 1.5 
DANC 53* Intermediate Ballet 1 
DANC 53* Intermediate Ballet 1.5 
DANC 54 Introduction to Modern Dance 1 
DANC 54 Introduction to Modern Dance 1.5 
DANC 55* Modern Dance Level I 1 
DANC 55* Modern Dance Level I 1.5 
DANC 56* Intermediate Modern Dance 1 
DANC 56* Intermediate Modern Dance 1.5 
DANC 57 Introduction to Jazz Dancing 1 
DANC 57 Introduction to Jazz Dancing 1.5 
DANC 58 Jazz Dancing Level I 1 
DANC 58 Jazz Dancing Level I 1.5 
DANC 59* Intermediate Jazz Dancing 1 
DANC 59* Intermediate Jazz Dancing 1.5 
DANC 60 Introduction to Tap Dancing 1 
DANC 61 Tap Dancing Level I 1 
DANC 62* Intermediate Tap Dancing 1 
DANC 63 Exercise for Dancers 1 
FASH 141 Apparel Selection 3 
FCS 115 Consumer Issues 3 
FCS142 Life Management 3 
FN 50 Fundamentals of Nutrition 3 
FN 64 Nutrition Issues and Controversies 3 
HLTH 1 Contemporary Health Issues 3 
HLTH 3 Women’s Health Issues 3 
HS 175 Substance Abuse Education, Prevention, 

And Intervention 3 
HSC 151 Intro to Therapy and Career Exploration 

of Rehabilitation 3 
KNEA 1 Adapted Strength Training 1 
KNEA 1 Adapted Strength Training 1.5 
KNEA 107 Survey and Assessment of Fitness 1 
KNEA 151 Intro to Therapy And Career Exploration 

of Rehabilitation 3 
KNES 1 Cardiovascular Conditioning 1 
KNES 1 Cardiovascular Conditioning 1.5 
KNES 2 Strength Training 1.5 
KNES 3 Circuit Weight Training 1 
KNES 3 Circuit Weight Training 1.5 
KNES 4 Beginning Weight Lifting 1 
KNES 4 Beginning Weight Lifting 1.5 
KNES 5* Intermediate Weight Lifting 1 
KNES 5* Intermediate Weight Lifting 1.5 
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KNES 6* Advanced Weight Lifting 1 
KNES 6* Advanced Weight Lifting 1.5 
KNES 7 Step Training 1 
KNES 8 Beginning Cardio Kickboxing 1 
KNES 8 Beginning Cardio Kickboxing 1.5 
KNES 9 Stretching, Flexibility, and Conditioning 1 
KNES 9 Stretching, Flexibility, and Conditioning 1.5 
KNES 10 Cross Training 1 
KNES 10 Cross Training 1.5 
KNES 17 Beginning Bowling 1 
KNES 18* Intermediate Bowling 1 
KNES 19 Beginning Cycling and Spinning 1 
KNES 19 Beginning Cycling and Spinning 1.5 
KNES 20 Beginning Golf I 1 
KNES 20 Beginning Golf I 1.5 
KNES 21* Beginning Golf II 1 
KNES 21* Beginning Golf II 1.5 
KNES 22* Intermediate Golf 1 
KNES 22* Intermediate Golf 1.5 
KNES 23* Advanced Golf 1 
KNES 23* Advanced Golf 1.5 
KNES 24 Beginning Tennis I 1 
KNES 24 Beginning Tennis I 1.5 
KNES 25* Beginning Tennis II 1 
KNES 25* Beginning Tennis II 1.5 
KNES 26* Intermediate Tennis 1 
KNES 26* Intermediate Tennis 1.5 
KNES 27* Advanced Tennis 1 
KNES 27* Advanced Tennis 1.5 
KNES 28* Beginning Yoga 1 
KNES 28 Beginning Yoga 1.5 
KNES 29 Introduction to Tai Chi Ch’uan 1 
KNES 31 Muscle Toning for Women 1 
KNES 31 Muscle Toning for Women 1.5 
KNES 33* Beginning Surfing I 1 
KNES 34* Beginning Surfing II – Shortboarding 1 
KNES 37* Intermediate Tai Chi Ch’uan 1 
KNES 38* Intermediate Mat Pilates 1 
KNES 38* Intermediate Mat Pilates 1.5 
KNES 39* Intermediate Yoga 1 
KNES 39* Intermediate Yoga 1.5 
KNES 41 Swimming for Nonswimmers 1 
KNES 41 Swimming for Nonswimmers 1.5 
KNES 42* Intermediate Swimming 1 
KNES 42* Intermediate Swimming 1.5 
KNES 44* Aquatic Conditioning 1 
KNES 44* Aquatic Conditioning 1.5 
KNES 49 Aqua Aerobics 1 
KNES 49 Aqua Aerobics 1.5 
KNES 50 Aerobic Dance 1 
KNES 50 Aerobic Dance 1.5 
KNES 63 Beginning Rock Climbing 1 
KNES 65 Introduction to Mat Pilates 1 
KNES 65 Introduction to Mat Pilates 1.5 
KNES 66 Core Training 1 
KNES 66 Core Training 1.5 
KNES 68 Walking for Fitness 1 
KNES 69 Trail Hiking 1 
KNES 70 Basketball 1 
KNES 70 Basketball 1.5 
KNES 71* Advanced Basketball 1 
KNES 71* Advanced Basketball 1.5 
KNES 72* Beginning Soccer 1 
KNES 72* Beginning Soccer 1.5 

KNES 6* Advanced Weight Lifting 1 
KNES 6* Advanced Weight Lifting 1.5 
KNES 7 Step Training 1 
KNES 8 Beginning Cardio Kickboxing 1 
KNES 8 Beginning Cardio Kickboxing 1.5 
KNES 9 Stretching, Flexibility, and Conditioning 1 
KNES 9 Stretching, Flexibility, and Conditioning 1.5 
KNES 10 Cross Training 1 
KNES 10 Cross Training 1.5 
KNES 17 Beginning Bowling 1 
KNES 18* Intermediate Bowling 1 
KNES 19 Beginning Cycling and Spinning 1 
KNES 19 Beginning Cycling and Spinning 1.5 
KNES 20 Beginning Golf I 1 
KNES 20 Beginning Golf I 1.5 
KNES 21* Beginning Golf II 1 
KNES 21* Beginning Golf II 1.5 
KNES 22* Intermediate Golf 1 
KNES 22* Intermediate Golf 1.5 
KNES 23* Advanced Golf 1 
KNES 23* Advanced Golf 1.5 
KNES 24 Beginning Tennis I 1 
KNES 24 Beginning Tennis I 1.5 
KNES 25* Beginning Tennis II 1 
KNES 25* Beginning Tennis II 1.5 
KNES 26* Intermediate Tennis 1 
KNES 26* Intermediate Tennis 1.5 
KNES 27* Advanced Tennis 1 
KNES 27* Advanced Tennis 1.5 
KNES 28* Beginning Yoga 1 
KNES 28 Beginning Yoga 1.5 
KNES 29 Introduction to Tai Chi Ch’uan 1 
KNES 31 Muscle Toning for Women 1 
KNES 31 Muscle Toning for Women 1.5 
KNES 33* Beginning Surfing I 1 
KNES 34* Beginning Surfing II – Shortboarding 1 
KNES 37* Intermediate Tai Chi Ch’uan 1 
KNES 38* Intermediate Mat Pilates 1 
KNES 38* Intermediate Mat Pilates 1.5 
KNES 39* Intermediate Yoga 1 
KNES 39* Intermediate Yoga 1.5 
KNES 41 Swimming for Nonswimmers 1 
KNES 41 Swimming for Nonswimmers 1.5 
KNES 42* Intermediate Swimming 1 
KNES 42* Intermediate Swimming 1.5 
KNES 44* Aquatic Conditioning 1 
KNES 44* Aquatic Conditioning 1.5 
KNES 49 Aqua Aerobics 1 
KNES 49 Aqua Aerobics 1.5 
KNES 50 Aerobic Dance 1 
KNES 50 Aerobic Dance 1.5 
KNES 63 Beginning Rock Climbing 1 
KNES 65 Introduction to Mat Pilates 1 
KNES 65 Introduction to Mat Pilates 1.5 
KNES 66 Core Training 1 
KNES 66 Core Training 1.5 
KNES 68 Walking for Fitness 1 
KNES 69 Trail Hiking 1 
KNES 70 Basketball 1 
KNES 70 Basketball 1.5 
KNES 71* Advanced Basketball 1 
KNES 71* Advanced Basketball 1.5 
KNES 72* Beginning Soccer 1 
KNES 72* Beginning Soccer 1.5 
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KNES 76 Beginning Volleyball 1 
KNES 77* Intermediate Volleyball 1 
KNES 78* Advanced Volleyball 1 
KNES 79* Advanced Baseball 1 
KNES 81 Beginning Beach Volleyball 1 
KNES 84* Intermediate Beach Volleyball 1 
KNES 88 Intermediate Rock Climbing 1 
KNES 90 Beginning Self-Defense 1 
KNES 91 Intermediate Self-Defense 1 
KNES 93 Beginning Karate 1 
KNES 94 Beginning Aikido 1 
KNES 95* Intermediate Aikido 1 
KNES 97* Intermediate Karate 1 
KNES 107 Fitness Assessment and Survey 1 
KNES 187 Beginning Pickleball 1 
KNES 199 Street Martial Arts 1 
N 161 Lifecycle 2, Growth and Development 1.5 
N 165 Lifecycle 1, Fundamentals of Aging 1.5 
PSYC 5* Psychological Aspects of Human Sexuality 3 
PSYC 7* Developmental Psychology – Childhood 

Through Adolescence 3 
PSYC 33 Psychology of Adjustment 3 
SOC 126 Death and Dying 3 
SOC 180 Introduction to Gerontology 3 
WS 120 Women and Careers 3 
Note:  CSU Graduation requirement in U.S. History, Constitution, and 
American Ideals can be met by completing PS 1 or PS1H and one U.S. 
History course selected from HIST 16, 17, or 22.   

*Course has a prerequisite, corequisite, limitation, or recommended
preparation; see course description.  

KNES 76 Beginning Volleyball 1 
KNES 77* Intermediate Volleyball 1 
KNES 78* Advanced Volleyball 1 
KNES 79* Advanced Baseball 1 
KNES 81 Beginning Beach Volleyball 1 
KNES 84* Intermediate Beach Volleyball 1 
KNES 88 Intermediate Rock Climbing 1 
KNES 90 Beginning Self-Defense 1 
KNES 91 Intermediate Self-Defense 1 
KNES 93 Beginning Karate 1 
KNES 94 Beginning Aikido 1 
KNES 95* Intermediate Aikido 1 
KNES 97* Intermediate Karate 1 
KNES 107 Fitness Assessment and Survey 1 
KNES 187 Beginning Pickleball 1 
KNES 199 Street Martial Arts 1 
N 161 Lifecycle 2, Growth and Development 1.5 
N 165 Lifecycle 1, Fundamentals of Aging 1.5 
PSYC 5* Psychological Aspects of Human Sexuality 3 
PSYC 7* Developmental Psychology – Childhood 

Through Adolescence 3 
PSYC 33 Psychology of Adjustment 3 
SOC 126 Death and Dying 3 
SOC 180 Introduction to Gerontology 3 
WS 120 Women and Careers 3 
Note:  CSU Graduation requirement in U.S. History, Constitution, and 
American Ideals can be met by completing PS 1 or PS1H and one U.S. 
History course selected from HIST 16, 17, or 22.   

*Course has a prerequisite, corequisite, limitation, or recommended
preparation; see course description.  
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Current 
General Education 

IGETC GE Certificate of Achievement 
Students may earn a Certificate of Achievement in General 
Education upon completion of a pattern of approved courses 
intended for transfer. See www.assist.org for additional 
information. 

Program Student Learning Outcomes 
Students who complete this program will be able to: 

• Explain the values of a culture as expressed through its
art or language.

• Demonstrate effective expository and persuasive writing
skills.

• Develop a reasoned solution to a problem.

• Evaluate new and accepted ideas about the natural
universe using testable methodology.

• Evaluate the methods of inquiry and evidence used in
the behavioral and social sciences.

Course ID Title Units  
Required Core 37 Units  
Area 1: English Communication 
A. English Composition 
ENG 1A* Principles of Composition I 4 
  Or 
ENG 1AH* Honors Principles of Composition I 4 

B. Critical Thinking/Composition – Choose one course: 
ENG 1B* Principles of Composition II 3 
ENG 1BH* Honors Principles of Composition II 3 
ENG 70* Reasoning and College Reading 3 

C. Oral Communication – Required for CSU Transfer ONLY 
COMM 1* Communication Fundamentals 3 
  Or 
COMM 1H* Honors Communication Fundamentals 3 

Area 2: Mathematical Concepts – 3 units required –  
Choose one course: 
MATH 2* Pre-Calculus Mathematics 5 
MATH 3A* Analytic Geometry and Calculus 5 
  Or 
MATH 3AH* Honors Analytic Geometry and Calculus 5 
MATH 3B* Analytic Geometry and Calculus 5 
MATH 3C* Analytic Geometry and Calculus 5 
MATH 7* College Algebra 5 
MATH 8* College Algebra for Brief Calculus 5 
MATH 10* Introduction to Statistics 3 
MATH 11* A Brief Course in Calculus 5 
MATH 24* Elementary Differential Equations 4 
MATH 26* Introduction to Linear Algebra 4 
PSYC 44* Statistics for the Behavioral Sciences 3 

Area 3: Arts and Humanities 9 units required.  Complete one 
Course from the Arts and one from the Humanities.  Select a third 
course from either area. 
A. Arts 
ARCH 12 History of Architecture 3 
ART 4 Fundamentals of Arts 3 
ARTH 20 Art Appreciation 3 
ARTH 21 Women and Art 3 

Revised 
General Education 

IGETC GE Certificate of Achievement 
Students may earn a Certificate of Achievement in General 
Education upon completion of a pattern of approved courses 
intended for transfer. See www.assist.org for additional 
information. 

Program Student Learning Outcomes 
Students who complete this program will be able to: 

• Explain the values of a culture as expressed through its
art or language.

• Demonstrate effective expository and persuasive writing
skills.

• Develop a reasoned solution to a problem.

• Evaluate new and accepted ideas about the natural
universe using testable methodology.

• Evaluate the methods of inquiry and evidence used in
the behavioral and social sciences.

Course ID Title Units  
Required Core 37 Units  
Area 1: English Communication 
D. English Composition 
ENG 1A* Principles of Composition I 4 
  Or 
ENG 1AH* Honors Principles of Composition I 4 

E. Critical Thinking/Composition – Choose one course: 
ENG 1B* Principles of Composition II 3 
ENG 1BH* Honors Principles of Composition II 3 
ENG 70* Reasoning and College Reading 3 

F. Oral Communication – Required for CSU Transfer ONLY 
COMM 1* Communication Fundamentals 3 
  Or 
COMM 1H* Honors Communication Fundamentals 3 

Area 2: Mathematical Concepts – 3 units required –  
Choose one course: 
MATH 2* Pre-Calculus Mathematics 5 
MATH 3A* Analytic Geometry and Calculus 5 
  Or 
MATH 3AH* Honors Analytic Geometry and Calculus 5 
MATH 3B* Analytic Geometry and Calculus 5 
MATH 3C* Analytic Geometry and Calculus 5 
MATH 7* College Algebra 5 
MATH 8* College Algebra for Brief Calculus 5 
MATH 10* Introduction to Statistics 3 
MATH 11* A Brief Course in Calculus 5 
MATH 24* Elementary Differential Equations 4 
MATH 26* Introduction to Linear Algebra 4 
PSYC 44* Statistics for the Behavioral Sciences 3 

Area 3: Arts and Humanities 9 units required.  Complete one 
Course from the Arts and one from the Humanities.  Select a third 
course from either area. 
B. Arts 
ARCH 12 History of Architecture 3 
ART 4 Fundamentals of Arts 3 
ARTH 20 Art Appreciation 3 
ARTH 21 Women and Art 3 

http://www.assist.org/
http://www.assist.org/
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ARTH 22 Survey of Asian Art 3 
ARTH 23 African, Oceanic, and Ancient North 

American Art 3 
ARTH 24 Indigenous Arts of the Americas 3 
ARTH 25 Survey of Art History – Ancient Worlds to 

Gothic  3 
ARTH 26* Survey of Western Art History Renaissance 

 to Contemporary 3 
ARTH 27 History of American Art 3 
ARTH 29 Introduction to World Art 3 
ARTH 30 History of Modern Art 1825-1945 3 
ARTH 32 Survey of Contemporary Art 3 
CTVR 2 Art History and Appreciation of Television 

Broadcasting 3 
CTVR 3 The History and Appreciation of American  

Cinema  3 
CTVR 5 History and Appreciation of International 

Cinema  3 
CTVR 7 Cross Cultural Cinema 3 
CTVR 9 Women in Cinema and Television 3 
DANC 64 History of Dance 3 
DANC 74 Multicultural Dance History in the  

United States 3 
FA 27 Introduction to Fine Arts 3 
GD 1 History of Animation 3 
GD 2 History of Graphic Design 3 
MUS 20 Music Appreciation 3 
MUS 23 Introduction to World Music 3 
MUS 24 Music Since 1900 3 
MUS 27 History of Jazz 3 
MUS 28 History of Rock 3 
PHOT 25 History of Photography 3 
TA 20 Theatre Appreciation 3 
TA 25 Theatre History – Primitive to Renaissance 3 
TA 26 Theatre History – Renaissance to 

Contemporary 3 

A. Humanities 
ARAB 2* Elementary Arabic 5 
ARAB 3* Intermediate Arabic 5 
ARAB 4* Intermediate Arabic 5 
ARAB 21 Introduction to Arabic Culture 3 
CHI 2* Elementary Chinese 5 
CHI 3* Intermediate Chinese 5 
CHI 4* Intermediate Chinese 5 
CHI 21* Introduction to Chinese Culture and 

Influence in the U.S. 3 
ENG 15A* Survey of American Literature – 1620-1860 3 
ENG 15B* Survey of American Literature – 1860- 

Contemporary 3 
ENG 17A* Survey of English Literature – Beowulf to 

Romantic Movement 3 
ENG 17B* Survey of English Lit – Romantic Movement 

to the Present 3 
ENG 18* Shakespeare – The Tragedies 3 
ENG 19* Shakespeare – The Comedies 3 
ENG 21A* World Literature – Ancient to 17th Century 3 
ENG 21B* World Literature – 17th Century to Modern 

Period 3 
ENG 22* Introduction to Shakespeare 3 
ENG 24* Ethnic Voices in Literature – The American 

Experience 3 
ENG 25* Introduction to Literature 3 
ENG 27A* Introduction to the Novel 3 
  Or 
ENG 27AH* Honors Introduction to the Novel 3 

ARTH 22 Survey of Asian Art (India, China, Japan,  
And Korea) 3 

ARTH 23 African, Oceanic, and Ancient North 
American Art 3 

ARTH 24 Indigenous Arts of the Americas 3 
ARTH 25 Survey of Art History – Ancient Worlds to 

Gothic  3 
ARTH 26* Survey of Western Art History Renaissance 

 to Contemporary 3 
ARTH 27 History of American Art 3 
ARTH 29 Introduction to World Art 3 
ARTH 30 History of Modern Art 1825-1945 3 
ARTH 32 Survey of Contemporary Art 3 
CTVR 2 History and Appreciation of Television 

Broadcasting 3 
CTVR 3 The History and Appreciation of American  

Cinema  3 
CTVR 5 History and Appreciation of International 

Cinema  3 
CTVR 7 Cross Cultural Cinema 3 
CTVR 9 Women in Cinema and Television 3 
DANC 64 History of Dance 3 
DANC 74 Multicultural Dance History in the  

United States 3 
GD 1 History of Animation 3 
GD 2 History of Graphic Design 3 
MUS 20 Music Appreciation 3 
MUS 23 Introduction to World Music 3 
MUS 24 Music Since 1900 3 
MUS 27 History of Jazz 3 
MUS 28 History of Rock 3 
PHOT 25 History of Photography 3 
TA 20 Theatre Appreciation 3 
TA 25 Theatre History – Primitive to Renaissance 3 

B. Humanities 
ARAB 2* Elementary Arabic 5 
ARAB 3* Intermediate Arabic 5 
ARAB 4* Intermediate Arabic 5 
ARAB 21 Introduction to Arabic Culture 3 
CHI 2* Elementary Chinese 5 
CHI 3* Intermediate Chinese 5 
CHI 4* Intermediate Chinese 5 
CHI 21* Introduction to Chinese Culture and 

Influence in the U.S. 3 
ENG 15A* Survey of American Literature – 1620-1860 3 
ENG 15B* Survey of American Literature – 1860- 

Contemporary 3 
ENG 17A* Survey of English Literature – Beowulf to 

Romantic Movement 3 
ENG 17B* Survey of English Lit – Romantic Movement 

to the Present 3 
ENG 18* Shakespeare – The Tragedies 3 
ENG 19* Shakespeare – The Comedies 3 
ENG 21A* World Literature – Ancient to 17th Century 3 
ENG 21B* World Literature – 17th Century to Modern 

Period 3 
ENG 22* Introduction to Shakespeare 3 
ENG 24* Ethnic Voices in Literature – The American 

Experience 3 
ENG 25* Introduction to Literature 3 
ENG 27A* Introduction to the Novel 3 
  Or 
ENG 27AH* Honors Introduction to the Novel 3 
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ENG 44* Classical Mythology 3 
ENG 52* The Film as Literature 3 
FR 2* Elementary French 5 
FR 3* Intermediate French 5 
FR 4* Intermediate French 5 
FR 21* Introduction to French Language  

and Culture 3 
GER 2* Elementary German 5 
GER 3* Intermediate German 5 
GER 4* Intermediate German 5 
HEBR 2* Elementary Hebrew 5 
HEBR 3* Intermediate Hebrew 5 
HIST 4 World History to 1500 3 
HIST 5 World History since 1500 3 
HIST 16 History of the United States to 1876 3 
HIST 17 History of the United States since 1876 3 
HIST 30 History of Mexico 3 
HIST 70 History of Asia to 1800 3 
HIST 71 History of Asia Since 1800 3 
HIST 72 History of China 3 
HIST 75 History of the Modern Middle East 3 
HON 11H* Honors Culture, Science, Society –  

Renaissance 3 
HON 12H* Honors Culture, Science, Society – The 

Postmodern World 3 
HON 13H* Honors Culture, Science, Society – Power, 

Resistance, Empire 3 
HON 14H* Honors Culture, Science, Society – Trans- 

Formation of Empire 3 
HON 15H* Honors Culture, Science, Society – From 

Philosophy to Science 3 
HON 16H* Honors Culture, Science, Society – Natural 

And Social Science 3 
HUM 1* Introduction to Humanities 3 
HUM 2* Origins of Western Culture in Literature 3 
HUM 3* The Culture of Medieval and Renaissance 

Europe  3 
HUM 21* The Search for Meaning – Ideas of Self  

Across Cultures 3 
HUM 30BH* Honors Culture, Science, Society B-Power, 

Resistance, Empire 3 
HUM 30CH* Honors Culture, Science, Society C – Nature 

& Politics I 3 
HUM 31BH* Honors Culture, Science, Society B- 
 Transformation of Empire 3 
HUM 31CH* Honors Culture, Science, Society C –  

Nature & Politics II 3 
ITA 2* Elementary Italian 5 
ITA 3* Intermediate Italian 5 
ITA 4* Intermediate Italian 5 
ITA 21* Introduction to Italian Culture 3 
JA 2* Elementary Japanese 5 
JA 3* Intermediate Japanese 5 
JA 4* Intermediate Japanese 5 
JA 21* Introduction to Japanese Culture 3 
KOR 2* Elementary Korean 5 
KOR 3* Intermediate Korean 5 
KOR 4* Intermediate Korean 5 
KOR 21* Introduction to Korean Culture 3 
PHIL 1* Introduction to Philosophy 3 
  Or 
PHIL 1H* Honors Introduction to Philosophy 3 

ENG 44* Classical Mythology 3 
ENG 52* The Film as Literature 3 
FR 2* Elementary French 5 
FR 3* Intermediate French 5 
FR 4* Intermediate French 5 
FR 21* Introduction to French Language  

and Culture 3 
GER 2* Elementary German 5 
GER 3* Intermediate German 5 
GER 4* Intermediate German 5 
HEBR 2* Elementary Hebrew 5 
HEBR 3* Intermediate Hebrew 5 
HIST 4 World History to 1500 3 
HIST 5 World History since 1500 3 
HIST 16 History of the United States to 1876 3 
HIST 17 History of the United States since 1876 3 
HIST 30 History of Mexico 3 
HIST 70 History of Asia to 1800 3 
HIST 71 History of Asia Since 1800 3 
HIST 72 History of China 3 
HIST 75 History of the Modern Middle East 3 
HON 11H* Honors Culture, Science, Society –  

Renaissance 3 
HON 12H* Honors Culture, Science, Society – The 

Postmodern World 3 
HON 13H* Honors Culture, Science, Society – Power, 

Resistance, Empire 3 
HON 14H* Honors Culture, Science, Society – Trans- 

Formation of Empire 3 
HON 15H* Honors Culture, Science, Society – From 

Philosophy to Science 3 
HON 16H* Honors Culture, Science, Society – Natural 

And Social Science 3 
HUM 1* Introduction to Humanities 3 
HUM 2* Origins of Western Culture in Literature 3 
HUM 3* The Culture of Medieval and Renaissance 

Europe  3 
HUM 21* The Search for Meaning – Ideas of Self  

Across Cultures 3 
HUM 30BH* Honors Culture, Science, Society B-Power, 

Resistance, Empire 3 
HUM 30CH* Honors Culture, Science, Society C – Nature 

& Politics I 3 
HUM 31BH* Honors Culture, Science, Society B- 
 Transformation of Empire 3 
HUM 31CH* Honors Culture, Science, Society C –  

Nature & Politics II 3 
ITA 2* Elementary Italian 5 
ITA 3* Intermediate Italian 5 
ITA 4* Intermediate Italian 5 
ITA 21* Introduction to Italian Culture 3 
JA 2* Elementary Japanese 5 
JA 3* Intermediate Japanese 5 
JA 4* Intermediate Japanese 5 
JA 21* Introduction to Japanese Culture 3 
KOR 2* Elementary Korean 5 
KOR 3* Intermediate Korean 5 
KOR 4* Intermediate Korean 5 
KOR 21* Introduction to Korean Culture 3 
PHIL 1* Introduction to Philosophy 3 
  Or 
PHIL 1H* Honors Introduction to Philosophy 3 
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PHIL 2* History of Ancient Philosophy 3 
PHIL 5* History of Modern Philosophy 
PHIL 10* World Religions 3 
PHIL 14* Philosophy of Religion 3 
PHIL 15* Introduction to Ethics 
PORT 2* Elementary Portuguese 5 
PORT 3* Intermediate Portuguese 5 
PORT 4* Intermediate Portuguese 5 
PORT 21 Introduction to Portuguese and Brazilian 

Culture  3 
PRSN 2* Elementary Persian 5 
PRSN 3* Intermediate Persian 5 
PRSN 4* Intermediate Persian 5 
PRSN 21* Introduction to Persian Culture 3 
SL 2* American Sign Language II 4 
SL 3* American Sign Language III 4 
SL 4* American Sign Language IV 4 
SPAN 2* Elementary Spanish 5 
  Or 
SPAN 2H* Honors Elementary Spanish 5 
SPAN 3 Intermediate Spanish 5 
SPAN 4* Intermediate Spanish 5 
SPAN 20A* Civilization of Spain through 1898 3 
SPAN 20B* Civilization of Span 1898 to Present 3 
SPAN 21A* Civilization of Latin America through 1900 3 
SPAN 21B* Civilization of Latin America 1900-Present 3 
SPAN 21C* Hispanic Culture and Literature in the  

United States 3 

Area 4: Social and Behavioral Science 9 units required. 
Choose three courses from a least two different subjects 
ANTH 2 Cultural Anthropology 3 
  Or 
ANTH 2H Honors Cultural Anthropology 3 
ANTH 3* Culture and Language 3 
ANTH 4 Native American Cultures 3 
ANTH 5 Anthropology of Latin America-Culture, 

Identity, and Power 3 
ANTH 6* Global Issues in Anthropological 

Perspective 3 
ANTH 8 World Prehistory 3 
ANTH 9 Introduction to Archaeology 3 
ANTH 10 Celtic Cultures 3 
ANTH 13 Magic, Witchcraft, and Religion 3 
ANTH 15 The World of Primates 3 
ANTH 21 Women, Gender, and Culture - Cross- 

Cultural Perspectives 3 
CDE 7* Child Growth and Development 3 
  Or 
CDE 7H* Honors Child Growth and Development 3 
CDE 15* Child, Family, and Community 3 
CTVR 1  Mass Media and Society 3 
ECON 2* Principles (MACRO) 3 
  Or 
ECON 2H* Honors Principles of Macroeconomics 3 
ECON 4  Principles (MICRO) 3 
  Or 
ECON 4H* Honors Principles of Microeconomics 3 
ECON 11 International Political Economy 3 
ECON 20 The American Economy 3 
ENV 1  Introduction to Environmental Studies 3 
ENV 6*  Scarcity and Environment 3 
ES 1 Multicultural Experiences in the  

United States 3  
ES 3 Introduction to Chicana(o) and Latina(o) 

Cultures  3 

PHIL 2* History of Ancient Philosophy 3 
PHIL 5* History of Modern Philosophy 
PHIL 10* World Religions 3 
PHIL 14* Philosophy of Religion 3 
PHIL 15* Introduction to Ethics 
PORT 2* Elementary Portuguese 5 
PORT 3* Intermediate Portuguese 5 
PORT 4* Intermediate Portuguese 5 
PORT 21 Introduction to Portuguese and Brazilian 

Culture  3 
PRSN 2* Elementary Persian 5 
PRSN 3* Intermediate Persian 5 
PRSN 4* Intermediate Persian 5 
PRSN 21* Introduction to Persian Culture 3 
SL 2* American Sign Language II 4 
SL 3* American Sign Language III 4 
SL 4* American Sign Language IV 4 
SPAN 2* Elementary Spanish 5 
  Or 
SPAN 2H* Honors Elementary Spanish 5 
SPAN 3 Intermediate Spanish 5 
SPAN 4* Intermediate Spanish 5 
SPAN 20A* Civilization of Spain through 1898 3 
SPAN 20B* Civilization of Span 1898 to Present 3 
SPAN 21A* Civilization of Latin America through 1900 3 
SPAN 21B* Civilization of Latin America 1900-Present 3 
SPAN 21C* Hispanic Culture and Literature in the  

United States 3 

Area 4: Social and Behavioral Science 9 units required. 
Choose three courses from a least two different subjects 
ANTH 2 Cultural Anthropology 3 
  Or 
ANTH 2H Honors Cultural Anthropology 3 
ANTH 3* Culture and Language 3 
ANTH 4 Native American Cultures 3 
ANTH 5 Anthropology of Latin America-Culture, 

Identity, and Power 3 
ANTH 6* Global Issues in Anthropological 

Perspective 3 
ANTH 8 World Prehistory 3 
ANTH 9 Introduction to Archaeology 3 
ANTH 10 Celtic Cultures 3 
ANTH 13 Magic, Witchcraft, and Religion 3 
ANTH 15 The World of Primates 3 
ANTH 21 Women, Gender, and Culture - Cross- 

Cultural Perspectives 3 
CDE 7* Child Growth and Development 3 
  Or 
CDE 7H* Honors Child Growth and Development 3 
CDE 15* Child, Family, and Community 3 
CTVR 1  Mass Media and Society 3 
ECON 2* Principles (MACRO) 3 
  Or 
ECON 2H* Honors Principles of Macroeconomics 3 
ECON 4  Principles (MICRO) 3 
  Or 
ECON 4H* Honors Principles of Microeconomics 3 
ECON 11 International Political Economy 3 
ECON 20 The American Economy 3 
ENV 1  Introduction to Environmental Studies 3 
ENV 6*  Scarcity and Environment 3 
ES 1 Multicultural Experiences in the  

United States 3  
ES 3 Introduction to Chicana(o) and Latina(o) 

Cultures  3 
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GEOG 2 Cultural Geography 3 
  Or 
GEOG 2H Honors Cultural Geography 3 
GEOG 3 World Regional Geography 3 
GEOG 38 California Geography 3 
GLST 1* Introduction to Global Studies 3 
GLST 2* Global Issues 3 
HIST 11 Perspectives of Peace Studies 3 
HIST 12 Revolutions and Revolts 3 
HIST 15 The Vietnam War 3 
HIST 16 History of the United States to 1876 3 
HIST 17 History of the United States since 1876 3 
HIST 19 United States since 1945 3 
HIST 20 Ethnic Cultures of the United States 3 
HIST 21 Women in United States History – A Multi- 

Cultural Perspective 3 
HIST 22 Survey of United States History 3 
HIST 27 Latin America – Pre-European to  

Independent Nationhood 3 
HIST 28 Latin America – 1800 to the Present 3 
HIST 29 Film and History in Latin America 3 
HIST 30 History of Mexico 3 
HIST 32 California History 3 
HIST 33 Chicano – Latino American History 3 
HIST 62 European History to 1650 3 
HIST 63 European History since 1650 3 
HIST 70 History of Asia to 1800 3 
HIST 71 History of Asia since 1800 3 
HIST 72 History of China 3 
HIST 74 History of the Middle East to 1800 3 
HIST 75 History of the Modern Middle East 3 
HIST 80 Introduction to Contemporary Africa 3 
HIST 81 African American History 3 
JRN 1 Mass Media and Society 3 
PS 1 American Government 3 
  Or 
PS 1H Honors American Government 3 
PS 4 Introduction to Political Science 3 
PS 10H Honors Political Theory 3 
PS 11 International Political Economy 3 
PS 12 Comparative Politics and Government 3 
PS 14 International Relations 3 
PS 80 Introduction to Contemporary Africa 3 
PSYC 1 Introduction to Psychology 3 
  Or 
PSYC 1H Honors Introduction to Psychology 3 
PSYC 2* Research Methods in Psychology 3 
  Or 
PSYC 2H* Honors Research Methods in Psychology 3 
PSYC 4 Introduction to Cognitive Psychology 3 
PSYC 5* Psychological Aspects of Human Sexuality 3 
PSYC 7* Developmental Psychology – Childhood 

through Adolescence 3 
PSYC 16* Introduction to Cross-Culture Psychology 3 
PSYC 21 The Psychology of Women 3 
PSYC 30* Social Psychology 3 
PSYC 33 Psychology of Adjustment 3 
PSYC 37* Abnormal Behavior 3 
SOC 1 Introduction of Sociology 3 
SOC 2 Social Problems 3 
SOC 6 Introduction to Asian Cultures in the United 

States  3 

GEOG 2 Cultural Geography 3 
  Or 
GEOG 2H Honors Cultural Geography 3 
GEOG 3 World Regional Geography 3 
GEOG 38 California Geography 3 
GLST 1* Introduction to Global Studies 3 
GLST 2* Global Issues 3 
HIST 11 Perspectives of Peace Studies 3 
HIST 12 Revolutions and Revolts 3 
HIST 15 The Vietnam War 3 
HIST 16 History of the United States to 1876 3 
HIST 17 History of the United States since 1876 3 
HIST 19 United States since 1945 3 
HIST 20 Ethnic Cultures of the United States 3 
HIST 21 Women in United States History – A Multi- 

Cultural Perspective 3 
HIST 22 Survey of United States History 3 
HIST 27 Latin America – Pre-European to  

Independent Nationhood 3 
HIST 28 Latin America – 1800 to the Present 3 
HIST 29 Film and History in Latin America 3 
HIST 30 History of Mexico 3 
HIST 32 California History 3 
HIST 33 Chicano – Latino American History 3 
HIST 62 European History to 1650 3 
HIST 63 European History since 1650 3 
HIST 70 History of Asia to 1800 3 
HIST 71 History of Asia since 1800 3 
HIST 72 History of China 3 
HIST 74 History of the Middle East to 1800 3 
HIST 75 History of the Modern Middle East 3 
HIST 80 Introduction to Contemporary Africa 3 
HIST 81 African American History 3 
JRN 1 Mass Media and Society 3 
PS 1 American Government 3 
  Or 
PS 1H Honors American Government 3 
PS 4 Introduction to Political Science 3 
PS 10H Honors Political Theory 3 
PS 11 International Political Economy 3 
PS 12 Comparative Politics and Government 3 
PS 14 International Relations 3 
PS 80 Introduction to Contemporary Africa 3 
PSYC 1 Introduction to Psychology 3 
  Or 
PSYC 1H Honors Introduction to Psychology 3 
PSYC 2* Research Methods in Psychology 3 
  Or 
PSYC 2H* Honors Research Methods in Psychology 3 
PSYC 4 Introduction to Cognitive Psychology 3 
PSYC 5* Psychological Aspects of Human Sexuality 3 
PSYC 7* Developmental Psychology – Childhood 

through Adolescence 3 
PSYC 16* Introduction to Cross-Culture Psychology 3 
PSYC 21 The Psychology of Women 3 
PSYC 30* Social Psychology 3 
PSYC 33 Psychology of Adjustment 3 
PSYC 37* Abnormal Behavior 3 
SOC 1 Introduction of Sociology 3 
SOC 2 Social Problems 3 
SOC 6 Introduction to Asian Cultures in the United 

States  3 
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SOC 10 Introduction to Marriage and the Family 3 
SOC 15* Socialization of the Child 3 
SOC 20 Ethnic Cultures of the United States 3 
SOC 21 Women in Contemporary Society 3 
SOC 23 Food and Society 3 
SOC 25 Social Stratification 3 
SOC 30* Social Psychology 3 
COMM 20 Intercultural Communication 3 
WS 10 Introduction to Women’s Studies 3 
  Or 
WS 10H Honors Intro to Women’s Studies 3 
WS 11H Honors Introduction to Feminist Theory 3 
WS 15 Introduction to Queer Studies 3 
WS 31 Gender and Popular Culture 3 

Area 5: Physical and Biological Sciences – 7 units required. 
Complete one course from the Physical Science and one from the 
Biological Sciences.  One course must have a laboratory.  # denotes 
laboratory course.  

A. Physical Science 
ASTR 20 General Astronomy  3 
ASTR 20 General Astronomy 3 
  And 
ASTR 25*# Observational Astronomy 3 
ASTR 21 The Solar System 3 
CHEM 1A*# General Chemistry 5 
CHEM 1B*# General Chemistry 5 
CHEM 2*# General Chemistry Principles 2 
CHEM 3*# Fundamental Chemistry 4 
CHEM 12A*# Organic Chemistry 5 
CHEM 12B*# Organic Chemistry 5 
CHEM 13* Organic Chemistry Principles 3 
ENV 23# Environmental Geology 4 
GEOG 1 Physical Geography 3 
  Or 
GEOG 1H Honors Physical Geography 3 
GEOG 1 Physical Geography 3 
  And 
GEOG 1L*# Physical Geography Laboratory 1 
GEOL 1# Introduction to Physical Geology 4 
GEOL 2*# Historical Geology 4 
GEOL 3 Geology of California 3 
GEOL 4 Natural Disasters 3 
GEOL 7 Weather and Climate 3 
GEOL 20# Introduction to Earth Science 4 
GEOL 21 The Solar System 
GEOL 23# Environmental Geology 4 
MS 4# Southern California Coastal Ecology 4 
MS 20# Introduction to Oceanography 4 
PHYS 1A*# Physics with Calculus for Chemistry and 

Life Science I 4 
PHYS 1B*# Physics with Calculus for Chemistry and  

Life Science II 4 
PHYS 2A*# Introduction to Physics 5 
PHYS 2B*# Introduction to Physics 5 
PHYS 4A*# General Physics 5 
PHYS 4B*# General Physics 5 
PHYS 4C*# General Physics 5 
PHYS 20# The Ideas and Events of Physics 4 

SOC 10 Introduction to Marriage and the Family 3 
SOC 15* Socialization of the Child 3 
SOC 20 Ethnic Cultures of the United States 3 
SOC 21 Women in Contemporary Society 3 
SOC 23 Food and Society 3 
SOC 25 Social Stratification 3 
SOC 30* Social Psychology 3 
COMM 20 Intercultural Communication 3 
WS 10 Introduction to Women’s Studies 3 
  Or 
WS 10H Honors Intro to Women’s Studies 3 
WS 11H Honors Introduction to Feminist Theory 3 
WS 15 Introduction to Queer Studies 3 
WS 31 Gender and Popular Culture 3 

Area 5: Physical and Biological Sciences – 7 units required. 
Complete one course from the Physical Science and one from the 
Biological Sciences.  One course must have a laboratory.  # denotes 
laboratory course.  

B. Physical Science 
ASTR 20 General Astronomy  3 
ASTR 20 General Astronomy 3 
  And 
ASTR 25*# Observational Astronomy 3 
ASTR 21 The Solar System 3 
CHEM 1A*# General Chemistry 5 
CHEM 1B*# General Chemistry 5 
CHEM 2*# General Chemistry Principles 2 
CHEM 3*# Fundamental Chemistry 4 
CHEM 12A*# Organic Chemistry 5 
CHEM 12B*# Organic Chemistry 5 
CHEM 13* Organic Chemistry Principles 3 
ENV 23# Environmental Geology 4 
GEOG 1 Physical Geography 3 
  Or 
GEOG 1H Honors Physical Geography 3 
GEOG 1 Physical Geography 3 
  And 
GEOG 1L*# Physical Geography Laboratory 1 
GEOL 1# Introduction to Physical Geology 4 
GEOL 2*# Historical Geology 4 
GEOL 3 Geology of California 3 
GEOL 4 Natural Disasters 3 
GEOL 7 Weather and Climate 3 
GEOL 20# Introduction to Earth Science 4 
GEOL 21 The Solar System 
GEOL 23# Environmental Geology 4 
MS 4# Southern California Coastal Ecology 4 
MS 20# Introduction to Oceanography 4 
PHYS 1A*# Physics with Calculus for Chemistry and 

Life Science I 4 
PHYS 1B*# Physics with Calculus for Chemistry and  

Life Science II 4 
PHYS 2A*# Introduction to Physics 5 
PHYS 2B*# Introduction to Physics 5 
PHYS 4A*# General Physics 5 
PHYS 4B*# General Physics 5 
PHYS 4C*# General Physics 5 
PHYS 20# The Ideas and Events of Physics 4 
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C. Biological Science 
ANTH 1 Biological Anthropology 3 
  Or 
ANTH 1H Honors Biological Anthropology 3 
ANTH 1 Biological Anthropology 3 
  And 
ANTH 1L*# Biological Anthropology Laboratory 1 

BIO 3A*# General Biology I 5 
  Or 
BIO 3AH*# Honors General Biology I 5 
BIO 3B*# General Biology II 5 
  Or 
BIO 3BH*# Honors General Biology II 5 
BIO 3C*# Biochemistry and Molecular Biology 5 
Bio 4A*# Principles of Cellular Biology 4 
BIO 4B*# Principles of Organismal Biology 4 
BIO 11*# Human Anatomy 4 
BIO 15*# General Microbiology 5 
BIO 19# Marine Biology 4 
BIO 20# Introduction to Biology 4 
BIO 28* Plants and Human Affairs 3 
BIO 30* Human Biology 3 
BIO 31*# Biology of Plants 4 
BIO 40 Evolution  3 
BIO 43* Animal Behavior 3 
ENV 18# Introduction to Ecology 4 
ENV 24# Natural History of California 4 
HORT 20# Introduction to Horticultural Science 4 
PSYC 3* Biological Psychology 4 

Area 6: Language Other than English – UC Requirement ONLY 
Proficiency equal to two years of study in one foreign language in 
high school with grades of “C” or better (Official copy of the high 
school transcript must be on file in Admissions and Records) OR 
Select one course from the following OR see a counselor for other 
options: 

ARAB 1* Elementary Arabic 5 
ARAB 2* Elementary Arabic 5 
ARAB 3* Intermediate Arabic 5 
ARAB 4* Intermediate Arabic 5 
CHI 1* Elementary Chinese 5 
CHI 2* Elementary Chinese 5 
CHI 3* Intermediate Chinese 5 
CHI 4* Intermediate Chinese 5 
FR 1* Elementary French 5 
FR 2* Elementary French 5 
FR 3* Intermediate French 5 
FR 4* Intermediate French 5 
GER 1* Elementary German 5 
GER 2* Elementary German 5 
GER 3* Intermediate German 5 
GER 4* Intermediate German 5 
HEBR 1* Elementary Hebrew 5 
HEBR 2* Elementary Hebrew 5 
HEBR 3* Intermediate Hebrew 5 
ITA 1* Elementary Italian 5 
ITA 2* Elementary Italian 5 
ITA 3* Intermediate Italian 5 
ITA 4* Intermediate Italian 5 

D. Biological Science 
ANTH 1 Biological Anthropology 3 
  Or 
ANTH 1H Honors Biological Anthropology 3 
ANTH 1 Biological Anthropology 3 
  And 
ANTH 1L*# Biological Anthropology Laboratory 1 

BIO 3A*# General Biology I 5 
  Or 
BIO 3AH*# Honors General Biology I 5 
BIO 3B*# General Biology II 5 
  Or 
BIO 3BH*# Honors General Biology II 5 
BIO 3C*# Biochemistry and Molecular Biology 5 
Bio 4A*# Principles of Cellular Biology 4 
BIO 4B*# Principles of Organismal Biology 4 
BIO 11*# Human Anatomy 4 
BIO 15*# General Microbiology 5 
BIO 19# Marine Biology 4 
BIO 20# Introduction to Biology 4 
BIO 28* Plants and Human Affairs 3 
BIO 30* Human Biology 3 
BIO 31*# Biology of Plants 4 
BIO 40 Evolution  3 
BIO 43* Animal Behavior 3 
ENV 18# Introduction to Ecology 4 
ENV 24# Natural History of California 4 
HORT 20# Introduction to Horticultural Science 4 
PSYC 3* Biological Psychology 4 

Area 6: Language Other than English – UC Requirement ONLY 
Proficiency equal to two years of study in one foreign language in 
high school with grades of “C” or better (Official copy of the high 
school transcript must be on file in Admissions and Records) OR 
Select one course from the following OR see a counselor for other 
options: 

ARAB 1* Elementary Arabic 5 
ARAB 2* Elementary Arabic 5 
ARAB 3* Intermediate Arabic 5 
ARAB 4* Intermediate Arabic 5 
CHI 1* Elementary Chinese 5 
CHI 2* Elementary Chinese 5 
CHI 3* Intermediate Chinese 5 
CHI 4* Intermediate Chinese 5 
FR 1* Elementary French 5 
FR 2* Elementary French 5 
FR 3* Intermediate French 5 
FR 4* Intermediate French 5 
GER 1* Elementary German 5 
GER 2* Elementary German 5 
GER 3* Intermediate German 5 
GER 4* Intermediate German 5 
HEBR 1* Elementary Hebrew 5 
HEBR 2* Elementary Hebrew 5 
HEBR 3* Intermediate Hebrew 5 
ITA 1* Elementary Italian 5 
ITA 2* Elementary Italian 5 
ITA 3* Intermediate Italian 5 
ITA 4* Intermediate Italian 5 
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JA 1* Elementary Japanese 5 
JA 2* Elementary Japanese 5 
JA 3* Intermediate Japanese 5 
JA 4* Intermediate Japanese 5 
KOR 1* Elementary Korean 5 
KOR 2* Elementary Korean 5 
KOR 3* Intermediate Korean 5 
KOR 4* Intermediate Korean 5 
PORT 1* Elementary Portuguese 5 
PORT 2* Elementary Portuguese 5 
PORT 3* Intermediate Portuguese 5 
PORT 4* Intermediate Portuguese 5 
PRSN 1* Elementary Persian 5 
PRSN 2* Elementary Persian 5 
PRSN 3* Intermediate Persian 5 
PRSN 4* Intermediate Persian 5 
SL 1* American Sign Language I 4 
SL 2* American Sign Language II 4 
SL 3* American Sign Language III 4 
SL 4* American Sign Language IV 4 
SPAN 1* Elementary Spanish 5 
  Or 
SPAN 1H* Honors Elementary Spanish 5 
SPAN 2* Elementary Spanish 5 
  Or 
SPAN 2H* Honors Elementary Spanish 5 
SPAN 3* Intermediate Spanish 5 
SPAN 4* Intermediate Spanish 5 
Note:  CSU Graduation requirement in U.S. History, Constitution, 
and American Ideals can be met by completing PS 1 or PS 1H AND 
one U.S. History course selected from HIST 16, 17 or 22. 

*Course has a prerequisite, corequisite, limitation, or recommended 
preparation; see course description. 

JA 1* Elementary Japanese 5 
JA 2* Elementary Japanese 5 
JA 3* Intermediate Japanese 5 
JA 4* Intermediate Japanese 5 
KOR 1* Elementary Korean 5 
KOR 2* Elementary Korean 5 
KOR 3* Intermediate Korean 5 
KOR 4* Intermediate Korean 5 
PORT 1* Elementary Portuguese 5 
PORT 2* Elementary Portuguese 5 
PORT 3* Intermediate Portuguese 5 
PORT 4* Intermediate Portuguese 5 
PRSN 1* Elementary Persian 5 
PRSN 2* Elementary Persian 5 
PRSN 3* Intermediate Persian 5 
PRSN 4* Intermediate Persian 5 
SL 1* American Sign Language I 4 
SL 2* American Sign Language II 4 
SL 3* American Sign Language III 4 
SL 4* American Sign Language IV 4 
SPAN 1* Elementary Spanish 5 
  Or 
SPAN 1H* Honors Elementary Spanish 5 
SPAN 2* Elementary Spanish 5 
  Or 
SPAN 2H* Honors Elementary Spanish 5 
SPAN 3* Intermediate Spanish 5 
SPAN 4* Intermediate Spanish 5 
Note:  CSU Graduation requirement in U.S. History, Constitution, 
and American Ideals can be met by completing PS 1 or PS 1H AND 
one U.S. History course selected from HIST 16, 17 or 22. 

*Course has a prerequisite, corequisite, limitation, or recommended 
preparation; see course description. 
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Division Course Id Catalog Id Course Title Action Taken
assign=assignments

cat desc= catalog description

c/l w/+ cross‐listed with (and list the other crs id)

coreq=corequisite

crs id=course prefix and/or number

dc=delete course

dv=delete version of course

gr opt=grading option

hrs=hours

lim=limitation

lrng obj=learning objectives

moe=methods of eval

nc=new course

nv=new version of existing course

oe/oe=open entry/open exit

prereq=prerequisite

pcs = program course status

reactv=course reactivation

rec prep=recommended prep

rpt=repeatability

SAM code=occupational code (A=apprenticeship, 

B=advanced occupational, C=clearly occupational, 

D=possibly occupational, E=non‐occupational)

sch desc=schedule description

SLOs=student learning outcomes

sr=scheduled review is for courses that are scheduled 

for review and there are no revisions

ti=title

TOP code=numerical classification code used to assign 

programs and courses to disciplines

tps=topics

txt=text‐required for all courses numbered 1‐299

un=units

val=validation

ATAS

COS 650A 

(250A) 1000398.00 ESTHETICIAN LEVEL A

nc, lim Students must be a minimum of 16 

years of age to enroll in this course. 

California State Board of Barbering and 

Cosmetology Business and Professions 

Code provides that the minimum 

qualifications for an applicant to sit for the 

licensure examination are that the 

applicant: (a) is not less than 17 years of 

age, (b) Has completed the 10th grade in 

the public schools of this state or its 

equivalent, 0.5‐9 units/4.5 hrs lec/13.58 hrs 

lab/0 hr lrng cntr, oe/oe, repeatable up to 3 

times until student earns 9 units
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ATAS

COS 650B 

(250B) 1000399.00 ESTHETICIAN LEVEL B

nc, prereq Completion of COS 650A or 300 

hours of training, 0.5‐9 units/4.5 hrs 

lec/13.58 hrs lab/0 hr lrng cntr, oe/oe, 

repeatable up to 3 times until student earns 

9 units

BS CIMP 222 410033.00

ANDROID MOBILE APPS 

ADVANCED dc

BS CIMP 230 433418.00

INTRODUCTION TO 

COMPUTER AND VIDEO GAME 

DESIGN

hrs fr 3 hrs lec/0 hr lab/0 hr lrng cntr to 2 

hrs lec/3 hrs lab/0 hr lrng cntr, ti fr 

INTRODUCTION TO COMPUTER AND 

VIDEO GAME DESIGN to INTRODUCTION 

TO VIDEO GAME DESIGN, cat desc, tps, lrng 

obj, SLOs, moe, assign, txt

LA ENG 22 405126.00

INTRODUCTION TO 

SHAKESPEARE cat desc, sch desc

LA ENG 25 314190.00

INTRODUCTION TO 

LITERATURE

prereq fr ENG 1A to ENG 1A or ENG 1AH, 

cat desc, sch desc, txt

LA ENG 70 320030.00

REASONING AND COLLEGE 

READING

prereq fr ENG 1A with a "C" or better to 

ENG 1A or 1AH with a "C" or better, ti fr 

Reasoning and College Reading to Critical 

Thinking, Reading, and Writing, cat desc 

sch desc, SLOs, txt

LA ENG 301 428259.00 BEGINNING WRITING LAB dc

LA ENG 334 296030.00 SPELLING SKILLS FOR COLLEGE dc

LA ENG 335 430815.00 SPELLING LABORATORY dc

LA ENG 340 320050.05 READ SKILLS/COLLEGE SLOs, txt

LA ENG 341 428258.00 READING LABORATORY assign, val

LA ENG 345 992205.00 BUILD BASIC READ SKILL cat desc, sch desc, SLOs, txt

LA ENG 346 992280.00 BASIC READING SKILLS LAB SLOs, moe, assign, txt

LA ENG 622H 431660.00

HONORS INTRODUCTION TO 

SHAKESPEARE

nc, rec prep  ENG 1A or ENG 1AH, 3 units/3 

hrs lec/0 hr lab/0 hr lrng cntr, non‐

repeatable

LA ENG 625H 431659.00

HONORS INTRODUCTION TO 

LITERATURE

nc, prereq ENG 1A or ENG 1AH, 3 units/3 

hrs lec/0 hr lab/0 hr lrng cntr, non‐

repeatable

LA GER 621 130055.00

INTRODUCTION TO GERMAN 

CULTURE

nc, 3 units/3 hrs lec/0 hr lab/0 hr lrng cntr, 

non‐repeatable

MS CS 630A 431666.00

COMPUTER DISCRETE 

MATHEMATICS I

nc, prereq MATH 2 and CS 1A, 3 units/3 hrs 

lec/0 hr lab/0 hr lrng cntr, non‐repeatable

MS CS 630B 431668.00

COMPUTER DISCRETE 

MATHEMATICS II

nc, prereq CS 30A or MATH 30A, 3 units/3 

hrs lec/0 hr lab/0 hr lrng cntr, non‐

repeatable
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MS MATH 630A 431667.00

COMPUTER DISCRETE 

MATHEMATICS I

nc, prereq MATH 2 and CS 1A, 3 units/3 hrs 

lec/0 hr lab/0 hr lrng cntr, non‐repeatable

MS MATH 630B 431669.00

COMPUTER DISCRETE 

MATHEMATICS II

nc, prereq CS 30A or MATH 30A,  3 units/3 

hrs lec/0 hr lab/0 hr lrng cntr, non‐

repeatable

MS PHYS 610 431664.00 PHYS/CHEM FOR ELEM ED

nc, prereq Placement by the current 

assessment process or successful 

completion of MATH 353 with a "C" or 

better, 4 units/3 hrs lec/3 hr lab/0 hr lrng 

cntr, non‐repeatable

SS ANTH 622 431661.00 MEDICAL ANTHROPOLOGY

nc, 3 units/3 hrs lec/0 hr lab/0 hr lrng cntr, 

non‐repeatable

SS SOC 1 776010.05

INTRODUCTION TO 

SOCIOLOGY cat desc, sch desc, tps, SLOs, txt

SS SOC 2 776030.00 SOCIAL PROBLEMS

cat desc, sch desc, gr opt fr GR to GN, lrng 

obj, SLOs, txt 

SS SOC 6 429602.00 INTRO ASIAN CULT U.S. dc

SS SOC 601H 431671.00

HONORS INTRODUCTION TO 

SOCIOLOGY

nc, 3 units/3 hrs lec/0 hr lab/0 hr lrng cntr, 

non‐repeatable

SS SOC 602H 374054.00 HONORS SOCIAL PROBLEMS

nc, 3 units/3 hrs lec/0 hr lab/0 hr lrng cntr, 

non‐repeatable

SS WS 10  860010.00

INTRODUCTION TO WOMEN'S 

STUDIES

crs id fr WS to GSS, cat desc, sch desc, tps, 

lrng obj, moe, txt

SS WS 10H 405105.00

HONORS INTRO TO WOMEN'S 

STUDIES

crs id fr WS to GSS, cat desc, sch desc, lrng 

obj, SLOs, txt

SS WS 11H 405124.00

HONORS INTRODUCTION TO 

FEMINIST THEORY crs id fr WS to GSS, cat desc, sch desc, SLOs

SS WS 15 405125.00 INTRO QUEER STUDIES

crs id fr WS to GSS, cat desc, sch desc, tps, 

lrng obj, SLOs, assign, txt

SS WS 31 992594.00 GENDER & POP CULTURE crs id fr WS to GSS, cat desc, sch desc, txt

SS WS 120 860040.00 WOMEN AND CAREERS crs id fr WS to GSS, cat desc, sch desc, txt
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Esthetician 
Certificate of Achievement 

The Esthetician Certificate of Achievement is a 600-hour 
program divided into two 300-hour courses designed to 
prepare the student for the California State Board Esthetician 
Examination for state licensure and success as an esthetician. 
Courses include both classroom instruction and laboratory 
practice. Successful completion of this program and passing of 
the California State Board Esthetician Examination allow the 
graduate esthetician to perform manual and electrical facials, 
microdermabrasion, eyebrow arching and hair removal (other 
than by electrolysis) on arms, face and legs, or become a make-
up artist or skin care representative. 

This program is offered on an open enrollment basis and a 
waiting list may be maintained for those students who desire 
to enroll. Transfer students will be accepted on a space-
available basis providing they have not achieved more than 
300 certified hours of training. Interested students should 
contact the Advanced Technology and Applied Science 
Division office. 

Students must be a minimum of 16 years of age to enroll in the 
esthetician coursework. In accordance with the California 
State Board of Barbering and Cosmetology Business and 
Professions Code, the minimum qualifications for an applicant 
to sit for the licensure examination are that the applicant: (a) 
is not less than 17 years of age, and (b) has completed the 10th 
grade in the public schools of this state or its equivalent. 

Program Student Learning Outcomes 
Students who complete this program will be able to: 

 Project a positive attitude and a sense of personal
integrity and self-confidence.

 Respect the need to deliver worth service for value
received in an employer-employee relationship.

 Practice effective communication skills, visual poise,
and proper grooming.

 Perform basic manipulation skills in the areas of
manual and electric facials, eyebrow shaping, skin
treatments for normal, anti-aging and acne, and
makeup for daily and formal events.

 Use basic analytical skills to determine proper
chemicals and modalities to be used to treat the skin,
including product knowledge to perform services on
a diverse clientele, and understanding of color,
contouring, and camouflage in makeup application
for the client’s overall health and image.

 Apply learned theory, technical information and
related matter to assure sound judgments, decisions
and procedures.

Required Core 
Course ID Title Units 

COS 250A* Esthetician Level A 9 
COS 250B* Esthetician Level B 9 

Total Units for the Certificate   18 

*Course has a prerequisite, corequisite, limitation, or
recommended preparation; see course description. 
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Esthetician 
Associate of Science 

The Esthetician Associate of Science degree consists of 
students’ general education courses and 600-hours Esthetician 
coursework divided into two 300-hour courses designed to 
prepare the student for the California State Board Esthetician 
Examination for state licensure and success as an esthetician. 
Courses include both classroom instruction and laboratory 
practice. Successful completion of this program and passing of 
the California State Board Esthetician Examination allow the 
graduate esthetician to perform manual and electrical facials, 
microdermabrasion, eyebrow arching and hair removal (other 
than by electrolysis) on arms, face and legs, or become a make-
up artist or skin care representative. 

This program is offered on an open enrollment basis and a 
waiting list may be maintained for those students who desire 
to enroll. Transfer students will be accepted on a space-
available basis providing they have not achieved more than 
300 certified hours of training. Interested students should 
contact the Advanced Technology and Applied Science 
Division office. 

Students must be a minimum of 16 years of age to enroll in the 
esthetician coursework. In accordance with the California 
State Board of Barbering and Cosmetology Business and 
Professions Code, the minimum qualifications for an applicant 
to sit for the licensure examination are that the applicant: (a) 
is not less than 17 years of age, and (b) has completed the 10th 
grade in the public schools of this state or its equivalent. 

Program Student Learning Outcomes 
Students who complete this program will be able to: 

 Project a positive attitude and a sense of personal
integrity and self-confidence.

 Respect the need to deliver worth service for value
received in an employer-employee relationship.

 Practice effective communication skills, visual poise,
and proper grooming.

 Perform basic manipulation skills in the areas of
manual and electric facials, eyebrow shaping, skin
treatments for normal, anti-aging and acne, and
makeup for daily and formal events.

 Use basic analytical skills to determine proper
chemicals and modalities to be used to treat the skin,
including product knowledge to perform services on
a diverse clientele, and understanding of color,
contouring, and camouflage in makeup application
for the client’s overall health and image.

 Apply learned theory, technical information and
related matter to assure sound judgments, decisions
and procedures.

Required Core 
Course ID Title Units 

COS 250A* Esthetician Level A 9 
COS 250B* Esthetician Level B 9 

Total Units for the Major   18 

*Course has a prerequisite, corequisite, limitation, or
recommended preparation; see course description.  
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Associate Degree 
Associate of Science Degree 
Complete a minimum of 60 units including the total number of 
units described above and the General Education requirements 
with an overall GPA of 2.0 to qualify for the Associate of 
Science degree. A minimum of 12 units must be completed at 
Saddleback College. 

General Education Requirements for Associate Degrees 
Refer to the Graduation Requirements or to the CSU-GE and 
IGETC patterns in this catalog for specific courses which meet 
general education requirements. Refer to ASSIST.org and to 
the transfer institution’s catalog for transfer requirements.  



 
Item Submitted By: Dr. Glenn R. Roquemore, President, Irvine Valley College 
 

SOUTH ORANGE COUNTY COMMUNITY COLLEGE DISTRICT ITEM:   5.4 
DATE:  5/20/19   

 
TO:  Board of Trustees 
 
FROM: Kathleen F. Burke, Chancellor 
 
RE: Irvine Valley College: Curriculum Revisions for the 2019-2020 Academic 

Year 
 
ACTION: Approval 
 

 
BACKGROUND 
 
Irvine Valley College’s (IVC) Curriculum Committee and Academic Senate review and 
approve curriculum on a regular basis. Subsequently, the curriculum is recommended 
to the college president or designee for approval.                                                           

 

STATUS 
 
IVC proposes additions, revisions, and deletions to the curriculum of the College. 
Exhibit A includes new, revised, and deleted courses and programs that are 
recommended by the Curriculum Committee and includes collegial consultation with 
the Academic Senate of IVC for the 2019-2020 academic year pursuant to Title 5, 
Section 53200 et seq. 

 
 

RECOMMENDATION 
 
The Chancellor recommends that the Board of Trustees approve the proposed 
curriculum changes for the 2019-2020 academic year at IVC. 
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Art History Associate in Arts 

Students majoring in art history at the lower division level are provided with a 
rigorous and rich foundation in the history of art, critically examining the 
importance of artistic traditions in the study of human cultures. Through a 
variety of historical periods, students learn to identify, analyze, and interpret 
works of art and architecture as they reflect not only individual achievement 
but also the political, social, religious, and economic interests of the society 
from which they emerge. Students may enroll in the art history program to 
prepare for transfer into an upper division program in art history. 

Program Student Learning Outcomes 

Upon completion of the Art History AA, students will be able to:  

• Successfully complete objective glossary quizzes that evaluate
his/her developed vocabulary maturation as it relates to the
discipline of art history. 

• Define and articulate appropriate art historical terminologies that
are utilized in the analyses of aesthetic works of art and
architecture. 

• Demonstrate a rudimentary understanding of the technical
processes involved in standard historical art making. 

Course ID    Title Units 
Complete all of the following core courses 
ARTH 4 Introduction to Art Theory 3 
ARTH 25  Art History Survey I: Western 3 
ARTH 26 Art History Survey II: Western 3 
ARTH 27 Art History Survey III- Non-Western 3 
ARTH 5 Introduction to Art Media 3 

Complete a total of 9 units from the following courses 
ARTH 1 History of Photography 3 
ARTH 22 Survey of Asian Art 3 
ARTH 23 African and Oceanic Art 3 
ARTH 24 Ancient Art 3 
ARTH 28 Contemporary Art History 3 
ARTH 29 19th and Early 20th Century Art 3 
ARTH 30 Renaissance and Baroque Art 3 
ARTH 31 Medieval Art 3 
ARTH 32 History of World Architecture 3 
ARTH 33 American Art 3 
ARTH 50 History of Graphic Design 3 

Recommended Electives 
ARTH 110 Introduction to Museums 3 
ARTH 115 Collections Management 3 
HUM 1 Introduction to Humanities 3 
HUM 21 Introduction to Asian Religions 3 
HUM 22 Introduction to Judaism, Christianity, and Islam 3 
HUM 50 Mythology  3 
HUM 70 History of Film 3 
HUM 71 Introduction to Film 3 
WR 2 College Writing 2- Critical Thinking, Writing  4 

Total 24 

Revised 
Art History Associate in Arts 

Students majoring in art history at the lower division level are provided with a 
rigorous and rich foundation in the history of art, critically examining the 
importance of artistic traditions in the study of human cultures. Through a 
variety of historical periods, students learn to identify, analyze, and interpret 
works of art and architecture as they reflect not only individual achievement 
but also the political, social, religious, and economic interests of the society 
from which they emerge. Students may enroll in the art history program to 
prepare for transfer into an upper division program in art history. 

Program Student Learning Outcomes 

Upon completion of the Art History AA, students will be able to:  

• Successfully complete objective glossary quizzes that evaluate
his/her developed vocabulary maturation as it relates to the
discipline of art history. 

• Define and articulate appropriate art historical terminologies that
are utilized in the analyses of aesthetic works of art and
architecture. 

• Demonstrate a rudimentary understanding of the technical
processes involved in standard historical art making. 

Course ID    Title Units 
Complete all of the following core courses 
ARTH 4 Introduction to Art Theory 3 
ARTH 25  Art History Survey I: Western 3 
ARTH 26 Art History Survey II: Western 3 
ARTH 27 Art History Survey III- Non-Western 3 

Complete a total of 9 units from the following courses 
ARTH 1 History of Photography 3 
ARTH 22 Survey of Asian Art 3 
ARTH 23 African and Oceanic Art 3 
ARTH 24 Ancient Art 3 
ARTH 28 Contemporary Art History 3 
ARTH 29 19th and Early 20th Century Art 3 
ARTH 30 Renaissance and Baroque Art 3 
ARTH 31 Medieval Art 3 
ARTH 32 History of World Architecture 3 
ARTH 33 American Art 3 

Total 21 
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Liberal Studies: Teacher Education AA 

The intent of this degree is to prepare students for careers and/or higher 
education in the field of education, particularly in elementary school teaching. 
It is adapted from the requirements of the state-approved Multiple Subject 
Credential Program. The degree emphasizes the integration of concepts from 
the arts and humanities, literature, natural sciences, and social sciences, 
offering a broad foundation in diverse disciplines. This course of study fosters 
the student's understanding and appreciation of how human knowledge and 
experience have evolved in historical and cultural contexts. The degree also 
stresses the development of skills in quantitative reasoning, critical thinking, 
and communication in the English language, both orally and in writing. 

Program Student Learning Outcomes 
Upon completion of the Liberal Studies: Teacher Education AA, students will 
be able to: 

• Develop an historical and aesthetic appreciation of human expression 
and diversity as it reflects the human experience. 

• Conceptualize and apply theoretical constructs within the real world as 
it affects our physical experience. 

• Identify, analyze and understand social phenomenon as it affects the
human condition. 

Course ID    Title Units 
Complete a minimum of 18 units from the following courses, with at least one 
course taken in three different disciplines: 

Arts and Humanities: 
ARTH 20 Art Appreciation 3 
DNCE 12 Modern Dance I 2 
HIST 1 The History of World Civilizations to 1500 3 
HIST 10 Western Civilization: Beginnings to the Reformation 3 
MUS 1 The Basics of Music 3 
MUS 20 Music Appreciation 3 
TA 20 Theatre Appreciation- Classical Overview  3 
TA 27 Introduction to Fine Arts in Theater 3 

English Communication: 
COMM 1 Communication Fundamentals 3 
COMM 2 Persuasion 3 
COMM 3 Argumentation and Debate 3 
PHIL 3 Introduction to Logic 3 
RD 74 Critical Reading 3 
WR 1 College Writing 1 4 
WR 2 College Writing 2- Critical Thinking, Writing 4 

Literature: 
LIT 1 Introduction to Literature 3 
LIT 7 Survey of Children’s Literature 3 
LIT 20 Survey of British Literature to 1776 3 
LIT 21 British Literature from Blake to the Present  3 
LIT 22 American Literature to Twain 3 
LIT 23 American Literature: Twain to the Present 3 

Mathematics: 
CS 6A Computer Discrete Mathematics I 3 

Or 

MATH 30 Computer Discrete Mathematics I 3 
CS 6B Computer Discrete Mathematics II 3 

Or 
MATH 31 Computer Discrete Mathematics II 3 
ECON 10 Statistics for Business and Economics  3 

Or 
MGT 10 Statistics for Business and Economics 3 

Or 
PSYC 10 Statistical Methods in the Behavioral Sciences 3 
MATH 2 Pre-Calculus 5 
MATH 3A Analytic Geometry and Calculus I 5 
MATH 3B Analytic Geometry and Calculus II 5 
MATH 4A Analytic Geometry and Calculus III 5 
MATH 8 College Algebra 5 
MATH 10 Introduction to Statistics 3 
MATH 11 A Brief Course in Calculus 4 
MATH 24 Elementary Differential Equations 4 
MATH 26 Introduction to Linear Algebra 4 
MATH 5 Mathematics for Liberal Arts Students 3 
MATH 124 Trigonometry 3 

Natural Sciences: 
BIO 1 The Life Sciences 3 

Or 
BIO 1 The Life Sciences  3 

And 
BIO 1L The Life Sciences Laboratory 1 
ERTH 20 Introduction to Earth Science 4 
GEOL 1 Physical Geology 4 
PHYS 20 The Ideas and Events of Physics 4 

Social Sciences: 
GEOG 2 Cultural Geography 3 
GEOG 3 World Regional Geography 3 
HIST 1 The History of World Civilizations to 1500 3 
HIST 20 American History Through the Civil War 3 
HIST 21 American History Since the Civil War 3 
HD 7  Developmental Psychology-Childhood and 3 

Adolescence 
Or 

PSYC 7 Developmental Psychology-Childhood and 3 
Adolescence 

HD 15 Socialization of the Child- Child, Family, Community 3 
Or 

SOC 15 Socialization of the Child- Child, Family, Community 3 
PS 1 American Government 3 
PSYC 13 Psychology of Reasoning and Problem Solving 3 

Total 18 
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Emphasis in Liberal Studies AA 

The degree emphasizes the integration of concepts from the arts and 
humanities, literature, natural sciences, and social sciences, offering a broad 
foundation in diverse disciplines. This course of study fosters the student's 
understanding and appreciation of how human knowledge and experience 
have evolved in historical and cultural contexts. The degree stresses the 
development of skills in quantitative reasoning, critical thinking, and 
communication in order for students to be well-rounded individuals who can 
engage in critical and creative thinking to solve problems, explore alternatives 
and make decisions in a variety of settings. 

Program Student Learning Outcomes 
Upon completion of the Emphasis in Liberal Studies AA, students will be able 
to: 

• Develop an historical and aesthetic appreciation of human expression 
and diversity as it reflects the human experience. 

• Conceptualize and apply theoretical constructs within the real world as 
it affects our physical experience. 

• Identify, analyze and understand social phenomenon as it affects the
human condition. 

Course ID    Title Units 
Complete a minimum of 18 units from the following courses, with at least one 
course taken in three different disciplines: 

ARTS: 
ART 50 Beginning Oil Painting 3 
ART 80 Drawing Fundamentals 3 
ARTH 4 Introduction to Art Theory 3 
ARTH 20 Art Appreciation 3 
DNCE 77 Dance History: 20th-21st Century 3 
MUS 1 The Basics of Music 3 

Or 
MUS 1H The Basics of Music Honors 3 
MUS 20 Music Appreciation 3 

Or 
MUS 20H Music Appreciation Honors 3 
MUS 21 World Music 3 
MUS 27 History of Jazz 3 
MUS 28 History of Rock Music 3 
TA 20 Theatre Appreciation- Classical Overview  3 
TA 22 Introduction to Theater 3 
TA 27 Introduction to Fine Arts in Theater 3 

ENGLISH COMMUNICATION: 
COMM 1 Communication Fundamentals 3 

Or 
COMM 1H Communication Fundamentals Honors 3 
COMM 2 Persuasion 3 
COMM 3 Argumentation and Debate 3 
PHIL 3 Introduction to Logic 3 
RD 74 Critical Reading 3 
WR 1 College Writing 1 4 

Or 
WR 1H College Writing 1 Honors 4 
WR 2 College Writing 2- Critical Thinking, Writing 4 

Or 
WR 2H College Writing 2- Critical Thinking, Writing Honors 4 

HUMANITIES: 
HIST 1 The History of World Civilizations to 1500 3 

Or 
HIST 1H The History of World Civilizations to 1500 Honors 3 
HIST 2 The History of World Civilizations Since 1500 3 
HIST 10 Western Civilization: Beginnings to the Reformation 3 
HIST 11 The West and the World Since the Renaissance 3 
HIST 20  American History Through the Civil War 3 
HIST 21 American History Since the Civil War 3 
HIST 25 History of California 3 
HUM 1 Introduction to Humanities 3 

Or 
HUM 1H Introduction to Humanities 3 
HUM 27 World Religions 3 
PHIL 1 Introduction to Philosophy 3 
PHIL 5 Political Philosophy 3 

Or 
PS 5 Political Philosophy 3 
PHIL 2 Introduction to Ethics 3 
PHIL 10 Ancient Philosophy 3 
PHIL 11 Modern Philosophy 3 

LITERATURE: 
LIT 1 Introduction to Literature 3 
LIT 7 Survey of Children’s Literature 3 
LIT 20 Survey of British Literature to 1776 3 
LIT 21 British Literature from Blake to the Present  3 
LIT 22 American Literature to Twain 3 
LIT 23 American Literature: Twain to the Present 3 
LIT 33  Introduction to Drama 3 

MATHEMATICS: 
CS 6A Computer Discrete Mathematics I 3 

Or 
MATH 30 Computer Discrete Mathematics I 3 
CS 6B Computer Discrete Mathematics II 3 

Or 
MATH 31 Computer Discrete Mathematics II 3 
ECON 10 Statistics for Business and Economics  3 

Or 
ECON 10H Statistics for Business and Economics Honors 3 

Or 
MGT 10 Statistics for Business and Economics 3 

Or 
MGT 10H Statistics for Business and Economics Honors 3 

Or 
MATH 10 Introduction to Statistics 3 

Or 
PSYC 10 Statistical Methods in the Behavioral Sciences 3 

Or 
PSYC 10H Statistical Methods in the Behavioral Sciences 3 
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Honors  
MATH 2 Pre-Calculus 5 
MATH 3A Analytic Geometry and Calculus I 5 

Or 
MATH 3AH Analytic Geometry and Calculus I Honors 5 
MATH 3B Analytic Geometry and Calculus II 5 

Or 
MATH 3BH Analytic Geometry and Calculus II Honors 5 
MATH 4A Analytic Geometry and Calculus III 5 
MATH 5 Mathematics for Liberal Arts Students 3 
MATH 8 College Algebra 5 
MATH 11 A Brief Course in Calculus 4 
MATH 20 Mathematics of Elementary Teachers  3 
MATH 24 Elementary Differential Equations 4 

Or 
MATH 24H Elementary Differential Equations Honors 4 
MATH 26 Introduction to Linear Algebra 4 
MATH 124 Trigonometry 3 

NATURAL SCIENCES: 
BIO 1 The Life Sciences 3 

Or 
BIO 1H The Life Sciences Honors 3 
BIO 1 The Life Sciences  3 

And 
BIO 1L The Life Sciences Laboratory 1 
BIO 1H The Life Sciences Honors 3 

And 
BIO 1L The Life Sciences Honors 3 
BIO 3 Humans and the Biological World 3 
CHEM 3 Fundamental Chemistry 4 
ERTH 20 Introduction to Earth Science 4 
GEOG 1 Physical Geography 3 
GEOG 1 Physical Geography 3 

AND 
GEOG 1L Physical Geography Laboratory 1 
GEOG 10 Introduction to Weather and Climate 3 

Or 
GEOG 10H Introduction to Weather and Climate Honors 3 
GEOL 1 Physical Geology 4 
GEOL 22 Earth History 4 
GEOL 23 Natural Disasters 4 
PHYS 20 The Ideas and Events of Physics 4 
PSYC 3 Physiological Psychology 3 
PSYC 3 Physiological Psychology 3 

And 
PSYC 3L Physiological Psychology Lab 1 
PSYC 3H Physiological Psychology Honors 3 
PSYCH 3H Physiological Psychology Honors 3 

And 
PSYC 3L Physiological Psychology Lab 1 

SOCIAL SCIENCES: 
ANTH 2 Cultural Anthropology 3 

Or 
ANTH 2H Cultural Anthropology Honors 3 
ANTH 3 Culture and Language 3 
ANTH 9 Introduction to Archaeology 3 
ECON 20 Introductory Economics 3 

Or 
ECON 20H Introductory Economics Honors 3 
GEOG 2 Cultural Geography 3 
GEOG 3 World Regional Geography 3 

Or 
GEOG 3H World Regional Geography Honors 3 
GEOG 38 California Geography  3 
HD 7  Developmental Psychology-Childhood and 3 

Adolescence 
Or 

PSYC 7 Developmental Psychology-Childhood and 3 
Adolescence 

HD 10 Introduction to Elementary Teaching 3 
HD 15 Socialization of the Child- Child, Family, Community 3 

Or 
SOC 15 Socialization of the Child- Child, Family, Community 3 
PS 1 American Government 3 

Or 
PS 1H American Government Honors 3 
PSYC 1 Introduction to Psychology 3 

Or 
PSYC 1H Introduction to Psychology Honors 3 
PSYC 6 Developmental Psychology- Lifespan 3 
PSYC 13 Psychology of Reasoning and Problem Solving 3 

Or 
PSYC 13H Psychology of Reasoning and Problem Solving 3 

Honors 
SOC 1 Introduction to Sociology 3 

Or 
SOC 1H Introduction to Sociology Honors 3 

Total 18-22 
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English- Creative Writing Associate in Arts 

Students majoring in English at the lower division level concentrate on learning 
how to interpret literature critically and imaginatively, and how to write prose 
that is clear, exact, and expressive. Thus the major is appropriate for students 
who desire or require the ability to be closely attentive to language and to its 
ramifications. Students anticipating careers in law, education, communications, 
governmental affairs, and business may find the English major especially 
helpful. The wide versatility of the English major makes it generally appropriate 
for students whose career inclinations may be uncertain or indefinite, since the 
abilities one masters as an English major may be applied to a wide range of 
contexts and circumstances. The major is also designed for transfer students 
intending upper division study in literature, criticism, or related fields. English 
majors at Irvine Valley College may elect an emphasis either in literature or in 
creative writing. In both cases, students should complete both Writing 1 and 
Writing 2 in fulfillment of language and rationality requirements within the 
general education package. The faculty recommends that English majors do not 
select a literature course to meet the humanities requirement for general 
education, but explore related subjects in the humanities that may be of 
interest to them. 

Program Student Learning Outcomes 
Upon completion of the English- Creative Writing AA, students will be able to: 

• Interpret literature critically and imaginatively, and respond in
writing that is clear, exact, and expressive. 

• Demonstrate through both speaking and writing how literature
might embody and generate meaning, reflect and create culture,
and engage the human imagination. 

• Analyze the major types of literary expression as well as recurrent
conventions, concerns, and values central to literature and to the
understanding of literary texts and contexts. 

• Possess knowledge of literary materials reflecting diversity in genre, 
historical period, and cultural expression. 

• Possess knowledge of foundational classical and modern texts;
major literary periods and traditions; major genres and literary
forms; and non-canonical texts, including those of marginalized
peoples and emergent cultures whose literature has traditionally
been ignored. 

Course ID   Title Units 
Complete the following courses: 
WR 2 College Writing 2- Critical Thinking, Writing  4 

Or 
WR 2H College Writing 2- Critical Thinking, Writing 4 

Honors 
WR 10 Introduction to Creative Writing 3 
LIT 1 Introduction to Literature 3 
LIT 24 Contemporary Literature 3 

Complete 3 units from the following courses: 
WR 11 Writing Short Fiction 3 
WR 13 Writing Poetry 3 

Complete 3 units from the following courses: 
LIT 30 Introduction to the Novel 3 
LIT 31 Introduction to Short Fiction 3 
LIT 32 Introduction to Poetry 3 
LIT 33 Introduction to Drama  3 

Complete 3 units from the following courses: 
LIT 40 Introduction to the Hebrew Bible (Old Testament) 3 
LIT 41 Introduction to the New Testament 3 
LIT 43 Introduction to Shakespeare 3 

Complete one of the following courses: 
LIT 7 Survey of Children’s Literature 3 
LIT 45 Women in Literature 3 
LIT 48 Film and Literature 3 
LIT 49 Popular Literature 3 

Recommended Electives: 
HIST 10 Western Civilization” Beginnings to the  3 

Reformation 
HIST 11 The West and the World Since the Renaissance 3 
PHIL 1 Introduction to Philosophy 3 

Any humanities or literature course, or courses in history and criticism of the 
arts, or foreign language courses. 

Total 25 
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English- Creative Writing Associate in Arts 

Students majoring in English at the lower division level concentrate on learning 
how to interpret literature critically and imaginatively, and how to write prose 
that is clear, exact, and expressive. Thus the major is appropriate for students 
who desire or require the ability to be closely attentive to language and to its 
ramifications. Students anticipating careers in law, education, communications, 
governmental affairs, and business may find the English major especially 
helpful. The wide versatility of the English major makes it generally appropriate 
for students whose career inclinations may be uncertain or indefinite, since the 
abilities one masters as an English major may be applied to a wide range of 
contexts and circumstances. The major is also designed for students intending 
upper division study in literature, criticism, or related fields.  

English majors at Irvine Valley College may elect an emphasis either in literature 
or in creative writing. In both cases, students should complete both Writing 1 
and Writing 2 in fulfillment of language and rationality requirements within the 
general education package. The faculty recommends that English majors do not 
select a literature course to meet the humanities requirement for general 
education, but explore related subjects in the humanities that may be of 
interest to them. 

Program Student Learning Outcomes 
Upon completion of the English- Creative Writing AA, students will be able to: 

• Interpret literature critically and imaginatively, and respond in
writing that is clear, exact, and expressive. 

• Demonstrate through both speaking and writing how literature
might embody and generate meaning, reflect and create culture,
and engage the human imagination. 

• Analyze the major types of literary expression as well as recurrent 
conventions, concerns, and values central to literature and to the
understanding of literary texts and contexts. 

• Possess knowledge of literary materials reflecting diversity in genre, 
historical period, and cultural expression. 

• Possess knowledge of foundational classical and modern texts;
major literary periods and traditions; major genres and literary
forms; and non-canonical texts, including those of marginalized
peoples and emergent cultures whose literature has traditionally
been ignored. 

Course ID   Title Units 
Complete the following courses: 
WR 2 College Writing 2- Critical Thinking, Writing  4 

Or 
WR 2H College Writing 2- Critical Thinking, Writing 4 

Honors 
WR 10 Introduction to Creative Writing 3 
LIT 1 Introduction to Literature 3 

Complete 3 units from the following courses: 
WR 11 Writing Short Fiction 3 
WR 13 Writing Poetry 3 
WR 14 Intermediate Poetry Writing 3 
WR 15 Introduction to Screenwriting for Film/TV 3 

Complete 3 units from the following courses: 
LIT 30 Introduction to the Novel 3 
LIT 31 Introduction to Short Fiction 3 
LIT 32 Introduction to Poetry 3 
LIT 33 Introduction to Drama  3 

Complete 3 units from the following courses: 
LIT 40 Introduction to the Hebrew Bible (Old Testament) 3 
LIT 41 Introduction to the New Testament 3 
LIT 43 Introduction to Shakespeare 3 
LIT 20 Survey of British Literature to 1776 3 
LIT 21 British Literature from Blake to the Present 3 
LIT 22 American Literature to Twain 3 
LIT 23 American Literature: Twain to the Present 3 

Complete 3 units of the following courses: 
LIT 7 Survey of Children’s Literature 3 
LIT 24 Contemporary Literature 3 
LIT 45 Women in Literature 3 
LIT 46 Intercultural Literature 3 
LIT 48 Film and Literature 3 
LIT 49 Popular Literature 3 

Total 22 
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English- Literature Associate in Arts 

Students majoring in English at the lower division level concentrate on learning 
how to interpret literature critically and imaginatively, and how to write prose 
that is clear, exact, and expressive. Thus the major is appropriate for students 
who desire or require the ability to be closely attentive to language and to its 
ramifications. Students anticipating careers in law, education, communications, 
governmental affairs, and business may find the English major especially 
helpful. The wide versatility of the English major makes it generally appropriate 
for students whose career inclinations may be uncertain or indefinite, since the 
abilities one masters as an English major may be applied to a wide range of 
contexts and circumstances. The major is also designed for transfer students 
intending upper division study in literature, criticism, or related fields.  

English majors at Irvine Valley College may elect an emphasis either in literature 
or in writing. In both cases, students should complete both Writing 1 and 
Writing 2 in fulfillment of language and rationality requirements within the 
general education package. The faculty recommends that English majors do not 
select a literature course to meet the humanities requirement for general 
education, but explore related subjects in the humanities that may be of 
interest to them. 

Program Student Learning Outcomes 
Upon completion of the English- Literature AA, students will be able to: 

• Interpret literature critically and imaginatively, and respond in
writing that is clear, exact, and expressive. 

• Demonstrate through both speaking and writing how literature
might embody and generate meaning, reflect and create culture,
and engage the human imagination. 

• Analyze the major types of literary expression as well as recurrent 
conventions, concerns, and values central to literature and to the
understanding of literary texts and contexts. 

• Possess knowledge of literary materials reflecting diversity in genre, 
historical period, and cultural expression. 

• Possess knowledge of foundational classical and modern texts;
major literary periods and traditions; major genres and literary
forms; and non-canonical texts, including those of marginalized
peoples and emergent cultures whose literature has traditionally
been ignored. 

Course ID   Title Units 
Complete the following courses: 
WR 2 College Writing 2- Critical Thinking, Writing  4 

Or 
WR 2H College Writing 2- Critical Thinking, Writing 4 

Honors 

Complete 6 units from the following courses: 
LIT 20 Survey of British Literature to 1776 3 
LIT 21 British Literature from Blake to Present 3 
LIT 22 American Literature to Twain 3 
LIT 23 American Literature: Twain to the Present 3 

Complete 3 units from the following courses: 
LIT 30 Introduction to the Novel 3 
LIT 31 Introduction to Short Fiction 3 
LIT 32 Introduction to Poetry 3 
LIT 33 Introduction to Drama  3 

Complete 3 units from the following courses: 

LIT 40 Introduction to the Hebrew Bible (Old Testament) 3 
LIT 41 Introduction to the New Testament 3 
LIT 42 Myths of the Ancient World 3 
LIT 43 Introduction to Shakespeare 3 

Recommended Electives: 
HIST 10 Western Civilization” Beginnings to the  3 

Reformation 
PHIL 1 Introduction to Philosophy 3 
PHIL 10 Ancient Philosophy 3 
PHIL 11 Modern Philosophy 3 
RD 74 Critical Reading 3 
WR 10 Introduction to Creative Writing 3 
WR 11 Writing Short Fiction 3 
WR 13 Writing Poetry 3 

Any humanities or literature course, or courses in history and criticism of the 
arts, or foreign language courses. 

Total 22 



Exhibit A 
Page 8 of 13IRVINE VALLEY COLLEGE 

NEW, REVISED AND DELETED PROGRAMS 
ACADEMIC YEAR 2019-2020 

Revised 
English- Literature Associate in Arts 

Students majoring in English at the lower division level concentrate on learning 
how to interpret literature critically and imaginatively, and how to write prose 
that is clear, exact, and expressive. Thus the major is appropriate for students 
who desire or require the ability to be closely attentive to language and to its 
ramifications. Students anticipating careers in law, education, communications, 
governmental affairs, and business may find the English major especially 
helpful. The wide versatility of the English major makes it generally appropriate 
for students whose career inclinations may be uncertain or indefinite, since the 
abilities one masters as an English major may be applied to a wide range of 
contexts and circumstances. The major is also designed for students intending 
upper division study in literature, criticism, or related fields. 

English majors at Irvine Valley College may elect an emphasis either in literature 
or in writing. In both cases, students should complete both Writing 1 and 
Writing 2 in fulfillment of language and rationality requirements within the 
general education package. The faculty recommends that English majors do not 
select a literature course to meet the humanities requirement for general 
education, but explore related subjects in the humanities that may be of 
interest to them. 

Program Student Learning Outcomes 
Upon completion of the English- Literature AA, students will be able to: 

• Interpret literature critically and imaginatively, and respond in
writing that is clear, exact, and expressive. 

• Demonstrate through both speaking and writing how literature
might embody and generate meaning, reflect and create culture,
and engage the human imagination. 

• Analyze the major types of literary expression as well as recurrent
conventions, concerns, and values central to literature and to the
understanding of literary texts and contexts. 

• Possess knowledge of literary materials reflecting diversity in genre, 
historical period, and cultural expression. 

• Possess knowledge of foundational classical and modern texts;
major literary periods and traditions; major genres and literary
forms; and non-canonical texts, including those of marginalized
peoples and emergent cultures whose literature has traditionally 
been ignored. 

Course ID   Title Units 
Complete the following courses: 
WR 2 College Writing 2- Critical Thinking, Writing  4 

Or 
WR 2H College Writing 2- Critical Thinking, Writing 4 

Honors 

Complete 6 units from the following courses: 
LIT 20 Survey of British Literature to 1776 3 
LIT 21 British Literature from Blake to Present 3 
LIT 22 American Literature to Twain 3 
LIT 23 American Literature: Twain to the Present 3 
LIT 40 Introduction to the Hebrew Bible (Old Testament) 3 
LIT 41 Introduction to the New Testament 3 
LIT 43 Introduction to Shakespeare 3 

Complete 3 units from the following courses: 
LIT 30 Introduction to the Novel 3 
LIT 31 Introduction to Short Fiction 3 
LIT 32 Introduction to Poetry 3 
LIT 33 Introduction to Drama  3 

Complete 3 units from the following courses: 
LIT 7 Survey of Children’s Literature 3 
LIT 24  Contemporary Literature 3 
LIT 45 Women in Literature 3 
LIT 48 Film and Literature 3 
LIT 49 Popular Literature 3 
WR 10 Introduction to Creative Writing 3 
WR 11 Writing Short Fiction 3 
WR 13 Writing Poetry 3 
WR 15 Introduction to Screenwriting for Film/TV 3 

Total 22 
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Local Area Networks: Cisco Associate in Science 

The Cisco CCNA (Cisco Certified Network Associate) is one of the most 
demanded certifications in networking. Cisco has designed a four-course 
program which leads to this certification. Students may cover the entire track 
at IVC over four semesters; or they may take the college’s accelerated program, 
completing two semesters’ worth of material in one semester, in order to 
acquire the CCNA in one academic year. The program is designed to meet the 
needs of students who want 1) to obtain entry-level employment, 2) to advance 
in their current positions, or 3) to change careers. This program enables 
students to demonstrate specialization in areas such as computer technical 
support and networking. After completing the program, the actual CCNA 
Certification Exam is given by a third party. Potential careers include entry-level 
positions in such capacities as computer network analysts, computer network 
administrators, or computer network technicians. 

Program Student Learning Outcomes 
Upon completion of the Local Area Networks: Cisco AS, students will be able 
to: 

• Demonstrate an understanding of the procedural process in each
component of the Transmission Control Protocol/Internet Protocol
(TCP/IP) hybrid five layer and the Open Systems Interconnect (OSI)
seven layer models. 

• Formulate and employ network block addressing, port forwarding and 
filtering in TCP/IP. 

• Develop proper documentation techniques for Local Area Networks
(LAN). 

• Create and manage user accounts in a multitude of network operating 
systems. 

• Setup and manage proper rights and security to objects in the network 
operating system. 

• Setup and manage shared objects and other resources in a LAN
environment. 

• Construct the proper media for computer connectivity within a network 
environment. 

• Manage network activity and utilization and make appropriate
recommendations. 

• Demonstrate the capability of installing hardware components and
appropriate drivers into a personal computer. 

• Propose and apply techniques in providing a secure operating system
on the desktop. 

• Design and construct wired/wireless solutions for (Small Office, Home 
Office) SOHO environments. 

Course ID   Title Units 
Complete the following courses: 
CIM 106 A+ Hardware Concepts 3 
CIM 108 A+ Operating Systems Preparation 3 
CIM 160 Computer Network Fundamentals (Network+) 3 
CIM 263.2 CCNA: Internetworking Technologies II 3 
CIM 161 Systems and Network Administration (Linux+) 3 
CIM 263.1 CCNA: Internetworking Technologies I 3 
CIM 263.3  CCNA: Internetworking Technologies III 3 
CIM 263.4 CCNA: Internetworking Technologies IV 3 

Recommended Electives 
CIM 170 Introduction to Information Systems Security 3 

(Security+) 

CIM 172 Digital Forensics Fundamentals 3 

Total 24 



Exhibit A 
Page 10 of 13IRVINE VALLEY COLLEGE 

NEW, REVISED AND DELETED PROGRAMS 
ACADEMIC YEAR 2019-2020 

Revised 
Local Area Networks: Cisco Associate in Science 

The Cisco CCNA (Cisco Certified Network Associate) is one of the most 
demanded certifications in networking. Cisco has designed a four-course 
program which leads to this certification. Students may cover the entire track 
at IVC over four semesters; or they may take the college’s accelerated program, 
completing two semesters’ worth of material in one semester, in order to 
acquire the CCNA in one academic year. The program is designed to meet the 
needs of students who want 1) to obtain entry-level employment, 2) to advance 
in their current positions, or 3) to change careers. This program enables 
students to demonstrate specialization in areas such as computer technical 
support and networking. After completing the program, the actual CCNA 
Certification Exam is given by a third party. Potential careers include entry-level 
positions in such capacities as computer network analysts, computer network 
administrators, or computer network technicians. 

Program Student Learning Outcomes 
Upon completion of the Local Area Networks: Cisco AS, students will be able 
to: 

• Demonstrate an understanding of the procedural process in each
component of the Transmission Control Protocol/Internet Protocol
(TCP/IP) hybrid five layer and the Open Systems Interconnect (OSI)
seven layer models. 

• Formulate and employ network block addressing, port forwarding and 
filtering in TCP/IP. 

• Develop proper documentation techniques for Local Area Networks
(LAN). 

• Create and manage user accounts in a multitude of network operating 
systems. 

• Setup and manage proper rights and security to objects in the network 
operating system. 

• Setup and manage shared objects and other resources in a LAN
environment. 

• Construct the proper media for computer connectivity within a network 
environment. 

• Manage network activity and utilization and make appropriate
recommendations. 

• Demonstrate the capability of installing hardware components and
appropriate drivers into a personal computer. 

• Propose and apply techniques in providing a secure operating system
on the desktop. 

• Design and construct wired/wireless solutions for (Small Office, Home 
Office) SOHO environments. 

Course ID   Title Units 
Complete the following courses: 
CIM 110 Information and Communication Technology 3 

Essentials 
CIM 160 Computer Network Fundamentals (Network+) 3 
CIM 161 Systems and Network Administration (Linux+) 3 
CIM 181 CCNA 1- Introduction to Networks 3 
CIM 182 CCNA 2- Routing and Switching Essentials 3 
CIM 283 CCNA 3- Scaling Networks 3 
CIM 284 CCNA 4- Connecting Networks 3 

Recommended Electives 
CIM 170 Introduction to Information Systems Security 3 

(Security+) 

CIM 172 Digital Forensics Fundamentals 3 

Total 22 
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Web Authoring Associate in Science 

The primary purpose of the web authoring program is to prepare students for 
employment—and to maintain state-of-the-art skills of workers already 
employed—in California's rapidly expanding web authoring industry. This 
comprehensive program offers an integrated approach to meet current and 
expanding job market demand. Potential career options include Web Designer, 
Web Master, and Web Developer. 

Program Student Learning Outcomes 
Upon completion of the Web Authoring AS, students will be able to: 

• Design, create, and modify Web sites using the latest technologies
and tools. 

• Analyze user needs to implement Web site content, graphics, and
interactivity, while meeting accessibility guidelines.

• Integrate Web sites with other computer applications, and convert 
written, graphic, audio, and video components to compatible Web 
formats by using software designed to facilitate the creation of Web 
and multimedia content. 

• Prepare students for employment—and to maintain state-of-the-
art skills of workers already employed—in California’s rapidly
expanding web authoring industry. 

Course ID   Title Units 
Complete the following courses 
CIM 141 Creating a Web Page Using HTML 3 
CIM 143 Web Development- Dreamweaver 3 
CIM 144 Web Development- WordPress 3 

Complete three courses from the following list 
CIM 249 Cascading Style Sheets (CSS) Website 3 
CIM 45 Mobile Web Applications Using HTML and  3 

Javascript 
CIM 148 Web Development- Edge Animate 3 
CIM 51 Dynamic Web Database Management 3 

Total 18 

Revised 
Web Authoring Associate in Science 

The primary purpose of the web authoring program is to prepare students for 
employment—and to maintain state-of-the-art skills of workers already 
employed—in California's rapidly expanding web authoring industry. This 
comprehensive program offers an integrated approach to meet current and 
expanding job market demand. Potential career options include Web Designer, 
Web Master, and Web Developer. 

Program Student Learning Outcomes 
Upon completion of the Web Authoring AS, students will be able to: 

• Design, create, and modify Web sites using the latest technologies
and tools. 

• Analyze user needs to implement Web site content, graphics, and
interactivity, while meeting accessibility guidelines.

• Integrate Web sites with other computer applications, and convert 
written, graphic, audio, and video components to compatible Web 
formats by using software designed to facilitate the creation of Web 
and multimedia content. 

• Prepare students for employment—and to maintain state-of-the-
art skills of workers already employed—in California’s rapidly
expanding web authoring industry. 

Course ID   Title Units 
Complete the following courses 
CIM 141 Creating a Web Page Using HTML 3 
CIM 143 Web Development- Dreamweaver 3 
CIM 144 Web Development- WordPress 3 

Complete three courses from the following list 
CIM 49 Cascading Style Sheets (CSS) Website 3 
CIM 45 Mobile Web Applications Using HTML and  3 

Javascript 
CIM 148 Web Development- Edge Animate 3 
CIM 51 Dynamic Web Database Management 3 

Total 18 
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assign assignments
c/l w/ cross-listed with (and list the other course id)
cat desc catalog description
coreq corequisite
crs id course prefix and/or number
dc delete course
dv delete version of course
gr opt grading option
hrs hours
lim limitation
lrng obj learning objectives
moe methods of evaluation
nc new course
nv new version of existing course
oe/oe open entry/open exit
pcs program course status
prereq prerequisite
reactv course reactivation
rec prep recommended prep
rpt repeatability
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occupational code (A = apprenticeship, B = advanced occupational, C = clearly occupational, 
D = possibly occupational, E = non-occupational)

sch desc schedule description
SLOs student learning outcomes
sr scheduled review is for courses that are scheduled for review and there are no revisions
ti titles
TOP code numerical classification code used to assign programs and courses to disciplines
tps topics
txt text-required for all courses numbered 1-299
un units
val validation

Exhibit A 
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IRVINE VALLEY COLLEGE
NEW, REVISED, AND DELETED COURSES

ACADEMIC YEAR 2019-2020

Exhibit A 
Page 13 of 13

5/20/2019

School Catalog Id Course Id Abbreviated Course Title Action Taken
Arts 14826.00 DNCE 57 Choreographic Projects nc

14827.00 DNCE 90 Dance Training: Theraband Resistance Workout nc

14491.00 MUS 87 Jazz and Popular Voice
recprep, prereq fr MUS 80 to None, SLOs, 
tps, moe, assign, txt, val

LLR 10644.15 ESL 361A Intermediate Skills II A prereq fr ESL 360B to None



Item Submitted By:  Dr. Elliott Stern, President, Saddleback College and 
Dr. Glenn R. Roquemore, President, Irvine Valley College 

 

 

 

SOUTH ORANGE COUNTY COMMUNITY COLLEGE DISTRICT  ITEM:  5.5 
          DATE: 5/20/19 
 
 
TO:  Board of Trustees 
 
FROM: Kathleen F. Burke, Chancellor 
 
RE: Saddleback College and Irvine Valley College: Speakers 
 
ACTION: Approval 
 
 
BACKGROUND 
 
Outside speakers may be invited by administrators, faculty members, or recognized 
student groups to speak at events open to the public.  
 
 
 
 
 
 
STATUS 
 
Administrative Regulation 6140 requires that the Board of Trustees be notified, at 
each board meeting, of speakers who have been invited to speak and/or who have 
spoken at the colleges and/or ATEP since the last board meeting. Travel expenses 
and/or honorarium for speakers must be recommended by the Chancellor or college 
president and submitted to the Board prior to reimbursement of travel expenses or 
payment of honorarium.  
 
 
 
 
 
 
 
RECOMMENDATION 
 
The Chancellor recommends that the Board of Trustees approve the general fund 
honoraria as shown in Exhibit A. 
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SPEAKERS APPROVED BY CHANCELLOR/COLLEGE PRESIDENT 
 
 
SADDLEBACK COLLEGE 

 
Presentation 

Date  
Faculty Member 

Course Title/Activity 
 

Speaker Name 
 

Topic 
General Fund 

Honorarium/Travel 

May 24, 2019 Saddleback College 
Commencement Ceremony 

Dr. Victor Rios Commencement Address: Opportunity 
and Equity 

$6000  
(includes all travel 

costs) 

  
 

   

 
 

IRVINE VALLEY COLLEGE 
 

Presentation 
Date  

Faculty Member 
Course Title/Activity 

 
Speaker Name 

 
Topic 

General Fund 
Honorarium/Travel 

 None 
 

   

  
 

   

 

 

 

 



Item Submitted By:  Ann-Marie Gabel, Vice Chancellor, Business Services 

SOUTH ORANGE COUNTY COMMUNITY COLLEGE DISTRICT ITEM:     5.6 
         DATE:    5/20/19 
 
TO:    Board of Trustees 
 
FROM: Kathleen F. Burke, Chancellor 
 
RE: SOCCCD: Irvine Valley College Prop 39 Clean Energy Project, Notice 

of Completion, Amtek Construction 
 
ACTION:   Approval 
 

 
BACKGROUND 
 
On August 27, 2018, the Board of Trustees approved an agreement with Amtek 
Construction for the Irvine Valley College Prop 39 Clean Energy project in the amount 
of $600,932. At this board meeting under SOCCCD: March-April 2019 Change Orders 
/ Amendments item, staff recommends the Board of Trustees ratify Change Order No. 
1 decreasing the contract amount by $2,050, for a revised contract total of $598,882.  
 
 
STATUS 
 
Contract work is complete. Staff recommends that a Notice of Completion (EXHIBIT 
A) be filed for the Irvine Valley College Prop 39 Clean Energy project. 
 
 
RECOMMENDATION 
 
The Chancellor recommends that the Board of Trustees authorize filing the Notice of 
Completion for the Irvine Valley College Prop 39 Clean Energy project to Amtek 
Construction, for a final contract amount of $598,882. It is also recommended that the 
Board of Trustees authorize the release of retention 35 days after filing. 
 



Recording Requested 
By and Mail to:  

SOUTH ORANGE COUNTY COMMUNITY COLLEGE DISTRICT 
28000 Marguerite Parkway 
Mission Viejo, California 92692 
Attn:  Facilities Planning 

EXEMPT PER GOVERNMENT CODE 6103 

NOTICE OF COMPLETION 

NOTICE IS HEREBY GIVEN, that the SOUTH ORANGE COUNTY COMMUNITY COLLEGE DISTRICT of 
Orange County, California, as Owner with vested title in the property hereinafter described, caused improvements to be 
made to said property to wit: Prop 39 Clean Energy Project at IRVINE VALLEY COLLEGE, the contract for the 
doing of which was heretofore entered into the 5th day of September 2018, which contract was made with AMTEK 
CONSTRUCTION, as Contractor; that said improvements were completed on the 20th day of December 2018, and 
accepted by formal action of the governing board of said District on the 20th day of May 2019, that title to said 
property is vested in the SOUTH ORANGE COUNTY COMMUNITY COLLEGE DISTRICT of Orange County, 
California; that the surety for the above-named Contractor is THE OHIO CASUALTY INSURANCE COMPANY; 
that the property hereinafter referred to and on which said improvements were made is described as follows:   

IRVINE VALLEY COLLEGE 
5500 IRVINE CENTER DRIVE 

IRVINE, CA  92618 

SOUTH ORANGE COUNTY COMMUNITY COLLEGE DISTRICT OF ORANGE COUNTY, CA 

       By 
Ann-Marie Gabel        Dated 
Vice Chancellor, Business Services 

A notary public or other office completing this certificate verifies only the identity of the individual who signed the 
document to which this certificate is attached, and not the truthfulness, accuracy, or validity of that document. 

State of California 
County of Orange 

Subscribed and sworn to (or affirmed) before me 

on this    day of , 20 ___ 

by   Ann-Marie Gabel 
(Name of Signer) 

proved to me on the basis of satisfactory evidence 
to be the person(s) who appeared before me. 

Signature 
          Signature of Notary Public (Seal) 

EXHIBIT A 
Page 1 of 1



Item Submitted By:  Ann-Marie Gabel, Vice Chancellor, Business Services 

SOUTH ORANGE COUNTY COMMUNITY COLLEGE DISTRICT ITEM:     5.7 
         DATE:    5/20/19 
 
TO:    Board of Trustees 
 
FROM: Kathleen F. Burke, Chancellor 
 
RE: SOCCCD: Irvine Valley College B300 Exterior Improvements Project, 

Notice of Completion, Amtek Construction 
 
ACTION:   Approval 
 

 
BACKGROUND 
 
On May 21, 2018, the Board of Trustees approved an agreement with Amtek 
Construction for the Irvine Valley College B300 Exterior Improvements project, in the 
amount of $813,636. At this board meeting under SOCCCD: March-April 2019 
Change Orders / Amendments item, staff recommends the Board of Trustees ratify 
Change Order No. 1 extending the agreement by 253 days and decreasing the 
contract amount by $34,273.83, for a revised contract total of $779,362.17.  
 
 
STATUS 
 
Contract work is complete. Staff recommends that a Notice of Completion (EXHIBIT 
A) be filed for the Irvine Valley College B300 Exterior Improvements project. 
 
 
RECOMMENDATION 
 
The Chancellor recommends that the Board of Trustees authorize filing the Notice of 
Completion for the Irvine Valley College B300 Exterior Improvements project to Amtek 
Construction, for a final contract amount of $779,362.17. It is also recommended that 
the Board of Trustees authorize the release of retention 35 days after filing. 
 



                                                                       
Recording Requested          
By and Mail to:  
 
SOUTH ORANGE COUNTY COMMUNITY COLLEGE DISTRICT 
28000 Marguerite Parkway 
Mission Viejo, California 92692 
Attn:  Facilities Planning 
 
EXEMPT PER GOVERNMENT CODE 6103 
 

NOTICE OF COMPLETION 
 
NOTICE IS HEREBY GIVEN, that the SOUTH ORANGE COUNTY COMMUNITY COLLEGE DISTRICT of 
Orange County, California, as Owner with vested title in the property hereinafter described, caused improvements to be 
made to said property to wit: B300 Exterior Improvements project at IRVINE VALLEY COLLEGE, the contract for 
the doing of which was heretofore entered into the 29th day of May 2018, which contract was made with AMTEK 
CONSTRUCTION, as Contractor; that said improvements were completed on the 30th day of April 2019, and accepted 
by formal action of the governing board of said District on the 20th day of May 2019, that title to said property is 
vested in the SOUTH ORANGE COUNTY COMMUNITY COLLEGE DISTRICT of Orange County, California; that 
the surety for the above-named Contractor is THE OHIO CASUALTY INSURANCE COMPANY; that the property 
hereinafter referred to and on which said improvements were made is described as follows:   
 

IRVINE VALLEY COLLEGE 
5500 IRVINE CENTER DRIVE  

IRVINE, CA  92618 
 

SOUTH ORANGE COUNTY COMMUNITY COLLEGE DISTRICT OF ORANGE COUNTY, CA 
 
                                                     By           
     Ann-Marie Gabel                                         Dated 
     Vice Chancellor, Business Services 
 

 

A notary public or other office completing this certificate verifies only the identity of the individual who signed the 
document to which this certificate is attached, and not the truthfulness, accuracy, or validity of that document. 
 

 
State of California 
County of Orange 
 
Subscribed and sworn to (or affirmed) before me 
 
on this    day of    , 20 ___ 
 
by   Ann-Marie Gabel     
                  (Name of Signer) 
  
proved to me on the basis of satisfactory evidence 
to be the person(s) who appeared before me. 
 
 
Signature          
            Signature of Notary Public       (Seal) 
 

EXHIBIT A 
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Item Submitted By:  Dr. Glenn R. Roquemore, President, Irvine Valley College  
Ann-Marie Gabel, Vice Chancellor, Business Services 

SOUTH ORANGE COUNTY COMMUNITY COLLEGE DISTRICT ITEM:    5.8 
         DATE:   5/20/19 
 
TO:    Board of Trustees 
 
FROM: Kathleen F. Burke, Chancellor 
 
RE: SOCCCD: Student Out of State Travel 
 
ACTION:   Approval 
  

 
BACKGROUND 
 
Saddleback College and Irvine Valley College are committed to offering high quality 
educational opportunities to their students which may include travel out of state for 
attendance at conferences and other activities which are in connection with courses 
of instruction or school-related educational, cultural, athletic, or college music activities 
and/or performances.  Student travel shall follow the guidelines as listed in the Board 
Policy 6125 Student Travel: Field Trips and Excursions. 
 
 
STATUS  
 
The student out of state travel items listed in EXHIBIT A have been reviewed by 
college faculty and administration, along with appropriate business services staff for 
adherence to all requisite activities and conditions associated with student travel. The 
college trip dates, locations, and costs are provided related to the travel.   
 
Students and staff shall at all times adhere to the standards of conduct applicable to 
conduct on campus. Advisors will ensure all students have appropriate risk 
management forms completed.  
 
 
RECOMMENDATION 
 
The Chancellor recommends that the Board of Trustees approve the college student 
out of state travel for the participants, dates, locations and costs. 
 



Out of State Student Travel 
May 20, 2019 

Board of Trustees Meeting 
 
Student Group Travel  
 

Name of Group/Club, 
 Description of Trip, Location 

Trip Dates 
Inclusive, to/from 

No. of 
students 

No. of 
faculty 

Total Cost  
Funding 

Source(s) 
College 

ELEVATE AAPI @ IVC 
 

APIA Scholars Higher Education Summit 
Washington, D.C. 

 

 
June 18-21, 2019 

 

 
6 

 
2 

 
$10,290 

 

AANAPISI 
Grant: 

$10,290 
 

IVC 

IVC Dance Department 
“Full Throttle” Performance in Philadelphia, 

PA 
 
 

 
August 14-18, 2019 

 
4 

 
1 

 
$ 6,465 

ASIVC: $6,465 
Pending final 

budget 
approval; will be 
supplemented 

by Dance 
Foundation fund 

 
IVC 
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Item Submitted By: Ann-Marie Gabel, Vice Chancellor, Business Services 
 

SOUTH ORANGE COUNTY COMMUNITY COLLEGE DISTRICT ITEM:   5.9 
DATE:  5/20/19   

 
TO:  Board of Trustees 
 
FROM: Kathleen F. Burke, Chancellor 
 
RE: SOCCCD:  Transfer of Budget Appropriations   
 
ACTION: Ratification 
 

 
BACKGROUND 
 
Title 5, California Code of Regulations, Section 58199 requires the Board of Trustees 
to approve, by a two-thirds (2/3) vote of its members, all transfers of funds from its 
contingency reserve to any expenditure classification, and ratify, by a majority vote, 
all transfers of funds between expenditure classifications other than that originating 
from the contingency reserve.  
 

 

STATUS 
 
 
For the reporting period ending April 30, 2019 and in accordance with Administrative 
Regulation 3101, the transfer of budget appropriations are summarized on EXHIBIT 
A and presented for ratification. 
 

 
 

RECOMMENDATION 
 
The Chancellor recommends that the Board of Trustees ratify the transfer of budget 
appropriations as listed.  
 
 
 



 
General Fund

     Account Description From To

1000 Academic Salaries $18,489

2000 Classified Salaries $231,949

3000 Fringe Benefits $43,490

4000 Books and Supplies $25,000

5000 Other Operating Expenses & Services $122,939

6000 Capital Outlay $361,821

7500 Student Financial Aid $15,067

7600 Other Payments to Students $64,979

Total Transfers - General Fund $441,867 $441,867

Capital Outlay Fund

Account Description From To

2000 Classified Salaries $32,208

3000 Fringe Benefits $2,931

5000 Other Operating Expenses & Services $37,493

6000 Capital Outlay $1,201,553

7300 Transfer Out $1,169

7900 Contingency $1,127,752

Total Transfers - Capital Outlay Fund $1,201,553 $1,201,553

Associated Student Government - Saddleback College

     Account Description From To

4000 Books and Supplies $378

5000 Other Operating Expenses & Services $378

Total Transfers - Associated Student Gov't. - SC $378 $378

Associated Student Government - Irvine Valley College

     Account Description From To

4000 Books and Supplies $301

5000 Other Operating Expenses & Services $301

Total Transfers - Associated Student Gov't. - IVC $301 $301

Total Transfers $1,644,099 $1,644,099

SOUTH ORANGE COUNTY COMMUNITY COLLEGE DISTRICT

TRANSFER OF BUDGET APPROPRIATIONS SUMMARY

For the period ended April 30, 2019

EXHIBIT A 
Page 1 of 1



Item Submitted By:  Ann-Marie Gabel, Vice Chancellor, Business Services 
 

SOUTH ORANGE COUNTY COMMUNITY COLLEGE DISTRICT ITEM:     5.10 
         DATE:   5/20/19 

TO:    Board of Trustees 
 
FROM: Kathleen F. Burke, Chancellor 
 
RE: SOCCCD:  Budget Amendment:  Adopt Resolution No. 19-11 to 

Amend FY 2018-2019 Adopted Budget 
 
ACTION:   Approval 
 
 

BACKGROUND 
 
Title 5 of the California Code of Regulations, Section 58308 provides that the Board 
of Trustees by resolution may amend the District budget to provide for the expenditure 
of funds, the amount of which was unknown at the time of the adoption of the final 
budget. 
 
STATUS 
 
In order to properly account for the revenues and expenditures of these funds, it is 
necessary to amend the FY 2018-2019 Adopted Budget.  
 

General Fund  
Extended Opportunity Programs & Services (EOPS), Irvine Valley College $1,846  

Disabled Students Programs & Services (DSPS), Irvine Valley College $7,008  

Basic Skills, Saddleback College $16,884  

Cooperative Agencies Resources for Education (CARE), Irvine Valley College $9,182  

Classified Professional Development, District-wide $112,856  

     Total Increase to the General Fund $147,776  

  

Total Budget Amendment $147,776  

 
 
 
RECOMMENDATION 
 
The Chancellor recommends that the Board of Trustees adopt Resolution No. 19-11 
to amend the FY 2018-2019 Adopted Budget as indicated in EXHIBIT A. 
 
 



EXHIBIT A 
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SOUTH ORANGE COUNTY COMMUNITY COLLEGE DISTRICT 

 
GENERAL FUND 

 
RESOLUTION NO. 19-11 

 
May 20, 2019 

 
WHEREAS, the Governing Board of the South Orange County Community College 
District has determined that income in the amount of $147,776 is assured to said District 
as an increase of the amounts required to finance the total proposed budgeted 
expenditures and transfers for fiscal year 2018-2019 from sources listed in Title 5 of the 
California Code of Regulations, Section 58308; 
 
WHEREAS, the Governing Board of the South Orange County Community College 
District can show just cause for the expenditure of such funds; 
 
NOW, THEREFORE, BE IT RESOLVED that, pursuant to Title 5 of the California Code 
of Regulations, Section 58308, such excess funds are to be appropriated according to 
the following schedule: 
 

General Fund     

 Account Income Source Amount 

 8600 State Revenue $147,776  

   $147,776  

   
 

 Account Expenditure Description Amount 

 1000 Academic Salaries $5,000  

 2000 Classified Salaries $7,000  

 3000 Fringe Benefits $4,884  

 5000 Other Operating Expenses & Services $119,864  

 7500 Student Financial Aid $7,067  

 7600 Other Payments to Students $3,961  

   $147,776  

   
 

   Total Budget Amendment $147,776  

 
 
 
 
 
 

 
 
 
 
 
 
 



EXHIBIT A 
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SOUTH ORANGE COUNTY COMMUNITY COLLEGE DISTRICT 

 

BUDGET AMENDMENT FY 2018-2019 

GENERAL FUND 

RESOLUTION NO. 19-11 

May 20, 2019 

 

 

 

 

STATE OF CALIFORNIA )  

 ) 

COUNTY OF ORANGE ) 

 

 

 

 I, Kathleen F. Burke, Secretary to the Board of Trustees of South Orange County 

Community College District of Orange County, California, hereby certify that the Budget 

Amendment and foregoing Resolution in the amount of $147,776 duly and regularly 

adopted by the said Board at a regular meeting thereof held on May 20, 2019. 

 

 IN WITNESS WHEREOF, I have hereunto set my hand and seal this 21st day of 

May 2019. 

 

 

 

___________________________________ 

             Kathleen F. Burke  

                                                                        Secretary to the Board of Trustees    

 



Item Submitted By:  Ann-Marie Gabel, Vice Chancellor, Business Services 

SOUTH ORANGE COUNTY COMMUNITY COLLEGE DISTRICT ITEM:     5.11 
         DATE:    5/20/19 
 
TO:    Board of Trustees 
 
FROM: Kathleen F. Burke, Chancellor 
 
RE: SOCCCD: March – April 2019 Change Orders/Amendments 
 
ACTION:   Ratification 
 

 
BACKGROUND 
 

On November 19, 2018, the Board of Trustees authorized the Chancellor/designee to 
execute change orders/amendments up to $200,000 for board ratification. The 
following change orders/amendments were reviewed and approved by the Vice 
Chancellor of Business Services or designee, following review by legal counsel, when 
appropriate. 

  

Exhibit 

 
Contractor Name/Description 

 

Change Order 

/ Amendment 

Amount 

Revised Total 

Contract 

Amount 

A.  
Amtek Construction 

Irvine Valley College B300 Exterior 

Improvements Project – Construction 

Services Change Order No. 01 – For a 

deductive change order for unused project 

allowance and to extend the agreement an 

additional 253 days under the same terms 

and conditions from 8/20/18 to 4/30/19. 

Irvine Valley College 

($34,273.83) $779,362.17 

B.  
Amtek Construction 

Irvine Valley College Prop 39 Clean Energy 

Project – Construction Services Change 

Order No. 01 – For a deductive change order 

for unused project allowance. 

Irvine Valley College 

($2,050.00) $598,882.00 

C.  
Alternative Delivery Solutions, LLC 

Saddleback College Access Control Phase 1 

Project – Design-build Consultant Services 

Amendment No. 04 – To extend the 

agreement an additional year under the same 

terms and conditions from 4/30/19 to 4/30/20. 

Saddleback College 

$81,120.00 $375,830.00 



 

Item Submitted By:  Ann-Marie Gabel, Vice Chancellor, Business Services 

 

D.  
MIG, Inc. 

South Orange County Community College 

District Education Master and Strategic Plans 

Project – Professional Services Amendment 

No. 1 – To add website support services. 

District Services 

$18,000.00 $252,675.00 

E.  
Rancho Santiago Community College District 

Saddleback College SubGrant Agreement 

Amendment No. 1 – To decrease grant 

budget value by $41,666 from current amount 

of $41,666 for the Regional Website/Catalog 

Project from 7/1/16 to 6/30/20. 

Saddleback College 

($41,666.00)  $0 



South Orange County Community College District

B300 Exterior Improvements Project, IVC

Board Change Order No. 1

April 24, 2019

Bid # DESCRIPTION CONTRACTOR
CONTRACT 

AMOUNT

Previously 

Approved 

COR's

COR Total

REVISED 

CONTRACT 

AMOUNT

Previoulsy Approved 

Time Extension (cal 

days)

348
General 

Contractor
Amtek Construction $813,636.00 $0.00 ($34,273.83) $779,362.17

0

12409 E Slauson Ave., Ste I, Whittier, CA
TOTAL 813,636.00 779,362.17 0

COR 

No.
Date Description Requested Status Amount

Time 

Extension

1 4/22/2019 Deductive CO to remove project allowance By District Approved ($34,273.83) 0

TOTAL THIS CHANGE ORDER REQUEST ($34,273.83) 0

Page 1 of 1
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South Orange County Community College District

Prop 39 Clean Energy Project, IVC

Bid No. 345

Board Change Order No. 1

April 24, 2019

Bid # DESCRIPTION CONTRACTOR
CONTRACT 

AMOUNT

Previously 

Approved 

COR's

COR Total

REVISED 

CONTRACT 

AMOUNT

Previoulsy Approved 

Time Extension (cal 

days)

345
General 

Contractor
Amtek Construction $600,932.00 $0.00 ($2,050.00) $598,882.00

0

12409 E Slauson Ave., Ste I, Whittier, CA
TOTAL 600,932.00 598,882.00 0

COR 

No.
Date Description Requested Status Amount

Time 

Extension

1 4/23/2019 Removal of unused allowance from contract value By District Approved ($2,050.00) 0

TOTAL THIS CHANGE ORDER REQUEST ($2,050.00) 0

Page 1 of 1
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Item Submitted By: Ann-Marie Gabel, Vice Chancellor, Business Services 
 

SOUTH ORANGE COUNTY COMMUNITY COLLEGE DISTRICT ITEM:   5.12 
DATE:  5/20/19   

 
TO:  Board of Trustees 
 
FROM: Kathleen F. Burke, Chancellor 
 
RE: SOCCCD: Purchase Orders and Checks 
 
ACTION: Ratification 
 

 
BACKGROUND 
 
In accordance with the provisions of the California Education Code Sections 81656 
and 85230, purchase orders and checks are submitted for ratification by the Board of 
Trustees. 
 

 

 
STATUS 
 
Purchase orders $5,000 and above amounting to $725,519.19 and an additional 471 
purchase orders below $5,000 amounting to $320,385.77 for a combined total of 
$1,045,904.96 are submitted to the Board of Trustees for ratification. The purchase 
order list is provided in order of supplier (EXHIBIT A), and in order of amount (EXHIBIT 
B). 
 
The district processed 1,521 checks in the amount of $10,958,514.74 as summarized 
and submitted for ratification by the Board of Trustees (EXHIBIT C). 
 
 

 
 

RECOMMENDATION 
 
The Chancellor recommends that the Board of Trustees ratify the purchase orders 
and checks as listed. 
 



South Orange County Community College District

Purchase Order Ratification (Supplier)

April 3, 2019 through April 26, 2019  

EXHIBIT A

Page 1 of 1 

PO # Supplier Location Description Amount

P191603 B & H Photo SC Panasonic Projector and Lens for Theatre Arts 17,529.16

P191292 Belson Outdoors, LLC SC Outdoor Seating for Culinary Arts 5,994.27
P191291 Bookfactory, LLC SC Notebooks for Disabled Students Programs and Services (DSPS) 5,234.92
P191382 BSN Sports LLC IVC Field Marking Paint Supplies for Athletics 8,026.00

P191361 Cambridge University Press SC Venture Textbooks for Adult Education 25,394.64

P191452 Cambridge University Press SC Venture Textbooks for Adult Education 11,784.36

P191434 Cengage Learning SC Stand Out Textbooks for Adult Education 10,521.79

P191691 CI Solutions SOCCCD ID Cards for the Unified Student ID Card Project - Board Approved 03/25/19 19,581.41

P191593 DiaMedical USA Equipment, LLC SC Emergency Medical Services Ambulance Cot for the Paramedic Program 5,566.45
P191334 Division of the State Architect SOCCCD Division of State Architect Plan Check Fees - Master Signage Project at ATEP 28,636.12
P191340 Educational Testing Service SC HiSET Vouchers for Adult Education 9,293.44
P191605 FHEG Saddleback College Bookstore SC Gas Cards for Student Equity & Achievement Program students 13,000.00
P191640 GST IVC AV Equipment for Performing Arts Center AV Upgrade per Board Resolution #18-28 346,572.27
P191294 Hach Company SC Spectrophotometers for Biology 21,854.25
P191427 Office Depot SC Office Supplies for Adult Education 5,442.00
P191516 Prepress Supply, Inc. SC Calendared Heat Press for New Printer in Graphic Communications 15,663.36
P191647 Prestige Golf Cars SC Utility Carts for Saddleback FMO 23,195.15
P191479 Quark Enterprises, Inc. SC Glassware Supplies for Organic Chemistry Laboratory 8,014.89
P191604 Saddleback College SC Promise Program Fees for Spring 2019 92,204.00
P191746 Sehi Computer Products SC Laptops for Architecture Department 22,631.75
P191618 Sehi Computer Products SC Scanners for New Test Scoring Program 7,499.40

P191480 Southwest Offset Printing Company SC Printing for SC Emeritus Fall 2019 Schedule of Classes 6,018.80
P191542 Spectrum Chemical Mfg. Corporation SC Safety Equipment for students in Chemistry Laboratory Classes 10,233.56
P191689 Stabilizer Solutions, Inc. IVC Mound Clay for the Baseball Field 5,627.20

Total Purchase Orders $5,000 and above 725,519.19

471 Purchase Orders Under $5,000 320,385.77

Total Purchase Orders 1,045,904.96



South Orange County Community College District

Purchase Order Ratification (Amount)

April 3, 2019 through April 26, 2019  

EXHIBIT B

Page 1 of 1

PO # Supplier Location Description Amount

P191640 GST IVC AV Equipment for Performing Arts Center AV Upgrade per Board Resolution #18-28 346,572.27

P191604 Saddleback College SC Promise Program Fees for Spring 2019 92,204.00
P191334 Division of the State Architect SOCCCD Division of State Architect Plan Check Fees - Master Signage Project at ATEP 28,636.12
P191361 Cambridge University Press SC Venture Textbooks for Adult Education 25,394.64

P191647 Prestige Golf Cars SC Utility Carts for Saddleback FMO 23,195.15

P191746 Sehi Computer Products SC Laptops for Architecture Department 22,631.75

P191294 Hach Company SC Spectrophotometers for Biology 21,854.25

P191691 CI Solutions SOCCCD ID Cards for the Unified Student ID Card Project - Board Approved 03/25/19 19,581.41

P191603 B & H Photo SC Panasonic Projector and Lens for Theatre Arts 17,529.16
P191516 Prepress Supply, Inc. SC Calendared Heat Press for New Printer in Graphic Communications 15,663.36
P191605 FHEG Saddleback College Bookstore SC Gas Cards for Student Equity & Achievement Program students 13,000.00
P191452 Cambridge University Press SC Venture Textbooks for Adult Education 11,784.36
P191434 Cengage Learning SC Stand Out Textbooks for Adult Education 10,521.79
P191542 Spectrum Chemical Mfg. Corporation SC Safety Equipment for students in Chemistry Laboratory Classes 10,233.56
P191340 Educational Testing Service SC HiSET Vouchers for Adult Education 9,293.44
P191382 BSN Sports LLC IVC Field Marking Paint Supplies for Athletics 8,026.00
P191479 Quark Enterprises, Inc. SC Glassware Supplies for Organic Chemistry Laboratory 8,014.89
P191618 Sehi Computer Products SC Scanners for New Test Scoring Program 7,499.40
P191480 Southwest Offset Printing Company SC Printing for SC Emeritus Fall 2019 Schedule of Classes 6,018.80
P191292 Belson Outdoors, LLC SC Outdoor Seating for Culinary Arts 5,994.27
P191689 Stabilizer Solutions, Inc. IVC Mound Clay for the Baseball Field 5,627.20

P191593 DiaMedical USA Equipment, LLC SC Emergency Medical Services Ambulance Cot for the Paramedic Program 5,566.45
P191427 Office Depot SC Office Supplies for Adult Education 5,442.00
P191291 Bookfactory, LLC SC Notebooks for Disabled Students Programs and Services (DSPS) 5,234.92

Total Purchase Orders $5,000 and above 725,519.19

471 Purchase Orders Under $5,000 320,385.77

Total Purchase Orders 1,045,904.96



South Orange County Community College District

Check Ratification

April 3, 2019 through April 26, 2019

EXHIBIT C

Page 1 of 1

Fund Checks Amount
01 General Fund 1,310 5,881,355.51

07 IVC Community Education 2 2,611.18

09 SC Community Education 36 280,314.33

12 Child Development 9 65,798.12

40 Capital Outlay 88 4,147,678.30

68 Self Insurance 4 5,640.92

71 Retiree Benefit 3 486,090.83

95 SC Associated Student Government 36 50,372.06

96 IVC Associated Student Government 33 38,653.49

Total 1,521 10,958,514.74



Item Submitted By:  Ann-Marie Gabel, Vice Chancellor, Business Services 

SOUTH ORANGE COUNTY COMMUNITY COLLEGE DISTRICT ITEM:    5.13   
         DATE:   5/20/19 
 
TO:    Board of Trustees 
 
FROM: Kathleen F. Burke, Chancellor 
 
RE: SOCCCD:  Contracts 
 
ACTION:   Ratification 
 

 
BACKGROUND 
 
On November 19, 2018, the Board of Trustees authorized the Chancellor/designee to 
approve individual business contracts up to a maximum limit of $200,000, with the 
following exceptions:  contracts involving bid limits, the Chancellor/designee shall be 
limited to less than $200,000 for public works projects and $92,600 for equipment, 
supplies and maintenance projects.   
 
 
STATUS 
 
From March 22, 2019, through April 16, 2019, the Vice Chancellor of Business 
Services, or appropriate designee, reviewed and approved 135 total contracts, 
following review by legal counsel, when appropriate.  
 
Contract summaries are as follows: 
 

EXHIBIT # OF CONTRACTS CONTRACT 
AMOUNT 

TOTAL 

A 50 $5,000-$200,000 $1,673,713.42  

B 6 $ Zero Value $0.00 

C 2 $15,000-$200,000 $80,498.37 

N/A 77 Under $5,000 $117,605.82 

TOTAL 135  
 

$1,871,817.61  
 

 
 

RECOMMENDATION 
 
The Chancellor recommends that the Board of Trustees ratify all of the contracts as 
listed. 
 



EXHIBIT A 
Page 1 of 6 
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March 22, 2019 through April 16, 2019 

Contracts with Values between $5,000 and $200,000 
Board Date: May 20, 2019 

 
 

CONTRACTOR NAME      CONTRACT AMOUNT 
 

TYR, Inc. 

DSA Inspection Services Agreement (Amend No. 1) – To increase 

contract value by $5,100 from current agreement amount of $186,660 

for additional inspection services of the New IVC Parking Lot Phase A 

Project through 10/31/2019. 

District Services 

$191,760.00 

Brainstorm Studios, LLC 

Educational Services Agreement (Amend No. 2) – To increase contract 

value by $65,000 from current agreement amount of $70,000 for 

additional computer classes offered through Community Education 

through 6/30/2020. 

Saddleback College 

$135,000.00 

Bottling Group, LLC 

Beverage Vending & Promotional Services Agreement (Amend No. 1) – 

To retroactively exercise 4th year extension option under the same terms 

and conditions of the original agreement, from 7/1/2018 to 6/30/2019. 

Irvine Valley College 

$128,361.09 

Revenue 

AWS (Amazon Web Services) 

Technology Services Agreement (Amend No. 1) – To increase the 

contract value by $35,000 from current agreement amount of $80,000 

for additional Cloud services to support District infrastructure and 

applications through 6/30/2019. 

District Services 

$115,000.00 

IBI Group, a California Partnership 

Professional Services Agreement – To provide architectural services for 

the B100 Exterior Improvements Project from 4/10/2019 to 9/30/2021. 

Irvine Valley College 

$99,960.00 

tBP Architecture, Inc. 

Professional Services Agreement (Amend No. 3) – To increase contract 

value by $4,210 from current agreement amount of $67,400 for additional 

architectural services for the B300 Exterior Improvements Project and to 

extend term by four months through 6/30/2019. 

Irvine Valley College 

$71,610.00 

TURNITIN, LLC 

Software License Agreement – Renewal of an online writing, evaluation, 

and anti-plagiarism tool used for instruction from 8/1/2019 to 7/31/2020. 

Saddleback College - Irvine Valley College 

$68,801.75 
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Hyland LLC 

Software Maintenance Agreement – Renewal of Perceptive document 

management solution software from 7/1/2019 to 6/30/2020. 

District Services 

$64,079.40 

MAXIMUS Federal Services, Inc. 

Independent Contractor Agreement (Modification No. 1) – To change the 

name to MAXIMUS Federal Services Inc. previously known as General 

Dynamics Information Technology, Inc. through 10/1/2019. 

District Services 

$58,000.00 

ePlus 

Software License Agreement – Renewal of NetApp Storage Area Network 

(SAN) for hardware and software support from 4/1/2019 to 3/31/2020. 

Saddleback College 

$50,635.98 

Department of General Services: Office of Administrative Hearings 

Professional Services Agreement – To provide county hearing officer 

services on employee related employment matter from 7/1/2019 to 

6/30/2020. 

District Services 

$48,000.00 

CI Solutions 

Software License Agreement (Amend No. 1) – To increase contract 

value by $750 from current agreement amount of $45,744.87 for 

additional CI Badge programming functionality through 10/23/2019. 

District Services 

$46,494.87 

Blackbaud, Inc. 

Software License Agreement – Renewal of Raiser’s Edge NXT Pro 

subscription services for fundraising activities from 12/17/2018 to 

12/16/2021. 

Irvine Valley College Foundation 

$44,982.00 

Goodwill Industries of Orange County 

Professional Services Agreement (Amend No. 1) – To increase total 

contract value by $10,000 from current agreement amount of $26,000 

for additional interpreting services from 7/1/2018 to 6/30/2020. 

Saddleback College  

$36,000.00 

Meridian IT, Inc. 

Software License Agreement – Renewal of Nutanix virtual desktop 

infrastructure system used in instruction from 5/16/2019 to 6/30/2020. 

Saddleback College 

$32,607.35 

Code Ninja 

Professional Services Agreement – To provide system design and 

software development services for Student Information System (SIS) from 

3/27/2019 to 12/31/2021.  

District Services 

$32,000.00 
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Nuventive, LLC 

Software License Agreement (Addendum) – To provide integration 

services between the Learning Management System (Canvas) and the 

Nuventive Improvement Platform at both colleges from 4/4/2019 to 

4/3/2022. 

District Services 

$30,240.00 

Dell, Inc. 

Technology Services Agreement – To provide vSAN drive installation and 

configuration services from 4/10/2019 to 4/9/2020. 

Irvine Valley College 

$26,835.81 

LogMeIn 

Software License Agreement – Renewal of BoldChat helpdesk 

subscription software from 2/19/2019 to 2/18/2020.  

Irvine Valley College 

$23,890.32 

Nuventive, LLC 

Software License Agreement – Districtwide renewal of TracDat 

subscription for program review from 4/18/2019 to 4/17/2020. 

District Services 

$21,900.00 

West Coast Netting, Inc. 

Field Services Agreement (Amend No. 1) – No cost, 90 day extension to 

replace baseball and softball field netting through 7/24/2019. 

Saddleback College 

$21,797.83 

Santa Monica College 

Subgrant Agreement – To engage in activities to support the National 

Science Foundation (NSF) INCLUDES Alliance: STEM Core Expansion 

program from 9/1/2018 to 08/31/2023. 

Saddleback College 

$20,000.00 

CDW-G 

Software License Agreement – For VMWare Horizon Enterprise Edition 

license for datacenter platform from 4/1/2019 to 3/31/2020.  

Irvine Valley College                          

$19,000.00 

Vital Link 

Independent Contractor Agreement – To provide support and coordinate 

logistics for the Odyssey 2.0 Sustainable Fair to showcase Career 

Technical Education (CTE) programs from 4/2/2019 to 4/30/2019. 

Saddleback College 

$18,266.00 

curriQunet 

Software License Agreement – Subscription and professional services to 

maintain the curriculum management system and META licensing from 

2/1/2019 to 7/31/2019. 

District Services 

$16,873.04  
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Media Services 55 

Professional Services Agreement – To provide an educational advertising 

campaign for the Emeritus Institute programs through Laguna Woods 

Village TV from 4/1/2019 to 3/31/2020. 

Saddleback College Foundation 

$16,560.00 

25th Hour Communications 

Independent Contractor Agreement – To provide digital media advertising 

services from 4/1/2019 to 6/30/2019. 

Saddleback College 

$15,000.00 

Like Nu Concrete, Inc. 

Field Services Agreement – To provide stair repair services for LRC 

(Learning Resource Center) and Sciences building from 4/8/2019 to 

6/8/2019. 

Saddleback College 

$14,835.60 

Slater Waterproofing, Inc. 

Field Services Agreement – To remove spalled concrete at Science and 

Math Building from 3/29/2019 to 7/20/2019.  

Saddleback College 

$14,620.00 

C.R.I. Electric Inc.  

Field Services Agreement – To provide campus-wide lighting repair in   

parking lots and walkways from 3/25/2019 to 5/25/2019. 

Saddleback College  

$13,850.00 

INTELECOM Intelligent Telecommunications, Inc. 

Software Development Agreement – To develop and design myVRC, a 

mobile platform and smart phone application for veteran students from 

3/1/2019 to 8/31/2019. 

District Services 

$13,500.00 

Davison+Moore Commercial Flooring 

Field Services Agreement – To replace carpet tiles in various rooms at 

Student Services Center from 4/1/2019 to 6/1/2019 

Irvine Valley College   

$13,099.00 

Sun Environmental Engineering Services, Inc. 

Field Services Agreement – To provide remediation services to Science 

Math building from 4/5/2019 to 10/5/2019. 

Saddleback College 

$12,885.00 

Charity Booster, Inc. 

Independent Contractor Agreement – To provide vacation packages as a 

live auction item for the Foundation Awards Dinner on 3/9/2019.  

Irvine Valley College Foundation  

$12,000.00 

Fete the Venue 

Facility Rental Agreement – To provide catering and venue rental for the 

Foundation Awards event on 3/14/2020. 

Irvine Valley College Foundation 

$12,000.00 
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CollegeSource, Inc.  

Software Subscription Agreement – Renewal of Transfer Evaluation 

System (TES) used by the Counseling department from 2/1/2019 to 

1/31/2020. 

Irvine Valley College 

$11,117.00 

CodeSpeak Labs 

Educational Services Agreement (Amend No. 1) – To increase the total 

contract value by $5,000 from current agreement amount of $5,000 for 

additional program offerings from 1/22/2019 to 05/31/2019. 

Saddleback College 

$10,000.00 

The Hills Hotel 

Facility Rental Agreement (Amend No.1) - To increase the total contract 

value by $356.03 from current agreement amount of $9,500 for the use 

of audio-visual equipment on 4/5/2019. 

District Services 

$9,856.03 

Southland Instruments, Inc. 

Field Services Agreement – To provide maintenance and repair of 

classroom microscopes from 11/30/2018 to 6/30/2019. 

Irvine Valley College 

$9,600.00 

VFS Fire and Security Services 

Field Services Agreement – To provide annual inspection and testing of 

fire alarm system from 4/5/2019 to 5/5/2019. 

Irvine Valley College 

$8,995.00 

Pcubed Associates, Inc. 

Professional Services Agreement – To provide engineering services for 

the IVC B300 Seismic Performance Review Project from 3/31/2019 to 

5/31/2019. 

District Services  

$8,500.00 

Haitbrink Asphalt Paving, Inc. 

Field Services Agreement – To repair asphalt at parking lots 4A and near 

Student Services Center from 4/30/2019 to 7/30/2019. 

Saddleback College 

$7,300.00 

 

 

Saddleback Golf Cars 

Rental Agreement – To rent golf carts for the Kinesiology department 

during the closure of Lot 2B due to the Stadium Construction Project from 

3/1/2019 to 8/31/2019. 

District Services 

$7,112.00 

Nuventive, LLC 

Software License Agreement (Addendum) – Subscription to IMPROVE 

hosting environment from 4/4/2019 to 4/3/2020. 

District Services 

$7,000.00 
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eTeamSponsor, Inc. 

Software License Agreement – Renewal of an on-line fundraising 

software application for the Athletics Department from 2/1/2019 to 

1/31/2022. 

Saddleback College Foundation 

$6,848.00 

Opus Inspection, Inc. 

Rental Agreement – To provide rental equipment and software for 

automotive training program for smog inspectors and technicians from 

6/1/2019 to 6/30/2020. 

Saddleback College 

$6,400.35 

WSP USA, Inc. 

Professional Services Agreement – To provide labor compliance 

consulting services for the Access Control Project from 3/31/19 to 

4/1/2021. 

Saddleback College 

$5,540.00 

Rebecca Morgan 

Independent Contractor Agreement – To develop an instructional report 

for the Wellness and Veterans department on how to train academic 

counselors to advise active duty and veterans to enroll in college courses 

from 4/1/2019 to 6/30/2020. 

Irvine Valley College 

$5,000.00 

Jillian Ventrone 

Independent Contractor Agreement – To develop an educational report 

for the Wellness and Veterans department identifying the various 

programs offered to marines and sailors located at Camp Pendleton in 

order to aid them when transitioning to civilian life from 4/1/2019 to 

6/30/2020. 

Irvine Valley College 

$5,000.00 

Go Engineer, Inc. 

Software Agreement – To produce 3D engineering drawings used in the 

Math and Engineering classes from 2/28/2019 to 3/31/2020. 

Irvine Valley College 

$5,000.00 
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 March 22, 2019 through April 16, 2019 
Contracts with Value of $0 

Board Date: May 20, 2019 
 

 
CONTRACTOR NAME      CONTRACT AMOUNT 

 

MemorialCare Surgical Center Laguna Woods 

Professional Services Agreement (Amend No.1) – To update name from 

Laguna Hills Surgery Center to MemorialCare Surgical Center Laguna 

Woods. 

Saddleback College 

$0.00 

Grand Canyon University 

Clinical Affiliation Agreement (Addendum) – To add coursework requirements 

to the Nursing Concurrent Enrollment Program (NCEP) from 11/29/2018 to 

11/28/2021. 

Saddleback College 

$0.00 

Beach Bus Bistro 

Catering Services Agreement – To provide catering services for the 

ELEVATION event on 4/27/2019.  

Irvine Valley College 

$0.00 

Castle Branch, Inc. 

Independent Contractor Agreement – To provide Drug or Alcohol testing 

services for the Health Sciences & Human Services department from 

3/18/2019 to 3/17/2024. 

Saddleback College  

$0.00 

Second Harvest Food Bank of Orange County, Inc. 

Program Agreement – To support CalFresh Outreach Program to students 

in need from 7/1/2019 to 6/30/2021. 

Irvine Valley College – Saddleback College 

$0.00 

Orange County Superintendent of Schools  

Student Fieldwork Agreement – To provide training and field experience for 

students enrolled in the Nutritional Program from 3/1/2019 to 2/28/2024. 

Saddleback College 

$0.00 
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March 22, 2019 through April 16, 2019 

Contracts awarded through the California Uniform Public Construction Cost 
Accounting Act (CUPCCAA) with values between $15,000 and $200,000 

Board Date: May 20, 2019 

 

Contractor Name / 
Description Of Contract 

Change 
Order 

Contract 
Amount 

# of 
Contractors 

Solicited 

# Of Bids 
Received Rationale For Award 

Blue Violet Networks, 
LLC 
Field Services 
Agreement - 
Installation of panic 
buttons for the access 
control and security 
systems upgrade 
project 
 
 

Irvine Valley College 

N/A 
 

  
$59,898.37 

N/A N/A At the Board meeting on 
June 25, 2018, the Board 
approved use of CMAS 
Agreement No. 3-17-84-
0052B and 4-16-84-
0053A for equipment 
and services required for 
the access control and 
security systems upgrade 
project. 

Universal Flooring 
Services, Inc.  
Field Services 
Agreement – 
Replacement of the 
McKinney Theatre 
stage floor 
  
 

Saddleback College 

N/A $20,600.00 4 3 Contract awarded to 
lowest responsive, 
responsible bidder.  

 



Item Submitted By: Ann-Marie Gabel, Vice Chancellor, Business Services 
 Dr. Elliot Stern, President, Saddleback College  
 Dr. Glenn R. Roquemore, President, Irvine Valley College 

SOUTH ORANGE COUNTY COMMUNITY COLLEGE DISTRICT ITEM:   6.1 
DATE:  5/20/19   

 
TO:  Board of Trustees 
 
FROM: Kathleen F. Burke, Chancellor 
 
RE: Saddleback College and Irvine Valley College: Student Government 

Tentative Budgets FY 2019-2020 
 
ACTION: Approval 
 

 
BACKGROUND 
 
The Saddleback College Associated Student Government (ASG) and Associated 
Students of Irvine Valley College (ASIVC) have developed their tentative budgets for 
FY 2019-2020. During the spring semester 2019, the Saddleback College ASG 
tentative budget was ratified by the ASG Board of Directors. During the spring 
semester 2019, the ASIVC tentative budget was ratified by ASIVC, reviewed by the 
Budget Development and Resource Planning Committee, and reviewed by the 
Strategic Planning and Accreditation Council. Funding for the budgets is derived from 
the sale of student government stickers and stamps (student activity fee) as well as 
bookstore and food service commissions. The budgets were established to provide 
funding for co-curricular programs, scholarships, student initiatives, and student 
activities, including student clubs. 
 

 

STATUS 
 
The Saddleback College ASG tentative budget for FY 2019-2020 is presented as 
EXHIBIT A. The Irvine Valley College ASIVC tentative budget for FY 2019-2020 is 
presented as EXHIBIT B. The adopted budgets will be brought to the Board in August 
and will include actual beginning fund balances and a detail budget of 
grants/allocations. 
 

 
 

RECOMMENDATION 
 
The Chancellor recommends that the Board of Trustees approve the FY 2019-2020 
tentative student government budgets as presented in EXHIBITS A & B. 
 
 



Associated Student Government
FY 2019-2020 Tentative Budget 

Presentation

SOCCCD Board of Trustees
May 20, 2019

Presented by:
Perry Meade, ASG President

Jake Rybczyk, ASG Director of Budget and Finance and 
President-Elect
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Budget Highlights
• $150,000 in beginning balance due to unused funds from Fiscal Year 2018-2019

• $125,000 projected in Stamp Sales; ASG transitioned to an opt-out fee in 2018-2019
that yielded a larger increase in sales than anticipated; we anticipate close to a
similar amount in FY 2019-2020.

• Contracted revenue is based on bookstore and food service which includes the
cafeteria, coffee carts, and vending. ASG receives 40.72% of contracted services
revenue (59.28% is deposited in the SC general fund).
o $223,960 (40.72% of $550,000)
o $29,318 (40.72% of $72,000; total is derived from 12 months - Cafeteria @

$4,000/mo, The Drip Coffee @ $1,600/mo and vending @ $400/mo)

• Committed to donate at least 20% of total sources of funds, after taking out the
emergency reserve, to scholarships
o Child Development Center Scholarships
o Foundation General Scholarships
o Financial Aid Book Scholarships
o Promise Program

EXH
IBIT A
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Tentative Budget Chart
Sources and Uses of Funds

 FY 2018-2019 

Adopted

 FY 2019-2020 

Tentative
Change Note

Sources of Funds

Beginning Balance 177,501 150,000 -27,501 A

Revenue:

Bookstore Contract 201,564 223,960 22,396 B

Cafeteria/Coffee Cart/Vending 29,318 29,318 0

Stamp Sales 75,000 125,000 50,000 D

Total Sources of Funds 483,383 528,278 44,895 E

Uses of Funds

Campus Life 72,960 112,170 39,210 F

Co-Curricular Programs 50,350 47,175 -3,175 F

ASG Operations 15,500 21,000 5,500 F

ASG Operations (Personnel, Non-Discretionary) 114,128 114,845 717 F

Student Support 92,967 74,950 -18,017 F

Scholarships 89,095 115,876 26,781 G

Emergency Reserve 48,383 42,262 -6,121 H

Total Uses of Funds 483,383 528,278 44,895 E

H. Emergency reserve reflects 8% of the Sources of Funds

C. Dining services will remain stable for FY 2019-2020

A. Beginning balance from unused funds from FY 2018-2019

B. Bookstore revenue will remain stable for FY 2019-2020; in FY 2018-2019 we anticipated a decrease in revenue that did not occur

D. ASB Stamp revenue has increased due to the new Opt-Out initiated in FY 2018-2019; actual revenue exceeded expected amount from FY 2018-2019 adopted 

budget

E. Total Sources of Funds increased due to increased stamp and contracted revenue 

F. Variances in some categories changed due to new programs funded through division funding cycle and increased revenue to allocate more items

G. Scholarships reflect at least 20% of the budget after emergency reserve is removed; increased due to revenue and stamp sales increases

EXH
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FY 2018-2019 ASG Highlights
Civic Engagement
● Worked with the Pre-Law Society to host a candidate forum featuring, local,

state and federal politicians.
● Registered over 1,000 students to vote through our, “Don’t Ghost the Vote”.

Had 315 individuals vote during the on campus polling event.

Non Academic Barriers
● Created the ASG Affordable Housing Committee.
● Conducted the Saddleback College Housing and Needs Survey.
● Attended Real #114 Housing & Food Insecurities at Compton College.
● Worked with OCTA on potential programs and advertising of OCFlex.

Advocacy
● Attended the General Assembly for the Student Senate for California

Community Colleges.
● Received $5,500 in grant money from Pepsi to purchase 5 additional water

bottle refill stations for campus.
● Passed a resolution in support of undocumented students.
● Lobbied members of the California State Legislature on SB 291 and AB 2.

EXH
IBIT A
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Associated Student of 
Irvine Valley College (ASIVC)

FY 2019 - 2020
Tentative Budget Presentation

Board of Trustees
May 20, 2019

Presented by: 
Matt Rosborough: 2018-2019 ASG of IVC President

Ian Rennie: 2018-2019 ASG of IVC Vice President of Budget & Finance
Rochelle Child: 2018-2019 Inter-Club & Co-Curricular Council (I4C) Vice 

President of Budget & Finance

EXH
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ASIVC Budget Highlights 
FY 2019-2020

Budgeted:$840,000 for FY 2019-2020
• PROJECTED  $160,000 beginning balance (As of 4/9/19,

beginning balance is $307,283)
• PROJECTED $140,000 ASIVC ACCESS

• Increase in sales from $55,000 to $120,000 (with implementation of opt-out) in
FY 2018-2019

• CONTRACTED $450,000 Bookstore Commissions
• Year 3 of 5 year contract

• CONTRACTED $90,000 Cafeteria Commissions
• Year 5 of 5 year contract EXH

IBIT B
Page 2 of 4



ASIVC Budget FY 2019 - 2020

a. Projected beginning balance is based on the current balance as of April 2019 and anticipated expenditures.
b. Projected increase in ASIVC Access Sales due to more purposeful marketing during registration and new summer programming schedule.
c. Provided additional funds to all recipients due to increased costs in goods and services.
d. ASG of IVC reduced their conference travel costs to allocate more funding to clubs and co-curricular programs.
e. Increase due to the required 10% minimum in contingency funds.

Sources and Uses of Funds
FY 2018-2019

Adopted Budget
FY 2019-2020

Tentative Budget Notes:

ESTIMATED REVENUE

Beginning Fund Balance $158,114 $160,000 a
ASIVC ACCESS Sales $120,000 $140,000 b

Bookstore Commissions $450,000 $450,000
Cafeteria Commissions $90,000 $90,000

Total Sources of Funds $818,114 $840,000

By Category:

Club Additional Support $7,050 $14,300 c
Co-Curricular Programs $98,300 $100,800 c

Campus Departments (Including Foundation Scholarships) $234,370 $269,700 c
ASG of IVC and I4C $101,370 $83,376 d

Student Activities Center: Student Life $296,024 $287,824 d
Contingency Funds/Mid Year Requests $81,000 $84,000 e

Total Uses of Funds $818,114 $840,000

EXH
IBIT B
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ASIVC Accomplishments FY 2018-2019
SERVICES and ACTIVITIES: Specific initiatives to address students’ non-academic barriers:

o ASIVC Campus Forum on Student Safety.
o ASG Student Senators served as Peer Mentors to the inaugural IVC Promise program (100+ students).
o Monthly Lavender Chats (Pride Scholars), Healing Circle (DREAM Scholars), Kitchen Table Conversations (EFAIR)
o Successful implementation of the TeVeannah Smith Emergency Fund; Emergency Textbook Scholarship and Lending Library are

underway.
o Additional $20,000 in student scholarships for Veterans, Foster Youth, Undocumented, Re-Entry, LGBTQIA+, and Students with Food and

Housing Insecurities
o Working with OCTA on potential programs to reduce transportation costs with ASIVC ACCESS.

STUDENT LEADERSHIP DEVELOPMENT/EQUITY CULTURAL COMPETENCIES: 
o Over 250 student leaders participated in seven day pre-fall training (August) and eight ongoing monthly student leadership development

meetings. 
o Topics included Equity Student Leadership Advocacy Modules (E-SLAM) training for student leaders on Food and Housing Insecurities,

Cultural Competency and Mental Health Ally Certification. 
o Increase in student-led clubs from 20 to 35 (57% increase).
o Retention rate of student leaders of 94% from Fall 18 to Spring 19 with an average Fall semester GPA of 3.27.

FACILITIES and TECHNOLOGY:
o Opened the Student Activities Center in July 2018: includes leadership offices, reflection room, computer room, games room and

community garden.
o Final approval of a Mascot Identification Process and campus-wide workgroup.
o Development and facilitation of Student Activities Center User Survey (November 2018).

FISCAL MANAGEMENT: We met our goal for ASIVC Access sales.
o Purposeful marketing and outreach to students facilitated the ASG of IVC to meet their ASIVC ACCESS goals.

EXH
IBIT B
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Item Submitted by: Kathleen F. Burke, Chancellor 
 

SOUTH ORANGE COUNTY COMMUNITY COLLEGE DISTRICT ITEM:     6.2 
         DATE:    5/20/19 
 
TO:    Board of Trustees 
 
FROM: Kathleen F. Burke, Chancellor 
 
RE: SOCCCD: California Community College Chancellor’s Office (CCCCO) 

Local Vision Goal Setting 
 
ACTION:   Approval 
 

 
BACKGROUND 
 
On November 6, 2018, California Community Colleges’ Chancellor Eloy Oakley sent 
an email with this message. 

 
In July, the Governor and the Legislature established a new funding formula for 
the California Community Colleges AB1809, Chapter 33, and Statutes of 2018. In 
that Statute, colleges/districts are required to establish the following: 

1. Local goals that are aligned with the system-wide goals in the Vision for 

Success 

2. Local goals that are numerically measurable 

3. Local goals that specify the timeline for improvement 

 
By May 31, 2019, the Chancellor’s Office is requiring the completion of the 
submission of these goals that also includes the signatures of the Board 
President, CEO, and Academic Senate President.  

 
STATUS 
 

SOCCCD began local goal setting at the annual board of trustee’s self-evaluation 
workshop on September 29, 2018. At this workshop, the trustees reviewed the 
CCCCO Vision for Success and aligned their annual board goals to the system-wide 
goals. As official data from the state was unavailable, internal baseline data was 
used to guide the goal setting. The established board’s goals were shared 
throughout the district at various meetings in October. At the October 29, 2018 board 
meeting, the eight board goals for 2018-2019 were approved. The board goals are 
guiding the development of the next district and colleges’ education master and 
strategic plans. The process to develop these plans is underway with the assistance 
of MIG consultancy. Although the new education master and strategic plans are still 
in development, the colleges have adopted the five main goals in the Vision for 
Success, which align with the board goals and targets.  
 
RECOMMENDATION 
 
The Chancellor recommends that the Board of Trustees approve the local vision 
goals for Irvine Valley College and Saddleback College included as Exhibit A and B.   



5/6/2019 NOVA: Irvine Valley College Local Vision Goals

https://nova.cccco.edu/lvg/certification/goals/5516?forPrint=true 1/9

Local Vision Goals Summary Produced: May 6, 2019, 9:59 PM UTC Denice Inciong

Irvine Valley College

Goal 1: Completion

Contacts

Lead Contact

Loris Fagioli PhD 
Director of Research, Planning and Accreditation 
lfagioli@ivc.edu 

Additional Contact

Denice Inciong 
District Director of Research, Planning, and Data Management 
dinciong@socccd.edu 
(949) 582-4997

Certifying Contacts

Academic Senate President

Prof June McLaughlin 
Academic Senate President 
jmclaughlin12@ivc.edu 
(949) 451-5378

Chief Executive O�icer

Glenn Roquemore 
groquemore@ivc.edu 

Board of Trustees President

T.J. Prendergast 
tprendergast@socccd.edu 

Goal 1A: Increase All Students Who Earned an Associate Degree (including ADTs)
Irvine Valley College will increase among all students, the number who earned an associate degree or associate degree for
transfer in the selected or subsequent year from:
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Goal 2: Transfer

# in 2016-17 Expected # in 2021-22 % Increase

1,075 1,290 20%

Goal 1B: Increase All Students Who Earned a Chancellor's O�ice Approved Certificate
Irvine Valley College will increase among all students, the number who earned a Chancellor's O�ice approved certificate in the
selected or subsequent year from:

# in 2016-17 Expected # in 2021-22 % Increase

1,244 1,493 20%

Goal 1C: Increase All Students Who Attained the Vision Goal Completion Definition
Irvine Valley College will increase among all students, the unduplicated count of students who earned one or more of the
following: Chancellor’s O�ice approved certificate, associate degree, and/or CCC baccalaureate degree, and had an
enrollment in the selected or previous year from:

# in 2016-17 Expected # in 2021-22 % Increase

1,393 1,672 20%

Goal 2A: Increase All Students Who Earned an Associate Degree for Transfer
Irvine Valley College will increase among all students, the number who earned an associate degree for transfer in the selected
or subsequent year from:

# in 2016-17 Expected # in 2021-22 % Increase

408 490 20%

Goal 2B: Increase All Students Who Transferred to a CSU or UC Institution
Irvine Valley College will increase among all students, the number who transferred to a four-year institution from:

# in 2016-17 (students last enrolled
in 2015-16) Expected # in 2021-22 % Increase

1,485 2,005 35%
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Goal 3: Unit Accumulation

Goal 4: Workforce

Goal 3A: Decrease Average Number of Units Accumulated by All Associate Degree Earners
Irvine Valley College will decrease among all students who earned an associate degree in the selected year and who were
enrolled in the previous or selected year, the average number of units earned in the California community college system
among students who had completed at least 60 units at any community college from:

# in 2016-17 Expected # in 2021-22 % Decrease

86 79 8%

Goal 4A: Increase Median Annual Earnings of All Students
Irvine Valley College will increase among all students who did not transfer to a four-year institution, sum of median earnings
for the four quarters immediately following academic year of exit from:

$ per year in 2016-17 (students last
enrolled in 2015-16) Expected $ per year in 2021-22 % Increase

No Target Data

Goal 4B: Increase All Students Who Attained the Living Wage
Irvine Valley College will increase among all students who exited college and did not transfer to four-year institution, the
proportion who attained the regional living wage for a single adult measured immediately following academic year of exit
from:

% in 2016-17 (students last enrolled
in 2015-16) Expected % in 2021-22 % Increase

No Target Data

Goal 4C: Increase All Students with a Job Closely Related to Their Field of Study
Irvine Valley College will increase among all students who responded to the CTE Outcomes Survey and did not transfer, the
proportion who reported that they are working in a job very closely or closely related to their field of study from:
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Goal 5: Equity

% in 2016-17 (students last enrolled
in 2014-15) Expected % in 2021-22 % Increase

67% 76% 13%

Disproportionately Impacted (DI) Student Groups

Ethnicity: Black or African American
Ethnicity: Hispanic
Economically Disadvantaged: Economically Disadvantaged
LGBT: LGBT
Foster Youth: Foster Youth
Veteran: Veteran

Goal 5.1A: Increase All Students Who Earned an Associate Degree (including ADTs)

Irvine Valley College will increase the All Students Who Earned an Associate Degree (including ADTs) from 1,075 in 2016-17 to
1,290 in 2021-22.

DI Student Group # in 2016-17 Expected # in 2021-22 % Increase

LGBT: LGBT

Foster Youth: Foster Youth

Ethnicity: Hispanic

Economically
Disadvantaged:
Economically
Disadvantaged

Veteran: Veteran

Ethnicity: Black or African
American

10 12 20%

24 31 29%

292 292 0%

599 599 0%

19 19 0%

Not a disproportionately impacted group for this metric

Goal 5.1B: Increase All Students Who Earned a Chancellor's O�ice Approved Certificate

Irvine Valley College will increase the All Students Who Earned a Chancellor's O�ice Approved Certificate from 1,244 in 2016-17
to 1,493 in 2021-22.
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DI Student Group # in 2016-17 Expected # in 2021-22 % Increase

Ethnicity: Hispanic

LGBT: LGBT

Foster Youth: Foster Youth

Veteran: Veteran

Ethnicity: Black or African
American

Economically
Disadvantaged:
Economically
Disadvantaged

277 277 0%

28 33 18%

31 41 32%

22 22 0%

15 15 0%

664 664 0%

Goal 5.1C: Increase All Students Who Attained the Vision Goal Completion Definition

Irvine Valley College will increase the All Students Who Attained the Vision Goal Completion Definition from 1,393 in 2016-17 to
1,672 in 2021-22.

DI Student Group # in 2016-17 Expected # in 2021-22 % Increase

Ethnicity: Hispanic

LGBT: LGBT

Foster Youth: Foster Youth

Veteran: Veteran

Ethnicity: Black or African
American

Economically
Disadvantaged:
Economically
Disadvantaged

317 317 0%

28 33 18%

33 43 30%

26 26 0%

16 16 0%

739 739 0%

Goal 5.2A: Increase All Students Who Earned an Associate Degree for Transfer

Irvine Valley College will increase the All Students Who Earned an Associate Degree for Transfer from 408 in 2016-17 to 490 in
2021-22.
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DI Student Group # in 2016-17 Expected # in 2021-22 % Increase

Ethnicity: Hispanic

Foster Youth: Foster Youth

Economically
Disadvantaged:
Economically
Disadvantaged

Ethnicity: Black or African
American

LGBT: LGBT

Veteran: Veteran

130 130 0%

10 12 20%

232 232 0%

Not a disproportionately impacted group for this metric

Not a disproportionately impacted group for this metric

Not a disproportionately impacted group for this metric

Goal 5.2B: Increase All Students Who Transferred to a CSU or UC Institution

Irvine Valley College will increase the All Students Who Transferred to a CSU or UC Institution from 1,485 in 2016-17 (students
last enrolled in 2015-16) to 2,005 in 2021-22.

DI Student Group # in 2016-17 Expected # in 2021-22 % Increase

Ethnicity: Hispanic

LGBT: LGBT

Veteran: Veteran

Ethnicity: Black or African
American

Economically
Disadvantaged:
Economically
Disadvantaged

Foster Youth: Foster Youth

320 320 0%

15 17 13%

28 28 0%

24 27 13%

855 855 0%

Not a disproportionately impacted group for this metric

Goal 5.3A: Decrease Average Number of Units Accumulated by All Associate Degree Earners

Irvine Valley College will decrease the Average Number of Units Accumulated by All Associate Degree Earners from 85.89 in
2016-17 to 79 in 2021-22.
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Additional Metrics

DI Student Group # in 2016-17 Expected # in 2021-22 % Decrease

Ethnicity: Hispanic

LGBT: LGBT

Foster Youth: Foster Youth

Veteran: Veteran

Economically
Disadvantaged:
Economically
Disadvantaged

Ethnicity: Black or African
American

87 79 9%

93 79 15%

92 79 14%

90 79 12%

89 79 11%

Not a disproportionately impacted group for this metric

Goal 5.4C: Increase All Students with a Job Closely Related to Their Field of Study

Irvine Valley College will increase the All Students with a Job Closely Related to Their Field of Study from 67% in 2016-17
(students last enrolled in 2014-15) to 76% in 2021-22.

DI Student Group % in 2016-17 Expected % in 2021-22 % Increase

Ethnicity: Hispanic

Economically
Disadvantaged:
Economically
Disadvantaged

Ethnicity: Black or African
American

LGBT: LGBT

Foster Youth: Foster Youth

Veteran: Veteran

63% 69% 10%

56% 69% 23%

Not a disproportionately impacted group for this metric

Not a disproportionately impacted group for this metric

Not a disproportionately impacted group for this metric

Not a disproportionately impacted group for this metric
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No additional metrics have been added.

Certification

Academic Senate President

Prof June McLaughlin
Academic Senate President

jmclaughlin12@ivc.edu
(949) 451-5378

Chief Executive O�icer

Glenn Roquemore
groquemore@ivc.edu

Board of Trustees President

T.J. Prendergast
tprendergast@socccd.edu

Awaiting Submittal

Awaiting Submittal

Awaiting Submittal
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Saddleback College

Contacts

Additional Contact

Elliot Stern 
President 
estern@saddleback.edu 
(949) 582-4722

Lead Contact

Jennifer Klein 
jklein26@saddleback.edu 

Additional Contact

Denice Inciong 
District Director of Research, Planning, and Data Management 
dinciong@socccd.edu 
(949) 582-4997

Certifying Contacts

Board of Trustees President

T.J. Prendergast 
tprendergast@socccd.edu 

Academic Senate President

1956 blake stephens AIA 
Academic Senate 
bstephens@saddleback.edu 
(949) 582-4786

Chief Executive O�icer

Elliot Stern 
President 
estern@saddleback.edu 
(949) 582-4722
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Goal 1: Completion

Goal 2: Transfer

Goal 1A: Increase All Students Who Earned an Associate Degree (including ADTs)
Saddleback College will increase among all students, the number who earned an associate degree or associate degree for
transfer in the selected or subsequent year from:

# in 2016-17 Expected # in 2021-22 % Increase

1,531 1,844 20%

Goal 1B: Increase All Students Who Earned a Chancellor's O�ice Approved Certificate
Saddleback College will increase among all students, the number who earned a Chancellor's O�ice approved certificate in the
selected or subsequent year from:

# in 2016-17 Expected # in 2021-22 % Increase

1,954 2,343 20%

Goal 1C: Increase All Students Who Attained the Vision Goal Completion Definition
Saddleback College will increase among all students, the unduplicated count of students who earned one or more of the
following: Chancellor’s O�ice approved certificate, associate degree, and/or CCC baccalaureate degree, and had an
enrollment in the selected or previous year from:

# in 2016-17 Expected # in 2021-22 % Increase

2,187 2,623 20%

Goal 2A: Increase All Students Who Earned an Associate Degree for Transfer
Saddleback College will increase among all students, the number who earned an associate degree for transfer in the selected
or subsequent year from:

# in 2016-17 Expected # in 2021-22 % Increase

635 761 20%

EXHIBIT B 
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Goal 3: Unit Accumulation

Goal 4: Workforce

Goal 2B: Increase All Students Who Transferred to a CSU or UC Institution
Saddleback College will increase among all students, the number who transferred to a four-year institution from:

# in 2016-17 (students last enrolled
in 2015-16) Expected # in 2021-22 % Increase

1,757 2,378 35%

Goal 3A: Decrease Average Number of Units Accumulated by All Associate Degree Earners
Saddleback College will decrease among all students who earned an associate degree in the selected year and who were
enrolled in the previous or selected year, the average number of units earned in the California community college system
among students who had completed at least 60 units at any community college from:

# in 2016-17 Expected # in 2021-22 % Decrease

90 72 20%

Goal 4A: Increase Median Annual Earnings of All Students
Saddleback College will increase among all students who did not transfer to a four-year institution, sum of median earnings
for the four quarters immediately following academic year of exit from:

$ per year in 2016-17 (students last
enrolled in 2015-16) Expected $ per year in 2021-22 % Increase

$30,316 $31,862 5%

Goal 4B: Increase All Students Who Attained the Living Wage
Saddleback College will increase among all students who exited college and did not transfer to four-year institution, the
proportion who attained the regional living wage for a single adult measured immediately following academic year of exit
from:

% in 2016-17 (students last enrolled
in 2015-16) Expected % in 2021-22 % Increase

40% 48% 20%

EXHIBIT B 
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Goal 5: Equity

Goal 4C: Increase All Students with a Job Closely Related to Their Field of Study
Saddleback College will increase among all students who responded to the CTE Outcomes Survey and did not transfer, the
proportion who reported that they are working in a job very closely or closely related to their field of study from:

% in 2016-17 (students last enrolled
in 2014-15) Expected % in 2021-22 % Increase

65% 78% 20%

Disproportionately Impacted (DI) Student Groups

Ethnicity: Hispanic
Economically Disadvantaged: Economically Disadvantaged

Goal 5.1A: Increase All Students Who Earned an Associate Degree (including ADTs)

Saddleback College will increase the All Students Who Earned an Associate Degree (including ADTs) from 1,531 in 2016-17 to
1,844 in 2021-22.

DI Student Group # in 2016-17 Expected # in 2021-22 % Increase

Ethnicity: Hispanic

Economically
Disadvantaged:
Economically
Disadvantaged

Not a disproportionately impacted group for this metric

Not a disproportionately impacted group for this metric

Goal 5.1B: Increase All Students Who Earned a Chancellor's O�ice Approved Certificate

Saddleback College will increase the All Students Who Earned a Chancellor's O�ice Approved Certificate from 1,954 in 2016-17
to 2,343 in 2021-22.

EXHIBIT B 
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DI Student Group # in 2016-17 Expected # in 2021-22 % Increase

Ethnicity: Hispanic

Economically
Disadvantaged:
Economically
Disadvantaged

Not a disproportionately impacted group for this metric

Not a disproportionately impacted group for this metric

Goal 5.1C: Increase All Students Who Attained the Vision Goal Completion Definition

Saddleback College will increase the All Students Who Attained the Vision Goal Completion Definition from 2,187 in 2016-17 to
2,623 in 2021-22.

DI Student Group # in 2016-17 Expected # in 2021-22 % Increase

Ethnicity: Hispanic

Economically
Disadvantaged:
Economically
Disadvantaged

Not a disproportionately impacted group for this metric

Not a disproportionately impacted group for this metric

Goal 5.2A: Increase All Students Who Earned an Associate Degree for Transfer

Saddleback College will increase the All Students Who Earned an Associate Degree for Transfer from 635 in 2016-17 to 761 in
2021-22.

DI Student Group # in 2016-17 Expected # in 2021-22 % Increase

Ethnicity: Hispanic

Economically
Disadvantaged:
Economically
Disadvantaged

Not a disproportionately impacted group for this metric

Not a disproportionately impacted group for this metric

Goal 5.2B: Increase All Students Who Transferred to a CSU or UC Institution

EXHIBIT B 
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Saddleback College will increase the All Students Who Transferred to a CSU or UC Institution from 1,757 in 2016-17 (students
last enrolled in 2015-16) to 2,378 in 2021-22.

DI Student Group # in 2016-17 Expected # in 2021-22 % Increase

Ethnicity: Hispanic

Economically
Disadvantaged:
Economically
Disadvantaged

352 390 11%

Not a disproportionately impacted group for this metric

Goal 5.3A: Decrease Average Number of Units Accumulated by All Associate Degree Earners

Saddleback College will decrease the Average Number of Units Accumulated by All Associate Degree Earners from 89.92 in
2016-17 to 72 in 2021-22.

DI Student Group # in 2016-17 Expected # in 2021-22 % Decrease

Ethnicity: Hispanic

Economically
Disadvantaged:
Economically
Disadvantaged

Not a disproportionately impacted group for this metric

Not a disproportionately impacted group for this metric

Goal 5.4A: Increase Median Annual Earnings of All Students

Saddleback College will increase the Median Annual Earnings of All Students from $30,316 in 2016-17 (students last enrolled in
2015-16) to $31,862 in 2021-22.

DI Student Group $ per year in 2016-17
Expected $ per year in

2021-22 % Increase

Ethnicity: Hispanic

Economically
Disadvantaged:
Economically
Disadvantaged

Not a disproportionately impacted group for this metric

Not a disproportionately impacted group for this metric

Goal 5.4B: Increase All Students Who Attained the Living Wage

EXHIBIT B 
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Additional Metrics
Metrics specified in the drop-down menu are available in the Student Success Metrics dashboard. Metrics selected are given baselines
from the 'All Students' value on this dashboard, where available.

Saddleback College will increase the All Students Who Attained the Living Wage from 40% in 2016-17 (students last enrolled in
2015-16) to 48% in 2021-22.

DI Student Group % in 2016-17 Expected % in 2021-22 % Increase

Ethnicity: Hispanic

Economically
Disadvantaged:
Economically
Disadvantaged

Not a disproportionately impacted group for this metric

Not a disproportionately impacted group for this metric

Goal 5.4C: Increase All Students with a Job Closely Related to Their Field of Study

Saddleback College will increase the All Students with a Job Closely Related to Their Field of Study from 65% in 2016-17
(students last enrolled in 2014-15) to 78% in 2021-22.

DI Student Group % in 2016-17 Expected % in 2021-22 % Increase

Ethnicity: Hispanic

Economically
Disadvantaged:
Economically
Disadvantaged

Not a disproportionately impacted group for this metric

Not a disproportionately impacted group for this metric

Additional Goal 1

Metric in 2016-17 Expected metric in 2021-22 % Increase

Metric

SM102 - Degree/Transfer Students

9 30 233%

Certification

EXHIBIT B 
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Academic Senate President

1956 blake stephens AIA
Academic Senate

bstephens@saddleback.edu
(949) 582-4786

Board of Trustees President

T.J. Prendergast
tprendergast@socccd.edu

Chief Executive O�icer

Elliot Stern
President

estern@saddleback.edu
(949) 582-4722

Awaiting Submittal

Awaiting Submittal

Awaiting Submittal
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Item Submitted By: Kathleen F. Burke, Chancellor 
 

SOUTH ORANGE COUNTY COMMUNITY COLLEGE DISTRICT ITEM:   6.3 
         DATE:  5/20/19 
 
 
TO:  Board of Trustees 
 
FROM: Kathleen F. Burke, Chancellor 
 
RE: SOCCCD: Annual Approval for Student Trustee to Receive 

Compensation and to Make/Second Motions for Board Meetings  
 
ACTION: Approval 
 
 
 
 
BACKGROUND 
 
As required by California Education Code Section 72023.5, the Board of Trustees 
shall consider whether the Student Trustee shall make and second motions; shall 
receive compensation as outlined in California Education Code Section 72024, and 
shall serve a term of one year commencing on May 15.  The District has established 
Student Trustee compensation in District Board Policy 164 – Policy on Board 
Member Compensation and the Student Trustee right to make and second motions 
along with their term commencing in May in District Board Policy 104 – Policy on 
Student Member of the Board of Trustees.  

 
 
 
RECOMMENDATION 

    
The Chancellor recommends that the Board of Trustees approve compensation for 
the Student Trustee in the amount of $393.75 per month paid by the District; allow 
the Student Trustee to make and second motions; and approve the term 
commencement date of May 15. 
 



Item Submitted By: Dr. Elliot Stern, President, Saddleback College    
            Dr. Glenn R. Roquemore, President, Irvine Valley College 
 

SOUTH ORANGE COUNTY COMMUNITY COLLEGE DISTRICT ITEM:   6.4 
DATE:  5/20/19   

 
TO:  Board of Trustees 
 
FROM: Kathleen F. Burke, Chancellor 
 
RE: SOCCCD: Student Equity Plan Report  
 
ACTION: Approval 
 

 
BACKGROUND 
 
In November 2002 the Board of Governors adopted the recommendations of the Task 
Force on Equity and Diversity to implement Title 5 regulations requiring colleges to 
develop a Student Equity Plan (SEP).  SB1456 has since served as the impetus to 
review and update the student equity planning process. The plans focus on access, 
fall to spring retention, completion of transfer level math and English, award 
completion, and transfer to a four-year institution as measured by success indictors 
linked to the CCC Student Success Metrics. During spring 2013, Irvine Valley College 
and Saddleback College established Student Equity workgroups; their primary focus 
was to review and discuss local data, identify disproportionately impacted students 
and update and revise the 2005 Student Equity Plans.    
  
The Board of Governors has made student equity planning a minimum standard for 
receipt of state Student Equity and Achievement Program (SEAP) funding. Since the 
January 2014 initial funding, the governor confirmed the 2019-20 budget with the 
commitment to support the Vision of Success Plan by closing the achievement gaps 
in access and success for underrepresented student groups. 

 

STATUS 
 
After the development of the 2014 Student Equity Plan and subsequent update in 
2016, the progress of the plan is now reported through the SEAP. Both colleges have 
been working on the implementation of activities to improve student success as 
outlined in each plan.  Saddleback’s Student Equity Plan, Exhibit A, and Irvine Valley 
College’s Student Equity Plan, Exhibit B, are attached. 
 
 
 

RECOMMENDATION 
 
The Chancellor recommends that the Board of Trustees approve the 2019-2020 
Student Equity Plans submitted by Saddleback College, Exhibit A, and Irvine Valley 
College, Exhibit B. 



2019-22 Student Equity Plan 
(For Planning Purposes Only) 

Exhibit A
Page 1 of 11 

1. In the chart below the three-year goal for each metric based on data for the college’s overall student population and identify the
activities that support goal attainment. 

Metric 
Current Baseline Data for 

Overall Student 
Population 

Goals for Overall Student 
Population 

Activities that support the goal 

Access: Successful Enrollment 53% Increase conversion rate by 1% 
each fall term 

Targeted outreach, student onboarding through a success 
coach, provide transitional support to students via peer 
ambassador; financial aid specialist and other targeted 

events for the DI groups. 

Retention: Fall to Spring 71% Increase fall to spring retention 
rate by 1% for each new cohort 

Using scalable, high touch solutions to keep students on 
track through counseling, mentoring, embedded tutoring, 

zero-cost textbooks support, and direct financial services to 
students (gas cards, groceries cards, and textbooks). Also, 

launch an onboarding survey to all students in the DI 
groups.

Transfer to a four-
year institution 12% Increase transfer-outs by 2% 

annually. 

More timely and efficient degree auditing mechanisms that 
alert the student to progress, such as auto-confer awarding. 

Development of a smart schedule and implementation of 
Guided Pathways.  Provide transfer peer mentors for DI 

groups. 

Completion of transfer level 
math and English 

12% Increase by 2% annually. 

Implementation of AB705 has directly impacted the number 
of students who complete. Provide additional tutoring to 
the DI groups and professional development activities to 

promote culturally responsive andragogy. 

Earned credit certificate over 
18 units, associate degree, 

CCC bachelor’s degree 
(Now Called Vision Goal 

Completion) 

3% Increase by 5% annually. 

Develop and implement a timely and efficient degree 
auditing mechanisms that alert the student to progress — 
such as auto-confer awarding — development of a smart 

schedule and implementation of Guided Pathways. 

Page 1 of 13 
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Exhibit A
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2. In the chart below enter the three-year goal for each student equity population shown to be disproportionately impacted in each
metric and identify the activities that support goal attainment.

Demographic Gender Metric Baseline 
Headcount 

Narrow 
gap within 

2% of 
closing 

Full 
Equity 

Net Goal 
(reduce gap 

by 40%) 

Economically 
Disadvantaged Female Retained from Fall to Spring at the Same College 4381 4455 4582 80 

Key Activities Planned for 2019-2022: 
Counseling, mentoring, tutoring, zero-cost, textbooks and professional development for faculty and classified staff 

Economically 
Disadvantaged Male Retained from Fall to Spring at the Same College 3192 3202 3294 41 

Key Activities Planned for 2019-2022: 
Counseling, mentoring, tutoring, zero-cost, textbooks and professional development for faculty and classified staff 

Hispanic or Latino Male Transferred to a Four-Year Institution 220 230 284 26 

Key Activities Planned for 2019-2022: 
Counseling, mentoring and engagement activities for students on and off campus 

Hispanic or Latino Female Retained from Fall to Spring at the Same College 2503 2601 2675 69 

Key Activities Planned for 2019-2022: 
Counseling, mentoring, tutoring, zero-cost, textbooks and professional development for faculty and classified staff 

Hispanic or Latino Female Completed Both Transfer-Level Math and English Within the 
District in the First Year 42 51 60 7 

Key Activities Planned for 2019-2022: 
Provide SEP-funded tutoring for English and Math; embedded tutors. 

Hispanic or Latino Male Completed Both Transfer-Level Math and English Within the 
District in the First Year 42 50 59 7 

Key Activities Planned for 2019-2022: 
Provide SEP-funded tutoring for English and Math; embedded tutors. 
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3. Outline a process and schedule for evaluating the progress made toward meeting your student equity goals. (500 words max)

The goals outlined in this SEP plan will be distributed to SEAP workgroup members so that they are aware of the annual and 3-year goals for the
college.  Our college will assess progress on each metric at each semester in consultation with the new Student Equity and Achievement Plan
workgroup.  Quantifiable progress will be pulled by the Office of Research, Planning, and Accreditation.  On a semester by semester basis, data on
DI outcomes and the progress to date will be distributed to SEAP workgroup members.  SEAP workgroup members will collaborate to discuss
existing strategies and opportunities to move the needle on outcomes further.  SEAP workgroup members will make recommendations for final
decisions to the Student Success Coordinating Committee.  Any significant changes in activities may additionally be vetted through the college’s
Consultation Council.  And, any shift in activities will need to be supported by data, research, and outcomes. Regularly, the administrator who has
oversight of the activities supporting the goals in the SEP, will keep track of progress on activities, ensure that these activities abide by SEP funding
guidelines, and assess the extent to which the activities are in alignment with stated goals.
Additionally, the administrator receiving support from SEP will oversee the alignment of activities to the Vision for Success, District, and College
Strategic plans.  On an annual basis, a summary of activities and outcomes on the stated goals above will be provided to the college’s main
planning and governance groups and the administrator who has the oversight of the SEP college-wide.  Finally, SEAP outcomes will be addressed
concerning other scaling out programs such as College Promise and Guided Pathways, to ensure that activities set in the SEP plan are part of the
broader picture to achieve optimal student completion outcomes.

4. How will your college ensure coordination across student equity-related categorical programs or campus-based programs? (500
words max)

The efforts under the Student Equity Plan will be reviewed and discussed through the new SEAP workgroup, which consists of a cross-
functional team of faculty, administrators and classified staff.  This workgroup will continuously assess coordination and integration of efforts
across programs and, importantly, across plans.

5. Each college must create an executive summary that includes, at a minimum, the Student Equity goals for each required student
group, the activities the college will undertake to achieve these goals and the resources budgeted for these activities. The executive
summary for this plan must also include an accounting of how Student Equity funding for 2015-16, 2016-17 and 2017-18 was
expended and an assessment of the progress made in achieving the identified goals from prior year plans. The summary must also
include the name of the college or district official to contact for further information. The executive summary must be posted to the
college website. Provide a link to your college’s executive summary below:
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2017-2019 Student Equity/Integrated Goals for each required 
student group 

Progress Toward Identified Goals in 2018-2019: 
The college assessed non-academic barriers, which was the KPI stated 
on the Integrated Plan.  Using the drop survey, the college was able to 
better understand the reasons that students chose for dropping the 
course.  The drop survey highlighted areas where disproportionately 
impacted students struggle in terms of staying in the class.  While the 
last Integrated Plan goal was to establish a baseline, going forward 
the college plans on honing in on targets for the new disproportionate 
impact indicators.  For example, we will continue to look at our 
economically disadvantaged students and Latinx students and their 
common reasons for dropping the course (refer to chart below).  From 
there, action planning and goals will be addressed.  Mitigating 
attrition is one of the college’s top priorities. 

KPI/Target: Establish Baseline 
KPI/Target Outcome: Met 

College Activities to 
achieve these goals 

2017-2018 
Resources 
Expended 

2018-2019 Resources 
Budgeted 

Non-academic barriers and services 

School Survival Kits 0.00 0.00 

Book Grant Program 25,000.00 34,500.00 

Bus Passes & Gas Cards 70,000.00 40,000.00 

Grocery Cards 190,000.00 100,897.00 

Subtotal 285,000.00 175,397.00 

Activity Summary for 2018-2019: The college has provided a suite of new supports for 
students experiencing issues with non-academic barriers. In partnership with our Health 
Center, SEP funds provide students with additional resources and support for food 
insecurity, transportation needs, and collage materials (survival kits).  These services are 
intended to reduce psychosocial stressors that could lead to drop out or extended time-to-
degree among our disproportionately impacted students.  Our newly hired SEP researcher 
will be assessing the relationship between providing services and student outcomes.  The 
SEP administrator will determine the frequency of outcomes assessment needed to ensure 
that results are aligned with moving the equity agenda. 
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2017-2019 Student Equity/Integrated Goals for each required 
student group 

Progress Toward Identified Goals for 2018-2019: The college focused on 
assessing applications from special populations.  That is, access is identified 
as the number of students from historically underserved populations such 
as DSPS, EOPS/CARE, Veterans, Foster Youth and CalWorks who submit an 
application to the college.  Many of these students struggle in the 
onboarding process and it is a feat to get these populations to even start 
college. Thanks to support from counselors, a concerted effort has been 
made through the activities described, and, as a result many of the special 
populations have realized gains in application volume.  In terms of tutoring, 
the Integrated Plan called out an increase in hours spent in basic skills 
tutoring.  With AB 705, the college has chosen to shift funding from basic 
skills to support AB 705 through the SEAP workgroup.   

KPI/Target: Establish Baseline 
KPI/Target Outcome: Met (for Applications) 

College Activities to 
achieve these goals 

2017-2018 
Resources 
Expended 

2018-2019 
Resources 
Budgeted 

Access and support programs 

PT Vets Counselor (3) 32,800.00 0.00 

PT FY Counselor (3) 120,000.00 202,606.00 

PT CLASE Counselor (3) 100,000.00 107,262.00 
PT CLASE Student & Alum 
Mentors 60,000.00 65,926.00 

Office Supplies for student use 1,000.00 1,000.00 
Printing materials for mentor 
program 1,000.00 1,000.00 

Food & Bev for CLASE events 3,000.00 2,000.00 

CLASE Tours Transportation 0.00 900.00 

PT Vets Tutoring 0.00 0.00 

Subtotal 317,800.00 380,694.00 
Activity Summary for 2018-2019: A variety of activities have been provided to ensure 
that students are on-boarded, monitored and assisted with the services they need to 
enter into our college.  As a result, we have seen an increase in the percentage of 
applicants from special programs in the last three years, which was one of our 2017 
Integrated Planning goals for access.  For access to transfer services, we plan to focus 
on Hispanic students through, CLASE, a Hispanic-student serving transfer mentoring 
program, as Hispanic students continue to be disproportionately impacted in terms of 
transfer to UC/CSU or other schools.  We have redirected funds from Vets counseling 
(now not a DI area) to support more significant volumes of students such as those 
who are low-income or Hispanic and who have a higher disproportionate impact. 
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2017-2019 Student Equity/Integrated Goals for each required 
student group 

Progress Toward Identified Goals for 2018-2019: The prior Integrated 
Plan acknowledged the ever-changing landscape with AB 705.  Our 

goal was to simply increase the percent of students completing college-
level math and English.  Because of staggered roll-outs with math and 

English, we were uncertain of what the global success rate would be for 
the college. With a year behind us and forthcoming math releases of 

college courses due in 2019 and beyond, we have set our college Vision 
for Success goal to a 2% increase in the percentage of students 

completing college-level math and English.  Within equity, we hope to 
close the achievement gaps for those disproportionately impacted by 

40%.  Continued funding from SEP is needed to target higher successful 
completion rates among Latinx student (+16%).  As can be seen below, 
AB 705 has raised successful completion for all ethnic groups but has 

not yet reduce equity achievement gaps. 

KPI/Target: Increase percent completing college-level English/math 
KPI/Target Outcome: Met for overall population, not met for DI groups 

College Activities to 
achieve these goals 

2017-2018 
Resources 
Expended 

2018-2019 
Resources 
Budgeted 

Completion of transfer-level Math and English courses 
PT Learning Assistant Specialist 40,000.00 52,619.00 
Online Educational Resource 
Faculty Stipends 15,000.00 11,918.00 

Online Educational Resource 
Online Licensing/ E-books 1,000.00 13,082.00 

PT Embedded Tutors 10,000.00 10,910.00 

Subtotal 66,000.00 88,529.00 
Activity Summary for 2018-2019: Ensuring that students achieve higher throughput rates 
in college-level math and English is a priority for our college, given the disproportionate 
impact of course completion in English and Math.  Our new SEP researcher has illustrated 
that with the implementation of AB 705 and supporting services such as embedded 
tutoring, tutoring, and zero-cost textbooks, the college has dramatically elevated 
performance in passing college-level English and Math.  The bar has been raised for all 
ethnic groups, and gaps have been closed for all but African American students.  Our 
priority now is focused on equity and andragogy, and continuing to support through 
previously funded efforts.  Culturally responsive teaching in the classroom is intended to 
be part of our new equity plan and we will be working with our new SEP researcher and 
faculty to determine ways to measure success outside of course pass rates.  Also, our 
college has realized the benefits of providing zero-cost textbooks, as course materials are 
often prohibitive and deter disproportionately impacted students from staying in class.  
Our drop survey data has shown that Hispanic students need to work more hours at a 
higher rate than white students, and we hope to prioritize a zero-cost textbook campaign 
for low income and Hispanic students. 
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2017-2019 Student Equity/Integrated Goals for each required student group 
Course Success and Transfer 

Progress Toward Identified Goals for 2018-2019:   For college credit 
course completion for disproportionately impacted students, we focused 
on ethnic groups that were more than six percentage points from the top-
performing group.  We still have an equity issue with Black/African 
American students under-performing.  The state has also now provided a 
formula for standardizing gaps (PPG) and so we have adjusted thresholds.  
The number of ethnic groups that are more than 6 percentage points 
below is still 1 (Black/African American).  In addition to focusing on 
Black/African American course success, the college has chosen Latinx 
students, due to the large number of students (+500) who fall under the 
overall performance threshold.   

The College Promise Program at Saddleback has been a very big success.   
We will be taking the best practices from the Promise and infusing this into 

a college-wide plan.  For transfer volume, the college we predicted a 1% 
increase in transfers.  In terms of actuals-to-date, for degree and transfer 
prepared goals, the KPI’s were for the 2018-2019 cohort are too early to 

realize: we do not have data to reflect outcomes as it is still too early. 

KPI/Target: Decrease equity gaps for groups more than 6% 
underperforming; using the new state funding formula reduce negative 

gaps  
KPI/Target Outcome: Not Met 

College Activities to 
achieve these goals 

2017-2018 
Resources 
Expended 

2018-2019 Resources 
Budgeted 

Outcomes for disproportionately impacted students 
FT VETS Program Outreach 
Specialist 16,874.00 0.00 

PT VETS Project Specialist (NBUs) 9,504.00 0.00 

FT Outreach Program Specialist 0.00 0.00 

FT SEP Program Specialist 0.00 103,697.00 

PT Outreach Project Spec. (NBUs) 55,000.00 60,006.00 

FT Financial Aid Specialist 125,000.00 99,331.00 
PT Financial Aid Ambassadors 
(NBUs) 55,000.00 60,006.00 

Research Analyst 55,000.00 118,453.00 

Senior Research Analyst salary 85,000.00 22,892.00 

FT Sr. Administrative Assistant 120,000.00 105,344.00 

FT SEP Manager/Coordinator 0.00 0.00 

SEP Professional Dev. & Mileage 15,000.00 9,000.00 

Program Office Supplies 3,999.00 1,500.00 

Speaker 20,000.00 7,828.00 

Program District Events 6,000.00 2,500.00 

Advertising 1,000.00 1,000.00 

Subtotal 567,377.00 591,557.00 
Activity Summary for 2018-2019: A collection of supporting mechanisms, through providing high-touch 
human services to increasing data understanding and analysis of SEP-related outcomes, and creating 
awareness of equity issues through supporting speakers and professional development are part of the 
equity plan.  These services are ongoing operational and maintain touchpoints realized through specific 
equity activities, with students and faculty. 

Grand Total 1,236,177.00 1,236,177.00 
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Summary of Activities 
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Identify one individual to serve as the point of contact for your college (with an alternate) for the Equity Plan and provide the following information for 
that person: 

Point of Contact: 
Name    Georgina Guy., Psy.D 
Title      Dean of Student Equity and Special Programs 
Email Address  gguy@saddleback.edu 
Phone  (949) 582-4738 

Alternate Point of Contact: 
Name Jennifer Klein 
Title Director of Research, Planning and Accreditation, Research, Planning, and 
Accreditation 
Email Address JKlein26@saddleback.edu 
Phone (949)582-4565 
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Approval and Signature Page 

College:  Saddleback College District: South Orange County Community College District 

Board of Trustees Approval Date: 

We certify the review and approval of the 2017-19 Integrated Plan by the district board of trustees on the date shown above. We also 
certify that the goals, strategies, and activities represented in this plan meet the legislative and regulatory intent of the Student Equity and 
Achievement program and that funds allocated will be spent according to law, regulation and expenditure guidelines published by the 
California Community Colleges Chancellor’s Office. 

Chancellor/President Date Email Address 

Chief Business Officer Date Email Address 

Chief Instructional Officer Date Email Address 

Chief Student Services Officer Date Email Address 

President, Academic Senate Date Email Address 
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1. In the chart below the three-year goal for each metric based on data for the college’s overall 

student population and identify the activities that support goal attainment. 
Metric Baseline  

(2017-2018) 
Target 

(2021-2022) 
Access: Successful Enrollment 20,090 21,095 

(= +5%) 
Retention: Fall to Spring 10,547 11,074  

(= +5%) 
Completion of Transfer Level Math & English in 1 year 569 683 

(= +20%) 
Certificates and Degrees 1,278 1,534 

(= +20%) 
Transfer to a Four-Year Institution 2,408  

(2016-17) 
3,251 

(= +35%) 

 

Activities that support goal attainment 

Access: Successful Enrollment 

The Irvine Valley College (IVC) Outreach Department provides services to our feeder high schools to ensure students 
and families receive the necessary information related to admissions, financial aid, and matriculation. 
The Outreach Department assigns student services teams that represent various departments including Counseling; 
these teams are assigned to each of our service area high schools to provide critical and on-time on-boarding support 
for our new and prospective students.  
The Irvine Valley Promise Program provides financial support and academic enrichment to first-time college students 
to ensure a positive transition to college life and curriculum. The Outreach and Financial Aid departments provide this 
critical information to prospective students and families.  
Counseling and Educational Planning Services require students to complete their initial academic plan prior to 
enrolling (a MAP lab offers students assistance to complete their plan) and are instructed by discipline faculty 
mentors who provide career advisement. 
The college’s Guided Self-Placement tool (in accordance with AB705) ensures incoming students are placed 
appropriately to accelerate time to earn a degree. 
Irvine Valley College’s ESL department provides admissions and matriculation services (including bilingual staffing) to 
students from diverse backgrounds, increasing access and enrollment to the college.  
 
IVC’s Freshman Advantage program provides priority registration for those students who complete their matriculation 
steps two to three weeks prior to the date registration times are set. Through our matriculation efforts on high school 
campuses and Fast Fridays held at IVC (day-long sessions to help students complete their matriculation steps), we are 
looking to increase the number of students who qualify for Freshman Advantage.  
Credit students can complete orientation online or in-person to reduce enrollment barriers. The IVC AESL program 
offers in-person orientation to all non-credit students. 
IVC’s Laser Week/Laser Day program is an in-person orientation session designed to help students clarify their 
academic/career path by providing academic success strategies and academic school-specific orientations. Laser 
Week/Laser Day services approximately 500-700 students per day. 

Retention: Fall to Spring 

IVC offers Early Alerts (Extremely Early Support Innovation) to identify students who may be at risk for 
probation/dismissal. Counselors and select staff can view when instructors reach out to students to offer 
support/resources. The college also offers probation and dismissal workshops to assist students in getting back on 
track academically. 
The IVC Math Center provides drop-in tutoring support to students enrolled in Basic Skills math courses. 
Furthermore, the Student Success Center also offers online and in-person tutoring support. The Student Success 
Center also offers computer lab access, providing students with access to specialized software for their coursework. 
Furthermore, the Student Success Center hours have expanded to serve students on Saturdays. The Center also 
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Activities that support goal attainment 

offers DSPS, EOPS, Re-Entry, Guardian Scholars, and Veteran students with up to two hours of tutoring per week for 
up to three courses to provide additional support for these student populations.  
The Summer Bridge Program is a transition program offered each summer to help underrepresented students 
(Hispanic/Latino & Low SES) better transition into college. The program consists of two faculty-taught courses taken 
during the summer, providing students with information and guidance on to how to effectively adjust to college life 
and achieve their goals (e.g., transfer, degree/certificate). 
IVC has developed multicultural programming to acknowledge and affirm ethnic identities and to increase cultural 
awareness on the campus. IVC continues to grow and expand its cultural programming to provide a safe space and 
healthy campus climate which has its positive associations with increasing retention among historically 
underrepresented student populations.  

Completion of Transfer Level Math & English in 1 year 

IVC offers an accelerated pre-college writing (English course) that combines three lower level writing courses to 

provide students with an opportunity to complete their first travel-level English course in a maximum of two 

semesters.  

Both the Math and English Departments have developed course mapping in response to AB705 to accelerate 

completion of math and English coursework. The use of multiple measures has increased placement into transfer level 

math and English.  

The Guided Self Placement (GSP) tool is recommended for students to place them into courses that align with their 

degree of readiness for college level coursework.  

Certificates and Degrees 

IVC has piloted a program that notifies students who have met degree or certificate of achievement requirements. 

This pilot program identifies students who are eligible or close to fulfilling the requirements for those 

degrees/certificates and messages them to apply for the award through the Awards Management System and by 

speaking with a counselor. 

IVC has begun to scale its academic and career pathways through a variety of methods including mapping of careers, 

developing interest clusters, and soliciting student feedback throughout the process. Student feedback has primarily 

driven the grouping and mapping of courses to ensure the path is simple for students. 

Our Summer Bridge program will be scaled up to serve a larger amount of students to help them transition to college; 

data has shown that through the Summer Bridge program, students develop the academic and social skills necessary 

to actualize their education and career goals. The Summer Bridge program ensures students receive advisement that 

is relevant to their pathway, learn about opportunities for engagement that support their goals, and have the 

resources and services available to them to be successful students.   

The college’s Disabled Students Programs and Services (DSPS) department offers a variety of support for students 

including accommodations, specialized counseling and advising, priority registration, and other adaptive resources to 

support students in actualizing their graduation and career goals.  

Transfer to a Four-Year Institution 

The IVC Transfer Center provides workshops, advisement, and university tours to students. 
The Transfer Center also provides transfer information nights to prospective IVC students, providing them with 
information on transfer and time-to-degree prior to their enrollment at IVC. 
The Transfer Center hosts workshops and provides support for students to understand the Associate Degree for 
Transfer, guaranteeing transfer to a CSU. 
IVC hosts university and college representatives to provide institution-specific information and support. 
The IVC Honors Program provides enrichment opportunities (Honors coursework), priority registration, and has 
partnerships with top universities including UCLA and UCI to provide IVC students with transfer pathways. 
The Honors Program also has designated counselors who advise students on their transfer pathways, articulation, 
transfer benefits, and the application process to a four-year university.  
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2a. In the chart below enter the three-year goal for each student equity population shown to be 

disproportionately impacted in each metric and identify the activities that support goal 

attainment.  

Demographic Gender Baseline Minimum Equity Full Equity 

Goal 
(40% gap 

decrease) 
% 

increase 

Enrolled in the Same Community College  

Disabled Female 352 364 380 352  

Hispanic or Latino Female 2388 2805 2924 2602 9% 

Black or African American Female 303 368 384 335 11% 

Filipino Female 377 395 412 377  

Some other race Female 82 156 163 82  

Native Hawaiian or other PI Female 39 56 58 39  

American Indian or Alaska Native Female 41 49 51 41  

Black or African American Male 274 305 318 292 6% 

Some other race Male 83 151 158 83  

Native Hawaiian or other PI Male 29 38 39 29  

Foster Youth Female 77 101 105 88 15% 

Foster Youth Male 31 40 42 35 13% 

LGBT Female 389 596 622 482 24% 

LGBT Male 330 526 549 418 27% 

Retained from Fall to Spring at the Same College  

Economically Disadvantaged Female 2643 2643 2720 2674 1% 

Hispanic or Latino Female 1191 1215 1251 1215 2% 

Native Hawaiian or other PI Female 7 11 11 7  

White Male 1700 1712 1763 1700  

Hispanic or Latino Male 1065 1095 1127 1090 2% 

Black or African American Male 74 88 90 80 8% 

Some other race Male 45 52 54 45  

American Indian or Alaska Native Male N/A 1 1 1  

LGBT Female 119 139 143 129 8% 

LGBT Male 99 115 118 107 8% 

Veteran Male 143 165 170 154 8% 

Completed Both Transfer-Level Math and English Within the District in the First Year  

Economically Disadvantaged Male 126 141 155 126  

Hispanic or Latino Female 53 72 79 63 19% 

American Indian or Alaska Native Female N/A 1 1 1  

Native Hawaiian or other PI Female N/A 1 1 1  

Hispanic or Latino Male 51 76 83 64 25% 

LGBT Male 1 7 8 4 300% 

Veteran Male 2 4 5 3 50% 

Certificates and Degrees  

Some other race Female 5 11 14 5  

American Indian or Alaska Native Female N/A 1 1 1  
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Demographic Gender Baseline Minimum Equity Full Equity 

Goal 
(40% gap 

decrease) 
% 

increase 

Some other race Male 5 7 9 5  

Foster Youth Male 4 6 7 5 25% 

LGBT Female 13 16 19 15 15% 

Transferred to a Four-Year Institution  

Native Hawaiian or other PI Female 2 3 4 2  

American Indian or Alaska Native Female 1 1 2 1  

Filipino Male 24 28 35 24  

Black or African American Male 18 18 23 20 11% 

Native Hawaiian or other PI Male 1 1 2 1  

LGBT Male 19 20 25 21 11% 
Note: Baseline targets indicated for groups where no equity funded activities are currently planned. Groups with set targets are highlighted in green. The current SEA 

template from the State Chancellor’s Office requires targets only for English and math transfer-level outcomes. However, we will also monitor transfer -level 

outcomes for students who start in the ESL sequence in accordance with AB1805. 

DI Groups Activities that support goal attainment 

Access: Successful Enrollment 

Black/African 
American 

IVC is exploring programs and interventions to establish a support program that directly serves 
Black and African American students. 
While there are support mechanisms for all students who apply and intend to enroll at IVC, 
targeted programming that is designed around specific racial groups is necessary. 
Some community colleges, including those in our area, have established Umoja programs that 
are designed to provide support services targeted towards Black and African American students. 
We are exploring options to develop a program that creates a sense of community among Black 
and African American students, staff, and faculty.  

Hispanic/Latino IVC hosts a Latinx transfer night targeted towards providing information, support, and services to 
Latinx students and their families. 
The IVC Outreach Department provides regular onboarding support to our local feeder high 
schools with large Latinx student populations including Tustin High School and Beckman High 
School. The IVC Outreach Department does not actively recruit outside of its service areas of 
Irvine Unified School District, Tustin Unified School District, and Laguna Beach Unified School 
District. Tustin High School and Beckman High School, which are regularly serviced by the 
Outreach Department, have significant percentages of Latinx students. 
The IVC Counseling Department’s Summer Bridge program provides college preparation support 
and offers students an opportunity to enroll at the college the summer before their first fall 
semester. The Summer Bridge program serves a significant percentage of Latinx students and will 
be scaled up this summer by offering more sections and serving a larger number of students.  

Pacific Islander 
Native Hawaiian 
or other Pacific 
Islander 
American Indian 
or Alaska Native 

Irvine Valley College is the recipient of the Asian American Native American Pacific Islander 
Serving Institution (AANAPISI) federal grant which is targeted to improving their college 
outcomes. 
The AANAPISI program at IVC provides community outreach, hosts events for the Orange County 
Asian and Pacific Islander community and provides designated counseling services for students to 
help them transition to college and identify their intended academic and career pathway. 
The Outreach Department and AANAPISI program have cultivated relationships with local 
nonprofit organizations that serve the Asian and Pacific Islander community, including the 
Orange County Asian and Pacific Islander Community Alliance (OCAPICA), to provide them with 
campus tours, application assistance, and onboarding support.  
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DI Groups Activities that support goal attainment 

The IVC AANAPISI program provides tutoring, peer mentorship, cultural enrichment, and wrap-
around support services to students to help them be successful at IVC and beyond. 

LGBT The IVC Pride Scholars program began in Spring 2018 to provide academic, social, and personal 
support to students who identify with the LGBTQIA+ community. The number of students 
utilizing Pride Scholars resources, activities, 1:1 counseling, and programs has grown 
exponentially since its inception.   

Foster Youth IVC’s Guardian Scholars program targets former and current foster youth and provides priority 
registration, designated Guardian Scholars counseling/advisement, financial aid assistance, and 
other direct support services including academic supplies. 

Retention: Fall to Spring 

Hispanic/Latino IVC is launching a Puente program which is geared towards supporting Latinx students through 
counseling, mentorship, and academic support to increase completion and success.  

American Indian 
Native Hawaiian 
or other Pacific 
Islander  

The Asian American Native American Pacific Islander Serving Institution (AANAPISI) program at 
IVC provides community outreach, hosts events for the Orange County Asian and Pacific Islander 
community and provides designated counseling services to students, helping them transition to 
college and identify their intended academic and career pathway. 
The Outreach Department and AANAPISI program have cultivated relationships with local 
nonprofit organizations that serve the Asian and Pacific Islander community, including the 
Orange County Asian and Pacific Islander Community Alliance (OCAPICA), to provide them with 
campus tours, application assistance, and onboarding support.  
The IVC AANAPISI program provides tutoring, peer mentorship, cultural enrichment, and wrap 
around support services for students to help them be successful at IVC and beyond. 

Black/African 
American 

IVC is exploring programs and interventions to establish a support program that directly serves 
Black and African American students. 
While there are support mechanisms for all students who apply and intend to enroll at IVC, 
targeted programming that is designed around specific racial groups is necessary. 
Some community colleges, including those in our area, have established Umoja programs that 
are designed to provide support services for Black and African American students. We are 
exploring options to develop a program that creates a sense of community among Black and 
African American students, staff, and faculty. 

LGBT Our Pride Scholars program provides not only activities and events to establish a positive campus 
climate for our LGBTQIA+ students, but also has a designated Pride Scholars Counselor who is 
available for students to meet with 1:1 to provide academic and career development support. 

Veteran The IVC Veterans Services Center provides wrap-around support services including a designated 
counselor, specialized tutoring, access to psychological resources, and financial aid support to 
Veteran students. 

Economically 
Disadvantaged  

Food and Basic Needs Support. Food Resource Center assisted 350 students with food resources 
in Fall of 2017. Nearly 100 referrals were given to students for state resources including Cal-Fresh 
and MediCal and approximately 80 meal cards were given to students (unduplicated) in Fall 
2018. The center also provides CalFresh assistance and housing referrals. 
The Summer Bridge Program also serves a high percentage of economically disadvantaged 
groups 
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DI Groups Activities that support goal attainment 

Completion of transfer level math and English 

Hispanic/Latino Our Summer Bridge and Puente programs serve/will serve a large proportion of Latinx students 
at IVC with wrap-around support services. 

LGBT The IVC Pride Scholars program began in Spring 2018 to provide academic, social, and personal 
support to students who identify with the LGBTQIA+ community. The number of students 
utilizing Pride Scholars resources, activities, 1:1 counseling, and programs has grown 
exponentially since its inception.   

American Indian 
Native Hawaiian 
or other Pacific 
Islander 
 

The Student Activities Center includes the opportunity for all students from ethnic-specific and 
disproportionately impacted communities to start support groups and clubs at the beginning of 
each semester.  We are also implementing a peer mentor program and student 
advocates/activism committee within ASG of IVC.  
Elevate and CAANAPI Program; The Student Activities Center includes the opportunity for all 
students from ethnic-specific and disproportionately impacted communities to start support 
groups and clubs at the beginning of each semester.  We are also implementing a peer mentor 
program and student advocates/activism committee within ASG of IVC.  

Certificates and Degrees 

Hispanic/Latino The Summer Bridge program services a high proportion of Latinx and first-generation students. 
The IVC Puente program is currently being established and will target support towards Latinx 
students through academic enrichment, career development, and transfer support.  

LGBT The IVC Pride Scholars program began in Spring 2018 to provide academic, social, and personal 
support to students who identify with the LGBTQIA+ community. The number of students 
utilizing Pride Scholars resources, activities, 1:1 counseling, and programs has grown 
exponentially since its inception.   

Foster Youth IVC’s Guardian Scholars program is targeted towards former and current foster youth and 
provides priority registration, designated Guardian Scholars counseling/advisement, financial aid 
assistance, and other direct support services including academic supplies. 

American Indian 
Native Hawaiian 
or other Pacific 
Islander 
 

The Student Activities Center includes the opportunity for all students to start support groups 
and clubs at the beginning of each semester.  We are also implementing a peer mentor program 
and student advocates/activism committee within Student Government.  

Transfer to a four-year institution 

Black/African 
American 

IVC is exploring programs and interventions to establish a support program that directly serves 
Black and African American students. 
While there are support mechanisms for all students who apply and intend to enroll at IVC, 
targeted programming that is designed around specific racial groups is necessary. 
Some community colleges, including those in our area, have established Umoja programs that 
are designed to provide support services for Black and African American students. We are 
exploring options to develop a program that creates a sense of community among Black and 
African American students, staff, and faculty.  

Hispanic/Latino The Summer Bridge program services a high proportion of Latinx students. The IVC Puente 
program is currently being established and will target support towards Latinx students through 
academic enrichment, career development, and transfer support.  

LGBT The IVC Pride Scholars program began in Spring 2018 to provide academic, social, and personal 
support to students who identify with the LGBTQIA+ community. The number of students 
utilizing Pride Scholars resources, activities, 1:1 counseling, and programs has grown 
exponentially since its inception.   

American Indian The Student Activities Center includes the opportunity for all students from ethnic-specific and 
disproportionately impacted communities to start support groups and clubs at the beginning of 
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DI Groups Activities that support goal attainment 

Native Hawaiian 
or other Pacific 
Islander 
Filipino 
 

each semester.  We are also implementing a peer mentor program and student 
advocates/activism committee within ASG of IVC.  
Elevate and CAANAPI Program; The Student Activities Center includes the opportunity for all 
students from ethnic-specific and disproportionately impacted communities to start support 
groups and clubs at the beginning of each semester.  We are also implementing a peer mentor 
program and student advocates/activism committee within ASG of IVC.  

3. Outline a process and schedule for evaluating the progress made toward meeting your 

student equity goals. (500 words max) 
Irvine Valley College’s Office of Research, Planning and Accreditation has an assigned Student Equity Research Analyst 

who will design, lead, and conduct regular quantitative and qualitative studies in collaboration with program leads and 

content experts. Progress towards the goals will be assessed on, at minimum, an annual basis using local and 

Chancellor’s office data made available via the Student Success Metrics. Local data will be captured semiannually, with 

program leads providing brief reports of the challenges/successes of the program and any relevant data. After a 

program/service has had ample time of implementation, they will be evaluated with more rigorous methods to isolate 

the specific effects of the services/programs on select subgroups. 

The Student Equity Research Analyst and Student Equity Coordinator will compile and present the results to the Student 

Equity Task Force, a robust team consisting of faculty, members of Academic Senate, classified staff, administrators, 

students, and community members. Upon review and discussion of the findings, the task force will make 

recommendations as to whether to continue, scale up, add new, or discontinue programs.  

4. How will your college ensure coordination across student equity-related categorical 

programs or campus-based programs (500 words): 
Our college is committed to focusing on reducing barriers and accelerating students to completion and successful 

outcomes. Classified professionals, faculty, administrators, and students each play an active role in the work we do to 

increase student success and close the achievement gap. Our Student Equity and Achievement Program (SEAP) 

Integration Workgroup was assembled in Spring 2017 and brings together our Basic Skills (BSI), Student Equity, and 

Student Success and Support Program (SSSP) teams. This workgroup consists of faculty, staff, and administrators who 

work collaboratively to strategize which practices and programs can fulfill our student success goals. One of the ways in 

which this group collaborates is by working together to provide budget transparency and dialogue while working 

collectively to select projects and programs to fund that will help close the achievement gap. IVC conducts a resource 

request process for each of the categorical programs and the BSI, Student Equity, and SSSP groups convene to discuss 

the direction the group will go. This allows for more thoughtful dialogue and data-driven planning to facilitate decisions 

on how to best position the funding to target specific disproportionately impacted groups.  

Our college, throughout the resource request and planning process, makes data-informed decision by working very 

closely with our Research Department. Our Research Department is represented at our SEAP Integration Workgroup, as 

well as our BSI Task Force, Student Equity Task Force, and SSSP Task Force to present relevant data that shows which of 

our student populations are experiencing disproportionate impact. Something that makes IVC unique is the 

transparency with which data is shared, as well as the thoughtful dialogue that ensues regarding how we can move the 

needle to promote racial equity. 

As demonstrated in our overall summary of activities that promote student success and completion, IVC has a variety of 

programs and departments working to enhance student success. Hence, our Guided Pathways Workgroup, AANAPISI 

Program, Promise Program (AB 19), and Multiple Measures (AB705) Design Team are also represented in our equity task 

force and integration groups to ensure we are positioning funding and discussions around scaling up promising 
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practices. Our 2019-2022 goals will be to continue these important discussions and dialogues to have honest and open 

conversations about focusing on racial equity and campus climate.  

IVC was granted an Institutional Effectiveness Partnership Initiative (IEPI) grant to further our integrated efforts by 

focusing on effective communication and cultural competence. This initiative will bring a Partnership Resource Team 

(PRT) to our campus to continue our inter-departmental collaboration with the ultimate goal of enhancing our campus 

climate for our diverse student body. This will focus on team building across departments and teams, as well as improve 

communication to continue the work we are doing for student success and achievement.   

5. Each college must create an executive summary that includes, at a minimum, the Student 

Equity goals for each required student group, the activities the college will undertake to achieve 

these goals, and the resources budgeted for these activities.  The executive summary for this 

plan must also include an accounting of how Student Equity funding for 2015-16, 2016-17 and 

2017-18 was expended and an assessment of the progress made in achieving the identified 

goals from prior year plans.  The summary must also include the name of the college or district 

official to contact for further information.  The executive summary must be posted to the 

college website.  Provide a link to your college’s executive summary below: 
 

C.2 ESL and Basic Skills Completion – African American Students 
By 2018: Increase rates of Basic Skills Improvement for English among African American students according to their 

individual education goals by 3 points from 33% to 36%. (Student Equity Plan Goal 2016) 
Accounting of how Student Equity funding 
for 2014-15 was expended 

English: Faculty Research Stipend of Best Practices (Spring 2015) 
$3,100 

- English: Workshop Textbooks 
$3,000 

- English: Teacher Training Workshop Stipends 
$3,000 

- English: Faculty Research Stipend of Best Practices (Summer 2015) 
$6,050 

-  English: Workshop Refreshments 
$400 

Total: $15,550 

Accounting of how Student Equity funding 
for 2015-16 was expended 

- English: Lit Café Textbooks 
Total: $1,382 

Accounting of how Student Equity funding 
for 2016-17 was expended 

N/A 

Accounting of how Student Equity funding 
for 2017-18 was expended 

N/A 

Progress made in achieving the identified 
goals from prior year plans 

Although initially funded by Student Equity, this initiative was not completed 
due to lack of faculty availability due to the increased involvement with other 
statewide and federal initiatives. 

Total Expenditures (2014-2018) $16,932 

C.3 ESL and Basic Skills Completion – Re-Entry Students 
By 2018: Increase the completion rate (SPAR) among students ages 25 to 29 by 3 points from 34% to 37%. (Integrated 

Plan Goal) 
Accounting of how Student Equity funding 
for 2014-15 was expended 

- N/A 

Accounting of how Student Equity funding 
for 2015-16 was expended 

- Re-Entry Center: Pt. Time Faculty Counselor Staffing 
$20,000 

- Re-Entry Center: Project Specialist (NBU)  
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$4,234 

Total: $24,234 

Accounting of how Student Equity funding 
for 2016-17 was expended 

- Re-Entry Center: Pt. Time Faculty Counselor Staffing 
$10,000 

- Re-Entry Center: Project Specialist (NBU)  
$4,234 

- Re-Entry Center: Student Aid 
$3,000 

Total: $17,234 

Accounting of how Student Equity funding 
for 2017-18 was expended 

Re-Entry Center: Project Specialist (NBU) 
20,000 

Re-Entry Center: Events and Programming  
3,000 

Total: $23,000 

Progress made in achieving the identified 
goals from prior year plans 

Re-Entry Center Faculty Counselor was hired in October 2016; A Re-Entry Center 
space was identified in November 2016; Individualized appointments with Re-
Entry students begin in October 2016; Specialized group counseling sessions and 
workshops began in November 2016. 

Total Expenditures (2014-2018) $64,468 

D.1 Degree and Certificate Completion – Re Entry Students  
Accounting of how Student Equity funding 
for 2014-15 was expended 

- N/A 

Accounting of how Student Equity funding 
for 2015-16 was expended 

See C.3 

Accounting of how Student Equity funding 
for 2016-17 was expended 

See C.3 

Accounting of how Student Equity funding 
for 2017-18 was expended 

See C.3 

Progress made in achieving the identified 
goals from prior year plans 

See C.3 

D.2 Degree and Certificate Completion – Resources 
Accounting of how Student Equity funding 
for 2014-15 was expended 

- N/A 
 

Accounting of how Student Equity funding 
for 2015-16 was expended 

- Student Equity: Textbook Loan Library 
$5,000 

Accounting of how Student Equity funding 
for 2016-17 was expended 

- Student Equity: Textbook Loan Library 
$23,000 

- Student Equity: Laptop Loan Program 
$163,498 

Total: $186,498 

Accounting of how Student Equity funding 
for 2017-18 was expended 

Guardian Scholars: Meal Cards  
$500 

Student Equity: Transportation Vouchers 
$15,608 

Student Equity: Textbook Vouchers 
$10,200 

Re-Entry: Student Support  
$285 

Total: $26,593 

Progress made in achieving the identified 
goals from prior year plans 

The Office of Student Equity established a Laptop Loan program in 2016-2017 
academic year in response to data that indicated access to technology resources 
was limited for disproportionately impacted groups. Currently, procedures are 
being developed for intake and usage. 

Total Expenditures (2014-2018) $218,091 
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E.1 Transfer – Northern California Campus Tour/Latino Transfer Night 
By 2018: Increase the transfer rate among Hispanic students by 5 points from 35% to 40%. (Integrated Plan Goal) 

Accounting of how Student Equity funding 
for 2014-15 was expended 

- Career/Transfer Center: Seasonal Job Fair/Career Mixer 
$1,460 

- Career/Transfer Center: Happy Hours 
$1,493 

- Career/Transfer Center: Latino Community Fair 
$2,000 

- Counseling Center: Evening Counseling 
$20,360 

Total: $ 25,313 

Accounting of how Student Equity funding 
for 2015-16 was expended 

- Transfer Center: Up North College Tour Stipends 
$2,205 

- Transfer Center: Up North College Tour 
$15,253 

- Transfer Center: Latino Night 
$1,600 

Total: $19,058 

Accounting of how Student Equity funding 
for 2016-17 was expended 

- Transfer Center: Up North College Tour Stipends 
$1,400 

- Transfer Center: Up North College Tour 
$10,000 

- Counseling Center: Latino Night 
$800 

Total: $12,200 

Accounting of how Student Equity funding 
for 2017-18 was expended 

Counseling Center: Latino Night 
$1,450 

Progress made in achieving the identified 
goals from prior year plans 

Student pre- and post-evaluations were collected to see students' learning and 
overall experience of the Northern CA Campus Tour.   
The qualitative data results show that students learned and gained a lot through 
their experiences of visiting, touring and listening to admission information on 
their Northern CA Campus Tour excursion. For some of these students, it was 
life changing because it helped them see their options and solidify their choices.  
Latino Transfer Night was held for two academic years, each in the spring 
semester. We had 25 students and their families from local high schools and 
from IVC attend the Latino Transfer Night. By providing these resources, it 
helped them feel connected to IVC and meet all of the supporting staff/faculty. 
This event covered the transfer process, financial aid, the California Dream Act 
and finding and applying for scholarships. We also put together packets of 
information and flyers of all student services and referrals.  Counseling is in the 
process of analyzing the impact of these programs on Chicano/Hispanic/Latino 
student transfer rates. 

Total Expenditures (2014-2018) $58,021 

E.2 Transfer – Summer Bridge for Hispanic Students 
By 2018: Increase the transfer rate among Hispanic students by 5 points from 35% to 40%. (Integrated Plan Goal) 

Accounting of how Student Equity funding 
for 2014-15 was expended 

- N/A 

Accounting of how Student Equity funding 
for 2015-16 was expended 

- Counseling: Summer Bridge Student Support 
$13,290 

Accounting of how Student Equity funding 
for 2016-17 was expended 

- Counseling: Summer Bridge Student Support  
$5,000 

- Counseling: Summer Bridge Project Specialist (NBU) 
$5,600 

Total: $10,600 
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Accounting of how Student Equity funding 
for 2017-18 was expended 

Counseling: Summer Bridge Project Specialist 
$5,000 

Counseling: Summer Bridge Student Support 
$6,400 

Total: $11,400  

Progress made in achieving the identified 
goals from prior year plans 

Summer Bridge has been offered for two academic years, each during the 
summer term. Counseling is in the process of analyzing the impact of these 
programs on Chicano/Hispanic/Latino student transfer rates. 

Total Expenditures (2014-2018) $35,290 

E.3 Transfer – Digital Advertising - Hispanics 
Accounting of how Student Equity funding 
for 2014-15 was expended 

- N/A 

Accounting of how Student Equity funding 
for 2015-16 was expended 

- Marketing & Creative Services: Digital Advertising 
Total: $14,920 

Accounting of how Student Equity funding 
for 2016-17 was expended 

- Marketing & Creative Services: I Heart Radio 
Total: $19,560 

Accounting of how Student Equity funding 
for 2017-18 was expended 

Marketing & Creative Services: Translation Services 
$5,000 

Marketing & Creative Services: Geo-fencing 
$5,000 

Total: $10,000 

Progress made in achieving the identified 
goals from prior year plans 

Ad: 320x50 Hispanic; Impressions: 250,045; Clicks: 891; CTR%: 0.36% - 2.5 times 
higher than industry average. Turning advertising focus to high services offered 
for underserved students as opposed to one specific group. 

Total Expenditures (2014-2018) $44,480 

F.1 Other College: Research and Evaluation – Analyst 
Accounting of how Student Equity funding 
for 2014-15 was expended 

- Research and Planning: Staffing 
Total: $72,571 

Accounting of how Student Equity funding 
for 2015-16 was expended 

- Research & Planning: Student Equity Research Analyst 
Total: $96,909 

Accounting of how Student Equity funding 
for 2016-17 was expended 

- Research & Planning: Student Equity Research Analyst 
Total: $57,693 

Accounting of how Student Equity funding 
for 2017-18 was expended 

Research & Planning: Student Equity Research Analyst 
Total: $86,802 

Progress made in achieving the identified 
goals from prior year plans 

A Research Analyst was hired in February 2016 and serves as a member of the 
Student Equity Leadership team.  The Research Analyst position conducted 
orientations, attended monthly meetings, and analyzed mid-year and year-end 
reports for each equity initiative on its assessment and evaluation strategies. 

Total Expenditures (2014-2018) $ 313,975 

F.2 Other College: Outreach - Director 
Accounting of how Student Equity funding 
for 2014-15 was expended 

- N/A 

Accounting of how Student Equity funding 
for 2015-16 was expended 

- Outreach: Director 
Total: $115,566 

Accounting of how Student Equity funding 
for 2016-17 was expended 

- Outreach: Director 
Total: $70,824 

Accounting of how Student Equity funding 
for 2017-18 was expended 

- Outreach: Director 
Total: $142,735 

Progress made in achieving the identified 
goals from prior year plans 

An Outreach Director was hired in March 2016 and serves as a member of the 
Student Equity Leadership team.  The Outreach Director conducted orientations, 
attended monthly meetings, analyzed mid-year and year-end reports for each 
equity initiative on its outreach strategies.  
Outreach activities encompass almost all areas of Student Equity programs, such 
as ESL, Foster Youth, Veterans, Latino Transfer night, and the Re-entry center. 

Total Expenditures (2014-2018) $329,125 
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F.4 Other College: Student Equity Support Staff 
Ongoing: Increase the number of opportunities to develop cross-cultural competency skills, and conduct research as to 

their effect. Once a baseline is established, measurable goals will be developed. 
Accounting of how Student Equity funding 
for 2014-15 was expended 

- N/A 

Accounting of how Student Equity funding 
for 2015-16 was expended 

- Student Equity: Project Specialists (3) 
$25,214 

Accounting of how Student Equity funding 
for 2016-17 was expended 

- Student Equity: Project Specialists (3) 
$19,200 

- Student Equity: Diversity and Peer Educators (DEPE) Staffing 
$19,800 

Total: $39,000 

Accounting of how Student Equity funding 
for 2017-18 was expended 

Student Equity: Project Specialist (3) 
$49,000 

Student Equity: Student Leaders (6) 
$15,000 

Student Equity: Administrative Assistant 
$83,978 

Total: $147,978 

Progress made in achieving the identified 
goals from prior year plans 

In August 2016, three project specialists were hired to assist the Director of 
Student Life and Equity programs with multicultural programming and student 
leadership development of student equity initiatives. There was an expansion of 
the staff to include student leaders called Diversity & Equity Peer Educators 
(DEPE) in January 2017. 

Total Expenditures (2014-2018) $212,192 

F.5 Other College: Cultural Competency Summit 
Ongoing: Increase the number of opportunities to develop cross-cultural competency skills, and conduct research as to 

their effect. Once a baseline is established, measurable goals will be developed. 
Accounting of how Student Equity funding 
for 2014-15 was expended 

- Student Services: Cultural Competency Summit 
$32,525 

Accounting of how Student Equity funding 
for 2015-16 was expended 

- See F.12 

Accounting of how Student Equity funding 
for 2016-17 was expended 

- See F.12 

Accounting of how Student Equity funding 
for 2017-18 was expended 

See F.12 

Total Expenditures (2014-2018) $32,525 

F.6 Other College: Ethnic Studies Curriculum Development 
Accounting of how Student Equity funding 
for 2014-15 was expended 

- N/A 

Accounting of how Student Equity funding 
for 2015-16 was expended 

- No Equity Funds were utilized 

Accounting of how Student Equity funding 
for 2016-17 was expended 

- No Equity funds were allocated 

Accounting of how Student Equity funding 
for 2017-18 was expended 

N/A 

Progress made in achieving the identified 
goals from prior year plans 

Although denoted in the plan, none of the funds were utilized due to lack of 
faculty availability. 
 

F.7 Other College: Student Equity and Social Justice Retreat 
Ongoing: Increase the number of opportunities to develop cross-cultural competency skills, and conduct research as to 

their effect. Once a baseline is established, measurable goals will be developed. 
Accounting of how Student Equity funding 
for 2014-15 was expended 

- N/A 
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Accounting of how Student Equity funding 
for 2015-16 was expended 

- N/A 

Accounting of how Student Equity funding 
for 2016-17 was expended 

- Student Equity: Diversity and Equity Retreat 
Total: $16,300 

Accounting of how Student Equity funding 
for 2017-18 was expended 

N/A 

Progress made in achieving the identified 
goals from prior year plans 

The Diversity and Equity Retreat took place in November 2016. Pre-test and 
post-tests showed significant increased cultural competency skills for faculty, 
staff, and student participants. 

Total Expenditures (2014-2018) $16,300 

F.8 Other College: DREAM BOOK CLUB 
Ongoing: Increase the number of opportunities to develop cross-cultural competency skills, and conduct research as to 

their effect. Once a baseline is established, measurable goals will be developed. 
Accounting of how Student Equity funding 
for 2014-15 was expended 

- N/A 

Accounting of how Student Equity funding 
for 2015-16 was expended 

- Student Equity: DREAM Book Club 
Total: $25,000 

Accounting of how Student Equity funding 
for 2016-17 was expended 

- Student Equity: DREAM Book Club 
Total: $17,000 

Accounting of how Student Equity funding 
for 2017-18 was expected 

Student Equity: DREAM Book Club 
Total: $7,945 

Progress made in achieving the identified 
goals from prior year plans 

The Office of Student Equity conducted 14 monthly DREAM book clubs from 
April 2016 until June 2017.  Monthly meetings were held both face-to-face and 
online via Blackboard. The meetings averaged 40 members per book club, and 
evaluations showed that the book clubs increased cultural competency 
knowledge of faculty, staff, and student participants. 

Total Expenditures (2014-2018) $49,945 

F.9 Other College: Student Equity Meet and Greets 
Ongoing: Increase the number of opportunities to develop cross-cultural competency skills, and conduct research as to 

their effect. Once a baseline is established, measurable goals will be developed. 
Accounting of how Student Equity funding 
for 2014-15 was expended 

- N/A 

Accounting of how Student Equity funding 
for 2015-16 was expended 

- Student Equity: Meet and Greets: Informal Networking Receptions 
Total: $13,700 

Accounting of how Student Equity funding 
for 2016-17 was expended 

- Student Equity: Meet and Greets: Informal Networking Receptions 
Total: $5,000 

Accounting of how Student Equity funding 
for 2017-18 was expended 

Student Equity: Meet and Greets: Informal Networking Receptions 
Total: $1,368 

Progress made in achieving the identified 
goals from prior year plans 

The Office of Student Equity conducted a meet and greet informal networking 
reception for the disproportionately impacted populations (Hispanic, African 
American, Foster Youth, Veterans, Re-Entry) and underrepresented populations 
(Asian American and LGBTQ) during the fall and spring semesters of 2016-2017.  
Student participants reported positively about the campus climate and noted an 
increased engagement in campus community. 

Total Expenditures (2014-2018) $20,068 
 
 
 
 

F.10 Other College: Multicultural Programs 
Ongoing: Increase the number of opportunities to develop cross-cultural competency skills, and conduct research as to 

their effect. Once a baseline is established, measurable goals will be developed. 
Accounting of how Student Equity funding 
for 2014-15 was expended 

- N/A 
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Accounting of how Student Equity funding 
for 2015-16 was expended 

- Student Equity: Multicultural Programs 
Total: $14,000 

Accounting of how Student Equity funding 
for 2016-17 was expended 

- Student Equity: Multicultural Programs 
$15,000 

- ELEVATE: AAPI Month 
$2,500 

Total: $17,500 

Accounting of how Student Equity funding 
for 2017-18 was expended 

Student Equity: Multicultural Programs 
$10,000 

Laser Week: New Student Orientation 
$6,000 

Total: $16,000 

Progress made in achieving the identified 
goals from prior year plans 

Since January 2016, the Office of Student Equity has conducted over 40 
individual multicultural programs to educate the campus community about the 
cultures, heritages, and issues impacting disproportionately impacted 
communities including events listed in F.5, F.7, F.8, F.9.  Other events include: 
Lunar New Year, African American Heritage Month, Holi, Diwali, Indigenous 
Peoples Day, Dia de los Muertos, and Real Talk. The Office of Student Equity has 
also established social media accounts and a newsletter. Initial feedback on the 
effectiveness of these events has indicated increased student learning 
outcomes. 

Total Expenditures (2014-2018) $47,500 

F.11 Other College – Financial Aid Front Counter Staffing 
Accounting of how Student Equity funding 
for 2014-15 was expended 

- N/A 

Accounting of how Student Equity funding 
for 2015-16 was expended 

- Financial Aid: Front Counter Staffing 
Total: $22,680 

Accounting of how Student Equity funding 
for 2016-17 was expended 

- Financial Aid: Front Counter Staffing 
Total: $20,000 

Accounting of how Student Equity funding 
for 2017-18 was expended 

Financial Aid: Front Counter Staffing 
Total: $17,276 

Progress made in achieving the identified 
goals from prior year plans 

The Office of Financial Aid hired student staff to assist with financial aid and 
scholarship workshops. These positions primarily serve as communication 
liaisons between the office and disproportionately impacted communities noted 
within the equity plan. 

Total Expenditures (2014-2018) $59,956 

F.12 Other College: Professional Development 
Ongoing: Increase the number of opportunities to develop cross-cultural competency skills, and conduct research as to 

their effect. Once a baseline is established, measurable goals will be developed. 
Accounting of how Student Equity funding 
for 2014-15 was expended 

- N/A 

Accounting of how Student Equity funding 
for 2015-16 was expended 

- Student Equity: Professional Development Opportunities 
$20,044 

- Student Services: Professional Development for Managers 
$18,119 

Total: $38,163 

Accounting of how Student Equity funding 
for 2016-17 was expended 

- Student Equity: Professional Development Opportunities  
$11,000 

- ELEVATE/ Student Equity: Lunch and Learn 
$262 
Bowers Museum 
$135 

- Student Equity: Flex Week Speaker – Spring 2017 
$2,500 

- Student Equity: Region 8 Directors Council 
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$1,000 

Total: $ 14,897 

Accounting of how Student Equity funding 
for 2017-18 was expended 

Student Equity: Region 8 Directors Council 
$1,000 

Guardian Scholars: Professional Development Opportunities 
$900 

Total: $1,900 

Progress made in achieving the identified 
goals from prior year plans 

In addition to items listed in F.5, the Office of Student Equity has funded 
professional development opportunities for members of the Student Equity Task 
Force, Academic Senate, Office of Research, Planning and Accreditation, Re-
Entry, Guardian Scholars, Outreach, and Veterans staff.  We have conducted on-
campus professional development workshops open to the campus community 
with a focus on teaching cultural strengths, underrepresented student panels, 
and equity student leadership advocacy modules. We have also attended 
conferences on race and Promise Pathways, and participated in statewide 
oversight meetings. The Director of Student Equity is also the co-founder and co-
chair of Region 8 Student Equity Directors Council. 

Total Expenditures (2014-2018) $54,960 

5b. Goal Progress 
The most current plan that the college was utilizing to inform decision-making and activities was the Integration Plan 

submitted in 2017. The plan outlined five overall goals coupled with relevant baseline data and targets.  

Goal 1: Increase student engagement in college life 
Target definition: Student engagement will be measured with the Community College Survey of Student Engagement 

(CCSSE) and will be administered every two years. The overall goal was to increase students’ category scores by 5%. 
 

Spring 2016 Spring 2018 

Outcome Baseline Actual Targets Target Met 

Active and Collaborative Learning 35.30% 34.80% 37% No 

Student Effort 44.90% 38.80% 47% No 

Academic Challenge 55.60% 54.40% 58% No 

Student-Faculty Interaction 38.10% 36.60% 40% No 

Support for Learners 41.60% 40% 44% No 

Overall 43.10% 40.90% 45% No 

 

Findings: Overall student engagement scores did not meet the target growth of 5% for the benchmark scores. 

Even still, this data must be interpreted with caution as this is potentially problematic cross-sectional data. 

Moving forward, IVC is exploring different tools and means of evaluating students’ true sense of engagement 

on campus.  

Goal 2: Reduce the number of students on probation or at risk of probation  
Target definition: Probation is defined as attempting 12 or more units with (a) a cumulative GPA of less than 2.0 or (b) 

when the proportion of enrolled units with entries of “W,” “I,” and “NP” exceed 50%. At risk of probation is defined as 

attempting 12 or more units with a cumulative GPA of less than 2.2. The cohort is all IVC students with 12 or more 

attempted units who enrolled in term. The overall goal was a 5% decrease per year from the baseline term, Fall 2016.  

  Fall 2016 Fall 2017 Fall 2018 

 Outcome Baseline Actual Target Target Met Actual Target Target Met 

Probation 10.70% 10.00% 10.20% Yes 9.70% 9.70% Yes 

At risk of probation 4.10% 4.20% 3.90% No 4.90% 3.70% No 
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Findings: Our most current data indicates we have met our targets for reducing probation by roughly half a percentage 

point but did not meet our targets for reducing those who are identified as at risk of probation with the rate actually 

increasing by about .7 percentage points. 

Goal 3: Increase completion of transfer-level Math and Writing classes 
Target definition: Rate of how many students successfully complete a transfer-level course within one year in English or 

math (Scorecard definition).  

  Fall 2016 Fall 2017 

 Outcome Baseline Actual Target Target Met 

Transfer-Level Math 38.6% 45.3% 40.5% Yes 

Transfer-Level English 58.0% 63.3% 60.8% Yes 

Transfer-Level ESL 28.6% 18.8% 30.0% No 
Note: Transfer Level ESL outcomes are defined as successfully completing WR 1 courses for students who started in the ESL sequence 

Overall, the goals for transfer-level math and English completion were exceeded by roughly three to five percentage 

points with only the ESL goal not being met with a shortfall of roughly 11 percentage points. 

Goal 4: Increase student completion of degrees, certificates, and transfer 
two-year completion rate for degrees, certificates, and transfers for first-time college students who attempted math or 

English and attempted at least 6 credit units within two years. 

  Fall 2015 Fall 2016 

Outcome  Baseline Actual Target Target Met 

Degrees 5.8% 6.3% 6.1% Yes 

Certificates 9.1% 10.7% 9.6% Yes 

Transfer 17.4% 16.2% 18.3% No 

Transfer-prepared 15.1% 15.5% 15.8% No 

SPAR 23.8% 24.0% 25.0% No 
Note: SPAR =Student Progress and Achievement Rate (achievement of certificate, degree, transfer -prepared, and transfer)  

 

The goal for degree completion was met, with the completion rate exceeding the target by .2 percentage points for the 

Fall 2016 cohort. Likewise, certificate completion exceeded the target by roughly one percentage point. The remaining 

targets for transfer, transfer-prepared, and SPAR were not met. 

Goal 5: Reduce the achievement gap for disproportionately impacted students (in Goals 1 - 4) 
Target definition: 5% decrease in disproportionate impact from Fall 2016 (Baseline) 

    Fall 20161 Fall 2017 Fall 2018 

 Outcome  DI Group Baseline Actual Target Target Met Actual Target Target Met 

CCSSE No DI group        

Probation Hispanic 6.4% 5.4% 6.1% Yes 0.054 5.8% Yes 

At Risk of Probation No DI group        

Transfer-Level Math Hispanic -15.0% -13.4% -14.2% Yes N/A      
Low SES -7.1% -7.4% -6.8% No N/A      
Re-Entry -27.7% -32.5% -26.4% No N/A     

Transfer-Level English Hispanic -8.2% -9.1% -7.8% No N/A      
Low SES -5.5% -4.0% -5.2% Yes N/A     
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    Fall 20161 Fall 2017 Fall 2018 

 Outcome  DI Group Baseline Actual Target Target Met Actual Target Target Met  
Re-Entry -41.8% -40.7% -39.7% No N/A      
Military -38.0% -0.8% -36.1% Yes N/A     

SPAR Hispanic -11.6% N/A -11.0% N/A N/A -10.4% N/A  
Low SES -6.3% N/A -6.0% N/A N/A -5.7% N/A  
Re-Entry -17.5% N/A -16.6% N/A N/A -15.8% N/A 

Note: Values represent point gaps between subgroup and overall measure. Blank cells = Not applicable due to rate being within margin of error (E) or sample size 
below 10. For negative outcomes margin of error is positive. For positive outcomes, margin of error is negative. Afr Am=African American, SE Asian = Southeast Asian, 
Nat Am = Native American, Pac Isl = Pacific Islander, Other Ethn=Other Ethnicity. SPAR =Student Progress and Achievement Rate (achievement of certificate, 
degree, transfer-prepared, and transfer) 
1 Fall 2016 does not apply to CCSSE (Base line: Spring 2016)  
 

Findings: Of the cases of disproportionate impact where data is available, the results indicate some 

progress has been made for select groups and metrics.   
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6. Identify one individual to serve as the point of contact for your college (with an alternate) for 

the Equity Plan and provide the following information for that person:  
  

  

Point of Contact:  

Name Anissa Heard-Johnson 

Title   Director Student Life and Student Equity 

Email Address aheard@ivc.edu 

Phone 949-451-5364 

  

Alternate Point of Contact:  

Name Loris Fagioli, PhD 

Title   Director of Research, Planning and Accreditation 

Email Address lfagioli@ivc.edu 

Phone 949-451-5513 

  

Alternate Point of Contact:   

Name Joshua Dorman 

Title   Research and Planning Analyst 

Email Address jdorman@ivc.edu 

Phone 949-451-5645 

 

  

mailto:aheard@ivc.edu
mailto:lfagioli@ivc.edu


EXHIBIT B Page 20 of 20 
 

Approval and Signature Page 
 

College: Irvine Valley College   District: South Orange County Community College District  

 

 

Board of Trustees Approval Date: __________________________________________________   

  

We certify the review and approval of the 2019-2022 Integrated Plan by the district board of trustees on 

the date shown above.  We also certify that the goals, strategies and activities represented in this plan meet 

the legislative and regulatory intent of the Student Equity and Achievement program and that funds 

allocated will be spent according to law, regulation and expenditure guidelines published by the California 

Community Colleges Chancellor’s Office.   

  

 

 

 

President Date 

Chief Business Officer Date 

Chief Student Services Officer Date 

Academic Senate President Date 

 



 
Item Submitted By: Dr. Elliot Stern, President, Saddleback College    
            Ann-Marie Gabel, Vice Chancellor, Business Services 
 

SOUTH ORANGE COUNTY COMMUNITY COLLEGE DISTRICT ITEM:   6.5 
DATE:  5/20/19   

 
TO:  Board of Trustees 
 
FROM: Kathleen F. Burke, Chancellor 
 
RE: Saddleback College: Regional Strong Workforce Program Amended 

Participation Agreement 
 
ACTION: Approval 
 

 
BACKGROUND 
 
Saddleback College is the regional lead college in several regional Strong Workforce 
Program (SWP) initiatives.  Each year state funding is allocated to participating 
colleges based on the scope of work submitted to the California Community Colleges 
Chancellor Office. Saddleback College has been serving as the lead college for the 
regional Marketing & Branding project and the Vertical Sector Lead: Allied Health 
project.  As the project lead, project funds are provided to the college until the project 
scope of work determines funding allocations to the partner colleges. 

 

STATUS 
 
The original participation agreement for regional SWP was approved by the Board of 
Trustees on May 15, 2017, as seen in EXHIBIT A. This initial agreement allocated 
$300,000 to lead other regional community colleges in the health care sector with the 
understanding that some of the funds would be used for capital expenditures. A 
revised participation agreement has been presented to reflect funding reallocations 
for the purchase of capital equipment at each of the regional community college 
districts, as seen in EXHIBIT B. The agreement reduces Saddleback Colleges’ direct 
allocation from regional SWP by $149,000 to ensure that funds related to capital 
expenditures are managed appropriately by the agency receiving and expanding such 
funds. 
 

RECOMMENDATION 
 
The Chancellor recommends that the Board of Trustees approve the reduction of the 
regional Strong Workforce Program participation agreement for the Vertical Sector 
Lead: Allied Health project, by $149,000 for the same term of July 1, 2017 to 
December 31, 2019. 
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ORANGE COUNTY REGION 
STRONG WORKFORCE PROGRAM-R£GIQNAL FUND 

MASTER AGREEMENT 
BETWEEN 

RANCHO SANTIAGO COMMUNITY COLLEGE DISTRICf 
AND 

SOUTH ORANGE COUNTY COMMUNITY COLLEGE DISTRICT 

July 1, 2016 - June 30, 2020 

This Agreement, entered into February 27, 2017 between Rancho Santiago Community College 
District, hereinafter referred to as "Fiscal Asent," and South Orange Ceuaty Community 
CoUep Dlltrlct (hereinafter refemd to as "Sub-recipient). The Fiscal Agent and Sub-recipient 
are also referred to collectively as "Parties" and individually as "Party." This Agreement is based 
on the Strong Workforce Prosram·Rcponal Fund Agreement between the Fiscal Agent and the 
California Community Colleges Chancellor's Office, i.e., Prime Sponsor, and is effectives to 
cover activities besinning July l, 2016 and ending June 30, 2020 supported by Strong Workforce 
Program-Regional Fund allocations disbursed in 2016-2017, 2017-2018, and 2018-2019. 

WHEREAS, the Rancho Santiago Community College District bas been designated as the Fiscal 
Agent for the Strong Workforce Program - Regional Share for the Los Angeles and Onmge 
County region and is responsible for distributing fimds to the South Oranae County Community 
Collese Districts within the region followina certification of the Regional Plans by the Regional 
Consortia, and is responsible for monitoring the work of the Agreement for compliance with the 
tenns and mnditions of the funds, as delineated in the Fiscal Aaent Scope of Work (Exhibit B), 
and 

WHEREAS, Rancho Santiago Community College District has the right to enter into agreements 
with outside entities for various services with the approval of the Board of Trustees; and 

WHEREAS, Sub-recipient bu agreed to participation in the purpose of the Ap-eement according 
to the terms and conditions hereinafter set forth, 

NOW, THEREFORE, the Parties agree as follows: 

1. PARTICIPATION AGREEMENT 

Sub-recipient shall perform the Scope of Work: detailed using individually executed Participation 
Agreements (Exhibil A). Such Participation Agreements shall fully detail the Scope of Work 
between Parties. As needed, the Scope of Work can be amended and modified based on written 
approval by the Parties. By signing this Master Agreement, the Fiscal Asent and Sub-recipient 
agree that Participation Agreements signed by the Parties will be binding undm this Muter 
Agreement without further action by the Parties. 

D0-17-2185-13 
Strong Worlcf'on:e Proaram-Rc&i<>Ml Funds 
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2. TERM OF AGREEMENT 

Effective Date of Agreement: July I, 2016 

Expiration Date of Apeement: June 30, 2020 

Partiai may modify this Master Agreement and any Participation Agreement annually, 
contingent upon the availability of grant fUnds, as mutually agreed upon. 

3. RULES FOR DELIVERABLES 

A. Each Participation Agreement will identify a point of contact for the Participation 
Apement, and points of contact for major project components in the Scope of Work as 
appropriate. The Sub-recipient will infonn tho Filcal Agent of any changes to the point(s) of 
contact in a timely manner. 

B. Services will be perfonned, findinp obtained, reports and recommendations prepared in 
accordance with generally and currently accepted principles and practices. 

C. Products, results, and measureable outcomes shall be provided as detailed in each 
Participation Agreement. 

D. Any docmncnt or written report prepared in whole or in part by Parties shall reference the 
Strong Workforce Program relating to the pn:paration of such document or written report. 

E. All products resulting fiom this Agreement or its subcontracts in whole or in part shall 
reference the California Community Colleges, Chancellor's Office and the specific funding 
source (Strong Workforce Program). 

F. All references to the project shall include the phrase. "funded in part by the California 
Community Colleges, Clwlcellor's Office." 

4. PARTICIPATION AGREEMENT PAYMENTS AND INVOICING 

Project allocations from Fiscal Agent to the Sub-recipient will be specified in the Participation 
Agreement, based on the Regional Plans certified by the Regional ConsortiL Funds are to be 
ublized by the Sub-recipient in accordance with dle terms and conditions of both this Master 
Agreement, the pertinent Participation Asreement, and guidance on the allowable use of fimds 
from 1he California Community Colleps Chancellor's Office (Exlu"bit C). If the there is a 
reduction in filndins by the Chancellor's Office, the Fiscal Agent reserves the right to require 
adjustment to the scope of work and funding of the Participation Agreements accordingly, up to 
and including the end of all activities under this Agreement and any Participation Agn:cmcmt. 

The Fiscal Agent shall make payments to the Sub-recipient up to the amount listed in the 
Participation Agreement, to be paid on a quarterly basis through a reimbwsement process 

00-17-2185-13 
Strong Workforce Program-Rcsional Funds 
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according to the expenditures submitted in the quarterly reports and upon submiuion of an 
invoice for payment. Invoices referencing the Participation Agreement number should be 
submitted to the following address: 

Rancho Santiaao CCD 
A'ITN: Resource Development 
2323 North Broadway, Ste. 350 
Suits Ana, CA 92706 

S. BUDGET MANAGEMENT 

The Sub-recipient will manage its budgell so that there is a clear distinction between Local 
Stro111 Workforce funds (which ue not in any way related to this Agreement) and Rqional 
Strong Workforce Funds (which Ill the aubject of this Agreement), and a clear distinction 
between the fiscal year of the allocation (e.1., that the allocation for 2016-2017 is distinct &om 
the allocation for 2017-2018). Since the tam for the use of the filnds is more than one year there 
will be concwrent use of separate allocations. In such cues, it is advised that the Sub-recipient 
usip separate project numbers to each year's allocation, or in some other manner make a clear 
distinction between the separate allocations. 

6. REPORTING 

Pmaram and financial reports will be submitted on a quarterly basis, according to tho system and 
requirements of the Cllifomia Community College Chancellor's Office. A reporting schedule 
will be disseminated to the Sub-recipient at least 30 days prior to the due date of the fint report. 
Reports will be due 20 days after the end of the last month of the quarter. 

NOTE: The Jim quarterly report will be due on the next due date following approval of this 
AgreemenL 

A Final Program and Expenditure Report will be due at the end of the project, according to the 
requirements of the Chancellor's Office. The Fiscal Agait will infonn the Sub-recipient of the 
requirements and the due date for the Final Report at least three months before the end date of 
the Agreement. 

The Sub-recipient is responsible for all Strong Workforce Program-Regional Funds reportina to 
the Fiscal Agent. Fiscal Asent is responsible for all Strong Workforce Program-Resional Funds 
Reporting to the Owlcellor's Office. 

7. MODMCATIONS 

lfa Sub-recipient desires to change the amount, scope of work, or make substantial revision to 
the outcomes of a Participation Agreement the following process must be followed: 

A. The Sub-recipient notifies the Fiscal A1cnt and the Project Lead of the desired changes. 

00-17-2185-13 
Stmq Wodd'orcc Progrun.Reaional Funds 
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B. The Sub-recipient notifies the other colleges involved in the regional project related to the 
Participation Apeement, and secures agreement of the change(s) fi'om the other colleges 
IDdlor the Project Lead. 

C. The Fiscal Agent will conduct a technical review of the requested changes to ensure 
compliance with the grant terms and conditions, and will modify the Participation Agreement 
to reflect the requested changes. 

D. The Sub-iecipient and Fiscal Agent will sign the amended Participation Aarecment, which 
will replace the prior Participation Agreement and become the active Puticipation 
Agreement once executed. 

8. USE OF FUNDS-TRAVEL 

If Strong Workforce Program-Regional f\1Dds will be used for out-of:state travel, the Party must 
submit an Out-of-State travel request fonn to the Fiscal Aaent who will review it to ensure 
compliance with the California Community Colleges Chancellor's Office requirements. 

9. SHARED USE OP EQUIPMENT or RESOURCES 

In the event that Sub-recipient uses funds to secure equipment or other resources to be used in 
coaunon or for shared use with other colleges. a separate aareeinent may be needed between or 
mnona them to outline the terms and conditions of that use. The Sub-recipient should notify the 
Fiscal Agent of the intent for shared use of equipment and resources, and the rlSC81 Agent will 
clarify the requirements with the Chancellor's Office, and provide guidance to the Sub-recipient 
regarding development of a shared use agreement. 

10. SUBCONTRACTS 

A. In my event. if the Sub-recipient wishes to enter into a subcontract agreement for 
perfonnance of any part of the activities lilted in the Participation Agreement, the Sub-recipient 
shall disclose the intended purpose and amount of the subcontracting and identify the proposed 
subcontractor to the Fiscal Agent in a timely manner. 

B. 1be Sub-recipient agrees to be as Nlly nsponml>le to the Fiscal Agent for the acts and 
omissions of its subcontncton and of penon1 either directly or indirectly employed by them, u 
it is for the acts and omissions of persons directly employed by the SW.recipient. The Su~ 
recipient's obliption to pay its subcontractors is independent from the obliption of the Fiscel 
Agent to make payments to the Sub-reclpienL At. a result, the Fiscal Agent shall have no 
obligation to pay or enforce the payment of any monies to my subcontractor. 

11. RECORDS AND AUDITS 

A. The Sub-recipient must maintain records regarding the use of Program funds and propess 
made toward objectives and/or perfonnance under the applicable Participation AgreemenL 

D0-17-218S-13 
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0

Debra L. Fitzsimons
Interim Chancellor

dfitzsimons@socccd.edu

Kim McCord
Acting Vice Chancellor, Business Services

kmcord@socccd.edu   949 582-4661
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Fucal .4g~nt-Rancho Santiago Community Co/kg• District 

Primary Contact 
Janeth Maajarrez, SWP Director 
2323 North Broadway, Ste. 350 
Santa Ana, CA 92706 
Manimez Janeth@rscccl.edu 
(714) 480-7471 

Fiscal Contact 
Peter J. Hardash, Vice Chancellor of Business Operations & Fiscal Services 
2323 North Broadway, 4t11 Floor 
Hard .. b Peter@rsccd.edu. (714) 480-7340 
Santa Ana, CA 92706 

13. TERMINATION 

Either Party may terminate this Agreement, with or without cause upon thirty (30) days written 
notice served upon the other Party. Notice shall be deemed served on the date of mailing. Upon 
termination, or notice thereof, the Parties agree to cooperate with one another in the orderly 
tnnsfi:r of contract responstl>ilities, records, and pertinent documents. 

The obligations of RSCCD under this Apeement are contingent upon the availability of State 
funds, as applicable, for the reimbmsement of expenditures to the Sub-recipient In the event 
that such funding is tezminated or reduced, RSCCD shall provide the Sub-recipient with written 
notification of such determination and RSCCD shall reimburse the Sub-recipient for costs 
incurred up to the tennination date. Notice shall be deemed served on the date of receipt by the 
Sub-recipient; with receipt determined by certified mail delivery confinnation. Upon 
termination, or notice thereof; the Parties agree to cooperate with one another in the orderly 
transfer of contract responsibilities, records, and pertinent documents. 

14. UNENFORCEABLE PROVISION 

In the event that any provision of this Agreement is unenforceable or held to be unenforceable, 
then the Parties agree that all other provisions of this Agreement remain in full force and effect 
and shall not be affected thereby. 

15. DISPUTES 

In the event of a dispute between the Parties, the agrieved Party shall notify the othcrr Party lllld 
provide a detailed descripdon of the alleged problem. The Parties agree to use reasonable efforts 
to resolve such dispute by good faith negotiations and mutual agm:ment. Jn the event such 
informal resolution is not successful within a reasonable period of time, the Parties hereby aarec 
that such dispute will be resolved in the mumer specified below. 

00-17-2185-13 
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Except as otherwise provided in this Agreement, any dispute concerning any question arising 
under this Agreement shall be decided by the Fiscal Agent and/or the Prime Sponsor. In such a 
cue, the decision shall be reduced to writing and a copy thereof shall be mailed or otherwise 
furnished to the Sub-recipienl The decision shall be final and conclusive unless within thirty 
(30) calendar days fi'om the mailin1 or delivery of such copy, the Fiacal Apnt receives ftom 
SulHecipient a written request to appeal said decision. Pending final decision of the appeal, Sub
recipient shall act in accordance with the written decision of the Fiscal Agent or the Prime 
Sponsor, whichever is the final arbiter of the dispute. The handling of non-criminal complaints, 
including discrimination complaints, and complaints and reports of criminal bud, waste and 
abuse shall be as prescribed by the State of California, and/or the Prime Sponsor, whichever is 
applicable, in accordance with applicable provisions of the Code of Federal Regulations. 

16. INDEMNIFICATION 

AD Parties to this Agreement shall agree to defend, indemnify, and hold hannless the other 
Puties, its officers, agents, employees, and volunteers, from and against all loss, cost, and 
expense arising out of any liability or claim of liability, sustained or claimed to have been 
sustained, arising out of activities, or the perfonnance or nonpe:rfonnance of obligations under 
this Agreement, of the indemnifying Parties, or those of any of its officers, agents, employees, or 
volunteers. The provisions of this Artide do not apply to any dmnage or losses caused solely by 
tho negligence or willful misconduct of the Parties or any of its agents or employees. 

17. INSURANCE 

All Parties are self-insured public entities for the purposes of professional liability, general 
liability and workers' compensation. The Parties each wamnt that through its program of self. 
insurance it has adequate liability, general liability and workers' compensation to provide 
coverage far liabilities arising out of the Fiscal Agent and Parties performance of this contract. 

18. INDEPENDENT CONTRACTOR 

The SuJ>..recipient, in the performance of this Apement, shall be and act as independent 
contracton and not as employees of Fiscal AgenL The Sub-recipient understands and apees that 
it and all of its employees sblJI not be considered officers, employees or agents of the rlSCll 
Asent, and are not entided to benefits of any kind or nature nonnally provided to employees of 
the Fiscal Agent and/or to which Fiscal Agent's employees are nonnally entided, includins, but 
not limited to, State Unemployment Compensation or Workers' Compensation. The Sub
recipient 1S1Untes fUJI responst1>ility for its acts and/or liabilities including those of its employees 
or agents as they relate to the services provided under this Agreement. The Sub-recipients shall 
assume fbll responstoiUty for withholding and payment of all: federal, state, local and applicable 
income taxes; workers' compensation; contributions, including but not limited to, unemployment 
insurance md social security with respect to tho Sub·rccipient's employees. The Fiscal Agent 
will not withhold taxes, unemployment insurance or social security for the Sub-recipient's 
employees or independent subcontractors. 1be SuHeclpient agrees to indemnify and hold the 
Fiscal Aaent hannless &om and against any and all liability arising ftom any failure of the Sub-

D0-17·2185-13 
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recipient to withhold or pay uny llpplicable tax, unemployment insurance or social security when 
due. 

19. ASSURANCES 

A) By signing this Agreement the Parties certify they will comply with the tc:rms and 
conditions outlined in the Strong Workfon:c Program Trailer Bill (E.~lribit C), and with 
the guidance documents provided by the California Community College Chancellor's 
Office (E:rltibit D). 

8) By signing this Agreement the Sub-recipient certifies thnl it complies with state and 
federal requirements for Standards of Conduct, Workers' Compensation lnsunmcc, 
Participation in Grant-Funded Activities, Non-Discrimination, Accessibility for Persons 
with Disabilities, Drug-Free Workplace Certification, Intellectual Property. and 
Debonnent and Suspension, and will adhere to these legal standards and requirements in 
the pcrfonnance of work related to this Agreement. 

20. WAIVER 

Any waiver by Fiscal Agent of any breach of any one or more of the tcnns of this Agreement 
shnll not be construed to be a waiver of any subsequent or other breach of the some or of any 
other tcnn. Failure on the part of fiscal Agent to require full, exact, and complete compliance 
with any tenns of this Agreement shall not be construed as in any manner changing the tcnns of 
this Agreement, or stopping Fiscal Agent from enforcing the tcnns of this Agreement. 

21. SEVERABILITY 

If any provision in this Agreement is held by o court of competent jurisdiction to be invalid, void 
or unenfon:cablc, the remaining provisions will nevertheless continue in full force nnd effect 
without being impaired or invalidated in any way. 

22. AGREEl\IENT IS COMPLETE 
No amendment, alteration or variation of the tenns of this Agreement shall be valid unless made 
in writing. signed by the Parties, and approved as reguired. No oral understanding or agreement 
not incorporated in this Agreement is binding on any of the Parties. 

IN WITNESS WHEREOF, nil Parties agree. 

FISCAL AGENT 
Rn11cha Sw11iago Comnmnil)' College District 

00-17-2185-13 
Strong Workforce Program-Regional Funds 

SUB-RECIPIENT 
Sotttll Onmgc Co1111~•· Cu1111111mi{v College 
Distric.•t 

Name: 

Title: Dr Debr.l l . FilUinans 
~ ChancellOrBusinel1 SIMcu 

Date: 

EIN: 95-2479872 
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EXlllBtr A 
Pmticipallon Agra:mcnl TL'ITlpllllc 

Sc:op.: or Work ror Strong Workron:c Program - Rq;ie>n11I ~unt!s 
This Partic:lp1111on Apmcnl c:onslitutcs Saddlc:bacl Collc:so's Scop: or Wad: ror the lOl 6-2017 alloc;tlon or Strong Woitrora: 
Rqionlll Funds under thc: Master A;n.'allcnt, (AlfCCllll.'lll No.(. and Is subject 10 the: tcnns and c:ondillons u oullincd in lhc Mosier 
Ai:rccmc:nl. 

Nasnc or Collmc Saddlcback Collel!c 
Dbarld ISouth Onlnai: Countv CCD 
Partlc:lpa&lon Am=ncnt Poinl ofConlacl 
Nmiu: An\honvTi:nn 
Tiiie Dean. Advana: Tc:c:hnolonv and A1111licd Science: 
Address 21000 Maruui:ritc: Pkwv 
Cllv. SlllteZin Mission Vicki. CA 9l69l 
'~ - - ~~PROJJ!q!-OiiiilJiAiiiiillciii(idd iawl11ii,D10n1 ~ llneedid) -

I. Projcc:t Name Marliicting 

IL fs Ille collc&e 1 Leid for lids l'rojc:CI? Yes 

b. Amount Of funds ror this COl!CQC'S \\'Ork Oii &he 52.000,000 
project 

Dm:lop 11 rqionllll:r.ed markc:tlna efTon dun can be 11 n:source for cac:h 

c Brier description die colk:gc's \\Ork on &he c:ollqac and customized for each collcac's pcocnun. Outcomes should 

projL'Cl. includl: marliictina mmcriiils for ~-c:tors. mmtct1ns coordina1ion wilh 
rcsionat c:ollcacs. and other n:sourccs. 

2. Projcc:I NDmc Advanced Transporution: AulOlllOlivc Tc:c:hnology Collobonltivc 

0.. Is !he college I U:ad (or this l'rojcc:I! Yes 

b Amount of Rinds for this c:ollcgc's \\'Ork on th Sl60,000 
projm 

Worlin; whh C)-pn:ss. Fullcnon. Santo A1111. Saddlcback. and Golden 
West. cn=te an OranF County AutoTc:ch Coll11boro&ivc lhlll mark1.'tS the 
nvc cc IUlomolivc Pft>l!l'lll!IS in the counly. Work coll11bonuivcly lo 

c:. Brie( description orllk: c:ollc:Jll:'S wort on the 
provide 50lllC poflabillly and comparability of proi;rmns for both studcnlS 
11nd 1.'lllplO)us. Cn:at showcases. c:ompctitlons, lllld joint projects in 

project. 1Upport orthe C1ll' c:ultun: ofOC. Dy dc1Crmlnln1 lhc stmiglhs and lf0"1h 
an:m for each Pf'Oll1llll. focus n:;ional resources 10 crntc unique pqnuns 
thal ma:t the 111.Us or the students and employers or th!! n:;lon. 

3. Project Name CTE Instructor Professional Development and Mentorshlp 

D. IS the collL";C a Lcod ror this l'rojccl? Yes 

b. Amount or runds for this c:ollc;c's won. on the 5200,000 
nmicct 

This project will provide the f11C11lly and key tak.'ftt the opplk.'CI knowl&:d;c 
and skills to slllrt. ~ir 1111d desip CTE prosroms to l.'llSun: they 11.'111 to 

c:. Brief description orthc: c:ollcgc:'s wort on the \\'Cll'Pll)'in1 h1Jl)t ck.'l!Wld Jobs. Facilillltcd workshop di:llvcry of 

project. prof.:sslonll dm:lopmcnt thlll is IClllll bmcd, suJl(IOltcd through 
profL'SSional COKhinG 111\d (11C11iU1don and pnic:tiCDI hands on llppllc:ution 
arc sound pnictla:s for n:iafom.'11 lt:lll'lllni;. 

... Project Name Vertical Sc:c:tor l.caclcnhip Hcullhcan: 

IL Is the college: II U.'1111 ror Ibis Proji.'CI" Yes 
b. Amount of funds for this collL't)C's \\UL on th.: Sl00,000 
oroi1.'Cl 

Develop 11 n:gionolizcd sector suppon nctm1rk for idl.'ftlifu:d sectors. 
ldl.'nlil)-lns collc:;c champion who ,.m become a n:sourc\l to coonJinotc 
and support pm1ic:ipatin1 n:lionlll colleges. Wotkilll with DSNs. collcgi: 

c. Brief description ofllk: collcF's \\'Olli on th!! ch11111pion "uuld develop scc:lor dcvdoplllC!lt and partnmhips wilh K-12. 
project. industry. woe. and O(hcr Slllkebolcbs. Outc:omc: would rocus on Sl:Clor 

dcYclopmcnt. cimiculum 1111d program 11lipimcn1. suppon siruc1un:. 

Participation .lgntment Forwu· for eoc/1 projttt, complete o IJ1J~1 Detail SIN!f!t ond II Mk P/tm. 
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llXHIBITA 
l'ullcip:itian A~cnl Tcmplu: 

5cqic arWotk fot Slnin11 Wollcfam: 1'rocrmn Rqiiollll Funds 
'T1lis l'anldpallon A~'lllClll collllitutcs s.ddlcb:lck Collcp't Scope of Wad; far lk :?Ol6-:?0l7 8110Cllia11 ofSllVlllJ Wad.fam: 
Rqlanal Fundl llllder the MaslCf ~. (Ap:mcni No.I, Md 11subjca111 lllc icnns Md cCllldllicm • oudiacd ill lhc Maki' 
Apumcat. 

N ... c11ce11 ..... ISldcltcmck Collci:c 
Dlllrlel ~ c-cco 
Pdd_.. A_,,,_ PolMofCllllKI 
NIUllc AlllhmvT.-
Tille IJc:in. Adwncc TCChnal""" lllld A.Wial Scil:llCI: 
Addias JIOOO Ma,_rikt Pkwv 
Ciav. S1latc Zin Miuimi Vicio. CA 9269? 

1IU!OIONAL NOIJICB~Oliiiif lillita 11111 (ildiiiM'lii!:lllll9~~~· 1(iiiilil) 1 

I Prajccl Mime Rqiaial Nell.abs l'foJOCI 

L ls the collNi: 11 l.ad fm llals Pru-•' No 

b. Amclunl offlllds l'of 1biscollqc'u11dt lllldlc llU 

amlc!ct 
Cautllllll COlll11111111')' Callcp win host thc LNOC rc;ianal Ned.abs 
flnJjcct when collqics 1n 1ho sqlall wlll 111111111111 ownmbip of their 
Nctl.ab cq....,..acn1, lut would haulll: them Ill thc CMSll111111hc: 111 oflhc 

c Brief clcsalp1lon Ille collcp'1 work an die mcmbcn (•iia dallalcd Of did .. dOllllc ~·-.Id utitiilC die 

project. Wtual lllt so:IViccs 111111111111111 -1 fee basis IOCO\'l:J Illa aniioi111 
Ml•.t ldlllini&mliw suppan, RplllCallClll. llld lllliMClllllCO'~tloft 
oflhl Nell.ab •)'SIL'lll In-· we \niuld !*II our cqulpncnt and let 
m:rJVlll lllO IL 

2 Prajst ..... )tlctPltrial 

L ls Ille collcp: II Lead flll' this l'nljccl' No 

b. Amo11111 af l\mds far lhis collclll!'• •ode on the so .... 
Tiie C,ticfl'laiol ~-•a anal -.I fat dc...:lopilla cyb=r 
skills .t 1•11mas 1n tllC .-.1211.-plClll Caasdlnc Is praposlag 5165,000 
of die rqpoial funds IO JJIDIUUr C,ticfl'llriol compd1llon acliYili.:s 111 thc 
c:um:ll lhn:c callqp 111111 i11C1aK ta four collcucs d11rin; the nm 
conip:titian IGISOIL El!pcftlCI ID be ccm:n:d fllf Iliac CC1111pctlllall11nclilllc 

c Brief'~ al'lhc collc11'•-* 01 thc C_.._, (' BcllCi'lll). 2' Mallcwl ID llclp lent ml I wcd;ly basis. i.-1? 
project. 1achcr/eaecli 1&ipcnds. Cybcrf'alriac Tco111R.o;hlnitian12' hip .m.ls. 

;i, mMlcllc Khoolsl. foad far the events, mukctin;. bus lnwpaftlllon ror 
hl;ll school lludcllll. alld dMI do:sl111 and l111pfctncii1a111111 or a c:ompctil1on 
scari•aCl'lll•· 

J PrajcctNllllC Scamlm PltllMlya fnim No..Crcdi1 lo Credit 

•· Is Ille collm a Lad for 1bi1 Prajcct~ No 

b A-i af runds rar Ibis aillCF'• Mn Oii Iha so .......... 
11ac Samlc:u PllJ!tqp nor. Nanmdit 10 CRdlt lnMWiw will cn:ale a 
sq-' rnaum: for a>lllbarstion bctwceft Onnfl CC11111ty'1 Adult 
llducalion pnwldc:n wt Commullily CoUqaa. In an clTllfl for help 

c Bric( clacnpt10• ar11i1: collcF'• -k on the llilllcnll c:amplde lilpr ltwl cautlcllcs ud di:p:cs ... sUrcd ... Wiii 
projca. h 10 t1gnlllc:aall)' ~.1....-.i llllp opponllllllic:s for stt*lllS ID 

1C11111mly tr:111sldo1 rrvm .-n:dil IO cn:dlt Career Tccll1lc::al llducatian 
(CTC) lWOFll'L 

~ Project Name DloncllAvia1Mn1 ud Enpaccnllll Tech (Rabalics &: Aiiomaliollt 

a. b 1llC collm: a Lad far lhil Projccl7 No 

It. AllOlllll off1111ds fer 11111 collcF'• "m on cllo so 
nmlcct 

er-AvietlClll and l:qlnccrina Tccllaician CRabollc:s 11111 A111amu1on1 
llhlJCCI will cmuc a mlllllon1u111.iipal 10 ..z1 lllc nolvi111 warltfam: 

c. Brief dacncillaa of Ilic collcp:'s wadi • thc a cdYl:lliDDll ~ fn Illa llllCncatcd-. ClllJIMCllllll tcclliialagy 
pn>jcct aad robollc1, 11•111n111i1111 ud the cmcr;ing 1edlnaloa1a - 11111 ossaciatcd 

amip:ul-i and llllualliallll appiltunllio- or dronl.'L 
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EXlllDIT A 
l'llnlclJIAtlon Apmc.'111 T~plllll: 

Sca111t orWOfk for Strong WOfkfol'CI: l'rogr.im - Rqional Funds 
This Panidpaiian A~'Clllcnt CD1111i1uics S;iddlcbxk Collqp:'s 5a>pl: ofWorlt far the :!016.:!017 Alloaltlon of Strong Wart.ron:c 
Rqlonal Funds under the MllS1Cr Agrccmcnl, (Api:cmc111 No I, and 1s subJCCI 10 1he tenns and cond111ons 11S oullincd 1n the: 
Mllslcr Agreement. 

Na-ef CelWe ISmldlcmck Col'-' 
Dlserkt ISouth Oraniu: Countv CCD 
Panlclpellan AlllftlMllt Point 11fC11t1tact 
NlllK AntbonvTcn11 
Tiiie Dan. AdWllCI! Tcchnolanv and A1111licd Sciena: 
AddlCSI :!81100 l'kwv 
Cllv. Slate Zin Mission V.....,, CA 9:!69l 

2REOIONALPKOJECTS.:Oeiiiiill·lii~(~-~tiJ1~prajdi1fieiidid) --
I . Project Name Rqlonal Wcbs11Cf'C11Cloc" 

11. Is the colle!c • Lad rar this Project? No 

b. Amount offtu1cb for lhi:s callc;i:'s "'Olli on so 
the project 

Scvcml collc;es me either cons1dcnna Ille 1mjllem1:11111lon or new caurx 
a1111tac tcd!nolaaies, while JCvcral collqcs In the LM:>C rc;lo11 arc 
11ln:ady 111ina Counclcar The proposed plD,jccl would "nsohd1111: lllld 
ollp lilL'SI: clrON in Or.u\;c County (Dlld pa1cn1q!ly m Los An;clcs 

c. Oricfdi:scriplion the colle;c's work on lhc County). In Ddd111C111. a shlln:d Co111$Clcar.~lt:d web siw with 
project. lnf11nna1ion IOlll'CCd d111.'Ctly !him collcci: callllop cin provide: much 

needed 1nrarm1111on far students on c:ourscs. centncaccs and dc;recs 
lncltn; 111 Ca~ Path"11)'1 - dllll thlll "'Ollld bo Vllluablt: to business. 
Industry lllld rqjolllll p;anncrs 

:?. Project Name Energy~ S111111nab1hty rrocrams 

IL Is thc college a L:Dd far this f'rll~? No 

b. AJnount ofl\ands for this callc;c'1 "'Clfti on so 
lhcprojcci 

Thcpiojm Is YcarOnc ofa mulll•)'Clrpllln that w1U lddRlSS the needs al 
the qilllllll ~'COllomy In this SCCIDI' Thc plan 1nchldcs 111d1111ry 

c. Bncf dc:scriplicm of the c:oUc;cl' 1 wait on w cn1111acmcn1. ~on1ll advisories. cuniculwn cnncbines11/cnhu~1. 

project updmcd equipment, professional dm.tlClflllll:llt c:on:cr llWll\:llCSS and 
p11d1w11y dcv1.'lopmcn1. and new 111d lncumbcnl l\"Orl.cr tl'llin1na. 

3 Project NDmC Onn;e County BlatcchnoloCY Pannership 

a. Is the collclll: 11 Lad for this f'rll.lCC1~ No 

b Amount of IUnds f'ortlus callecc's wuili an so 
lhc-Wt 

Or.anae Caun1y Dl«*ChnalllC)' Ed11a111on l'Dnncnhip· Four com111111111y 
collcp.-s (FC, JVC. SAC. SCC) llC colllbontlna ClllSltly ID develop Clln:i:f 

Bncr dacnpuon or the collqc's wol'I.; on w 
tr.iinin; for hlah school and college s111dcnts The B111m1111ur1e1unn11 

c Technicllln l'Dlhl\'lly is dcsi;ncd 10 cdUC41e ll.'Chn1c111n·levcl profcslinnals 
flRl.lc:cl wilh the skills Nqllln.od to~ l111mcd1111e panl\il emplo)'llll.1lt In the 

flekls oftechnolo;y that utilli.c Ibo science ofbia~ 

4 Pnl,JCCt Nunc Vertical Sector Lcodcnhip SBE 

•• Is the cancm: a l.clld ror this f'rll.i«t? No 

b. Amount oflbnds far this collci:cfs "llfk on so 
lhc""'icct 

~a n:;lanallzcd KC1ar svppan 111.1work for ldcnuncd sectors 
ldcntlfyilllJ colqc champion who will become a NsaVm: 10 coonllnale 

c Dncfdcsi:ripuon of the callcgc's l\"Ork on thi: 
and suppon pgrtlclpating regional call~ Wort1n; with DSNs. coll1.-;c 
champion l\v111d dcwlop KClardl.'Vdopmcnt and p:vtnmhips 1¥1th fi:· I:!. 

prDJcct indu.stry. WDB. and Dlho.'t nala:holdcrs Outco1111: l\vuld focus on sector 
ck.'YC!opmcnl, curriculum and pnicnun Dli;nmcnt support Jtrvc:tun: 



EXHIBIT A
Page 12 of 47

EXHIBIT A 
Panicifllllion Apemenl Ti:mplllk: 

Scope of Worlc for Suong Workforce Prognun - R"'Jlional Funds 
This Panicipalion Agn:cmcnt COIU(ilulcs Saddlcblck Colc;c'sSc:opcofWort rortbc 1016-2017 allocation ofStnq Workfom: 
Rcaioml Funds unclct the Master Apt1.'111C1U. (A~t No.(, mid is subjccl to the 1cnns lll1d condi1ions •outlined in thc Maslcr 
Agm:mcnt 

Naae or co11- ·- .. 
' ·Colll!!!li! 

Dist rid South Orwi11e CoLllllY CCD 
Panicimllion Aareemml Point of Conuxt 
Name Anthonv T'-'111l 
Tide Dc:WI. Advlmcc Tcchnnlnw und Annlicd Sc~ 
Addn:ss llOOO" c Plwv 
Cilv, Slale Zin Mission Vlcio. CA 91692 

1RE019~PROJBCTS![Giiiiii(~(idd ~~amp;;jfi'lfiiidCd) -
1~ -

I. ProjmNAmc Vcniail Sector Leadmhlp: OlobaJ Trade 4 Losistics 

IL Is the colleslc o Lead for this Project? No 

b. Amount of funds for this collcgc's mirk on thc so 
project 

Develop a rqionlltizcd ICdor suppon nc:lm>rk for idcnuflcd SCCIOIS. 
ldeatifyina colJcsc champion who will a'COCllC. n:soun:c to coordinate ond 

Brier dcscrip1ion the collqll's ,vor1.; on the 
suppo11 p1111icipatln11 n.'Bionol collcacs. Working \\11th DSNs. coDeac: 

c champion would develop scc1or ck.'Vl:lopmcnt and pannmh1ps \Vitlt K·ll, 
project. industry, WOB, and other stakeholders. Outcome would focus on scclOr 

development. e11niculum micl Pf'llllWI' otlanmcnc. suppor1 sttucturc 

l . Project Name Vertical Sccsor 1.adclShip: Biotechnology 

IL Is the: college o lcud for this Proj«l'! No 

b. Amount of funds for !his college's work on the so 
project 

Dcvdop D qlOlllllizcd SCCIOI' support nclWori: for identified sectors. 
Identifying collqe champion who \vill become o resource 10 coordinlllc und 
suppon porticipalins R.'lJional colleges Workins with OSNs, college: 

c. Bricfdcscrip1ion orthc college's work on lhc dllll1lpion would develop scc1or dcvclop1111..'llt and parUlerships with K· I l , 
project. induslly, woe. and other stakcholdcrs Outcome would focus on sector 

dcvclopmc1u, curriculum and pn>gnim alignment. support structun: 

J. Project Name Vertical Sccaor Leadership: Rclail Hospitality cl Tourism 

A. Is lhc col)q:c a lcod for this Project? No 

b. Amount of funds forlhis collcac's "'art on lhc so 
nruiect 

Develop D 11.'Sionalizcd SC:Clor SllflPOl'I network ror idcntillcd sectors 
lclcntirying coiical: champion \Yho will become II n:sourcc lO c:oonfinotc ond 

c. Brief description of the collc;t:'t work on die 
support pmticip11tina n:sionaJ colleges Working wlch DSNs, college 
champion would develop 5"'Clor dcvclopmcnt and pannmhlps wiah K· 12. 

project. industry, woe, and other stakeholders, Outcome would focus on 5"tor 
lll.-vclopmcn1. cwriculum and progr.im afipwncftt. suppoct SU11ctun:. 

4. Projcc1 Name 

IL Is lhc collCl!C a u'llCI for this Ptoj"'Cl? 
b. Amounl of funds for Uris coll1.'gC's work on the 
nmiecl 
c . Bricfdcsc:ripllon oflhc college's wort on the 
...... ;"""· 

Parlicipation Agrteme111 Fonns: far mch profect, complete a Budgtt Detail Shttt 011d llwk Plan. 
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Strot11 Wortcfotat Rqlon1I Funds· Los Anleles & Onnp County Rqlon 
FY 2016-2017 
Tenn: 7/1/16· 12/31/17 

NOTE: Create ant Budget Dctoll SMet pn Pro}fct. 

OBJECT CODE DESCRIPTION OF COST i CALCUlATION 
5000 Develop and convene ftealonal Counselor Conference. Project to be 

conducted bv OCDE. 

COUEGE: Slddleback Collep 
DISTRICT: South Or1111e County CCD 

PROJECT NAME: Martcellna 

AMOUNT 
$175,000 

5000 Develop re&1on1l Business 1nrorm1tlon Worker presence. Project tu be $220,000 
caardlnated with ICT Sector Navlntur 

5000 Realon wide m1rket1111. Project to Include 11J nine OC colleps and $1,415,000 
mav lever111 CCC tTE Brandlna and Marketlna project. 

5000 Conduct necesAfV research and provide complete economic lm,,.a $120,000 
analysls for reaiona and for each callep. Project to be conducted by 
EMSI. 

TOTAL COSTS $2.000.000 
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Stron& Worllforat a.&iDMI fundt 
FY 2016-21117 
Term: 7/J/16·12/31/17 

ACnVllY 
Coonlln111 illld lnlplellltllt reato1111 
llllrbtln1 effon In COlljuncllaft wllll CCC CTE 
•llldlalprojea 

Dewdop rqlonal lutlHSS lllfafmatloft 
~•lier praenct. "*" c. bl! aadlnmtrd 
wltll ICTSeaor~ 

Condua neceu11y l'ftHKh 1nd proWdt 

mmplet1~lmpact "'~" '°' ,.pona •d for tldl collttl. l'rofRct 10 be 
mnducttd by EMSI. 

Dlvtlop llld-Reatonal CoullMlor 
C011ftrenc1. l'n>Jla to lie collductrd by 
DCDt. 

OUTCOMI 
Rqlan specllic 1111rlwlln1 w brllldlnl prop1111 foe' eldl co~•· 
&peeled ouccomafnclucN llilMd ,..-wide ~and 
plOftlllCloll dforu lncludlnl w.111, 1nr-.c1on and lppfOICllts, 
meuactnt Krou sodll mec111.111cr11std e11rOllmenu 111d 
'uklhllltv. 

bpectld OUICOllltl lndlldt d-lapnMnl lllW wtbsile, Cltltt 
lftlltetln& and prolllllll1MIM lllltlllt!s, lnlptCMCI llJOllllll and 
scalllllllly, dftelopment or IMdla -'tlllll 

lltclonll data rtstll'Ch to datmllnt It. economic llaplct or ccs 
In lhelrleMcurt .. ElpeclrdoullOlllel ll\dlld1 bmer 
1r1rollllldoll on IDcll and "lionallnlplel otces, crtllioll of 
roUlldallon for communlollons, pmld• justlftcadon ror colltp 
lnVIStllllnts, supplemllll COE etfotu. 

~rqlonalClllMtlotconlemlu wllWllld11t•1J lflCI cc 
cDUl!Sda11 In 1''°""'10 ollUHCh and shirt oppo11111111ta. 
Eicp1ctld outcoma lndllde lncrelMd colllltaratlon. lncrHMd 
enralllllem. dRntr p1lhwlys., lmp!Oftll lklls, lmpr11Wt counsel~ 
sldlll, and llwirlnl"" plactka. 

COWGE· s..ic11e111oeoi. 
OISTlllCT1 Soulll Oral!P COllnty CCD 

PROJECT NAME; Marbtinl 

PUSOHIS) 
TIMELlNE llESPONSllLE 

7/1/15-W31J17 AHOCCC 
111.tltln& 
leptuen&ltlfts 

7/1}16·12/Jl/17 ~I OC CC raeardl 
ltlff and allqe 
lepNSllll""8s 

7/1/11-ll/31/17 All I oc cc lllt•dl 
Uaff IMI CDltss 
repr1M1111tlwes 

7/1/11-12/Jl/17 TonrT1111andsi-
G~IOCDE) 



EXHIBIT A
Page 15 of 47

Strong Worltforce Realon1I Funds - Los Anaeles & Oran1e County Region 
FY 2016-2017 
Term: 7/1/16- 12/31/17 

NOTE: Crtote one Budget Detail Shttt prr Pro}«t. 

OBJECT CODE DESCRIPTION OF COST IL CAlCUlATION 
1000 Stipends for faaattv ,_ lllrticlHtlon 

2000 Classlned staff sunnnrt for wodcshnn events 

3000 ltnefits 

4000 Printed materfaJs, omtlH, books. Ind 
. hind outs 

5000 Contract for se1Vlce for conference flcllltators. event space, travt1, 
fees. muls and mlle1u 

TOTAL COSTS 

COUEGE: Saddleback Colleae 
DISTRICT: South OranaeCountyCCD 

PROJECT NAME: Prof Development 

AMOUNT 
$55,000 

$6,900 

$1.380 

$10720 

$126,000 

$200,000 
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5trana Warlforte llfslanal F11ndJ 
FY ZOl&.2017 
Ttrm; 7/l/li • U/Jl/17 

ACTMfY 
CTt 

OUTCOME 
OUIClll!lftllldude DACUM tr- m-mu-1 

COLLEGE; SlddlelNcl Celltp 
DISTIUCT: SOudl OranaeCo1111ty CCD 

PROJECT NAME: ProflSSlanal Dewlapment 

PBISON(S) 
11M£LJNE llESllC*SllU 

711/l&·WJI/17 Jalwl Janmllo 
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Stn>ng Workforce R1&1onal Funds • Los Angeles & Orange County Region 
FY201~2017 

Term: 7 /1/16 • 12/31/17 

NOTE: Create one Budget Detail Shftt pa P((lj«t. 

OBJECT CODE DESCRIPTION OF COST & CALCULATION 
1000 Local mlleae faculty 5tlands for rHIDnal allavnent 
2000 Local colleae classtfled WllH 

3000 Local coHue benefits 
4000 Local collue sunnlles and materials 
5000 Local collue outside services 

1000 RHlonal fllCtlltV stipends 
2000 ftllllanal classified W2ff1 

3000 - benefits 
4000 sunnllM Ind materials 
5000 Rellonal ouulde services 

TOTAL COSTS 

COLLEGE: Saddleback College 
DISTRICT: South Ora111e County CCD 

PROJECT NAME: Adv Transportation Auto Tech 

AMOUNl 
10000 

2400 
1736 

864 
45000 

5000 
2500 
1125 

11375 
80000 

160000 
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Stronc WaMorc• ResJoml funds 
fY2016-2017 
T-: 7/1/16 • U/ll/17 

ACJMT't 
llfllanll 1Wafa1tan.1 ~lapmenl 

11e11an•l m.,•r11n1 .nd llfllldlll1 

OUTCOME 
b,.aed aulcaiaa Include trllnlnl af fK\llCy end sialf In am1111 
lllllllllCllM! ltdlllalaiY uslq ••Hkhe-11t etllllplNnt. 
lndnlclar ctftlflclllal'ls • .,..tnt of currtc•. CMrdll!Miaft of 
lnduun. soedallullan 

Elc!lecttd Cllltcama lncludt rr1Jet1.t Md local coltp br1nchnL 
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Strong W0tkfon:e R11lon1l Funds • los Angeles & Orange County Re11on 
FY 2016-2017 
Term: 7/1/16·12/31/17 

NOTE: Cnate one Budget Detail Shea,_, Pro}Kt. 

OBJECT CODE DESCRIPTION OF COST & CALCULATION 
2000 Vertlcal Sector Lead and Admln Assistant 

3000 BenellU 

TOTAL COSTS 

COUEGE: Saddleback CGHeae 
DISTRICT: South Oranae County CCD 

PROJECT NAME: Vertical Sector Lear: Health 

AMOUNT 
$170,00D 

$30,000 

$200,000 
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SltOnCworkfoRll ....,.., f .... 
F't 2015-2017 
Ttl'lll: 7/1/11 • U/Jl/17 

ACTMIY 
Hl.W. Vertlell Stciot Lead 11'111 MIMI ADllt 

OUTalME 
flpecied e-. lncfudl: ,..., currialll, 1ddllianal cmlflca1n 
llld lllcnaled e11r11l1M11t. ~ f-'lyawllillatloll, 
,_ellpnww.pann.,..._.,Mlllllnl_ -

CDUIGE: Sldd!HKkO!lep 
OISTlllCT: 5olllta 0ra,.. c:-ty CCO 

PllOltCT NAME: Yenlcll s.ct.r Ltadtnhlp: HH~h 

PEllSOHCSI 
nMrUNt NISICMSllLl 

7/l/lrrU/Jl/17 D. 111 ... SiosUlk 
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EXHIBIT A 
Participation Agreement - Summary Sheet 

Scope of Work for Strong Workforce Program - Regional Funds 
This Participation Agreement constitutes Irvine Valley College's Scope of Work for the 2016-2017 allocation of 
Strong Workforce Regional Funds under the Maser Agreement, [Agreement No.], and is subject to the terms and 
conditions as outline in the Master Agreement. NOTE: Complete one Summary Sheet for the college's Participation 
Agreement, but complete a Budget Detail Sheet and Work Plan for each project. 

Participation Agreement Number 

Fiscal Year Allocation 

Term 

Name of College 

District 
Participation Agreement Point of Contact 
Name 

Title 
Address 
City, State Zip 

DO-l7-2xxx-Ol 
2016-2017 
07/01/2016-12/31/2018 
Irvine Volley College 
South Orange County CCD 

Corine Doughty 
Dean, Economic & Workforce Development 
15445 Lansdowne Rd. 
Tustin, CA 92782 

---~--- ---~~~ ~~-~--~~-~-----REG 10 NA L PROJECTS - General Information 
1. Project Name 
a. Is the college a Lead for this Project? 
b. Amount of funds for this college's work on the 
project. 

c. Brief description of the college's work on the 
project. 

2. Project Name 
a. Is the college a Lead for this Project? 
b. Amount of funds for this college's work on the 
project. 

c. Brief description of the college's work on the 
project. 

3. Project Name 
a. Is the college a Lead for this Project? 
b. Amount of funds for this college's work on the 
project. 

c. Brief description of the college's work on the 
project. 
4. Project Name 
a. Is the college a Lead for this Project? 
b. Amount of funds for this college's work on the 
project. 

Los Angeles Orange County Region 

-----
Vertical Sector Leader - Biotechnology 
Yes 

$200,000 

The goal of creating a Vertical Sector Lead for 
Biotechnology is to expand the ability of Orange County 
colleges' coordinated efforts, align initiatives, and 
create/build a range of opportunities across and between 
programs and colleges to develop o regionalized support 
network comprised of participating colleges, DSNs, K-12 
and industry partners, and other stakeholders. 
Regional Biotechnology Education Partnership 
Yes 

$282,078 

The Regional Biotechnology Education Partnership is 
designed to educate technical-level professionals with the 
skills required to earn immediate gainful employment in the 
fields of technology that utilize the science of biology. 
Energy & Sustainability Programs 
Yes 

$500,000 

Program administration for course alignment with 7 OC 
colleges; lead course alignment for all programs with 7 
Orange County community colleges; and modify electrical 
courses to include advanced lighting. 
/CT - Cyber Patriot Initiative 

Participation Agreement 17-2xxx·x 



EXHIBIT A
Page 22 of 47

c. Brief description of the college's work on the 

project. 

5. Project Name 

a. Is the college a Lead for this Project? 

b. Amount of funds for this college's work on the 

project. 

c. Brief description of the college's work on the 

project. 

6. Project Name 

a. Is the college a Lead for this Project? 

b. Amount of funds for this college's work on the 

project. 

c. Brief description of the college's work on the 

project. 

7. Project Name 

a. Is the college a Lead for this Project? 

b. Amount of funds for this college's work on the 

project. 

c. Brief description of the college's work on the 

project. 

8. Project Name 

a. Is the college a Lead for this Project? 

b. Amount of funds for this college's work on the 

project. 

c. Brief description of the college's work on the 

project. 

9. Project Name 
a. Is the college a Lead for this Project? 

b. Amount of funds for this college's work on the 

project. 

c. Brief description of the college's work on the 

project. 

10. Project Name 

a. Is the college a Lead for this Project? 

b. Amount of funds for this college's work on the 

project. 

c. Brief description of the college's work on the 

project. 

11. Project Name 

a. Is the college a Lead for this Project? 

b. Amount of funds for this college's work on the 

project. 

c. Brief description of the college's work on the 

project. 

Name 

President or Designee 

Name 

President or Designee 

Los Angeles Orange County Region 

Drone Technology Initiative 

Seamless Pathways - Noncredit to Credit Initiative 

Regional Data Enhancement 

Regional Catalog 

CTE Professional Development and Mentoring Project 

Regional Marketing and Outreach 

Netlabs 

Date 

Date 

Participation Agreement 17·2xxx-x 
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Strong Workforce Program Regional Funds 

FY 2016-2017 

Term: 7/01/2016-12/31/2018 

COLLEGE: Irvine Valley College 

DISTRICT: South Orange County CCD 

PROJECT NAME: Biotech Vertical Sector Leader 

-

. .eJ. h ,, 0!l•Lj:_____.!l :!i1i.lLill•JI:i•J:>''1',,.1J..ir! Vc1,lt.,i!•l~·lli ___ _J 

1000 

2000 

3000 

4000 

5000 

6000 

Faculty Stipends - develop new courses; 2016-17, $4,255; 2017-18, 
$4,255; and Fall 2018, $4,255 

Vertical Sector Lead for Biotechnology; 2016-17, $10,553; 2017-18, 
$10,553; and Fall 2018, $10,553; 

Benefits, Stipends 
Benefits, Vertical Sector Lead 

Reagent lab kit supplies, copy charges, supplies 2016-17, $2,500 
2017-18, $1,000 and Fall 2018, $1,000 

Conferences, professional development, website development, 
meetings, xerox, advisories, memberships, marketing materials and 
collateral; 2016-17, $65,000 2017-18, $65,000 and Fall 2018, 

$7,500 

Provide necessary facilities for Vertical Sector Lead 

TOTAL COSTS 

12,765.00 

31,659.00 

2,235.00 
7,341.00 

4,500.00 

137,500.00 

4,000.00 

200,000.00 
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Strong Workforce Program Regional Funds 

FY 2016-2017 

Term: 7/01/2016 · 12/31/2018 

Identify and hire Vertical Sector Lead 
1 term pans 

COLLEGE: Irvine Valley College 

DISTRICT: South Orange County CCD 

PROJECT NAME: Blotech Vertical Sector Leader 

Commission a detailed study of the current labor market demands and Foundational Information on workforce; foundation for future 
. Corine Doughty 

roject1ons for emerging occupations f plans, partners I I I 
Create and establish upward articulation from K-12 system to 

community colleges to four year institutions in Biotechnology and 
related emerging Industries and occupations. 

Convene stakeholders across the region to create and align efforts 

Provide support for the CTE Biotech campuses at each college. 

Defined and Implemented Strategy 

Improved system for identifying and sharing investments and 

efforts; production of agreed upon plans to meet long-term 

occupational needs and adjust programs-particularly those 

associated with industry-valued certificates-in response to 

emolo'ler needs. 

Provide resources for colleges that are not included in their 

individual projects. 
31-Dec-18 

Vertical Sector 

Leader 

Vertical Sector 

Leader 

All four colleges 
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I 

Strong Workforce Program Regional Funds 

FY 2016-2017 

Term: 7 /01/2016 - 12/31/2018 

COLLEGE: Irvine Valley College 

DISTRICT: South Orange County CCD 

PROJECT NAME: Biotechnology Education Partnership 

-

~ • l l) ~,.' ~ 0) •l -_: ~--- _ _1i:c:2J:;tffll~•1; .I{•). ~.;.lJl•J. _ ' 
_-..J 

2000 Instructional lab Aide 20,000.00 

3000 Benefits, Instructional Lab Aide 4,638.00 

4000 Instructional lab re-agent materials/kits for use in the classrooms 10,468,00 I 

Sub-award agreements as follows: Santa Ana College, $148,653 to 

support OC Internship Coordinators and $32,773 for instructional 

5000 
materials and lab aides in classrooms; Santiago canyon College, 

246,972.00 
$32,773 for instructional materials and lab aides in classrooms; 

Fullerton College, $32,773 for instructional materials and lab aides 

in classrooms. 

TOTAL COSTS $ 282,078.00 
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Strong Workforce Program Regional Funds 

FY 2016-2017 

Term: 7/01/2016 • 12/31/2018 

Provide students with internships and work-based learning opporunites. IStudents will gain work-based learning experiences. 

Participate in high school demonstrations, senior days, career nights 

and promotional activities; assist the Biotech Ambassador in Increasing 

dual enrollment opportunities at the local K12s. 

Develop marketing material to support the regional biotech 

collaborative. 
Support professional development opportunities for the regional 

collaborative. 

Increased K-12 student enrollements and completers. 

Increase in biotech enrollment across the county. 

Support the four colleges with conference registrations. 

COLLEGE: Irvine Valley College 

DISTRICT: South Orange County CCD 
PROJECT NAME: Biotechnology Education Partnership 

31-Dec-18 Kathy Takahashi 

31-Dec-18 All four colleges 

31-Dec-18 All four colleges 

1

31-Dec-18 All four colleges 

Implement a student-run Biotech store for creating re-agent kits of use I Distribute re-agent kits for use at the high school and colleges. 
in hlRh sc!iool and post-secondarv instituions. 

31-Dec-18 Emalee MacKenzie 

Assist the Biotech Ambassador in soliciting donations for the SoCal Bio- l~olicit donations for use with high schools, colleges. Participate 
link Depot. m the monthly meetings and conference calls to ensure 

compliance. 

31-Dec-18 

Fullerton, Irvine, 

Santa Ana and 
Santiago Canyon 
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Strong Workforce Program Regional Funds 

FY 2016-2017 

COLLEGE: Irvine Valley College 

DISTRICT: South Orange County CCO 

PROJECT NAME: Energy Sustainability Term: 7 /01/2016 -12/31/2018 

-

r .; q {i -· .r>~ --~--- - • i.-. ~.; ~1 . " l • 1: • J ~ ~' i : ...'. . ". "· .:- • J " . • ,. r. J ,' ·: "'"•'•Jl"J· 1 l ---~L---~~l '- i 

1000 
Instructional Salaries - stipends for program development for 

10,000.00 
automation and lighting controls 

2000 Project Manager 85,000.00 

3000 Benefits - Stipends 3,000.00 

3000 Benefits - Program Manager 44,710.00 

4000 Consumables, lab materials, brochures, and virtual lab content 5,290.00 

4000 Supplies 5,000.00 

5000 Professional development stipends, meetings, and advisories 10,000.00 

Energy & Sustainability Programs: Program alignment with Orange 

and Los Angeles counties. Coastline, $35,000 for Electronics & 
Electrical Technology (Automation - 093400); Cypress, $50,000 for 

Environmental Control Technology (HVAC - 094600); Fullerton, 

$35,000 for Electronics & Electrical Technology (Automation -

5000 
093400); Goldenwest, $35,000 for Construction Crafts Technology 

295,000.00 
(Renewable Energy 095200); Orange Coast College, $80,000 for 

Energy Systems Technology (Building Science - 094610) and 

Environmental Control Technology (HVAC- 094600); Saddleback 

College, $35,000 for Environmental Control Technology (HVAC -

094600); and Santiago Canyon College, $25,000 for Construction 

Inspection 095720. 

6000 Lab equipment upgrades, course materials 22,000.00 

Lab equipment - table top upgrade CalTCP trainer 20,000.00 

TOTAL COSTS $ 500,000.00 

I 
I 
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Strong Workforce Program Regional Funds 

FY 2016-2017 

Term: 7/01/2016 • 12/31/2018 

COLLEGE: Irvine Valley College 

DISTRICT: South Orange County CCD 

PROJECT NAME: Energy Sustainability 

Align Automation Control programs at IVC with coastline and Fullerton (Online program alignment and developed pilot for virtual lab 
with SMC trainers. I I Terry Schmidt 

sustainability program/project coordination. 

electrical curriculm to include ALC 

Pro ram alignment proposals to LAOCR~ for ap roval Dec-17 Corine Doughty 

LCA online courses included/added to electrical co~urse. June 17 - June 18 Massimo Mitolo 

luate report on desktop lab training kits Send evaluation report to UC Davis CLTC Sept 17- Nov 17 Massimo Mitolo 

Add California Advanced Lighting Controls program for 

contractors/installe~s 
Teach one or more CALTP certification classes Spring 2018 - Fall 2018 Massimo Mitolo 

Coastline College: Align automation controls programs with IVC, 

Fullerton and LA participating colleges 

Cypress College: Work with partner colleges to align 

On-Line Automation Controls to 

Support Credit, Apprentice and Non- Credit Programs 

Fullerton College: Work with partner colleges to align 

On-Line Automation Controls to 

On-Line Program Alignment and Develop Pilot for 

Virtual Lab and Trainers 

On-Line Program Alignment and Develop Piiot for 

Virtual Lab and Trainers 

On-Line Program Alignment and Develop Pilot for 

Virtual Lab and Trainers 

Oec-17 

Dec-17 

Dec-17 

Nancy Jones, 
Joycelyn Groot 

.designess 
Dr. Santanu 

Bandyopadhyay, 

EVP 

11

and deslgnee, Doug 

Sallade 

Ken Starkman 

Designee 

Support Credit, App<entlce and Non- Credit Programs I I I I 
Golden West College: Work with partner colleges to align Submit program approval to LAOCRC IDec-17 

On-line Automation Controls to 

Suooort Credit, A~ntice and ~n- Credit Programs 
Orange Coast College: Expand Environment Tech Program to include 

energy auditing and analytics. 

Update program course outline of record and submit for l oec-17 

approval to LAOCRC. Coordinate with Energize College Grant 

program to Include students in campus as a living lab for auditing 

classroom work 

Orange Coast College: Align HVACR program with Cypress and LA 
colleges and join HVACR Collaborative. 

OCC HVACR program alignment application with LAOCRC Oec·17 

Saddleback College: Launch new HVACR program and align with Cypress I Launch new HVACR pilot program aliged with HVACR 
1 
and LA colleges and join HVACR Collaborative. collaborative and submit program application to LAOCRC 

Santiago Canyon College: Enhance Construction Inspection program to I submit program alignment application with LAOCRC 

align with ace and LA colleges. 

Dec-17 

Dec·l7 

David Gatewood 

deslgnee 

Mike Carey 

John Stuart 

Tony Teng Designee 1 

Von Lawson 

'Designee 
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Strong Workforce Program Regional Funds 

FY 2016-2017 

Term: 7 /01/2016 - 12/31/2018 

COLLEGE: Irvine Valley College 

DISTRICT: South Orange County CCD 

PROJECT NAME: Drone Technology Initiative 

J .. ~~t3J•ll. .;- _.J...•'..,, . "-! ·. '-1.·1. ·~ ·: 0 l1':_ - I ., , ''T'..1r;. I _~_!!. --

1000 

2000 

3000 

4000 

5000 130,000.00 

6000 
TOTAL COSTS $ 130,000.00 

I 
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Strong Workforce Program Regional Funds 

FY 2016-2017 

Term: 7/01/2016 • 12/31/2018 

Conduct research and provide faculty support for development of new c~Completed and approved courses and programs 

Identify research experts. Compile and share information with faculty 

COUEGE: Irvine Valley College 

DISTRICT: South Orange County CCD 

PROJECT NAME:Drone Technology Initiative 

12/31/2018 

1/1/2019 

IVC faculty and 

Academic 

Administrators 
· IVC faculty and 

Academic 

Administrators 

Identify partners and initiate program plan ''Program developed and regional collaboration efforst successful. h /2/2019 
IVC faculty and 

Academic 

Administrators 

Ii 

Convene all stakeholders to discuss areas of emphasis and regional 
alignment 

1-

Stable and ongoing collaboration around the complex field and 

effortrs produced by the Orange County colleges 
1/3/2019 

IVC faculty and 

Academic 
,,Administrators 
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STATE OF CALIFORNIA EXHIBITS ERIK E. SKINNER, ACTING CHANCELLOR 

CALIFORNIA COMMUNITY COLLEGES 
CHANCELLOR'S OFFICE 
1102 Q STREET, SUITE 4550 
SACRAMENTO, CA 95811-8549 
(916) 445-8752 
fll!pjllpw,~ 

August 25, 2016 

To: 

From: 

Subject: 

Regional Consortium Chairs 

Matt Roberts, Ed.D. Dean of Field Operations 
Workforce and Economic Development Division 

Guidance on use of funds for strong workforce program 

This memorandum provides guidance on the use of funds for the strong workforce program. 

• 
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August 24, 2016 - Scope of Work 

Roles and Responsibility 

Regional Share Fiscal Agent 

EXHIBITS 

The fiscal agent has no authority over decisions on the use of funding, rather the fiscal agent role is to dispense, monitor and audit sub-grants once 
spendJng decisions have been authorized by the CTE Regional Consortia as stipulated In Strong Workforce legislation. The district designated as 
the fiscal agent shal perform the following roles and responsibilities: 

• Provide a single-point of contact to act as an embedded member of the CTE Regional Consortium (RC) Team to account for financial 
operation and control associated with the Regional Share. 

• Review suf>.awardee applications for compliance with grant terms and requirements. Work with sulJ.awardees to resolve issues that arise. 
• Review sub-award appication budgets to enstn that expenditures are aUowable under the grant terms and conditions, are properly 

classified, and that the calculations are correct Work With sulJ.awardees to resolve any issues that arise. 
• Develop policies, procedures, systems and tlmelines for disbursement of funds. 
• Determine the documentation required to ensure funds are property accounted for 
• Develop systems to track each of the contracts/grants and their status that can be shared with the RCs, the CCCCO grant monitors, and 

sulJ.awardees. 
• Develop suf>.award agreements with each of the sub-awardees that incorporate the contracting requirements of the CCCCO and the Fiscal 

Agent 
• Provide infonnation, guidelines and technical assistance to sub-awardees. 
• Manage the flow of funds to sub-awardees by receiving, reviewing and approving claims for funds and ensure that proper documentation 

has been received to verify that what was requested conforms to what was approved when discrepancies occur. 
• Issue payments and verify that payments have been received. 
• Fulfil reporting requirements by receiving and monitoring quarterly reports and final reports from the sub-awardees. 
• Follow-up on missing or incorrect reports. Work with suf>.awardees to resolve issues. 
• Consolidate reports and report up to the RC/CCCCO as required and upon request. 
• Conduct sub-recipient monitoring and audits, In accordance with grant requirements and OMB Uniform Guidelines. 
• Field questions on allowable expenditures in accordance with any COCCO guidance 
• Review sulJ.awardees' requests for approval of contracts and sub-agreements, prior to forwarding requests to CCCCO for final approval. 

Provide guidance and direction to Ute coleges to ensure compliance and facilitate CCCCO review and approval, as needed. 
• Collaborate with RCs to standardize Strong Workforce related fiscal related and reporting processed, procedures and to develop 

reconvnendatlons and responses to CCCCO. 
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EXHIBITS 

Expanded Reglonallzed Coordination: 

The chart below shows a regional model funding breakdown that Includes the followlng sources: Perkins 1 b and the regional share allocation. 
Under this model, the CTE Reglonal Consortia shal use 5% of the regional share allocation for basic operations of the CTE Regional Consor11a 
capacky including any fiscal agency costs. 2% of the 5% regional share operational amount witl cover the fl9C81 agency costs (with amounts 
adjusted to a maximum of $200,000 and a minimum of $100,000. This adjustment affects Regions B, D, & G1). The remaining 3% Is then 
leveraged with the Perkins 1 b funds, and becomes the total funds available for RC basic operations and key talent expenditures. These amounts 
are represented in the last column of the chart. 

,_......,.. _ ....,. ,. _ ,._ ---- .. ....... ,.,.. , .... , ....... llC ,.,.. r.. ap.ec..• ............ ...... ...... PMIMlli........, • JI& s lllUm.00 ~ 
.... _ 
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Budget Development GuldancelFlscal Agent fees 

As you continue budget development, please consider the following points: 

• The total amount taken from the regional share allocation is 5%. Of this amount. the fiscal agency costs shal be capped at 2% (=40% of the 
5%) or a maximum of $200,000 and a minimum of $100,000 for each region, leaving 3% (=60o/a of the 5%) to cover regional consortium 
costs. 

• Indirect cannot be taken on any part of the 5% funds. The 2% (with a max of $200,000 and a min of $100,000) shal fund the ftseal agent 
operational costs such as office space, network support, copier use, personnel, etc. The 3% (along with the Perkins 1 B aHocation) wiM fund 
the regional consortium operational costs such as clerical/office staff, travel, meeting facffitatlon, etc. 

• Perkins 1 B funds should be used to pay for Key Talent costs, such as the RC salaries. Keep in mind that these funds have a 4% indirect 
being charged to the each of these grants. 

• If 5% of the regional alocation is for fiscal agent and regional consortium costs, and 85% of the regional alfocation is for more and better 
CTE program(s). The remaining 10% covers soft costs associated with Task Force recommendations should not be used to build regional 
consortium capacity or infrastructure. This percentage should be used for the folowing: 

o Region-wide outreach to employers with ultinate goal of increasing internships/hires 
o Region-wide outreach to students/parents about CTE options 
a Additional data~related needs 
a Professional development for curriculum approval 
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EXHIBITC 

Guidelines, Definitions and Reasonable Standards for 
Strong Workforce Funding Investment 

(Local and Regional Share) 

Reasonable 

Reasonable is defined by the dictionary as: agreeable to sound judgment, not exceeding the limit 
prescribed by reason (not excessive), moderate in price, and a rational decision. Systems that can 
guide this definition are: necessary for the perfonnonce of the funding; follow sound business 
practices (procurement processes, follow state and local laws, follow the tenns of the funding 
source); use of fair market prices; acting with prudence under the circumstances; and having no 
significant deviation from established prices. 

The following, directly relate to Strong Workforce Education Code Requirements and some 
examples of the standard non-allowable activities that meet the "front-page of the newspaper" 
test of reasonable and the allowable indirect cost rate: 

• Supplanting: Funds appropriated to community college districts for local or regional 
share investment shall supplement, not supplant, existing funding of community 
college career technical education programs. This shall not be interpreted to mean 
that a participating community college district is prohibited from eliminating or 
altering existing programs, but the percentage of that community college district's 
total full-time equivalent students enrolled in career technical education coll'SeS 
relative to the total full-time equivalent students enrolled in the district shall not be 
reduced from the percentage computed for the 2015-16 fiscal year. {EC§88814(e)] 

• Funding CTE Only: Funds expended must show a direct benefit to the requirements 
of the Strong Workforce Program outcomes of increasing the number of quality 
students or programs in CTE courses programs and pathways and addressing the 
recommendations of the Strong Workforce Task Force. [EC§8881./(d)(5)(A-C)] 

• Duplication of Effort: To avoid duplication of effort, activities funded under the 
Strong Workforce Program shall be informed by. aligned with. and expand upon the 
activities of existing workforce and education regional partnerships, including those 
partnership activities that pertain to regional planning efforts established pursuant to 
the federal Workforce Innovation and Opportunity Act (Public Law 113-128), adult 
education block grant consortia, and K-12 career technical education programs. 
[EC§8881 J (./)(d) 

• District Procedures: All fiscal policy and program procedures adopted by the 
applicable Community College District shall be followed when expending (local and 
regional) al locations. 
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EXHIBITC 

• Non-Allowable Activities: 

Entertainment - Costs of entertainment. including amusement, diversion, and 
social activities and any costs directly associated with such costs (such as tickets 
to shows or sports events, meals, lodging, rentals, transportation, and gratuities) 
are unallowable. 

Alcoholic Bet1erages - Costs of alcoholic beverages are unallowable. 

Cont/11gency (Rainy Day Funds) - Contributions to a contingency reserve or 
any similar provision made for events the occurrence of which cannot be 
foretold with certainty as to time, intensity, or with an assurance of their 
happening, are unallowable. 

Goods and Services for Personal Use - Cost of goods and services for Personal 
use is unallowable. 

Lobbying - Lobbying is never allowed unless it meets the following criteria: (I) 
Technical and factual presentations on topics directly related to the performance 
of a grant, contract, or other agreement (through hearing testimony, statements, 
or letters to the Congress or a State legislature, or subdivision, member, or 
cognizant staff member thereof), in response to a documented request (including 
a Congressional Record notice requesting testimony or statements for the record 
at a regularly scheduled hearing) made by the recipient member, legislative 
body or subdivision, or a cognizant staff member thereof, provided such 
information is readily obtainable and can be readily put in deliverable fonn, and 
further provided that costs under this section for travel, lodging or meals are 
unallowable unless incurred to offer testimony at a regularly scheduled 
Congressional hearing pursuant to a written request for such presentation made 
by the Chairman or Ranking Minority Member of the Committee or 
Subcommittee conducting such hearings. 

Contributions or Donations - Cash or property contributions or donations arc 
unallowable. 

F11nd Raisl11g and Investment Costs - Costs of organized fund raising, 
including financial campaigns, solicitation of git\s and bequests, and similar 
expenses incurred to raise capital or obtain contributions are unallowable, 
regardless of the purpose for which the funds will be used. 

Indirect Cost Rates Allowed 

Allocation Indirect Cost Rate 
(Total Direct Costs) 

60% Local Share 4o/. 

-10% Regional Share No Indirect Allowed 
The following table can be used as a quick reference guide for participation requirements and/or 
plan requirements as listed within Division 7, Title 3 Education Code Section 88820-88826 
(Strong Workforce Program} guidelines. This table is not meant to substitute a full review of 
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Division 7, Title 3 Education Code Section 88820M88826 (Strong Workforce Program) 
guidelines in their entirety in addition to all recommendations from the Strong Workforce Task 
Force. Links to the above mentioned documents and documents that are designed to infonn in 
the development of these investments can be found at: 
http://doingwhatmatters.cccco.edulStrongWorkforce.aspx 

Recipients of Local or Regional 
Share Fundine Shall 

Be a mc•ber of• consortium f EC§888U(d)(I)) 

(Can:er Technical Education Regional Consortium." 
or .. consortium, .. means an administrative grouping of 
community college districts by the Division or 
Workforce and Economic Development of the 
chancellor's office for the purpose of coordination and 
joint planning within regions, ns defined in 
subdivision {EC88811§(c)j) 

Work with other members or the consortium to 
create and submit a plan 10 tbe chancellor by 
JHuary 31, 2017 (£C§888U (d)(2)). for inclusion in 
lhe submissions of regional plans for purposes or lhe 
proaram and the federal Workforce Innovation and 
Opportunity Act (Public Law 113-121). 

Collaborate: [EC§8881/(a-e)] All Community 
College Districts participating in local or regional 
Investments are required lo follow collaborution 
requirements as specified in these sections. 

LMI Data: [EC§888U(d)(./)) Provide accessible 
performance and labor-market data thal can be used 
by community college districts and their reaionnl 
partners to support the implementation of the program 
and describe related efforts lo nlian regional 
workfon:c 111d educ111lon programming with regional 
labor market needs, includina, but not limited to, 
regional planning efforts established pursuant to the 
federal Workforce Innovation 1111d Opponunity Act 
(Public Law 113-128). 

Plans for Local or Regional 
Share Fundlne Shall Address 

Increasing the number of student in quality career technical 
education courses, programs, and pathways lhat will 
achieve successful workforce outcomes. 
{EC§888U(d)(5)(A)} 

Increasing the number of quality career technical cduation 
courses, proarams, and pathways that lead to successful 
workforce outcomes, or invest in new or emerging career 
technical education courses, programs, and palhways that 
may become operative In subsequent years and ore likely to 
lead to successful workforce ou1comes (completions, 
trunsfer, employment rates, employment In a field of study, 
earning. median change in earning. proponlon of student 
who attoined llvlng wages). {EC§888U(d)($)(B)] 

Address recommendations from the Strong Workfon:e Task 
Force. including the: n:commended provision or student 
services related to career exploration, job readiness and job 
placement, ond work-based learning. [£C§888U(d)(5)(C)J 
htm;JicfoiaJWbaUM1cruttqt.cdu/wnats/6!dQs!a·lO I§ 
1 J%20Workforce Task Force lmplemen11tion'!20Recom 
rnsnsl•joOJ°440ymiM~)221 .l)df 

Local lnvestme11t Shall: Provide Evidence of Demand for 
Workers within the funded CTE Program or Across 
Multiple Programs 

• Identify aeo;raphy and occupations tlU'leted 

• Identify demand and supply and pp Cite source of 
Labor Markee Information 
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Local Investment Planniac Efforts: 
(EC§8882J(/)} Community Colleae Districts 
panicipating in a consortium shall utilize lhelr 
re;ion's plan to infonn local campus planning efTons 
lo implement career technical education courses. 
proar111s. and pathways and lnte;rate available local, 
regional, state, and nonpublic n:soun:es to ensure that 
students will achieve successful workforce ou1comes. 

CertlRcatlons: {EC§888U(d)(J)(1l·C)}Community 
College Districts will certify that the use of funds will 
meet the intent of the program 10 accomplish all ofthe 
following: 

(A) Increase the number of studcnls in quality 
can:er technical education courses, programs. and 
pathways that will achieve successful workforce 
outcomes. 

(8) Increase the number of quality can:er 
technical education courses. prosrams, and 
pathways that lead to successlUI workforce 
outcomes, or invest in new or emer;ing career 
technical education courses, proarams. and 
pathways that may become operative in 
subsequent years and are likely to lead to 
successlUI workforce outcomes. 

(C) Address n:commendations &om the Strons 
Workforce Task Force. includlna 1he 
recommended provision of student services 
n:lated lo camr exploration, job readiness and job 
placement. and work·based leantlng. 

Regional Share Consortium Shall: 

• (£C§888U(c)(I) & §8882J(b)(l)J each 
consortium shall select a CCD lo be fiscal 
a;ent. 

• (EC§888U(/)} a consonlum shall allocate 
ftulds only to CCDs. 

• (EC§8881J(b)(2} a consortium shall esiablish 
a governance model for the consortium. 
Fiscal Resources shaU be detcnnined 
exclusively by Che CCDs participatln1 in the 
consortium. 

Regional Investment Shtll - (EC 8881J(b)(J-7)) review 
for the followlna: 

Summary of Local Sham Investments by Sector 

RegionaVSub Regional Labor Market Information 

Supply & Demand Table with Living Wage Occupations 

Olher Es1ablish Questions & Aaenda for Collabon1tlve 
Regional Plannina 

Are priority and emeraent sectors for the region still the 
same? 

What more must be done for students to move through 
the reiiion's career pathways in lhe sectors? 

How will job placement. internships. and resional 
industry enaaaement be coordinated? 

How can lndusuy inform and co-invest in CTE? 

Realonal Shire Plan (EC §88823 (h)j 

Each region's plan shall be for the primary purpose of 
Informing the development of stnategies related to career 
technical education and workforce development courses, 
programs, and palhways. Each region's plan shall reOcct 
stratesies to efficiently and effectively utilize any available 
public and private resources, Including funds for the Career 
Technical Education Pllhways Program establlslaed in Part 
52 (commenclna with Section 88530), In a manner lhat 
better alisns career lechnical education courses, programs, 
and pathways with the needs of their regional economies. 
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1 Stron1 Workforce Protram 
2 Trailer Bill Lan1ua1e -2016-2017 Caltfomla State Bud1et 
3 
4 Hlghllghttd in yellow is language of lnttrest to local colltges/dlstrlru and their CTE Regional Consortia. 
s 
6 88820. 
7 
8 This part shall be known, and may be dted, as the Strong Workforce Program. 

9 88821. 
10 
11 (a) The Lqlslature finds and declares all of the foJlowln1: 

12 (1) Callfomla's economic competitiveness ls fueled, In part, by the strencth of Its realonal economies and 
13 Its sklled workforce. 

14 (2) Upward soclal and economic mobHlty helps keep the state's KOnomv diversified and vibrant. 

15 (3) The attainment of Industry-valued "middle skill credentials" serves as a pteway for a large and diverse 
16 number of careers In the state's economy. 

17 (41 Callfornla's local educational agencies, community college districts, Interested public four-year 
18 universities, local workforce development boards, economic development and Industry leaders, and local 
19 civic representatives should colaboratlvely work together to Inform the offerings of courses, programs, 
20 pathways, and workforce development opportunities that enable students to access the current and 
21 future job market and further social and economic moblUty. 

22 (b) The Strona Workforce Program Is hereby establlshed for the purpose of expanding the avallablllty of quallty 
23 community collqe career technlcal education and workforce development courses, programs, pathways, 
24 credentials, certlflcates, and degrees. 

25 (c) To facilitate prasram coordination and angnment with other workforce training, education, and employment 
26 services In the state, the Strong Workforce Program shall operate in a manner that compnes with the CaMfomla 
27 Stratealc Workforce Development Plan, required pursuant to the federal Workforce Innovation and Opportunity 
28 Act (Public law 113-128). and expand u11on ~ting consortia Infrastructure. 

29 (d) To avoid duplJcation of effort, activities funded under the Strong Workforce Program shall be Informed by, 
30 allgned with, and expand upon the activities of existing workforce and education regional partnerships, lndudlns 
31 those partnership activities that pertain to reslonal pl1nnlft1 efforts established pursuant to the federal Waricforce 
32 Innovation and Opportunity Act JPubllc law 113-128), adult education block grant consortia, and K·U career 
33 technical education prog~s. 

34 (e) All of the following guiding prlndples shall apply to ead:! consortium partldpatlng In the Strong Workforce 
35 Program: 

36 (1) A community college district participating In the consortium shall ensure that Its community college 
37 career technical education and workforce development courses, credentials, certifkates, dearees, 
38 programs, and pathway offerings are responsive to the needs of employers, workers, civic leaders, and 
39 students. 

40 (2) The consortium shall collaborate with other pubUc Institutions, including, but not llmlted to, local 
41 educational agendes, adult education consortia, local workforce development boards, and interested 
42 California State University and University of California Institutions. 
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43 (3) lhe consortium shall collaborate with civic representatives, representatives from the labor 
44 community, and economic developm1nt and Industry sector leaders within the region. 

45 (4) lhe consortium shall Include collaboratlns entitles and persons Identified In this subdivision In 
46 plaMln& meetings, provide them with adequate notice of the consortium's proposed decisions, and 
47 solicit, consider, and respond to comments from them resarding the consortium's proposed decisions. 

48 (S) Collaborative efforts shall focus upon evidence-based dedslonmaklns and student success with 
49 workforce outcomes aligned with the performance accountabillty measures of the federal Workforce 
SO Innovation and Opportunity Act (Pubic Law W -128), and dosl111 tabor market and employment pps. 
51 Each consortium shall strive to allsn prOlf'lmmatlc offerlnp In the most effective and lfflclent maMer to 
52 avoid duplkatlon of effort and streamline access to services, and education and training opportunities. 

53 (6) Community college districts and other entities partfdpatlng In a consortium are encourapd to 
54 develop Jong-term partnerships with private sector employers and labor partners to provide coordinated 
SS courses, prOlfln\5. and pathways with employer Involvement In the assessment. plannlna, and 
56 development of community coUege career technical education courses, pqrams, and pathways. To the 
57 extent practicable, employer partnerships should budd upon resfonal partnerships formed pursuant to 
58 the federal Workforce Innovation and Opportunity Act (Public Law 113-128) and other state or federal 
59 prasrams. 

60 (7) Community college districts and other entitles partfdpatlng In a consortium are encouraged to develop 
61 and wortc closely with public and private organizations that offer workforce development programs and 
62 pathways to young adults with autism and other developmental disabllltles to provide a comprehensive 
63 approach to address workforce readiness and employment. 

64 (f) lhe chancellor's office shall, In consultatlon with the Calif om la Workforce Development Board, the Academic 
65 Senate for tallfomla Community Colleges, and Its partners formed pursuant to the federal Workforce Innovation 
66 and Opportunity Act (Public Law 113·128), as applicable, develop and Implement pollcl1s and 1uldance necessary 
67 to Implement the Strong Workforce Program, lncludlng pollcles and guidance necessary for consortia, Including 
68 community college districts and their rqlonal partners, to Increase the number of aligned middle sklll and career 
69 technical education courses, programs, pathwavs, credentials, certificates, and de1rees. No later than June 30, 
70 2017, the chancellor's office shall develop and implement polldes and guidance pursuant to this subdivision and 
71 brine before the Board of Gov1mors of the tallfomla Community Coll11es any polldes, resulatlons, and guidance 
72 necessary to accomplish all of the following: 

73 (1) Fadlltate the development, Implementation, and sh.-lne of career technical education effective 
74 practices, curriculum models and courses, and community college credentials, certificates, degrees; and 
75 proerams across regions and among community college districts. 

76 (2) Enable community colleae districts to develop career technical education and workforce outcomes, 
77 and appllcable associate degrees and certlOcates as appropriate. 

78 (3) Provide accessible performance and labor market data that can be used flexibly by partidpatlna 
79 community college districts and their regional partners to support the Implementation of the Strong 
80 Workforce Program and related efforts to allgn regional workforce and education programming with 
81 regional labor market needs. 

82 (4) Encourage local efficiency throush coordinated and collaborative reelonal workforce efforts In which 
83 community college districts are partners. 

84 (5) Support curriculum processes to ensure that students are able to effldently transfer college-level 
85 career technical education credits across community college districts and to the California State University 
86 and the University of tallfornla. 
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87 (6) Improve sector-based ensas•mentwlth emplovers within a re1lon. 

88 (7) Provide, In partnership with emplO'ftrS, work-based learning opportunltles for students that Increase 
89 their employablllty and eamln1 potential. 

90 (8) Enable community college dJstrfcts to fadlltate and optimize their resources to support the Strcns 
91 Workforce Program and other related reglonal workforce development efforts. 

92 (9) Ensure that community coUege district Strong Workforce Prosram expenditures are focused on 
93 Improving student success with workforce outcomes for all students enroled In community college c.areer 
94 technical education courses, programs, and pathways. 

95 (10) (A) Notwithstanding the June, 30, 2017, lmplementatlcm date specified In this subdJvlslon, develop 
96 and Implement a plan to stniamllne the course and curriculum approval process, both at the state and 
97 local levels. The plan shall refltct an e1Cpedlted state approval process for career technlcal education 
98 courses, programs, and certificates, and may lndude the ellmlnatlon of an elCfstlng state course and 
99 program approval process. The plan shall reftect one of the followlns two options: 

100 (I) A process of course and curriculum approval that enables community college districts 
101 to develop a course or proaram within one academic year and to offer that caurse or 
102 program the subsequent academic year. 

103 (II) A process of course and curriculum approval that enables community coleae clstrlcts 
104 to develop a cowse or prOlflm within one academic semester and to offer that course 
105 or proaram the subsequent academic semastar. 

106 (8) lhe plan described In subparagraph (A) shall also reflect tha creation of a process that enables 
107 career technlcal education courses and programs to be portable among community college districts. 
108 This process shall enable a community college district to adapt, adopt. or adapt and adopt another 
109 community college district's approved carHr technlcal education courses, programs, and currlalum 
110 within one academic semester and to offer that course or program, or utHlze that curriculum, the 
111 subsequent ac.ademlc semester. 

112 (C) lhe chancellor's office shaU consult with the Leslslature and the Governor prior to Implementing 
113 the pJan. The plan shall be developed no later than July 1, 2017, and Implemented no later than 
114 January l. 2018. 

115 (11) Eliminate barrilr'S to hlrfn1 quallfltd Instructors for career technical education courses, lncludln1 
116 reevaluating the required minimum quallflatlons for carHrtechnlc:al education Instructors. 

117 18) After June 30, 2017, and only as necessary, the chancellor's office may develop and Implement revised polices 
118 and guidance and brln1 regulations before the Board of Govemors of the Clllfomla Community Colleges as 
119 necessary for a community college district and Its reslonal partners to accomplish both of the following: 

120 (1) Implement and ppand the amount of all1nt!d middle sknl and career technical education credentJals, 
121 certificates, degrees, courses, pr01rams, and pathways In accordance with paracraphs (1) to (11), 
122 lnduslve, of subdivision Jf). 

123 (2) Implement the l'ICommendatlons af the Strong Workforce Task Force. 

124 (h) (1) For purposes of this section, the chancellor's office shall consider Input provided by relevant stakeholders, 
125 Including the Academic Senate of the Clllfornla Community Colleaas and the tallfornla Workforce Development 
126 Goard, prior to lmplementlng revised pldance, policies, or regulatory changes. 
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127 (2) For purposes of this artlcle and In compliance with the consultatlon requlremenU In Sections 70901 and 
128 70902, the Academic Senate of the California Community Colleaes shall establish a canMtr technlcal education 
129 subcommittee to provide recommendations on career technical education Issues. No less than 70 percent of 
130 the subcommittee shall consist of career technical education faculty. The subcommittee's charter shall require 
131 lt to provide assistance to community college districts to ensure that career technical education and Its 
132 instruction Is responsive and allgned to current and emergent Industry trends, and ensure that similar courses, 
133 programs, and degrees are portable among community college districts. 

134 88822. 
135 
136 For purposes of this part. the following tBmS have the following meanings: 

137 (a) •career pathways• means an ldentlfled series of positions, work experiences, or educational benchmarks or 
138 credentials that offer occupatlonal and flnanclal advancement within a speclfled career flefd or related flelds over 
139 time. 

140 (b) •career technical education credential• means a workforce cartfffcate, degree, or lndustty·recoSnlzed 
141 credential. 

142 (c) •eareer Technlcal Education Regional Consortium,• or •consortium,• means an administrative grouping of 
143 community college dJstrfcts by the Division of Workforce and Economic Development of the chancellor's office for 
144 the purpose of coordination and Joint plannlns within regions, as defined In subdivision (1). 

145 (d) •Chancellor's office" means the Office of the Chancellor of the Callfornla Community Coleges. 

146 (el "Industry" or "Industry sectors" means trade associations ar those flrms that produce slmllar products ar 
147 provide similar services using somewhat similar business processes. 

148 (f) •Middle slclll credential• means a certificate, assoclate's degree, or industry-recognized credential that Is less 
149 than a bachelor's desree but more than a high school dlploma and facllltates student success with workforce 
150 outcomes. 

151 (8) "Plan• means the regional plan establshed under this part. 

152 (h) •Program• means the Strong Workforce PrQ1ram established urider this part. 

153 (I) •Region" means a geographic area of the state defined by economic and labor market factors containing at least 
154 one Industry duster and the cities, counties, or community college districts, or all of them, In the Industry cluster's 
155 gqraphlc area. To the extent possible, for the purposes of this part, collaborative regions should allgn with 
156 federal Workforce Innovation and Opportunity Act (PubUc Law 113-128) regional planning unit boundaries 
157 spedfled In the Califomla Strategic Wottcforce and Development Plan and expand upon existing consortium 
158 Infrastructure established by the chancellor's o_fflce. 

159 (J) •strons Workforce Task Force" means the Task Force on Workforce, Job Creation and a Strong Economy 
160 commissioned by the Board of Governors of the caDfomla Community Colleges. 

161 88823. 
162 
163 (a) Commencing July 1, 2017, as a condition of receipt of funds from this proSram for a fiscal year, each 
164 consortium, In consultatlon with collaborating entitles Identified In paragraph (2) of subdivision (e) of section 
165 88821, shall submit a plan to the chancellor's office that has been updated for that fiscal year. 

166 (b) The plan ~rsuant to subdivision (a) shall Include all of the following requirements: 
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167 (1) lhe names of the community college districts participating In the consortium, Including the name of 
168 the community college ldentlfled as the consortium's flscal agent, and the names of entitles collaboratlng 
169 pursuant to paragraph (2) of subdivision (e) of Section 88821. 

170 (2) The governance model for the consortium. DKlsions govemlng. or relatlns to, the distribution of flsc:at 
171 resources shall be determined excluslvely by the community college districts partldpatlna In the 
172 consortium. 

173 (3) An analysis of r~onal labor market needs Informed by a federal Workforce Innovation and 
174 Opportunity Act (Pubic law 113-128) economic analysis and other sources as applicable. This analvSls 
175 shall also Include waae data for each Industry sector or labor market need Identified. 

176 (4) An Inventory of r~onally prioritized and locaUV prioritized projects and protrams that dose relevant 
177 labor market and employment pps. 

178 (5) Measurable regional soals that align with the performance accountablllty measures of the federal 
179 Workforce Innovation and Opportunity Act (Publlc Law 113-128). 

180 (6) For regionally prioritized projects and programs, a work plan, spendin1 plan, and budaet. The work 
181 plan, spendfns plan, and budpt shall identify the amount of funding allocated for one-time and ongoing 
182 expenditures. 

183 (71 A description of the alignment of work plans, spending plans, and other education and workforce plans 
184 guiding services in the region, including plans pertalnlns to the buUdlns of career pathways and the 
185 employment of workforce sector stratqles and those plans required pursuant to the federal Workforce 
186 IMovatlon and Opportunity Act (Publlc Law 113-128). 

187 (c) Each consortium shall submit a plan by January 31 once every four years and shal annually update the plan by 
188 January 3! of each year until the next new plan is submitted. 

189 (d) The chancellor's office shall review the plans on a four-year cycle and ensure that annual updates are made by 
190 each consortium. lhe chancellor's office shall determine if each consortium has made significant progress In 
191 meeting the goals and measures outlined In Its plan, and provide technical aulstance to a consortium that has not 
192 met Its goals. The chancellor's office Is encouraged to provide technical assistance pursuant to this subdivision 
193 throusfl the lnstltutlonal Effectiveness Partnership Initiative. 

194 (e) To avoid dupllcatlon of effort, plans developed pursuant to this section shall be Informed by, aligned with, and 
195 expand upon regional plans and planning efforts established pursuant to the federal Workforce Innovation and 
196 Opportunity Act (Public Law 113-128). 

197 (f) Community college districts participating In a consortium shall utillze their region's plan to Inform local campus 
198 plannlna efforts to Implement career technical education courses, protrams, and pathways and Integrate available 
199 local, rqional, state, and nonpublic resources to ensure that students wlll achieve successful workforce outcomes. 

200 (g) Community college districts shall meet with the members of their consortium not less than annualy to Inform 
201 on the delivery of career technical education and workforce development courses, programs, and pathways within 
202 the region. 

203 (h) Each region's plan shall be for the primary purpose of informing the development of strategies related to career 
204 technical education and workforce development courses, programs, and pathways. Each region's plan shall reftect 
205 strategies to efficiently and effectively utilize any available public and private resources, lnduclins funds for the 
206 career Technical Education Pathways Program established In Part 52 (commendng with Section 88530), In a 
207 manner that better aligns career technlcal education courses, protrams, and pathways with the needs of their 
208 reclonal economies. 
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209 (I) It Is the Intent of the Leclslature to align community colle1e career technical education Pn>1rams within the 
210 Strong Workforce Prasram. Staff from the chancaHor's office, the leglslatlve Analyst's Office, and the Department 
211 of Finance are r9e1uested to lnvest'81t1 the potential consolldatlon of canvnunlty colleae career technlcal 
212 education programs within the Strong Workforce Pros~ 

213 a824. 
214 
215 (a) This section only applies for the 2016-17 flscal year. 

216 (b) To promote the success of community college students and the career technical education proerams that serve 
217 them, up to S percent of the funds appropriated for the prCJ8ram In the aMual Budget Act may be allocated by the 
218 Board of Governors of the canromla Community Callqes to a community colleae district for mtewlde activities to 
219 Improve and administer the program, Including the facllltation of system, program, and data alignment at the state 
220 and reglonal levels. The chancellor's office shall consult with the Clllfornla Workforce Development Board and 
221 other appropriate state agencies on the development of all statawlde activities that would be Implemented by the 
222 selected dtstrlct to f1dllt1te broader workforce and education system alignment. Statewide coordination activities 
223 funded out of this allocation may Include, but are not limited to, the followlng activities: 

224 (1) State·level coordination for the development of labor market analyses pertaining to economic and 
225 Industry trends and )obs projections far the purpose of supporting common reslonal plannlng efforts and 
226 the allgnment of career tec:hnlcal education program offerings with rqlonal labor market dynamics. 

227 (2) Research, evaluation, and technlcal assistance on the use of effective local and rqlonal pollclts, best 
228 practices, and model partnenhlps. 

229 (3) Development and prototypln1 of Innovative policies, practices, and coordinated services with local 
230 workforce and education partners. 

231 (~) Partldpatlon of community college districts In existing reS1onal coalitions and planning efforts. 

232 (5) Cross-tralnlnc local pr0&ram staff. 

233 (61 Development and maintenance of a state-level crass-system data reportln1 mechanism with partners 
234 formed pursuant to the federal Workforce Innovation and Opportunity Act (Public law 113-128) for the 
235 purpose of monitoring workforce program outcomes and performance accounnblllty. 

236 (7) leveraging aloc:ated funds with state and local partners thrOU&h lnteragency agreements, 
23 7 memorandums of understanding, or other appropriate mechanisms. 

238 (c) (1) The chancellor's offlce shall provide to the Department of Finance and the lqlslatlve Analyst's Office Its 
239 recommendations for the allocatlon of funds avallable for each consortium no later than August 30, 2016. The 
240 department shall approve the allacatlon plan before the release of funding. Each consortium, in consultation with 
241 local colle1es, community colle1e districts, and the chancellor's office, shall select a community c:oUege to be a 
242 flsc:al a1ent that shall directly receive funds apportioned for the consortium in accordance with this section. The 
243 chancellor's office shall determine, for purposes of allocating funds for the consortium and Its community college 
244 districts, the local unemployment rate, the region's proportion of career technical education futl·tlme equivalent 
245 students. and proportion of projected Jab openlnp. Each of these three factors shall comprise one-third of the 
246 allocation formula. Funds may be used for reglonaBy prioritized projects and programs and loaDy prioritized 
247 projects and proSrams that meet regional needs for career technical education and workforce development 
248 courses, proSrams, pathways. credentials, certificates, and degrees. 

249 (2) Forty percent of the funds apportioned for the program shall be provided directly to the fiscal agent of the 
250 Consortium for the purpose of fundlOI regionally prioritized projects ind prosrams that meet the needs of 
251 local and reglanal economies, as Identified In regional plans and Workforce Innovation and Opportunity Act 
252 (Publlc law 113·128) reglonill plans. 
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253 (3) Sixty percent of the funds apportioned for the program shall be provided directly to community colege 
254 districts In the consortium. Funds apportioned directly to a community collese district shall be expended for 
255 the purpose of funding resfonally prlorttlzed projects and ptOBrams within the community college district that 
256 meet the needs of local and regional economies, as Identified In regional plans and Workforce Innovation and 
257 Opportunity Act (Public Law 113·128) regional plans. As a condition of recelvlnc direct funding. each 
258 community colege district shall actively participate In Its consortium. 

259 (d) As a condition of receipt of funds pursuant to subdivision (c), a community c;olege district shall comply with aU 
260 of the followlng requirements: 

261 (1) Be a member af a consortium. 

262 (2) Partfdpate In regional planning efforts estabHshed pursuant to the federal Workforce Innovation and 
263 Opportunity Act (Public law 113-128) and other efforts to allsn worlcforce, employment, and education 
264 services. 

265 (3) Work with other members of the consortium to aeate and submit a plan to the chancellor by January 
266 31, 2017, for Inclusion In the submissions of regional plans for purposes of the prOBram and the federal 
267 Workforce Innovation and ()pP.ortunlty Act (PubUc Law 113-128). 

268 (4) Provide accessible performance and labor-market data that can be used by community colege districts 
269 and their regional partners to support the Implementation of the program and describe related efforts to 
270 align regional workforce and education programming with regional labor market needs, lndudlng, but not 
271 limited to, regional plannln1 efforts established pursuant to the ecleral Workforce Innovation and 
272 Qpportu_nlty Act (Pubic Law 113·128). 

273 (5) Certify ~at the use of funds will meet the Intent of the program to accompllsh all of the followintl: 

27 4 (A) Increase the number of students In qu1Uty career technical education courses, proSrams, •!Id 
275 pathways that will achieve successful workforce outcomes. 

276 (B) lncre1se the number of quality career technical education courses, programs, and pathways 
2n that lead to successful workforce outcomes, or Invest In new or emerging career technical 
278 education courses, programs. and pathways that may become operative In subsequent years and 
279 are Mkely to lead ta successful workforce outcomes. 

280 (C) Address recommendations from the Strong Workforce Task Force, lncludJng the 
281 recommended provision of student services related to career exploration, Job readiness and jab 
282 placement, and work-based leamlng. 

283 (e) Funds appropriated to community coPese districts for the program shall supplement, not supplant, existing 
284 funding of convnunity collese career technical education programs. This subdivision shall not be Interpreted to 
285 mean that a partldpatlng community college district Is prohibited from eliminating or alterlna existing prOBrams, 
286 but the percentage of that community colege district's total full-time equivalent students enrolled in career 
287 technical education courses rel1tlve to the total ful·tlme equivalent students enrolled In the district shall not be 
288 reduced from the pen:entage computed for the 2015-16 fl_sc:al year. 

289 (fl A consortium shall allocate funds only to community college districts. 

290 81825. 
291 
292 (a) This section applies commencing with tl}e 2017-18 fiscal year. 

293 (bl To promote the success of community collese students and the career technical education programs that serve 
294 them, up to S pertent of the funds appropriated for the program may be allocated by the Board of Governors of 
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295 the CaUfornla Community Colleges to a community college district for statewide activities to Improve and 
296 administer the program, lndudlng the facllltatlon of system, program, and data allgnment at the state and regional 
297 levels and the Implementation of the 25 recommendations presented to the board of governors on January 19 and 
298 20, 2016, by the Strons Workforce Task Force. The chancellor's office shall consult with the Cllifornla Workforce 
299 Development Board and other appropriate state agendes on the development of all statewide actlvlUes that 
300 would be Implemented by the selected district to facilitate broader workforce and education system all1nment. 
301 Statewide coordination actlvltles funded out of this allocation may Include, but are not limited to, the followlng 
302 activities: 

303 (1) State-level coordination for the development of labor market analyses pertaining to economic and 
304 Industry trends and jobs projections for the purpose of supporting common reslonal planning efforts and 
305 the allgnment of career technlcal education program off erfnp with reslonal labor market dynamics. 

306 (2) Research, evaluation, and technical assistance on the use of effective local and rqlonal policies, best 
307 practices, and model partnerships. 

308 (3) Development and prototyplns of Innovative policies, practices, and coordinated services with local 
309 workforce and education partners. 

310 (4) Partfdpatlon of community college districts In existing regional coalitions and plannlng efforts. 

311 (S) Cross-training local program staff. 

312 (6) Development and maintenance of a state-level cross-system data reporting mechanism with partners 
313 formed pursuant to the federal Workforce Innovation and Opportunity Act (Publlc Law 113-128) for the 
314 purpose of monitoring workforce program outcomes and performance accountablllty. 

315 (7) Leveraslng allocated funds with state and local partners through lnteragency agreements, 
316 memorandums of understanding, or other appropriate mechanisms. 

317 (c) (1) Forty percent of the funds apportioned for the prOBnim shall be apportioned directly to the fiscal agent of 
318 the consortium for the purpose of funding reslonally prioritized projects and prosrams that meet the needs of 
319 local and reslonal economies, as Identified In reglonal plans and Workforce Innovation and Opportunity Act (Public 
320 I.aw 113-128) reslonal plans. 

321 (2) Sixty percent of the funds apportioned for the program shall be apportioned directly to community college 
322 districts in the consortium. Funds apportioned directly to a community collese district shall be expended for 
323 the purpose of fundlns reslonally prioritized projects and prosrams within the community college district that 
324 meet the needs of local and reslonal economies, as Identified In resional plans and Workforce Innovation and 
325 Opportunity Act (Pubic Law W ·l28) regional plans. As a condition of receiving direct funding. each 
326 convnunlty college district shall actively partfdpate In Its consortium. 

327 (d) The allocation of funds to a consortium shall be based on a schedule determined by the chancellor's office and 
328 Is effective for the four years of each plan cycle. Within the four-year plan cvde, this schedule may be altered to 
329 reflect changes In the statewide allocation for the program as appropriated In the annual Budset Act. 

330 (e) The chancellor's office shall provide to the Department of Rnance and the Legislative Analyst's Office Its 
331 recommendations for the alocatlon of funds available for each consortium no later than Ausust 30 of each year. 
332 The department shall aPP!GVf the allocation plan before the release of fundlns. 

333 (f) (1) For each four-year plan cycle, the chancellor's office shall determine the amount of funds to be allocated to 
334 each consort!um based on the followln1 wel&hted factors In each region: 

335 (A) The unemployment rate. This factor shall COf!'priSe 33 percent of the allocation formula! 
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336 (B) The proportion of career technical education full-time equivalent students. This factor sha~ 
337 comprise 33 percent of the allocation formula. 

338 ~C) The proportion of projected Job openings. This factor shall comprise 17 percent of the 
339 allocation formula. 

340 (D) The proportion of successful workforce outcomes as evidenced by the performance 
341 accountability measures of the federal Workforce Innovation and Opportunity Act (Publlc Law 
342 lJ.3.128). This factor shall comprise 17 percent of the allocatlon formula. 

343 (2) For each four-year plan cyde, the chancellor's office shall determine the amount of funds to be allocated 
344 directly to each community collese district within a consonlum based on the weighted factors, specified m 
345 subparagraphs (A) to (D), lnduslve, of paragraph (1), in each district within the region. 

346 (I) A consortium shall allocate funds in accordance with its plan and only to community callese districts. Decisions 
347 govemln& or relating to, the distribution of the consortium's fiscal resources shall be determined exdusively by 
348 the community college districts participating In the consortium. 

349 (h) As a condition of receipt of funds under this section, a participating community college district shall comply 
350 with all of the followln1: 

351 (~)Be a member of a consortium. 

352 (2) Partldpate In regional plannlng efforts formed pursuant to the federal Workforce Innovation and 
353 Opportunity Act (Publlc Law 113-128) and other efforts that allgn workforce, employment, and education 
354 services. 

355 (3) Work with other consortium members to create and submit a plan to the chancellor's office by January 
356 31 of every fourth year of a four•year plan_ cyde. 

357 (4) Provide accessible performance and labor market data that can be used by community collese districts 
358 and their regional partners to support the Implementation of the program and any related efforts to allsn 
359 reslonal workforce and education programming with regional labor market needs, lndudlns, but not 
360 llmlted to, regional planning efforts established pursuant to the federal Workforce Innovation and 
361 Opportunity Act (Public law 113·128). 

362 (5) Include Interested public universities In reslonal plannlns. 

363 (6) Certify that the use of funds wlll meet the Intent af the program to accompllsh al of the following: 

364 (A) Increase the number of students In quality career technical education courses, programs, and 
365 pa~ays that will achieve successful workfo!ce outcomes. 

366 (B) Increase the number of quality career technical education courses, programs, and pathways 
367 that lead to successful workforce outcomes, or Invest In new or emerglns career technical 
368 education courses, programs, and pathways that may become operative In subsequent years and 
369 are likely to lead to successful workfon:e outcomes. 

370 (C) Address recommendations from the Strong Workforce Task Forat, lndudlns the 
371 recommended provision of student services related to career exploration, Job readiness and Job 
372 placement, and w~rlc-based leamln1. 

373 (I) Funds appropriated to community collese districts far the prosram shall supplement, not supplant, ex1stln1 
374 fundl111 of community collqe career technical education programs. This subdivision shall not be Interpreted to 
375 mean that a partlclpatfn1 community college district Is prof!Jblted from eliminating or altering existing programs, 
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376 but the percent11e of that community collqe district's total full-time equivalent students enrolled In career 
377 technical education courses relative to the total ful-tlme equivalent students enrolled in the district shall not be 
378 reduced from the percentage computed for the 2015-16 fiscal year. 

379 OJ Prasrams, courses, or Instructional materials developed usin& funding from the prasram may be made available 
380 to all community college districts, as appropriate, through the onllne dearitiShouse of Information created as part 
381 of the Institutional Effectiveness Partnership Initiative. 

382 88826. 
383 
384 (a) The chancellor's office shall Implement performance accountablllty outcome measures for the program that 
385 provide the Governor, the Legislature, and the general public with Information that quantifies employer and 
386 student outcomes for those partldpatlng In the program. These performance accountablllty measures shall, to the 
387 extent possible, align with the performance accountablllty measures of the federal Workforce Innovation and 
388 Opportunity Act (Public Law 113-128). Outcome measures shall indude, to the extent possible, demographic data, 
389 to allow pollcymakers and the general public to evaluate prOBress In closinS equity gaps in program access and 
390 completion, and earnlnss of underserved demographic aroups. 

391 (b) The chancellor's office shall post an its lntemet Web site, for ease of access, al regional plans and their 
392 subsequent progress plans, and sollclt feedback from each consortium an recommendations they have for overall 
393 program Improvement. 

394 (c) (1) Commencing In 2018, the chancellor's office shal submit a report on tti. program to the Governor and the 
395 leglslature on or before the January 1 Immediately subsequent to the fiscal year which the report addresses. This 
396 report shall Include, but Is not llmlted to, all of the following: 

397 (A) Data summarlzln& outcome accountability performance measures collected by the chancellor's office 
398 pursuant to subdivision (a). 

399 (B) A summary of recomm1tndatlons for program Improvement collected by the chancellor's office 
400 pursuant to subdivision (b). 

401 (C) Recommendations for future allaeatlons to consortlums based upon protram outcomes, lndudln1, at 
402 a minimum, the number of certificates granted to, and wa1e Increases of, students who have completed a 
403 career technical education program. 

404 (2) A report to be submlttltd pursuant to parasraph (1) shall bt submitted In compliance with Section 9795 of 
405 the Government Code. 



Master Agreement Number DO-17-2185-13
Participation Agreement Number DO-18-2225-29.02
ACTION Modification (April 2019)

Fiscal Year Allocation 2017-2018
Term 07/01/2017 - 12/31/19
Name of College Saddleback College
District South Orange County CCD

Name Anthony Teng
Title Dean, Advanced Technology and Applied Science
Address 28000 Marguerite Parkway
City, State Zip Mission Viejo, CA 92692
Phone, Email (949) 582-4895, ateng@saddleback.edu

1. Project Name Careers in Education Pathway
a. Is the college a Lead for this Project? No (lead is Santiago Canyon College)
b. Amount of funds for this project $50,000 
c. Brief description of work to be performed Develop Careers in Education Pathways

2. Project Name Marketing & Branding
a. Is the college a Lead for this Project? Yes
b. Amount of funds for this project $1,349,968 
c. Brief description of work to be performed Modification: allocation of $61,968 for local CTE marketing.  Lead the regional 

project to develop and invest in the following: 1) A sustainable marketing and 
branding strategy including development of marketing materials and outreach 
resources. 2) Development of social media and web-based resources to support 
martketing and outreach. 3) Development of outreach methods that can be used 
regionally and locally to promote current and future career education programs. 
4) Establish a story map platform that will provide career education information
and drive interested parents and students to sector/college points of contact to 
increase student enrollment. 5) Provide a web-based resource to provide CTE 
information to the community. 6) Support K-14 counselor collaboration by 
maintaining a CTE Counselor Network.

3. Project Name Vertical Sector Lead: Allied Health
a. Is the college a Lead for this Project? Yes
b. Amount of funds for this project $156,193 

SWP-Regional Share FY 17/18 - REGIONAL PROJECTS

EXHIBIT A
Participation Agreement - Summary Sheet

Scope of Work for Strong Workforce Program – Regional Funds

This Participation Agreement constitutes Saddleback College’s Scope of Work for the 2017-2018 allocation of Strong Workforce Regional 
Funds under the Master Agreement DO-17-2185-13, and is subject to the terms and conditions as outlined in the Master Agreement. 

Participation Agreement Point of Contact

Los Angeles Orange County Region
South Orange County CCD: Saddleback College

Participation Agreement: DO-18-2225-29.02
Master Agreement: DO-17-2185-13

EXHIBIT B 
Page 1 of 2



EXHIBIT A
Participation Agreement - Summary Sheet

Scope of Work for Strong Workforce Program – Regional Funds

This Participation Agreement constitutes Saddleback College’s Scope of Work for the 2017-2018 allocation of Strong Workforce Regional 
Funds under the Master Agreement DO-17-2185-13, and is subject to the terms and conditions as outlined in the Master Agreement. 

c. Brief description of work to be performed Original Amount: $300,000. Modification: Saddleback College reducing 
budget by $149,000 to allocate $27,000 to Cypress College, $47,000 to 
Goldenwest College and $75,000 to Santa Ana College. 

Lead a project to compile data to identify critical training needs; coordinate 
alignment efforts among 5 colleges; support health training program 
improvements; collaborate to develop pathways for high school students; 
increase readiness and decrease time for completion; develop articulation 
agreements to reduce credit duplicaton after transfer; and build pathways for 
incumbent workers.

Total Allocation $1,556,161 

Name of President or Designee: 

Signature: _____________________________________Date:__________________________________

Name of Fiscal Officer or Designee: 

Signature: _____________________________________Date:__________________________________

LA/OC RC Director: Gustavo Chamorro

Signature:__________________________________ Date: __________________________________

Name of Fiscal Agent Representative: Esther Landin

Signature:__________________________________ Date: __________________________________

Regional Consortium

RSCCD - Fiscal Agent

NOTE on Scope of Work:  The Project Applications included with this Participation Agreement represent the Scope of Work 
to be performed.  As each Project may be a combined effort of multiple colleges and partners, it is understood that the college 
in this Participation Agreement has responsibility to implement some component of this work, as represented in the Project 
Application and as appropriate to meeting the goals and intent of the project.  

NOTE on Project Leadership: Colleges that serve as the Project Lead are responsible for keeping informed about the progress 
of all colleges and partners in the Project, convening Project partners, facilitating modifications to project plans and budgets 
according to the terms of the Master Agreement, and providing project update reports as requested by the Regional Consortia, 
Fiscal Agent, or the California Community Colleges Chancellor’s Office.

IN WITNESS WHEREOF, the Parties hereto certify that they have read and understand all the terms and conditions contained 
herein and have caused this Agreement to be executed as of the day that all Parties have signed the Agreement.

Los Angeles Orange County Region
South Orange County CCD: Saddleback College

Participation Agreement: DO-18-2225-29.02
Master Agreement: DO-17-2185-13
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Item Submitted By: Ann-Marie Gabel, Vice Chancellor, Business Services 

SOUTH ORANGE COUNTY COMMUNITY COLLEGE DISTRICT ITEM:   6.6 
DATE:  5/20/19 

 
TO:  Board of Trustees 
 
FROM: Kathleen F. Burke, Chancellor 
 
RE: SOCCCD: Saddleback College, Vocational Cosmetology and 

Cosmetician Education Services Agreements with Santa Ana Beauty 
Academy, Inc., New America Beauty Education Corp., DBA Hair 
California Beauty Academy, Saddleback Beauty Academy, Inc., and 
Advance Beauty College, Inc. 

 
ACTION: Approval 
 

 
BACKGROUND 
 
California Education Code and Title 5 of the Code of Regulations provide that the 
Board of Trustees may contract with a private post-secondary school to deliver 
vocational education instruction. For the past thirty-five years, the District has 
contracted with local beauty colleges to provide instruction in the Saddleback College 
Cosmetology and Cosmetician (Esthetician) programs. The current contracts will 
expire on June 30, 2019. 

 
 
 

STATUS 
 
On February 7, 2019, Request for Qualifications and Proposals 2079 for Cosmetology 
and Cosmetician Instruction Services (RFQ&P) was issued by placing advertisements 
in the OC Register on February 7 and 14, 2019. The RFQ&P document was made 
available on the District’s website and the District further identified and reached out to 
nineteen (19) beauty colleges and distributed the RFQ&P to them. On March 1, 2019, 
four (4) proposals deemed responsive in conformance to RFQ&P specifications were 
received (EXHIBIT H).  

Based on a combination of qualifications and expertise, demonstrated knowledge and 
experience with higher education, client references and fees, the committee 
recommends award of contracts to four (4) beauty colleges. The term of the contracts 
is set for five (5) years starting with fixed hourly rates for the first two (2) years of the 
contract. Pricing for years three (3), four (4) and five (5) will be subject to performance-
based incentives calculated per the criteria set forth in each contract and shall not 
exceed a total incentive value of $0.48 per hour over the base rate as identified in the 
table on the next page.  

  



Item Submitted By: Ann-Marie Gabel, Vice Chancellor, Business Services 

 

 

 

Beauty College & Services 

Fixed Hourly Base 
Rate 

(through entirety of five 
year term July 1, 2019 
through June 30, 2024) 

Not to Exceed Hourly 
Rate  

including Performance 
Incentive of $0.48 for 

years three, four and five 

Santa Ana Beauty Academy, Inc. 
(EXHIBIT A - Cosmetology) 

$4.35 $4.83 

Santa Ana Beauty Academy, Inc. 
(EXHIBIT B - Cosmetician) 

$4.35 $4.83 

New America Beauty Education 
Corp., DBA Hair California Beauty 
Academy                             
(EXHIBIT C - Cosmetology) 

$4.50 $4.98 

New America Beauty Education 
Corp., DBA Hair California Beauty 
Academy                            
(EXHIBIT D - Cosmetician) 

$4.50 $4.98 

Saddleback Beauty Academy, Inc. 
(EXHIBIT E - Cosmetology) 

$4.50 $4.98 

Saddleback Beauty Academy, Inc. 
(EXHIBIT F - Cosmetician) 

$4.50 $4.98 

Advance Beauty College, Inc. 
(EXHIBIT G - Cosmetology) 

*Will only provide cosmetology 
instruction services 

$5.00 $5.48 

 

The rates identified above are the hourly billable rates per student instructional hour. 

Funds are available in the college’s general fund budget to address an annual total 
cost for all beauty college contracts estimated at $1,500,000 per year. 

 
 

RECOMMENDATION 
 
The Chancellor recommends that the Board of Trustees approve the Vocational 
Cosmetology and Cosmetician Education Services Agreements with Santa Ana 
Beauty Academy, Inc., New America Beauty Education Corp., DBA Hair California 
Beauty Academy, Saddleback Beauty Academy, Inc., and Advance Beauty College, 
Inc. from July 1, 2019 through June 30, 2024 for an estimated spend of $1,500,000 
per year, subject to increase with program growth. 
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AGREEMENT - VOCATIONAL COSMETOLOGY EDUCATION SERVICES, SADDLEBACK 

COLLEGE, SANTA ANA BEAUTY ACADEMY, INC. 

This AGREEMENT is made effective as of July 1, 2019 (the “Effective Date”), by and between the 

South Orange County Community College District, hereinafter called the ''DISTRICT", and Santa Ana 

Beauty Academy, Inc., 23635 El Toro Road #J-2 & K, Lake Forest, CA 92630, hereinafter called 

“CONTRACTOR", for Saddleback College (the “College”) campus having its principal place of business at 

28000 Marguerite Parkway, Mission Viejo, CA 92692. 

WHEREAS, the DISTRICT intends to provide, for the benefit of selected, eligible students of the 

DISTRICT, a vocation education program under the State Plan for Vocational Education and the Federal 

Carl Perkins Vocational and Applied Technology Educational Act, through this AGREEMENT with the 

CONTRACTOR, in order to prepare such students for the vocation of COSMETOLOGY, it being understood 

that such program shall be so designed and conducted that it may lead to a California State License in 

COSMETOLOGY for such students; and, 

WHEREAS, the CONTRACTOR operates as a private, post-secondary, vocational school offering 

instruction and training in COSMETOLOGY; 

NOW, THEREFORE, in consideration of the mutual promises herein contained, the parties hereto 

agree as follows: 

ARTICLE 1 CONTRACTOR ’S RIGHTS AND RESPONSIBILITIES 

1.1 Standard of Care. CONTRACTOR shall provide the Services herein using its best professional skill 

and judgment, acting with due care and in accordance with professional standards of care, the 

terms of this AGREEMENT, and all applicable laws, codes, rules, regulations or ordinances.   

1.2 Article 5 Compliance. The CONTRACTOR shall comply with all provisions of Article 5 (commencing 

at Section 8090) of Division 1, Part 6, Education Code, State of California, applicable to said 

CONTRACTOR'S school to which the DISTRICT'S students are to be assigned, including, but not 

limited to, the holding by CONTRACTOR of this valid certificate of course approval and a license 

as a private, post-secondary vocational school for instruction and training in COSMETOLOGY; it 

being agreed that: 

a. The CONTRACTOR shall submit to the DISTRICT evidence of compliance with this certificate 

and license requirement prior to the assignment by the DISTRICT of any of its students to the 

CONTRACTOR'S school; and 

b. The CONTRACTOR shall continue to operate such a school during the term of this Contract. 

1.3 Accreditation. The CONTRACTOR'S school shall either be currently accredited by an accrediting 

agency recognized by the United States Office of Education or shall conform to the applicable 

portion of the Western Association of School and Colleges guidelines on contractual relationships 

with non-accredited organizations. The CONTRACTOR must attain accreditation with an 

accrediting agency recognized by the United States Office of Education no later than June 30, 

2020. 
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1.4 State and Federal Compliance. The CONTRACTOR shall provide, operate, and maintain at its 

school, physical facilities that comply with requirements of all federal and state laws and statutes 

including safety and health regulations, applicable to its operations as a private, post-secondary 

vocational school for instruction and training in COSMETOLOGY. 

1.5 Maintain School. The CONTRACTOR shall provide, operate and maintain at its school, approved 

equipment and instructional materials for the courses offered, and the number of students in 

attendance. 

1.6 Higher Education Act of 1965. The CONTRACTOR shall comply with applicable provisions of the 

Higher Education Act of 1965, as amended.  

a. Prior to the assignment by the DISTRICT of any of its students to the CONTRACTOR'S school, 

shall submit to the DISTRICT evidence of such compliance. 

b. The CONTRACTOR is responsible for notifying the DISTRICT when it loses Title IV eligibility. If 

the CONTRACTOR fails to notify the DISTRICT that it lost Title IV eligibility, the CONTRACTOR 

is liable for disbursements made to students. 

1.7 Title VI Compliance.  The CONTRACTOR shall comply with applicable provisions of Title VI of the 

Civil Rights Act of 1964, and, prior to the assignment by the DISTRICT of any of its students to the 

CONTRACTOR'S school, shall submit to the DISTRICT evidence of such compliance.  “CONTRACTOR 

agrees that it will not unlawfully discriminate against any person because of race, color, religious 

creed, national origin, ancestry, physical handicap, medical condition, marital status or sex of such 

person."  In addition, CONTRACTOR shall comply with Title IX of the Higher Education Act of 1972, 

Presidential Executive Order 11246 and subsequent amendments, and all applicable State and 

Federal Health and Safety regulations. 

1.8 Vocational Education Plan. The DISTRICT and the CONTRACTOR shall comply with all applicable 

general provisions of the California State Plan for Vocational Education and all special provisions 

in such Plan relating to instruction in the vocational area of which COSMETOLOGY is a part. 

1.9 Records. The CONTRACTOR shall maintain accurate records of attendance, grade reports, and 

progress for each student, and shall submit to the DISTRICT such information from such records 

as is requested by the authorized representative(s) of the DISTRICT;  

a. It being understood that such submittals may be upon a regular schedule and/or upon special 

requests; and  

b. It being further understood that there shall be no release of information from such records 

to any party other than such representative(s).  

c. CONTRACTOR shall insure that such information shall be used only for purposes directly 

related to the academic or professional goals of the DISTRICT. 

1.10 Inspections. The CONTRACTOR shall permit inspections by authorized representatives of the 

DISTRICT, the Bureau of School Approvals of the California State Board of Finance, the California 

Community Colleges, and/or any state, county, or local licensing board and/or agency having 

jurisdiction in matters relating to the operation of the CONTRACTOR'S school; it being understood 
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that when such inspections are made, it shall be made possible for said representatives to 

evaluate course offerings; examine, and, if required, audit school records; interview students and 

others; and/or evaluate physical plant, instructional aids equipment, and classes in session. 

ARTICLE 2 SCOPE OF CONTRACTOR’S SERVICES 

CONTRACTOR shall provide and deliver all aspects of services related to the Cosmetology Instruction 

Services specified in the District’s Request for Qualification & Proposal (“RFQ&P”) No. 2079 referenced 

herein and made a part hereof, as Attachment A and the proposal (“Proposal”) submitted by 

CONTRACTOR to District, dated March 01, 2019, referenced herein and made a part hereof, as Attachment 

B (Collectively, the “Services”) to District. However, the Parties understand and agree that the services 

specified in the RFQ&P and/or Proposal are intended to cooperate and be complementary and shall be 

interpreted per the provisions in Article 10.15 of this AGREEMENT.  

ARTICLE 3 ADDITIONAL CONTRACTOR SERVICES 

This Contract may be amended and/or extended by mutual consent of the parties hereto, it being 

understood that any amendment shall not be effective until stated in written form and signed by the 

Parties hereto.  

ARTICLE 4 TERM 

4.1 Term. The term of this AGREEMENT shall be for a five (5) year period beginning on July 1, 2019 

and ending on June 30, 2024 unless sooner terminated as provided herein.  

4.2 Renewal.  Both parties understand that at the termination of five years from Effective Date the 

DISTRICT is required to send out a “Requests for Qualifications and Proposals”. After five years, 

there is no possibility for automatic renewal.  The DISTRICT will send out the “Requests for 

Qualifications and Proposals” to interested parties at least thirty days prior to the expiration of 

the Term.  

ARTICLE 5 INDEMNITY AND INSURANCE 

5.1 Hold Harmless and Indemnification. To the fullest extent permitted by law and as a material part 

of this agreement, CONTRACTOR shall hold harmless and indemnify South Orange County 

Community College District, its Board of Trustees, officers, employees, agents, volunteers, and 

representatives from and against any and all claims, liabilities, losses, costs, damages, expenses 

and obligations, including reasonable attorney fees, arising from the acts and errors or omissions 

of CONTRACTOR or of persons acting on behalf of CONTRACTOR, however caused, in the 

performance of the services specified herein excluding, however, such liability claims, losses, 

damages, or expenses arising from the District's sole or active negligence, willful misconduct, or 

unlawful acts.  In the event any article sold and delivered hereunder is covered by any patent, 

copyright, or application thereof, CONTRACTOR shall hold harmless and indemnify South Orange 

County Community College District from any and all losses, costs or expenses resulting from 

claims, suits or judgments rendered for violation of rights under such patents, copyright, or 

application. This hold harmless and indemnification includes, but is not limited to, compensatory 

damages, regulatory fines and penalties, and extra-contractual liability. In no event shall the 
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District be liable for any loss of CONTRACTOR’s business, revenues or profits, or special, 

consequential, incidental, indirect or punitive damages of any nature, even if the District has been 

advised in advance of the possibility of such damages.  

The parties understand and agree that the above shall be the sole indemnity provision governing 

this agreement.  Any other indemnity that is attached to this agreement shall be void and 

unenforceable between the parties. Neither termination of this agreement nor completion of the 

acts to be performed under this Agreement shall release CONTRACTOR from its obligations to 

indemnify as to any claims or causes of action asserted so long as the event(s) upon which such 

claim or cause of action is predicated shall have occurred prior to the effective date of termination 

or completion. 

5.2 Contractor Insurance.  CONTRACTOR shall purchase and maintain policies of insurance with an 

insurer or insurers qualified to do business in the State of California, A.M. Best rated at least A-: 

VII,   and acceptable to DISTRICT, which will protect CONTRACTOR and DISTRICT from claims which 

may arise out of, or result from, CONTRACTOR’S actions or inactions relating to this AGREEMENT, 

whether such actions or inactions be by themselves or by any sub-CONTRACTOR, subcontractor 

or by anyone directly or indirectly employed by any of them, or by anyone for whose acts any of 

them may be liable. The aforementioned insurance shall include per services coverage for: 

a. Workers’ Compensation and Employer’s Liability insurance in accordance with the laws of the 

State of California.  Coverage limits under the Workers’ Compensation Insurance shall be in 

accordance with legal requirements; coverage limits under the Employers Liability insurance 

shall be not less than ONE MILLION DOLLARS ($1,000,000). 

b. Commercial General Liability insurance with a limit of not less than one million dollars 

($1,000,000) per occurrence and two million dollars ($2,000,000) general aggregate including 

coverage for the following: 

i. Blanket Contractual 

ii. Broad Form Property Damage 

iii. Products & Completed Operations 

iv. Personal Injury 

 

c. Automobile Liability insurance with combined single limits of not less than one million dollars 

($1,000,000.00) per occurrence for “Any Auto”. 

 

d. Professional liability insurance, including contractual liability, with limits of TWO MILLION 

DOLLARS ($2,000,000.00) per claim.  Such insurance shall be maintained during the Term of 

this AGREEMENT and renewed for a period of at least five (5) years thereafter and/or at rates 

consistent with the time of execution of this AGREEMENT adjusted for inflation.  In the event 

that CONTRACTOR retains a Sub-CONTRACTOR to complete any portion of CONTRACTOR’S 

duties, CONTRACTOR shall require any such Sub-CONTRACTOR to purchase and maintain 

insurance coverage as provided in this Section.  
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Failure of the CONTRACTOR to maintain policies of insurance in the minimum coverage limits set forth 

herein is a material breach of this AGREEMENT and grounds for immediate termination. 

The CONTRACTOR and its Subcontractors shall, at all times during the Work, maintain the policies of 

insurance in the minimum coverage amounts set forth in the Agreement.  The CONTRACTOR’S 

Commercial General Liability insurance and Automobile Liability Insurance shall name the District as an 

Additional Insured.  All policies of insurance shall include provisions that the policy of insurance will not 

be materially modified, cancelled, or allowed to expire without at least thirty (30) days advance notice to 

the District.  Prior to commencing the Work, the CONTRACTOR shall deliver Certificates of Insurance for 

the CONTRACTOR and its Subcontractors evidencing the required insurance coverages, in the minimum 

coverage limits required by the Agreement and the District as the Certificate Holder, along with all 

required endorsements. Policies of insurance required of the CONTRACTOR and Subcontractors is 

primary; policies of insurance maintained by the District are excess and non-contributory to that of the 

CONTRACTOR’S/Subcontractor’s policies of insurance.    

All insurance coverage amounts specified hereinabove shall cover only risks relating to, or arising out of, 

the services governed by this particular AGREEMENT.  The insurance and required amounts of insurance 

specified above shall not be reduced or encumbered on account of any other services of the 

CONTRACTOR. 

ARTICLE 6 COMPENSATION AND TUITION 

6.1 Compensation. For the initial two (2) year term of the AGREEMENT, the DISTRICT shall pay to the 

CONTRACTOR a fixed rate of $4.35 for each hour of approved attendance by authorized students 

of the DISTRICT covered by this AGREEMENT. In addition to the base rate of $4.35 for each hour 

of approved attendance by authorized students of the DISTRICT, for years three, four and five of 

the AGREEMENT, the DISTRICT will pay to the CONTRACTOR a not to exceed amount of $0.48 per 

hour for performance-based incentives calculated per the criteria set forth below: 

HOURLY RATE INCREASE IN 

ADDITION TO BASE RATE OF 

$4.35 

REQUIREMENT TO ATTAIN HOURLY RATE INCREASE INCENTIVE 

$.03 Years Associated with the DISTRICT ( ≥ 3 Years ) 

$.02 Years Associated with the DISTRICT ( ≥ 5 Years ) 

$.03 Years Associated with the DISTRICT ( ≥ 10 Years ) 

$.15 
Saddleback College Associates Degree Attainment                                

( ≥ 30 Students Annually ) 

$.10 
Saddleback College Certificate of Achievement Attainment                 

( ≥ 75 Students Annually ) 

$.02 Promise Grant Students ( ≥ 60 Annually ) 

$.03 Pell Grant Students ( ≥ 50 Annually ) 

$.10 Student/Teacher Ratio ( ≤ 25:1 ) 
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a. DISTRICT payments shall be made monthly, and shall be based upon a certification of the 

hours of such attendance during the previous calendar month at the CONTRACTOR'S place of 

instruction and training; it being agreed that each certification shall be on forms supplied by 

the DISTRICT, and shall be based upon daily records maintained by the CONTRACTOR, and 

subject to review and/or audit by an authorized representative of the DISTRICT. 

b. The CONTRACTOR shall not be reimbursed for more than a total of sixteen hundred (1,600) 

hours of instruction and training for any one student. 

c. In the event a DISTRICT student withdraws from the program of instruction, or, because of 

failure to attend scheduled instruction, is dropped from the program, the DISTRICT shall be 

responsible to the CONTRACTOR for payment for only the actual hours of authorized 

attendance of such student prior to the drop or withdrawal date. 

d. In the event that the DISTRICT determines that the total direct and indirect cost to provide 

the same sixteen hundred (1,600) hour program of instruction and training, or a recognized 

portion thereof, the tuition the CONTRACTOR charges its private students for such program 

or portion thereof, is less than the amount computed as noted herein before, the 

CONTRACTOR agrees to enter into an amendment to this Contract to provide for a reduction 

in hourly rate to produce no more than the lower of such total cost of instruction or tuition. 

e. The CONTRACTOR asserts that eighty percent (80%) of the hourly rates represent direct 

instructional costs.   

6.2 Tuition. Except as noted in this Contract, the CONTRACTOR shall not charge students receiving 

instruction and training under this Contract additional cost for tuition, supplies, and/or equipment 

for any instruction and/or training to be provided in accordance with this Contract. 

ARTICLE 7 TERMINATION 

7.1 It is agreed that either Party to this AGREEMENT may terminate the AGREEMENT at the end of 

any enrollment term by giving sixty (60) calendar days prior written notice to the other Party; it is 

also agreed that at the time of termination of this AGREEMENT neither party shall have any 

obligation to the other Party other than payment for authorized services rendered and submittal 

of required records covering such services prior to the date of termination. If the AGREEMENT is 

terminated, the CONTRACTOR must continue provision of training services for currently enrolled 

students up to the completion of their statutory required hours. 

ARTICLE 8 DISPUTES, MEDIATION AND ARBITRATION 

8.1 Work to Continue. In the event of a dispute between the parties as to performance of the Services, 

the interpretation of this AGREEMENT, the parties shall attempt to resolve the dispute.  Pending 

resolution of the dispute, CONTRACTOR agrees to continue to diligently perform and provide 

services hereunder until completion or termination of the AGREEMENT. The DISTRICT and 

CONTRACTOR agree that, in the event that a dispute comes to litigation, each party will bear its 

own legal expenses.  

EXHIBIT A 
Page 6 of 11



Page 7  
 

8.2 Mediation Requirements.  All claims, disputes or controversies arising out of or relating to the 

PROJECT or to this AGREEMENT or the breach thereof shall be first attempted to be resolved through 

mediation.  

8.3 Arbitration.  If mediation is unsuccessful, claims, disputes or controversies arising out of or relating 

to this AGREEMENT will be decided by arbitration in accordance with the American Arbitration 

Association then prevailing unless the parties mutually agree otherwise.  

a. No arbitration arising out of or relating to this Agreement shall include, by consolidation, joinder 

or in any other manner, any additional person not a party to this Agreement except by written 

consent containing a specific reference to this Agreement and signed by the CONTRACTOR, 

District and any other person sought to be joined. Consent to arbitration involving an additional 

person or persons shall not constitute consent to arbitration of any dispute not described therein 

or with any person not named therein.  

b. This agreement to arbitrate shall be specifically enforceable under applicable law in any court 

having jurisdiction thereof. 

c. Notice of demand for arbitration shall be filed in writing with the other party to this 

AGREEMENT in accordance with the rules of the American Arbitration Association. The 

demand shall be made within a reasonable time after the claim, dispute or other matter in 

question has arisen. In no event shall the demand for arbitration be made after the date when 

institution of legal or equitable proceedings based upon such claim, dispute or other matter 

in questions would be barred by the applicable statutes of limitation. 

d. In any judicial proceeding to enforce this agreement to arbitrate, the only issues to be 

determined shall be those set forth in 9 U.S.C. Section 4 Federal Arbitration act and such issues 

shall be determined by the court without a jury. All other issues, such as, but not limited to, 

arbitrability, prerequisites to arbitration, compliance with contractual time limitations, 

applicability of indemnity clauses, clauses limiting damages and statutes of limitation shall be 

for the arbitrators whose decision thereon shall be final and binding. There shall be no 

interlocutory appeal of an order compelling arbitration. 

e. The award rendered by the arbitrators shall be final and judgment may be entered upon it in 

accordance with applicable law in any court having jurisdiction thereof. 

f. Unless otherwise provided, this Agreement shall be governed by the law of the state and county 

where the Project is located. 

ARTICLE 9 DISTRICT'S RESPONSIBILITIES 

9.1 District Provided Information. The DISTRICT shall provide to the CONTRACTOR information 

regarding requirements for the Services.  

9.2 District Representative. Saddleback College shall appoint a representative authorized to act on 

the DISTRICT'S behalf. The DISTRICT or its authorized representative shall render decisions in a 

timely manner pertaining to requests submitted by the CONTRACTOR. Unless modified by written 

notice by the DISTRICT to the CONTRACTOR, the DISTRICT Representative is:     
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Anthony Teng, Dean, Division of Advanced Technology and Applied Sciences 

9.3 Notification. The DISTRICT shall give prompt written notice to the CONTRACTOR if the DISTRICT 

becomes aware of any fault or defect in the services. However, the DISTRICT'S failure or omission 

to do so shall not relieve the CONTRACTOR of his/her responsibilities hereunder. 

9.4 Administrative Functions. The DISTRICT shall provide the normal administrative functions relating 

to admissions, counseling, registration, permanent achievement records, program monitoring, 

and awarding evidence(s) of completion;  

a. it being understood that during such times as any DISTRICT student is in attendance in the 

CONTRACTOR'S school, such student will be subject to the CONTRACTOR'S rules and 

regulations relating to conduct, health, and safety; and operating procedures;  

b. it being understood that disciplinary action leading to suspension or dismissal of a DISTRICT 

student shall be taken only by the DISTRICT after consultation with the CONTRACTOR. 

c. The DISTRICT and the CONTRACTOR will ensure that ancillary and support services are 

provided for the students (e.g., counseling and guidance, placement assistance).  These 

services will be provided by the DISTRICT and CONTRACTOR will ensure that students are 

aware of their availability. 

9.5 Financially Committed. In the event that monies for the program are unavailable or exhausted, 

the CONTRACTOR'S school agrees to continue the program for each student enrolled for the 

remainder of the contract period or until the student has completed the course, whichever comes 

first, at no additional cost to the DISTRICT or the student. 

ARTICLE 10 LOCATION EXCLUSIVITY 

CONTRACTOR shall provide exclusive instructional services to Saddleback College students at the agreed 

upon location at 23635 El Toro Road #j-2 & K, Lake Forest, CA 92630 and hereby agrees to not provide 

service to any other instructional institutions during the contract period for the aforementioned location. 

The District shall approve any move of location for exclusive instructional services to an area outside of 

the agreed upon service area as stipulated by the DISTRICT, or moves to a facility that does not meet the 

accommodation requirements listed within the RFQ&P. A violation of any provision in this Article shall 

constitute breach of this AGREEMENT and may be cause for termination. Students initially enrolled 

through Saddleback College or transferred from other instructional providers shall be subject to college 

enrollment guidelines.  DISTRICT agrees that the CONTRACTOR may service their own students under a 

Private Pay arrangement. 

ARTICLE 11 MISCELLANEOUS 

11.1 Affirmative Action. CONTRACTOR agrees that CONTRACTOR will not engage in unlawful 

discrimination in employment of persons because of race, ethnicity, religion, nationality, 

disability, gender, marital status or age of such persons.   

11.2 Compliance with Applicable Laws. The services completed herein must meet the approval of the 

DISTRICT and shall be subject to the DISTRICT’S general right of inspection to secure the 
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satisfactory completion thereof.  CONTRACTOR agrees to comply with all federal, state and local 

laws, rules, regulations and ordinances that are now or may in the future become applicable to 

CONTRACTOR and CONTRACTOR’S business, equipment and personnel engaged in services 

covered by this AGREEMENT or accruing out of the performance of such services 

11.3 CONTRACTOR Accounting Records.   Pursuant to and in accordance with the provisions of 

Government Code Section 8546.7 or any amendments thereto, all books, records, and files of the 

DISTRICT and the CONTRACTOR, including, but not limited to the costs of administration of this 

AGREEMENT, shall be subject to examination and audit of the State Auditor at the request of the 

DISTRICT or as part of any audit of the DISTRICT for a period of three (3) years after final payment 

is made under this AGREEMENT.  During this time, CONTRACTOR shall maintain accounting 

records and make them available upon request of the DISTRICT for reproduction or inspection. 

11.4 Cumulative Rights; Non Waiver. Duties and obligations imposed by this AGREEMENT and rights 

and obligations hereunder are in addition to and not in lieu of any imposed by or available at law 

or inequity. The failure of DISTRICT or CONTRACTOR to seek redress for violation of, or to insist 

upon, the strict performance of any term or condition of this AGREEMENT shall not be deemed a 

waiver by that party of such term or condition, or prevent a subsequent similar act from again 

constituting a violation of such term or condition. 

11.5 Employment with Public Agency.  No member, officer or employee of the DISTRICT during tenure 

or for one year thereafter, shall have any interest direct or indirect, in this AGREEMENT or the 

proceeds thereof. 

11.6 Full Force of Remaining Contract. If any term, condition or provision of this AGREEMENT is held 

by a court of competent jurisdiction to be invalid, void or unenforceable, the remaining provisions 

hereof will nevertheless continue in full force and effect and shall not be affected, impaired or 

invalidated in any way. 

11.7 Governing Law. This AGREEMENT shall be governed by the laws of the State of California. The 

duties and obligations of the parties created hereunder are performable in Orange County and 

such county shall be the venue for any action or proceeding that may be brought or arise out of, 

in connection with or by reason of this AGREEMENT. 

11.8 Independent Contractor. CONTRACTOR, in the performance of this AGREEMENT, shall be and act 

as an independent contractor. CONTRACTOR understands and agrees that he/she and all of 

his/her employees shall not be considered officers, employees or agents of the DISTRICT, and are 

not entitled to benefits of any kind or nature normally provided employees of the DISTRICT and/or 

to which DISTRICT'S employees are normally entitled, including, but not limited to, State 

Unemployment Compensation or Worker's Compensation. CONTRACTOR assumes the full 

responsibility for the acts and/or omissions of his or her employees or agents as they relate to the 

services to be provided under this AGREEMENT. CONTRACTOR shall assume full responsibility for 

payment of all federal, state and local taxes or contributions, including unemployment insurance, 

social security and income taxes for the respective CONTRACTOR'S employees. 

11.9 Marginal Headings; Captions.  The titles of the various Paragraphs of the AGREEMENT and the 

Articles of these Conditions are for convenience of reference only and are not intended to and in 
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no way shall enlarge or diminish the rights or obligations of CONTRACTOR and DISTRICT 

hereunder. 

11.10 Non-Assignment.  The obligations of the CONTRACTOR pursuant to this AGREEMENT shall not be 

assigned by the CONTRACTOR. Nothing contained in this AGREEMENT shall create a contractual 

relationship with or a cause of action in favor of any third party against either the DISTRICT or 

CONTRACTOR. The sale or transfer of a majority membership interest in CONTRACTOR firm or the 

admission of new member to the CONTRACTOR firm which causes there to be a change in majority 

ownership and / or control of CONTRACTOR firm shall be deemed and assignment for purposes 

of this AGREEMENT. Nothing contained in this AGREEMENT is intended to make any person or 

entity who is not a signatory to the AGREEMENT a third party beneficiary of any right created by 

the AGREEMENT or by operation of law. 

11.11 Permits/Licenses.  CONTRACTOR and all CONTRACTOR'S employees or agents shall secure and 

maintain in force such permits and licenses as are required by law in connection with the 

furnishing of services pursuant to this AGREEMENT. 

11.12 Notifications. All notices or demands to be given under this AGREEMENT by either party to the 

other shall be in writing and given either by: (a) personal service or (b) by U.S. Mail, mailed either 

by registered or certified mail, return receipt requested, with postage prepaid.  Service shall be 

considered given when received if personally served requiring signature acknowledging receipt, 

or if mailed, on the third day after deposit in any U.S. Post Office.  The address to which notices 

or demands may be given by either party may be changed by written notice given in accordance 

with the notice provisions of this section.   

11.13 Communications between the parties shall be sent to the following addresses: 

DISTRICT     CONTRACTOR 
Priya Jerome     Tammy Nguyen 
South Orange County     Santa Ana Beauty Academy, Inc. 
Community College District   23635 El Toro Road #J-2 & K 
28000 Marguerite Parkway   Lake Forest, CA 92630 
Mission Viejo, CA 92692    
pjerome@socccd.edu 

11.14 Severability.  If any provision of this AGREEMENT is deemed illegal, invalid unenforceable or void 

by any court of competent jurisdiction, such provision shall be deemed stricken and deleted 

herein, but all remaining provisions will remain and continue in full force and effect. 

11.15 Entire AGREEMENT / Amendment. The AGREEMENT documents consist of this AGREEMENT, any 

exhibits attached to or referenced herein, and all amendments and/or modifications issued in 

writing, duly approved or ratified by District’s Board of Trustees, and executed by the Parties shall 

be interpreted in the benefit of the District. Conflicting provisions hereof, if any, shall prevail in 

the following descending order of precedence: (a) provisions set forth in this AGREEMENT, (b) 

provisions set forth in any referenced attachments or exhibits to this AGREEMENT attached or 

incorporated herein by reference. However, the Parties understand and agree that the service 

specified in the  AGREEMENT and any provisions set forth in any referenced attachments or 

exhibits to this AGREEMENT  is intended to cooperate and be complementary; provided further, 
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however, that in the event of a conflict between the AGREEMENT and the provisions set forth in 

any referenced attachments or exhibits , the AGREEMENT shall control, unless the  provisions set 

forth in any referenced attachments or exhibits to this AGREEMENT provides the District with 

greater benefits or more expansive services in which case the provisions set forth in any 

referenced attachments or exhibits to this AGREEMENT shall compliment the terms of this 

AGREEMENT. 

11.16 Binding AGREEMENT. This Contract shall be valid and effective upon the approval of the Office of 

the Chancellor of the California Community Colleges. The DISTRICT and CONTRACTOR, 

respectively, bind themselves, their partners, officers, successors, assigns and legal 

representatives to the other party to this AGREEMENT with respect to the terms of this 

AGREEMENT.  

 

This AGREEMENT entered into as of the day and year first written above. 

   “DISTRICT”               “CONTRACTOR” 
South Orange County Community College District              Santa Ana Beauty Academy, Inc.  
 
 
By:       By:       
     Ann-Marie Gabel                 Tammy Nguyen    
     Vice Chancellor, Business Services         Owner    
 
 
              
(Date)       (Date) 
 
 
 
 
              

(Taxpayer number) 
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AGREEMENT - VOCATIONAL COSMETICIAN EDUCATION SERVICES, SADDLEBACK COLLEGE, 

SANTA ANA BEAUTY ACADEMY, INC. 

This AGREEMENT is made effective as of July 1, 2019 (the “Effective Date”), by and between the 

South Orange County Community College District, hereinafter called the ''DISTRICT", and Santa Ana 

Beauty Academy, Inc., 23635 El Toro Road #J-2 & K, Lake Forest, CA 92630, hereinafter called 

"CONTRACTOR", for Saddleback College (the “College”) campus having its principal place of business at 

28000 Marguerite Parkway, Mission Viejo, CA 92692. 

WHEREAS, the DISTRICT intends to provide, for the benefit of selected, eligible students of the 

DISTRICT, a vocation education program under the State Plan for Vocational Education and the Federal 

Carl Perkins Vocational and Applied Technology Educational Act, through this AGREEMENT with the 

CONTRACTOR, in order to prepare such students for the vocation of COSMETICIAN, it being understood 

that such program shall be so designed and conducted that it may lead to a California State License in 

COSMETICIAN for such students; and, 

WHEREAS, the CONTRACTOR operates as a private, post-secondary, vocational school offering 

instruction and training in COSMETICIAN; 

NOW, THEREFORE, in consideration of the mutual promises herein contained, the parties hereto 

agree as follows: 

ARTICLE 1 CONTRACTOR ’S RIGHTS AND RESPONSIBILITIES 

1.1 Standard of Care. CONTRACTOR shall provide the Services herein using its best professional skill 

and judgment, acting with due care and in accordance with professional standards of care, the 

terms of this AGREEMENT, and all applicable laws, codes, rules, regulations or ordinances.   

1.2 Article 5 Compliance. The CONTRACTOR shall comply with all provisions of Article 5 (commencing 

at Section 8090) of Division 1, Part 6, Education Code, State of California, applicable to said 

CONTRACTOR'S school to which the DISTRICT'S students are to be assigned, including, but not 

limited to, the holding by CONTRACTOR of this valid certificate of course approval and a license 

as a private, post-secondary vocational school for COSMETICIAN instruction and training; it being 

agreed that: 

a. The CONTRACTOR shall submit to the DISTRICT evidence of compliance with this certificate 

and license requirement prior to the assignment by the DISTRICT of any of its students to the 

CONTRACTOR'S school; and 

b. The CONTRACTOR shall continue to operate such a school during the term of this Contract. 

1.3 Accreditation. The CONTRACTOR'S school shall either be currently accredited by an accrediting 

agency recognized by the United States Office of Education or shall conform to the applicable 

portion of the Western Association of School and Colleges guidelines on contractual relationships 

with non-accredited organizations. The CONTRACTOR must attain accreditation with an 

accrediting agency recognized by the United States Office of Education no later than June 30, 

2020. 
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1.4 State and Federal Compliance. The CONTRACTOR shall provide, operate, and maintain at its 

school, physical facilities that comply with requirements of all federal and state laws and statutes 

including safety and health regulations, applicable to its operations as a private, post-secondary 

vocational school for COSMETICIAN instruction and training. 

1.5 Maintain School. The CONTRACTOR shall provide operate and maintain at its school, approved 

equipment and instructional materials for the courses offered, and the number of students in 

attendance. 

1.6 Higher Education Act of 1965. The CONTRACTOR shall comply with applicable provisions of the 

Higher Education Act of 1965, as amended.  

a. Prior to the assignment by the DISTRICT of any of its students to the CONTRACTOR'S school, 

shall submit to the DISTRICT evidence of such compliance. 

b. The CONTRACTOR is responsible for notifying the DISTRICT when it loses Title IV eligibility. If 

the CONTRACTOR fails to notify the DISTRICT that it lost Title IV eligibility, the CONTRACTOR 

is liable for disbursements made to students. 

1.7 Title VI Compliance.  The CONTRACTOR shall comply with applicable provisions of Title VI of the 

Civil Rights Act of 1964, and, prior to the assignment by the DISTRICT of any of its students to the 

CONTRACTOR'S school, shall submit to the DISTRICT evidence of such compliance.  “CONTRACTOR 

agrees that it will not unlawfully discriminate against any person because of race, color, religious 

creed, national origin, ancestry, physical handicap, medical condition, marital status or sex of such 

person."  In addition, CONTRACTOR shall comply with Title IX of the Higher Education Act of 1972, 

Presidential Executive Order 11246 and subsequent amendments, and all applicable State and 

Federal Health and Safety regulations. 

1.8 Vocational Education Plan. The DISTRICT and the CONTRACTOR shall comply with all applicable 

general provisions of the California State Plan for Vocational Education and all special provisions 

in such Plan relating to instruction in the vocational area of which COSMETICIAN is a part. 

1.9 Records. The CONTRACTOR shall maintain accurate records of attendance, grade reports, and 

progress for each student, and shall submit to the DISTRICT such information from such records 

as is requested by the authorized representative(s) of the DISTRICT;  

a. It being understood that such submittals may be upon a regular schedule and/or upon special 

requests; and  

b. It being further understood that there shall be no release of information from such records 

to any party other than such representative(s).  

c. CONTRACTOR shall insure that such information shall be used only for purposes directly 

related to the academic or professional goals of the DISTRICT. 

1.10 Inspections. The CONTRACTOR shall permit inspections by authorized representatives of the 

DISTRICT, the Bureau of School Approvals of the California State Board of Finance, the California 

Community Colleges, and/or any state, county, or local licensing board and/or agency having 

jurisdiction in matters relating to the operation of the CONTRACTOR'S school; it being understood 
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that when such inspections are made, it shall be made possible for said representatives to 

evaluate course offerings; examine, and, if required, audit school records; interview students and 

others; and/or evaluate physical plant, instructional aids equipment, and classes in session. 

ARTICLE 2 SCOPE OF CONTRACTOR’S SERVICES 

CONTRACTOR shall provide and deliver all aspects of services related to the Cosmetology Instruction 

Services specified in the District’s Request for Qualification & Proposal (“RFQ&P”) No. 2079 referenced 

herein and made a part hereof, as Attachment A and the proposal (“Proposal”) submitted by 

CONTRACTOR to District, dated March 01, 2019, referenced herein and made a part hereof, as Attachment 

B (Collectively, the “Services”) to District. However, the Parties understand and agree that the services 

specified in the RFQ&P and/or Proposal are intended to cooperate and be complementary and shall be 

interpreted per the provisions in Article 10.15 of this AGREEMENT.  

ARTICLE 3 ADDITIONAL CONTRACTOR SERVICES 

This Contract may be amended and/or extended by mutual consent of the parties hereto, it being 

understood that any amendment shall not be effective until stated in written form and signed by the 

Parties hereto.  

ARTICLE 4 TERM 

4.1 Term. The term of this AGREEMENT shall be for a five (5) year period beginning on July 1, 2019 

and ending on June 30, 2024 unless sooner terminated as provided herein. 

4.2 Renewal.  Both parties understand that at the termination of five years from Effective Date the 

DISTRICT is required to send out a “Requests for Qualifications and Proposals”. After five years, 

there is no possibility for automatic renewal.  The DISTRICT will send out the “Requests for 

Qualifications and Proposals” to interested parties at least thirty days prior to the expiration of 

the Term.  

ARTICLE 5 INDEMNITY AND INSURANCE 

5.1 Hold Harmless and Indemnification. To the fullest extent permitted by law and as a material part 

of this agreement, CONTRACTOR shall hold harmless and indemnify South Orange County 

Community College District, its Board of Trustees, officers, employees, agents, volunteers, and 

representatives from and against any and all claims, liabilities, losses, costs, damages, expenses 

and obligations, including reasonable attorney fees, arising from the acts and errors or omissions 

of CONTRACTOR or of persons acting on behalf of CONTRACTOR, however caused, in the 

performance of the services specified herein excluding, however, such liability claims, losses, 

damages, or expenses arising from the District's sole or active negligence, willful misconduct, or 

unlawful acts.  In the event any article sold and delivered hereunder is covered by any patent, 

copyright, or application thereof, CONTRACTOR shall hold harmless and indemnify South Orange 

County Community College District from any and all losses, costs or expenses resulting from 

claims, suits or judgments rendered for violation of rights under such patents, copyright, or 

application. This hold harmless and indemnification includes, but is not limited to, compensatory 

damages, regulatory fines and penalties, and extra-contractual liability. In no event shall the 
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District be liable for any loss of CONTRACTOR’s business, revenues or profits, or special, 

consequential, incidental, indirect or punitive damages of any nature, even if the District has been 

advised in advance of the possibility of such damages.  

The parties understand and agree that the above shall be the sole indemnity provision governing 

this agreement.  Any other indemnity that is attached to this agreement shall be void and 

unenforceable between the parties. Neither termination of this agreement nor completion of the 

acts to be performed under this Agreement shall release CONTRACTOR from its obligations to 

indemnify as to any claims or causes of action asserted so long as the event(s) upon which such 

claim or cause of action is predicated shall have occurred prior to the effective date of termination 

or completion. 

5.2 Contractor Insurance.  CONTRACTOR shall purchase and maintain policies of insurance with an 

insurer or insurers qualified to do business in the State of California, A.M. Best rated at least A-: 

VII,   and acceptable to DISTRICT, which will protect CONTRACTOR and DISTRICT from claims which 

may arise out of, or result from, CONTRACTOR’S actions or inactions relating to this AGREEMENT, 

whether such actions or inactions be by themselves or by any sub-CONTRACTOR, subcontractor 

or by anyone directly or indirectly employed by any of them, or by anyone for whose acts any of 

them may be liable. The aforementioned insurance shall include per services coverage for: 

a. Workers’ Compensation and Employer’s Liability insurance in accordance with the laws of the 

State of California.  Coverage limits under the Workers’ Compensation Insurance shall be in 

accordance with legal requirements; coverage limits under the Employers Liability insurance 

shall be not less than ONE MILLION DOLLARS ($1,000,000). 

b. Commercial General Liability insurance with a limit of not less than one million dollars 

($1,000,000) per occurrence and two million dollars ($2,000,000) general aggregate including 

coverage for the following: 

i. Blanket Contractual 

ii. Broad Form Property Damage 

iii. Products & Completed Operations 

iv. Personal Injury 

 

c. Automobile Liability insurance with combined single limits of not less than one million dollars 

($1,000,000.00) per occurrence for “Any Auto”. 

 

d. Professional liability insurance, including contractual liability, with limits of TWO MILLION 

DOLLARS ($2,000,000.00) per claim.  Such insurance shall be maintained during the Term of 

this AGREEMENT and renewed for a period of at least five (5) years thereafter and/or at rates 

consistent with the time of execution of this AGREEMENT adjusted for inflation.  In the event 

that CONTRACTOR retains a Sub-CONTRACTOR to complete any portion of CONTRACTOR’S 

duties, CONTRACTOR shall require any such Sub-CONTRACTOR to purchase and maintain 

insurance coverage as provided in this Section.  
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Failure of the CONTRACTOR to maintain policies of insurance in the minimum coverage limits set forth 

herein is a material breach of this AGREEMENT and grounds for immediate termination. 

The CONTRACTOR and its Subcontractors shall, at all times during the Work, maintain the policies of 

insurance in the minimum coverage amounts set forth in the Agreement.  The CONTRACTOR’S 

Commercial General Liability insurance and Automobile Liability Insurance shall name the District as an 

Additional Insured.  All policies of insurance shall include provisions that the policy of insurance will not 

be materially modified, cancelled, or allowed to expire without at least thirty (30) days advance notice to 

the District.  Prior to commencing the Work, the CONTRACTOR shall deliver Certificates of Insurance for 

the CONTRACTOR and its Subcontractors evidencing the required insurance coverages, in the minimum 

coverage limits required by the Agreement and the District as the Certificate Holder, along with all 

required endorsements. Policies of insurance required of the CONTRACTOR and Subcontractors is 

primary; policies of insurance maintained by the District are excess and non-contributory to that of the 

CONTRACTOR’S/Subcontractor’s policies of insurance.    

All insurance coverage amounts specified hereinabove shall cover only risks relating to, or arising out of, 

the services governed by this particular AGREEMENT.  The insurance and required amounts of insurance 

specified above shall not be reduced or encumbered on account of any other services of the 

CONTRACTOR. 

ARTICLE 6 COMPENSATION AND TUITION 

6.1 Compensation. For the initial two (2) year term of the AGREEMENT, the DISTRICT shall pay to the 

CONTRACTOR a fixed rate of $4.35 for each hour of approved attendance by authorized students 

of the DISTRICT covered by this AGREEMENT. In addition to the base rate of $4.35 for each hour 

of approved attendance by authorized students of the DISTRICT, for years three, four and five of 

the AGREEMENT, the DISTRICT will pay to the CONTRACTOR a not to exceed amount of $0.48 per 

hour for performance-based incentives calculated per the criteria set forth below:  

HOURLY RATE INCREASE IN 

ADDITION TO BASE RATE OF 

$4.35 

REQUIREMENT TO ATTAIN HOURLY RATE INCREASE INCENTIVE 

$.03 Years Associated with the DISTRICT ( ≥ 3 Years ) 

$.02 Years Associated with the DISTRICT ( ≥ 5 Years ) 

$.03 Years Associated with the DISTRICT ( ≥ 10 Years ) 

$.15 
Saddleback College Associates Degree Attainment                                

( ≥ 30 Students Annually ) 

$.10 
Saddleback College Certificate of Achievement Attainment                 

( ≥ 75 Students Annually ) 

$.02 Promise Grant Students ( ≥ 60 Annually ) 

$.03 Pell Grant Students ( ≥ 50 Annually ) 

$.10 Student/Teacher Ratio ( ≤ 25:1 ) 
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a. DISTRICT payments shall be made monthly, and shall be based upon a certification of the 

hours of such attendance during the previous calendar month at the CONTRACTOR'S place of 

instruction and training; it being agreed that each certification shall be on forms supplied by 

the DISTRICT, and shall be based upon daily records maintained by the CONTRACTOR, and 

subject to review and/or audit by an authorized representative of the DISTRICT. 

b. The CONTRACTOR shall not be reimbursed for more than a total of six hundred (600) hours of 

instruction and training for any one student. 

c. In the event a DISTRICT student withdraws from the program of instruction, or, because of 

failure to attend scheduled instruction, is dropped from the program, the DISTRICT shall be 

responsible to the CONTRACTOR for payment for only the actual hours of authorized 

attendance of such student prior to the drop or withdrawal date. 

d. In the event that the DISTRICT determines that the total direct and indirect cost to provide 

the same six hundred (600) hour program of instruction and training, or a recognized portion 

thereof, or the tuition the CONTRACTOR charges its private students for such program or 

portion thereof, is less than the amount computed as noted herein before, the CONTRACTOR 

agrees to enter into an amendment to this Contract to provide for a reduction in hourly rate 

to produce no more than the lower of such total cost of instruction or tuition. 

e. The CONTRACTOR asserts that eighty percent (80%) of the hourly rates represent direct 

instructional costs. 

6.2 Tuition. Except as noted in this Contract, the CONTRACTOR shall not charge students receiving 

instruction and training under this Contract additional cost for tuition, supplies, and/or equipment 

for any instruction and/or training to be provided in accordance with this Contract. 

ARTICLE 7 TERMINATION 

7.1 It is agreed that either Party to this Contract may terminate the Contract at the end of any 

enrollment term by giving sixty (60) calendar days prior written notice to the other Party; it is also 

agreed that at the time of termination of this Contract neither party shall have any obligation to 

the other Party other than payment for authorized services rendered and submittal of required 

records covering such services prior to the date of termination. 

ARTICLE 8 DISPUTES, MEDIATION AND ARBITRATION 

8.1 Work to Continue. In the event of a dispute between the parties as to performance of the 

Services, the interpretation of this AGREEMENT, the parties shall attempt to resolve the dispute.  

Pending resolution of the dispute, CONTRACTOR agrees to continue to diligently perform and 

provide services hereunder until completion or termination of the AGREEMENT. The DISTRICT and 

CONTRACTOR agree that, in the event that a dispute comes to litigation, each party will bear its 

own legal expenses. 

8.2 Mediation Requirements.  All claims, disputes or controversies arising out of or relating to the 

PROJECT or to this AGREEMENT or the breach thereof shall be first attempted to be resolved through 

mediation.  
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8.3 Arbitration.  If mediation is unsuccessful, claims, disputes or controversies arising out of or relating 

to this AGREEMENT will be decided by arbitration in accordance with the American Arbitration 

Association then prevailing unless the parties mutually agree otherwise.  

a. No arbitration arising out of or relating to this Agreement shall include, by consolidation, joinder 

or in any other manner, any additional person not a party to this Agreement except by written 

consent containing a specific reference to this Agreement and signed by the CONTRACTOR, 

District and any other person sought to be joined. Consent to arbitration involving an additional 

person or persons shall not constitute consent to arbitration of any dispute not described therein 

or with any person not named therein.  

b. This agreement to arbitrate shall be specifically enforceable under applicable law in any court 

having jurisdiction thereof. 

c. Notice of demand for arbitration shall be filed in writing with the other party to this 

AGREEMENT in accordance with the rules of the American Arbitration Association. The 

demand shall be made within a reasonable time after the claim, dispute or other matter in 

question has arisen. In no event shall the demand for arbitration be made after the date when 

institution of legal or equitable proceedings based upon such claim, dispute or other matter 

in questions would be barred by the applicable statutes of limitation. 

d. In any judicial proceeding to enforce this agreement to arbitrate, the only issues to be 

determined shall be those set forth in 9 U.S.C. Section 4 Federal Arbitration act and such issues 

shall be determined by the court without a jury. All other issues, such as, but not limited to, 

arbitrability, prerequisites to arbitration, compliance with contractual time limitations, 

applicability of indemnity clauses, clauses limiting damages and statutes of limitation shall be 

for the arbitrators whose decision thereon shall be final and binding. There shall be no 

interlocutory appeal of an order compelling arbitration. 

e. The award rendered by the arbitrators shall be final and judgment may be entered upon it in 

accordance with applicable law in any court having jurisdiction thereof. 

f. Unless otherwise provided, this Agreement shall be governed by the law of the state and county 

where the Project is located. 

ARTICLE 9 DISTRICT'S RESPONSIBILITIES 

9.1 District Provided Information. The DISTRICT shall provide to the CONTRACTOR information 

regarding requirements for the Services.  

9.2 District Representative. Saddleback College shall appoint a representative authorized to act on 

the DISTRICT'S behalf. The DISTRICT or its authorized representative shall render decisions in a 

timely manner pertaining to requests submitted by the CONTRACTOR. Unless modified by written 

notice by the DISTRICT to the CONTRACTOR, the DISTRICT Representative is:     

Anthony Teng, Dean, Division of Advanced Technology and Applied Sciences 
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9.3 Notification. The DISTRICT shall give prompt written notice to the CONTRACTOR if the DISTRICT 

becomes aware of any fault or defect in the services. However, the DISTRICT'S failure or omission 

to do so shall not relieve the CONTRACTOR of his/her responsibilities hereunder. 

9.4 Administrative Functions. The DISTRICT shall provide the normal administrative functions relating 

to admissions, counseling, registration, permanent achievement records, program monitoring, 

and awarding evidence(s) of completion;  

a. it being understood that during such times as any DISTRICT student is in attendance in the 

CONTRACTOR'S school, such student will be subject to the CONTRACTOR'S rules and 

regulations relating to conduct, health, and safety; and operating procedures;  

b. it being understood that disciplinary action leading to suspension or dismissal of a DISTRICT 

student shall be taken only by the DISTRICT after consultation with the CONTRACTOR. 

c. The DISTRICT and the CONTRACTOR will ensure that ancillary and support services are 

provided for the students (e.g., counseling and guidance, placement assistance).  These 

services will be provided by the DISTRICT and CONTRACTOR will ensure that students are 

aware of their availability. 

9.5 Financially Committed. In the event that monies for the program are unavailable or exhausted, 

the CONTRACTOR'S school agrees to continue the program for each student enrolled for the 

remainder of the contract period or until the student has completed the course, whichever comes 

first, at no additional cost to the DISTRICT or the student. 

ARTICLE 10 LOCATION EXCLUSIVITY 

CONTRACTOR shall provide exclusive instructional services to Saddleback College students at the agreed 

upon location at 23635 El Toro Road #j-2 & K, Lake Forest, CA 92630 and hereby agrees to not provide 

service to any other instructional institutions during the contract period for the aforementioned location. 

The District shall approve any move of location for exclusive instructional services to an area outside of 

the agreed upon service area as stipulated by the DISTRICT, or moves to a facility that does not meet the 

accommodation requirements listed within the RFQ&P. A violation of any provision in this Article shall 

constitute breach of this AGREEMENT and may be cause for termination. Students initially enrolled 

through Saddleback College or transferred from other instructional providers shall be subject to college 

enrollment guidelines.  DISTRICT agrees that the CONTRACTOR may service their own students under a 

Private Pay arrangement. 

ARTICLE 11 MISCELLANEOUS 

11.1 Affirmative Action. CONTRACTOR agrees that CONTRACTOR will not engage in unlawful 

discrimination in employment of persons because of race, ethnicity, religion, nationality, 

disability, gender, marital status or age of such persons.   

11.2 Compliance with Applicable Laws. The services completed herein must meet the approval of the 

DISTRICT and shall be subject to the DISTRICT’S general right of inspection to secure the 

satisfactory completion thereof.  CONTRACTOR agrees to comply with all federal, state and local 

laws, rules, regulations and ordinances that are now or may in the future become applicable to 
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CONTRACTOR and CONTRACTOR’S business, equipment and personnel engaged in services 

covered by this AGREEMENT or accruing out of the performance of such services 

11.3 CONTRACTOR Accounting Records.   Pursuant to and in accordance with the provisions of 

Government Code Section 8546.7 or any amendments thereto, all books, records, and files of the 

DISTRICT and the CONTRACTOR, including, but not limited to the costs of administration of this 

AGREEMENT, shall be subject to examination and audit of the State Auditor at the request of the 

DISTRICT or as part of any audit of the DISTRICT for a period of three (3) years after final payment 

is made under this AGREEMENT.  During this time, CONTRACTOR shall maintain accounting 

records and make them available upon request of the DISTRICT for reproduction or inspection. 

11.4 Cumulative Rights; Non Waiver. Duties and obligations imposed by this AGREEMENT and rights 

and obligations hereunder are in addition to and not in lieu of any imposed by or available at law 

or inequity. The failure of DISTRICT or CONTRACTOR to seek redress for violation of, or to insist 

upon, the strict performance of any term or condition of this AGREEMENT shall not be deemed a 

waiver by that party of such term or condition, or prevent a subsequent similar act from again 

constituting a violation of such term or condition. 

11.5 Employment with Public Agency.  No member, officer or employee of the DISTRICT during tenure 

or for one year thereafter, shall have any interest direct or indirect, in this AGREEMENT or the 

proceeds thereof. 

11.6 Full Force of Remaining Contract. If any term, condition or provision of this AGREEMENT is held 

by a court of competent jurisdiction to be invalid, void or unenforceable, the remaining provisions 

hereof will nevertheless continue in full force and effect and shall not be affected, impaired or 

invalidated in any way. 

11.7 Governing Law. This AGREEMENT shall be governed by the laws of the State of California. The 

duties and obligations of the parties created hereunder are performable in Orange County and 

such county shall be the venue for any action or proceeding that may be brought or arise out of, 

in connection with or by reason of this AGREEMENT. 

11.8 Independent Contractor. CONTRACTOR, in the performance of this AGREEMENT, shall be and act 

as an independent contractor. CONTRACTOR understands and agrees that he/she and all of 

his/her employees shall not be considered officers, employees or agents of the DISTRICT, and are 

not entitled to benefits of any kind or nature normally provided employees of the DISTRICT and/or 

to which DISTRICT'S employees are normally entitled, including, but not limited to, State 

Unemployment Compensation or Worker's Compensation. CONTRACTOR assumes the full 

responsibility for the acts and/or omissions of his or her employees or agents as they relate to the 

services to be provided under this AGREEMENT. CONTRACTOR shall assume full responsibility for 

payment of all federal, state and local taxes or contributions, including unemployment insurance, 

social security and income taxes for the respective CONTRACTOR'S employees. 

11.9 Marginal Headings; Captions.  The titles of the various Paragraphs of the AGREEMENT and the 

Articles of these Conditions are for convenience of reference only and are not intended to and in 

no way shall enlarge or diminish the rights or obligations of CONTRACTOR and DISTRICT 

hereunder. 
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11.10 Non-Assignment.  The obligations of the CONTRACTOR pursuant to this AGREEMENT shall not be 

assigned by the CONTRACTOR. Nothing contained in this AGREEMENT shall create a contractual 

relationship with or a cause of action in favor of any third party against either the DISTRICT or 

CONTRACTOR. The sale or transfer of a majority membership interest in CONTRACTOR firm or the 

admission of new member to the CONTRACTOR firm which causes there to be a change in majority 

ownership and / or control of CONTRACTOR firm shall be deemed and assignment for purposes 

of this AGREEMENT. Nothing contained in this AGREEMENT is intended to make any person or 

entity who is not a signatory to the AGREEMENT a third party beneficiary of any right created by 

the AGREEMENT or by operation of law. 

11.11 Permits/Licenses.  CONTRACTOR and all CONTRACTOR'S employees or agents shall secure and 

maintain in force such permits and licenses as are required by law in connection with the 

furnishing of services pursuant to this AGREEMENT. 

11.12 Notifications. All notices or demands to be given under this AGREEMENT by either party to the 

other shall be in writing and given either by: (a) personal service or (b) by U.S. Mail, mailed either 

by registered or certified mail, return receipt requested, with postage prepaid.  Service shall be 

considered given when received if personally served requiring signature acknowledging receipt, 

or if mailed, on the third day after deposit in any U.S. Post Office.  The address to which notices 

or demands may be given by either party may be changed by written notice given in accordance 

with the notice provisions of this section.   

11.13 Communications between the parties shall be sent to the following addresses: 

DISTRICT     CONTRACTOR 
Priya Jerome     Tammy Nguyen 
South Orange County     Santa Ana Beauty Academy, Inc. 
Community College District   23635 El Toro Road #J-2 & K 
28000 Marguerite Parkway   Lake Forest, CA 92630 
Mission Viejo, CA 92692    
dfitzsimons@socccd.edu 

11.14 Severability.  If any provision of this AGREEMENT is deemed illegal, invalid unenforceable or void 

by any court of competent jurisdiction, such provision shall be deemed stricken and deleted 

herein, but all remaining provisions will remain and continue in full force and effect. 

11.15 Entire AGREEMENT/Amendment. The AGREEMENT documents consist of this AGREEMENT, any 

exhibits attached to or referenced herein, and all amendments and/or modifications issued in 

writing, duly approved or ratified by District’s Board of Trustees, and executed by the Parties shall 

be interpreted in the benefit of the District. Conflicting provisions hereof, if any, shall prevail in 

the following descending order of precedence: (a) provisions set forth in this AGREEMENT, (b) 

provisions set forth in any referenced attachments or exhibits to this AGREEMENT attached or 

incorporated herein by reference. However, the Parties understand and agree that the service 

specified in the  AGREEMENT and any provisions set forth in any referenced attachments or 

exhibits to this AGREEMENT  is intended to cooperate and be complementary; provided further, 

however, that in the event of a conflict between the AGREEMENT and the provisions set forth in 

any referenced attachments or exhibits , the AGREEMENT shall control, unless the  provisions set 
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forth in any referenced attachments or exhibits to this AGREEMENT provides the District with 

greater benefits or more expansive services in which case the provisions set forth in any 

referenced attachments or exhibits to this AGREEMENT shall compliment the terms of this 

AGREEMENT. 

11.16 Binding AGREEMENT. This Contract shall be valid and effective upon the approval of the Office of 

the Chancellor of the California Community Colleges. The DISTRICT and CONTRACTOR, 

respectively, bind themselves, their partners, officers, successors, assigns and legal 

representatives to the other party with respect to the terms of this AGREEMENT.  

 

This AGREEMENT entered into as of the day and year first written above. 

   “DISTRICT”               “CONTRACTOR” 
South Orange County Community College District              Santa Ana Beauty Academy, Inc. 
 
 
By:       By:       
Ann-Marie Gabel     Tammy Nguyen     
Vice Chancellor, Business Services   Owner    
 
 
              
(Date)       (Date) 
 
 
 
 

(Taxpayer number)     
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AGREEMENT - VOCATIONAL COSMETOLOGY EDUCATION SERVICES, SADDLEBACK 

COLLEGE, NEW AMERICA BEAUTY EDUCATION CORP., DBA HAIR CALIFORNIA BEAUTY 

ACADEMY 

This AGREEMENT is made effective as of July 1, 2019 (the “Effective Date”), by and between the 

South Orange County Community College District, hereinafter called the ''DISTRICT", and New America 

Beauty Education Corp., DBA Hair California Beauty Academy, 1828 East Collins Avenue, Orange, CA 

92867, hereinafter called “CONTRACTOR", for Saddleback College (the “College”) campus having its 

principal place of business at 28000 Marguerite Parkway, Mission Viejo, CA 92692. 

WHEREAS, the DISTRICT intends to provide, for the benefit of selected, eligible students of the 

DISTRICT, a vocation education program under the State Plan for Vocational Education and the Federal 

Carl Perkins Vocational and Applied Technology Educational Act, through this AGREEMENT with the 

CONTRACTOR, in order to prepare such students for the vocation of COSMETOLOGY, it being understood 

that such program shall be so designed and conducted that it may lead to a California State License in 

COSMETOLOGY for such students; and, 

WHEREAS, the CONTRACTOR operates as a private, post-secondary, vocational school offering 

instruction and training in COSMETOLOGY; 

NOW, THEREFORE, in consideration of the mutual promises herein contained, the parties hereto 

agree as follows: 

ARTICLE 1 CONTRACTOR ’S RIGHTS AND RESPONSIBILITIES 

1.1 Standard of Care. CONTRACTOR shall provide the Services herein using its best professional skill 

and judgment, acting with due care and in accordance with professional standards of care, the 

terms of this AGREEMENT, and all applicable laws, codes, rules, regulations or ordinances.   

1.2 Article 5 Compliance. The CONTRACTOR shall comply with all provisions of Article 5 (commencing 

at Section 8090) of Division 1, Part 6, Education Code, State of California, applicable to said 

CONTRACTOR'S school to which the DISTRICT'S students are to be assigned, including, but not 

limited to, the holding by CONTRACTOR of this valid certificate of course approval and a license 

as a private, post-secondary vocational school for instruction and training in COSMETOLOGY; it 

being agreed that: 

a. The CONTRACTOR shall submit to the DISTRICT evidence of compliance with this certificate 

and license requirement prior to the assignment by the DISTRICT of any of its students to the 

CONTRACTOR'S school; and 

b. The CONTRACTOR shall continue to operate such a school during the term of this Contract. 

1.3 Accreditation. The CONTRACTOR'S school shall either be currently accredited by an accrediting 

agency recognized by the United States Office of Education or shall conform to the applicable 

portion of the Western Association of School and Colleges guidelines on contractual relationships 

with non-accredited organizations. The CONTRACTOR must attain accreditation with an 

accrediting agency recognized by the United States Office of Education no later than June 30, 

2020. 
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1.4 State and Federal Compliance. The CONTRACTOR shall provide, operate, and maintain at its 

school, physical facilities that comply with requirements of all federal and state laws and statutes 

including safety and health regulations, applicable to its operations as a private, post-secondary 

vocational school for instruction and training in COSMETOLOGY. 

1.5 Maintain School. The CONTRACTOR shall provide, operate and maintain at its school, approved 

equipment and instructional materials for the courses offered, and the number of students in 

attendance. 

1.6 Higher Education Act of 1965. The CONTRACTOR shall comply with applicable provisions of the 

Higher Education Act of 1965, as amended.  

a. Prior to the assignment by the DISTRICT of any of its students to the CONTRACTOR'S school, 

shall submit to the DISTRICT evidence of such compliance. 

b. The CONTRACTOR is responsible for notifying the DISTRICT when it loses Title IV eligibility. If 

the CONTRACTOR fails to notify the DISTRICT that it lost Title IV eligibility, the CONTRACTOR 

is liable for disbursements made to students. 

1.7 Title VI Compliance.  The CONTRACTOR shall comply with applicable provisions of Title VI of the 

Civil Rights Act of 1964, and, prior to the assignment by the DISTRICT of any of its students to the 

CONTRACTOR'S school, shall submit to the DISTRICT evidence of such compliance.  “CONTRACTOR 

agrees that it will not unlawfully discriminate against any person because of race, color, religious 

creed, national origin, ancestry, physical handicap, medical condition, marital status or sex of such 

person."  In addition, CONTRACTOR shall comply with Title IX of the Higher Education Act of 1972, 

Presidential Executive Order 11246 and subsequent amendments, and all applicable State and 

Federal Health and Safety regulations. 

1.8 Vocational Education Plan. The DISTRICT and the CONTRACTOR shall comply with all applicable 

general provisions of the California State Plan for Vocational Education and all special provisions 

in such Plan relating to instruction in the vocational area of which COSMETOLOGY is a part. 

1.9 Records. The CONTRACTOR shall maintain accurate records of attendance, grade reports, and 

progress for each student, and shall submit to the DISTRICT such information from such records 

as is requested by the authorized representative(s) of the DISTRICT;  

a. It being understood that such submittals may be upon a regular schedule and/or upon special 

requests; and  

b. It being further understood that there shall be no release of information from such records 

to any party other than such representative(s).  

c. CONTRACTOR shall insure that such information shall be used only for purposes directly 

related to the academic or professional goals of the DISTRICT. 

1.10 Inspections. The CONTRACTOR shall permit inspections by authorized representatives of the 

DISTRICT, the Bureau of School Approvals of the California State Board of Finance, the California 

Community Colleges, and/or any state, county, or local licensing board and/or agency having 

jurisdiction in matters relating to the operation of the CONTRACTOR'S school; it being understood 
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that when such inspections are made, it shall be made possible for said representatives to 

evaluate course offerings; examine, and, if required, audit school records; interview students and 

others; and/or evaluate physical plant, instructional aids equipment, and classes in session. 

ARTICLE 2 SCOPE OF CONTRACTOR’S SERVICES 

CONTRACTOR shall provide and deliver all aspects of services related to the Cosmetology Instruction 

Services specified in the District’s Request for Qualification & Proposal (“RFQ&P”) No. 2079 referenced 

herein and made a part hereof, as Attachment A and the proposal (“Proposal”) submitted by 

CONTRACTOR to District, dated March 01, 2019, referenced herein and made a part hereof, as Attachment 

B (Collectively, the “Services”) to District. However, the Parties understand and agree that the services 

specified in the RFQ&P and/or Proposal are intended to cooperate and be complementary and shall be 

interpreted per the provisions in Article 10.15 of this AGREEMENT.  

ARTICLE 3 ADDITIONAL CONTRACTOR SERVICES 

This Contract may be amended and/or extended by mutual consent of the parties hereto, it being 

understood that any amendment shall not be effective until stated in written form and signed by the 

Parties hereto.  

ARTICLE 4 TERM 

4.1 Term. The term of this AGREEMENT shall be for a five (5) year period beginning on July 1, 2019 

and ending on June 30, 2024 unless sooner terminated as provided herein.  

4.2 Renewal.  Both parties understand that at the termination of five years from Effective Date the 

DISTRICT is required to send out a “Requests for Qualifications and Proposals”. After five years, 

there is no possibility for automatic renewal.  The DISTRICT will send out the “Requests for 

Qualifications and Proposals” to interested parties at least thirty days prior to the expiration of 

the Term.  

ARTICLE 5 INDEMNITY AND INSURANCE 

5.1 Hold Harmless and Indemnification. To the fullest extent permitted by law and as a material part 

of this agreement, CONTRACTOR shall hold harmless and indemnify South Orange County 

Community College District, its Board of Trustees, officers, employees, agents, volunteers, and 

representatives from and against any and all claims, liabilities, losses, costs, damages, expenses 

and obligations, including reasonable attorney fees, arising from the acts and errors or omissions 

of CONTRACTOR or of persons acting on behalf of CONTRACTOR, however caused, in the 

performance of the services specified herein excluding, however, such liability claims, losses, 

damages, or expenses arising from the District's sole or active negligence, willful misconduct, or 

unlawful acts.  In the event any article sold and delivered hereunder is covered by any patent, 

copyright, or application thereof, CONTRACTOR shall hold harmless and indemnify South Orange 

County Community College District from any and all losses, costs or expenses resulting from 

claims, suits or judgments rendered for violation of rights under such patents, copyright, or 

application. This hold harmless and indemnification includes, but is not limited to, compensatory 

damages, regulatory fines and penalties, and extra-contractual liability. In no event shall the 
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District be liable for any loss of CONTRACTOR’s business, revenues or profits, or special, 

consequential, incidental, indirect or punitive damages of any nature, even if the District has been 

advised in advance of the possibility of such damages.  

The parties understand and agree that the above shall be the sole indemnity provision governing 

this agreement.  Any other indemnity that is attached to this agreement shall be void and 

unenforceable between the parties. Neither termination of this agreement nor completion of the 

acts to be performed under this Agreement shall release CONTRACTOR from its obligations to 

indemnify as to any claims or causes of action asserted so long as the event(s) upon which such 

claim or cause of action is predicated shall have occurred prior to the effective date of termination 

or completion. 

5.2 Contractor Insurance.  CONTRACTOR shall purchase and maintain policies of insurance with an 

insurer or insurers qualified to do business in the State of California, A.M. Best rated at least A-: 

VII,   and acceptable to DISTRICT, which will protect CONTRACTOR and DISTRICT from claims which 

may arise out of, or result from, CONTRACTOR’S actions or inactions relating to this AGREEMENT, 

whether such actions or inactions be by themselves or by any sub-CONTRACTOR, subcontractor 

or by anyone directly or indirectly employed by any of them, or by anyone for whose acts any of 

them may be liable. The aforementioned insurance shall include per services coverage for: 

a. Workers’ Compensation and Employer’s Liability insurance in accordance with the laws of the 

State of California.  Coverage limits under the Workers’ Compensation Insurance shall be in 

accordance with legal requirements; coverage limits under the Employers Liability insurance 

shall be not less than ONE MILLION DOLLARS ($1,000,000). 

b. Commercial General Liability insurance with a limit of not less than one million dollars 

($1,000,000) per occurrence and two million dollars ($2,000,000) general aggregate including 

coverage for the following: 

i. Blanket Contractual 

ii. Broad Form Property Damage 

iii. Products & Completed Operations 

iv. Personal Injury 

 

c. Automobile Liability insurance with combined single limits of not less than one million dollars 

($1,000,000.00) per occurrence for “Any Auto”. 

 

d. Professional liability insurance, including contractual liability, with limits of TWO MILLION 

DOLLARS ($2,000,000.00) per claim.  Such insurance shall be maintained during the Term of 

this AGREEMENT and renewed for a period of at least five (5) years thereafter and/or at rates 

consistent with the time of execution of this AGREEMENT adjusted for inflation.  In the event 

that CONTRACTOR retains a Sub-CONTRACTOR to complete any portion of CONTRACTOR’S 

duties, CONTRACTOR shall require any such Sub-CONTRACTOR to purchase and maintain 

insurance coverage as provided in this Section.  
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Failure of the CONTRACTOR to maintain policies of insurance in the minimum coverage limits set forth 

herein is a material breach of this AGREEMENT and grounds for immediate termination. 

The CONTRACTOR and its Subcontractors shall, at all times during the Work, maintain the policies of 

insurance in the minimum coverage amounts set forth in the Agreement.  The CONTRACTOR’S 

Commercial General Liability insurance and Automobile Liability Insurance shall name the District as an 

Additional Insured.  All policies of insurance shall include provisions that the policy of insurance will not 

be materially modified, cancelled, or allowed to expire without at least thirty (30) days advance notice to 

the District.  Prior to commencing the Work, the CONTRACTOR shall deliver Certificates of Insurance for 

the CONTRACTOR and its Subcontractors evidencing the required insurance coverages, in the minimum 

coverage limits required by the Agreement and the District as the Certificate Holder, along with all 

required endorsements. Policies of insurance required of the CONTRACTOR and Subcontractors is 

primary; policies of insurance maintained by the District are excess and non-contributory to that of the 

CONTRACTOR’S/Subcontractor’s policies of insurance.    

All insurance coverage amounts specified hereinabove shall cover only risks relating to, or arising out of, 

the services governed by this particular AGREEMENT.  The insurance and required amounts of insurance 

specified above shall not be reduced or encumbered on account of any other services of the 

CONTRACTOR. 

ARTICLE 6 COMPENSATION AND TUITION 

6.1 Compensation. For the initial two (2) year term of the AGREEMENT, the DISTRICT shall pay to the 

CONTRACTOR a fixed rate of $4.50 for each hour of approved attendance by authorized students 

of the DISTRICT covered by this AGREEMENT. In addition to the base rate of $4.50 for each hour 

of approved attendance by authorized students of the DISTRICT, for years three, four and five of 

the AGREEMENT, the DISTRICT will pay to the CONTRACTOR a not to exceed amount of $0.48 per 

hour for performance-based incentives calculated per the criteria set forth below: 

HOURLY RATE INCREASE IN 

ADDITION TO BASE RATE OF 

$4.50 

REQUIREMENT TO ATTAIN HOURLY RATE INCREASE INCENTIVE 

$.03 Years Associated with the DISTRICT ( ≥ 3 Years ) 

$.02 Years Associated with the DISTRICT ( ≥ 5 Years ) 

$.03 Years Associated with the DISTRICT ( ≥ 10 Years ) 

$.15 
Saddleback College Associates Degree Attainment                                

( ≥ 30 Students Annually ) 

$.10 
Saddleback College Certificate of Achievement Attainment                 

( ≥ 75 Students Annually ) 

$.02 Promise Grant Students ( ≥ 60 Annually ) 

$.03 Pell Grant Students ( ≥ 50 Annually ) 

$.10 Student/Teacher Ratio ( ≤ 25:1 ) 

EXHIBIT C 
Page 5 of 11



Page 6  
 

a. DISTRICT payments shall be made monthly, and shall be based upon a certification of the 

hours of such attendance during the previous calendar month at the CONTRACTOR'S place of 

instruction and training; it being agreed that each certification shall be on forms supplied by 

the DISTRICT, and shall be based upon daily records maintained by the CONTRACTOR, and 

subject to review and/or audit by an authorized representative of the DISTRICT. 

b. The CONTRACTOR shall not be reimbursed for more than a total of sixteen hundred (1,600) 

hours of instruction and training for any one student. 

c. In the event a DISTRICT student withdraws from the program of instruction, or, because of 

failure to attend scheduled instruction, is dropped from the program, the DISTRICT shall be 

responsible to the CONTRACTOR for payment for only the actual hours of authorized 

attendance of such student prior to the drop or withdrawal date. 

d. In the event that the DISTRICT determines that the total direct and indirect cost to provide 

the same sixteen hundred (1,600) hour program of instruction and training, or a recognized 

portion thereof, the tuition the CONTRACTOR charges its private students for such program 

or portion thereof, is less than the amount computed as noted herein before, the 

CONTRACTOR agrees to enter into an amendment to this Contract to provide for a reduction 

in hourly rate to produce no more than the lower of such total cost of instruction or tuition. 

e. The CONTRACTOR asserts that eighty percent (80%) of the hourly rates represent direct 

instructional costs. 

6.2 Tuition. Except as noted in this Contract, the CONTRACTOR shall not charge students receiving 

instruction and training under this Contract additional cost for tuition, supplies, and/or equipment 

for any instruction and/or training to be provided in accordance with this Contract. 

ARTICLE 7 TERMINATION 

7.1 It is agreed that either Party to this AGREEMENT may terminate the AGREEMENT at the end of 

any enrollment term by giving sixty (60) calendar days prior written notice to the other Party; it is 

also agreed that at the time of termination of this AGREEMENT neither party shall have any 

obligation to the other Party other than payment for authorized services rendered and submittal 

of required records covering such services prior to the date of termination. If the AGREEMENT is 

terminated, the CONTRACTOR must continue provision of training services for currently enrolled 

students up to the completion of their statutory required hours. 

ARTICLE 8 DISPUTES, MEDIATION AND ARBITRATION 

8.1 Work to Continue. In the event of a dispute between the parties as to performance of the Services, 

the interpretation of this AGREEMENT, the parties shall attempt to resolve the dispute.  Pending 

resolution of the dispute, CONTRACTOR agrees to continue to diligently perform and provide 

services hereunder until completion or termination of the AGREEMENT. The DISTRICT and 

CONTRACTOR agree that, in the event that a dispute comes to litigation, each party will bear its 

own legal expenses.  
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8.2 Mediation Requirements.  All claims, disputes or controversies arising out of or relating to the 

PROJECT or to this AGREEMENT or the breach thereof shall be first attempted to be resolved through 

mediation.  

8.3 Arbitration.  If mediation is unsuccessful, claims, disputes or controversies arising out of or relating 

to this AGREEMENT will be decided by arbitration in accordance with the American Arbitration 

Association then prevailing unless the parties mutually agree otherwise.  

a. No arbitration arising out of or relating to this Agreement shall include, by consolidation, joinder 

or in any other manner, any additional person not a party to this Agreement except by written 

consent containing a specific reference to this Agreement and signed by the CONTRACTOR, 

District and any other person sought to be joined. Consent to arbitration involving an additional 

person or persons shall not constitute consent to arbitration of any dispute not described therein 

or with any person not named therein.  

b. This agreement to arbitrate shall be specifically enforceable under applicable law in any court 

having jurisdiction thereof. 

c. Notice of demand for arbitration shall be filed in writing with the other party to this 

AGREEMENT in accordance with the rules of the American Arbitration Association. The 

demand shall be made within a reasonable time after the claim, dispute or other matter in 

question has arisen. In no event shall the demand for arbitration be made after the date when 

institution of legal or equitable proceedings based upon such claim, dispute or other matter 

in questions would be barred by the applicable statutes of limitation. 

d. In any judicial proceeding to enforce this agreement to arbitrate, the only issues to be 

determined shall be those set forth in 9 U.S.C. Section 4 Federal Arbitration act and such issues 

shall be determined by the court without a jury. All other issues, such as, but not limited to, 

arbitrability, prerequisites to arbitration, compliance with contractual time limitations, 

applicability of indemnity clauses, clauses limiting damages and statutes of limitation shall be 

for the arbitrators whose decision thereon shall be final and binding. There shall be no 

interlocutory appeal of an order compelling arbitration. 

e. The award rendered by the arbitrators shall be final and judgment may be entered upon it in 

accordance with applicable law in any court having jurisdiction thereof. 

f. Unless otherwise provided, this Agreement shall be governed by the law of the state and county 

where the Project is located. 

ARTICLE 9 DISTRICT'S RESPONSIBILITIES 

9.1 District Provided Information. The DISTRICT shall provide to the CONTRACTOR information 

regarding requirements for the Services.  

9.2 District Representative. Saddleback College shall appoint a representative authorized to act on 

the DISTRICT'S behalf. The DISTRICT or its authorized representative shall render decisions in a 

timely manner pertaining to requests submitted by the CONTRACTOR. Unless modified by written 

notice by the DISTRICT to the CONTRACTOR, the DISTRICT Representative is:     
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Anthony Teng, Dean, Division of Advanced Technology and Applied Sciences 

9.3 Notification. The DISTRICT shall give prompt written notice to the CONTRACTOR if the DISTRICT 

becomes aware of any fault or defect in the services. However, the DISTRICT'S failure or omission 

to do so shall not relieve the CONTRACTOR of his/her responsibilities hereunder. 

9.4 Administrative Functions. The DISTRICT shall provide the normal administrative functions relating 

to admissions, counseling, registration, permanent achievement records, program monitoring, 

and awarding evidence(s) of completion;  

a. it being understood that during such times as any DISTRICT student is in attendance in the 

CONTRACTOR'S school, such student will be subject to the CONTRACTOR'S rules and 

regulations relating to conduct, health, and safety; and operating procedures;  

b. it being understood that disciplinary action leading to suspension or dismissal of a DISTRICT 

student shall be taken only by the DISTRICT after consultation with the CONTRACTOR. 

c. The DISTRICT and the CONTRACTOR will ensure that ancillary and support services are 

provided for the students (e.g., counseling and guidance, placement assistance).  These 

services will be provided by the DISTRICT and CONTRACTOR will ensure that students are 

aware of their availability. 

9.5 Financially Committed. In the event that monies for the program are unavailable or exhausted, 

the CONTRACTOR'S school agrees to continue the program for each student enrolled for the 

remainder of the contract period or until the student has completed the course, whichever comes 

first, at no additional cost to the DISTRICT or the student. 

ARTICLE 10 LOCATION EXCLUSIVITY 

CONTRACTOR shall provide exclusive instructional services to Saddleback College students at the agreed 

upon location at 1828 East Collins Avenue, Orange, CA 92867 and hereby agrees to not provide service to 

any other instructional institutions during the contract period for the aforementioned location. The 

District shall approve any move of location for exclusive instructional services to an area outside of the 

agreed upon service area as stipulated by the DISTRICT, or moves to a facility that does not meet the 

accommodation requirements listed within the RFQ&P. A violation of any provision in this Article shall 

constitute breach of this AGREEMENT and may be cause for termination. Students initially enrolled 

through Saddleback College or transferred from other instructional providers shall be subject to college 

enrollment guidelines.  DISTRICT agrees that the CONTRACTOR may service their own students under a 

Private Pay arrangement. 

ARTICLE 11 MISCELLANEOUS 

11.1 Affirmative Action. CONTRACTOR agrees that CONTRACTOR will not engage in unlawful 

discrimination in employment of persons because of race, ethnicity, religion, nationality, 

disability, gender, marital status or age of such persons.   

11.2 Compliance with Applicable Laws. The services completed herein must meet the approval of the 

DISTRICT and shall be subject to the DISTRICT’S general right of inspection to secure the 
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satisfactory completion thereof.  CONTRACTOR agrees to comply with all federal, state and local 

laws, rules, regulations and ordinances that are now or may in the future become applicable to 

CONTRACTOR and CONTRACTOR’S business, equipment and personnel engaged in services 

covered by this AGREEMENT or accruing out of the performance of such services 

11.3 CONTRACTOR Accounting Records.   Pursuant to and in accordance with the provisions of 

Government Code Section 8546.7 or any amendments thereto, all books, records, and files of the 

DISTRICT and the CONTRACTOR, including, but not limited to the costs of administration of this 

AGREEMENT, shall be subject to examination and audit of the State Auditor at the request of the 

DISTRICT or as part of any audit of the DISTRICT for a period of three (3) years after final payment 

is made under this AGREEMENT.  During this time, CONTRACTOR shall maintain accounting 

records and make them available upon request of the DISTRICT for reproduction or inspection. 

11.4 Cumulative Rights; Non Waiver. Duties and obligations imposed by this AGREEMENT and rights 

and obligations hereunder are in addition to and not in lieu of any imposed by or available at law 

or inequity. The failure of DISTRICT or CONTRACTOR to seek redress for violation of, or to insist 

upon, the strict performance of any term or condition of this AGREEMENT shall not be deemed a 

waiver by that party of such term or condition, or prevent a subsequent similar act from again 

constituting a violation of such term or condition. 

11.5 Employment with Public Agency.  No member, officer or employee of the DISTRICT during tenure 

or for one year thereafter, shall have any interest direct or indirect, in this AGREEMENT or the 

proceeds thereof. 

11.6 Full Force of Remaining Contract. If any term, condition or provision of this AGREEMENT is held 

by a court of competent jurisdiction to be invalid, void or unenforceable, the remaining provisions 

hereof will nevertheless continue in full force and effect and shall not be affected, impaired or 

invalidated in any way. 

11.7 Governing Law. This AGREEMENT shall be governed by the laws of the State of California. The 

duties and obligations of the parties created hereunder are performable in Orange County and 

such county shall be the venue for any action or proceeding that may be brought or arise out of, 

in connection with or by reason of this AGREEMENT. 

11.8 Independent Contractor. CONTRACTOR, in the performance of this AGREEMENT, shall be and act 

as an independent contractor. CONTRACTOR understands and agrees that he/she and all of 

his/her employees shall not be considered officers, employees or agents of the DISTRICT, and are 

not entitled to benefits of any kind or nature normally provided employees of the DISTRICT and/or 

to which DISTRICT'S employees are normally entitled, including, but not limited to, State 

Unemployment Compensation or Worker's Compensation. CONTRACTOR assumes the full 

responsibility for the acts and/or omissions of his or her employees or agents as they relate to the 

services to be provided under this AGREEMENT. CONTRACTOR shall assume full responsibility for 

payment of all federal, state and local taxes or contributions, including unemployment insurance, 

social security and income taxes for the respective CONTRACTOR'S employees. 

11.9 Marginal Headings; Captions.  The titles of the various Paragraphs of the AGREEMENT and the 

Articles of these Conditions are for convenience of reference only and are not intended to and in 
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no way shall enlarge or diminish the rights or obligations of CONTRACTOR and DISTRICT 

hereunder. 

11.10 Non-Assignment.  The obligations of the CONTRACTOR pursuant to this AGREEMENT shall not be 

assigned by the CONTRACTOR. Nothing contained in this AGREEMENT shall create a contractual 

relationship with or a cause of action in favor of any third party against either the DISTRICT or 

CONTRACTOR. The sale or transfer of a majority membership interest in CONTRACTOR firm or the 

admission of new member to the CONTRACTOR firm which causes there to be a change in majority 

ownership and / or control of CONTRACTOR firm shall be deemed and assignment for purposes 

of this AGREEMENT. Nothing contained in this AGREEMENT is intended to make any person or 

entity who is not a signatory to the AGREEMENT a third party beneficiary of any right created by 

the AGREEMENT or by operation of law. 

11.11 Permits/Licenses.  CONTRACTOR and all CONTRACTOR'S employees or agents shall secure and 

maintain in force such permits and licenses as are required by law in connection with the 

furnishing of services pursuant to this AGREEMENT. 

11.12 Notifications. All notices or demands to be given under this AGREEMENT by either party to the 

other shall be in writing and given either by: (a) personal service or (b) by U.S. Mail, mailed either 

by registered or certified mail, return receipt requested, with postage prepaid.  Service shall be 

considered given when received if personally served requiring signature acknowledging receipt, 

or if mailed, on the third day after deposit in any U.S. Post Office.  The address to which notices 

or demands may be given by either party may be changed by written notice given in accordance 

with the notice provisions of this section.   

11.13 Communications between the parties shall be sent to the following addresses: 

DISTRICT     CONTRACTOR 
Priya Jerome     Dr. Jonathan Nguyen 
South Orange County     New America Beauty Education Corp. 
Community College District   DBA Hair California Beauty Academy 
28000 Marguerite Parkway   1828 East Collins Avenue 
Mission Viejo, CA 92692   Orange, CA 92867 
pjerome@socccd.edu 

11.14 Severability.  If any provision of this AGREEMENT is deemed illegal, invalid unenforceable or void 

by any court of competent jurisdiction, such provision shall be deemed stricken and deleted 

herein, but all remaining provisions will remain and continue in full force and effect. 

11.15 Entire AGREEMENT / Amendment. The AGREEMENT documents consist of this AGREEMENT, any 

exhibits attached to or referenced herein, and all amendments and/or modifications issued in 

writing, duly approved or ratified by District’s Board of Trustees, and executed by the Parties shall 

be interpreted in the benefit of the District. Conflicting provisions hereof, if any, shall prevail in 

the following descending order of precedence: (a) provisions set forth in this AGREEMENT, (b) 

provisions set forth in any referenced attachments or exhibits to this AGREEMENT attached or 

incorporated herein by reference. However, the Parties understand and agree that the service 

specified in the  AGREEMENT and any provisions set forth in any referenced attachments or 

exhibits to this AGREEMENT  is intended to cooperate and be complementary; provided further, 
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however, that in the event of a conflict between the AGREEMENT and the provisions set forth in 

any referenced attachments or exhibits , the AGREEMENT shall control, unless the  provisions set 

forth in any referenced attachments or exhibits to this AGREEMENT provides the District with 

greater benefits or more expansive services in which case the provisions set forth in any 

referenced attachments or exhibits to this AGREEMENT shall compliment the terms of this 

AGREEMENT. 

11.16 Binding AGREEMENT. This Contract shall be valid and effective upon the approval of the Office of 

the Chancellor of the California Community Colleges. The DISTRICT and CONTRACTOR, 

respectively, bind themselves, their partners, officers, successors, assigns and legal 

representatives to the other party to this AGREEMENT with respect to the terms of this 

AGREEMENT.  

 

This AGREEMENT entered into as of the day and year first written above. 

   “DISTRICT”               “CONTRACTOR” 
South Orange County Community College District           New America Beauty Education Corp. 
                 DBA Hair California Beauty Academy  
 
 
By:       By:       
     Ann-Marie Gabel                 Dr. Jonathan Nguyen    
     Vice Chancellor, Business Services         Owner    
 
 
              
(Date)       (Date) 
 
 
 
 
              

(Taxpayer number) 
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AGREEMENT - VOCATIONAL COSMETICIAN EDUCATION SERVICES, SADDLEBACK COLLEGE, 

NEW AMERICA BEAUTY EDUCATION CORP., DBA HAIR CALIFORNIA BEAUTY ACADEMY 

This AGREEMENT is made effective as of July 1, 2019 (the “Effective Date”), by and between the 

South Orange County Community College District, hereinafter called the ''DISTRICT", and New America 

Beauty Education Corp., DBA Hair California Beauty Academy, 1828 East Collins Avenue, Orange, CA 

92867, hereinafter called "CONTRACTOR", for Saddleback College (the “College”) campus having its 

principal place of business at 28000 Marguerite Parkway, Mission Viejo, CA 92692. 

WHEREAS, the DISTRICT intends to provide, for the benefit of selected, eligible students of the 

DISTRICT, a vocation education program under the State Plan for Vocational Education and the Federal 

Carl Perkins Vocational and Applied Technology Educational Act, through this AGREEMENT with the 

CONTRACTOR, in order to prepare such students for the vocation of COSMETICIAN, it being understood 

that such program shall be so designed and conducted that it may lead to a California State License in 

COSMETICIAN for such students; and, 

WHEREAS, the CONTRACTOR operates as a private, post-secondary, vocational school offering 

instruction and training in COSMETICIAN; 

NOW, THEREFORE, in consideration of the mutual promises herein contained, the parties hereto 

agree as follows: 

ARTICLE 1 CONTRACTOR ’S RIGHTS AND RESPONSIBILITIES 

1.1 Standard of Care. CONTRACTOR shall provide the Services herein using its best professional skill 

and judgment, acting with due care and in accordance with professional standards of care, the 

terms of this AGREEMENT, and all applicable laws, codes, rules, regulations or ordinances.   

1.2 Article 5 Compliance. The CONTRACTOR shall comply with all provisions of Article 5 (commencing 

at Section 8090) of Division 1, Part 6, Education Code, State of California, applicable to said 

CONTRACTOR'S school to which the DISTRICT'S students are to be assigned, including, but not 

limited to, the holding by CONTRACTOR of this valid certificate of course approval and a license 

as a private, post-secondary vocational school for COSMETICIAN instruction and training; it being 

agreed that: 

a. The CONTRACTOR shall submit to the DISTRICT evidence of compliance with this certificate 

and license requirement prior to the assignment by the DISTRICT of any of its students to the 

CONTRACTOR'S school; and 

b. The CONTRACTOR shall continue to operate such a school during the term of this Contract. 

1.3 Accreditation. The CONTRACTOR'S school shall either be currently accredited by an accrediting 

agency recognized by the United States Office of Education or shall conform to the applicable 

portion of the Western Association of School and Colleges guidelines on contractual relationships 

with non-accredited organizations. The CONTRACTOR must attain accreditation with an 

accrediting agency recognized by the United States Office of Education no later than June 30, 

2020. 
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1.4 State and Federal Compliance. The CONTRACTOR shall provide, operate, and maintain at its 

school, physical facilities that comply with requirements of all federal and state laws and statutes 

including safety and health regulations, applicable to its operations as a private, post-secondary 

vocational school for COSMETICIAN instruction and training. 

1.5 Maintain School. The CONTRACTOR shall provide operate and maintain at its school, approved 

equipment and instructional materials for the courses offered, and the number of students in 

attendance. 

1.6 Higher Education Act of 1965. The CONTRACTOR shall comply with applicable provisions of the 

Higher Education Act of 1965, as amended.  

a. Prior to the assignment by the DISTRICT of any of its students to the CONTRACTOR'S school, 

shall submit to the DISTRICT evidence of such compliance. 

b. The CONTRACTOR is responsible for notifying the DISTRICT when it loses Title IV eligibility. If 

the CONTRACTOR fails to notify the DISTRICT that it lost Title IV eligibility, the CONTRACTOR 

is liable for disbursements made to students. 

1.7 Title VI Compliance.  The CONTRACTOR shall comply with applicable provisions of Title VI of the 

Civil Rights Act of 1964, and, prior to the assignment by the DISTRICT of any of its students to the 

CONTRACTOR'S school, shall submit to the DISTRICT evidence of such compliance.  “CONTRACTOR 

agrees that it will not unlawfully discriminate against any person because of race, color, religious 

creed, national origin, ancestry, physical handicap, medical condition, marital status or sex of such 

person."  In addition, CONTRACTOR shall comply with Title IX of the Higher Education Act of 1972, 

Presidential Executive Order 11246 and subsequent amendments, and all applicable State and 

Federal Health and Safety regulations. 

1.8 Vocational Education Plan. The DISTRICT and the CONTRACTOR shall comply with all applicable 

general provisions of the California State Plan for Vocational Education and all special provisions 

in such Plan relating to instruction in the vocational area of which COSMETICIAN is a part. 

1.9 Records. The CONTRACTOR shall maintain accurate records of attendance, grade reports, and 

progress for each student, and shall submit to the DISTRICT such information from such records 

as is requested by the authorized representative(s) of the DISTRICT;  

a. It being understood that such submittals may be upon a regular schedule and/or upon special 

requests; and  

b. It being further understood that there shall be no release of information from such records 

to any party other than such representative(s).  

c. CONTRACTOR shall insure that such information shall be used only for purposes directly 

related to the academic or professional goals of the DISTRICT. 

1.10 Inspections. The CONTRACTOR shall permit inspections by authorized representatives of the 

DISTRICT, the Bureau of School Approvals of the California State Board of Finance, the California 

Community Colleges, and/or any state, county, or local licensing board and/or agency having 

jurisdiction in matters relating to the operation of the CONTRACTOR'S school; it being understood 
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that when such inspections are made, it shall be made possible for said representatives to 

evaluate course offerings; examine, and, if required, audit school records; interview students and 

others; and/or evaluate physical plant, instructional aids equipment, and classes in session. 

ARTICLE 2 SCOPE OF CONTRACTOR’S SERVICES 

CONTRACTOR shall provide and deliver all aspects of services related to the Cosmetology Instruction 

Services specified in the District’s Request for Qualification & Proposal (“RFQ&P”) No. 2079 referenced 

herein and made a part hereof, as Attachment A and the proposal (“Proposal”) submitted by 

CONTRACTOR to District, dated March 01, 2019, referenced hereto and made a part hereof, as 

Attachment B (Collectively, the “Services”) to District. However, the Parties understand and agree that 

the services specified in the RFQ&P and/or Proposal are intended to cooperate and be complementary 

and shall be interpreted per the provisions in Article 10.15 of this AGREEMENT.  

ARTICLE 3 ADDITIONAL CONTRACTOR SERVICES 

This Contract may be amended and/or extended by mutual consent of the parties hereto, it being 

understood that any amendment shall not be effective until stated in written form and signed by the 

Parties hereto.  

ARTICLE 4 TERM 

4.1 Term. The term of this AGREEMENT shall be for a five (5) year period beginning on July 1, 2019 

and ending on June 30, 2024 unless sooner terminated as provided herein. 

4.2 Renewal.  Both parties understand that at the termination of five years from Effective Date the 

DISTRICT is required to send out a “Requests for Qualifications and Proposals”. After five years, 

there is no possibility for automatic renewal.  The DISTRICT will send out the “Requests for 

Qualifications and Proposals” to interested parties at least thirty days prior to the expiration of 

the Term.  

ARTICLE 5 INDEMNITY AND INSURANCE 

5.1 Hold Harmless and Indemnification. To the fullest extent permitted by law and as a material part 

of this agreement, CONTRACTOR shall hold harmless and indemnify South Orange County 

Community College District, its Board of Trustees, officers, employees, agents, volunteers, and 

representatives from and against any and all claims, liabilities, losses, costs, damages, expenses 

and obligations, including reasonable attorney fees, arising from the acts and errors or omissions 

of CONTRACTOR or of persons acting on behalf of CONTRACTOR, however caused, in the 

performance of the services specified herein excluding, however, such liability claims, losses, 

damages, or expenses arising from the District's sole or active negligence, willful misconduct, or 

unlawful acts.  In the event any article sold and delivered hereunder is covered by any patent, 

copyright, or application thereof, CONTRACTOR shall hold harmless and indemnify South Orange 

County Community College District from any and all losses, costs or expenses resulting from 

claims, suits or judgments rendered for violation of rights under such patents, copyright, or 

application. This hold harmless and indemnification includes, but is not limited to, compensatory 

damages, regulatory fines and penalties, and extra-contractual liability. In no event shall the 
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District be liable for any loss of CONTRACTOR’s business, revenues or profits, or special, 

consequential, incidental, indirect or punitive damages of any nature, even if the District has been 

advised in advance of the possibility of such damages.  

The parties understand and agree that the above shall be the sole indemnity provision governing 

this agreement.  Any other indemnity that is attached to this agreement shall be void and 

unenforceable between the parties. Neither termination of this agreement nor completion of the 

acts to be performed under this Agreement shall release CONTRACTOR from its obligations to 

indemnify as to any claims or causes of action asserted so long as the event(s) upon which such 

claim or cause of action is predicated shall have occurred prior to the effective date of termination 

or completion. 

5.2 Contractor Insurance.  CONTRACTOR shall purchase and maintain policies of insurance with an 

insurer or insurers qualified to do business in the State of California, A.M. Best rated at least A-: 

VII,   and acceptable to DISTRICT, which will protect CONTRACTOR and DISTRICT from claims which 

may arise out of, or result from, CONTRACTOR’S actions or inactions relating to this AGREEMENT, 

whether such actions or inactions be by themselves or by any sub-CONTRACTOR, subcontractor 

or by anyone directly or indirectly employed by any of them, or by anyone for whose acts any of 

them may be liable. The aforementioned insurance shall include per services coverage for: 

a. Workers’ Compensation and Employer’s Liability insurance in accordance with the laws of the 

State of California.  Coverage limits under the Workers’ Compensation Insurance shall be in 

accordance with legal requirements; coverage limits under the Employers Liability insurance 

shall be not less than ONE MILLION DOLLARS ($1,000,000). 

b. Commercial General Liability insurance with a limit of not less than one million dollars 

($1,000,000) per occurrence and two million dollars ($2,000,000) general aggregate including 

coverage for the following: 

i. Blanket Contractual 

ii. Broad Form Property Damage 

iii. Products & Completed Operations 

iv. Personal Injury 

 

c. Automobile Liability insurance with combined single limits of not less than one million dollars 

($1,000,000.00) per occurrence for “Any Auto”. 

 

d. Professional liability insurance, including contractual liability, with limits of TWO MILLION 

DOLLARS ($2,000,000.00) per claim.  Such insurance shall be maintained during the Term of 

this AGREEMENT and renewed for a period of at least five (5) years thereafter and/or at rates 

consistent with the time of execution of this AGREEMENT adjusted for inflation.  In the event 

that CONTRACTOR retains a Sub-CONTRACTOR to complete any portion of CONTRACTOR’S 

duties, CONTRACTOR shall require any such Sub-CONTRACTOR to purchase and maintain 

insurance coverage as provided in this Section.  
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Failure of the CONTRACTOR to maintain policies of insurance in the minimum coverage limits set forth 

herein is a material breach of this AGREEMENT and grounds for immediate termination. 

The CONTRACTOR and its Subcontractors shall, at all times during the Work, maintain the policies of 

insurance in the minimum coverage amounts set forth in the Agreement.  The CONTRACTOR’S 

Commercial General Liability insurance and Automobile Liability Insurance shall name the District as an 

Additional Insured.  All policies of insurance shall include provisions that the policy of insurance will not 

be materially modified, cancelled, or allowed to expire without at least thirty (30) days advance notice to 

the District.  Prior to commencing the Work, the CONTRACTOR shall deliver Certificates of Insurance for 

the CONTRACTOR and its Subcontractors evidencing the required insurance coverages, in the minimum 

coverage limits required by the Agreement and the District as the Certificate Holder, along with all 

required endorsements. Policies of insurance required of the CONTRACTOR and Subcontractors is 

primary; policies of insurance maintained by the District are excess and non-contributory to that of the 

CONTRACTOR’S/Subcontractor’s policies of insurance.    

All insurance coverage amounts specified hereinabove shall cover only risks relating to, or arising out of, 

the services governed by this particular AGREEMENT.  The insurance and required amounts of insurance 

specified above shall not be reduced or encumbered on account of any other services of the 

CONTRACTOR. 

ARTICLE 6 COMPENSATION AND TUITION 

6.1 Compensation. For the initial two (2) year term of the AGREEMENT, the DISTRICT shall pay to the 

CONTRACTOR a fixed rate of $4.50 for each hour of approved attendance by authorized students 

of the DISTRICT covered by this AGREEMENT. In addition to the base rate of $4.50 for each hour 

of approved attendance by authorized students of the DISTRICT, for years three, four and five of 

the AGREEMENT, the DISTRICT will pay to the CONTRACTOR a not to exceed amount of $0.48 per 

hour for performance-based incentives calculated per the criteria set forth below:  

HOURLY RATE INCREASE IN 

ADDITION TO BASE RATE OF 

$4.50 

REQUIREMENT TO ATTAIN HOURLY RATE INCREASE INCENTIVE 

$.03 Years Associated with the DISTRICT ( ≥ 3 Years ) 

$.02 Years Associated with the DISTRICT ( ≥ 5 Years ) 

$.03 Years Associated with the DISTRICT ( ≥ 10 Years ) 

$.15 
Saddleback College Associates Degree Attainment                                

( ≥ 30 Students Annually ) 

$.10 
Saddleback College Certificate of Achievement Attainment                 

( ≥ 75 Students Annually ) 

$.02 Promise Grant Students ( ≥ 60 Annually ) 

$.03 Pell Grant Students ( ≥ 50 Annually ) 

$.10 Student/Teacher Ratio ( ≤ 25:1 ) 
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a. DISTRICT payments shall be made monthly, and shall be based upon a certification of the 

hours of such attendance during the previous calendar month at the CONTRACTOR'S place of 

instruction and training; it being agreed that each certification shall be on forms supplied by 

the DISTRICT, and shall be based upon daily records maintained by the CONTRACTOR, and 

subject to review and/or audit by an authorized representative of the DISTRICT. 

b. The CONTRACTOR shall not be reimbursed for more than a total of six hundred (600) hours of 

instruction and training for any one student. 

c. In the event a DISTRICT student withdraws from the program of instruction, or, because of 

failure to attend scheduled instruction, is dropped from the program, the DISTRICT shall be 

responsible to the CONTRACTOR for payment for only the actual hours of authorized 

attendance of such student prior to the drop or withdrawal date. 

d. In the event that the DISTRICT determines that the total direct and indirect cost to provide 

the same six hundred (600) hour program of instruction and training, or a recognized portion 

thereof, or the tuition the CONTRACTOR charges its private students for such program or 

portion thereof, is less than the amount computed as noted herein before, the CONTRACTOR 

agrees to enter into an amendment to this Contract to provide for a reduction in hourly rate 

to produce no more than the lower of such total cost of instruction or tuition. 

e. The CONTRACTOR asserts that eighty percent (80%) of the hourly rates represent direct 

instructional costs. 

6.2 Tuition. Except as noted in this Contract, the CONTRACTOR shall not charge students receiving 

instruction and training under this Contract additional cost for tuition, supplies, and/or equipment 

for any instruction and/or training to be provided in accordance with this Contract. 

ARTICLE 7 TERMINATION 

7.1 It is agreed that either Party to this Contract may terminate the Contract at the end of any 

enrollment term by giving sixty (60) calendar days prior written notice to the other Party; it is also 

agreed that at the time of termination of this Contract neither party shall have any obligation to 

the other Party other than payment for authorized services rendered and submittal of required 

records covering such services prior to the date of termination. 

ARTICLE 8 DISPUTES, MEDIATION AND ARBITRATION 

8.1 Work to Continue. In the event of a dispute between the parties as to performance of the 

Services, the interpretation of this AGREEMENT, the parties shall attempt to resolve the dispute.  

Pending resolution of the dispute, CONTRACTOR agrees to continue to diligently perform and 

provide services hereunder until completion or termination of the AGREEMENT. The DISTRICT and 

CONTRACTOR agree that, in the event that a dispute comes to litigation, each party will bear its 

own legal expenses. 

8.2 Mediation Requirements.  All claims, disputes or controversies arising out of or relating to the 

PROJECT or to this AGREEMENT or the breach thereof shall be first attempted to be resolved through 

mediation.  
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8.3 Arbitration.  If mediation is unsuccessful, claims, disputes or controversies arising out of or relating 

to this AGREEMENT will be decided by arbitration in accordance with the American Arbitration 

Association then prevailing unless the parties mutually agree otherwise.  

a. No arbitration arising out of or relating to this Agreement shall include, by consolidation, joinder 

or in any other manner, any additional person not a party to this Agreement except by written 

consent containing a specific reference to this Agreement and signed by the CONTRACTOR, 

District and any other person sought to be joined. Consent to arbitration involving an additional 

person or persons shall not constitute consent to arbitration of any dispute not described therein 

or with any person not named therein.  

b. This agreement to arbitrate shall be specifically enforceable under applicable law in any court 

having jurisdiction thereof. 

c. Notice of demand for arbitration shall be filed in writing with the other party to this 

AGREEMENT in accordance with the rules of the American Arbitration Association. The 

demand shall be made within a reasonable time after the claim, dispute or other matter in 

question has arisen. In no event shall the demand for arbitration be made after the date when 

institution of legal or equitable proceedings based upon such claim, dispute or other matter 

in questions would be barred by the applicable statutes of limitation. 

d. In any judicial proceeding to enforce this agreement to arbitrate, the only issues to be 

determined shall be those set forth in 9 U.S.C. Section 4 Federal Arbitration act and such issues 

shall be determined by the court without a jury. All other issues, such as, but not limited to, 

arbitrability, prerequisites to arbitration, compliance with contractual time limitations, 

applicability of indemnity clauses, clauses limiting damages and statutes of limitation shall be 

for the arbitrators whose decision thereon shall be final and binding. There shall be no 

interlocutory appeal of an order compelling arbitration. 

e. The award rendered by the arbitrators shall be final and judgment may be entered upon it in 

accordance with applicable law in any court having jurisdiction thereof. 

f. Unless otherwise provided, this Agreement shall be governed by the law of the state and county 

where the Project is located. 

ARTICLE 9 DISTRICT'S RESPONSIBILITIES 

9.1 District Provided Information. The DISTRICT shall provide to the CONTRACTOR information 

regarding requirements for the Services.  

9.2 District Representative. Saddleback College shall appoint a representative authorized to act on 

the DISTRICT'S behalf. The DISTRICT or its authorized representative shall render decisions in a 

timely manner pertaining to requests submitted by the CONTRACTOR. Unless modified by written 

notice by the DISTRICT to the CONTRACTOR, the DISTRICT Representative is:     

Anthony Teng, Dean, Division of Advanced Technology and Applied Sciences 
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9.3 Notification. The DISTRICT shall give prompt written notice to the CONTRACTOR if the DISTRICT 

becomes aware of any fault or defect in the services. However, the DISTRICT'S failure or omission 

to do so shall not relieve the CONTRACTOR of his/her responsibilities hereunder. 

9.4 Administrative Functions. The DISTRICT shall provide the normal administrative functions relating 

to admissions, counseling, registration, permanent achievement records, program monitoring, 

and awarding evidence(s) of completion;  

a. it being understood that during such times as any DISTRICT student is in attendance in the 

CONTRACTOR'S school, such student will be subject to the CONTRACTOR'S rules and 

regulations relating to conduct, health, and safety; and operating procedures;  

b. it being understood that disciplinary action leading to suspension or dismissal of a DISTRICT 

student shall be taken only by the DISTRICT after consultation with the CONTRACTOR. 

c. The DISTRICT and the CONTRACTOR will ensure that ancillary and support services are 

provided for the students (e.g., counseling and guidance, placement assistance).  These 

services will be provided by the DISTRICT and CONTRACTOR will ensure that students are 

aware of their availability. 

9.5 Financially Committed. In the event that monies for the program are unavailable or exhausted, 

the CONTRACTOR'S school agrees to continue the program for each student enrolled for the 

remainder of the contract period or until the student has completed the course, whichever comes 

first, at no additional cost to the DISTRICT or the student. 

ARTICLE 10 LOCATION EXCLUSIVITY 

CONTRACTOR shall provide exclusive instructional services to Saddleback College students at the agreed 

upon location at 1828 East Collins Avenue, Orange, CA 92867 and hereby agrees to not provide service to 

any other instructional institutions during the contract period for the aforementioned location. The 

District shall approve any move of location for exclusive instructional services to an area outside of the 

agreed upon service area as stipulated by the DISTRICT, or moves to a facility that does not meet the 

accommodation requirements listed within the RFQ&P. A violation of any provision in this Article shall 

constitute breach of this AGREEMENT and may be cause for termination. Students initially enrolled 

through Saddleback College or transferred from other instructional providers shall be subject to college 

enrollment guidelines.  DISTRICT agrees that the CONTRACTOR may service their own students under a 

Private Pay arrangement. 

ARTICLE 11 MISCELLANEOUS 

11.1 Affirmative Action. CONTRACTOR agrees that CONTRACTOR will not engage in unlawful 

discrimination in employment of persons because of race, ethnicity, religion, nationality, 

disability, gender, marital status or age of such persons.   

11.2 Compliance with Applicable Laws. The services completed herein must meet the approval of the 

DISTRICT and shall be subject to the DISTRICT’S general right of inspection to secure the 

satisfactory completion thereof.  CONTRACTOR agrees to comply with all federal, state and local 

laws, rules, regulations and ordinances that are now or may in the future become applicable to 
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CONTRACTOR and CONTRACTOR’S business, equipment and personnel engaged in services 

covered by this AGREEMENT or accruing out of the performance of such services 

11.3 CONTRACTOR Accounting Records.   Pursuant to and in accordance with the provisions of 

Government Code Section 8546.7 or any amendments thereto, all books, records, and files of the 

DISTRICT and the CONTRACTOR, including, but not limited to the costs of administration of this 

AGREEMENT, shall be subject to examination and audit of the State Auditor at the request of the 

DISTRICT or as part of any audit of the DISTRICT for a period of three (3) years after final payment 

is made under this AGREEMENT.  During this time, CONTRACTOR shall maintain accounting 

records and make them available upon request of the DISTRICT for reproduction or inspection. 

11.4 Cumulative Rights; Non Waiver. Duties and obligations imposed by this AGREEMENT and rights 

and obligations hereunder are in addition to and not in lieu of any imposed by or available at law 

or inequity. The failure of DISTRICT or CONTRACTOR to seek redress for violation of, or to insist 

upon, the strict performance of any term or condition of this AGREEMENT shall not be deemed a 

waiver by that party of such term or condition, or prevent a subsequent similar act from again 

constituting a violation of such term or condition. 

11.5 Employment with Public Agency.  No member, officer or employee of the DISTRICT during tenure 

or for one year thereafter, shall have any interest direct or indirect, in this AGREEMENT or the 

proceeds thereof. 

11.6 Full Force of Remaining Contract. If any term, condition or provision of this AGREEMENT is held 

by a court of competent jurisdiction to be invalid, void or unenforceable, the remaining provisions 

hereof will nevertheless continue in full force and effect and shall not be affected, impaired or 

invalidated in any way. 

11.7 Governing Law. This AGREEMENT shall be governed by the laws of the State of California. The 

duties and obligations of the parties created hereunder are performable in Orange County and 

such county shall be the venue for any action or proceeding that may be brought or arise out of, 

in connection with or by reason of this AGREEMENT. 

11.8 Independent Contractor. CONTRACTOR, in the performance of this AGREEMENT, shall be and act 

as an independent contractor. CONTRACTOR understands and agrees that he/she and all of 

his/her employees shall not be considered officers, employees or agents of the DISTRICT, and are 

not entitled to benefits of any kind or nature normally provided employees of the DISTRICT and/or 

to which DISTRICT'S employees are normally entitled, including, but not limited to, State 

Unemployment Compensation or Worker's Compensation. CONTRACTOR assumes the full 

responsibility for the acts and/or omissions of his or her employees or agents as they relate to the 

services to be provided under this AGREEMENT. CONTRACTOR shall assume full responsibility for 

payment of all federal, state and local taxes or contributions, including unemployment insurance, 

social security and income taxes for the respective CONTRACTOR'S employees. 

11.9 Marginal Headings; Captions.  The titles of the various Paragraphs of the AGREEMENT and the 

Articles of these Conditions are for convenience of reference only and are not intended to and in 

no way shall enlarge or diminish the rights or obligations of CONTRACTOR and DISTRICT 

hereunder. 
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11.10 Non-Assignment.  The obligations of the CONTRACTOR pursuant to this AGREEMENT shall not be 

assigned by the CONTRACTOR. Nothing contained in this AGREEMENT shall create a contractual 

relationship with or a cause of action in favor of any third party against either the DISTRICT or 

CONTRACTOR. The sale or transfer of a majority membership interest in CONTRACTOR firm or the 

admission of new member to the CONTRACTOR firm which causes there to be a change in majority 

ownership and / or control of CONTRACTOR firm shall be deemed and assignment for purposes 

of this AGREEMENT. Nothing contained in this AGREEMENT is intended to make any person or 

entity who is not a signatory to the AGREEMENT a third party beneficiary of any right created by 

the AGREEMENT or by operation of law. 

11.11 Permits/Licenses.  CONTRACTOR and all CONTRACTOR'S employees or agents shall secure and 

maintain in force such permits and licenses as are required by law in connection with the 

furnishing of services pursuant to this AGREEMENT. 

11.12 Notifications. All notices or demands to be given under this AGREEMENT by either party to the 

other shall be in writing and given either by: (a) personal service or (b) by U.S. Mail, mailed either 

by registered or certified mail, return receipt requested, with postage prepaid.  Service shall be 

considered given when received if personally served requiring signature acknowledging receipt, 

or if mailed, on the third day after deposit in any U.S. Post Office.  The address to which notices 

or demands may be given by either party may be changed by written notice given in accordance 

with the notice provisions of this section.   

11.13 Communications between the parties shall be sent to the following addresses: 

DISTRICT     CONTRACTOR 
Priya Jerome     Dr. Jonathan Nguyen 
South Orange County     New America Beauty Education Corp. 
Community College District   DBA Hair California Beauty Academy 
28000 Marguerite Parkway   1828 East Collins Avenue 
Mission Viejo, CA 92692   Orange, CA 92867 
dfitzsimons@socccd.edu 

11.14 Severability.  If any provision of this AGREEMENT is deemed illegal, invalid unenforceable or void 

by any court of competent jurisdiction, such provision shall be deemed stricken and deleted 

herein, but all remaining provisions will remain and continue in full force and effect. 

11.15 Entire AGREEMENT/Amendment. The AGREEMENT documents consist of this AGREEMENT, any 

exhibits attached to or referenced herein, and all amendments and/or modifications issued in 

writing, duly approved or ratified by District’s Board of Trustees, and executed by the Parties shall 

be interpreted in the benefit of the District. Conflicting provisions hereof, if any, shall prevail in 

the following descending order of precedence: (a) provisions set forth in this AGREEMENT, (b) 

provisions set forth in any referenced attachments or exhibits to this AGREEMENT attached or 

incorporated herein by reference. However, the Parties understand and agree that the service 

specified in the  AGREEMENT and any provisions set forth in any referenced attachments or 

exhibits to this AGREEMENT  is intended to cooperate and be complementary; provided further, 

however, that in the event of a conflict between the AGREEMENT and the provisions set forth in 

any referenced attachments or exhibits , the AGREEMENT shall control, unless the  provisions set 
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forth in any referenced attachments or exhibits to this AGREEMENT provides the District with 

greater benefits or more expansive services in which case the provisions set forth in any 

referenced attachments or exhibits to this AGREEMENT shall compliment the terms of this 

AGREEMENT. 

11.16 Binding AGREEMENT. This Contract shall be valid and effective upon the approval of the Office of 

the Chancellor of the California Community Colleges. The DISTRICT and CONTRACTOR, 

respectively, bind themselves, their partners, officers, successors, assigns and legal 

representatives to the other party with respect to the terms of this AGREEMENT.  

 

This AGREEMENT entered into as of the day and year first written above. 

   “DISTRICT”               “CONTRACTOR” 
South Orange County Community College District         New America Beauty Education Corp. 
               DBA Hair California Beauty Academy 
 
 
By:       By:       
Ann-Marie Gabel     Dr. Jonathan Nguyen     
Vice Chancellor, Business Services   Owner    
 
 
              
(Date)       (Date) 
 
 
 
 

(Taxpayer number)     
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AGREEMENT - VOCATIONAL COSMETOLOGY EDUCATION SERVICES, SADDLEBACK 

COLLEGE, SADDLEBACK BEAUTY ACADEMY, INC. 

This AGREEMENT is made effective as of July 1, 2019 (the “Effective Date”), by and between the 

South Orange County Community College District, hereinafter called the ''DISTRICT", and Saddleback 

Beauty Academy, Inc., 23565 Moulton Parkway, Suite B, Laguna Hills, CA 92653, hereinafter called 

“CONTRACTOR", for Saddleback College (the “College”) campus having its principal place of business at 

28000 Marguerite Parkway, Mission Viejo, CA 92692. 

WHEREAS, the DISTRICT intends to provide, for the benefit of selected, eligible students of the 

DISTRICT, a vocation education program under the State Plan for Vocational Education and the Federal 

Carl Perkins Vocational and Applied Technology Educational Act, through this AGREEMENT with the 

CONTRACTOR, in order to prepare such students for the vocation of COSMETOLOGY, it being understood 

that such program shall be so designed and conducted that it may lead to a California State License in 

COSMETOLOGY for such students; and, 

WHEREAS, the CONTRACTOR operates as a private, post-secondary, vocational school offering 

instruction and training in COSMETOLOGY; 

NOW, THEREFORE, in consideration of the mutual promises herein contained, the parties hereto 

agree as follows: 

ARTICLE 1 CONTRACTOR ’S RIGHTS AND RESPONSIBILITIES 

1.1 Standard of Care. CONTRACTOR shall provide the Services herein using its best professional skill 

and judgment, acting with due care and in accordance with professional standards of care, the 

terms of this AGREEMENT, and all applicable laws, codes, rules, regulations or ordinances.   

1.2 Article 5 Compliance. The CONTRACTOR shall comply with all provisions of Article 5 (commencing 

at Section 8090) of Division 1, Part 6, Education Code, State of California, applicable to said 

CONTRACTOR'S school to which the DISTRICT'S students are to be assigned, including, but not 

limited to, the holding by CONTRACTOR of this valid certificate of course approval and a license 

as a private, post-secondary vocational school for instruction and training in COSMETOLOGY; it 

being agreed that: 

a. The CONTRACTOR shall submit to the DISTRICT evidence of compliance with this certificate 

and license requirement prior to the assignment by the DISTRICT of any of its students to the 

CONTRACTOR'S school; and 

b. The CONTRACTOR shall continue to operate such a school during the term of this Contract. 

1.3 Accreditation. The CONTRACTOR'S school shall either be currently accredited by an accrediting 

agency recognized by the United States Office of Education or shall conform to the applicable 

portion of the Western Association of School and Colleges guidelines on contractual relationships 

with non-accredited organizations. The CONTRACTOR must attain accreditation with an 

accrediting agency recognized by the United States Office of Education no later than June 30, 

2020. 
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1.4 State and Federal Compliance. The CONTRACTOR shall provide, operate, and maintain at its 

school, physical facilities that comply with requirements of all federal and state laws and statutes 

including safety and health regulations, applicable to its operations as a private, post-secondary 

vocational school for instruction and training in COSMETOLOGY. 

1.5 Maintain School. The CONTRACTOR shall provide, operate and maintain at its school, approved 

equipment and instructional materials for the courses offered, and the number of students in 

attendance. 

1.6 Higher Education Act of 1965. The CONTRACTOR shall comply with applicable provisions of the 

Higher Education Act of 1965, as amended.  

a. Prior to the assignment by the DISTRICT of any of its students to the CONTRACTOR'S school, 

shall submit to the DISTRICT evidence of such compliance. 

b. The CONTRACTOR is responsible for notifying the DISTRICT when it loses Title IV eligibility. If 

the CONTRACTOR fails to notify the DISTRICT that it lost Title IV eligibility, the CONTRACTOR 

is liable for disbursements made to students. 

1.7 Title VI Compliance.  The CONTRACTOR shall comply with applicable provisions of Title VI of the 

Civil Rights Act of 1964, and, prior to the assignment by the DISTRICT of any of its students to the 

CONTRACTOR'S school, shall submit to the DISTRICT evidence of such compliance.  “CONTRACTOR 

agrees that it will not unlawfully discriminate against any person because of race, color, religious 

creed, national origin, ancestry, physical handicap, medical condition, marital status or sex of such 

person."  In addition, CONTRACTOR shall comply with Title IX of the Higher Education Act of 1972, 

Presidential Executive Order 11246 and subsequent amendments, and all applicable State and 

Federal Health and Safety regulations. 

1.8 Vocational Education Plan. The DISTRICT and the CONTRACTOR shall comply with all applicable 

general provisions of the California State Plan for Vocational Education and all special provisions 

in such Plan relating to instruction in the vocational area of which COSMETOLOGY is a part. 

1.9 Records. The CONTRACTOR shall maintain accurate records of attendance, grade reports, and 

progress for each student, and shall submit to the DISTRICT such information from such records 

as is requested by the authorized representative(s) of the DISTRICT;  

a. It being understood that such submittals may be upon a regular schedule and/or upon special 

requests; and  

b. It being further understood that there shall be no release of information from such records 

to any party other than such representative(s).  

c. CONTRACTOR shall insure that such information shall be used only for purposes directly 

related to the academic or professional goals of the DISTRICT. 

1.10 Inspections. The CONTRACTOR shall permit inspections by authorized representatives of the 

DISTRICT, the Bureau of School Approvals of the California State Board of Finance, the California 

Community Colleges, and/or any state, county, or local licensing board and/or agency having 

jurisdiction in matters relating to the operation of the CONTRACTOR'S school; it being understood 
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that when such inspections are made, it shall be made possible for said representatives to 

evaluate course offerings; examine, and, if required, audit school records; interview students and 

others; and/or evaluate physical plant, instructional aids equipment, and classes in session. 

ARTICLE 2 SCOPE OF CONTRACTOR’S SERVICES 

CONTRACTOR shall provide and deliver all aspects of services related to the Cosmetology Instruction 

Services specified in the District’s Request for Qualification & Proposal (“RFQ&P”) No. 2079 referenced 

herein and made a part hereof, as Attachment A and the proposal (“Proposal”) submitted by 

CONTRACTOR to District, dated March 01, 2019, referenced herein and made a part hereof, as Attachment 

B (Collectively, the “Services”) to District. However, the Parties understand and agree that the services 

specified in the RFQ&P and/or Proposal are intended to cooperate and be complementary and shall be 

interpreted per the provisions in Article 10.15 of this AGREEMENT.  

ARTICLE 3 ADDITIONAL CONTRACTOR SERVICES 

This Contract may be amended and/or extended by mutual consent of the parties hereto, it being 

understood that any amendment shall not be effective until stated in written form and signed by the 

Parties hereto.  

ARTICLE 4 TERM 

4.1 Term. The term of this AGREEMENT shall be for a five (5) year period beginning on July 1, 2019 

and ending on June 30, 2024 unless sooner terminated as provided herein.  

4.2 Renewal.  Both parties understand that at the termination of five years from Effective Date the 

DISTRICT is required to send out a “Requests for Qualifications and Proposals”. After five years, 

there is no possibility for automatic renewal.  The DISTRICT will send out the “Requests for 

Qualifications and Proposals” to interested parties at least thirty days prior to the expiration of 

the Term.  

ARTICLE 5 INDEMNITY AND INSURANCE 

5.1 Hold Harmless and Indemnification. To the fullest extent permitted by law and as a material part 

of this agreement, CONTRACTOR shall hold harmless and indemnify South Orange County 

Community College District, its Board of Trustees, officers, employees, agents, volunteers, and 

representatives from and against any and all claims, liabilities, losses, costs, damages, expenses 

and obligations, including reasonable attorney fees, arising from the acts and errors or omissions 

of CONTRACTOR or of persons acting on behalf of CONTRACTOR, however caused, in the 

performance of the services specified herein excluding, however, such liability claims, losses, 

damages, or expenses arising from the District's sole or active negligence, willful misconduct, or 

unlawful acts.  In the event any article sold and delivered hereunder is covered by any patent, 

copyright, or application thereof, CONTRACTOR shall hold harmless and indemnify South Orange 

County Community College District from any and all losses, costs or expenses resulting from 

claims, suits or judgments rendered for violation of rights under such patents, copyright, or 

application. This hold harmless and indemnification includes, but is not limited to, compensatory 

damages, regulatory fines and penalties, and extra-contractual liability. In no event shall the 
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District be liable for any loss of CONTRACTOR’s business, revenues or profits, or special, 

consequential, incidental, indirect or punitive damages of any nature, even if the District has been 

advised in advance of the possibility of such damages.  

The parties understand and agree that the above shall be the sole indemnity provision governing 

this agreement.  Any other indemnity that is attached to this agreement shall be void and 

unenforceable between the parties. Neither termination of this agreement nor completion of the 

acts to be performed under this Agreement shall release CONTRACTOR from its obligations to 

indemnify as to any claims or causes of action asserted so long as the event(s) upon which such 

claim or cause of action is predicated shall have occurred prior to the effective date of termination 

or completion. 

5.2 Contractor Insurance.  CONTRACTOR shall purchase and maintain policies of insurance with an 

insurer or insurers qualified to do business in the State of California, A.M. Best rated at least A-: 

VII,   and acceptable to DISTRICT, which will protect CONTRACTOR and DISTRICT from claims which 

may arise out of, or result from, CONTRACTOR’S actions or inactions relating to this AGREEMENT, 

whether such actions or inactions be by themselves or by any sub-CONTRACTOR, subcontractor 

or by anyone directly or indirectly employed by any of them, or by anyone for whose acts any of 

them may be liable. The aforementioned insurance shall include per services coverage for: 

a. Workers’ Compensation and Employer’s Liability insurance in accordance with the laws of the 

State of California.  Coverage limits under the Workers’ Compensation Insurance shall be in 

accordance with legal requirements; coverage limits under the Employers Liability insurance 

shall be not less than ONE MILLION DOLLARS ($1,000,000). 

b. Commercial General Liability insurance with a limit of not less than one million dollars 

($1,000,000) per occurrence and two million dollars ($2,000,000) general aggregate including 

coverage for the following: 

i. Blanket Contractual 

ii. Broad Form Property Damage 

iii. Products & Completed Operations 

iv. Personal Injury 

 

c. Automobile Liability insurance with combined single limits of not less than one million dollars 

($1,000,000.00) per occurrence for “Any Auto”. 

 

d. Professional liability insurance, including contractual liability, with limits of TWO MILLION 

DOLLARS ($2,000,000.00) per claim.  Such insurance shall be maintained during the Term of 

this AGREEMENT and renewed for a period of at least five (5) years thereafter and/or at rates 

consistent with the time of execution of this AGREEMENT adjusted for inflation.  In the event 

that CONTRACTOR retains a Sub-CONTRACTOR to complete any portion of CONTRACTOR’S 

duties, CONTRACTOR shall require any such Sub-CONTRACTOR to purchase and maintain 

insurance coverage as provided in this Section.  
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Failure of the CONTRACTOR to maintain policies of insurance in the minimum coverage limits set forth 

herein is a material breach of this AGREEMENT and grounds for immediate termination. 

The CONTRACTOR and its Subcontractors shall, at all times during the Work, maintain the policies of 

insurance in the minimum coverage amounts set forth in the Agreement.  The CONTRACTOR’S 

Commercial General Liability insurance and Automobile Liability Insurance shall name the District as an 

Additional Insured.  All policies of insurance shall include provisions that the policy of insurance will not 

be materially modified, cancelled, or allowed to expire without at least thirty (30) days advance notice to 

the District.  Prior to commencing the Work, the CONTRACTOR shall deliver Certificates of Insurance for 

the CONTRACTOR and its Subcontractors evidencing the required insurance coverages, in the minimum 

coverage limits required by the Agreement and the District as the Certificate Holder, along with all 

required endorsements. Policies of insurance required of the CONTRACTOR and Subcontractors is 

primary; policies of insurance maintained by the District are excess and non-contributory to that of the 

CONTRACTOR’S/Subcontractor’s policies of insurance.    

All insurance coverage amounts specified hereinabove shall cover only risks relating to, or arising out of, 

the services governed by this particular AGREEMENT.  The insurance and required amounts of insurance 

specified above shall not be reduced or encumbered on account of any other services of the 

CONTRACTOR. 

ARTICLE 6 COMPENSATION AND TUITION 

6.1 Compensation. For the initial two (2) year term of the AGREEMENT, the DISTRICT shall pay to the 

CONTRACTOR a fixed rate of $4.50 for each hour of approved attendance by authorized students 

of the DISTRICT covered by this AGREEMENT. In addition to the base rate of $4.50 for each hour 

of approved attendance by authorized students of the DISTRICT, for years three, four and five of 

the AGREEMENT, the DISTRICT will pay to the CONTRACTOR a not to exceed amount of $0.48 per 

hour for performance-based incentives calculated per the criteria set forth below: 

HOURLY RATE INCREASE IN 

ADDITION TO BASE RATE OF 

$4.50 

REQUIREMENT TO ATTAIN HOURLY RATE INCREASE INCENTIVE 

$.03 Years Associated with the DISTRICT ( ≥ 3 Years ) 

$.02 Years Associated with the DISTRICT ( ≥ 5 Years ) 

$.03 Years Associated with the DISTRICT ( ≥ 10 Years ) 

$.15 
Saddleback College Associates Degree Attainment                                

( ≥ 30 Students Annually ) 

$.10 
Saddleback College Certificate of Achievement Attainment                 

( ≥ 75 Students Annually ) 

$.02 Promise Grant Students ( ≥ 60 Annually ) 

$.03 Pell Grant Students ( ≥ 50 Annually ) 

$.10 Student/Teacher Ratio ( ≤ 25:1 ) 
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a. DISTRICT payments shall be made monthly, and shall be based upon a certification of the 

hours of such attendance during the previous calendar month at the CONTRACTOR'S place of 

instruction and training; it being agreed that each certification shall be on forms supplied by 

the DISTRICT, and shall be based upon daily records maintained by the CONTRACTOR, and 

subject to review and/or audit by an authorized representative of the DISTRICT. 

b. The CONTRACTOR shall not be reimbursed for more than a total of sixteen hundred (1,600) 

hours of instruction and training for any one student. 

c. In the event a DISTRICT student withdraws from the program of instruction, or, because of 

failure to attend scheduled instruction, is dropped from the program, the DISTRICT shall be 

responsible to the CONTRACTOR for payment for only the actual hours of authorized 

attendance of such student prior to the drop or withdrawal date. 

d. In the event that the DISTRICT determines that the total direct and indirect cost to provide 

the same sixteen hundred (1,600) hour program of instruction and training, or a recognized 

portion thereof, the tuition the CONTRACTOR charges its private students for such program 

or portion thereof, is less than the amount computed as noted herein before, the 

CONTRACTOR agrees to enter into an amendment to this Contract to provide for a reduction 

in hourly rate to produce no more than the lower of such total cost of instruction or tuition. 

e. The CONTRACTOR asserts that eighty percent (80%) of the hourly rates represent direct 

instructional costs. 

6.2 Tuition. Except as noted in this Contract, the CONTRACTOR shall not charge students receiving 

instruction and training under this Contract additional cost for tuition, supplies, and/or equipment 

for any instruction and/or training to be provided in accordance with this Contract. 

ARTICLE 7 TERMINATION 

7.1 It is agreed that either Party to this AGREEMENT may terminate the AGREEMENT at the end of 

any enrollment term by giving sixty (60) calendar days prior written notice to the other Party; it is 

also agreed that at the time of termination of this AGREEMENT neither party shall have any 

obligation to the other Party other than payment for authorized services rendered and submittal 

of required records covering such services prior to the date of termination. If the AGREEMENT is 

terminated, the CONTRACTOR must continue provision of training services for currently enrolled 

students up to the completion of their statutory required hours. 

ARTICLE 8 DISPUTES, MEDIATION AND ARBITRATION 

8.1 Work to Continue. In the event of a dispute between the parties as to performance of the Services, 

the interpretation of this AGREEMENT, the parties shall attempt to resolve the dispute.  Pending 

resolution of the dispute, CONTRACTOR agrees to continue to diligently perform and provide 

services hereunder until completion or termination of the AGREEMENT. The DISTRICT and 

CONTRACTOR agree that, in the event that a dispute comes to litigation, each party will bear its 

own legal expenses.  
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8.2 Mediation Requirements.  All claims, disputes or controversies arising out of or relating to the 

PROJECT or to this AGREEMENT or the breach thereof shall be first attempted to be resolved through 

mediation.  

8.3 Arbitration.  If mediation is unsuccessful, claims, disputes or controversies arising out of or relating 

to this AGREEMENT will be decided by arbitration in accordance with the American Arbitration 

Association then prevailing unless the parties mutually agree otherwise.  

a. No arbitration arising out of or relating to this Agreement shall include, by consolidation, joinder 

or in any other manner, any additional person not a party to this Agreement except by written 

consent containing a specific reference to this Agreement and signed by the CONTRACTOR, 

District and any other person sought to be joined. Consent to arbitration involving an additional 

person or persons shall not constitute consent to arbitration of any dispute not described therein 

or with any person not named therein.  

b. This agreement to arbitrate shall be specifically enforceable under applicable law in any court 

having jurisdiction thereof. 

c. Notice of demand for arbitration shall be filed in writing with the other party to this 

AGREEMENT in accordance with the rules of the American Arbitration Association. The 

demand shall be made within a reasonable time after the claim, dispute or other matter in 

question has arisen. In no event shall the demand for arbitration be made after the date when 

institution of legal or equitable proceedings based upon such claim, dispute or other matter 

in questions would be barred by the applicable statutes of limitation. 

d. In any judicial proceeding to enforce this agreement to arbitrate, the only issues to be 

determined shall be those set forth in 9 U.S.C. Section 4 Federal Arbitration act and such issues 

shall be determined by the court without a jury. All other issues, such as, but not limited to, 

arbitrability, prerequisites to arbitration, compliance with contractual time limitations, 

applicability of indemnity clauses, clauses limiting damages and statutes of limitation shall be 

for the arbitrators whose decision thereon shall be final and binding. There shall be no 

interlocutory appeal of an order compelling arbitration. 

e. The award rendered by the arbitrators shall be final and judgment may be entered upon it in 

accordance with applicable law in any court having jurisdiction thereof. 

f. Unless otherwise provided, this Agreement shall be governed by the law of the state and county 

where the Project is located. 

ARTICLE 9 DISTRICT'S RESPONSIBILITIES 

9.1 District Provided Information. The DISTRICT shall provide to the CONTRACTOR information 

regarding requirements for the Services.  

9.2 District Representative. Saddleback College shall appoint a representative authorized to act on 

the DISTRICT'S behalf. The DISTRICT or its authorized representative shall render decisions in a 

timely manner pertaining to requests submitted by the CONTRACTOR. Unless modified by written 

notice by the DISTRICT to the CONTRACTOR, the DISTRICT Representative is:     
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Anthony Teng, Dean, Division of Advanced Technology and Applied Sciences 

9.3 Notification. The DISTRICT shall give prompt written notice to the CONTRACTOR if the DISTRICT 

becomes aware of any fault or defect in the services. However, the DISTRICT'S failure or omission 

to do so shall not relieve the CONTRACTOR of his/her responsibilities hereunder. 

9.4 Administrative Functions. The DISTRICT shall provide the normal administrative functions relating 

to admissions, counseling, registration, permanent achievement records, program monitoring, 

and awarding evidence(s) of completion;  

a. it being understood that during such times as any DISTRICT student is in attendance in the 

CONTRACTOR'S school, such student will be subject to the CONTRACTOR'S rules and 

regulations relating to conduct, health, and safety; and operating procedures;  

b. it being understood that disciplinary action leading to suspension or dismissal of a DISTRICT 

student shall be taken only by the DISTRICT after consultation with the CONTRACTOR. 

c. The DISTRICT and the CONTRACTOR will ensure that ancillary and support services are 

provided for the students (e.g., counseling and guidance, placement assistance).  These 

services will be provided by the DISTRICT and CONTRACTOR will ensure that students are 

aware of their availability. 

9.5 Financially Committed. In the event that monies for the program are unavailable or exhausted, 

the CONTRACTOR'S school agrees to continue the program for each student enrolled for the 

remainder of the contract period or until the student has completed the course, whichever comes 

first, at no additional cost to the DISTRICT or the student. 

ARTICLE 10 LOCATION EXCLUSIVITY 

CONTRACTOR shall provide exclusive instructional services to Saddleback College students at the agreed 

upon location at 23565 Moulton Parkway, Suite B, Laguna Hills, CA 92653 and hereby agrees to not 

provide service to any other instructional institutions during the contract period for the aforementioned 

location. The District shall approve any move of location for exclusive instructional services to an area 

outside of the agreed upon service area as stipulated by the DISTRICT, or moves to a facility that does not 

meet the accommodation requirements listed within the RFQ&P. A violation of any provision in this Article 

shall constitute breach of this AGREEMENT and may be cause for termination. Students initially enrolled 

through Saddleback College or transferred from other instructional providers shall be subject to college 

enrollment guidelines.  DISTRICT agrees that the CONTRACTOR may service their own students under a 

Private Pay arrangement. 

ARTICLE 11 MISCELLANEOUS 

11.1 Affirmative Action. CONTRACTOR agrees that CONTRACTOR will not engage in unlawful 

discrimination in employment of persons because of race, ethnicity, religion, nationality, 

disability, gender, marital status or age of such persons.   

11.2 Compliance with Applicable Laws. The services completed herein must meet the approval of the 

DISTRICT and shall be subject to the DISTRICT’S general right of inspection to secure the 
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satisfactory completion thereof.  CONTRACTOR agrees to comply with all federal, state and local 

laws, rules, regulations and ordinances that are now or may in the future become applicable to 

CONTRACTOR and CONTRACTOR’S business, equipment and personnel engaged in services 

covered by this AGREEMENT or accruing out of the performance of such services 

11.3 CONTRACTOR Accounting Records.   Pursuant to and in accordance with the provisions of 

Government Code Section 8546.7 or any amendments thereto, all books, records, and files of the 

DISTRICT and the CONTRACTOR, including, but not limited to the costs of administration of this 

AGREEMENT, shall be subject to examination and audit of the State Auditor at the request of the 

DISTRICT or as part of any audit of the DISTRICT for a period of three (3) years after final payment 

is made under this AGREEMENT.  During this time, CONTRACTOR shall maintain accounting 

records and make them available upon request of the DISTRICT for reproduction or inspection. 

11.4 Cumulative Rights; Non Waiver. Duties and obligations imposed by this AGREEMENT and rights 

and obligations hereunder are in addition to and not in lieu of any imposed by or available at law 

or inequity. The failure of DISTRICT or CONTRACTOR to seek redress for violation of, or to insist 

upon, the strict performance of any term or condition of this AGREEMENT shall not be deemed a 

waiver by that party of such term or condition, or prevent a subsequent similar act from again 

constituting a violation of such term or condition. 

11.5 Employment with Public Agency.  No member, officer or employee of the DISTRICT during tenure 

or for one year thereafter, shall have any interest direct or indirect, in this AGREEMENT or the 

proceeds thereof. 

11.6 Full Force of Remaining Contract. If any term, condition or provision of this AGREEMENT is held 

by a court of competent jurisdiction to be invalid, void or unenforceable, the remaining provisions 

hereof will nevertheless continue in full force and effect and shall not be affected, impaired or 

invalidated in any way. 

11.7 Governing Law. This AGREEMENT shall be governed by the laws of the State of California. The 

duties and obligations of the parties created hereunder are performable in Orange County and 

such county shall be the venue for any action or proceeding that may be brought or arise out of, 

in connection with or by reason of this AGREEMENT. 

11.8 Independent Contractor. CONTRACTOR, in the performance of this AGREEMENT, shall be and act 

as an independent contractor. CONTRACTOR understands and agrees that he/she and all of 

his/her employees shall not be considered officers, employees or agents of the DISTRICT, and are 

not entitled to benefits of any kind or nature normally provided employees of the DISTRICT and/or 

to which DISTRICT'S employees are normally entitled, including, but not limited to, State 

Unemployment Compensation or Worker's Compensation. CONTRACTOR assumes the full 

responsibility for the acts and/or omissions of his or her employees or agents as they relate to the 

services to be provided under this AGREEMENT. CONTRACTOR shall assume full responsibility for 

payment of all federal, state and local taxes or contributions, including unemployment insurance, 

social security and income taxes for the respective CONTRACTOR'S employees. 

11.9 Marginal Headings; Captions.  The titles of the various Paragraphs of the AGREEMENT and the 

Articles of these Conditions are for convenience of reference only and are not intended to and in 
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no way shall enlarge or diminish the rights or obligations of CONTRACTOR and DISTRICT 

hereunder. 

11.10 Non-Assignment.  The obligations of the CONTRACTOR pursuant to this AGREEMENT shall not be 

assigned by the CONTRACTOR. Nothing contained in this AGREEMENT shall create a contractual 

relationship with or a cause of action in favor of any third party against either the DISTRICT or 

CONTRACTOR. The sale or transfer of a majority membership interest in CONTRACTOR firm or the 

admission of new member to the CONTRACTOR firm which causes there to be a change in majority 

ownership and / or control of CONTRACTOR firm shall be deemed and assignment for purposes 

of this AGREEMENT. Nothing contained in this AGREEMENT is intended to make any person or 

entity who is not a signatory to the AGREEMENT a third party beneficiary of any right created by 

the AGREEMENT or by operation of law. 

11.11 Permits/Licenses.  CONTRACTOR and all CONTRACTOR'S employees or agents shall secure and 

maintain in force such permits and licenses as are required by law in connection with the 

furnishing of services pursuant to this AGREEMENT. 

11.12 Notifications. All notices or demands to be given under this AGREEMENT by either party to the 

other shall be in writing and given either by: (a) personal service or (b) by U.S. Mail, mailed either 

by registered or certified mail, return receipt requested, with postage prepaid.  Service shall be 

considered given when received if personally served requiring signature acknowledging receipt, 

or if mailed, on the third day after deposit in any U.S. Post Office.  The address to which notices 

or demands may be given by either party may be changed by written notice given in accordance 

with the notice provisions of this section.   

11.13 Communications between the parties shall be sent to the following addresses: 

DISTRICT     CONTRACTOR 
Priya Jerome     Kayla Takano 
South Orange County     Saddleback Beauty Academy, Inc. 
Community College District   23565 Moulton Parkway, Suite B 
28000 Marguerite Parkway   Laguna Hills, CA 92653 
Mission Viejo, CA 92692    
pjerome@socccd.edu 

11.14 Severability.  If any provision of this AGREEMENT is deemed illegal, invalid unenforceable or void 

by any court of competent jurisdiction, such provision shall be deemed stricken and deleted 

herein, but all remaining provisions will remain and continue in full force and effect. 

11.15 Entire AGREEMENT / Amendment. The AGREEMENT documents consist of this AGREEMENT, any 

exhibits attached to or referenced herein, and all amendments and/or modifications issued in 

writing, duly approved or ratified by District’s Board of Trustees, and executed by the Parties shall 

be interpreted in the benefit of the District. Conflicting provisions hereof, if any, shall prevail in 

the following descending order of precedence: (a) provisions set forth in this AGREEMENT, (b) 

provisions set forth in any referenced attachments or exhibits to this AGREEMENT attached or 

incorporated herein by reference. However, the Parties understand and agree that the service 

specified in the  AGREEMENT and any provisions set forth in any referenced attachments or 

exhibits to this AGREEMENT  is intended to cooperate and be complementary; provided further, 
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however, that in the event of a conflict between the AGREEMENT and the provisions set forth in 

any referenced attachments or exhibits , the AGREEMENT shall control, unless the  provisions set 

forth in any referenced attachments or exhibits to this AGREEMENT provides the District with 

greater benefits or more expansive services in which case the provisions set forth in any 

referenced attachments or exhibits to this AGREEMENT shall compliment the terms of this 

AGREEMENT. 

11.16 Binding AGREEMENT. This Contract shall be valid and effective upon the approval of the Office of 

the Chancellor of the California Community Colleges. The DISTRICT and CONTRACTOR, 

respectively, bind themselves, their partners, officers, successors, assigns and legal 

representatives to the other party to this AGREEMENT with respect to the terms of this 

AGREEMENT.  

 

This AGREEMENT entered into as of the day and year first written above. 

   “DISTRICT”               “CONTRACTOR” 
South Orange County Community College District           Saddleback Beauty Academy, Inc.  
 
 
By:       By:       
     Ann-Marie Gabel                 Kayla Takano    
     Vice Chancellor, Business Services         Owner    
 
 
              
(Date)       (Date) 
 
 
 
 
              

(Taxpayer number) 
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AGREEMENT - VOCATIONAL COSMETICIAN EDUCATION SERVICES, SADDLEBACK COLLEGE, 

SADDLEBACK BEAUTY ACADEMY, INC. 

This AGREEMENT is made effective as of July 1, 2019 (the “Effective Date”), by and between the 

South Orange County Community College District, hereinafter called the ''DISTRICT", and Saddleback 

Beauty Academy, Inc., 23565 Moulton Parkway, Suite B, Laguna Hills, CA 92653, hereinafter called 

"CONTRACTOR", for Saddleback College (the “College”) campus having its principal place of business at 

28000 Marguerite Parkway, Mission Viejo, CA 92692. 

WHEREAS, the DISTRICT intends to provide, for the benefit of selected, eligible students of the 

DISTRICT, a vocation education program under the State Plan for Vocational Education and the Federal 

Carl Perkins Vocational and Applied Technology Educational Act, through this AGREEMENT with the 

CONTRACTOR, in order to prepare such students for the vocation of COSMETICIAN, it being understood 

that such program shall be so designed and conducted that it may lead to a California State License in 

COSMETICIAN for such students; and, 

WHEREAS, the CONTRACTOR operates as a private, post-secondary, vocational school offering 

instruction and training in COSMETICIAN; 

NOW, THEREFORE, in consideration of the mutual promises herein contained, the parties hereto 

agree as follows: 

ARTICLE 1 CONTRACTOR ’S RIGHTS AND RESPONSIBILITIES 

1.1 Standard of Care. CONTRACTOR shall provide the Services herein using its best professional skill 

and judgment, acting with due care and in accordance with professional standards of care, the 

terms of this AGREEMENT, and all applicable laws, codes, rules, regulations or ordinances.   

1.2 Article 5 Compliance. The CONTRACTOR shall comply with all provisions of Article 5 (commencing 

at Section 8090) of Division 1, Part 6, Education Code, State of California, applicable to said 

CONTRACTOR'S school to which the DISTRICT'S students are to be assigned, including, but not 

limited to, the holding by CONTRACTOR of this valid certificate of course approval and a license 

as a private, post-secondary vocational school for COSMETICIAN instruction and training; it being 

agreed that: 

a. The CONTRACTOR shall submit to the DISTRICT evidence of compliance with this certificate 

and license requirement prior to the assignment by the DISTRICT of any of its students to the 

CONTRACTOR'S school; and 

b. The CONTRACTOR shall continue to operate such a school during the term of this Contract. 

1.3 Accreditation. The CONTRACTOR'S school shall either be currently accredited by an accrediting 

agency recognized by the United States Office of Education or shall conform to the applicable 

portion of the Western Association of School and Colleges guidelines on contractual relationships 

with non-accredited organizations. The CONTRACTOR must attain accreditation with an 

accrediting agency recognized by the United States Office of Education no later than June 30, 

2020. 
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1.4 State and Federal Compliance. The CONTRACTOR shall provide, operate, and maintain at its 

school, physical facilities that comply with requirements of all federal and state laws and statutes 

including safety and health regulations, applicable to its operations as a private, post-secondary 

vocational school for COSMETICIAN instruction and training. 

1.5 Maintain School. The CONTRACTOR shall provide operate and maintain at its school, approved 

equipment and instructional materials for the courses offered, and the number of students in 

attendance. 

1.6 Higher Education Act of 1965. The CONTRACTOR shall comply with applicable provisions of the 

Higher Education Act of 1965, as amended.  

a. Prior to the assignment by the DISTRICT of any of its students to the CONTRACTOR'S school, 

shall submit to the DISTRICT evidence of such compliance. 

b. The CONTRACTOR is responsible for notifying the DISTRICT when it loses Title IV eligibility. If 

the CONTRACTOR fails to notify the DISTRICT that it lost Title IV eligibility, the CONTRACTOR 

is liable for disbursements made to students. 

1.7 Title VI Compliance.  The CONTRACTOR shall comply with applicable provisions of Title VI of the 

Civil Rights Act of 1964, and, prior to the assignment by the DISTRICT of any of its students to the 

CONTRACTOR'S school, shall submit to the DISTRICT evidence of such compliance.  “CONTRACTOR 

agrees that it will not unlawfully discriminate against any person because of race, color, religious 

creed, national origin, ancestry, physical handicap, medical condition, marital status or sex of such 

person."  In addition, CONTRACTOR shall comply with Title IX of the Higher Education Act of 1972, 

Presidential Executive Order 11246 and subsequent amendments, and all applicable State and 

Federal Health and Safety regulations. 

1.8 Vocational Education Plan. The DISTRICT and the CONTRACTOR shall comply with all applicable 

general provisions of the California State Plan for Vocational Education and all special provisions 

in such Plan relating to instruction in the vocational area of which COSMETICIAN is a part. 

1.9 Records. The CONTRACTOR shall maintain accurate records of attendance, grade reports, and 

progress for each student, and shall submit to the DISTRICT such information from such records 

as is requested by the authorized representative(s) of the DISTRICT;  

a. It being understood that such submittals may be upon a regular schedule and/or upon special 

requests; and  

b. It being further understood that there shall be no release of information from such records 

to any party other than such representative(s).  

c. CONTRACTOR shall insure that such information shall be used only for purposes directly 

related to the academic or professional goals of the DISTRICT. 

1.10 Inspections. The CONTRACTOR shall permit inspections by authorized representatives of the 

DISTRICT, the Bureau of School Approvals of the California State Board of Finance, the California 

Community Colleges, and/or any state, county, or local licensing board and/or agency having 

jurisdiction in matters relating to the operation of the CONTRACTOR'S school; it being understood 
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that when such inspections are made, it shall be made possible for said representatives to 

evaluate course offerings; examine, and, if required, audit school records; interview students and 

others; and/or evaluate physical plant, instructional aids equipment, and classes in session. 

ARTICLE 2 SCOPE OF CONTRACTOR’S SERVICES 

CONTRACTOR shall provide and deliver all aspects of services related to the Cosmetology Instruction 

Services specified in the District’s Request for Qualification & Proposal (“RFQ&P”) No. 2079 referenced 

herein and made a part hereof, as Attachment A and the proposal (“Proposal”) submitted by 

CONTRACTOR to District, dated March 01, 2019, referenced herein and made a part hereof, as Attachment 

B (Collectively, the “Services”) to District. However, the Parties understand and agree that the services 

specified in the RFQ&P and/or Proposal are intended to cooperate and be complementary and shall be 

interpreted per the provisions in Article 10.15 of this AGREEMENT.  

ARTICLE 3 ADDITIONAL CONTRACTOR SERVICES 

This Contract may be amended and/or extended by mutual consent of the parties hereto, it being 

understood that any amendment shall not be effective until stated in written form and signed by the 

Parties hereto.  

ARTICLE 4 TERM 

4.1 Term. The term of this AGREEMENT shall be for a five (5) year period beginning on July 1, 2019 

and ending on June 30, 2024 unless sooner terminated as provided herein. 

4.2 Renewal.  Both parties understand that at the termination of five years from Effective Date the 

DISTRICT is required to send out a “Requests for Qualifications and Proposals”. After five years, 

there is no possibility for automatic renewal.  The DISTRICT will send out the “Requests for 

Qualifications and Proposals” to interested parties at least thirty days prior to the expiration of 

the Term.  

ARTICLE 5 INDEMNITY AND INSURANCE 

5.1 Hold Harmless and Indemnification. To the fullest extent permitted by law and as a material part 

of this agreement, CONTRACTOR shall hold harmless and indemnify South Orange County 

Community College District, its Board of Trustees, officers, employees, agents, volunteers, and 

representatives from and against any and all claims, liabilities, losses, costs, damages, expenses 

and obligations, including reasonable attorney fees, arising from the acts and errors or omissions 

of CONTRACTOR or of persons acting on behalf of CONTRACTOR, however caused, in the 

performance of the services specified herein excluding, however, such liability claims, losses, 

damages, or expenses arising from the District's sole or active negligence, willful misconduct, or 

unlawful acts.  In the event any article sold and delivered hereunder is covered by any patent, 

copyright, or application thereof, CONTRACTOR shall hold harmless and indemnify South Orange 

County Community College District from any and all losses, costs or expenses resulting from 

claims, suits or judgments rendered for violation of rights under such patents, copyright, or 

application. This hold harmless and indemnification includes, but is not limited to, compensatory 

damages, regulatory fines and penalties, and extra-contractual liability. In no event shall the 
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District be liable for any loss of CONTRACTOR’s business, revenues or profits, or special, 

consequential, incidental, indirect or punitive damages of any nature, even if the District has been 

advised in advance of the possibility of such damages.  

The parties understand and agree that the above shall be the sole indemnity provision governing 

this agreement.  Any other indemnity that is attached to this agreement shall be void and 

unenforceable between the parties. Neither termination of this agreement nor completion of the 

acts to be performed under this Agreement shall release CONTRACTOR from its obligations to 

indemnify as to any claims or causes of action asserted so long as the event(s) upon which such 

claim or cause of action is predicated shall have occurred prior to the effective date of termination 

or completion. 

5.2 Contractor Insurance.  CONTRACTOR shall purchase and maintain policies of insurance with an 

insurer or insurers qualified to do business in the State of California, A.M. Best rated at least A-: 

VII,   and acceptable to DISTRICT, which will protect CONTRACTOR and DISTRICT from claims which 

may arise out of, or result from, CONTRACTOR’S actions or inactions relating to this AGREEMENT, 

whether such actions or inactions be by themselves or by any sub-CONTRACTOR, subcontractor 

or by anyone directly or indirectly employed by any of them, or by anyone for whose acts any of 

them may be liable. The aforementioned insurance shall include per services coverage for: 

a. Workers’ Compensation and Employer’s Liability insurance in accordance with the laws of the 

State of California.  Coverage limits under the Workers’ Compensation Insurance shall be in 

accordance with legal requirements; coverage limits under the Employers Liability insurance 

shall be not less than ONE MILLION DOLLARS ($1,000,000). 

b. Commercial General Liability insurance with a limit of not less than one million dollars 

($1,000,000) per occurrence and two million dollars ($2,000,000) general aggregate including 

coverage for the following: 

i. Blanket Contractual 

ii. Broad Form Property Damage 

iii. Products & Completed Operations 

iv. Personal Injury 

 

c. Automobile Liability insurance with combined single limits of not less than one million dollars 

($1,000,000.00) per occurrence for “Any Auto”. 

 

d. Professional liability insurance, including contractual liability, with limits of TWO MILLION 

DOLLARS ($2,000,000.00) per claim.  Such insurance shall be maintained during the Term of 

this AGREEMENT and renewed for a period of at least five (5) years thereafter and/or at rates 

consistent with the time of execution of this AGREEMENT adjusted for inflation.  In the event 

that CONTRACTOR retains a Sub-CONTRACTOR to complete any portion of CONTRACTOR’S 

duties, CONTRACTOR shall require any such Sub-CONTRACTOR to purchase and maintain 

insurance coverage as provided in this Section.  

 

EXHIBIT F 
Page 4 of 11



Page 5  
 

Failure of the CONTRACTOR to maintain policies of insurance in the minimum coverage limits set forth 

herein is a material breach of this AGREEMENT and grounds for immediate termination. 

The CONTRACTOR and its Subcontractors shall, at all times during the Work, maintain the policies of 

insurance in the minimum coverage amounts set forth in the Agreement.  The CONTRACTOR’S 

Commercial General Liability insurance and Automobile Liability Insurance shall name the District as an 

Additional Insured.  All policies of insurance shall include provisions that the policy of insurance will not 

be materially modified, cancelled, or allowed to expire without at least thirty (30) days advance notice to 

the District.  Prior to commencing the Work, the CONTRACTOR shall deliver Certificates of Insurance for 

the CONTRACTOR and its Subcontractors evidencing the required insurance coverages, in the minimum 

coverage limits required by the Agreement and the District as the Certificate Holder, along with all 

required endorsements. Policies of insurance required of the CONTRACTOR and Subcontractors is 

primary; policies of insurance maintained by the District are excess and non-contributory to that of the 

CONTRACTOR’S/Subcontractor’s policies of insurance.    

All insurance coverage amounts specified hereinabove shall cover only risks relating to, or arising out of, 

the services governed by this particular AGREEMENT.  The insurance and required amounts of insurance 

specified above shall not be reduced or encumbered on account of any other services of the 

CONTRACTOR. 

ARTICLE 6 COMPENSATION AND TUITION 

6.1 Compensation. For the initial two (2) year term of the AGREEMENT, the DISTRICT shall pay to the 

CONTRACTOR a fixed rate of $4.50 for each hour of approved attendance by authorized students 

of the DISTRICT covered by this AGREEMENT. In addition to the base rate of $4.50 for each hour 

of approved attendance by authorized students of the DISTRICT, for years three, four and five of 

the AGREEMENT, the DISTRICT will pay to the CONTRACTOR a not to exceed amount of $0.48 per 

hour for performance-based incentives calculated per the criteria set forth below:  

HOURLY RATE INCREASE IN 

ADDITION TO BASE RATE OF 

$4.50 

REQUIREMENT TO ATTAIN HOURLY RATE INCREASE INCENTIVE 

$.03 Years Associated with the DISTRICT ( ≥ 3 Years ) 

$.02 Years Associated with the DISTRICT ( ≥ 5 Years ) 

$.03 Years Associated with the DISTRICT ( ≥ 10 Years ) 

$.15 
Saddleback College Associates Degree Attainment                                

( ≥ 30 Students Annually ) 

$.10 
Saddleback College Certificate of Achievement Attainment                 

( ≥ 75 Students Annually ) 

$.02 Promise Grant Students ( ≥ 60 Annually ) 

$.03 Pell Grant Students ( ≥ 50 Annually ) 

$.10 Student/Teacher Ratio ( ≤ 25:1 ) 
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a. DISTRICT payments shall be made monthly, and shall be based upon a certification of the 

hours of such attendance during the previous calendar month at the CONTRACTOR'S place of 

instruction and training; it being agreed that each certification shall be on forms supplied by 

the DISTRICT, and shall be based upon daily records maintained by the CONTRACTOR, and 

subject to review and/or audit by an authorized representative of the DISTRICT. 

b. The CONTRACTOR shall not be reimbursed for more than a total of six hundred (600) hours of 

instruction and training for any one student. 

c. In the event a DISTRICT student withdraws from the program of instruction, or, because of 

failure to attend scheduled instruction, is dropped from the program, the DISTRICT shall be 

responsible to the CONTRACTOR for payment for only the actual hours of authorized 

attendance of such student prior to the drop or withdrawal date. 

d. In the event that the DISTRICT determines that the total direct and indirect cost to provide 

the same six hundred (600) hour program of instruction and training, or a recognized portion 

thereof, or the tuition the CONTRACTOR charges its private students for such program or 

portion thereof, is less than the amount computed as noted herein before, the CONTRACTOR 

agrees to enter into an amendment to this Contract to provide for a reduction in hourly rate 

to produce no more than the lower of such total cost of instruction or tuition. 

e. The CONTRACTOR asserts that eighty percent (80%) of the hourly rates represent direct 

instructional costs. 

6.2 Tuition. Except as noted in this Contract, the CONTRACTOR shall not charge students receiving 

instruction and training under this Contract additional cost for tuition, supplies, and/or equipment 

for any instruction and/or training to be provided in accordance with this Contract. 

ARTICLE 7 TERMINATION 

7.1 It is agreed that either Party to this Contract may terminate the Contract at the end of any 

enrollment term by giving sixty (60) calendar days prior written notice to the other Party; it is also 

agreed that at the time of termination of this Contract neither party shall have any obligation to 

the other Party other than payment for authorized services rendered and submittal of required 

records covering such services prior to the date of termination. 

ARTICLE 8 DISPUTES, MEDIATION AND ARBITRATION 

8.1 Work to Continue. In the event of a dispute between the parties as to performance of the 

Services, the interpretation of this AGREEMENT, the parties shall attempt to resolve the dispute.  

Pending resolution of the dispute, CONTRACTOR agrees to continue to diligently perform and 

provide services hereunder until completion or termination of the AGREEMENT. The DISTRICT and 

CONTRACTOR agree that, in the event that a dispute comes to litigation, each party will bear its 

own legal expenses. 

8.2 Mediation Requirements.  All claims, disputes or controversies arising out of or relating to the 

PROJECT or to this AGREEMENT or the breach thereof shall be first attempted to be resolved through 

mediation.  
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8.3 Arbitration.  If mediation is unsuccessful, claims, disputes or controversies arising out of or relating 

to this AGREEMENT will be decided by arbitration in accordance with the American Arbitration 

Association then prevailing unless the parties mutually agree otherwise.  

a. No arbitration arising out of or relating to this Agreement shall include, by consolidation, joinder 

or in any other manner, any additional person not a party to this Agreement except by written 

consent containing a specific reference to this Agreement and signed by the CONTRACTOR, 

District and any other person sought to be joined. Consent to arbitration involving an additional 

person or persons shall not constitute consent to arbitration of any dispute not described therein 

or with any person not named therein.  

b. This agreement to arbitrate shall be specifically enforceable under applicable law in any court 

having jurisdiction thereof. 

c. Notice of demand for arbitration shall be filed in writing with the other party to this 

AGREEMENT in accordance with the rules of the American Arbitration Association. The 

demand shall be made within a reasonable time after the claim, dispute or other matter in 

question has arisen. In no event shall the demand for arbitration be made after the date when 

institution of legal or equitable proceedings based upon such claim, dispute or other matter 

in questions would be barred by the applicable statutes of limitation. 

d. In any judicial proceeding to enforce this agreement to arbitrate, the only issues to be 

determined shall be those set forth in 9 U.S.C. Section 4 Federal Arbitration act and such issues 

shall be determined by the court without a jury. All other issues, such as, but not limited to, 

arbitrability, prerequisites to arbitration, compliance with contractual time limitations, 

applicability of indemnity clauses, clauses limiting damages and statutes of limitation shall be 

for the arbitrators whose decision thereon shall be final and binding. There shall be no 

interlocutory appeal of an order compelling arbitration. 

e. The award rendered by the arbitrators shall be final and judgment may be entered upon it in 

accordance with applicable law in any court having jurisdiction thereof. 

f. Unless otherwise provided, this Agreement shall be governed by the law of the state and county 

where the Project is located. 

ARTICLE 9 DISTRICT'S RESPONSIBILITIES 

9.1 District Provided Information. The DISTRICT shall provide to the CONTRACTOR information 

regarding requirements for the Services.  

9.2 District Representative. Saddleback College shall appoint a representative authorized to act on 

the DISTRICT'S behalf. The DISTRICT or its authorized representative shall render decisions in a 

timely manner pertaining to requests submitted by the CONTRACTOR. Unless modified by written 

notice by the DISTRICT to the CONTRACTOR, the DISTRICT Representative is:     

Anthony Teng, Dean, Division of Advanced Technology and Applied Sciences 
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9.3 Notification. The DISTRICT shall give prompt written notice to the CONTRACTOR if the DISTRICT 

becomes aware of any fault or defect in the services. However, the DISTRICT'S failure or omission 

to do so shall not relieve the CONTRACTOR of his/her responsibilities hereunder. 

9.4 Administrative Functions. The DISTRICT shall provide the normal administrative functions relating 

to admissions, counseling, registration, permanent achievement records, program monitoring, 

and awarding evidence(s) of completion;  

a. it being understood that during such times as any DISTRICT student is in attendance in the 

CONTRACTOR'S school, such student will be subject to the CONTRACTOR'S rules and 

regulations relating to conduct, health, and safety; and operating procedures;  

b. it being understood that disciplinary action leading to suspension or dismissal of a DISTRICT 

student shall be taken only by the DISTRICT after consultation with the CONTRACTOR. 

c. The DISTRICT and the CONTRACTOR will ensure that ancillary and support services are 

provided for the students (e.g., counseling and guidance, placement assistance).  These 

services will be provided by the DISTRICT and CONTRACTOR will ensure that students are 

aware of their availability. 

9.5 Financially Committed. In the event that monies for the program are unavailable or exhausted, 

the CONTRACTOR'S school agrees to continue the program for each student enrolled for the 

remainder of the contract period or until the student has completed the course, whichever comes 

first, at no additional cost to the DISTRICT or the student. 

ARTICLE 10 LOCATION EXCLUSIVITY 

CONTRACTOR shall provide exclusive instructional services to Saddleback College students at the agreed 

upon location at 23565 Moulton Parkway, Suite B, Laguna Hills, CA 92653 and hereby agrees to not 

provide service to any other instructional institutions during the contract period for the aforementioned 

location. The District shall approve any move of location for exclusive instructional services to an area 

outside of the agreed upon service area as stipulated by the DISTRICT, or moves to a facility that does not 

meet the accommodation requirements listed within the RFQ&P. A violation of any provision in this Article 

shall constitute breach of this AGREEMENT and may be cause for termination. Students initially enrolled 

through Saddleback College or transferred from other instructional providers shall be subject to college 

enrollment guidelines.  DISTRICT agrees that the CONTRACTOR may service their own students under a 

Private Pay arrangement. 

ARTICLE 11 MISCELLANEOUS 

11.1 Affirmative Action. CONTRACTOR agrees that CONTRACTOR will not engage in unlawful 

discrimination in employment of persons because of race, ethnicity, religion, nationality, 

disability, gender, marital status or age of such persons.   

11.2 Compliance with Applicable Laws. The services completed herein must meet the approval of the 

DISTRICT and shall be subject to the DISTRICT’S general right of inspection to secure the 

satisfactory completion thereof.  CONTRACTOR agrees to comply with all federal, state and local 

laws, rules, regulations and ordinances that are now or may in the future become applicable to 
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CONTRACTOR and CONTRACTOR’S business, equipment and personnel engaged in services 

covered by this AGREEMENT or accruing out of the performance of such services 

11.3 CONTRACTOR Accounting Records.   Pursuant to and in accordance with the provisions of 

Government Code Section 8546.7 or any amendments thereto, all books, records, and files of the 

DISTRICT and the CONTRACTOR, including, but not limited to the costs of administration of this 

AGREEMENT, shall be subject to examination and audit of the State Auditor at the request of the 

DISTRICT or as part of any audit of the DISTRICT for a period of three (3) years after final payment 

is made under this AGREEMENT.  During this time, CONTRACTOR shall maintain accounting 

records and make them available upon request of the DISTRICT for reproduction or inspection. 

11.4 Cumulative Rights; Non Waiver. Duties and obligations imposed by this AGREEMENT and rights 

and obligations hereunder are in addition to and not in lieu of any imposed by or available at law 

or inequity. The failure of DISTRICT or CONTRACTOR to seek redress for violation of, or to insist 

upon, the strict performance of any term or condition of this AGREEMENT shall not be deemed a 

waiver by that party of such term or condition, or prevent a subsequent similar act from again 

constituting a violation of such term or condition. 

11.5 Employment with Public Agency.  No member, officer or employee of the DISTRICT during tenure 

or for one year thereafter, shall have any interest direct or indirect, in this AGREEMENT or the 

proceeds thereof. 

11.6 Full Force of Remaining Contract. If any term, condition or provision of this AGREEMENT is held 

by a court of competent jurisdiction to be invalid, void or unenforceable, the remaining provisions 

hereof will nevertheless continue in full force and effect and shall not be affected, impaired or 

invalidated in any way. 

11.7 Governing Law. This AGREEMENT shall be governed by the laws of the State of California. The 

duties and obligations of the parties created hereunder are performable in Orange County and 

such county shall be the venue for any action or proceeding that may be brought or arise out of, 

in connection with or by reason of this AGREEMENT. 

11.8 Independent Contractor. CONTRACTOR, in the performance of this AGREEMENT, shall be and act 

as an independent contractor. CONTRACTOR understands and agrees that he/she and all of 

his/her employees shall not be considered officers, employees or agents of the DISTRICT, and are 

not entitled to benefits of any kind or nature normally provided employees of the DISTRICT and/or 

to which DISTRICT'S employees are normally entitled, including, but not limited to, State 

Unemployment Compensation or Worker's Compensation. CONTRACTOR assumes the full 

responsibility for the acts and/or omissions of his or her employees or agents as they relate to the 

services to be provided under this AGREEMENT. CONTRACTOR shall assume full responsibility for 

payment of all federal, state and local taxes or contributions, including unemployment insurance, 

social security and income taxes for the respective CONTRACTOR'S employees. 

11.9 Marginal Headings; Captions.  The titles of the various Paragraphs of the AGREEMENT and the 

Articles of these Conditions are for convenience of reference only and are not intended to and in 

no way shall enlarge or diminish the rights or obligations of CONTRACTOR and DISTRICT 

hereunder. 
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11.10 Non-Assignment.  The obligations of the CONTRACTOR pursuant to this AGREEMENT shall not be 

assigned by the CONTRACTOR. Nothing contained in this AGREEMENT shall create a contractual 

relationship with or a cause of action in favor of any third party against either the DISTRICT or 

CONTRACTOR. The sale or transfer of a majority membership interest in CONTRACTOR firm or the 

admission of new member to the CONTRACTOR firm which causes there to be a change in majority 

ownership and / or control of CONTRACTOR firm shall be deemed and assignment for purposes 

of this AGREEMENT. Nothing contained in this AGREEMENT is intended to make any person or 

entity who is not a signatory to the AGREEMENT a third party beneficiary of any right created by 

the AGREEMENT or by operation of law. 

11.11 Permits/Licenses.  CONTRACTOR and all CONTRACTOR'S employees or agents shall secure and 

maintain in force such permits and licenses as are required by law in connection with the 

furnishing of services pursuant to this AGREEMENT. 

11.12 Notifications. All notices or demands to be given under this AGREEMENT by either party to the 

other shall be in writing and given either by: (a) personal service or (b) by U.S. Mail, mailed either 

by registered or certified mail, return receipt requested, with postage prepaid.  Service shall be 

considered given when received if personally served requiring signature acknowledging receipt, 

or if mailed, on the third day after deposit in any U.S. Post Office.  The address to which notices 

or demands may be given by either party may be changed by written notice given in accordance 

with the notice provisions of this section.   

11.13 Communications between the parties shall be sent to the following addresses: 

DISTRICT     CONTRACTOR 
Priya Jerome     Kayla Takano 
South Orange County     Saddleback Beauty Academy, Inc. 
Community College District   23565 Moulton Parkway, Suite B 
28000 Marguerite Parkway   Laguna Hills, CA 92653 
Mission Viejo, CA 92692    
dfitzsimons@socccd.edu 

11.14 Severability.  If any provision of this AGREEMENT is deemed illegal, invalid unenforceable or void 

by any court of competent jurisdiction, such provision shall be deemed stricken and deleted 

herein, but all remaining provisions will remain and continue in full force and effect. 

11.15 Entire AGREEMENT/Amendment. The AGREEMENT documents consist of this AGREEMENT, any 

exhibits attached to or referenced herein, and all amendments and/or modifications issued in 

writing, duly approved or ratified by District’s Board of Trustees, and executed by the Parties shall 

be interpreted in the benefit of the District. Conflicting provisions hereof, if any, shall prevail in 

the following descending order of precedence: (a) provisions set forth in this AGREEMENT, (b) 

provisions set forth in any referenced attachments or exhibits to this AGREEMENT attached or 

incorporated herein by reference. However, the Parties understand and agree that the service 

specified in the  AGREEMENT and any provisions set forth in any referenced attachments or 

exhibits to this AGREEMENT  is intended to cooperate and be complementary; provided further, 

however, that in the event of a conflict between the AGREEMENT and the provisions set forth in 

any referenced attachments or exhibits , the AGREEMENT shall control, unless the  provisions set 
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forth in any referenced attachments or exhibits to this AGREEMENT provides the District with 

greater benefits or more expansive services in which case the provisions set forth in any 

referenced attachments or exhibits to this AGREEMENT shall compliment the terms of this 

AGREEMENT. 

11.16 Binding AGREEMENT. This Contract shall be valid and effective upon the approval of the Office of 

the Chancellor of the California Community Colleges. The DISTRICT and CONTRACTOR, 

respectively, bind themselves, their partners, officers, successors, assigns and legal 

representatives to the other party with respect to the terms of this AGREEMENT.  

 

This AGREEMENT entered into as of the day and year first written above. 

   “DISTRICT”               “CONTRACTOR” 
South Orange County Community College District            Saddleback Beauty Academy, Inc. 
 
 
By:       By:       
Ann-Marie Gabel     Kayla Takano     
Vice Chancellor, Business Services   Owner    
 
 
              
(Date)       (Date) 
 
 
 
 

(Taxpayer number)     
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AGREEMENT - VOCATIONAL COSMETOLOGY EDUCATION SERVICES, SADDLEBACK 

COLLEGE, ADVANCE BEAUTY COLLEGE, INC. 

This AGREEMENT is made effective as of July 1, 2019 (the “Effective Date”), by and between the 

South Orange County Community College District, hereinafter called the ''DISTRICT", and Advance Beauty 

College, Inc., 25332 McIntyre Street, Laguna Hills, CA 92653, hereinafter called “CONTRACTOR", for 

Saddleback College (the “College”) campus having its principal place of business at 28000 Marguerite 

Parkway, Mission Viejo, CA 92692. 

WHEREAS, the DISTRICT intends to provide, for the benefit of selected, eligible students of the 

DISTRICT, a vocation education program under the State Plan for Vocational Education and the Federal 

Carl Perkins Vocational and Applied Technology Educational Act, through this AGREEMENT with the 

CONTRACTOR, in order to prepare such students for the vocation of COSMETOLOGY, it being understood 

that such program shall be so designed and conducted that it may lead to a California State License in 

COSMETOLOGY for such students; and, 

WHEREAS, the CONTRACTOR operates as a private, post-secondary, vocational school offering 

instruction and training in COSMETOLOGY; 

NOW, THEREFORE, in consideration of the mutual promises herein contained, the parties hereto 

agree as follows: 

ARTICLE 1 CONTRACTOR ’S RIGHTS AND RESPONSIBILITIES 

1.1 Standard of Care. CONTRACTOR shall provide the Services herein using its best professional skill 

and judgment, acting with due care and in accordance with professional standards of care, the 

terms of this AGREEMENT, and all applicable laws, codes, rules, regulations or ordinances.   

1.2 Article 5 Compliance. The CONTRACTOR shall comply with all provisions of Article 5 (commencing 

at Section 8090) of Division 1, Part 6, Education Code, State of California, applicable to said 

CONTRACTOR'S school to which the DISTRICT'S students are to be assigned, including, but not 

limited to, the holding by CONTRACTOR of this valid certificate of course approval and a license 

as a private, post-secondary vocational school for instruction and training in COSMETOLOGY; it 

being agreed that: 

a. The CONTRACTOR shall submit to the DISTRICT evidence of compliance with this certificate 

and license requirement prior to the assignment by the DISTRICT of any of its students to the 

CONTRACTOR'S school; and 

b. The CONTRACTOR shall continue to operate such a school during the term of this Contract. 

1.3 Accreditation. The CONTRACTOR'S school shall either be currently accredited by an accrediting 

agency recognized by the United States Office of Education or shall conform to the applicable 

portion of the Western Association of School and Colleges guidelines on contractual relationships 

with non-accredited organizations. The CONTRACTOR must attain accreditation with an 

accrediting agency recognized by the United States Office of Education no later than June 30, 

2020. 
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1.4 State and Federal Compliance. The CONTRACTOR shall provide, operate, and maintain at its 

school, physical facilities that comply with requirements of all federal and state laws and statutes 

including safety and health regulations, applicable to its operations as a private, post-secondary 

vocational school for instruction and training in COSMETOLOGY. 

1.5 Maintain School. The CONTRACTOR shall provide, operate and maintain at its school, approved 

equipment and instructional materials for the courses offered, and the number of students in 

attendance. 

1.6 Higher Education Act of 1965. The CONTRACTOR shall comply with applicable provisions of the 

Higher Education Act of 1965, as amended.  

a. Prior to the assignment by the DISTRICT of any of its students to the CONTRACTOR'S school, 

shall submit to the DISTRICT evidence of such compliance. 

b. The CONTRACTOR is responsible for notifying the DISTRICT when it loses Title IV eligibility. If 

the CONTRACTOR fails to notify the DISTRICT that it lost Title IV eligibility, the CONTRACTOR 

is liable for disbursements made to students. 

1.7 Title VI Compliance.  The CONTRACTOR shall comply with applicable provisions of Title VI of the 

Civil Rights Act of 1964, and, prior to the assignment by the DISTRICT of any of its students to the 

CONTRACTOR'S school, shall submit to the DISTRICT evidence of such compliance.  “CONTRACTOR 

agrees that it will not unlawfully discriminate against any person because of race, color, religious 

creed, national origin, ancestry, physical handicap, medical condition, marital status or sex of such 

person."  In addition, CONTRACTOR shall comply with Title IX of the Higher Education Act of 1972, 

Presidential Executive Order 11246 and subsequent amendments, and all applicable State and 

Federal Health and Safety regulations. 

1.8 Vocational Education Plan. The DISTRICT and the CONTRACTOR shall comply with all applicable 

general provisions of the California State Plan for Vocational Education and all special provisions 

in such Plan relating to instruction in the vocational area of which COSMETOLOGY is a part. 

1.9 Records. The CONTRACTOR shall maintain accurate records of attendance, grade reports, and 

progress for each student, and shall submit to the DISTRICT such information from such records 

as is requested by the authorized representative(s) of the DISTRICT;  

a. It being understood that such submittals may be upon a regular schedule and/or upon special 

requests; and  

b. It being further understood that there shall be no release of information from such records 

to any party other than such representative(s).  

c. CONTRACTOR shall insure that such information shall be used only for purposes directly 

related to the academic or professional goals of the DISTRICT. 

1.10 Inspections. The CONTRACTOR shall permit inspections by authorized representatives of the 

DISTRICT, the Bureau of School Approvals of the California State Board of Finance, the California 

Community Colleges, and/or any state, county, or local licensing board and/or agency having 

jurisdiction in matters relating to the operation of the CONTRACTOR'S school; it being understood 
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that when such inspections are made, it shall be made possible for said representatives to 

evaluate course offerings; examine, and, if required, audit school records; interview students and 

others; and/or evaluate physical plant, instructional aids equipment, and classes in session. 

ARTICLE 2 SCOPE OF CONTRACTOR’S SERVICES 

CONTRACTOR shall provide and deliver all aspects of services related to the Cosmetology Instruction 

Services specified in the District’s Request for Qualification & Proposal (“RFQ&P”) No. 2079 referenced 

herein and made a part hereof, as Attachment A and the proposal (“Proposal”) submitted by 

CONTRACTOR to District, dated March 01, 2019, referenced herein and made a part hereof, as Attachment 

B (Collectively, the “Services”) to District. However, the Parties understand and agree that the services 

specified in the RFQ&P and/or Proposal are intended to cooperate and be complementary and shall be 

interpreted per the provisions in Article 10.15 of this AGREEMENT.  

ARTICLE 3 ADDITIONAL CONTRACTOR SERVICES 

This Contract may be amended and/or extended by mutual consent of the parties hereto, it being 

understood that any amendment shall not be effective until stated in written form and signed by the 

Parties hereto.  

ARTICLE 4 TERM 

4.1 Term. The term of this AGREEMENT shall be for a five (5) year period beginning on July 1, 2019 

and ending on June 30, 2024 unless sooner terminated as provided herein.  

4.2 Renewal.  Both parties understand that at the termination of five years from Effective Date the 

DISTRICT is required to send out a “Requests for Qualifications and Proposals”. After five years, 

there is no possibility for automatic renewal.  The DISTRICT will send out the “Requests for 

Qualifications and Proposals” to interested parties at least thirty days prior to the expiration of 

the Term.  

ARTICLE 5 INDEMNITY AND INSURANCE 

5.1 Hold Harmless and Indemnification. To the fullest extent permitted by law and as a material part 

of this agreement, CONTRACTOR shall hold harmless and indemnify South Orange County 

Community College District, its Board of Trustees, officers, employees, agents, volunteers, and 

representatives from and against any and all claims, liabilities, losses, costs, damages, expenses 

and obligations, including reasonable attorney fees, arising from the acts and errors or omissions 

of CONTRACTOR or of persons acting on behalf of CONTRACTOR, however caused, in the 

performance of the services specified herein excluding, however, such liability claims, losses, 

damages, or expenses arising from the District's sole or active negligence, willful misconduct, or 

unlawful acts.  In the event any article sold and delivered hereunder is covered by any patent, 

copyright, or application thereof, CONTRACTOR shall hold harmless and indemnify South Orange 

County Community College District from any and all losses, costs or expenses resulting from 

claims, suits or judgments rendered for violation of rights under such patents, copyright, or 

application. This hold harmless and indemnification includes, but is not limited to, compensatory 

damages, regulatory fines and penalties, and extra-contractual liability. In no event shall the 
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District be liable for any loss of CONTRACTOR’s business, revenues or profits, or special, 

consequential, incidental, indirect or punitive damages of any nature, even if the District has been 

advised in advance of the possibility of such damages.  

The parties understand and agree that the above shall be the sole indemnity provision governing 

this agreement.  Any other indemnity that is attached to this agreement shall be void and 

unenforceable between the parties. Neither termination of this agreement nor completion of the 

acts to be performed under this Agreement shall release CONTRACTOR from its obligations to 

indemnify as to any claims or causes of action asserted so long as the event(s) upon which such 

claim or cause of action is predicated shall have occurred prior to the effective date of termination 

or completion. 

5.2 Contractor Insurance.  CONTRACTOR shall purchase and maintain policies of insurance with an 

insurer or insurers qualified to do business in the State of California, A.M. Best rated at least A-: 

VII,   and acceptable to DISTRICT, which will protect CONTRACTOR and DISTRICT from claims which 

may arise out of, or result from, CONTRACTOR’S actions or inactions relating to this AGREEMENT, 

whether such actions or inactions be by themselves or by any sub-CONTRACTOR, subcontractor 

or by anyone directly or indirectly employed by any of them, or by anyone for whose acts any of 

them may be liable. The aforementioned insurance shall include per services coverage for: 

a. Workers’ Compensation and Employer’s Liability insurance in accordance with the laws of the 

State of California.  Coverage limits under the Workers’ Compensation Insurance shall be in 

accordance with legal requirements; coverage limits under the Employers Liability insurance 

shall be not less than ONE MILLION DOLLARS ($1,000,000). 

b. Commercial General Liability insurance with a limit of not less than one million dollars 

($1,000,000) per occurrence and two million dollars ($2,000,000) general aggregate including 

coverage for the following: 

i. Blanket Contractual 

ii. Broad Form Property Damage 

iii. Products & Completed Operations 

iv. Personal Injury 

 

c. Automobile Liability insurance with combined single limits of not less than one million dollars 

($1,000,000.00) per occurrence for “Any Auto”. 

 

d. Professional liability insurance, including contractual liability, with limits of TWO MILLION 

DOLLARS ($2,000,000.00) per claim.  Such insurance shall be maintained during the Term of 

this AGREEMENT and renewed for a period of at least five (5) years thereafter and/or at rates 

consistent with the time of execution of this AGREEMENT adjusted for inflation.  In the event 

that CONTRACTOR retains a Sub-CONTRACTOR to complete any portion of CONTRACTOR’S 

duties, CONTRACTOR shall require any such Sub-CONTRACTOR to purchase and maintain 

insurance coverage as provided in this Section.  
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Failure of the CONTRACTOR to maintain policies of insurance in the minimum coverage limits set forth 

herein is a material breach of this AGREEMENT and grounds for immediate termination. 

The CONTRACTOR and its Subcontractors shall, at all times during the Work, maintain the policies of 

insurance in the minimum coverage amounts set forth in the Agreement.  The CONTRACTOR’S 

Commercial General Liability insurance and Automobile Liability Insurance shall name the District as an 

Additional Insured.  All policies of insurance shall include provisions that the policy of insurance will not 

be materially modified, cancelled, or allowed to expire without at least thirty (30) days advance notice to 

the District.  Prior to commencing the Work, the CONTRACTOR shall deliver Certificates of Insurance for 

the CONTRACTOR and its Subcontractors evidencing the required insurance coverages, in the minimum 

coverage limits required by the Agreement and the District as the Certificate Holder, along with all 

required endorsements. Policies of insurance required of the CONTRACTOR and Subcontractors is 

primary; policies of insurance maintained by the District are excess and non-contributory to that of the 

CONTRACTOR’S/Subcontractor’s policies of insurance.    

All insurance coverage amounts specified hereinabove shall cover only risks relating to, or arising out of, 

the services governed by this particular AGREEMENT.  The insurance and required amounts of insurance 

specified above shall not be reduced or encumbered on account of any other services of the 

CONTRACTOR. 

ARTICLE 6 COMPENSATION AND TUITION 

6.1 Compensation. For the initial two (2) year term of the AGREEMENT, the DISTRICT shall pay to the 

CONTRACTOR a fixed rate of $5.00 for each hour of approved attendance by authorized students 

of the DISTRICT covered by this AGREEMENT. In addition to the base rate of $5.00 for each hour 

of approved attendance by authorized students of the DISTRICT, for years three, four and five of 

the AGREEMENT, the DISTRICT will pay to the CONTRACTOR a not to exceed amount of $0.48 per 

hour for performance-based incentives calculated per the criteria set forth below: 

HOURLY RATE INCREASE IN 

ADDITION TO BASE RATE OF 

$5.00 

REQUIREMENT TO ATTAIN HOURLY RATE INCREASE INCENTIVE 

$.03 Years Associated with the DISTRICT ( ≥ 3 Years ) 

$.02 Years Associated with the DISTRICT ( ≥ 5 Years ) 

$.03 Years Associated with the DISTRICT ( ≥ 10 Years ) 

$.15 
Saddleback College Associates Degree Attainment                                

( ≥ 30 Students Annually ) 

$.10 
Saddleback College Certificate of Achievement Attainment                 

( ≥ 75 Students Annually ) 

$.02 Promise Grant Students ( ≥ 60 Annually ) 

$.03 Pell Grant Students ( ≥ 50 Annually ) 

$.10 Student/Teacher Ratio ( ≤ 25:1 ) 
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a. DISTRICT payments shall be made monthly, and shall be based upon a certification of the 

hours of such attendance during the previous calendar month at the CONTRACTOR'S place of 

instruction and training; it being agreed that each certification shall be on forms supplied by 

the DISTRICT, and shall be based upon daily records maintained by the CONTRACTOR, and 

subject to review and/or audit by an authorized representative of the DISTRICT. 

b. The CONTRACTOR shall not be reimbursed for more than a total of sixteen hundred (1,600) 

hours of instruction and training for any one student. 

c. In the event a DISTRICT student withdraws from the program of instruction, or, because of 

failure to attend scheduled instruction, is dropped from the program, the DISTRICT shall be 

responsible to the CONTRACTOR for payment for only the actual hours of authorized 

attendance of such student prior to the drop or withdrawal date. 

d. In the event that the DISTRICT determines that the total direct and indirect cost to provide 

the same sixteen hundred (1,600) hour program of instruction and training, or a recognized 

portion thereof, the tuition the CONTRACTOR charges its private students for such program 

or portion thereof, is less than the amount computed as noted herein before, the 

CONTRACTOR agrees to enter into an amendment to this Contract to provide for a reduction 

in hourly rate to produce no more than the lower of such total cost of instruction or tuition. 

e. The CONTRACTOR asserts that eighty percent (80%) of the hourly rates represent direct 

instructional costs. 

6.2 Tuition. Except as noted in this Contract, the CONTRACTOR shall not charge students receiving 

instruction and training under this Contract additional cost for tuition, supplies, and/or equipment 

for any instruction and/or training to be provided in accordance with this Contract. 

ARTICLE 7 TERMINATION 

7.1 It is agreed that either Party to this AGREEMENT may terminate the AGREEMENT at the end of 

any enrollment term by giving sixty (60) calendar days prior written notice to the other Party; it is 

also agreed that at the time of termination of this AGREEMENT neither party shall have any 

obligation to the other Party other than payment for authorized services rendered and submittal 

of required records covering such services prior to the date of termination. If the AGREEMENT is 

terminated, the CONTRACTOR must continue provision of training services for currently enrolled 

students up to the completion of their statutory required hours. 

ARTICLE 8 DISPUTES, MEDIATION AND ARBITRATION 

8.1 Work to Continue. In the event of a dispute between the parties as to performance of the Services, 

the interpretation of this AGREEMENT, the parties shall attempt to resolve the dispute.  Pending 

resolution of the dispute, CONTRACTOR agrees to continue to diligently perform and provide 

services hereunder until completion or termination of the AGREEMENT. The DISTRICT and 

CONTRACTOR agree that, in the event that a dispute comes to litigation, each party will bear its 

own legal expenses.  
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8.2 Mediation Requirements.  All claims, disputes or controversies arising out of or relating to the 

PROJECT or to this AGREEMENT or the breach thereof shall be first attempted to be resolved through 

mediation.  

8.3 Arbitration.  If mediation is unsuccessful, claims, disputes or controversies arising out of or relating 

to this AGREEMENT will be decided by arbitration in accordance with the American Arbitration 

Association then prevailing unless the parties mutually agree otherwise.  

a. No arbitration arising out of or relating to this Agreement shall include, by consolidation, joinder 

or in any other manner, any additional person not a party to this Agreement except by written 

consent containing a specific reference to this Agreement and signed by the CONTRACTOR, 

District and any other person sought to be joined. Consent to arbitration involving an additional 

person or persons shall not constitute consent to arbitration of any dispute not described therein 

or with any person not named therein.  

b. This agreement to arbitrate shall be specifically enforceable under applicable law in any court 

having jurisdiction thereof. 

c. Notice of demand for arbitration shall be filed in writing with the other party to this 

AGREEMENT in accordance with the rules of the American Arbitration Association. The 

demand shall be made within a reasonable time after the claim, dispute or other matter in 

question has arisen. In no event shall the demand for arbitration be made after the date when 

institution of legal or equitable proceedings based upon such claim, dispute or other matter 

in questions would be barred by the applicable statutes of limitation. 

d. In any judicial proceeding to enforce this agreement to arbitrate, the only issues to be 

determined shall be those set forth in 9 U.S.C. Section 4 Federal Arbitration act and such issues 

shall be determined by the court without a jury. All other issues, such as, but not limited to, 

arbitrability, prerequisites to arbitration, compliance with contractual time limitations, 

applicability of indemnity clauses, clauses limiting damages and statutes of limitation shall be 

for the arbitrators whose decision thereon shall be final and binding. There shall be no 

interlocutory appeal of an order compelling arbitration. 

e. The award rendered by the arbitrators shall be final and judgment may be entered upon it in 

accordance with applicable law in any court having jurisdiction thereof. 

f. Unless otherwise provided, this Agreement shall be governed by the law of the state and county 

where the Project is located. 

ARTICLE 9 DISTRICT'S RESPONSIBILITIES 

9.1 District Provided Information. The DISTRICT shall provide to the CONTRACTOR information 

regarding requirements for the Services.  

9.2 District Representative. Saddleback College shall appoint a representative authorized to act on 

the DISTRICT'S behalf. The DISTRICT or its authorized representative shall render decisions in a 

timely manner pertaining to requests submitted by the CONTRACTOR. Unless modified by written 

notice by the DISTRICT to the CONTRACTOR, the DISTRICT Representative is:     
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Anthony Teng, Dean, Division of Advanced Technology and Applied Sciences 

9.3 Notification. The DISTRICT shall give prompt written notice to the CONTRACTOR if the DISTRICT 

becomes aware of any fault or defect in the services. However, the DISTRICT'S failure or omission 

to do so shall not relieve the CONTRACTOR of his/her responsibilities hereunder. 

9.4 Administrative Functions. The DISTRICT shall provide the normal administrative functions relating 

to admissions, counseling, registration, permanent achievement records, program monitoring, 

and awarding evidence(s) of completion;  

a. it being understood that during such times as any DISTRICT student is in attendance in the 

CONTRACTOR'S school, such student will be subject to the CONTRACTOR'S rules and 

regulations relating to conduct, health, and safety; and operating procedures;  

b. it being understood that disciplinary action leading to suspension or dismissal of a DISTRICT 

student shall be taken only by the DISTRICT after consultation with the CONTRACTOR. 

c. The DISTRICT and the CONTRACTOR will ensure that ancillary and support services are 

provided for the students (e.g., counseling and guidance, placement assistance).  These 

services will be provided by the DISTRICT and CONTRACTOR will ensure that students are 

aware of their availability. 

9.5 Financially Committed. In the event that monies for the program are unavailable or exhausted, 

the CONTRACTOR'S school agrees to continue the program for each student enrolled for the 

remainder of the contract period or until the student has completed the course, whichever comes 

first, at no additional cost to the DISTRICT or the student. 

ARTICLE 10 LOCATION EXCLUSIVITY 

CONTRACTOR shall provide exclusive instructional services to Saddleback College students at the agreed 

upon location at 25332 McIntyre Street, Laguna Hills, CA 92653 and hereby agrees to not provide service 

to any other instructional institutions during the contract period for the aforementioned location. The 

District shall approve any move of location for exclusive instructional services to an area outside of the 

agreed upon service area as stipulated by the DISTRICT, or moves to a facility that does not meet the 

accommodation requirements listed within the RFQ&P. A violation of any provision in this Article shall 

constitute breach of this AGREEMENT and may be cause for termination. Students initially enrolled 

through Saddleback College or transferred from other instructional providers shall be subject to college 

enrollment guidelines.  DISTRICT agrees that the CONTRACTOR may service their own students under a 

Private Pay arrangement. 

ARTICLE 11 MISCELLANEOUS 

11.1 Affirmative Action. CONTRACTOR agrees that CONTRACTOR will not engage in unlawful 

discrimination in employment of persons because of race, ethnicity, religion, nationality, 

disability, gender, marital status or age of such persons.   

11.2 Compliance with Applicable Laws. The services completed herein must meet the approval of the 

DISTRICT and shall be subject to the DISTRICT’S general right of inspection to secure the 
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satisfactory completion thereof.  CONTRACTOR agrees to comply with all federal, state and local 

laws, rules, regulations and ordinances that are now or may in the future become applicable to 

CONTRACTOR and CONTRACTOR’S business, equipment and personnel engaged in services 

covered by this AGREEMENT or accruing out of the performance of such services 

11.3 CONTRACTOR Accounting Records.   Pursuant to and in accordance with the provisions of 

Government Code Section 8546.7 or any amendments thereto, all books, records, and files of the 

DISTRICT and the CONTRACTOR, including, but not limited to the costs of administration of this 

AGREEMENT, shall be subject to examination and audit of the State Auditor at the request of the 

DISTRICT or as part of any audit of the DISTRICT for a period of three (3) years after final payment 

is made under this AGREEMENT.  During this time, CONTRACTOR shall maintain accounting 

records and make them available upon request of the DISTRICT for reproduction or inspection. 

11.4 Cumulative Rights; Non Waiver. Duties and obligations imposed by this AGREEMENT and rights 

and obligations hereunder are in addition to and not in lieu of any imposed by or available at law 

or inequity. The failure of DISTRICT or CONTRACTOR to seek redress for violation of, or to insist 

upon, the strict performance of any term or condition of this AGREEMENT shall not be deemed a 

waiver by that party of such term or condition, or prevent a subsequent similar act from again 

constituting a violation of such term or condition. 

11.5 Employment with Public Agency.  No member, officer or employee of the DISTRICT during tenure 

or for one year thereafter, shall have any interest direct or indirect, in this AGREEMENT or the 

proceeds thereof. 

11.6 Full Force of Remaining Contract. If any term, condition or provision of this AGREEMENT is held 

by a court of competent jurisdiction to be invalid, void or unenforceable, the remaining provisions 

hereof will nevertheless continue in full force and effect and shall not be affected, impaired or 

invalidated in any way. 

11.7 Governing Law. This AGREEMENT shall be governed by the laws of the State of California. The 

duties and obligations of the parties created hereunder are performable in Orange County and 

such county shall be the venue for any action or proceeding that may be brought or arise out of, 

in connection with or by reason of this AGREEMENT. 

11.8 Independent Contractor. CONTRACTOR, in the performance of this AGREEMENT, shall be and act 

as an independent contractor. CONTRACTOR understands and agrees that he/she and all of 

his/her employees shall not be considered officers, employees or agents of the DISTRICT, and are 

not entitled to benefits of any kind or nature normally provided employees of the DISTRICT and/or 

to which DISTRICT'S employees are normally entitled, including, but not limited to, State 

Unemployment Compensation or Worker's Compensation. CONTRACTOR assumes the full 

responsibility for the acts and/or omissions of his or her employees or agents as they relate to the 

services to be provided under this AGREEMENT. CONTRACTOR shall assume full responsibility for 

payment of all federal, state and local taxes or contributions, including unemployment insurance, 

social security and income taxes for the respective CONTRACTOR'S employees. 

11.9 Marginal Headings; Captions.  The titles of the various Paragraphs of the AGREEMENT and the 

Articles of these Conditions are for convenience of reference only and are not intended to and in 
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no way shall enlarge or diminish the rights or obligations of CONTRACTOR and DISTRICT 

hereunder. 

11.10 Non-Assignment.  The obligations of the CONTRACTOR pursuant to this AGREEMENT shall not be 

assigned by the CONTRACTOR. Nothing contained in this AGREEMENT shall create a contractual 

relationship with or a cause of action in favor of any third party against either the DISTRICT or 

CONTRACTOR. The sale or transfer of a majority membership interest in CONTRACTOR firm or the 

admission of new member to the CONTRACTOR firm which causes there to be a change in majority 

ownership and / or control of CONTRACTOR firm shall be deemed and assignment for purposes 

of this AGREEMENT. Nothing contained in this AGREEMENT is intended to make any person or 

entity who is not a signatory to the AGREEMENT a third party beneficiary of any right created by 

the AGREEMENT or by operation of law. 

11.11 Permits/Licenses.  CONTRACTOR and all CONTRACTOR'S employees or agents shall secure and 

maintain in force such permits and licenses as are required by law in connection with the 

furnishing of services pursuant to this AGREEMENT. 

11.12 Notifications. All notices or demands to be given under this AGREEMENT by either party to the 

other shall be in writing and given either by: (a) personal service or (b) by U.S. Mail, mailed either 

by registered or certified mail, return receipt requested, with postage prepaid.  Service shall be 

considered given when received if personally served requiring signature acknowledging receipt, 

or if mailed, on the third day after deposit in any U.S. Post Office.  The address to which notices 

or demands may be given by either party may be changed by written notice given in accordance 

with the notice provisions of this section.   

11.13 Communications between the parties shall be sent to the following addresses: 

DISTRICT     CONTRACTOR 
Priya Jerome     Linh Nguyen 
South Orange County     Advance Beauty College, Inc. 
Community College District   25332 McIntyre Street 
28000 Marguerite Parkway   Laguna Hills, CA 92653 
Mission Viejo, CA 92692    
pjerome@socccd.edu 

11.14 Severability.  If any provision of this AGREEMENT is deemed illegal, invalid unenforceable or void 

by any court of competent jurisdiction, such provision shall be deemed stricken and deleted 

herein, but all remaining provisions will remain and continue in full force and effect. 

11.15 Entire AGREEMENT / Amendment. The AGREEMENT documents consist of this AGREEMENT, any 

exhibits attached to or referenced herein, and all amendments and/or modifications issued in 

writing, duly approved or ratified by District’s Board of Trustees, and executed by the Parties shall 

be interpreted in the benefit of the District. Conflicting provisions hereof, if any, shall prevail in 

the following descending order of precedence: (a) provisions set forth in this AGREEMENT, (b) 

provisions set forth in any referenced attachments or exhibits to this AGREEMENT attached or 

incorporated herein by reference. However, the Parties understand and agree that the service 

specified in the  AGREEMENT and any provisions set forth in any referenced attachments or 

exhibits to this AGREEMENT  is intended to cooperate and be complementary; provided further, 
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however, that in the event of a conflict between the AGREEMENT and the provisions set forth in 

any referenced attachments or exhibits , the AGREEMENT shall control, unless the  provisions set 

forth in any referenced attachments or exhibits to this AGREEMENT provides the District with 

greater benefits or more expansive services in which case the provisions set forth in any 

referenced attachments or exhibits to this AGREEMENT shall compliment the terms of this 

AGREEMENT. 

11.16 Binding AGREEMENT. This Contract shall be valid and effective upon the approval of the Office of 

the Chancellor of the California Community Colleges. The DISTRICT and CONTRACTOR, 

respectively, bind themselves, their partners, officers, successors, assigns and legal 

representatives to the other party to this AGREEMENT with respect to the terms of this 

AGREEMENT.  

 

This AGREEMENT entered into as of the day and year first written above. 

   “DISTRICT”               “CONTRACTOR” 
South Orange County Community College District                Advance Beauty College, Inc.  
 
 
By:       By:       
     Ann-Marie Gabel                 Linh Nguyen    
     Vice Chancellor, Business Services         Vice President    
 
 
              
(Date)       (Date) 
 
 
 
 
              

(Taxpayer number) 
 

 

 

EXHIBIT G 
Page 11 of 11



     
  Request for Qualifications & Proposals No. 2079 

Cosmetology and Cosmetician Instruction Services for Saddleback College 
                                                                                                                                     

Submittals 
 

South Orange County Community College District 
 

May 20, 2019 
    

 
COMPANY NAME 

 
CITY SERVICES RATING 

 
FEES 

SANTA ANA BEAUTY 
ACADEMY, INC. 

Santa Ana, CA 
 

Cosmetology and 
Cosmetician 

73 $4.35 

NEW AMERICA BEAUTY 
EDCUATION CORP., DBA 
HAIR CALIFORNIA 
BEAUTY ACADEMY 
 

Orange, CA  Cosmetology and 
Cosmetician 

87 $4.50 

SADDLEBACK BEAUTY 
ACADEMY, INC. 

Laguna Hills, CA Cosmetology and 
Cosmetician 

83 $4.50 

ADVANCE BEAUTY 
COLLEGE, INC. 

Laguna Hills, CA  Cosmetician 72 $5.00 
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Item Submitted By:  Dr. Elliott Stern, President, Saddleback College  
 Ann-Marie Gabel, Vice Chancellor, Business Services 

SOUTH ORANGE COUNTY COMMUNITY COLLEGE DISTRICT ITEM:   6.7 
DATE:  5/20/19   

 
TO:  Board of Trustees 
 
FROM: Kathleen F. Burke, Chancellor 
 
RE: SOCCCD: Saddleback College Community Education, Emeritus 

Institute, and K-12 Partnerships Memorandum of Understanding with 
Saddleback Valley Unified School District (SVUSD) 

 
ACTION: Approval 
 

 
BACKGROUND 
 
On June 8, 2016, SOCCCD entered into an agreement to transition the Adult 
Education Program from Saddleback Valley Unified School District (SVUSD) to 
Saddleback College, including facilities use (EXHIBIT A).  According to Section 11 of 
the agreement, purchases made with Adult Education Maintenance of Effort (MOE) 
funds and housed at SVUSD will remain the property of SVUSD and be supported as 
such. In accordance with this provision SVUSD and Saddleback College committed 
to using Adult Education MOE funds to upgrade the classroom technology and 
furniture (hereafter referred to as materials) at Silverado High School to enhance the 
instruction and learning environment. Purchase of such materials was undertaken in 
good faith by SVUSD based upon verbal commitments made by Saddleback College 
former management employees. 
 

 

STATUS 
 
In order to effectuate the payment for the materials as verbally agreed upon by both 
entities, a Memorandum of Understanding (MOU) is being presented to the Board for 
approval. This MOU (EXHIBIT B) covers the District’s share of the material cost of 
$241,182.82, which represents the District’s share of the total $650,222 upgrade cost. 
Furthermore the MOU acknowledges the mutual benefits in providing next generation 
learning spaces for students at the Saddleback College Adult Education site on the 
campus of Silverado High School.   

 
 

RECOMMENDATION 
 
The Chancellor recommends that the Board of Trustees approve the Memorandum of 
Understanding with the Saddleback Valley Unified School District for a total of 
$241,182.82 for the upgrade of classroom technology and furniture. 
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Item Submitted By: Dr. Elliott Stern, President, Saddleback College  
 Ann-Marie Gabel, Vice Chancellor, Business Services 

SOUTH ORANGE COUNTY COMMUNITY COLLEGE DISTRICT ITEM:   6.8 
DATE:  5/20/19   

 
TO:  Board of Trustees 
 
FROM: Kathleen F. Burke, Chancellor 
 
RE: SOCCCD: Saddleback College Community Education, Emeritus 

Institute, and K-12 Partnership Facility Use Agreement with Saddleback 
Valley Unified School District (SVUSD)   Amendment No. 01) 

 
ACTION: Approval 
 

 
BACKGROUND 

On March 25, 2019, the Board of Trustees approved a Facilities Use Agreement 
between SOCCCD (District) and Saddleback Valley Unified School District (SVUSD) 
to secure ongoing usage of the SVUSD facilities for continued programming as part 
of the California Adult Education Program. This Facilities Use Agreement (FUA) was 
board approved for a facility use fee of $609,000 for 210 days through the entirety of 
the agreement term starting July 1, 2018 through June 30, 2023 as seen in EXHIBIT 
B. In order to correspond with the amount and days approved by the SVUSD Board, 
an administrative change to the annual agreement was made changing the annual 
value from $116,000 per year (for 200 days) to $121,800 per year (for 210 days). The 
total approved amount for the entire term of the agreement did not change.  

  
STATUS 

Since the approval of the FUA, ongoing negotiations have occurred to include SVUSD 
provided custodial services, improvements to their facilities upon District’s request as 
needed, and shared use of District’s resources located at their site. Amendment No. 
01 (EXHIBIT A) allows for the accommodation of the following additions to the FUA:  

1. Include custodial services not to exceed $40,000 per year for an 
amount not to exceed $200,000. 

2. Include improvements to property as requested by District. Cost of 
such improvements shall be established based on the actual cost of 
improvement as incurred by SVUSD and shall be paid as a pass 
through cost. 

3. Allow for the shared use of District resources.   

This Amendment No. 01 will be effective May 21, 2019 through June 30, 2023 and for 
a value not to exceed $200,000 for custodial services and for any additional costs 
related to District requested property improvements as incurred through the term of 
the amendment.  

  



Item Submitted By: Dr. Elliott Stern, President, Saddleback College  
 Ann-Marie Gabel, Vice Chancellor, Business Services 

 

 

RECOMMENDATION 

The Chancellor recommends that the Board of Trustees approve the Facility Use 
Agreement Amendment No. 01 with the Saddleback Valley Unified School District for 
the use of facilities from May 21, 2019 through June 30, 2023 to include custodial 
services for a not to exceed value of $200,000 and for any additional costs related to 
District requested property improvements as incurred through the term of the 
amendment. 
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Item Submitted By: Dr. Elliot Stern, President, Saddleback College    
            Ann-Marie Gabel, Vice Chancellor, Business Services 
 

SOUTH ORANGE COUNTY COMMUNITY COLLEGE DISTRICT ITEM:   6.9 
DATE:  5/20/19   

 
TO:  Board of Trustees 
 
FROM: Kathleen F. Burke, Chancellor 
 
RE: SOCCCD: Instruction Services Agreement: Customized Not-for-Credit 

Training for Amazon.com Services Inc.  
 
ACTION: Approval 
 

 
BACKGROUND 
 
The Saddleback College Economic and Workforce Development division has the 
opportunity to deliver on-site, customized not-for-credit training (i.e. Contract 
Education), to business client Amazon.com Services Inc. employees.  Training will 
consist of Lean Six Sigma: Yellow Belt, Green Belt and Black Belt Certification. 
Saddleback College works in collaboration with El Camino CCD, San Bernardino 
CCD, Kern CCD, and Chaffey CCD to access Employment Training Panel (ETP) 
funds, which will be leveraged to subsidize the entire cost of training.  

 

STATUS 
 
The term of the agreement is from May 21, 2019 through April 30, 2020, as seen in 
EXHIBIT A. The fee structure for the training is $1,556.80 per participant for Green 
and Black Belt training and a Fee of $155.68 per participant for Yellow Belt training. A 
highly qualified independent consultant will be hired on an hourly basis to deliver the 
on-site training.  All training costs and administrative overhead is covered by the ETP 
subsidy. The contract value is estimated to generate revenue between $265,434 and 
up to a maximum not to exceed amount of $482,608 depending on the total number 
of employees trained over the term of the contract.  
 

RECOMMENDATION 
 
The Chancellor recommends that the Board of Trustees approve the instruction 
services agreement with Amazon.com Services Inc. for the period of May 21, 2019 
through April 30, 2020 to provide customized, not-for-credit training for revenues not 
to exceed $482,608. 
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SOUTH ORANGE COUNTY COMMUNITY COLLEGE DISTRICT 
 

AGREEMENT FOR INSTRUCTION/SERVICES 
PROVIDED BY ECONOMIC AND WORKFORCE DEVELOPMENT 

MASTER AGREEMENT 
 

  
This Agreement for Instruction (i.e. Customized Training) or Services Provided by the Economic and Workforce Development 

Division of Saddleback College (“Agreement”) is made and entered into by and between the South Orange County Community 
College District (“District”), at 28000 Marguerite Parkway, Mission Viejo CA 92692, a California community college district and 
political subdivision of the State of California, and Amazon.com Services. Inc. (“Client”), at 1910 E. Central Ave., San Bernardino, 
CA, 92408.  District and Client are also referred to collectively as the “Parties” and individually as “Party”. 

 
RECITALS 

 WHEREAS, District represents that it is a public, postsecondary educational institution with the capability and the 
experience to provide services in the area as specified in Exhibit A 1, attached hereto and made a part hereof. 

 
 NOW, THEREFORE, in consideration of these mutual promises, the Parties agree as follows: 

 
1. Scope of Work.  The Customized Training offering is as described in Exhibit A 1, “Customized Training Offering”. 
 
2. Term.  This Agreement shall commence on May 21, 2019, and shall continue in full force and effect thereafter until and 

including April 30, 2020 (“Term"), unless this Agreement is earlier terminated pursuant to the terms and conditions provided in this 
Agreement. This Agreement shall automatically renew for one (1) additional year, unless written notice of termination is received 
by either Party from the other no less than thirty (30) days in advance of the end of the then current Term. 
 
3. Termination/Cancellation.  Either Party may, with or without cause, terminate this Agreement by providing written notice to 

the other party no later than fifteen (15) days prior to the first Class Date.  If Client cancels a Class Offering after this deadline, 
Initial Payment will not be refundable.  Initial Payment may be applied to a re-scheduled Class Offering for the same class if such 
Class Offering begins within ninety (90) days of date class was cancelled or postponed.  If the Class Offering is not re-scheduled 
within the ninety (90) day period, Client agrees to reimburse District for the cost of books and/or special equipment the District 
purchased for the Class Offering.  If District cancels a Class Offering prior to Class Date, Initial Payment will be refunded to Client 
and no reimbursement for books and/or special equipment expenses will be required.   
 
4. Independent Contractor/Relationship of Parties.  In performing services pursuant to this Agreement, District shall act as 

an independent contractor having sole and exclusive control of its work and the manner in which it is performed.  District shall be 
free to enter into other consulting agreements that are not in conflict with this Agreement.  District shall not be considered an agent 
or employee of Client or be entitled to participate in any benefits that the Client provides for its employees, and District shall not 
hold itself out as an agent of Client. 
 
5. Indemnification.  Client agrees to defend, hold harmless and indemnify District, its parent, affiliates, subsidiaries, authorized 

representatives, directors, officers, agents, and employees against any and all liability for any judgments, awards, expenses, fines, 
penalties, attorneys' fees, costs, or other claims for damages in connection with any suit, complaint, charge, proceeding or action 
of any kind alleging a violation of any statutory or regulatory provision or otherwise arising out of the negligent act or wi llful 
misconduct by Client, of its duties and responsibilities under this Agreement, unless such performance or nonperformance 
occurred at the direction of or was caused by District.  This hold harmless and indemnification includes but is not limited to 
compensatory damages, punitive damages, regulatory fines and penalties, and extra-contractual liability and shall survive the 
termination of this Agreement. 
 
6. Insurance.  Client agrees to maintain, in full force and effect, at Client's expense, the following insurance coverages from an 

admitted carrier in the State of California with a Best Rating of A-VII or higher: (i) Commercial General Liability insurance, with 
limits of not less than One Million Dollars ($1,000,000) per occurrence including bodily injury, broad form property damage and 
blanket contractual liability, written on an "occurrence" form; (ii) Professional Liability Insurance with limits of not less than One 
Million Dollars ($1,000,000); (iii) Employer's Liability with limits of not less than One Million Dollars ($1,000,000) per occurrence; 
(iv) Workers' Compensation insurance as required by statutory insurance requirement of the State of California; and (v) Automobile 
Liability covering all owned, non-owned and hired vehicles with combined single limit for bodily injury and/or property damage of 
not less than One Million Dollars ($1,000,000). 

 
 Client agrees to name District, Saddleback College Foundation, District’s Board of Trustees, its officers, agents, and 
employees as Additional Insured under its policy(ies).  Client shall deliver Certificate(s) of Insurance and Additional Insured 
Endorsement(s) evidencing the required coverages to the District, which shall be subject to the District's approval for adequacy of 
protection.  The Certificate(s) of Insurance shall provide thirty (30) days prior written notice of cancellation. All certificates must be 
faxed or emailed, followed by a hard-copy in the mail to District, Attn: South Orange County Community College District Attn: RISK 
MANAGEMENT, 28000 Marguerite Parkway, Mission Viejo, CA 92692 before services are to commence. 
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7. Trademark/Logo Use.  Client must obtain written approval from District’s Public Information Office (“PIO”) to use the District's 

name and/or logos in any advertisements, promotions, press releases or other media.  In the event such permission is extended, 
PIO will furnish Client with camera-ready artwork for such use.  District, at its sole discretion, may limit or otherwise place conditions 
on Client’s use of District’s name, and/or logos in which case such limitations shall be incorporated into this Agreement. Cl ient 
shall not revise, change, or otherwise alter any material related to District’s name and/or logo without written consent from District. 
 
8. Permits/Licenses.  Client and all Client's employees or agents shall secure and maintain in force such permits and licenses 

as are required by law in connection with the furnishing of services pursuant to this Agreement. 

 
9. Policies & Procedures and Rules & Regulations.  Client, Client's employees, agents, or subcontractors will comply with 

District’s policies, procedures, rules and regulations and applicable laws. 
 
10. Force Majeure.  Neither Party shall be in default for any failure or delay in performance hereunder when such failure or delay 

is the result of a force majeure, which is hereby defined as any unforeseeable event which is beyond that Party's reasonable 
control and without its fault or negligence.  Such events may include, but are not restricted to: (a) acts of God or of the public 
enemy, (b) acts of government in either its sovereign or contractual capacity, (c) strikes, lockouts or other industrial disputes, (d) 
riots, mutinies, civil commotion, war or war-like operations, or sabotage. 
 
11. Disputes.  All claims, disputes, and other matters in question between the Parties arising out of or relating to this Agreement 

or the breach thereof shall be addressed in the following manner.  The Parties shall enter into good faith negotiations to reach an 
equitable settlement.  If a good faith settlement cannot be reached, the Parties may agree to select a method of dispute resolution 
other than litigation, such as arbitration, mediation, mini-trial, or other method of alternative dispute resolution.  In the event that the 
Parties are unable to agree on a method of dispute resolution other than litigation, suit may be brought in a court located nearest the 
District office involved in the suit.  Should it be necessary for either Party to initiate legal proceedings to resolve disputes arising 
out of or relating to this Agreement, the prevailing Party shall be entitled to receive from the other Party all costs and expenses, 
including reasonable attorney's fees, incurred in such proceedings.  
 
12. Drug-Free Workplace Policy and Requirements.  While performing any service for District, Client's employees, agents, or 

subcontractors shall not: (a) be under the influence of alcohol or any controlled substance, (b) use, possess, distribute, or sell illicit 
or unprescribed controlled drugs, drug paraphernalia, or alcoholic beverages, or (c) misuse legitimate prescription drugs.  Client 
shall advise its employees, agents, or subcontractors of this policy.  Their entry onto District’s premises or the work site constitutes 
consent to searches and inspections.  When District has reason to believe there has been a violation of any aspect of the drug-
free workplace requirements, Client and its employees, agents, suppliers, subcontractors, and consultants shall, when requested, 
immediately submit to a search of their person, and/or lockers, lunch boxes, briefcases, purses, packages, desks, workstations, 
vehicles and other personal belongings available for inspection.  Client understands and agrees that any of its employees involved 
in accidents will be subject to drug and/or alcohol testing as part of the post-accident investigation.  Declining to submit to required 
searches and inspections may result in the termination of this Agreement and all current or future business relationships and/or 
visiting privileges. 
 
13. Entire Agreement/Amendment.  The Agreement documents consist of this Agreement, any exhibits attached to or 

referenced herein, and all amendments and/or modifications issued in writing and executed by the Parties after the release of this 
Agreement.  Conflicting provisions hereof, if any, shall prevail in the following descending order of precedence:  (a) provisions set 
forth in this Agreement, (b) provisions set forth in any referenced attachments or exhibits to this Agreement attached or 
incorporated herein by reference. 
 
14. Non-Discrimination.  Client agrees not to engage in unlawful discrimination in the employment of persons, or in the 

acceptance, assignment, treatment, evaluation or compensation of students who participate in programs sponsored or arranged 
by District, on the basis of race, color, religion, nationality, national origin, ancestry, sex, gender, gender identity, gender 
expression, ethnicity, age, medical condition, mental or physical disability, marital status, sexual orientation or Vietnam-era veteran 
status. 
 
15. Non-Waiver.  The failure of District or Client to seek redress for violation of, or to insist upon, the strict performance of any term or 

condition of this Agreement shall not be deemed a waiver by that Party of such term or condition, or prevent a subsequent similar act from 
again constituting a violation of such term or condition. 
 
16. Notice.  All notices or other communications required or permitted under this Agreement shall be deemed duly given if in 

writing and delivered personally, sent by a reputable overnight courier services (with package tracking capability), or sent by 
certified mail, return receipt requested, first class postage prepaid, addressed as follows: 

 
    District: South Orange County Community College District 
   Vice Chancellor, Business Services 
   28000 Marguerite Parkway 
   Mission Viejo, CA  92692-3635 
   (949) 582-4850  
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    CC:  South Orange County Community College District 
   Ann-Marie Gabel, Vice Chancellor, Business Services 
   28000 Marguerite Parkway 
   Mission Viejo, CA 92692-3635 
   949-582-4664 / agabel@socccd.edu 
 

    Client: Amazon.Com Services, Inc. 
   Denicia Prather, Director, Human Resources 
   1910 E. Central Ave., 
   San Bernardino, CA. 92408 
   951-310-2721 / deniciap@amazon.com 
 

 A Party may change its/his/her designated representative and/or address for the purpose of receiving notices and 
 communications under this Agreement by notifying the other Party of the change in writing and in the manner described 
 in this Section. 
 
17. Severability.  If any term, condition, or provision of this Agreement is held by a court of competent jurisdiction to be invalid, 

void, or unenforceable, the remaining provisions will nevertheless continue in full force and effect, and shall not be affected, 
impaired, or invalidated in any way. 
 
18. Validity and Enforceability.  In accordance with Education Code Section 81655, this Agreement is not valid and does not 

constitute an enforceable obligation against the District unless and until approved or ratified by a Motion of the Governing Board, 
duly passed and adopted. 
 
19. Applicable Law, Venue, and Interpretation.  This Agreement, and the Parties’ rights and obligations, are to be governed 

by and construed in accordance with California laws.  If any action is instituted to enforce or interpret this Agreement, the venue 
of any such action shall be in the appropriate state or federal court in Orange County, California, provided that nothing in this 
Agreement constitutes a waiver of immunity to suit by District.  The provisions of this Agreement are to be construed in all cases 
as a whole, according to their fair meaning, and not strictly for or against any Party. 
 
20.   Client Non-Compete Acknowledgement.  Client, by signing this Agreement hereby agrees not to enter into competitive 

agreements with Instructors, or substitute, from the Economic and Workforce Development Division of Saddleback College and 
the South Orange County Community College District until two (2) years after termination of this Agreement without Director, 
Economic Workforce Development, approval and written permission signed by an authorized District representative with full 
authority. 
 
21. Exhibits.  All exhibits referenced herein and attached hereto shall be deemed incorporated into and made a part of this 

Agreement by each reference as though fully set forth in each instance in the text hereof. 
 
22.  Full Authority.  Each of the Parties and signatories to this Agreement represents and warrants that he or she has the full 

right, power, legal capacity and authority to sign, enter into and perform the Parties’ respective obligations hereunder and that 
such obligations shall be binding upon such Party. 
 

IN WITNESS WHEREOF, this Agreement has been executed by and on behalf of the Parties, the day and year signed below. 

CLIENT 
 
BY:  

SOUTH ORANGE COUNTY COMMUNITY COLLEGE DISTRICT 
 
BY: 

                  Signature of Authorized Representative 
 
Print Name:  Chris Turner  

                     Signature of Authorized Representative 
 
Print Name:   

 
Print Title:   General Manager  

 
Print Title:      

 
Date:  

 
Date: 

 
Initiating Department:  Saddleback College,  Economic &Workforce Development 

Contact Name:  Israel Dominguez 

Contact Phone & Email:  949-582-4777, idominguez@saddleback.edu 
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EXHIBIT A 1 

Customized Training Offering 

1. Class Offering:  The content of the following custom-designed, not-for-credit training course Offering is under the exclusive control and 

discretion of the District.  The Class Offering under the terms of this Agreement shall be: 

Course Name: Lean Six Sigma 

Yellow Belt Course 

Certified Lean Six Sigma Yellow Belt professionals are proficient in the foundational principles of the Lean, Six Sigma, Theory of Constraints, and 

Scrum Methodologies. They are expected to lead limited improvement projects and serve as a team member on more complex improvement 

initiatives lead by a Certified Green Belt or Certified Black Belt. 

Key highlights of the course: 

• Introduction to Lean, Six Sigma, Theory of Constraints, and Scrum 

• Flow and Leveling 

• Standardized Work 

• DMAIC problem-solving framework 

• Continuous improvement 

• Leading change 

Course structure: 8 hours with $11.80 textbook per person 

Green Belt Course 

Certified Lean Six Sigma Green Belt professionals are proficient in the advanced principles and tools of the Lean, Six Sigma, Theory of Constraints, 

and Scrum methodologies. They are expected to lead improvement projects within their organization and serve as team members on more complex 

improvement initiatives lead by a certified Black Belt.  

Key highlights of the course: 

• Actual continuous improvement projects facilitated by a Master Black Belt 

• Project management with Scrum 

• Team building 

• Process capability 

• Statistical process control 

• Basic statistics 

• Value Stream Mapping 

• Root-cause analysis 

• DMAIC problem-solving method 

• Process improvement strategies 

• Change management 

Course structure: 80 hours with $51.99 textbook per person 

 

Black Belt Course 

Certified Lean Six Sigma Black Belt professionals are expert in the advanced principles and tools of the Lean, Six Sigma, Theory of Constraints, and 

Scrum methodologies and can teach them to others. They are expected to lead complex improvement projects, mentor Green and Yellow Belts, and 

can drive the continuous improvement program in a department or facility.  

Key highlights of the course: 

• The completion of a validated project required for certification 

• Multiple hands-on simulations 

• Lean Six Sigma as a business strategy 

• Inventory strategies 

• Supplier integration 

• Optimization modeling 

• Design of Experiments (DOE) 

• Throughput Accounting 

• Enterprise-wide deployment 

• Advanced statistical analysis 

Course structure: 80 hours with $87.40 textbook per person  
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Minimum / Maximum Class Size: 20/40 

Instructor(s): Robert Valentino and associate  

Total Number of Class Hours*: The total number of training hours will based on client’s training need. 

As a general rule, class hours will be as follows: 

 Yellow Belt Course structure: 8 hours 

 Green Belt Course structure: 80 hours 

 Black Belt Course structure: 80 hours 

 

 Note, training participants must each receive the hours of training as stated above and the Training Roster must reflect the number of contact 

hours achieved by participants. 

*Total hours will not change; hours per session may vary but must total the number of class hours. 

Class Dates**:  Start Date: 05/21/19   End Date: 04/30/20      Time: various 

**Note:  Class Offering not started as shown is subject to terms stated in paragraph 3 of Agreement for Instruction or Services Provided by Economic 

and Workforce Development signed by the Client on ______________ 

Class Location [Check ( ) One]: X  Client’s Site    __District’s Site    __ Other:       

Parties represent that all operations of the Parties’ business are, and will continue to be, conducted in compliance with Title VI and VII of the Civil 

rights Act of 1964, Title IX of the Higher Education Act of 1972, the Privacy Rights of Parents and Students Act of 1974, and all applicable local, 

state and federal health and safety regulations. 

2. Facilities Use:  Check (X) one: 

a. X   The Client shall provide appropriate facilities to conduct the program specified herein and such facilities shall meet the requirements of 

State and local safety and health regulations during the term of the Agreement.  Equipment and reasonable duplicating services necessary for the 

presentation of the program shall be furnished by the Client and shall be adequate and suitable for the program operated and the number of 

participants in attendance, unless otherwise agreed. The facilities are located at: 3 Morgan, Irvine, CA 92618 

b. __ In consideration of this provision, Client agrees to pay the District       Dollars ($     ).  The District shall provide appropriate 

classroom facilities for each class session (and for a reasonable time before and after each class session) at the location described in the paragraph, 

“Class Offerings” above, together with the following equipment and special services:       .   

3. Fee Schedule.   

Fee of $1,556.80 per participant for Green and Black Belt Training. Fee of $155.68 per participant for Yellow Belt Training.  Total Cost of training is 

estimated to be a minimum of $265,434.00 and not to exceed $482,608.00 (assuming 310 participants and combination of Yellow, Green, and Black 

Belt rate.)   

Note: ETP Subsidy is equal to the full amount of the training and therefore no direct out of pocket costs to Amazon unless enrollment falls below 

12 participants per training session and/or if participant(s) is deemed ineligible by the ETP.  

The customary payment of 20% deposit of total cost of training due prior to the start of instruction is waived given the cost of training will be 

reimbursed to the District by the Employment Training Panel (ETP) through a sub-agreement with San Bernardino Community College District.  In 

the event the ETP does not reimburse District for a portion of the training costs or if an employee separates from employment from Client within 90 

days of the completion of the training, Client shall compensate District for services provided pursuant to this Agreement in the amount specified 

within thirty (30) days following the receipt of an invoice from District for the services described herein. 

Only the number of participants for which a Participant Fee was waived will be permitted to attend a Class Offering.  Should participant(s) be added 

after Initial Participant Fee waiver, and exceed the number for which Initial Payment was waived, the Participant Fee per additional participant must 

be paid before the first Class Date. 
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4. Additional Fee – Ineligible Participant 

Client acknowledges that the Class Offering is part of subsidized Employment Training Panel (“ETP”) offered through the District.  Client 

acknowledges receipt of ETP eligibility rules.  Client understands that District will not receive an ETP subsidy for ineligible participants.  A 

participant must meet all of the following rules to be considered eligible for District to receive a subsidy: 

a. Participant must meet wage requirement of $17.50 per hour (including on the ninetieth (90th) day after completion of last class attended 

(Client share-of-cost for medical, dental and vision care may be included); 

b. Advanced Technology classes require participant must earn at least $17.50 per hour (Excluding Client share-of-cost for medical, dental and 

vision care) on the Class Start Date; 

c. Participant must be permanent, full time (at least thirty-five (35) hours per week or more);  

d. Participant must complete at least ninety percent (90%) of the scheduled training hours;  

e. Participant must remain with Client in a permanent, full time (at least thirty-five (35) hours per week or more) capacity for ninety (90) days 

after completion of training; 

f. Managers: Top-Level Executives are not eligible for ETP training, unless the company qualifies as a small business (less than 100 

employees in California and less than 250 employees worldwide). Managers must not exceed 20% of the total trainee population of our ETP contract.   

g. At conclusion of class, Client must indicate if participant is to stop or continue training.  

h. Client agrees to pay the District US Dollars ($1,556.80) per participant for Green and Black Belt Training and a Fee of $155.68 per 

participant for Yellow Belt Training for participants deemed ineligible by the ETP, if any. 

i. Client understands that state of California auditing of this ETP subsidy can take place up to five (5) years after completion of training.  

Should a state audit deem a participant ineligible, the District must reimburse the state the ETP subsidy amount it received; thereby, Client, in such 

instance, agrees to reimburse to the District the full amount of ETP subsidy for the ineligible participant. 

5. Invoicing. Client will be invoiced upon execution of this Exhibit A-1 by District for fees described in Section 3 above.  Client will be 

invoiced for all other charges on a monthly basis based on actual activity.  All payments are due net 30 and shall be made payable to: South Orange 

County Community College District and be sent to: South Orange County Community College District, Attention: Accounts Payable, 28000 

Marguerite Parkway, Mission Viejo, CA 92692-3635. 
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Item Submitted By: Dr. Elliot Stern, President, Saddleback College 
 Ann-Marie Gabel, Vice Chancellor, Business Services 

SOUTH ORANGE COUNTY COMMUNITY COLLEGE DISTRICT ITEM:   6.10 
DATE:  5/20/19   

 
TO:  Board of Trustees 
 
FROM: Kathleen F. Burke, Chancellor 
 
RE: SOCCCD: Grant Award, Collaborative Research: NSF INCLUDES 

Alliance: STEM Core Expansion Subaward Issuance to Stanford 
University 

 
ACTION: Approval 
 

 
BACKGROUND 
 
Saddleback College received an $8,819,760 award from the National Science 
Foundation (NSF) for a five-year period from September 1, 2018 to August 31, 2023. 
In order to accomplish the goals of the project, Saddleback College intends to issue 
this subaward agreement to Stanford University to perform essential project activities 
as proposed to and approved by the NSF.  

 

STATUS 
 
Saddleback College, in coordination with SOCCCD has developed a Subaward 
agreement to be issued to Stanford University, as seen in EXHIBIT A. Stanford 
University will play an essential role in the NSF INCLUDES Alliance by functioning as 
the Hub coordinator for partner colleges in the northern California and pacific 
northwest/Washington state regions. The subaward to Stanford University will be in 
the amount of $653,400 over a five-year period, as approved by NSF, subject to 
availability of funds authorized by NSF to Saddleback College. EXHIBIT B is the 
official approval notification from NSF to issue a subaward to Stanford University. 
 
The Board of Trustees previously approved this agreement at the February 25, 2019 
meeting. After review by Stanford University, they have requested revisions to the 
Audit, Dispute and Indemnification provisions and the removal of the Insurance 
provision in its entirety. SOCCCD has incorporated those changes into a revised 
agreement, as seen on pages 3 through 6, in EXHIBIT A.  

 
 

RECOMMENDATION 
 
The Chancellor recommends that the Board of Trustees approve the revised 
subaward agreement with Stanford University for $653,400 over five years under 
Saddleback College’s NSF Cooperative Agreement award HRD-1834628. 
 
 



__________________________________ _  __________________________________ _  
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Run Template

National Science Foundation (NSF)

Board of Trustees of the Leland Stanford Junior University

HRD-1834628 SC - SUB - G1300

Collaborative Research: NSF INCLUDES Alliance: STEM Core Expansion

09/01/2018 08/31/2019 161,077.00

09/01/2018 08/31/2023 653,400.00

Financial

Financial Project Period end date.

Authorized Official

Unilaterally

Authorized Official

Authorized Official



Attachment 1 

Certification Regarding Lobbying  

o Federal appropriated funds have been paid or will be paid, by or on behalf of the Subrecipient, to any person for 
influencing or attempting to influence an officer or employee of any agency, a Member of Congress, an officer 
or employee of Congress, or an employee of a Member of Congress in connection with the awarding of any 
Federal contract, the making of any Federal grant, the making of any Federal loan, the entering into of any 
cooperative agreement, and the extension, continuation, renewal, amendment, or modification of any Federal 
contract, grant, loan, or cooperative agreement . 

If any funds other than Federal appropriated funds have been paid or will be paid to any person for influencing or
intending to influence an officer or employee of any agency, a Member of Congress, an officer or employee of Congress, 
or an employee of a Member of Congress in connection with this Federal contract, grant, loan, or cooperative agreement, 
the Subrecipient shall complete and submit Standard Form -LLL, "Disclosure Form to Report Lobbying," to the . 

This certification is a material representation of fact upon which reliance was placed when this transaction was made 
or entered into. Submission of this certification is a prerequisite for making or entering into this transaction imposed by 

.  Any person who fails to file the required certification shall be subject to a civil penalty of not less than 
$10,000 and not more than $100,000 for each such failure. 

Debarment, Suspension, and Other Responsibility Matters
 that 

neither  nor its principals are presently debarred, suspended, proposed for debarment, declared 
ineligible or voluntarily excluded from participation in this transaction by any federal department or agency

. 

Audit and Access to Records  
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             Subaward Number 
 

 
 

Required Data Elements 
Federal Award Issue Date FAIN CFDA No. 

The data elements required by Uniform Guidance 
are incorporated as entered 

08/30/2018 HRD-1834628 47.076 

This Subaward Is: CFDA Title 
Research & Development Education and Human Resources 
 Key Personnel Per NOA 
  

 

General Terms and Conditions 

By signing this Subaward, Subrecipient agrees to the following: 

1. To abide by the conditions on activities and restrictions on expenditures of federal funds in appropriations acts 
that are applicable to this Subaward to the extent those restrictions are pertinent. This includes any recent 
legislation noted on the Federal Awarding Agency’s website: 
https://nsf.gov/pubs/policydocs/pappg18_1/index.jsp 

2. 2 CFR 200 and 2 CFR 2500. 
3. The Federal Awarding Agency’s grants policy guidance, including addenda in effect as of the beginning date of 

the period of performance or as amended found at: http://www.nsf.gov/bfa/dias/policy/grants.jsp 
4. Research Terms and Conditions, including any Federal Awarding Agency’s Specific Requirements found at: 

https://www.nsf.gov/awards/managing/rtc.jsp https://www.nsf.gov/awards/nanaging/co-op_conditions.jsp 
except for the following: 

a. No-cost extensions require the written approval of the PTE. Any requests for a no-cost extension shall 
be directed to the Administrative Contact shown in Attachment 3A, not less than 30 days prior to the 
desired effective date of the requested change. 

b. Any payment mechanisms and financial reporting requirements described in the applicable Federal 
Awarding Agency Terms and Conditions and Agency-Specific Requirements are replaced with Terms and 
Conditions (1) through (4) of this Subaward; and  

c. Any prior approvals are to be sought from the PTE and not the Federal Awarding Agency. 
d. Title to equipment as defined in 2 CFR 200.33 that is purchased or fabricated with research funds or 

Subrecipient cost sharing funds, as direct costs of the project or program, shall vest in the Subrecipient 
subject to the conditions specified in 2 CFR 200.313. 

e. Prior approval must be sought for a change in Subrecipient PI or change in Key Personnel (defined as 
listed on the NOA).  

5. Treatment of program income: Additive 

Special Terms and Conditions: 

 Copyrights: 

Subrecipient grants to PTE an irrevocable, royalty-free, non-transferable, non-exclusive right and license to use, 
reproduce, make derivative works, display, and perform publicly any copyrights or copyrighted material 
(including any computer software and its documentation and/or databases) first developed and delivered under 
this Subaward solely for the purpose of and only to the extent required to meet PTE’s obligations to the Federal 
Government under its PTE Federal Award.  

Attachment 2 
Federal Award and PTE Terms and 

Conditions 

SC - SUB - G1300 
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Subrecipient grants to PTE the right to use any written progress reports and deliverables created under this 
subaward solely for the purpose of and only to the extent required to meet PTE’s obligations to the Federal 
Government under its Federal Award. 

Data Rights: 

Subrecipient grants to PTE the right to use data created in the performance of this Subaward solely for the 
purpose of and only to the extent required to meet PTE’s obligations to the Federal Government under its PTE 
Federal Award. 

 Data Sharing and Access: 

Subrecipient agrees to comply with the Federal Awarding Agency’s data sharing and access requirements as 
reflected in the NOA (or in the special terms below) and the Data Management/Sharing Plan submitted to the 
Federal Awarding Agency and attached. 

Promoting Objectivity in Research (COI): 

Subrecipient must designate herein which entity’s Financial Conflicts of Interest policy (COI) will apply: 
____PTE__________ (PTE or Subrecipient). 

If applying its own COI policy, by execution of this Subaward, Subrecipient certifies that its policy complies with 
the requirements of the relevant Federal Awarding Agency as identified herein: NSF – NSF PAPPG Chapter IX.A 

Subrecipient shall report any financial conflict of interest to PTE’s Administrative Representative or COI contact, 
as designated on Attachment 3A. Any financial conflicts of interest identified shall, when applicable, 
subsequently be report to Federal Awarding Agency. Such report shall be made before expenditure of funds 
authorized in this Subaward and within 45 days of any subsequently identified COI. 

__________________________________________________________________________________________________ 

Additional Terms: 

 Audits: 

As required by California Education Code Section 84040, PTE and Subrecipient will conduct their annual financial 
and compliance audits with each covering the cost for their respective audits as specified in 2 CFR 200 Subpart F. 

Certification: 

Acceptance of this Subaward constitutes certification that the Subrecipient is in compliance with the series 3000 
of the staff diversity/affirmative action policy (in Americans with Disabilities Act (1990), Ed Code 87100, Title V, 
California Code of Regulations Policy Number 3010(x).  

Disputes: 

All claims, disputes, and other matters in question between the PTE and Subrecipient arising out of or relating to 
this Subaward or the breach thereof shall be addressed in the following manner. The PTE and Subrecipient shall 
enter into good faith negotiations to reach an equitable settlement. If a good faith settlement cannot be 
reached, the PTE and Subrecipient may agree to select a method of dispute resolution other than litigation, such 
as arbitration, mediation, mini-trial, or other method of alternative dispute resolution. In the event that the PTE 
and Subrecipient are unable to agree on a method of dispute resolution other than litigation, suit may be 
brought in a court located nearest South Orange County Community College District office involved in the suit. 
Should it be necessary for either PTE or Subrecipient to initiate legal proceedings to resolve disputes arising out 
of or relating to this Subaward, the prevailing Party shall be entitled to receive from the other Party all costs and 
expenses, including reasonable attorney’s fees, incurred in such proceedings. Notwithstanding the fact that a 
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dispute, controversy or question shall have arisen in the interpretation of any provision of this Subaward, the 
performance of any work except the disputed portion of the work, the delivery of any material, the payment of 
any moneys to Subrecipient, or otherwise, Subrecipient agrees that it will not directly or indirectly stop or delay 
the work directed by PTE, or any part thereof, or stop or delay the delivery of any material or services required 
to be furnished hereunder, pending the determination of such dispute or controversy, regardless of whether 
such dispute, controversy, or question is or may be subject to litigation or other form of dispute resolution. 

Indemnification: 

Subrecipient agrees to hold harmless and indemnify PTE, their parent, affiliates, subsidiaries, authorized 
representatives, directors, officers, agents, and employees against any and all liability for any judgments, 
awards, expenses, fines, penalties, attorneys’ fees, or other claims for damages in connection with any suit, 
complaint, charge, proceeding, or action of any kind alleging a violation of any statutory or regulatory provision 
or otherwise arising out of any acts or omissions by Subrecipient, of its duties and responsibilities under this 
Subaward, unless such performance or nonperformance occurred at the direction of or was caused by PTE. This 
hold harmless and indemnification includes but is not limited to compensatory damages, punitive damages, 
regulatory fines and penalties, and extra-contractual liability.  

PTE agrees to hold harmless and indemnify Subrecipient, their parent, affiliates, subsidiaries, authorized 
representatives, directors, officers, agents, and employees against any and all liability for any judgments, 
awards, expenses, fines, penalties, attorneys’ fees, or other claims for damages in connection with any suit, 
complaint, charge, proceeding or action of any kind alleging a violation of any statutory or regulatory provision 
or otherwise arising out of any acts or omissions by PTE, of its duties and responsibilities under this Subaward, 
unless such performance or nonperformance occurred at the direction of or was caused by Subrecipient. This 
hold harmless and indemnification includes but is not limited to compensatory damages, punitive damages, 
regulatory fines and penalties, and extra-contractual liability. 

Subrecipient and PTE shall both defend, indemnify, and hold harmless each other and its trustees, directors, 
employees, agents, subcontractors, students, representatives, and sponsors from all liabilities, costs, or 
expenses (including reasonable attorneys' fees and expenses of litigation) arising from its negligent acts or 
omissions or willful misconduct, or that of its employees, agents, subcontractors, students, or representatives 
related to this Agreement.  

 
EXCEPT FOR CLAIMS BASED ON WILLFUL MISCONDUCT, NEITHER PARTY SHALL BE LIABLE FOR INDIRECT, 
SPECIAL, CONSEQUENTIAL, PUNITIVE OR EXEMPLARY DAMAGES OF THE OTHER PARTY.  

 

Insurance: 

Subrecipient agrees to maintain, in full force and effect, at Subrecipients expense, the following insurance 
coverages from an admitted carrier in the State of California with a Best Rating of A-VII or higher: (i) Commercial 
General Liability insurance, with limits of not less than One Million Dollars ($1,000,000) per occurrence including 
bodily injury, broad form property damage and blanket contractual liability, written on an “occurrence” form; (ii) 
Professional Liability Insurance with limits of not less than One Million Dollars ($1,000,000); (iii) Employer’s 
Liability with limits of not less than One Million Dollars ($1,000,000) per occurrence; (iv) Workers’ Compensation 
insurance as required by statutory insurance requirement of the State of California; and (v) Automobile Liability 
covering all owned, non-owned and hired vehicles with combined single limit for bodily injury and/or property 
damage of no less than One Million Dollars ($1,000,000). 

Subrecipient agrees to name the South Orange County Community College District, the South Orange County 
Community College District’s Board of Trustees, its officers, agents, and employees as Additional Insured under 
its policy(ies). Subrecipient shall deliver Certificate(s) of Insurance and Additional Insured Endoresment(s) 
evidencing the required coverages to South Orange County Community College District, which shall be subject to 
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the South Orange County Community College District’s approval for adequacy of protection. The Certificate(s) of 
Insurance shall provide thirty (30) days prior written notice of cancellation. All certificates must be faxed or 
emailed, followed by a hard-copy in the mail to the South Orange County Community College District, Attn: 
Purchasing, Contract, and Material Management Services, 28000 Marguerite Parkway, Mission Viejo, CA 92692, 
before services are to commence.  

All policies required by this Subaward shall provide that PTE shall be given thirty (30) days’ notice of each 
expiration or cancellation thereof or reduction of the coverage provided thereby. 

Independent Contractor: 

Subrecipient, in the performance of this Subaward, shall be and act as an independent contractor and not an 
employee of PTE. Subrecipient, understands and agrees that he/she and all of his/her employees shall not be 
considered officers, employees or agents of PTE, and are not entitled to benefits of any kind or nature normally 
provided employees of PTE and/or to which PTE’s employees are normally entitled, including, but not limited to, 
State Unemployment Compensation or Workers’ Compensation. PTE assumes the full responsibility of his/her 
acts and/or liabilities including those of his/her employees or agents as they relate to the Work to be provided 
under this Subaward. Subrecipient shall assume full responsibility for withholding and payment of all: federal, 
state, local and applicable income taxes; workers’ compensation; contributions, including but not limited to, 
unemployment insurance and social security with respect to Subrecipient’s employees. Subrecipient agrees to 
indemnify and hold PTE harmless from and against any and all liability arising from any failure or alleged failure 
of Subrecipient to withhold or pay any applicable tax, unemployment insurance or social security when due or 
any failure or alleged failure to comply with any applicable regulation applicable to Subrecipient’s employees.  

Law: 

In performing the Work, both PTE and Subrecipient shall comply with applicable federal and California anti-
discrimination laws, as well as all federal, state, and local laws, codes, regulations, and ordinances that are now 
or may in the future become applicable to the work. PTE shall not be responsible for compliance with any rules 
or regulations applicable to the Subrecipient that are not expressly incorporated into this Subaward. 
Subrecipient and all Subrecipient’s employees or agents shall secure and maintain in force such permits and 
licenses as are required by law in connection with the furnishing of Work pursuant to this Subaward. 

Assignment: 

Neither PTE nor Subrecipient shall assign or transfer any of its rights or obligations under this Subaward, 
including by operation of law or change of control or merger, without the other’s prior written consent.  

Non-Waiver: 

The failure of PTE or Subrecipient to seek redress for violation of, or to insist upon, the strict performance of any 
term or condition of this Subaward, shall not be deemed a waiver by that Party of such term or condition, or 
prevent a subsequent similar act from again constituting a violation of such term or condition.  

Entire Agreement and Amendment: 

This Subaward constitutes the entire agreement and understanding between the PTE and Subrecipient, and is a 
complete and exclusive statement of the terms of the PTE and Subrecipient agreement pursuant to Code of Civil 
Procedure Section 1856.  

Approval by South Orange County Community College’s Board of Trustees: 

Pursuant to Education Code Section 81655, this Subaward is not valid and does not constitute an enforceable 
obligation against PTE unless and until PTE’s Board of Trustees has approved or ratified this Subaward as 
evidenced by a motion duly passed and adopted by the Board of Trustees. 
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PTE Contact
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28000 Marguerite Parkway
Mission Viejo, CA 92692

www.saddleback.edu

scgrants@saddleback.edu

jzoval@saddleback.edu 949-582-4695

Emmanuel Smith

esmith94@saddleback.edu 949-348-6242

Roxanne Metz

rmetz@saddleback.edu 949-582-4824

Ann-Marie Gabel, Vice Chancellor, Business Services

agabel@socccd.edu 949-582-4663

Science Building, 3rd Floor
28000 Marguerite Parkway
Mission Viejo, CA 92692

AGB 116
28000 Marguerite Parkway
Mission Viejo, CA 92692

AGB 120
28000 Marguerite Parkway
Mission Viejo, CA 92692



 

Subaward Number: 

Zip Code Look-up 
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The Leland Stanford Junior University

94-1156365

009214214

Private Institution of Higher Education

CA-018 94304-8445

School of Education
Room 326 Ceras
520 Galvez Mall
Stanford, CA 94305-3084

osr_intake@stanford.edu

www.stanford.edu

joboaler@stanford.edu 650-776-6017

Jennifer Scerri

jscerri@stanford.edu 650-497-6767

Irene Lam

irenelam@stanford.edu 650-723-0795

RFCS-receivables@lists.stanford.edu

Jennifer Scerri

jscerri@stanford.edu 650-497-6767

450 Serra Mall
Stanford, CA 94305

3160 Porter Drive, Suite 100
Palo Alto, CA 94304-8445
As of May 2, 2019 please use: 485 Broadway, Redwood City, CA 94063

Stanford University
Lockbox P.O. Box 44253
San Francisco, CA 94144-4253



Attachment 3B
Highest Compensated Officers

Subaward Number:

Subrecipient

Institution Name:

Highest Compensated Officers
The names and total compensation of the five most highly compensated officers of the entity(ies) must be listed if 
the entity  in  the  preceding  fiscal  year  received  80  percent  or  more  of  its  annual  gross  revenues  in  
Federal  awards; and $25,000,000 or more in annual gross revenues from Federal awards; and the public does 
not have access to this information about the compensation of the senior executives of the entity through  
periodic  reports  filed  under section 13(a) or 15(d) of the Securities Exchange Act of 1934 (15 U.S.C.  §§  
78m(a),  78o(d))  or section 6104 of the Internal Revenue Code of 1986. See FFATA § 2(b)(1)    Internal Revenue 

Code of 1986. 

Officer 1 Name: 

Officer 1 Compensation: 

Officer 2 Name: 
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Board of Trustees of the Leland Stanford Junior University



Attachment 4 
 

to the ’s . Such report shall also include a detailed 

Subrecipient agree  to : 

Monthly technical/progress reports will be submitted to the ’s 

the end of the month. 

updated ther upport for key personnel, certification of appropriate education in the conduct of human subject 

research of any new key personnel, and annual IRB or IACUC approval, if applicable. 

A Final technical/progress report will be submitted to the ’s

Technical/progress reports on the project as may be required by ’s

EXHIBIT A
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Administrative Contact 15

■ Principal Investigator

■
60

Principal Investigator

■ Principal Investigator 60

■
Principal Investigator

Carryover is automatic

■
Administrative Contact 60

Administrative Contact

Upon Request

Send copies of all technical reports checked above to: Gary Barnak,
gbarnak@saddleback.edu and the SC Grants Office, scgrants@saddleback.edu



Attachment 5 

Statement of Work
Below      Attached          pages 

If award is FFATA eligible and SOW exceeds 4000 characters, include a Subrecipient Federal Award Project Description

  %  Indirect Information Indirect Cost Rate (IDC) Applied
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28.6

Modified Total Direct Costs

No

508,087.00

145,313.00

653,400.00



NSF INCLUDES Statement of Work

Project Title: Collaborative Research: NSF INCLUDES Alliance: STEM Core Expansion
Period of Performance Sept 1, 2018 – August 31, 2023

Collaborative Research: NSF INCLUDES Alliance: STEM Core Expansion Stanford Sub award
BUDGET Narrative – Stanford Educational Leadership Initiative (SELI) and Stanford University YouCubed

SELI will function as the Hub for the Northern California and Washington state STEM Core partner
colleges, hereafter referred to as the Pacific Northwest (PNW) Hub

The PNW Hub will play a role in developing relationships with community college, regional and
statewide leaders, political leaders, workforce and economic development leaders and philanthropic
organizations, which will play a part in sustaining the STEM Core model.

Under the direction of senior personnel Jo Boaler SELI will perform hub coordinator duties for the PNW,
including:

Engage with partner colleges that have agreed to implement the STEM Core Model

Assist Growth Sector in ensuring each PNW Hub partner college has a plan to implement a Fall
2018 or Fall 2019 STEM Core cohort with a Student Support Specialist (SSS).

Provide assistance to PNW Hub partner colleges in finding cohort student internship
opportunities

Conduct quarterly PNW Hub partner meetings

Develop the data infrastructure to monitor and respond to emerging network needs

Monitor STEM Core Hub data for continuous improvement

Coordinate professional development for faculty, student support specialists, and allied
employers representing the fields of advanced manufacturing, engineering technology, and
computer science.

Direct annual convening for national STEM Core Alliance for five years

Host National STEM Core Convening in Year 1 (March 7 8, 2019)

Assist with internship and employer development in the PNW Hub region

Liaise with economic development partners to develop internship opportunities and program
sustainability

Assist Saddleback College in the collection of PNW Hub region student academic data

The PNW Hub will collect and report the following data to the grant PI and Growth Sector on an annual
basis and in some cases quarterly as required:

Number of regional networked colleges

Number of additional workforce and community partners characterized by role and program
resource contribution

Number and program contributions of regional employers

Number of extended dual credit STEM Core programs at high school and community based
organizations

Additional regional public/private funding over grant term

EXHIBIT A
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Collaborative Research: NSF INCLUDES Alliance: STEM Core Expansion
STANFORD Budget Narrative, updated 12_3_2018

2

 Number of Hub presentations at regional or national convenings

 STEM Core key elements promoted/funded in related regional programs/policies/resources

 List of the colleges’ dual credit STEM Core programs at high school and or community based
organization.

 Report dual enrollment at alliance partner colleges in PNW Hub

Perform grant duties as follows

 Establish goals for collaborative learning for faculty and SSS through strategic planning, surveys
and reports

 Attend and support PI approved annual STEM Core network national convenings

 Attend required annual meeting at NSF headquarters in Washington,

 D.C.

 Provide the PI, or his designated representative, with required quarterly and annual reports

 Communicate with Stanford Office of Sponsored Research to submit invoices in a timely manner

 Communicate activities and other required information with other grant stakeholders, including
other Hubs and the backbone organization, Growth Sector

 Communicate required data with the designated external evaluator

 Develop Professional Development materials and/or programs including Week of Inspirational
math videos for community college faculty

 Engage with Hubs and the national STEM Core network to deliver and implement Professional
Development materials and/or programs on equity oriented faculty and SSS Professional
Development.

 Collaborate with employers on defining skills receiving greatest labor market demand for
students with 2 and 4 year degrees and CTE credentials

 Engage with Hubs (Southern CA, Metro DC, and Colorado/New Mexico) to plan, implement and
disseminate Professional Development
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Collaborative Research: NSF INCLUDES Alliance: STEM Core Expansion 
BUDGET JUSTIFICATION 

December 3, 2018 

Direct Sponsor: Saddleback College
Prime: NSF 
Period of Performance: September 1, 2018 – August 31, 2023 

Stanford University’s fiscal year runs from September 1st through August 31st. Calendar effort 
is committed during this same period for faculty and other senior personnel. For faculty on an 
academic appointment, effort committed can include effort during the academic year (October 
1st through June 30) and/or during the summer (July 1st through September 30th).

Key Personnel 

Professor Jo Boaler (1.95 summer months Years 1-3,  0.45 summer month Years 4-5)  . The Principal 
Investigator on this subaward will be responsible for all aspects of professional development 
dissemination to empower community college mathematics faculty, translating the latest research on 
mathematics mindsets into accessible and practical forms. She will insure that research goals are met in a 
timely manner, with scientific integrity, and completed within budgeted amounts.  With assistance from 
the executive directors, she will insure that project activities and expenditures are in compliance with 
Stanford University and Saddleback College and in compliance with the National Science Foundation.  

Other Personnel 
Anne Palmer, Hub Coordinator and Executive Director for the STEM Core National Convening (Year 1: 
5.52 months, Year 2: 5.40 months, Year 3:  5.23 months Year 4: 3.0 months Year 5: 2.64 months.  
Quarterly meeting with Bay Area Student Support Specialists to advise on broad-based recruitment to the 
STEM Core and outreach to underrepresented groups and lower skilled students. Collects quarterly 
reports from college student support specialists that includes the cohort activities (workshops, field trips, 
guest speakers, etc.).  Disseminates articles and videos authored by Professor Boaler and Growth Sector, 
the backbone organization for the national STEM Core Alliance.  Ensures effective online collaboration 
of STEM Core faculty and student support specialists at 15 community colleges in the expanded network 
and 15 colleges in the foundational network. 

Staff B Cathy Williams, Executive Director, YouCubed Year 1 0.36 month, Year 2: 0.36 month, Year 3:  
0.36 month Year 4: 0.36 month Year 5: 0.34 month will assist Professor Boaler in teaching one 
professional development session using a train-the-trainer model for the Northern California and 
Seattle/Pacific Northwest Region and one day’s curriculum consultation in FY 19. 

To Be Named, Curriculum Developer  Year 2: 0.5 month Under the supervision of the Principal 
Investigator, the Curriculum Developer will in FY 20 work on an advanced algebra-calculus module to 
contextualize mathematics curriculum for students pursuing transfer to a four-year engineering degree 
program. We will recruit the candidate from the School of Education pool of Ph.D. candidates with 
expertise in this area.

Travel, Domestic

It is anticipated that the PI and YouCubed Executive Director will need to travel to Seattle and Los 
Alamos, New Mexico to consult with faculty and internship advisors at the Los Alamos National 
Laboratory. The Hub Coordinator also is expected to attend regional meetings twice annually with Hub 
coordinators in Seattle, Boulder, Albuquerque, and Baltimore to participate in staff development 
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symposia. We have included expenses for airfare, rental cars, hotels, and GSA per diem rates for meals 
and incidentals X 2 nights for a total of $9,870 .

Destination
#
trips Airfare Car Hotel

per
Diem

per
trip Total

Trip to Seattle 4 $154 $100 $514 $152 $920 $3,680
Trip to
Albuquerque 2 $196 $122 $282 $110 $710 $2,840

Trip to Denver 2 $225 $134 314 $132 $805 $1,610

Trip to Baltimore 2 $300 $130 $298 $142 $870 $1,740

$9,870

Other Direct Costs 

Consultant Services

Stanford Conference Services will be contracted in year 1  to assist in registration and conference 
management for the annual convening of faculty, administrators and student support specialists at 
Stanford University. ($8,828 including facilities rental, conference costs and working lunches for 
participants.)

Materials and Supplies 

The cost to produce printed handouts and performance reports is estimated at $130 per year. 

Indirect Costs and Fringe Rates 

Indirect Rates 

Per sponsor policy, we are requesting 28.6 % (Off Campus Instruction) as indirects. Over 80% of 
all work/activities are conducted off campus. The hub coordinator’s coordinating functions will 
be conducted at the Alliance college campuses and the San Jose Evergreen Community College 
District Office at 40 Market St. in San Jose, CA. 

FY19 Provisional Fringe Benefits and Vacation Accrual/Disability Sick Leave rates: 
Regular Benefits-eligible Employees  29.2%

Vacation Accrual/Disability Sick Leave rates (applicable to only Regular Benefits Eligible staff): 
Exempt, Nonexempt, and bargaining unit staff             8.8% 
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National Science Foundation
4201 Wilson Boulevard
Arlington, VA 22230
www.nsf.gov

COOPERATIVE AGREEMENT(CA)

AWARD: HRD-1834628
EFFECTIVE DATE: September 1, 2018

EXPIRATION DATE: August 31, 2023

PROJECTED TOTAL AWARD FUNDING:

(Subject to availability of funds)
$8,819,760

CUMULATIVE AMOUNT:

$1,538,434

SOLICITATION:

(Incorporated by reference, as amended)

NSF 18-529

Inclusion across the Nation of Communities of Learners of
Underrepresented Discoverers in Engineering and Science
(NSF INCLUDES)

CFDA NUMBER:
47.076

OTHER AWARDS UNDER THIS PROGRAM:

Show List of Awards

AWARDEE: Saddleback Community College District

PROJECT TITLE: Collaborative Research: NSF INCLUDES Alliance: STEM Core Expansion

PROJECT ABSTRACT: https://www.fastlane.nsf.gov/servlet/showaward?award=1834628

Principal Investigator(s) Proposal No. Institution (s)

Jim Zoval HRD-1834628 Saddleback Community College District

Art Nitta Saddleback Community College District
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Michael Venn The Community College of Baltimore County

Collaborators:

Principal Investigator (s) Proposal No. Institution (s)

Jim Zoval HRD-1834628 Saddleback Community College District

Sarah M. Miller HRD-1834608 University of Colorado

NSF Contact Information:

Financial/Administrative questions: e-mail your NSF Grants and Agreements Official, Jannele Gosey, at jgosey@nsf.gov or call the
Division at 703-292-4445.

Programmatic questions: e-mail your NSF Program Officer, Joseph Whitmeyer, at jwhitmey@nsf.gov or call the Program Division at
703-292-7808.

This CA is entered into between the United States of America, represented by the National Science Foundation (NSF), and the above
named Awardee pursuant to the authority of the National Science Foundation Act of 1950, as amended (42 USC 1861-1875). This CA
is provided electronically to the Awardee. The Awardee is responsible for full compliance with all Programmatic and
Financial/Administrative Terms and Conditions as initially stated or as updated over the life of this CA. The Awardee's request to
draw down funds under this CA will represent acceptance by the Awardee of all Terms and Conditions of the CA. The Authorized
Organizational Representative (AOR) will be electronically notified of any changes to these Terms and Conditions and is encouraged
to immediately review these changes and contact the Grants and Agreements Official or Program Officer within thirty days with any
questions.

Financial/Administrative Terms and Conditions (FATC):

General FATC:
http://www.nsf.gov/publications/pub_summ.jsp?ods_key=NSF99999FATC004

Award Specific FATC:

Programmatic Terms and Conditions (PTC):
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General PTC:
http://www.nsf.gov/publications/pub_summ.jsp?ods_key=NSF18529TPTC000

Award Specific PTC:

Change History

Prior Awarded Funding Amount:
Per Original Award on
08/30/2018: $1,538,434
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Programmatic Terms and Conditions (PTC):
General PTC:
http://www.nsf.gov/publications/pub_summ.jsp?ods_key=NSF171TPTC000

Award Specific PTC:

1. Key Personnel:

Except for the Principal Investigator(s) (PIs) or Co PIs identified in this award, requests to make any changes to personnel,
organizations, and/or partnerships specifically named in the proposal approved as part of this award shall be submitted in
writing to the cognizant NSF Program Official for approval prior to any changes taking effect. Requests for prior approval of
changes to the PI(s) must be submitted through FastLane for review by the cognizant NSF Program Official and approval by
an NSF Grants Officer.

2. Program/Project Description:

The NSF INCLUDES Alliances form the central parts of the NSF INCLUDES National Network. Alliances will bring together
programs, people, organizations, technologies, and institutions to achieve results at scale, provide new research, and leverage
NSF’s broadening participation investments. The NSF INCLUDES approach requires that each Alliance focus not only on its own
vision and goals, but also work with the NSF INCLUDES Coordination Hub (the Hub) and other organizations within the NSF
INCLUDES National Network. Collectively, the set of Alliances will participate in a network to achieve long term goals of the
NSF INCLUDES program through collaboration with the NSF INCLUDES Coordination Hub and by creating opportunities for
other organizations and broadening participation stakeholders to join in and expand the NSF INCLUDES National Network.

3. Project Governance and Governing Responsibilities:

The Awardee is responsible for the satisfactory execution of the Alliance project, for the co management of the collaborative
awards and oversight of any subawards, and for ensuring the satisfactory completion of any awardee staff obligations
associated with components of the project.

The Awardee(s) will ensure that an efficient, effective and transparent project governing structure is in place throughout the
award period to support all critical or significant project activities. In support of this objective, key responsibilities for the
Alliance Director, who is also the PI of the Lead Institution award, are defined as follows:

a. Managing, overseeing, and directing the overall NSF INCLUDES Alliance project and communicating and coordinating
Alliance activities with the NSF INCLUDES Coordination Hub;
b. Contributing to collaborative infrastructure development, community development, and broader impact outcomes;
c. Serving as the point of contact with NSF Program Officials and the Coordination Hub Director;
d. Producing, together with PIs, Co PIs and other project personnel, annual and final reports that provide both an
integrated view of the overall project, its contribution to the Network, and specifics for each collaborating partner;
e. Creating, maintaining, and contributing to an updated website for the NSF INCLUDES Alliance project; and
f. Leading the project team in planning and coordinating all activities described in the Alliance proposal.

The Alliance Management Team, made up of the PIs of the collaborative awards, the personnel outlined in the proposals and
led by the Alliance Director, is responsible for all Alliance functions. The Alliance Management Team reports to the Alliance
Director and NSF.

4. Reporting Requirements:

The Awardee will provide reports as requested by the cognizant NSF Program Director who will determine the contents,
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formats, and submission timelines. The Awardee will submit all required reports via the mechanisms specified by NSF. Below
we specify the types of required reports, along with the frequency and content/purpose of each.

a. Teleconferences between NSF Program Officer and PI/Alliance Director and relevant co PIs/collaborators.

i. Frequency:

1. At least once quarterly with the times to be jointly decided by NSF and the Project Manager.

2. Along with the teleconference, a written status report is to be provided at least one week prior to each teleconference.

ii. Content and purpose:

1. Guide and establish the schedule for agency approval requirements, type and frequency of project plans, special
reporting requirements and project and Awardee reviews during the term of the award;

2. Update NSF about current and planned activities, including the NSF INCLUDES Alliance collaborative infrastructure,
multi stakeholder partnerships, Alliance activities, and management issues;

3. Provide information on the Alliance's support organization (backbone) that collaborates with the NSF INCLUDES
Coordination Hub and provides the framework for communication and networking, network assistance and
reinforcement, visibility and expansions of the Alliance and its partners;

4. Coordinate community events and outreach;
5. Coordinate with NSF as necessary to ensure appropriate information and support for Alliance research initiatives; and
6. Other items, as suggested as part of the written status report. The actual agenda may be modified in concert with NSF.

b. Site Visits and/or Reverse Site Visits.

i. Frequency:
1. At least two over the course of the funding period: one in the project's second year and one in the project's fourth year.
2. More site visits or Reverse Site Visits may be scheduled at the request of the NSF Program Officer, the NSF managing
Division Director, or other NSF officials.

ii. Content and purpose: Contribute toward, and attend, an evaluation by an external committee assessing the progress of
the Alliance project relative to the goals of the NSF INCLUDES Alliance program as specified in the original solicitation, as
well as specific metrics outlined in the original proposal.

iii. Other site visits and/or reverse site visits may be requested by NSF, as appropriate and with reasonable
accommodations for scope and timing.

c. Annual Reports.

i. Frequency:

1. Annual (via FastLane)
2. Content and Purpose: Submits to NSF an integrated project report incorporating results from work performed by all PIs
in the project. The Report is reviewed and approved by the NSF cognizant Program Official.

d. Special Reports:

i. A semi annual financial report for the overall project, detailing expenditures for the lead project as well as any
collaborative projects or subcontracts, is to be submitted by the Project Manager to the NSF Program Official. Submission
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should be timed with the 2nd and 4th quarterly teleconferences and should be part of the agenda for those meetings.

ii. Other reports may be requested by NSF, as appropriate and with reasonable accommodations for scope and timeline.

e. NSF INCLUDES Coordination Hub:

i. Frequency: Ongoing activity to establish and maintain communication and relationships with the NSF INCLUDES
Coordination Hub.

ii. Content and purpose:

1. Submit reports and data on progress, publications and outreach activities, and outcomes and impacts from the
activities and research for the overall project.

2. Provide the NSF INCLUDES Coordination Hub user community with updates on resources available through the
Alliance.

3. Assist the NSF INCLUDES Coordination Hub with supporting, growing and maintaining the NSF INCLUDES National
Network through active participation in NSF INCLUDES convenings and Coordination Hub events (virtual and face
to face).

iii. Data Access Policy: The Awardee will submit for NSF approval a document defining the policies and procedures by which
the Awardee will receive, manage and disseminate information content relevant to the NSF INCLUDES National Network
through the NSF INCLUDES Coordination Hub on behalf of its community, users and relevant stakeholders. The document
will address issues such as security, confidentiality, and compliance with any relevant licensing or intellectual property
rights constraints. This will be developed and refined in close collaboration with the NSF PO and other relevant NSF
personnel during the first 90 days. The policy must be approved by the NSF PO before it is deemed complete, and will be
one of the key documents reviewed at each comprehensive project review.

5. NSF Ongoing Project Oversight:

Responsibility for management is shared by the NSF and the Awardee. NSF will be involved with project activities on an
appropriate basis, including providing advice, guidance or assistance of a technical, management, or coordinating nature.
NSF prior approval of specific decisions, milestones, or project activities may be required. Teleconferences with NSF and
reports submitted to NSF will be used to guide and establish the schedule for agency approval requirements, type and
frequency of project plans, special reporting requirements, and project and Awardee reviews that NSF will conduct during
the term of the award.

NSF Cognizant Program Official will maintain a close working relationship with the Alliance Director. The NSF PO will
review project progress on a regular basis and all adjustments that may become necessary. The Alliance Director will send
any adjustments that change the scope defined in these Programmatic Terms and Conditions to the PO for review and for
final approval by NSF. The NSF PO can recommend changes to the Alliance Management Team based on his/her
assessment of team members’ performance and coordination with the Hub’s activities.

6. Program Specific Terms and Conditions: The terms and conditions stated herein are the minimum requirements for the
NSF INCLUDES Alliance to fulfill the responsibilities to achieve the goals expected under the NSF INCLUDES Alliances
Solicitation NSF 18 529. All referenced documents including websites and other documents submitted to NSF are made a
part of this Cooperative Agreement. The absence of a compelling strategy and demonstrable impact in achieving the goals
and key features of the NSF INCLUDES Alliance incorporated in this agreement and described in full details in NSF 18 529
is sufficient reason to deny continued funding.
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Financial Terms and Conditions (to be inserted by DGA)
This project is awarded in accordance with the revised budget.
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Data Management Plan 

Types of Data and Collection: 

The STEM Core Alliance partner colleges will collect quantitative data to measure two local 
levels of impact related to student outcomes and program implementation to inform internal improvement 
efforts:

Student-level data to measure course pass rates and enrollment retention, number of student 
interactions with student support specialists, transfers or Associate degree completion, successful 
internship placements, employment status after participations, STEM Core students enrolled into higher 
level sequential math courses, and STEM Core student demographics vs college wide demographics; 

Institution level data to measure the establishment and success of STEM Core pathways and 
potential expansion of STEM pipelines for remedial students, sustainability of STEM Core cohorts, and 
expanding enrollment in STEM Core pathways. Data points include the number of partner colleges that 
implement STEM Core pathways, exposure of college math faculty to growth mindset and equity/access 
professional development, impact of professional development on math teaching and counseling 
perspective on educational pathways, percent of remedial students exposed to STEM Core pathways, and 
the number of STEM Core cohorts enrolled per year.  

The STEM Core Alliance lead, backbone and external evaluators will collect data to measure two 
broader levels of impact. The external evaluator will draw the student and institution level results into the 
broader evaluation efforts to monitor implementation and outcomes and to use the data to understand 
college-level implementation, hub and backbone analysis of and response to college-level data.  

Regional and national level data to measure the regional hubs’ ability to sustain and expand 
STEM Core pathways at the state and regional levels, the ability of a hub to engage with regional 
workforce and community partners, and employer engagement. Data points include the number and 
regularity of hub convenings and attendance, number and regularity of regional professional development 
sessions/attendance, number of regional partner colleges each year, number of regional employer partners 
and other regional funding sources.  

The evaluators will observe and document professional development and other network activities 
focusing on processes within the hub convenings, progress and follow up since last convening, and 
engagement with external partners. Observations will be documented through a combination of running 
field notes and semi-structured protocol developed in alignment with the evaluation questions. Evaluators 
will attend the annual national network convenings, the virtual national convenings each year, and two 
hub meetings each year. The evaluators will also conduct site visits at implementing partner colleges to 
observe STEM Core math classes and to interview campus stakeholders. These site visits will inform the 
evaluation as to how schools overcome common implementation barriers and how local variations affect 
program implementation. The ethical practices in the collection and processing of data and the 
protection of human subjects are standard procedures at SRI. Project directors and managers 
must meet approval of the SRI Internal Review Board’s Human Subjects Committee prior to 
conducting any research. Confidentiality requirements, in accordance with the IRB, are described 
in consent forms and in all data collection and management protocols and coding manuals. 
Additionally, all SRI project team members are required to complete the CITI (Collaborative 
Institutional Training Initiative) Program training on Human Subjects Research, and will receive 
additional training based on recommended practices for handling and protecting personally 
identifiable information (PII) as described in SRI’s Personally Identifiable Information 
Handbook.

Data Format and Content: 
Colleges will collect quantitative student data as part of normal college activities. Institutions of

higher education, and community colleges in particular, share similar data reporting requirements and 
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maintain student information systems that capture information using similar data definitions. As such, 
community college partners should easily be able to comply with Alliance data reporting protocols and 
needs. STEM Core students will be tracked over time by Student ID number. Saddleback College’s 
Director of Planning, Research, and Accreditation will oversee the design and development of data 
systems for collecting and reporting college-level data. Saddleback’s data collection and reporting 
protocol will ensure that data is de-identified and shared in a manner that protects privacy, confidentiality, 
security, and other rights as appropriate.   

Evaluator site visit data will be in the form of running field notes and semi-structured data 
collection protocols. The evaluators will conduct interviews with key alliance leadership, community 
college deans and student support specialists, and external partners. The evaluator will interview key 
alliance leadership, college staff, and external partners in person while attending national or hub 
convenings, or by phone following convenings. 

Data Access and Sharing: 
Quantitative data collected by colleges will be securely stored on local college networks using 

password-protected systems developed and maintained in accordance with individual college policy. 
Quantitative data will be transferred to Saddleback College through a secure file transfer protocol (FTP) 
site.  Saddleback College’s research analyst will clean and prepare all datasets for analysis and will 
transfer them to the evaluator using the same FTP site.    

In order to maintain confidentiality, data on respondents will be kept separate from PII (e.g., 
participant name or address) and a system of pseudo-IDs will be used to preserve anonymity while 
allowing any necessary linkage between data files to process the information gathered for research 
purposes. The identifying information will be stored in a password-protected data system with restricted 
access. Reports will be in the form of aggregated data only; no individual identifiers will be provided. For 
sharing with researchers outside of this project, we will ensure that all identifying information is removed 
from the data, including indirect identifiers and other information that may lead to deductive disclosure 
for small subsamples.  

Dissemination:
The evaluator will provide to Saddleback and Growth Sector regular reporting to inform the 

ongoing refinement of network activities, provide information that can be shared with hub leaders and 
support external reporting requirements. This includes regular quarterly oral debriefs to update on work 
completed, information about recent trends or findings, and details of upcoming plans. The evaluator will 
also annually provide to the lead and backbone information on any evaluator products resulting from the 
evaluation, details of participants from the evaluation team, written evaluation summaries of findings to 
date concerning the network, and documentation of any changes or programs that arise. All identifying 
information and FERPA-protected information will be excluded from products made available. 

Hub convenings will provide a forum for all alliance partners to disseminate implementation 
progress, student outcomes findings, lessons learned, and best practices within each hub, while the annual 
national convenings will provide a similar forum for dissemination at the national level. It is anticipated 
that several white papers and journal articles will arise from this project to broadly disseminate alliance 
findings.

Data or, if data cannot be released for privacy or confidentiality reasons, metadata generated by 
this project will be made publicly available via the NSF Coordination Hub data repository.  
Data Preservation: 

Raw data collected during the course of this project, as well as any reports and/or evaluations will 
be archived and preserved at Saddleback College at the end of the performance period. Alliance partners 
and funding agency will be given access to data if requested. All financial records, supporting documents, 
statistical records and all other records and data pertinent to this project will be preserved by 
Saddleback College for a minimum of three years after the expiration of the award, in accordance with 
NSF’s Record Retention and Audit requirements. 
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NATIONAL SCIENCE FOUNDATION

Award Notice

Award Number (FAIN): 1834628 

Managing Division 
Abbreviation: HRD Amendment Number: 001

AWARDEE INFORMATION

Award Recipient: Saddleback Community College District
Awardee Address: 28000 Marguerite Parkway Mission Viejo, CA 926923635
Official Awardee Email Address: scgrants@saddleback.edu
Unique Entity Identifier (DUNS ID): 076060169

AMENDMENT INFORMATION

Amendment Type: Other Admin No Fund Actions
Amendment Date: 02/07/2019
Amendment Number: 001
Proposal Number: Not Applicable
Amendment Description:

The purpose of this amendment is to authorize the awardee to enter into the proposed subaward 
agreement in accordance with the Subawarding, Transferring or Contracting Out Part of an NSF 
Award request submitted on 01/08/2019.

Except as modified by this amendment, the award conditions remain unchanged.

AWARD INFORMATION

Award Number (FAIN): 1834628
Award Date: 08/30/2018 
Award Period of Performance:   Start Date: 09/01/2018     End Date: 08/31/2023
Project Title: Collaborative Research: NSF INCLUDES Alliance: STEM Core Expansion
Managing Division Abbreviation: HRD 
Award Instrument: Cooperative Agreement
Research and Development Award: Yes 
Funding Opportunity: NSF 18-529 Inclusion across the Nation of Communities of Learners of 
Underrepresented Discoverers in Engineering and Science (NSF INCLUDES)
CFDA Number and Name: 47.076 Education and Human Resources

FUNDING INFORMATION

Amount Obligated by this Amendment: $0.00
Total Intended Award Amount: $8,819,760.00 
Total Approved Cost Share or Matching Amount: $0.00
Total Amount Obligated to Date: $1,538,434.00
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PROJECT PERSONNEL

Principal Investigator: 
Jim Zoval

Email: 
jzoval@saddleback.edu

Institution: Saddleback 
College

Co-Principal 
Investigator: Michael 
Venn

Email: mvenn@ccbcmd.edu
Institution: Community 
College of Baltimore 
County, E

Co-Principal 
Investigator: Art Nitta

Email: 
anitta@saddleback.edu

Institution: Saddleback 
College

NSF CONTACT INFORMATION

The Managing Grants Official for this award can be found at 
https://www.nsf.gov/bfa/dga/docs/liaison.pdf

Awarding Official Name:
LeVar R. Farrior
Awarding Official 
Email: lfarrior@nsf.gov

Managing Program Officer Name: Joseph M. 
Whitmeyer
Managing Program Officer Email: jwhitmey@nsf.gov

GENERAL TERMS AND CONDITIONS

This Cooperative Agreement (CA) is entered into between the United States of America, represented 
by the National Science Foundation (NSF), and the above named Awardee pursuant to the authority 
of the National Science Foundation Act of 1950, as amended (42 USC 1861-1875). This CA is 
provided electronically to the Awardee. The Awardee is responsible for full compliance with all 
Programmatic and Financial/Administrative Terms and Conditions as initially stated or as updated 
over the life of this CA. The Awardee's request to draw down funds under this CA will represent 
acceptance by the Awardee of all Terms and Conditions of the CA. The Authorized Organizational 
Representative (AOR) will be electronically notified of any changes to these Terms and Conditions and 
is encouraged to immediately review these changes and contact the Grants and Agreements Official 
or Program Officer within thirty days with any questions.

CA-FATC 
This award is subject to the Cooperative Agreement Financial & Administrative Terms and Conditions 
(CA-FATC), dated 05/14/2018, available at https://www.nsf.gov/awards/managing/co-
op_conditions.jsp.

This award is made in accordance with the provisions of NSF Solicitation NSF 18-529-
Inclusion across the Nation of Communities of Learners of Underrepresented Discoverers 
in Engineering and Science (NSF INCLUDES).

To view the Award Document in FastLane go 
to:https://www.fastlane.nsf.gov/researchadmin/emailLoginHome.do?
awardId=1834628&amendmentId=001

Fastlane:Award Letters

2/7/2019https://www.fastlane.nsf.gov/researchadmin/awardDocumentPrintView.do?awardId=18346...



FATC AND PTC

Financial and Administrative Terms and Conditions (FATC) 

Except as modified by this amendment, the award conditions remain unchanged.

Programmatic Terms and Conditions (PTC) 

Except as modified by this amendment, the award conditions remain unchanged.
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Item Submitted By: Ann-Marie Gabel, Vice Chancellor, Business Services 

SOUTH ORANGE COUNTY COMMUNITY COLLEGE DISTRICT ITEM:   6.11 
DATE:  5/20/19   

 
TO:  Board of Trustees 
 
FROM: Kathleen F. Burke, Chancellor 
 
RE: SOCCCD: Authorize the Purchase of Cisco Network Equipment, 

Warranty of Hardware, Maintenance, Repair Services, Software, and 
Software Maintenance, ePlus Technology, Inc. 

 
ACTION: Approval 
 

 
BACKGROUND 

The District’s Information Technology (IT) department has the need to procure Cisco 
network equipment, warranty of hardware, maintenance, repair services, software, and 
software maintenance. 
 
Pursuant to Public Contract Code Section 10298, the District can utilize contracts 
awarded by the California Department of General Services through its California 
Multiple Award Schedules. 
 

 

STATUS 
 

ePlus Technology, Inc. has been awarded CMAS Contract No. 3-08-70-1633T 
Supplement No. 8 (CMAS Contract) for the purchase of Cisco network equipment, 
warranty of hardware, maintenance, repair services, software, and software 
maintenance. District staff has reviewed the terms and conditions of the contract and 
finds it is in the best interest of the District to use the CMAS Contract for the purchase 
of Cisco network equipment and related services. The CMAS Contract is available 
for review in the Procurement, Central Services and Risk Management department. 
 
This approval applies to purchases made within the terms of Supplement No. 8 to the 
CMAS Contract through September 4, 2023, and is contingent upon the availability 
of funds for each purchase. All purchases will be procured using District issued 
purchase orders and will be brought forward for Board ratification. 
 
Funding is available in the general fund and Saddleback College approved Basic Aid 
account. The cost for current needs is estimated at $419,000.  

 
 

RECOMMENDATION 
 

The Chancellor recommends that the Board of Trustees approve the use of California 
Multiple Award Schedule Contract No. 3-08-70-1633T, Supplement No. 8 as awarded 
to ePlus Technology, Inc. for the purchase of Cisco network equipment, warranty of 
hardware, maintenance, repair services, software, and software maintenance, ePlus 
Technology, Inc. 



Item Submitted By:  Ann-Marie Gabel, Vice Chancellor, Business Services 
Dr. Robert Bramucci, Vice Chancellor, Technology & Learning Services 

 

SOUTH ORANGE COUNTY COMMUNITY COLLEGE DISTRICT  ITEM:  6.12  
          DATE: 5/20/19 
 
 
TO:  Board of Trustees 
 
FROM: Kathleen F. Burke, Chancellor 
 
RE: SOCCCD: Contract for Information Technology Consultancy, Gartner, 

Inc. 
 
ACTION: Approval 
 
 
BACKGROUND 
 
Gartner, Inc. is the world’s leading information technology consultancy, providing 
various highly specialized services such as data analytics, phone consultations with 
worldwide experts, online research library, and contract reviews.   
 
STATUS 
 
In order to support the Student Information System (SIS), Enterprise Resource 
Planning (ERP) system, software development and the technology procurement 
process, the District is in need of expertise in the areas of enterprise architecture, 
security and risk management, data and analytics, procurement, and program 
management. The District IT staff has evaluated service providers within the industry 
and has reasonably determined that Gartner is the only company that provides the 
complete and comprehensive level of specialized services required by the District. 
This contract is being awarded under the provisions of Government Code 53060 for 
specialized services. 
 

Initially, Gartner’s services were utilized solely by District IT; later, Saddleback’s 
Media Services & Broadcast Systems were added. The current contract will expand 
Gartner’s service district-wide. 
 
Funding for the Gartner service is provided by District-wide Technology Committee 
Innovation funds. 
 
RECOMMENDATION 
 
The Chancellor recommends that the Board of Trustees approve the agreement with 
Gartner, Inc., for an amount of $354,900 for the term July 1, 2019 through June 30, 
2022. 
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Gartner, Inc. Service Agreement for SOUTH ORANGE COUNTY COMMUNITY COLLEGE DISTRICT 

(“Client”) 

This Service Agreement (“SA”), including the General Terms and all applicable Service Descriptions, constitutes the complete agreement 

between Gartner, Inc. of 56 Top Gallant Road, Stamford, CT 06904 (“Gartner”) on behalf of itself and all wholly-owned affiliates of Gartner, 

Inc. and South Orange County Community College District of 28000 Marguerite Parkway, Mission Viejo, CA 92692-3635 (“Client”)  for the 

Services (as defined below). Client agrees to subscribe to the following Services for the term and fees set forth below. 

1. DEFINITIONS AND ORDER SCHEDULE:

Services are the subscription-based research and related services purchased by Client in the Order Schedule below and described in the Service 

Descriptions.  Service Names and Levels of Access are defined in the Service Descriptions.  Gartner may periodically update the names and the 

deliverables for each Service.  If Client adds Services or upgrades the level of service or access, an additional Service Agreement will be 

required. 

Service Descriptions describe each Service purchased, specify the deliverables for each Service, and set forth any additional terms unique to a 

specific Service.  Service Descriptions for the Services purchased in this SA may be viewed and downloaded through the hyperlinks listed in 

Section 2 below or may be attached to this SA in hard copy, and are incorporated by reference into this SA. 

Service Name Level of Access Quantity 
Name of User 

to be Licensed 

Contract 

Term Start 

Date 

Contract 

Term End 

Date 

Annual Fee 

USD 

Total Fee 

USD 

Gartner for IT 

Leaders 

Individual Access 

Advisor 

2 Anthony 

Maciel; Bruce 

Hagan 

01-JUL-2019 30-JUN-2020 $60,400.00 $60,400.00 

IT Leadership 

Team 

 Leader 1 Robert 

Bramucci 

01-JUL-2019 30-JUN-2020 $30,200.00 $30,200.00 

IT Leadership 

Team 

Essentials Member 3 Denice Inciong, 

Jeff Dorsz, Jim 

Gaston, 

01-JUL-2019 30-JUN-2020 $26,400.00 $26,400.00 

Term Total (Excluding 

applicable 

taxes) 

$117,000.00 

Gartner for IT 

Leaders 

Individual Access 

Advisor 

2 Anthony 

Maciel; Bruce 

Hagan 

01-JUL-2020 30-JUN-2021 $60,400.00 $60,400.00 

IT Leadership 

Team 

 Leader 1 Robert 

Bramucci 

01-JUL-2020 30-JUN-2021 $30,200.00 $30,200.00 

IT Leadership 

Team 

Essentials Member 3 Denice Inciong, 

Jeff Dorsz, Jim 

Gaston, 

01-JUL-2020 30-JUN-2021 $26,400.00 $26,400.00 

Term Total (Excluding 

applicable 

taxes) 

$117,000.00 

Gartner for IT 

Leaders 

Individual Access 

Advisor 

2 Anthony 

Maciel; Bruce 

Hagan 

01-JUL-2021 30-JUN-2022 $62,400.00 $62,400.00 

IT Leadership 

Team 

 Leader 1 Robert 

Bramucci 

01-JUL-2021 30-JUN-2022 $31,200.00 $31,200.00 

IT Leadership 

Team 

Essentials Member 3 Denice Inciong, 

Jeff Dorsz, Jim 

Gaston, 

01-JUL-2021 30-JUN-2022 $27,300.00 $27,300.00 

Term Total (Excluding 

applicable 

taxes) 

$120,900.00 

1-6KKHLOH    1912    WRD  

(a) This SA contains a pricing incentive for a (3) year, non-severable term. Upon Year 3 Contract Term End Date any additional or renewal 

purchases shall be at the then-current Gartner State and Local Government price. 
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(b) Notwithstanding section (a) above, Client may terminate Years 2 and/or 3 of this SA, upon at least thirty day notice prior to the start of the 

2nd or 3rd yearly subscription period, in the event Client does not receive appropriated funds from its funding authority for the applicable fiscal 

year. However, if the Client invokes its termination right herein, Client may not re-order the Service at the multi-year price but will be subject to 

Gartner’s then-current State and Local Government price. 

 

 

2. SERVICE DESCRIPTIONS: 

 

 

Service Name/ Level of Access 

 

 

Service Description URL 

Gartner for IT Leaders Individual 

Access Advisor 

http://sd.gartner.com/sd_itl_individual_advisor.pdf 

IT Leadership Team Leader http://sd.gartner.com/sd_itl_team_leader.pdf 

IT Leadership Team Essentials 

Member 

http://sd.gartner.com/sd_itl_team_essentials_member.pdf 

 

 

3.  PAYMENT TERMS   

 

Gartner will invoice Client annually in advance for all Services. Payment is due 30 days from the invoice date.  Client shall pay any sales, use, 

value-added, or other tax or charge imposed or assessed by any governmental entity upon the sale, use or receipt of Services, with the exception 

of any taxes imposed on the net income of Gartner. 

 

Please attach any required Purchase Order (“PO”) to this SA and enter the PO number below.  If an annual PO is required for multi-year 

contracts, Client will issue the new PO at least 30 days prior to the beginning of each subsequent contract year.  Any pre-printed or additional 

contract terms included on the PO shall be inapplicable and of no force or effect.  All PO’s are to be sent to purchaseorders@gartner.com.  This 

SA may be signed in counterparts. 

 

 

4.  CLIENT BILLING INFORMATION 

 

___________________________________ _______________________________  

Purchase Order Number Billing Address    
 

___________________________________ _______________________________ _____________________________ 

Invoice Recipient Name Invoice Recipient Email  Invoice Recipient Tel. No. 

 
     

5.  AUTHORIZATION 

 

South Orange County Community College District:                      Gartner, Inc. 
 

_______________________________ _______________________________ 

Signature/Date/Client                                             Signature/Date/Gartner 

 

_______________________________ _______________________________  

Print Name and Title/Client                                   Print Name and Title/Gartner 

 
IF USING A DIGITAL SIGNATURE, PLEASE 

CONFIRM THE FOLLOWING AS A CONDITION 

OF CONTRACT EXECUTION: 

[  ] By ticking this box, I agree that by affixing my 

digital signature hereunder I am attesting that: (i) this is 

my own personal legal signature; and (ii) I am a duly 

authorized signatory for my company. My signature 

verifies that the information provided to Gartner 

hereunder is subscribed by me, under penalty of false 

statement and material breach of contract. 
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General Terms 
 
1. Notwithstanding section 1. DEFINITIONS AND ORDER SCHEDULE (b) above, this SA for subscription-based research and related 

services (the “Services”) is non-cancelable, and may be terminated only for material breach by either party, upon 30 days prior written notice, if 

the breach is not cured within the notice period.  

 
2. Ownership and Use of the Services.  Gartner owns and retains all rights to the Services not expressly granted to Client.  Only the individuals 

named in this SA (each a “Licensed User”) may access the Services.  Each Licensed User will be issued a unique password, which may not be 

shared.  Client agrees to review and comply with the Gartner Usage Policy, which is accessible to all Licensed Users via the “Policies” section 

of gartner.com.  Among other things, the Gartner Usage Policy describes how Client may substitute Licensed Users, excerpt from and/or share 

Gartner research documents within the Client organization, and quote or excerpt from the Services externally. 

 

3. DISCLAIMER OF WARRANTIES. THE SERVICES ARE PROVIDED ON AN “AS IS” BASIS, AND GARTNER EXPRESSLY 

DISCLAIMS ALL WARRANTIES, EXPRESS OR IMPLIED, STATUTORY OR OTHERWISE, INCLUDING, WITHOUT LIMITATION, 

ANY IMPLIED WARRANTIES OF FITNESS FOR A PARTICULAR PURPOSE OR AS TO ACCURACY, COMPLETENESS OR 

ADEQUACY OF INFORMATION. CLIENT RECOGNIZES THE UNCERTAINTIES INHERENT IN ANY ANALYSIS OR 

INFORMATION THAT MAY BE PROVIDED AS PART OF THE SERVICES, AND ACKNOWLEDGES THAT THE SERVICES ARE 

NOT A SUBSTITUTE FOR ITS OWN INDEPENDENT EVALUATION AND ANALYSIS AND SHOULD NOT BE CONSIDERED A 

RECOMMENDATION TO PURSUE ANY COURSE OF ACTION.  GARTNER SHALL NOT BE LIABLE FOR ANY ACTIONS OR 

DECISIONS THAT CLIENT MAY TAKE BASED ON THE SERVICES OR ANY INFORMATION OR DATA CONTAINED THEREIN.  

CLIENT UNDERSTANDS THAT IT ASSUMES THE ENTIRE RISK WITH RESPECT TO THE USE OF THE SERVICES. 
 

4. Client Confidential Information. Gartner agrees to keep confidential any Client-specific information communicated by Client to Gartner in 

connection with this SA that is (i) clearly marked confidential if provided in written form, or (ii) preceded by a statement that such information 

is confidential, if provided in oral form, and such statement is confirmed in writing within 15 days of its initial disclosure. This obligation of 

confidence shall not apply to any information that: (1) is in the public domain at the time of its communication; (2) is independently developed 

by Gartner; (3) entered the public domain through no fault of Gartner subsequent to Client's communication to Gartner; (4) is in Gartner's 

possession free of any obligation of confidence at the time of Client's communication to Gartner; or (5) is communicated by the Client to a third 

party free of any obligation of confidence. Additionally, Gartner may disclose such information to the extent required by legal process.  
 

5. Data Protection. In performing its obligations under this SA, Gartner and Client will each comply with all applicable data privacy legislation. 

Without limitation to this, Client shall ensure that any disclosure of personal data, whether in relation to Client's employees or otherwise, made 

to Gartner by Client or on its behalf is made with the data subject's consent or is otherwise lawful.  In so far as any disclosure relates to Client's 

own employee or subcontractor, Client shall notify that employee or subcontractor that Gartner and its affiliates may: (a) use the personal data to 

provide Client with the Services, (b) disclose the personal data to third parties to provide the Services; and (c) inform Client about other 

products or services that Gartner believes may be of interest. If any person does not wish to receive such Gartner communications, they may 

contact Gartner at privacy@gartner.com.  
 

6. Miscellaneous  
 
(a) Assignability.  This SA and the rights granted to Client hereunder may not be assigned, sublicensed or transferred, in whole or in part, by 

either party without the prior written consent of the other party, except to a successor to substantially all of the business or assets of a party by 

merger or acquisition.  Where consent is required, it will not be unreasonably withheld. 

 

(b) Arbitration. Any unresolved dispute under this SA shall be decided by arbitration conducted in California before a single arbitrator under 

the administration of JAMS, in accordance with JAMS’ Streamlined Arbitration Rules and Procedures.  The decision of the arbitrator shall be 

final and binding, and the award may be entered in any court having jurisdiction. The prevailing party in any arbitration shall be entitled to an 

award of its reasonable attorneys’ fees and costs, in addition to any award of damages or other relief. 

 

(c) Applicable Law. This SA shall be governed by and construed in accordance with the procedural and substantive laws of the State of 

California, without reference to its conflict of law principles. 

 

(d) Use of Name, Trademark, and Logo.  Absent the prior written consent of the other party, neither party shall use the name, trademarks, or 

logo of the other in promotional materials, publicity releases, advertising, or any other similar publications or communications. 

 

(e) No Third Party Beneficiaries. This SA is for the benefit of the parties only.  

 

(f) Surviving Clauses.  Sections 3, 4, 5 and 6 (b), (c), (d), (e) and (f) shall survive the termination of this SA. 
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Item Submitted By:  Ann-Marie Gabel, Vice Chancellor, Business Services 

SOUTH ORANGE COUNTY COMMUNITY COLLEGE DISTRICT ITEM:    6.13 
         DATE:   5/20/19 
 
TO:    Board of Trustees 
 
FROM: Kathleen F. Burke, Chancellor 
 
RE: SOCCCD: Board Policy Revision: BP-1311 Civic Center and Other 

Facilities Use, BP-3453 Emergency Operations Plan, BP-3502 
Campus Police and Safety Services, BP-3517 Student Organizations 
at Off-Campus Locations, BP-3600 Disposition of District Property, 
BP-3610 Auxiliary Organizations, Including Foundations, BP-4008 
Fingerprinting of Personnel, BP-4014 Electronic Communication, BP-
4083 Vacation Leave for Management Personnel, BP-4111 
Professional Growth and Development Leave for Administrators and 
Classified Managers, BP-5608 Student Fee Refunds, BP-5700 
Intercollegiate Athletics 

 
ACTION:   Review and Study 
 

 
BACKGROUND 
 
Board policies and administrative regulations are periodically reviewed to ensure that 
they are satisfactory, meet the District’s needs, and comply with current laws and 
regulations. 
 
 
STATUS 
 
Twelve board policies (EXHIBITS A through L) are presented to the Board of Trustees 
for review and study. The new language to the board policies was reviewed and 
revised by the Board Policy Subcommittee (as required), the District’s Board Policy 
and Administrative Regulation Advisory Council, and includes collegial consultation 
with the Academic Senates, pursuant to Title 5 Section 53200 et. seq.   
 
Legal counsel has been involved in the review process, as needed. The proposed 
policies were presented to the Chancellor’s Council on May 9, 2019 for review and 
recommendation to the Chancellor.   
 
 
RECOMMENDATION 
 
The Chancellor recommends that the Board of Trustees accept for review and study 
the board policies as listed. 
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BOARD POLICY 1311 
SOUTH ORANGE COUNTY COMMUNITY 

COMMUNITY COLLEGE DISTRICT RELATIONS 

CIVIC CENTER AND OTHER FACILITIES USE 

There is a Civic Center at each college and campus.  Use of the Civic Center shall be granted as 

provided by law.  The Chancellor shall establish procedures regulations regarding the use of 

District property and facilities, including but not limited to facilities, equipment and supplies, by 

community groups, and other outside contractors, and others. 

These administrative procedures regulations shall reflect the requirements of applicable law, 

including Education Code Section 82537 and 82542, regarding Civic Centers.  The regulations 

shall include reasonable rules regarding the time, place and manner of use of District facilities.  

They shall assure that persons or organizations using college property are charged such fees as are 

authorized by law.  Public use of District property shall not interfere with scheduled instructional 

programs or other activities. 

No group or organization may use District property for purposes that discriminate on the basis of 

race, color, religion, ancestry, national origin, military or veteran status, disability, sex (i.e., 

gender)gender, gender identity, gender expression, or sexual orientation, or the perception that a 

person has one or more of the foregoing characteristics, or because a person associates with a 

person or group with one or more of these actual or perceived characteristics or on any basis 

prohibited by law. 

Use of the District’s Civic Centers will be only for the purposes described by the California 

Legislature in Education Code Section 82537(a).  These purposes include use by associations 

“formed for recreational, educational, political, economic, artistic, or moral activities of the public 

school districts” in order to “engage in supervised recreational activities” or “meet and discuss 

from time to time, as they may desire, any subjects and questions which in their judgment appertain 

to the educational, political, economic, artistic, and moral interests of the citizens of the 

communities in which they reside” (Education Code Section 82537(a)”.  In granting permission to 

use the Civic Centers, the District will not discriminate on the basis of viewpoint with regard to 

organizations engaging in expressive activities on the topics and subject matters articulated above. 

 

Reference:   

Education Code Section 82537 and 82542 

California Code of Regulations Title 5 Sections 59601 et. seq. 
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BOARD POLICY 3453 
SOUTH ORANGE COUNTY BUSINESS 

COMMUNITY COLLEGE DISTRICT 

EMERGENCY RESPONSE OPERATIONS PLAN 

The Chancellor shall establish procedures that ensure that the District, and the colleges and ATEP 

implement an Emergency Operations P plans (EOP) to be activated in the event of an emergency, 

or such as athe occurrence of a natural disaster, or hazardous condition, terrorist activity, or active 

shooter incident.  This plan EOP must comply with the National Incident Management System 

(NIMS) and, the Standardized Emergency Management System (SEMS) and should incorporate 

the functions and principles of the Incident Command System (ICS), the Master Mutual Aid 

Agreement (MMAA) and any other relevant programs.  The plan EOP must incorporate NIMS 

and SEMS to facilitate the coordination between and among agencies in the event of an emergency 

or natural disaster. 

The Chancellor shall ensure that a team is created to carry out compliance with NIMS and SEMS 

mandates. Compliance with NIMS and SEMS mandates include but are not limited to: 

 Establishing a disaster preparedness procedures or plan; and 

 Developing guidelines regarding activation and chain of command responsibilities; and 

 Completion of training sessions by all dDistrict employees of the district  in compliance 

with NIMS and SEMS guidelines. 

o Training requirements vary based on job titles or assigned roles within the 

emergency plan. 

All District employees of the District must be informed that as public employees, they are also 

disaster service workers during national, state and local emergencies.  The District must ensure 

that its employees are in compliance with the disaster service worker oath requirements. 

The District will ensure that a team is created to carry out compliance with NIMS and SEMS 

mandates. The District and colleges must ensure that their EOP is updated annually.  The disaster 

plan shall be accessible via the colleges’ website.  Annually, the plan shall be emailed to all 

employees. 

The responses to emergencies or natural disasters are organized by SEMS into five categories: 

field response, local government, operational areas, regions and state.   

The plan will contain information regarding activation and chain of command responsibilities.  

Compliance with NIMS mandates requires planning and incorporation for all phases of emergency 

management including mitigation and prevention, preparedness, response and recovery.  The 

District must ensure that its disaster plan is updated regularly.  Campuses must comply with NIMS 

and SEMS to receive federal or state funding. 

 
References: 
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Education Code Sections 32280 et. seq. and, 71095.; 

Government Code Sections 3100 and 8607(a); 

Homeland Security Act of 2002; 

National Fire Protection Association 1600; 

Homeland Security Presidential Directive-5; 

Executive Order S-2-05; 

19 California Codes of Regulations (CCR) Sections 2400-2450; 

34 Code of Federal Regulations Part 668.46 (g) 
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BOARD POLICY 3502 
SOUTH ORANGE COUNTY BUSINESS 

COMMUNITY COLLEGE DISTRICT 

CAMPUS POLICE AND SAFETY SERVICES 

The Board of Trustees is committed to a safe and secure District work and learning environment.  

To that end, the Chancellor or designee shall establish a campus safety plan and ensure that it is 

posted or otherwise made available to students.  The campus safety plan shall include availability 

and location of security personnel, methods for summoning assistance of security personnel, any 

special safeguards that have been established, any actions taken in the preceding 18 months to 

increase safety, and any changes in safety precautions to be made during the next 24 months.  The 

campus law enforcement agencies have the primary authority for providing police and safety 

services to their campuses, including the investigation of criminal activity.  

 

The Chancellor or designee shall ensure the District enters into written agreements with local law 

enforcement for each campus to clarify operational responsibilities for investigations of crimes 

occurring on each campus. Each written agreement entered into shall designate which law 

enforcement agency shall have operational responsibility for investigations and delineate the 

specific geographical boundaries of each agency’s operational responsibility, including maps as 

necessary. These agreements shall not limit the authority of campus police departments in 

providing police services to their campuses.  

 

 
Reference: 

Education Code 67380(a)(4) 67381.1 
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BOARD POLICY 3517 
SOUTH ORANGE COUNTY BUSINESS 

COMMUNITY COLLEGE DISTRICT 

STUDENT ORGANIZATIONS AT OFF-CAMPUS LOCATIONS 

The District shall work with local law enforcement agencies to monitor and assess criminal activity 

in whichby students engage at off-campus locations of student organizations officially recognized 

by the District. 

 

 
Reference: 

34 Code of Federal Regulations Section 668.46(b)(7) 
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BOARD POLICY                         3600 
SOUTH ORANGE COUNTY                    BUSINESS 

COMMUNITY COLLEGE DISTRICT 

DISPOSITION OF DISTRICT PROPERTY 

The Board of Trustees shall authorize the disposal of surplus personal property, including, but not 

limited to  or obsolete supplies, materials, furniture and equipment, which are unusable, no longer 

required, obsolete or unsuitable for District purposes and authorize the Chancellor or his/her 

designee to dispose sell, auction, donate, recycle, or otherwise dispose such personal property of 

the District of such supplies and equipment in conformance with the law and District procedures. 

The Chancellor or designee shall periodically submit to the Board of Trustees for approval all such 

surplus property prior to the disposition of District personal property.All sales of surplus district 

property shall be reported to the Board of Trustees on a periodic basis.   

This policy shall not be construed as authorizing any representative of the District to dispose of 

surplus real property at any time. 

 

 
Reference: 

Education Code Section 70902(b)(6), 81383, 81384,and  81450 et. seq., 81452 
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BOARD POLICY     3610 
SOUTH ORANGE COUNTY   BUSINESS 

COMMUNITY COLLEGE DISTRICT 

AUXILIARY ORGANIZATIONS, INCLUDING FOUNDATIONS 

The Board of Trustees may recognize and approve auxiliary organizations, identified in Title 5, 

California. Code of Regulations, established for the purpose of providing to the District any and 

all supportive services, specialized programs, and functions for the general benefit of its colleges 

or the District.identified in Title 5, Calif. Code of Regulations.  

The Chancellor shall establish administrative regulations necessary to fully comply with California 

law relating to auxiliary organizations, and to submit this policy and those regulations to the 

Chancellor for the California Community Colleges as required by law. At a minimum, the 

regulations shall address the subjects required by Title 5 and Education Code.  

Recognition and establishment of auxiliary organizations shall include a public hearing on the 

recommendation to recognize or establish an auxiliary organization; Board of Trustees’ approval 

of the auxiliary organization; and approval of a written agreement between the District and the 

auxiliary organization describing the services, programs or functions to be performed. All such 

written agreements shall comply fully with the requirements of Title 5, Section 59257(j). 

Any auxiliary organization recognized by the Board of Trustees shall conduct its business in 

accordance with the administrative regulations adopted by the Chancellor pursuant to this policy. 

Notwithstanding, anything contained in the administrative regulations, any auxiliary organization 

recognized by the Board of Trustees shall comply with Education Code provisions regarding: 

1. Tthe composition of a board of directors and the way in which it conducts its meetings;  

2. Cconducting an annual audit; 

3. Eemploying its work force; and, 

4. Eexpending and appropriating its funds, and keeping its records. 

No funds or resources, other than funds or resources derived from gifts or bequests, shall be 

transferred by the District to any of its auxiliary organizations for the purpose of either avoiding 

laws or regulations that constrain community college district or providing the District with an 

unfair advantage with respect to the application of any state funding mechanism. Such state 

funding mechanisms include, but are not limited to, general apportionment funding, capital outlay 

funding, Extended Opportunity Programs and Services funding, and funding for programs and 

services for disabled students with disabilities. 
 

 

References: 

California Education Code, Section 72670, et seq.; 

Title 5, California Code of Regulations, Sections 59250, et. seq. 
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BOARD POLICY 4008 
SOUTH ORANGE COUNTY PERSONNELHUMAN RESOURCES 

COMMUNITY COLLEGE DISTRICT 

FINGERPRINTING OF PERSONNEL 

All new employees shall, within ten (10) days of employment, be fingerprinted by the appropriate 

law enforcement agency.  The District may exempt from this requirement classified substitute and 

temporary employees employed for less than a school year. 

 

 
Reference: 

    California Education Code, Sections 87013 and 88024 
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BOARD POLICY 4000.24014 
SOUTH ORANGE COUNTY  HUMAN RESOURCES 

COMMUNITY COLLEGE DISTRICT 

ELECTRONIC COMMUNICATION 

The Board of Trustees of the South Orange County Community College District finds that it is 

important for staff and students to have access to electronic-based research tools and skills through 

its electronic/digital information network for educational and work related purposes. Such access 

is a privilege and requires that individual users act responsibly. The electronic/digital information 

network consists of (but is not limited to) District owned computers, computer networks, 

application software, electronic mail and voice mail systems, internet services, wireless networks, 

audio and video conferencing, and related electronic devices such as cellular telephones, facsimile 

machines and copiers.   

It is the policy of this the District to restrict access to and use of the electronic/digital information 

network to students and employees for educational and work related purposes. by students and 

employees and work-related purposes by employees.  Use of the District’s electronic/digital 

information network for other purposes amounting to more than incidental personal use or for 

unlawful purposes is not authorized and can constitute grounds for revocation of user privileges, 

removal of offending material, and potential disciplinary action. 

There is no right to privacy in the use of the District’s resources.  The District may monitor and 

access information contained on its resources for investigative and/or administrative purposes, and 

may take administrative action in response to any violation of this policy, applicable administrative 

regulation, or other law.  The Chancellor is hereby authorized to adopt and implement such 

administrative regulations to implement this policy. 
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Reviewed by BPARAC & Chancellor on 7-6-11 

No Recommended Change to Policy 

BOARD POLICY                     4083 
SOUTH ORANGE COUNTY            HUMAN RESOURCES 

COMMUNITY COLLEGE DISTRICT           

VACATION LEAVE FOR ADMINISTRATORS AND CLASSIFIED 

MANAGEMENT PERSONNEL MANAGEMENT PERSONNEL 

Administrators and classified management personnel Management personnel shall accumulate 

vacation days at the rate of two (2) vacation days for each month of service during any fiscal year 

not to exceed 24 days per fiscal year.  Employees may accrue vacation time up to a maximum two 

(2) times their annual vacation allowance.   

 

Employees whose vacation balance exceeds the 48 day limit on August 31st shall not earn nor 

accrue further vacation leave until the employee reduces his or her vacation leave balance to an 

amount not exceeding the 48 day limit. 

 

At the time of separation, retirement, termination, or reassignment, accrued but unused vacation 

leave for administrators shall be paid at the their daily rate for academic administrators and at the 

hourly rate for classified administrators/managers management personnel at their hourly rate, in 

effect at the time of their separation, retirement, termination, or reassignment. 
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BOARD POLICY 4111 
SOUTH ORANGE COUNTY HUMAN RESOURCES 

COMMUNITY COLLEGE DISTRICT 

PROFESSIONAL GROWTH AND DEVELOPMENT LEAVE FOR 

ADMINISTRATORS AND CLASSIFIED MANAGERS MANAGEMENT 

PERSONNEL 

The Board of Trustees may grant administrative leaves to administrators and classified managers. 

The Chancellor shall develop administrative regulations establishing the application process for 

leaves under this policy. 
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BOARD POLICY 5608 

SOUTH ORANGE COUNTY STUDENTS 

COMMUNITY COLLEGE DISTRICT 

TUITIONSTUDENT FEE REFUNDS  

A request for nonresident tuition refunds may be requested and granted under the conditions 

outlined in the Administrative Regulation 5608. 

The South Orange County Community College District shall refund enrollment, nonresident 

tuition, and fees in accordance with applicable federal and state laws and regulations. 

The Chancellor shall establish administrative regulations defining the refund process. 

 

Reference: 

Title 5, California Code of Regulations, Section 54070, 58508 
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BOARD POLICY             5700 
SOUTH ORANGE COUNTY STUDENTS 

COMMUNITY COLLEGE DISTRICT 

INTERCOLLEGIATE ATHLETICS 

The District may maintain organized athletic programs for men and women in intercollegiate 

athletics. The programs shall not discriminate on the basis of gender in the availability of athletic 

opportunities. 

 

The Chancellor or designee shall assure that the athletic program complies with state law, the 

California Community Colleges Athletic Association (CCCAA), Constitution and Sports 

Championship Handbooks Guides and appropriate Conference Constitution regarding student 

athlete participation. 

 
Reference: 

     Title IX, Education Amendments of 1972;20 U.S. Code Sections 1681 et. seq.  
    Education Code Sections 66271.6, 66271.8, 67360 et. seq., 78223 

    ACCJC Accreditation Standard II,.C.4 



Item Submitted by: Dr. Cindy Vyskocil, Vice Chancellor, Human Resources 

SOUTH ORANGE COUNTY COMMUNITY COLLEGE DISTRICT  ITEM:  6.14 
          DATE: 5/20/19 
 
TO:  Board of Trustees 
 
FROM: Kathleen F. Burke, Chancellor 
 
RE: SOCCCD: Academic Employees and Classified Administrators 

Personnel Actions – Regular Items 
 

ACTION: Ratification  
 
 

 
BACKGROUND 
 
In accordance with Board Policy 2100, all SOCCCD employee actions must be ratified 
by the Board of Trustees. 
 
 
STATUS 
 
Personnel are employed in the South Orange County Community College District for 
the purpose of achieving the goals of the District while supporting and assisting 
students with respect to their educational goals. 
 
 
RECOMMENDATION 
 
The Chancellor recommends that the Board of Trustees ratify the academic 
employees and classified administrators’ personnel actions as shown in Exhibit A. 
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SOUTH ORANGE COUNTY COMMUNITY COLLEGE DISTRICT 
ACADEMIC EMPLOYEE AND CLASSIFIED ADMINISTRATOR PERSONNEL 

ACTIONS/RATIFICATIONS 
 

A. ADDITIONAL COMPENSATION:  GENERAL FUND 
 

1. It is recommended that the following Irvine Valley College faculty members be 
compensated as indicated below for the 2018/2019 fiscal year. 
 

Name Activity 
Not to Exceed 

Amount ($) Effective Date 
Carter, Teryn R. Jazz Picnic Guest Artist $1,200.00 05/04/19-05/04/19 
Yourman, Kevin Early College Facilitator 3 $100.00 01/14/19-05/22/19 
General Fund/IVC Month to Date:                                          $         1,300.00 
IVC APPROVED YEAR TO DATE:                                      $     376,692.16              

 
2. It is recommended that the following Saddleback College faculty members be compensated 

as indicated below for the 2018/2019 and 2019/2020 fiscal years. 
 

Name Activity 
Not to Exceed 

Amount ($) Effective Date 
Carrillo, Jennifer Supervise Student Art Show $1,706.00 04/01/19-05/20/19 
Cesareo, Claire Ed. Planning & Assessment Coord. $2,832.00 05/28/19-08/11/19 
Damm, Kathy Student Learning, Outcomes Coord. $1,416.00 05/28/19-08/11/19 
Duffy, Michelle Curriculum Lead Team $4,248.00 05/28/19-08/11/19 
Lovett, Margot Program Review Coordinator $1,416.00 05/28/19-08/11/19 
Lunetto, Kathleen Curriculum Lead Team $4,248.00 05/28/19-08/11/19 
Millovich, June Curriculum Lead Team $4,248.00 05/28/19-08/11/19 
Stankovich, Kim Curriculum Lead Team $4,248.00 05/28/19-08/11/19 
General Fund/SC Month to Date:                                            $      24,362.00 
SC APPROVED YEAR TO DATE:                                        $     475,993.43 

 
B. ADDITIONAL COMPENSATION: CATEGORICAL/NON-GENERAL FUND 
 

1. It is recommended that the following Irvine Valley College faculty members be 
compensated as indicated below for 2018/2019 fiscal year.  
   

Name Activity 
Not to Exceed 

Amount ($) Effective Date 
Akhavan, Susan AESL 503 Participator 2, BSI $639.75 01/14/19-05/22/19 
Anderson, Mike AESL 503 Coordinator, BSI $853.00 01/14/19-05/22/19 
Betts, Bob AESL 502 Participator 2, BSI $639.75 01/14/19-05/22/19 
Braus, Shirley AESL 505 Participator 1, BSI $639.75 01/14/19-05/22/19 
Brown, Kevin AESL 505 Coordinator, BSI $853.00 01/14/19-05/22/19 
Carson, Raymond AESL 505 Participator 6, BSI $639.75 01/14/19-05/22/19 
Cayanan, Nathan ESL Course 201 Participant 1 $767.70 01/14/19-05/22/19 
Cayanan, Nathan WR 302/WR 399 Workshop 2 $298.55 01/07/19-01/07/19 
Chan, Carlo Math 10 Coreq Coord. (BST) $1,416.00 01/14/19-05/22/19 
Chun, Gina ESL Course 370 Participant 1 $767.70 01/14/19-05/22/19 
Coleman, Catherine ESL Course 201 Participant 2 $767.70 01/14/19-05/22/19 
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B. ADDITIONAL COMPENSATION: CATEGORICAL/NON-GENERAL FUND - Continued 
 

1. It is recommended that the following Irvine Valley College faculty members be 
compensated as indicated below for 2018/2019 and 2019/2020 fiscal years.  

Name Activity 
Not to Exceed 

Amount ($) Effective Date 
Dinh, Winnie AESL 501 Participator 1, BSI $639.75 01/14/19-05/22/19 
Do, Anhvy AESL 504 Participator 3, BSI $639.75 01/14/19-05/22/19 
Doherty, Michelle WR 302/WR 399 Workshop 3 $298.55 01/07/19-01/07/19 
Doherty, Michelle WR 302 Workshop 5 $63.98 02/08/19-02/08/19 
Doherty, Michelle WR 302 Workshop 11 $63.98 03/08/19-03/08/19 
Gaudet, Jennifer AESL 503 Participator 3, BSI $639.75 01/14/19-05/22/19 
Goncalves, Mauricio ESL Course 201 Participant 3 $767.70 01/14/19-05/22/19 
Haeri, Melanie AESL 504 Participator 5, BSI $639.75 01/14/19-05/22/19 
Hale, Breanna Summer ENTR Workshop 1 $1,800.00 05/28/19-06/30/19 
Henel, Sylvia AESL 505 Participator 3, BSI $639.75 01/14/19-05/22/19 
Jaqubino, Alicia ESL Course 201 Participant 4 $767.70 01/14/19-05/22/19 
Kaminsky, Rebecca BST Faculty Workshops Project 1 $2,124.00 01/14/19-05/22/19 
Kaminsky, Rebecca WR 302 Workshop 3 $63.98 02/08/19-02/08/19 
Kaminsky, Rebecca WR 302 Workshop 8 $63.98 03/08/19-03/08/19 
Kelly, Aaron ESL Course 301 Participant 2 $767.70 01/14/19-05/22/19 
Kibler-McNerney, 
Joanna AESL 502 Participator 3, BSI $639.75 01/14/19-05/22/19 
Kim, April ESL Course 301 Participant 3 $767.70 01/14/19-05/22/19 
Knygnytska-Johnson, 
Maria AESL 504 Participator 4, BSI $639.75 01/14/19-05/22/19 
Laidemitt, Heidi ESL Course 370 Coordinator $1,364.80 01/14/19-05/22/19 
Lin, Alice AESL 503 Participator 1, BSI $639.75 01/14/19-05/22/19 
Liu, Emily BST Faculty Workshops Project 2 $2,124.00 01/14/19-05/22/19 
Liu, Emily WR 302/WR 399 Workshop 6 $298.55 01/07/19-01/07/19 
Livote, Michelle AESL 504 Coordinator, BSI $853.00 01/14/19-05/22/19 
Lo, Chelsea AESL 502 Coordinator, BSI $853.00 01/14/19-05/22/19 
Makino, Mark ESL Course 201 Participant 5 $767.70 01/14/19-05/22/19 
Man, Gina AESL 503 Participator 4, BSI $639.75 01/14/19-05/22/19 
Matthews, Evangeline AESL 505 Participator 2, BSI $639.75 01/14/19-05/22/19 
McMahan, Terri AESL 501 Participator 2, BSI $639.75 01/14/19-05/22/19 
Miller, Rachel AESL 501 Coordinator, BSI $853.00 01/14/19-05/22/19 
Miller, Rachel AESL Come Connect Facilitator 3 $85.30 04/09/19-04/09/19 
Monacelli, Brian NSF OP-TEC Prin. Investigator $4,000.00 05/28/19-08/09/19 
Ng, Alan AESL 502 Participator 1, BSI $639.75 01/14/19-05/22/19 
Noroozi, Zahra NSF S-STEM Co-Pl 2 $2,831.96 08/20/18-12/19/18 
Noroozi, Zahra NSF S-STEM Co-Pl 2 $2,831.96 01/14/19-05/22/19 
Noroozi, Zahra NSF S-STEM Co-Pl 2 $2,831.96 05/28/19-08/09/19 
Phelps, Kelicia ESL Course 301 Participant 4 $767.70 01/14/19-05/22/19 
Ponzillo, Gizelle ESL Course 370 Participant 3 $767.70 01/14/19-05/22/19 
Ramirez, Christian AESL 503 Participator 5, BSI $639.75 01/14/19-05/22/19 
Roberts, Katie WR 302 Workshop 6 $63.98 02/08/19-02/08/19 
Rucker, Nancy AESL 504 Participator 6, BSI $639.75 01/14/19-05/22/19 
Russo, John Spring ENTR Pitch Competition 2 $1,000.00 01/14/19-05/22/19 
Russo, John Summer ENTR Workshop 2 $1,800.00 05/28/19-06/30/19 
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1. It is recommended that the following Irvine Valley College faculty members be 
compensated as indicated below for 2018/2019 and 2019/2020 fiscal years.  

Name Activity 
Not to Exceed 

Amount ($) Effective Date 
Saens, Marisol AESL 505 Participator 5, BSI $639.75 01/14/19-05/22/19 
Sawitz, Michael Spring ENTR Pitch Competition 1 $1,000.00 01/14/19-05/22/19 
Schwartz, Gail AESL 505 Participator 4, BSI $639.75 01/14/19-05/22/19 
Serpas, Summer BST Faculty Workshop Project 3 $2,124.00 01/14/19-05/22/19 
Tran, Annie AESL 504 Participator 1, BSI $639.75 01/14/19-05/22/19 
Vang, Burlee WR 302/WR 399 Workshop 12 $298.55 01/07/19-01/07/19 
Vernazza, Daniel WR 302 Workshop 1 $63.98 02/08/19-02/08/19 
Vernazza, Daniel WR 302/WR 399 Workshop 7 $298.55 01/07/19-01/07/19 
Wankier, Alisa WR 302 Workshop 4 $63.98 02/08/19-02/08/19 
Wankier, Alisa WR 302/WR 399 Workshop 8 $298.55 01/07/19-01/07/19 
Wankier, Alisa WR 302 Workshop 9 $63.98 03/08/19-03/08/19 
Warner, Brent ESL Course 370 Participant 4 $767.70 01/14/19-05/22/19 
Warner, Brent ESL Course 301 Coordinator $1,364.80 01/14/19-05/22/19 
Warner, Brent Supplemental Language Modules 1 $1,416.00 01/14/19-05/22/19 
Wilson, Jeff ESL Course 201 Coordinator $1,364.80 01/14/19-05/22/19 
Wilson, Jeff Supplemental Language Modules 2 $1,416.00 01/14/19-05/22/19 
Witt, Jason WR 302/WR 399 Workshop 10 $298.55 01/07/19-01/07/19 
Wolken, Matt NSF S-STEM Co-PI 1 $2,831.96 08/20/18-12/19/18 
Wolken, Matt NSF S-STEM Co-PI 1 $2,831.96 01/14/19-05/22/19 
Wolken, Matt NSF S-STEM Co-PI 1 $2,831.96 05/28/19-08/09/19 
Wood, Robert WR 302/WR 399 Workshop 13 $298.55 01/07/19-01/07/19 
Wright, Nancy AESL 504 Participator 2, BSI $639.75 01/14/19-05/22/19 
Zilkow Christina AESL 502 Participator 4, BSI $639.75 01/14/19-05/22/19 
Non-General Fund/IVC Month to Date:                                 $      71,715.65 
IVC APPROVED YEAR TO DATE:                                      $    436,678.49 

 
2. It is recommended that the following Saddleback College faculty members be compensated 

as indicated below for 2018/2019 and 2019/2020 fiscal years.  
   

Name Activity 
Not to Exceed 

Amount ($) Effective Date 
Abbas, Sam BSI CPR Retreat $255.90 03/29/19-03/29/19 
Alexander, Ariel CTE Spring Articulation Workshops $170.60 04/01/19-04/30/19 
Allah, Nancy BSI Conference $75.00 03/08/19-03/08/19 
Allah, Nancy LVLUP-PD Hi Impact/Engage 3 $85.30 04/05/19-04/05/19 
Allah, Nancy LVLUP-AHE Peer Academy $85.30 04/05/19-04/05/19 
Bailes, Loretta LVLUP-ESL PD Multiskills W/Shop $42.65 04/01/19-05/14/19 
Bairam, Eddie BSI Conference $75.00 03/08/19-03/08/19 

Baker, Raffaela 
State & National Speech 
Tournaments $1,500.00 03/01/19-03/31/19 

Barr, Douglas LVLUP-AHE Peer Academy $85.30 04/05/19-04/05/19 
Beckham, Jack LVLUP-ENG 1A/201 Lead Training $255.90 04/12/19-05/03/19 
Beckham, Jack LVLUP-Emb. Acad. Support Mtg $85.30 04/12/19-04/12/19 
Benitez, Alma LVLUP-ESL PD Multiskills W/Shop $213.25 04/01/19-05/14/19 
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2. It is recommended that the following Saddleback College faculty members be compensated 
as indicated below for 2018/2019 and 2019/2020 fiscal years.  
   

Name Activity 
Not to Exceed 

Amount ($) Effective Date 
Bravo, Adam Jazz Comp Class Performance $100.00 03/04/19-03/06/19 
Brunner, Janelle LVLUP-ENG PD Online Workshop $383.85 02/04/19-03/17/19 

Brunner, Janelle 
LVLUP-ENG PD Online Workshop 
2nd Series $383.85 03/18/19-05/05/19 

Brunner, Janelle LVLUP-ENG 1A/201 Training $85.30 04/12/19-05/03/19 
Budica, Jessica LVLUP-AHE Online Workgroup $1,407.45 02/13/19-05/22/19 
Budica, Jessica BSI English Dept Equity $213.25 03/04/19-04/30/19 
Budica, Jessica BSI CPR Retreat $255.90 03/29/19-03/29/19 
Budica, Jessica LVLUP-ENG 1A/201 Training $85.30 04/12/19-05/03/19 
Budica, Jessica LVLUP-Emb. Acad. Support Mtg $85.30 04/12/19-04/12/19 
Casil, Amy LVLUP-ENG PD Online Workshop $319.88 02/04/19-03/17/19 

Casil, Amy 
LVLUP-ENG PD Online Workshop 
2nd Series $383.85 03/18/19-05/05/19 

Cavazzi, Bentley BSI AHE Practicum $383.85 02/08/19-04/19/19 
Cavazzi, Deidre Guided Pathways $213.25 01/14/19-05/22/19 
Cervantes, Rebecca BSI Conference $75.00 03/08/19-03/08/19 
Cesareo, Claire LVLUP-SC Peer Mentorship Pgrm. $2,132.50 02/03/19-05/15/19 
Cesareo, Claire LVLUP-AHE Mentorship Pgrm. $426.50 02/03/19-05/15/19 
Cesareo, Claire BSI CPR Retreat $255.90 03/29/19-03/29/19 
Chatham, Lynne LVLUP-ENG PD Online Workshop $383.85 02/04/19-03/17/19 

Chatham, Lynne 
LVLUP-ENG PD Online Workshop 
2nd Series $383.85 03/18/19-05/05/19 

Chatham, Lynne LVLUP-ENG 1A/201 Training $85.30 04/12/19-05/03/19 
Ciavarella, Catie LVLUP-ENG PD Online Workshop $383.85 02/04/19-03/17/19 

Ciavarella, Catie 
LVLUP-ENG PD Online Workshop 
2nd Series $383.85 03/18/19-05/05/19 

Cioczek-Georges, 
Renata BSI Math Tutor Recruitment $853.00 04/05/19-05/22/19 
Cooper, Karin LVLUP-ENG PD Online Workshop $383.85 02/04/19-03/17/19 

Cooper, Karin 
LVLUP-ENG PD Online Workshop 
2nd Series $383.85 03/18/19-05/05/19 

Cox, Barbara LVLUP-AHE Peer Academy $85.30 04/05/19-04/05/19 
Cox, Barbara LVLUP-AHE Online Workshop $682.40 02/13/19-05/22/19 
Cox, Barbara OER Adoption, BUS 102 $500.00 01/14/19-04/30/19 
Cox, Barbara OER Adoption, BUS 196 $500.00 04/01/19-04/30/19 
Crabb, Kerry Guided Pathways $85.30 01/14/19-05/22/19 
Daniels, Stevie BSI ESL Curriculum Dev. Lead $2,132.50 01/14/19-05/03/19 
Dassero, Sarah LVLUP-ENG PD Online Workshop $383.85 02/04/19-03/17/19 

Dassero, Sarah 
LVLUP-ENG PD Online Workshop 
2nd Series $383.85 03/18/19-05/05/19 

Dassero, Sarah LVLUP-PD Hi Impact/Engage 3 $85.30 04/05/19-04/05/19 
DeAngelis, Gail LVLUP-AHE Peer Academy $85.30 03/01/19-03/01/19 
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2. It is recommended that the following Saddleback College faculty members be compensated 
as indicated below for 2018/2019 and 2019/2020 fiscal years.  
   

Name Activity 
Not to Exceed 

Amount ($) Effective Date 
DePaoli, Lisa LVLUP-ESL PD Multiskills W/Shop $42.65 04/01/19-05/14/19 
Durgom-McQuown, 
Lynn 

Costume Designs - Spring 
Performances $4,000.00 01/14/19-05/22/19 

Eldred, Stacy AEWD Faculty Coordination $3,198.75 05/28/19-08/11/19 
Eltawil, Noor BSI AHE Practicum $383.85 02/08/19-04/19/19 
Engels, Michael LVLUP-Emb. Acad. Support Mtg $85.30 04/12/19-04/12/19 
Engels, Michael BSI CPR Retreat Lead $319.88 02/25/19-03/28/19 
English, Noemi BSI Conference $75.00 03/08/19-03/08/19 
Evans Wallin, Patty BSI Math Tutor Recruitment $853.00 04/05/19-05/22/19 
Evans Wallin, Patty BSI CPR Retreat $255.90 03/29/19-03/29/19 
Figueira, Vera LVLUP-ESL PD Multiskills W/Shop $42.65 04/01/19-05/14/19 
Foote, Alan LVLUP-AHE Peer Academy $85.30 03/01/19-03/01/19 
Foote, Alan LVLUP-AHE Peer Academy $85.30 04/05/19-04/05/19 
Forouzesh, Jennifer New Faculty Mentor - N174 Course $767.70 03/11/19-03/25/19 
Fredrickson, Scott Leading from the Middle Academy $341.20 06/06/19-06/08/19 
Frydenberg, Jia LVLUP-ESL PD Multiskills W/Shop $213.25 04/01/19-05/14/19 
Gates, Alana LVLUP-AHE Peer Academy $213.25 04/05/19-04/05/19 
Gates, Alana LVLUP-AHE Online Workgroup $1,407.45 02/13/19-05/22/19 
Gates, Alana LVLUP-AHE Peer Academy $85.30 03/01/19-03/01/19 
Gilbert, Annie LVLUP-ESL PD Multiskills W/Shop $42.65 04/01/19-05/14/19 
Gilbert, Annie Adult Education Faculty Coord. $3,753.20 06/03/19-06/27/19 
Giordano, Dave LVLUP-AHE Peer Academy $85.30 03/01/19-03/01/19 
Giordano, Dave LVLUP-AHE Peer Academy $85.30 04/05/19-04/05/19 
Gonzalez, Carly BSI Math Tutor Recruitment $853.00 04/05/19-05/22/19 
Gonzalez, Frank Teaching Pathways Program Coord. $1,750.00 01/14/19-05/23/19 
Gonzalez, Sara BSI English PLC $511.80 02/01/19-03/29/19 
Gonzalez, Sara BSI CPR Retreat $255.90 03/29/19-03/29/19 
Gonzalez, Sara BSI Engish Dept Equity $213.25 03/04/19-04/30/19 
Gonzalez, Sara LVLUP-AHE Online Workgroup $1,407.45 02/13/19-05/22/19 
Gonzalez, Sara LVLUP-AHE Mentorship Program $426.50 02/03/19-05/15/19 
Gonzalez, Sara LVLUP-ENG 1A/201 Training $85.30 04/12/19-05/03/19 
Gonzalez, Sara LVLUP-ENG PD Online Workshop $1,791.30 03/18/19-05/05/19 
Goss, Debbie LVLUP-ESL PD Multiskills W/Shop $213.25 04/01/19-05/14/19 
Goulding, Carrie BSI English Dept Equity $213.25 03/04/19-04/30/19 
Goulding, Carrie BSI English Dept Equity Lead $426.50 03/01/19-04/30/19 
Goulding, Carrie BSI CPR Retreat $255.90 03/29/19-03/29/19 
Goulding, Carrie BSI CPR Retreat Lead $319.88 02/25/19-03/28/19 
Goulding, Carrie BSI Document Cameras Project $213.25 07/01/18-08/31/18 
Goulding, Carrie Leading from the Middle Academy $341.20 06/06/19-06/08/19 
Gregory, Eric LVLUP-ENG PD Online Workshop $383.85 02/04/19-03/17/19 
Gregory, Eric LVLUP-PD Hi Impact/Engage 3 $85.30 04/05/19-04/05/19 
Gregory, Eric LVLUP-ENG PD Online Workshop $383.85 03/18/19-05/05/19 
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2. It is recommended that the following Saddleback College faculty members be compensated 
as indicated below for 2018/2019 and 2019/2020 fiscal years.  
   

Name Activity 
Not to Exceed 

Amount ($) Effective Date 
Gronnerud, Kathleen BSI Conference $75.00 03/08/19-03/08/19 
Gross, Cindy Gerontological Nursing Coordinator $3,412.00 04/01/19-04/30/19 
Gross, Jacqueline BSI Conference $75.00 03/08/19-03/08/19 
Hays, Scott LVLUP-PD Hi Impact/Engage 3 $85.30 04/05/19-04/05/19 
Hays, Scott LVLUP-ENG PD Online Workshop $383.85 02/04/19-03/17/19 

Hays, Scott 
LVLUP-ENG PD Online Workshop 
2nd Series $383.85 03/18/19-05/05/19 

Hayter, Catherine BSI Contextualized Curriculum $2,132.50 01/14/19-04/30/19 
Hayter, Catherine BSI CPR Retreat Lead $319.88 02/25/19-03/28/19 
Hijaz, Anwar BSI AHE Practicum $383.85 02/08/19-04/19/19 
Hoggatt, Mandy BSI Conference $75.00 03/08/19-03/08/19 
Hoida Mulholland, 
Bridget BSI English Dept Equity $213.25 03/04/19-04/30/19 
Hoida Mulholland, 
Bridget BSI English Dept Equity Lead $426.50 03/01/19-04/30/19 
Holder, Bethany OER Adoption, PSYC 37 $500.00 01/14/19-04/30/19 
Homma, Mary OER Adoption, CDE 112 $500.00 01/08/19-04/30/19 
Homma, Mary LVLUP-AHE Peer Academy $85.30 04/05/19-04/05/19 
Hughes, Luther Jazz Combo Evaluations $50.00 03/13/19-03/13/19 
Hurtado, Alejandra BSI Conference $75.00 03/08/19-03/08/19 
Hyland, Brit LVLUP-AHE Peer Academy $85.30 04/05/19-04/05/19 
Ibbotson, Jill Adult Education Faculty Coord. $4,392.95 07/01/19-08/01/19 
Idleman, Brandee OER Adoption, LIB 100 $500.00 01/14/19-04/30/19 
Inlow, Lisa BSI Contextualized Curriculum $2,132.50 02/01/19-04/30/19 
Jenkins, Tina LVLUP AHE Mentorship Pgrm. $426.50 02/03/19-05/15/19 
Jenkins, Tina LVLUP SC Peer Mentorship Pgrm. $2,132.50 02/03/19-05/15/19 
Jenkins, Tina  LVLUP-AHE Peer Academy $85.30 03/01/19-03/01/19 
Jenkins, Tina  LVLUP-AHE Peer Academy $85.30 04/05/19-04/05/19 
Jennison, Liz LVLUP-AHE Online Workgroup $1,407.45 02/13/19-05/22/19 
Jennison, Liz LVLUP-AHE Peer Academy $85.30 03/01/19-03/01/19 
Jennison, Liz Accounting Tutor Training Dev. $85.30 04/05/19-05/22/19 
Jennison, Liz LVLUP-AHE Peer Academy $85.30 04/05/19-04/05/19 
Jennison, Liz LVLUP-AHE Mentorship Program $426.50 02/03/19-05/15/19 
Johnson, Paul Jazz Combo Evaluations $100.00 03/06/19-03/13/19 
Jones, Cristina BSI Conference $75.00 03/08/19-03/08/19 
Kaefer, Ken LVLUP-ENG 1A/201 Training $85.30 04/12/19-05/03/19 
Kihyet, Connie LVLUP-AHE Peer Academy $85.30 03/01/19-03/01/19 
Kihyet, Connie LVLUP-AHE Peer Academy $85.30 04/05/19-04/05/19 
Kohl, Colin LVLUP-ENG PD Online Workshop $383.85 02/04/19-03/17/19 
Kohl, Colin LVLUP-ENG PD Online Workshop $383.85 03/18/19-05/05/19 
Kohl, Colin LVLUP-ENG 1A/201 Training $85.30 04/12/19-05/03/19 
Kramer, Kathryn BSI Conference $75.00 03/08/19-03/08/19 
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2. It is recommended that the following Saddleback College faculty members be compensated 
as indicated below for 2018/2019 and 2019/2020 fiscal years.  
   

Name Activity 
Not to Exceed 

Amount ($) Effective Date 
Kuang, Shilong LVLUP-AHE Peer Academy $85.30 03/01/19-03/01/19 
Kuang, Shilong BSI Conference $75.00 03/08/19-03/08/19 
Kuang, Shilong LVLUP-AHE Peer Academy $85.30 04/05/19-04/05/19 
Lam, Chin LVLUP-ESL PD Multiskills W/Shop $127.95 04/01/19-05/14/19 
Langrell, Jenny Saddleback Pathways Preparation $511.80 02/01/19-02/28/19 
Lee, Ken BSI CPR Retreat $255.90 03/29/19-03/29/19 
Leppien-
Christensen, Kris Leading from the Middle Academy $341.20 06/06/19-06/08/19 
Long, Clifton  OER Adoption, PSYC 1 $500.00 01/14/19-04/30/19 
Major, Nicole BSI CPR Retreat $255.90 03/29/19-03/29/19 
Mariano, Merry LVLUP-ENG 1A/201 Training $85.30 04/12/19-05/03/19 
McConkey, Jennifer LVLUP-PD Hi Impact/Engage 3 $85.30 04/05/19-04/05/19 
McCord, Krisanna OER Adoption, CDE 15 $500.00 01/14/19-04/30/19 
McElroy, Mark Guided Pathways $85.30 01/14/19-05/22/19 
McFann, Kent OER Adoption, TA 20 $500.00 01/14/19-04/30/19 
McGirr, Julie LVLUP-ESL PD Multiskills W/Shop $341.20 04/01/19-05/14/19 
McMurtrey, Megan LVLUP-ENG PD Online Workshop $383.85 02/04/19-03/17/19 
McMurtrey, Megan LVLUP-ENG PD Online Workshop $383.85 03/18/19-05/05/19 
McMurtrey, Megan LVLUP-ENG 1A/201 Training $85.30 04/12/19-05/03/19 
Medling, Jane LVLUP-AHE Peer Academy $85.30 03/01/19-03/01/19 
Medling, Jane Accounting Tutor Training Dev. $85.30 04/05/19-05/22/19 
Medling, Jane BSI CPR Retreat $255.90 03/29/19-03/29/19 
Medling, Jane LVLUP-AHE Peer Academy $85.30 04/05/19-04/05/19 
Moinfar, Donna BSI AHE Practicum $383.85 02/08/19-04/19/19 
Morrison, Anna LVLUP-ENG PD Online Workshop $383.85 02/04/19-03/17/19 
Morrison, Anna BSI English Dept Equity $213.25 03/04/19-04/30/19 
Morrison, Anna LVLUP-ENG PD Online Workshop $383.85 03/18/19-05/05/19 
Moussatche, Sierra LVLUP-AHE Peer Academy $85.30 03/01/19-03/01/19 
Moussatche, Sierra BSI Conference $75.00 03/08/19-03/08/19 
Moussatche, Sierra LVLUP-AHE Peer Academy $85.30 04/05/19-04/05/19 
Murray, Pete BSI CPR Retreat $255.90 03/29/19-03/29/19 
Murray, Pete LVLUP-AHE Peer Academy $85.30 03/01/19-03/01/19 
Murray, Pete LVLUP-AHE Peer Academy $85.30 04/05/19-04/05/19 
Myhren, Brett LVLUP-ENG PD Online Workshop $383.85 02/04/19-03/17/19 
Myhren, Brett LVLUP-AHE Online Workgroup $1,407.45 02/13/19-05/22/19 
Myhren, Brett BSI English Dept Equity $213.25 03/04/19-04/30/19 
Myhren, Brett LVLUP-ENG PD Online Workshop $383.85 03/18/19-05/05/19 
Nastanski, Jennifer Mental Health Nurse Coordinator $1,492.75 04/01/19-04/30/19 
Nussembaum, 
Sharon BSI CPR Retreat $255.90 03/29/19-03/29/19 
Ochi, Shellie BSI CPR Retreat $213.25 03/29/19-03/29/19 
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2. It is recommended that the following Saddleback College faculty members be compensated 
as indicated below for 2018/2019 and 2019/2020 fiscal years.  
   

Name Activity 
Not to Exceed 

Amount ($) Effective Date 
Ochoa, Heidi OER Adoption, SP 1 $500.00 02/01/19-04/30/19 
Ochoa, Heidi OER Adoption, SP 2 $500.00 02/01/19-04/30/19 
Ochoa, Heidi OER Adoption, SP 5 $500.00 02/01/19-04/30/19 
Ochoa, Lucas OER Adoption, SP 1 $500.00 02/01/19-04/30/19 
Ochoa, Lucas OER Adoption, SP 20 $500.00 02/01/19-04/30/19 
O’Rourke, Shawn OER Adoption, SP 3 $500.00 02/01/19-04/30/19 
O’Rourke, Shawn OER Adoption, SP 8 $500.00 02/01/19-04/30/19 
Park, Annie LVLUP-ESL PD Multiskills W/Shop $213.25 04/01/19-05/14/19 
Passarelli, Bruno BSI CPR Retreat $255.90 03/29/19-03/29/19 
Peck, Paris BSI CPR Retreat Lead $319.88 02/25/19-03/28/19 
Peck, Paris BSI CPR Retreat $255.90 03/29/19-03/29/19 
Peterson, Eric BSI English PLC  $511.80 02/01/19-03/29/19 
Pieri, Glenna LVLUP-AHE Peer Academy $85.30 03/01/19-03/01/19 
Pieri, Glenna LVLUP-AHE Peer Academy $85.30 04/05/19-04/05/19 
Pinter, Gerald Jazz Comp Class Performance $100.00 03/04/19-03/06/19 
Pinter, Gerald Jazz Combo Evaluations $100.00 03/06/19-03/13/19 
Plascencia-
Carrizosa, Brenda BSI CPR Retreat $255.90 03/29/19-03/29/19 
Rachman, Jennifer CTE Spring Articulation Workshops $170.60 04/01/19-04/30/19 
Rachman, Jennifer BSI CPR Retreat $255.90 03/29/19-03/29/19 
Raynesford, Kim BSI Conference $75.00 03/08/19-03/08/19 
Raynesford, Kim BSI ESL Curriculum Development $1,279.50 02/25/19-05/06/19 
Raynesford, Kim LVLUP-ESL PD Multiskills W/Shop $213.25 04/01/19-05/14/19 
Raynesford, Kim LVLUP-AHE Peer Academy $85.30 04/05/19-04/05/19 
Renault, Irene LVLUP-Reading Dept. Outreach $639.75 04/08/19-05/01/19 
Romero, Maria 
Teresa BSI Conference $75.00 03/08/19-03/08/19 
Romesburg, Rod LVLUP-ENG PD Online Workshop $383.85 02/04/19-03/17/19 
Romesburg, Rod LVLUP-ENG PD Online Workshop $383.85 03/18/19-05/05/19 
Rosa, Steve Guided Pathways $42.65 01/14/19-05/22/19 
Rosen, Zachary State & National Speech Tournaments $1,500.00 03/01/19-03/31/19 
Rosenn, Tristen Jazz Combo Evaluations $100.00 03/06/19-03/13/19 
Russell, Susan OER Adoption, ECON 4 $500.00 01/14/19-04/30/19 
Sahranavard, Neda LVLUP-ESL PD Multiskills W/Shop $213.25 04/01/19-05/14/19 
Scarfone, Femia LVLUP-ESL PD Multiskills W/Shop $127.95 04/01/19-05/14/19 
Scarfone, Femia LVLUP-PD Hi Impact/Engage 3 $85.30 04/05/19-04/05/19 
Scarfone, Femia LVLUP-AHE Peer Academy $85.30 03/01/19-03/01/19 
Scarfone, Femia LVLUP-AHE Peer Academy $85.30 04/05/19-04/05/19 
Scarfone, Femia OER Adoption, ESL 322 $500.00 01/14/19-04/30/19 
Scarfone, Femia OER Adoption, ESL 342 $500.00 01/14/19-04/30/19 
Shafe, Kia BSI Math Tutor Recruitment $853.00 04/05/19-05/22/19 
Shaffer, Gina LVLUP-PD Hi Impact/Engage 3 $85.30 04/05/19-04/05/19 
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2. It is recommended that the following Saddleback College faculty members be compensated 
as indicated below for 2018/2019 and 2019/2020 fiscal years.  
   

Name Activity 
Not to Exceed 

Amount ($) Effective Date 
Shaw, Kat LVLUP-AHE Peer Academy $85.30 03/01/19-03/01/19 
Shaw, Kat LVLUP-AHE Peer Academy $85.30 04/05/19-04/05/19 
Sleep, Kat LVLUP-ESL PD Multiskills W/Shop $42.65 04/01/19-05/14/19 
Smith, Christina Teaching Pathways Program Coord. $3,000.00 01/14/19-05/23/19 
Smith, Jeanne BSI CPR Retreat $255.90 03/29/19-03/29/19 
Sorenson, Stephanie BSI CPR Retreat $255.90 03/29/19-03/29/19 
Stankovich, 
Kimberly OER Adoption, SP 1 $500.00 02/01/19-04/30/19 
Stankovich, 
Kimberly OER Adoption, SP 5 $500.00 02/01/19-04/30/19 
Steinriede, Lindsay Guided Pathways $426.50 01/14/19-05/22/19 
Steinriede, Lindsay BSI CPR Retreat $127.95 03/29/19-03/29/19 
Stephens, Blake OER Adoption, ARCH 12 $500.00 01/08/19-04/30/19 
Stephens, Blake Perkins Arch/DR Prog & Open Lab $2,500.00 01/14/19-05/22/19 
Stevenson, Bill LVLUP-ENG 1A/201 Training $85.30 04/12/19-05/03/19 
Stout, Ron Jazz Combo Evaluations $50.00 03/13/19-03/13/19 
Stout, Ron Jazz Comp Class Performance $100.00 03/04/19-03/06/19 
Strobel, Jaqueline OER Adoption, CIM 1 $500.00 01/14/19-04/30/19 
Tamialis, Barbara OER Adoption, CDE 127 $500.00 01/14/19-04/30/19 
Tener, Andrea OER Adoption, ESL 350 $500.00 01/14/19-04/30/19 
Tener, Andrea LVLUP-ESL PD Multiskills W/Shop $213.25 04/01/19-05/14/19 
Toscano, Laura LVLUP-Emb. Acad. Support Mtg $85.30 04/12/19-04/12/19 
Tran, Lisa Guided Pathway Implementation $2,132.50 01/14/19-05/24/19 
Tran, Lisa BSI CPR Retreat $255.90 03/29/19-03/29/19 
Tran, Lisa Leading from the Middle Academy $341.20 06/06/19-06/08/19 
Trodick, Scot LVLUP-AHE Peer Academy $85.30 02/01/19-02/01/19 
Valdez, Deanna BSI Math Tutor Recruitment $853.00 04/05/19-05/22/19 
Ventura, Janet OER Adoption, COUN 151 $500.00 01/08/19-04/30/19 
Ventura, Janet BSI CPR Retreat $255.90 03/29/19-03/29/19 
Vogel, Erica OER Migrant Conversions $1,279.80 04/04/19-04/26/19 
Vogel, Jeff LVLUP-Reading Dept. Outreach $639.75 04/08/19-05/01/19 
Walsh, Dan OER Adoption, GEOG 3 $500.00 01/14/19-04/30/19 
Ward, Robert BSI Math Tutor Recruitment $853.00 04/05/19-05/22/19 
Watt, Deb OER Adoption, COUN 100 $500.00 01/14/19-04/30/19 
Weiss, Elaine BSI ESL Curriculum Development $1,279.50 02/25/19-05/06/19 
Weiss, Elaine LVLUP-ESL PD Multiskills W/Shop $213.25 04/01/19-05/14/19 
Westphal, Karl BSI Math Interview Committee $426.50 04/05/19-05/22/19 
Whynaught, Jeffrey LVLUP-ENG PD Online Workshop $383.85 02/04/19-03/17/19 
Whynaught, Jeffrey BSI English Dept Equity $213.25 03/01/19-04/30/19 
Whynaught, Jeffrey LVLUP-ENG PD Online Workshop $383.85 03/17/19-05/05/19 
Wilson, Steve LVLUP-AHE Peer Academy $85.30 03/01/19-03/01/19 
Wilson, Steve LVLUP-AHE Peer Academy $85.30 04/05/19-04/05/19 
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B. ADDITIONAL COMPENSATION: CATEGORICAL/NON-GENERAL FUND – Continued 
 

2. It is recommended that the following Saddleback College faculty members be compensated 
as indicated below for 2018/2019 and 2019/2020 fiscal years.  
   

Name Activity 
Not to Exceed 

Amount ($) Effective Date 
Wolff, Michele AHA Coordinator $2,132.50 04/01/19-04/30/19 
Wolff, Michele LVLUP-AHE Peer Academy $85.30 03/01/19-03/01/19 
Woods, David BSI English Dept Equity $213.25 03/01/19-04/30/19 
Woods, David BSI English PLC $511.80 02/01/19-03/29/19 
Yeganehshakib, 
Reza LVLUP-AHE Peer Academy $85.30 04/05/19-04/05/19 
Zaino, Rebecca AEWD Faculty Coordination $3,198.75 05/28/19-08/11/19 
Zemanek, Erika LVLUP-ENG PD Online Workshop $383.85 02/04/19-03/17/19 
Zemanek, Erika BSI Contextualized Curriculum $2,132.50 02/01/19-04/30/19 
Zemanek, Erika LVLUP-ENG PD Online Workshop $383.85 03/18/19-05/05/19 
Zemanek, Erika LVLUP-ENG 1A/201 Training $85.30 04/12/19-05/03/19 
Zimmerman, Ray BSI English Dept Equity $213.25 03/01/19-04/30/19 
Zoval, Jim NSF INCLUDES $5,000.00 05/28/19-08/09/19 
Zoval, Jim NSF INCLUDES $7,500.00 08/19/19-12/18/19 
Zweigle, Poly LVLUP-AHE Peer Academy $85.30 03/01/19-03/01/19 
Zweigle, Poly OER Adoption, CDE 111 $500.00 04/01/19-04/30/19 
Non-General Fund/SC Month to Date:                                $    136,906.10 
SC APPROVED YEAR TO DATE:                                     $    666,073.21 

 
C. RESIGNATION/RETIREMENT/CONCLUSION OF EMPLOYMENT 
 

1. ISHII, FUMIKO ID # 004204, Japanese Instructor #P0002991, School of Languages and 
Learning Resources, Irvine Valley College, retirement effective May 25, 2019.  Payment is 
authorized for any compensated time off.  (Start date: August 15, 2005). 
 

2. MCNEIL, MARK, ID # 002470, Economics Instructor #P0001621, School of Social & 
Behavioral Sciences, Irvine Valley College, retirement effective May 25, 2019.  Payment is 
authorized for any compensated time off.  (Start date: August 18, 1980). 



Item Submitted By: Dr. Cindy Vyskocil, Vice Chancellor, Human Resources 

SOUTH ORANGE COUNTY COMMUNITY COLLEGE DISTRICT ITEM:   6.15 
DATE:  5/20/2019  

 
TO:  Board of Trustees 
 
FROM: Kathleen F. Burke, Chancellor 
 
RE: SOCCCD:  Faculty Conversion to Canvas One-Time Stipends 
 
ACTION: Ratification 
 

 
 
BACKGROUND 

In accordance with Board Policy 2100, all SOCCCD employee actions must be ratified 
by the Board of Trustees. 

 

STATUS 

Those academic employees’ personnel actions (Canvas Conversion one-time 
stipend) shown in Exhibit A are presented to the Board of Trustees for ratification to 
be effective on the dates as shown on the Exhibit. 

 

RECOMMENDATION 

The Chancellor recommends that the Board of Trustees ratify the academic employee 
personnel actions as shown in Exhibit A. 
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SOUTH ORANGE COUNTY COMMUNITY COLLEGE DISTRICT 
ACADEMIC EMPLOYEE AND CLASSIFIED ADMINISTRATOR PERSONNEL 

ACTIONS/RATIFICATIONS 
 

A. ADDITIONAL COMPENSATION: CANVAS CONVERSION-GENERAL FUND 
 
1.  No Canvas Conversion stipends were submitted for Irvine Valley College.  Totals paid to date are 

shown for informational purposes only. 

Name Activity 
Not to Exceed 

Amount ($) Effective Date 
    
May 20, 2019 IVC Canvas Conversion            -   
April 22, 2019 IVC Canvas Conversion $        1,000.00  
March 25, 2019 IVC Canvas Conversion 1,000.00  
February 25, 2019 IVC Canvas Conversion 5,000.00  
January 22, 2019 IVC Canvas Conversion       13,000.00  
December 10, 2018 IVC Canvas Conversion -  
November 19, 2018 IVC Canvas Conversion -  
October 29, 2018 IVC Canvas Conversion         37,000.00  
September 24, 2018 IVC Canvas Conversion  17,000.00  
August 27, 2018 IVC Canvas Conversion 45,500.00  
July 30, 2018 IVC Canvas Conversion 35,500.00  
June 25, 2018 IVC Canvas Conversion 163,000.00  
May 21, 2018 IVC Canvas Conversion 145,000.00  
April 30, 2018 IVC Canvas Conversion 50,500.00  
March 26, 2018 IVC Canvas Conversion -  
    
 TOTAL TO DATE: $    513,500.00               
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A. ADDITIONAL COMPENSATION: CANVAS CONVERSION-GENERAL FUND - Continued 
 
2. It is recommended that the following Saddleback College faculty members be compensated as 

indicated below for the Canvas Conversion (SC converted beginning Fall 2017) - 2017/2018 and 
2018/2019 fiscal years.  

Name Activity 
Not to Exceed 

Amount ($) Effective Date 
Clary, Beth Canvas Conversion, Online $5,000.00 01/14/19-05/22/19 
Correa, Alma Canvas Conversion, Online $5,000.00 08/20/18-12/19/18 
Cox, Anne Canvas Conversion, Online $5,000.00 01/14/19-05/22/19 
Cross, John Canvas Conversion, Online $5,000.00 01/14/19-05/22/19 
French, Jim Canvas Conversion, Web-Enhanced $1,000.00 01/14/19-05/22/19 
Gee, Caroline Canvas Conversion, Online $5,000.00 08/20/18-12/19/18 
Herron, Alinde Canvas Conversion, Web-Enhanced  $1,000.00 01/14/19-05/22/19 
Petri, Michael Canvas Conversion, Web-Enhanced $1,000.00 08/20/18-12/19/18 
Posada, Tim Canvas Conversion, Online $5,000.00 01/14/19-05/22/19 
Santiago, Tamariz Canvas Conversion, Hybrid $2,500.00 08/20/18-12/19/18 
Stillman, Denise Canvas Conversion, Web-Enhanced $1,000.00 01/14/19-05/22/19 
    
May 20, 2019 SC Canvas Conversion $     36,500.00  
April 22, 2019 SC Canvas Conversion 4,000.00  
March 25, 2019 SC Canvas Conversion 60,000.00  
February 25, 2019 SC Canvas Conversion 49,500.00  
January 22, 2019 SC Canvas Conversion  41,000.00  
December 10, 2018 SC Canvas Conversion 14,000.00  
November 19, 2018 SC Canvas Conversion      20,000.00  
October 29, 2018 SC Canvas Conversion    190,500.00   
September 24, 2018 SC Canvas Conversion      56,500.00  
August 27, 2018 SC Canvas Conversion    184,000.00  
July 30, 2018 SC Canvas Conversion 63,500.00  
June 25, 2018 SC Canvas Conversion 116,000.00  
May 21, 2018 SC Canvas Conversion 58,000.00  
April 30, 2018 SC Canvas Conversion 73,000.00  
March 26, 2018 SC Canvas Conversion 177,000.00  

    
 TOTAL TO DATE: $1,143,500.00  

 



 
Item Submitted By: Dr. Cindy Vyskocil, Vice Chancellor, Human Resources 
 

SOUTH ORANGE COUNTY COMMUNITY COLLEGE DISTRICT ITEM:   6.16 
DATE:  5/20/2019  

 
TO:  Board of Trustees 
 
FROM: Kathleen F. Burke, Chancellor 
 
RE: SOCCCD: Classified Personnel Actions – Regular Items 
 
ACTION: Ratification 
 

 
BACKGROUND 
 
In accordance with Board Policy 2100, all SOCCCD employee actions must be ratified 
by the Board of Trustees. 
 
 
STATUS 
 
Personnel are employed in the South Orange County Community College District for 
the purpose of achieving the goals of the District while supporting and assisting 
students with respect to their educational goals. 
 
 
RECOMMENDATION 
 
The Chancellor recommends that the Board of Trustees ratify the classified personnel 
actions as shown in Exhibit A. 
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SOUTH ORANGE COUNTY COMMUNITY COLLEGE DISTRICT 

 
CLASSIFIED PERSONNEL ACTIONS/RATIFICATIONS 

 
A. NEW PERSONNEL APPOINTMENTS 
 

1. CLASSIFIED EMPLOYMENT  (Information Items – Pursuant to Administrative Regulation 
4002.1) 

 
a. CORRALES, JAVIER is to be employed as Program Coordinator, Categorical, Pos. 

#P0014542, Adult Education Administration, Saddleback College, C.S.E.A. Classified 
Bargaining Unit Salary Schedule Range 134, Step 3, 40 hours per week, 12 months per 
year, effective April 22, 2019.  Employment in this position is contingent upon funding 
by the Adult Education Program (AEP). This position was approved by the Chancellor on 
October 10, 2018. 

 
b. DEVINE, MARINA is to be employed as Payroll Assistant, Pos. #P0014870, Payroll, 

District Services, C.S.E.A. Classified Bargaining Unit Salary Schedule Range 121, Step 
2, 25 hours per week, 12 months per year, effective May 1, 2019. This position was 
approved by the Chancellor on January 7, 2019. 

 
c. DURAN, CINDY is to be employed as Program Assistant, Categorical, Pos. #P0006907, 

Extended Opportunity Programs and Services, Irvine Valley College, C.S.E.A. Classified 
Bargaining Unit Salary Schedule Range 118, Step 1, 40 hours per week, 12 months per 
year, effective April 15, 2019.  Employment in this position is contingent upon funding 
by the Extended Opportunity Programs and Services (EOPS). 

 
d. HAN, SUE JUNG is to be employed as Admissions and Records Specialist II, Pos. 

#P0004459, Admissions and Records, Irvine Valley College, C.S.E.A. Classified 
Bargaining Unit Salary Schedule Range 120, Step 1, 40 hours per week, 12 months per 
year, effective May 13, 2019. 

 
e. ISLAM, TAHINA is to be employed as Child Development Specialist, Categorical, Pos. 

#P0003572, Child Development Center, Saddleback College, C.S.E.A. Classified 
Bargaining Unit Salary Schedule Range 122, Step 6, 27.5 hours per week, 12 months per 
year, effective April 15, 2019, in accordance with Article 17 of the C.S.E.A. contract.  
Employment in this position is contingent upon funding by the Child Development Fund.  

 
f. 1MADARIAGA BENAVIDES, MARCO ANTONIO is to be employed as Counseling 

Office Assistant, Pos. #P0003238, Career and Re-Entry Center, Saddleback College, 
C.S.E.A. Classified Bargaining Unit Salary Schedule Range 115, Step 2, 29 hours per 
week, 12 months per year, effective April 22, 2019.  

 
g. MATTHEWS, BRENDA DEE is to be employed as Custodian, Pos. #P0005171, Night 

Facilities Operations, Irvine Valley College, C.S.E.A. Classified Bargaining Unit Salary 
Schedule Range 113, Step 2, 40 hours per week, 12 months per year, effective April 8, 
2019. 

 
 

                                            
1 Related to Marissa Madariaga Benavides, Project Specialist 
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A. NEW PERSONNEL APPOINTMENTS – Continued 
 

1. CLASSIFIED EMPLOYMENT  (Information Items – Pursuant to Administrative Regulation 
4002.1) 
 
h. NARIMAN HASSANABADI, KOUROSH is to be employed as Custodian, Pos. 

#P0002585, Night Facilities Operations, Saddleback College, C.S.E.A. Classified 
Bargaining Unit Salary Schedule Range 113, Step 2, 40 hours per week, 12 months per 
year, effective May 1, 2019. 
 

i. PLAZA-URIOSTEGUI, JOANNA is to be employed as Extended Opportunity Program 
Specialist - Bilingual, Categorical, Pos. #P0003483, Extended Opportunity Programs and 
Services, Saddleback College, C.S.E.A. Classified Bargaining Unit Salary Schedule 
Range 121, Step 1, 40 hours per week, 12 months per year, effective April 29, 2019.  
Employment in this position is contingent upon funding by Extended Opportunity 
Programs and Services (EOPS). 

 
j. SCHUCH, GREGORY is to be employed as Police Officer, Pos. #P0002576, Office of 

Safety and Security, Saddleback College, Police Officer Salary Schedule Range II, Step 
3, 40 hours per week, 12 months per year, effective April 29, 2019. 

 
k. WAGNER, RICHARD FREDERICK is to be employed as Senior Multimedia 

Technician, Pos. #P0003457, Technology Services, Irvine Valley College, C.S.E.A. 
Classified Bargaining Unit Salary Schedule Range 130, Step 1, 29 hours per week, 12 
months per year, effective April 22, 2019. 
 

B. AUTHORIZATION TO ELIMINATE (A) CLASSIFIED POSITION(S) AND/OR 
POSITION NUMBER(S) 

 
1. HUMAN RESOURCES ASSISTANT RECRUITER, TEMPORARY, Pos. #P0006738, 

C.S.E.A. Classified Bargaining Unit Salary Schedule Range 123, Human Resources/District 
Services, seeks authorization to eliminate this temporary full-time, 40 hours per week, 12 
months per year position from its staff complement, effective April 10, 2019. (Position 
approved:  August 24, 2015) 

 
C. AUTHORIZATION TO INCREASE/DECREASE HOURS PER WEEK AND/OR 

MONTHS PER YEAR ON (A) CLASSIFIED POSITION(S)  
 

1. ADMINISTRATIVE ASSISTANT, Pos. #P0003402, C.S.E.A. Classified Bargaining Unit 
Salary Schedule Range 121, Purchasing, Procurement, Central Services, and Risk 
Management, District Services, seeks authorization to decrease the hours per week for this 
full-time, 40 hours per week, 12 months per year position, to part-time, 29 hours per week, 12 
months per year, effective September 24, 2018. (Position #P0003402, is vacant) 
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D. CHANGE OF STATUS 
 

1. IRVINE VALLEY COLLEGE (IVC): CLASSIFIED CHANGE IN EMPLOYMENT 
STATUS (Information Items – Pursuant to Administrative Regulation 4002.1) 
 

Name Assignment From 
Assignment 
To 

Range/ 
Step Hours 

Effective 
Date 

Ojeda, Nathan P0008927, Accounting 
Assistant 

P0005188, Senior 
Accounting Specialist 

131/1 40 05/06/2019 

 
2. SADDLEBACK COLLEGE (SC): CLASSIFIED CHANGE IN EMPLOYMENT STATUS 

(Information Items – Pursuant to Administrative Regulation 4002.1) 
 

Name 
Assignment  
From 

Assignment 
To 

Range/ 
Step Hours 

Effective 
Date 

Beardsley, 
Bruce 

P0009415, Grant 
Project Manager, 
Specially Funded 

P0007612, Grant 
Project Manager, 
Specially Funded 

11/3 40 04/01/2019 

Luher, Cindy P0009413 Program 
Assistant (Categorically 
Funded) 

P0004505, 
Administrative 
Assistant 

121/3 40 04/29/2019 

  
3. DISTRICT SERVICES (DS): CLASSIFIED CHANGE IN EMPLOYMENT STATUS 

(Information Items – Pursuant to Administrative Regulation 4002.1) 
 

Name Assignment From 
Assignment 
To 

Range/ 
Step Hours 

Effective 
Date 

Eslami, Zahra P0004073, Accounting 
Specialist  

P0004105, Senior 
Accounting Specialist 

131/3 40 04/29/2019 

 
E. OUT OF CLASS ASSIGNMENTS – FOR POSITIONS THAT ARE VACANT DURING 

RECRUITMENT FOR PERMANENT APPOINTMENTS (LIMITED TO 960 HOURS PER 
FISCAL YEAR) 

 
1. IRVINE VALLEY COLLEGE placed the following permanent Classified employee(s) in (a) 

temporary, out of class and/or interim assignment(s). 
 

Name 
Permanent 
Assignment 

Temporary 
Assignment 

Range/ 
Step Hours 

Effective 
Date 

Al Qutaifi, 
Yahya 

P0010426, Office 
Assistant  

P0015063, 
Administrative 
Assistant 

121/1 40 04/15/2019 

Torres, Gina P0005080, 
Dispatcher/Records 

P0015142, 
Dispatcher Lead 

123/2 40 01/03/2019 
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E. OUT OF CLASS ASSIGNMENTS – FOR POSITIONS THAT ARE VACANT DURING 
RECRUITMENT FOR PERMANENT APPOINTMENTS (LIMITED TO 960 HOURS PER 
FISCAL YEAR) - Continued 

 
2. IRVINE VALLEY COLLEGE returned the following permanent Classified employee(s) 

from (a) temporary, out of class and/or interim assignment(s), back to their permanent 
assignment(s). 

 

Name 
Permanent 
Assignment 

Temporary 
Assignment 

Range/ 
Step Hours 

Effective 
Date 

Torres, Gina P0005080, 
Dispatcher/Records 

P0015142, 
Dispatcher Lead 

119/3 40 03/30/2019 

 
F. OUT OF CLASS ASSIGNMENTS – FOR POSITIONS THAT ARE TEMPORARILY 

AVAILABLE DUE TO LEAVES OF ABSENCE, ETC. 
 

1. SADDLEBACK COLLEGE placed the following permanent Classified employee(s) in (a) 
temporary, out of class and/or acting assignment(s). 
 

Name 
Permanent 
Assignment 

Temporary 
Assignment 

Range/ 
Step Hours 

Effective 
Date 

Murillo, 
Lisseth 

P0012510, 
Administrative 
Assistant 

P0015448, Senior 
Administrative 
Assistant 

127/1 40 04/15/2019 

 
2. SADDLEBACK COLLEGE returned the following permanent Classified employee(s) from 

(a) temporary, out of class and/or acting assignment(s), back to their permanent 
assignment(s). 

 

Name 
Permanent 
Assignment 

Temporary 
Assignment 

Range/ 
Step Hours 

Effective 
Date 

Miller, Janet P0004975, Senior 
Administrative 
Assistant  

P0014522, Director 
of Audience 
Development 

127/5 40 05/03/2019 

 
G. RESIGNATION/RETIREMENT/CONCLUSION OF EMPLOYMENT 
 

Name Position Title 
Resignation 
Date 

Retirement 
Date 

Devine, Marina P0004416, Office Assistant/SC 04/30/2019 N/A 
Miller, Janet P0004975, Senior Administrative Assistant/SC 05/03/2019 05/06/2019 
Rubio, Richard P0007355, Custodian/SC 04/15/2019 N/A 
Valderrama, 
James 

P0006672, Laboratory Technician, Life and 
Physical Sciences 07/26/2019  

 



 
Item Submitted By: Dr. Cindy Vyskocil, Vice Chancellor, Human Resources 
 

SOUTH ORANGE COUNTY COMMUNITY COLLEGE DISTRICT ITEM:   6.17 
DATE:  5/20/19   

 
TO:  Board of Trustees 
 
FROM: Kathleen F. Burke, Chancellor 
 
RE: SOCCCD: Non-Bargaining Unit Personnel Actions – Regular Items 
 
ACTION: Ratification 
 

 
BACKGROUND 
 
In accordance with Board Policy 2100, all SOCCCD employee actions must be ratified 
by the Board of Trustees. 
 
 
STATUS 
 
Personnel are employed in the South Orange County Community College District for 
the purpose of achieving the goals of the District while supporting and assisting 
students with respect to their educational goals. 
 
 
RECOMMENDATION 
 
The Chancellor recommends that the Board of Trustees ratify the non-bargaining unit 
personnel actions as shown in Exhibit A. 
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SOUTH ORANGE COUNTY COMMUNITY COLLEGE DISTRICT 

 
NON-BARGAINING UNIT PERSONNEL ACTIONS/RATIFICATIONS 

 
A. NEW PERSONNEL APPOINTMENTS 
 

1. The following individuals are to be employed as Substitutes in the classification noted 
below, on an if-and-as-needed basis. (Information Items – Pursuant to Section 70902(d) of 
the California Education Code) 

 

Name Classification 
Hourly 
Rate ($) Start Date 

Ong, Lay Chin A&R Specialist II/IVC 23.24 04/12/19-06/30/19 
Oyama, Janice Payroll Assistant/DS 23.82 04/01/19-06/30/19 
Sharrak, Eddie Senior Fiscal/Veterans Spec./SC 29.75 04/10/19-06/30/19 
  

2. The following individuals are to be employed as Short-Term (Temporary) positions for the 
2018/2019 academic year, on an if-and-as-needed basis, and shall work no more than 160 
days in any fiscal year. (Information Items – Pursuant to Section 70902(d) of the California 
Education Code) 

 

Name Position 
Hourly 
Rate $) Start/End Date 

Aguilar, Nathaniel Outreach Aide/SC 14.00 03/15/19-06/30/19 
Barrios, Erika Project Specialist/SC 15.00 04/15/19-06/30/19 
Brown, Lucy Project Specialist/SC 18.00 04/23/19-06/30/19 
1Campbell, Whitney Project Specialist/SC 20.00 04/02/19-06/30/19 
Carline, Marcus TMD Aide/IVC 12.50 04/11/19-06/30/19 
Franco Roman, Maria Project Specialist/IVC 20.00 04/03/19-04/03/19 
Garcia, Emily Clerk/SC 16.00 03/15/19-06/30/19 
Henderson, Aaron Project Specialist/IVC 12.50 04/08/19-06/30/19 
Long, Jason Outreach Aide/SC 14.00 03/15/19-06/30/19 
McGee, Aaron TMD Aide/SC 18.00 03/27/19-04/30/19 
Mehrley, Rebekah TMD Aide/IVC 12.50 04/11/19-06/30/19 
Mejia, Rebeca Project Specialist/SC 25.00 04/08/19-06/30/19 
Ricci, David Coaching Aide/SC 25.00 03/15/19-06/30/19 
Rodriguez, Arturo Outreach Aide/SC 14.00 03/15/19-06/30/19 
2Schenitzki, Maxwell Outreach Aide/SC 14.00 03/15/19-06/30/19 
Torres, Brenda Clerk/SC 13.50 03/15/19-06/30/19 
Torres, Calen Outreach Aide/SC 14.00 03/15/19-06/30/19 
Turingan, Alana-Sara Clerk/SC 16.00 04/16/19-06/30/19 

 
 
 
 
 
 

                                            
1 Related to Brooke Campbell, Tutor 
 
2 Related to Lisa Schenitzki, Psychological Health Services Supervisor 
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A. NEW PERSONNEL APPOINTMENTS - Continued 
 

3. The following individuals are to be employed as Student Help (Temporary), Irvine Valley 
College and Saddleback College, on an if-and-as-needed-basis, for the 2018/2019 academic 
year. 

 
Name Start/End Date 
Hernandez, Gabriella 08/01/18-06/30/19 
Jackson, Jasmine 03/15/19-06/30/19 
Lira, Lizbeth 04/15/19-06/30/19 
Pinchuk, Anatolii 04/15/19-06/30/19 

 
4. The following individuals are to be employed on a temporary basis, as Professional Expert, 

Community and Contract Education, Irvine Valley College and Saddleback College, as 
defined in the California Education Code 88003, for the 2018/2019 academic year.  Each 
individual’s rate of pay not to exceed the amount as defined below. (Information Items – 
Pursuant to Section 70902(d) of the California Education Code) 

 

Name Position 
Not to  
Exceed ($) Start/End Date 

Ajmera, Neeyati Tutor/IVC 12.50 03/26/19-06/30/19 
Almero, Ronald Tutor/SC 13.00 03/15/19-06/30/19 
Barham, Mary Jo Comm. Ed./SC 15.00 04/10/19-06/30/19 
Carson, Thomas Tutor/SC 12.50 04/18/19-06/30/19 
Deats, Lauren Medical Prof./IVC 50.00 04/15/19-06/30/19 
Di Ventra, Matteo Comm. Ed./SC 15.00 04/10/19-06/30/19 
Glazer, Jake Tutor/SC 12.50 03/19/19-06/30/19 
Havlena, Kaitlyn Tutor/SC 14.00 03/15/19-06/30/19 
Joyce, Hillary Tutor/SC 14.00 04/03/19-06/30/19 
Malik, Aleena Tutor/IVC 12.50 04/25/19-06/30/19 
Miller, Frances Tutor/SC 14.00 04/11/19-06/30/19 
Morales Crisostomo, 
Andrea 

Tutor/SC 13.00 04/02/19-06/30/19 

Orozco, Belinda Tutor/SC 15.00 03/15/19-06/30/19 
Schroeder, Marianna Tutor/SC 12.50 04/11/19-06/30/19 
Sepahpour, Arsalan Tutor/SC 12.50 04/11/19-06/30/19 
Smith, Kascy Clinical Skills Spec./SC 15.00 04/15/19-06/30/19 
Truong, Diane Tutor/SC 13.50 03/15/19-06/30/19 
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B. VOLUNTEERS 
 

1. The following individuals are to be approved as Volunteers for the 2018/2019 academic 
year. 
Division of Advanced Technology & Applied Science, Saddleback College 
Avila, Erika Beller, Brianna Blanco, Jacinda 
Bode, Priscilla Borna, Bahar Casey, Courtney 
Castro, Kimberly Castro, Sean Cusato, Kennedy 
Derazi, Deeba Fitz, Edwin Valdivia Fojas, Colby 
Frazier, Isaacia French, Trevor Garcia, Paulina 
Gaviglio, Mary Ghazvinian, Feresh Teh Grim, Emerson 
Hayes, Shaylana Hocker, Travis Hops, Rachel 
Horikawa, Maya Izquierdo, Valeria Khazeni, Goinaz 
Kirchner, Abbey Lavenant, Zoe Lee, Jennie 
Loayza, Natasha Loconsolo, Olivia Lombardi, Ayless 
Lutz, Samantha McEwan, Jordan McMenamin, Kerry 
Meisinger, Amy Melara, Bryan Meyers, Alex 
Migliaccio, Trinity Nelson, Andrea O’Neill, Rilie 
Ortiz, Natalia Osorio, Ramses Ramer, Raquel 
Richins, Sam Rios, Andres Rivkees,  Max 
Roberts, Megan Salinas, Ari Seykora, Meghan 
Shultz, Noel Solanki, Priyanka Spencer, Megan 
Taba, Makayla Tully, Selah Voly, Manon 
Vonseggern, Jennifer Watson, Chance Watts, Kylie 
Xue, Lian   
   
Community Outreach and Recruitment, Saddleback College 
Lira, Lizbeth Parra-Molina, Cynthia  
   
Emeritus Institute, Saddleback College 
Che, Alex Connoy, Gina Leeds, Caren 
Modolevsky, Herbert   
   
Division of Kinesiology and Athletics, Saddleback College 
Mitchell, Dan Montes, Tiffany Thomas, Brandon 
Thompson, Michelle   
   
School of Languages & Learning Resources, Irvine Valley College 
Ataya, Muhammad Iglesias Martinez, Mireia  
   
School of Physical Sciences and Technologies, Irvine Valley College 
Anderson, Kathy Gross, Barbara Gross, Murray 
Lefevre, Daniel   
   
 

 
 



Item Submitted By:  Dr. Cindy Vyskocil, Vice Chancellor, Human Resources  

SOUTH ORANGE COUNTY COMMUNITY COLLEGE DISTRICT       ITEM:  6.18 
              DATE: 5/20/19 
 
TO:    Board of Trustees 
 
FROM: Kathleen F. Burke, Chancellor 
 
RE:  SOCCCD: Equal Employment Opportunity (EEO) Plan 2019 - 2022 
 
ACTION:   Approval 
 

 
BACKGROUND 
 
California community colleges are mandated by the California Code of Regulations, 
Title 5, section 53003(a) and California Education Code, section 87100, to develop 
and implement an Equal Employment Opportunity (EEO) Plan designed to 
communicate the importance of diversity in the workplace. 
 

In fulfilling its mission within California’s system of public higher education, the South 
Orange County Community College District is committed to academic excellence and 
to providing all students with the opportunity to succeed in their chosen educational 
pursuits. Academic excellence can best be sustained in a climate of acceptance and 
with the inclusion of persons from a wide variety of backgrounds and preparations. A 
workforce that is continually responsive to the needs for a diverse student population 
may be achieved by ensuring that all persons receive equal opportunities to compete 
for employment and promotional opportunities.  
 

The proposed EEO Plan (Exhibit A) brings the District into compliance with Title 5 
regulations, thus enabling the District to successfully pursue its mission of student 
learning and student success.  The EEO Fund Multiple Method Allocation Certification 
Form for fiscal year 2018 – 2019 (Exhibit B) details the District’s implementation of 
various activities to promote equal employment opportunities. 

 

STATUS 
 
The EEO Plan has been reviewed by the District-wide EEO Advisory Task Force and 
college constituent groups and is ready for adoption and approval by the Board. The 
fiscal obligation created by the adoption of the plan is in relation to training of staff per 
the requirements of Title 5 guidelines, and will need to be included in the District’s 
budget planning under the appropriate cost centers. 
 
RECOMMENDATION 
 

The Chancellor recommends that the Board of Trustees approve and adopt the 
proposed EEO Plan as shown in Exhibit A, and approve the EEO Fund Multiple 
Method Allocation Certification Form for fiscal year 2018 – 2019 as shown in Exhibit 
B. 
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LEGAL AUTHORITY  

California Education Code, Section 87100 Legislative Findings & Declarations
 
(a)                The Legislature finds and declares all of the following:
 
                   (1)               In fulfilling its mission within California’s system of public higher
education, the California community colleges are committed to academic excellence and to
providing all students with the opportunity to succeed in their chosen educational pursuits.
 
                   (2)               Academic excellence can best be sustained in a climate of
acceptance and with the inclusion of persons from a wide variety of backgrounds and
preparations to provide service to an increasingly diverse student population.
 
                   (3)               A workforce that is continually responsive to the needs of a diverse
student population may be achieved by ensuring that all persons receive an equal
opportunity to compete for employment and promotion within the community college
districts and by eliminating barriers to equal employment opportunity.
 
(b)               It is the intent of the Legislature to establish and maintain within the California
community college districts a policy of equal opportunity in employment for all persons, and
to prohibit discrimination or preferential treatment based on ethnic group identification, or
on any basis listed in subdivision (a) of section 12940 of the Government Code, as those
bases are defined in sections 12926 and 12936.1 of the Government Code, except as
otherwise provided in section 12940 of the Government Code. Every aspect of personnel
policy and practice of the community college districts should advance the realization of
inclusion through a continuing program of equal employment opportunity.
 
 

California community colleges are mandated by the California Code of Regulations Title 5,
section 53003(a); and the California Education Code, section 87100 to develop and
implement an Equal Employment Opportunity Plan.
 
California Code of Regulations Title 5, Section 53003(A) – District Plan
The governing board of each community college district shall develop and adopt a district‐
wide written equal employment opportunity plan to implement its equal employment
opportunity program. Such plans shall be submitted to the State Chancellor’s Office. The
Chancellor’s Office retains the authority to review district plans on a case‐by‐case basis.
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LEGAL AUTHORITY CONT. 

(c)                The Legislature recognizes that it is not enough to proclaim that community
college districts must not discriminate and must not grant preferential treatment on
impermissible bases. The Legislature declares that efforts must also be made to build a
community in which nondiscrimination and equal opportunity are realized. It is the intent of
the Legislature to require community college districts to adopt and implement programs and
plans for ensuring equal employment opportunity in their employment practices.
 
Title 5, Section 53026 Complaints – Violation of Equal Employment Opportunity Regulations
 
Each community college district shall establish a process permitting any person to file a
complaint alleging that the requirements of this subchapter have been violated. A copy of
the complaint shall immediately be forwarded to the Chancellor, who may require the
district provide a written investigative report within ninety (90) days. Complaints that also
allege discrimination prohibited by Government Code sections 11135 et seq. shall be
processed according to the procedures set forth in subchapter 5 (commencing with section
59300) of Chapter 10 of this division.
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INTRODUCTION 

On behalf of the South Orange County Community College District, we are proud to present
the 2019-2022   Equal Employment Opportunity Plan (EEO). The Plan reflects the District's
commitment to equal employment opportunity (EEO) and promotes practices that are
inclusive and nondiscriminatory. The District's goal as an academic community is to sustain a
working environment that fosters and celebrates diversity, promotes and rewards excellence,
and is welcoming to all. An exemplary academic community promotes an inclusive
environment that best prepares our faculty, staff, and students to live, work, and contribute
in a global society. The Plan reflects the District's commitment to equal employment
opportunity and outlines the active steps that ensure nondiscriminatory practices.
 
The Plan provides all legally required components as well as those that reflect best
practices, including: establishment of an Equal Employment Opportunity Advisory and
Diversity Committee; methods to support equal employment opportunity; procedures for
dissemination of the Plan; and guidelines for on-going, longitudinal analysis of the
demographic makeup of the District's workforce.
 
To effectively serve a growing and diverse population, the District is committed to
attracting, hiring, and retaining faculty, and staff who are sensitive to, and knowledgeable
of, the needs of an increasingly diverse student body as well as the communities they serve.
 
 
Sincerely,
 
 
 
 
 
Kathleen F. Burke, Ed.D. Chancellor

I .  
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DEFINITIONS  
[Reference – Title 5, Sec. 53001 and 53021]
 
 
 
 

1.      Adverse Impact: a statistical measure (such as those outlined in the EEO Commission’s
Uniform Guidelines on Employee Selection Procedures) that is applied to the effects of a
selection procedure and demonstrates a disproportionate negative impact on any group
protected from discrimination pursuant to Government Code section 12940. A disparity
identified in a given selection process will not be considered to constitute adverse impact if
the numbers involved are too small to permit a meaningful comparison.
 
2.      Chancellor’s Office: California Community College’s Chancellor’s Office.
 
3.      Diversity:  a condition of broad inclusion in an employment environment that offers
equal employment opportunity for all persons. It requires both the presence, and the
respectful treatment, of individuals from a wide range of ethnic, racial, age, national origin,
religious, gender, sexual orientation, disability, and socio‐economic backgrounds.
 
4.      Equal Employment Opportunity: A workplace where all qualified individuals have a full
and fair opportunity to compete for hiring and promotion and to enjoy the benefits of
employment with the District.  Equal employment opportunity should exist at all levels,
including in the seven job categories identified in the Title 5 regulations, namely:
executive/administrative/managerial, faculty and other instructional staff, professional non‐
faculty, secretarial/clerical, technical and paraprofessional, skilled crafts, and service and
maintenance. Equal employment opportunity also involves:
 
a.      Identifying and eliminating barriers to employment that are not job related; and
b.      Creating an environment which is welcoming to all groups protected from
discrimination pursuant to Government Code section 12940.
 
5.      Equal Employment Opportunity Plan: a written document that provides the guidelines
for how a District’s workforce will be analyzed and specific plans and procedures for
promoting equal employment opportunity.
 
6.      Equal Employment Opportunity Programs: all the various methods by which EEO is
promoted. Such methods include, but are not limited to, using nondiscriminatory employment
practices, actively recruiting, monitoring and taking additional steps consistent with the
requirements of Title 5, Section 53006..
 
 
 

I I .  
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DEFINITIONS CONT.    
 
7.      Ethnic Group Identification: an individual’s identification in one or more of the ethnic
groups reported to the Chancellor pursuant to section 53004. These groups may be more
specifically defined by the Chancellor consistent with state and federal law.
 
8.      In‐house or Promotional Only Hiring: only existing District employees are allowed to
apply for a position.
 
9.      Monitored Group: a group identified in Title 5, section 53004(b) for which monitoring
and reporting is required pursuant to Section 53004(a).
 
10.  Person with a Disability: any person who (1) has a physical or mental impairment as
defined in Government Code, Section 12926 which limits one or more of such person’s major
life activities; (2) has a record of such an impairment; or (3) is regarded as having such an
impairment.
 
11.  Projected Representation: the percentage of persons from a monitored group determined
by the Chancellor to be available and qualified to perform the work in question. Note:  At this
time, the Chancellor’s Office has concluded that it lacks sufficiently reliable availability data
to make such determinations.
 
12.  Selection Procedures: any measure, combination of measures, or procedures used as a
basis for any employment decision. Selection procedures include the full range of assessment
techniques, including but not limited to, traditional paper and pencil tests, performance
tests, and physical, educational, and work experience requirements, interviews, and review of
application forms.
 
13.  Significantly Underrepresented Group: any monitored group for which the percentage of
persons from that group employed by the District in any job category listed in Section
53004(a) is below eighty percent (80%) of the projected representation for that group in the
job category in question.
 
 

I I .  
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POLICY STATEMENT    

The South Orange County Community College District (the “District”) is
committed to the principles of equal employment opportunity. By
adoption of this Equal Employment Opportunity Plan, the District
implements a comprehensive program to put those principles into
practice. The District is committed to a continuing good faith effort to
ensure that all qualified applicants for employment and employees have
full and equal access to employment opportunity, and are not subjected
to discrimination in any program or activity of the District on the basis of
age, ancestry, color, gender, gender identity, gender expression, marital
status, medical condition, national origin, parental status, physical or
mental disability, race, religion, sexual orientation, veteran status, or on
the basis of these perceived characteristics, or based on association with
a person or group with one or more of these actual or perceived
characteristics.
 
The District strives to achieve a workforce that is welcoming to all
individuals in legally protected categories to ensure the District provides
an inclusive educational and employment environment. Such an
environment fosters cooperation, acceptance, democracy and free
expression of ideas. An Equal Employment Opportunity Plan is maintained
to ensure the implementation of equal employment opportunity principles
that conform to federal and state laws.
 
 
 

I I I .  
[Reference – Education Code 87100, et seq.; Title 5, Sec. 53002]
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DELEGATION OF RESPONSIBILITY,
AUTHORITY AND COMPLIANCE     

All District employees are expected to promote and support equal employment opportunity
because successful implementation of this EEO Plan requires a commitment and a
contribution from every segment of the District. The general responsibilities for the prompt
and effective implementation of the Plan are set forth below.
 
1.      Board of Trustees
The Board of Trustees of the District is ultimately responsible for the successful
implementation of the EEO Plan through the regular review of data, data‐driven policy
development and guidance to the Chancellor.
 
2.      Chancellor
The Board of Trustees delegates to the Chancellor the responsibility for ongoing
implementation of the Plan at all levels, for providing leadership in supporting the District’s
equal employment opportunity policies and procedures, and for keeping the Board informed
of the Districts progress and implementation of the Plan. The Chancellor shall also advise
the Board of Trustees concerning statewide policy emanating from the Board of Governors
of the California Community Colleges.
 
3.      Equal Employment Opportunity Officer
The District has designated the Equal Employment Opportunity (“EEO”) Officer to be
responsible for the day‐to‐day implementation of the Plan. If the designation of the EEO
Officer changes before   this Plan is next revised, the District will notify employees and
applicants for employment of the  new designee. The equal employment opportunity officer
is responsible for administering, implementing and monitoring the Plan and for assuring
compliance with the requirements of Title 5, Sections 53000 et seq. The EEO Officer is also
responsible for receiving complaints described in the Plan Component 5 and for ensuring
that applicant pools and selection procedures are properly monitored.
 
 
 
 

I V .  

[Reference – Title 5, Sec. 53003(c)(1) and 53020]
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DELEGATION OF RESPONSIBILITY,
AUTHORITY AND COMPLIANCE
CONT.      

4.      Equal Employment Opportunity Advisory Committee
The District shall establish a District Equal Employment Opportunity (“EEO”) Advisory
Committee to act as an advisory body to the EEO Officer and the District as a whole to
promote understanding and support of equal employment opportunity policies and
procedures. The EEO Advisory Committee assists in the development and implementation of
the Plan in compliance with state and federal regulations and guidelines, monitors equal
employment opportunity progress, and provides suggestions for Plan revisions as
appropriate.
 
5.      Agents of the District
Any organization or individual, whether or not an employee of the District, who acts on
behalf of the Board of Trustees with regard to the recruitment and screening of personnel,
is an agent of the District and is subject to all the requirements of the Plan.
 
6.      Good Faith Effort
A good faith effort is one that is honest and taken with sincere intent.
 
 

I V .  
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ADVISORY COMMITTEE      

The District shall establish an EEO Advisory Committee to
assist the District in implementing its Plan.  The committee
may also assist in promoting an understanding and support
of equal opportunity and nondiscrimination policies and
procedures. The committee may work in coordination with
other groups on campus to sponsor events, training, or
other activities that promote equal employment
opportunity, nondiscrimination, retention and diversity. The
equal employment opportunity officer shall train the
advisory committee on equal employment compliance and
the Plan itself. The committee shall include  a diverse
membership whenever possible. A substantial good faith
effort to maintain a diverse membership is expected. If the
District has been unable to meet this objective, it will
document efforts made to recruit advisory committee
members who represent diversity. The committee will be
composed of two members of the faculty; two members of
the classified staff; two academic administrators; two
classified managers; as well as the EEO Officer, the VCHR,
the HR Executive Director and HR Director.
 
The committee will be convened initially each year and
chaired by the EEO Officer. Terms of office for the voting
members shall be for two years. The EEO Advisory
Committee shall hold a minimum of two
(2) meetings per fiscal year, with additional meetings if
needed to review EEO and diversity efforts, programs,
policies, and progress. When appropriate, the advisory
committee shall make recommendations to the Board of
Trustees and the Chancellor.
 
 

V .  
[Reference – Title 5, Sec. 53005]
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COMPLAINTS
1. Complaints Alleging Violation of the Equal Employment Opportunity Regulations (Title 5 Section
53026).

The District has established the following process permitting any person to file a complaint alleging
that the requirements of the equal employment opportunity regulations1 have been violated. Any
person who believes that the equal employment opportunity regulations have been violated may  file a
written complaint describing in detail the alleged violation. All complaints shall be signed and dated
by the complainant and shall contain, to the best of the complainant’s ability, the names of the
individuals involved, the date(s) of the event(s) at issue, and a detailed description of the actions
constituting the alleged violation. Complaints involving current hiring processes must be filed as soon
as possible after the occurrence of an alleged violation and not later than sixty (60) days after such
occurrence unless the complainant can verify a compelling reason for the District to waive the sixty
(60) day limitation. Complaints alleging violations of the Plan that do not involve current hiring
processes must be filed as soon as possible after the occurrence of an alleged violation and not later
than ninety (90) days after such occurrence unless the violation is ongoing. As directed by the
Chancellor’s office, the decision of the District in complaints pursuant to Section 53026 is final. (See
California Community Colleges Chancellor’s Office Guidelines for Minimum Conditions Complaints at:
http://extranet.cccco.edu/Portals/1/Legal/Guidelines/Min_Cond_Complaints.pdf

The District may return without action any complaints that are inadequate because they do not state a
clear violation of the EEO regulations. All returned complaints must include a District statement of the
reason for returning the complaint without action.

The complaint shall be filed with the EEO officer. If the complaint involves the equal employment
opportunity officer, the complaint may be filed with the Chancellor. A written determination on all
accepted written complaints will be issued to the complainant within ninety (90) days of the filing of
the complaint. If this is not practical, a written notification will be provided to the complainant as to
the reasons for the extension and estimated date of completion. The equal employment opportunity
officer will forward copies of all written complaints to the Chancellor’s Office upon receipt.

2. Complaints Alleging Unlawful Discrimination or Harassment (Section 59300 et seq.)

The District has adopted separate procedures for the processing of complaints alleging unlawful
discrimination or harassment. The District’s discrimination and harassment complaint procedures are
documented in board policy (BP) and administrative regulation (AR) 4000.5 which can be found on the
District’s website (www.socccd.edu) or accessed directly through the following links:  
Harassment and Discrimination Prevention and Complaint Procedures (BP 4000.5)

Harassment and Discrimination Prevention and Complaint Procedures (AR 4000.5)

1 The equal employment opportunity regulations are found in California Code of Regulations, title 5,
section 53000 et seq.

V I .  
[Reference – Title 5, Sec. 53003(c)(2) and 53026]

 

Exhibit A 
Page 12 of 26

http://extranet.cccco.edu/Portals/1/Legal/Guidelines/Min_Cond_Complaints.pdf
http://doclibrary.socccd.edu:2656/Documents/Business%20Services/Office%20of%20the%20Deputy%20Chancellor/BP-4000.5-Harassment%20and%20Discrimination%20Prevention%20and%20Complaint%20Procedures.pdf
http://doclibrary.socccd.edu:2656/Documents/Business%20Services/Office%20of%20the%20Deputy%20Chancellor/BP-4000.5%20AR-Harassment%20and%20Discrimination%20Prevention%20and%20Complaint%20Procedures.pdf


2019 - 2022SOCCCD EQUAL EMPLOYMENT OPPORTUNITY PLAN /PAGE 12/

NOTIFICATION TO 
DISTRICT EMPLOYEES       

The Plan and subsequent revisions will be distributed to the District’s
Board of Trustees, the Chancellor, administrators, the academic and
classified senate councils, union representatives and members of the
District Equal Employment Opportunity Advisory Committee. The Plan will
be available on the District’s website and employees will be notified
electronically. The Office of Human Resources will provide all new
employees with a copy of the written notice described above when they
commence their employment with the District.
 
Each year, the District will inform all employees of the Plan’s availability
including a written summary of the provisions of the Plan. The annual
notice will emphasize the importance of the employee’s participation and
responsibility in ensuring the Plan’s implementation. The annual notice
will contain the following provisions:
 
a.      The importance of the employee’s participation and responsibility in
ensuring the Plan’s implementation;
 
b.      The availability of the Plan on the District website, at the Office of
the Chancellor and College Presidents and Vice President for Student
Services at each campus, and the Office of Human Resources.
 
 

V I I .  

[Reference – Title 5, § 53003(c)(3)]
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SCREENING COMMITTEE 
TRAINING AND COMPOSITION      

Any organization or individual, whether
or not an employee of the District, who
is involved in the recruitment and
screening/selection of personnel shall
receive training on the requirements of
the Title 5 regulations on equal
employment opportunity (Section 53000
et. seq.); the requirements of federal
and state nondiscrimination laws; the
requirements of the District’s EEO Plan;
the District’s policies on
nondiscrimination, recruitment, and
hiring; principles of diversity and
cultural proficiency; and the value of a
diverse workforce. Persons serving in
the above capacities must be current
with interactive   training prior to
service. This training is mandatory;
individuals who have not received this
training will not be allowed to serve on
hiring committees. Any individual,
whether an employee of the District, or
an individual acting on behalf of the
District, with regard to recruitment and
hiring of employees is subject to the
equal employment opportunity
requirements of Title 5 § 53020(c) and
the District’s Plan.
 
 

V I I I .  

[Reference – Title 5, § 53003(c)(4)]
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ANNUAL WRITTEN NOTICE TO
COMMUNITY ORGANIZATIONS      

The EEO Officer will provide annual written notice to appropriate community‐based and
professional organizations concerning the Plan. The notice will include a summary of the
Plan, inform these organizations how they may obtain a copy, and shall solicit their
assistance in identifying diverse qualified candidates. The notice will also include the web
address where the District advertises its job openings and the HR department phone
number to call in order to obtain employment information. The District will actively seek to
reach a diverse selection of recruitment sources, through various institutions,
organizations, and agencies. A list of organizations, which will receive this notice, is
included within Appendix A of this Plan. This list may be revised, periodically, as necessary.
 
 

I X .  

[Reference – Title 5, Sec. 53003(c)(5)]
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ANALYSIS OF DISTRICT
WORKFORCE AND 
APPLICANT POOLS      

X .  

[Reference – Title 5, Sec. 53003(c)(6) and 53004]
 
 
 
 

The Office of Human Resources will annually collect the District’s employee demographic
data and shall monitor initial and qualified applicant pools for employment on an ongoing
basis to evaluate the District’s progress in implementing the Plan, and to provide data
needed for the reports required by the Plan.
 
Each applicant and employee shall be requested to identify her or his gender, ethnic group
identification and whether or not he or she is disabled. The data collection instrument will
clearly notify applicants/employees that this information is kept confidential; is not
utilized in making any individual employment decisions or viewed by those making such
decision; and is separated from the applications that are forwarded to the
screening/interview committee and hiring administrator(s). At least every three years the
Plan is reviewed. If necessary, it will be revised based on an analysis of ethnic group
identification, gender, and disability composition of existing staff and of those who have
applied for employment in each of the following identified job categories:
 
1.      Executive/Administrative/Managerial
2.      Faculty and Other Instructional Staff
3.      Professional Non‐faculty
4.      Secretarial/Clerical
5.      Technical and Paraprofessional
6.      Skilled Crafts
7.      Service and Maintenance
 
Data shall be maintained year‐to‐year and longitudinal analysis shall be conducted where
there is at least three years of data to review, or sooner if the EEO Officer concludes that
there is sufficient data for the analysis to be meaningful.
 
Click here to view the District’s workforce composition for year ending October 30, 2018
 
 Click here to view the District’s applicant pools for year ending October 30, 2018
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FACILITY SELECTION 
PROCEDURES      

Hiring procedures have been developed consistent with the requirements of law and this
EEO Plan.
 
The administrative regulation (AR) for Full Time Faculty Hiring Recruitment is documented
in AR 4011.1 which can be found on the District’s website (www.socccd.edu) or accessed
directly through the following link:
 
Recruitment: Full‐Time Faculty Hiring (AR 4011.1)
 

X I .  
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EMPLOYMENT PROCEDURES FOR
ADMINISTRATORS, MANAGERS
AND CLASSIFIED EMPLOYEES       

Hiring procedures have been developed consistent with the requirements of law and this
EEO Plan, which can be found on the District’s website (www.socccd.edu) or accessed
directly through the following links:
 
Employment Procedures for Administrators and Managers (Board Policy 4011)  
 
Hiring Policy for Classified Staff (Board Policy 4011.3)
 

X I I .  
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PROCESS FOR DEVELOPING AND
IMPLEMENTING STRATEGIES 
THAT PROMOTE DIVERSITY        
[Reference – Title 5, Sec. 53003(c)(10)]
 

X I I I .  

The District recognizes multiple approaches are appropriate to fulfill its mission of ensuring
equal employment opportunity and the creation of a diverse workforce. Equal employment
opportunity means all qualified individuals have a full and fair opportunity to compete for
hiring and promotion and to enjoy the benefits of employment with the District. Equal
employment opportunity should exist at all levels and in all job categories. The District seeks
to ensure equal employment opportunity through the creation of an environment that
welcomes men and women, persons with disabilities, and individuals from all ethnic and other
groups. This environment fosters cooperation, acceptance, democracy and the free expression
of ideas.
 
The District offers cultural events, speakers on diversity, infuses diversity into the classroom,
promotes learning opportunities, fosters personal sensitivity to diversity, and evaluates how
the environment can be responsive to its employees and students. In the implementation of a
diversity/equity program, the district focuses on several overarching goals with specific action
steps:
 
A.     Recruitment and selection of a diverse employee population
The District strives to recruit, select and maintain a diverse employee population. The District
will review and continue the following:
·         The District and college mission statements convey our commitment to diversity and
inclusion, and recognition that a diverse and inclusive workforce promotes its educational
goals and values.
 
·         The District's hiring procedures require applicants for all positions to demonstrate
sensitivity to and understanding of the diverse academic, socioeconomic, cultural, disability,
gender identity, sexual orientation, and ethnic backgrounds of community college students in a
manner specific to the position.
 
·         The District's publications and websites will continue to convey our commitment to
diversity and equal employment opportunity.
 
·         The District addresses issues of inclusion/exclusion in a transparent and collaborative
fashion.
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PROCESS FOR DEVELOPING AND
IMPLEMENTING STRATEGIES 
THAT PROMOTE DIVERSITY 
CONT.        

X I I I .  

 
 The District will review, plan and implement the following:
 
 ·         The District's Board of Trustees will receive training on the elimination of bias in hiring
and employment at least once every election cycle.
·         The District elicits information from applicants who decline job offers to find out why,
record and utilize the information.
·         The District will expand its current equal employment opportunity training from an
annual training to a semi‐annual training and include all employee groups as eligible to serve
as an equal employment opportunity representative on search committees.
 
 
B.     Onboarding of new employees
The District maintains a variety of programs to support newly‐hired employees such as
mentoring, professional development, and leadership opportunities.
 
The District will review and continue the following:
 
·         The District complies with the requirements of Government Code section 12950.1 (Stats.
2004, chapter 933 [AB1825]), and includes all forms of harassment and discrimination in the
training.
 
·         The District will continue and expand employee professional growth opportunities
through job integration and career ladders.
 
·         The District will continue to provide orientation to all new employees on the principles
of EEO.
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PROCESS FOR DEVELOPING AND
IMPLEMENTING STRATEGIES 
THAT PROMOTE DIVERSITY 
CONT.        

X I I I .  

 
The District will review, plan and implement the following:
 
·         The District will expand its current equal employment opportunity training from an
annual training to a semi‐annual training and include all employee groups as eligible to serve
as an equal employment opportunity representative on search committees.
 
·         The District will expand its equal employment opportunity training on all search
committee members.
 
 
C.      On‐going employee training in diversity and equity
The District will continue and expand training in diversity and equity while it coordinates
existing efforts into a comprehensive plan.
 
The District will review and continue the following:
 
·         The District promptly and thoroughly investigates all complaints filed under this
chapter, and all harassment and discrimination complaints filed under subchapter 5
(commencing with section 59300) of chapter 10 of this division, and takes appropriate
corrective action in all instances where a violation is found.
 
·         The District provides training on elimination of bias in hiring and employment.
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PROCESS FOR DEVELOPING AND
IMPLEMENTING STRATEGIES 
THAT PROMOTE DIVERSITY 
CONT.        

X I I I .  

The District will review, plan and implement the following:
 
·         The District conducts surveys of campus climate on a regular basis and will utilize the
information that pertains to diversity and equity from the surveys.
 
·         The District will provide more cultural awareness training to members of the campus
community
 
·         The District will consider the coordination and expansion of diversity/equity training for
its own internal community as well as the external community.
 
D.     Off‐boarding of employees
The District discusses the employment relationship with employees who leave the institution
to monitor the employment climate in regards to issues which include the impact of diversity
in daily work‐life of the district.
 
The District will review and continue the following:
 
·         The District conducts exit interviews with employees who voluntary leave the District.
The District will review, plan and implement the following:
·         The District conducts exit interviews with employees who voluntarily leave the District,
maintains a data base of exit interviews, analyzes the data for patterns which impact particular
monitored groups, and implements measures that utilize this information.
 
E.      On‐Going Assessment and Evaluation of Diversity Measures
 
·         The District audits and/or maintains updated job descriptions and/or job
announcements.
 
·         The District conducts longitudinal analysis of various employment events by monitored
group status such as: hiring, promotion, retention, voluntary resignation, termination, and
discipline.
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GRADUATE ASSUMPTION
PROGRAM OF LOANS FOR
EDUCATION        

X I V .  

The Graduate Assumption Program of Loans for Education refers to
efforts of the District to encourage college and university students to
become qualified for, and seek employment as, community college
employees. The District shall research and inform students about
programs that may assist them to complete their graduate studies in
order to potentially become community college employees.
 

[Reference – Ed Code, Sec. 87106(b)(4) and 69618 et seq.]
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COMMUNITY ORGANIZATIONS AND
CONTACT INFORMATION         

A P P E N D I X  A   

A Black Education Network (ABEN)
P.O. Box 3134
San Jose, CA 95156
Tel: (408) 977-4188
www.aben4ace.org
 
American Civil Liberties Union
ACLU Orange County Chapter
1313 West Eighth St.,
Los Angeles, CA 90017
Tel: (Orange County): (714) 450-3962
 
Asian Pacific American Network 
231 East Third Street, Suite G104 
Los Angeles, CA 90013
Tel: (213)  473-3030
Fax: (213) 473‐3031
www.apanet.org/about.html
 
Black Chamber of Commerce of Orange County
2323 North Broadway, Suite # 302
Santa Ana, CA 92706
Tel: (714) 547‐2646
www.ocblackchamber.com
 
 
Diverse: Issues in Higher Education 
10520 Warwick Avenue, Suite B‐8
Fairfax, VA 22030‐3136
Tel: (800) 783‐3199 or (703) 385-2981
Fax: (703) 385-1839
www.diverseeducation.com
 
GLAAACC ‐ African American Chamber of Commerce
5120 W. Goldleaf Circle, Suite # 230
Los Angeles, CA 90056
Tel: (323) 292‐1297
Fax: (323) 292-1451
www.glaaacc.org
 

Japanese American Citizens League
Pacific Southwest Regional Office
244 South San Pedro Street, Suite # 409  
Los Angeles, CA 90012 
Tel: (213) 626-4471
www.jacl.org
 
Japanese American Cultural & Community Center 
244 S. San Pedro Street
Los Angeles, CA 90012
Tel: (213) 628‐2725
Fax: (213) 617-8576
www.jaccc.org/
 
League of Women Voters Orange County
P. O. Box 10621
Santa Ana, CA 92711-0621
Tel:  (714) 245-0567
http://ocilo.ca.lwvnet.org/
 
The LGBT Center OC
1605 N. Spurgeon St.
Santa Ana, CA 92701
Tel: (714) 953-5428
www.lgbtcenteroc.org
 
Mexican American Legal Defense and Education Fund
634 S. Spring Street, Suite 1100
Los Angeles, CA 90014
Tel: (213) 629‐2512
http://maldef.org
 
Mexican American Women's National Association (MANA)
1140 19th Street, NW, Suite # 550
Washington, DC 20036
Tel: (202) 525-5113
www.hermana.org
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COMMUNITY ORGANIZATIONS AND
CONTACT INFORMATION         

A P P E N D I X  A   

National Association for the Advancement 
of Colored People (NAACP)
P.O. Box 1594
Long Beach, CA 90801
Tel:  (562) 494-6507
www.naacp‐losangeles.org
 
National Center for Lesbian Rights (NCLR)
NCLR National Office
870 Market Street, Suite 370 
San Francisco, CA 94102 
Tel: (415) 392‐6257
Fax: (415) 392-8442
www.nclrights.org
 
National Congress of American Indians (NCAI)
1516 P. Street, NW
Washington, DC 20005
Tel: (202) 466‐7767
Fax: (202) 466-7797
http://ncai.org
 
National Federation of Filipino American Associations
(NFFAA)
1322 18th St NW
Washington, DC 20036‐1803 
Tel: (202) 803-1353
http://naffaa.org/
 
National Organization for Women (NOW)
1100 H Street NW,  Ste. 300
Washington, DC 20005
Tel: (202) 628‐8669 (628‐8NOW)
www.now.org
 
North County African American Women’s Association
4140 Oceanside Blvd. Suite #159
Oceanside, CA 92056 
Tel: (760) 978‐6534
http://www.ncaawa.org/
 
 

National Urban League
80 Pine Street, 9th Floor
New York, NY 10005
Tel: (212) 558‐5300
Fax: (212) 344-5332
www.nul.iamempowered.com
 
Ocapica | Orange County Asian and Pacific Islander
Community Alliance
12912 Brookhurst St.
Garden Grove, CA 92840
Tel: (714) 636-9095
https://www.ocapica.org/
 
Orange County Hispanic Chamber of Commerce
1 Banting Suite A
Irvine, CA 92618
Tel: (949) 891-1464
www.ochcc.org
 
Women's Bureau
Office of the Secretary U.S Department of Labor   
200 Constitution Avenue, NW 
Washington, DC 20210 
Tel: (202) 693‐6710
Fax: (202) 693-6725  
www.dol.gov/wb
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District Name:   South Orange County Community College District   

Does the District meet Method #1 (District has EEO Advisory Committee, EEO Plan, and 
submitted Expenditure/Performance reports for prior year) (All mandatory for funding). 

  Yes 
  No 

The district met at least 6 of the remaining 8 Multiple Methods? (Please mark your answers.) 
  Yes 

  Method 2 (Board policies and adopted resolutions) 

  Method 3 (Incentives for hard-to-hire areas/disciplines) 

  Method 4 (Focused outreach and publications) 

  Method 5 (Procedures for addressing diversity throughout hiring steps and levels) 

  Method 6 (Consistent and ongoing training for hiring committees) 

  Method 7 (Professional development focused on diversity) 

  Method 8 (Diversity incorporated into criteria for employee evaluation and tenure review) 
  Method 9 (Grow-Your-Own programs) 

  No 
 

 

I CERTIFY THAT THIS REPORT FORM IS COMPLETE AND ACCURATE.  Please attach meeting agenda 
showing district EEO Advisory Committee’s certification of this report form. 

Chair, Equal Employment Opportunity Advisory Committee 

Name:  Ettie Graham   Title:   Director of HR, EEO, Equity & Compliance   

Signature:     Date:     
 

Chief Human Resources Officer 
 

Name:  Dr. Cindy Vyskocil   Title:   Vice Chancellor of Human Resources   

Signature:     Date:     
 

Chief Executive Officer (Chancellor or President/Superintendent) 
 

Name:   Dr. Kathleen F. Burke   Title:  Chancellor   

Signature:     Date:     
 

President/Chair, District Board of Trustees 
Date of governing board’s approval/certification: , 2019 

 
Name:   T.J. Prendergast  III   

 
Title: President/Chair, Board of Trustees   

 

Signature:     Date:     
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This form requires districts to report the various activities that they are implementing to promote 
Equal Employment Opportunity for each of the 9 Multiple Methods. 

 
When providing explanation(s) and evidence of your district’s success in implementing the Multiple 
Methods, please keep narrative to no more than one page per Multiple Method. If you reference an 
attachment, please ensure it is attached to your submittal. 

 

 
Mandatory for Funding 

Nine (9) Multiple Methods 

1. District’s EEO Advisory Committee, EEO Plan, and submittal of Expenditure/Performance 
reports for prior year. 

 
Pre-Hiring 

2. Board policies & adopted resolutions 
3. Incentives for hard-to-hire areas/disciplines 

4. Focused outreach and publications 
 

Hiring  
5. Procedures for addressing diversity throughout hiring steps and levels 

6. Consistent and ongoing training for hiring committees 
 

Post-Hiring 

7. Professional development focused on diversity 
8. Diversity incorporated into criteria for employee evaluation and tenure review 

9. Grow-Your-Own programs 

 

Does District meet Multiple Method #1 (District has EEO Advisory Committee, 
EEO Plan, and submitted Expenditure/Performance reports for prior year)? 

  Yes 

  No 
 

Under the Multiple Method allocation model, districts must minimally have an operational district EEO 
Advisory Committee, and an updated EEO Plan. Additionally, districts are required to annually report 
on the use of EEO funds. 

• In order to qualify for receipt of the EEO Fund, districts are required to submit a board-adopted 
EEO plan every three years to the Chancellor’s Office. (Title 5, section 53003). 

• EEO Plans are considered active for three years from the date of when the district’s Board of 
Trustees approved the plan. 

• The districts are required to establish an EEO Advisory Committee to assist in the 
development and implementation of the EEO Plan. (Title 5, section 53005). 

• The districts are required to annually submit a report on the use of Equal Employment 
Opportunity funds. (Title 5, section 53034). 
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 Please provide an explanation and evidence of meeting this Multiple Method, #1. 

Multiple Method #1 

The South Orange County Community College District (SOCCCD) has a critical role in the 
community by responding to the needs of an increasingly diverse population. The county’s ever 
changing demographic makeup is represented in our student populations and we must continue to 
adapt our services and offerings to best serve that population. The District’s Education Master and 
Strategic Plans require that we identify and evaluate obstacles to student success and identify 
meaningful avenues to overcome those obstacles, including developing and implementing 
practices and procedures that create a climate for equity, equal employment opportunity, 
nondiscrimination and workforce diversity by the following commitments: 

 

• Establishment of the District’s EEO Plan Advisory Committee, which consists of a diverse  
membership, to assist the District in improving and implementing its plan. The new members are 
comprised of administrators, faculty, managers and classified staff and come from a diverse 
membership. The members participated in a four-hour training workshop with Laura Schulkind,  
Partner at LCW. 
 

• The EEO Advisory Committee charge includes, assessing institutional policies, procedures and 
practices with instructional programs and services as well as the impact on hiring and retention, 
with a focus on equity and inclusion. The advisory committee implements the EEO Plan and 
ensures the District addresses the diverse needs of the community and the students served 
within its area. 
 

• District submitted a report on the use of EEO funds on September 27, 2018 
 

• Board approval of the Districts updated EEO Plan (May 2019) 
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To receive funding for this year’s allocation amount, districts are also required to meet 6 of the remaining 
8 Multiple Methods. 

 
Does the District meet Method #2 (Board policies and adopted resolutions)? 

  Yes 

  No 
 

 Please provide an explanation and evidence of meeting this Multiple Method, #2. 

 
 

 

Multiple Method #2 

  The District is committed to providing a learning and work environment that is sensitive to the 
diversity of our students, employees and community and that embraces equity and inclusion. Through 
the District’s board policies, administrative regulations and practices, there is a commitment that 
diversity benefits students of all backgrounds by exposing them to diverse ideas, views and 
experiences and that enhances educational quality. 

 

The District’s Board of Trustees has adopted policies and regulations that support and enhance the 
District’s commitment to attracting and retaining a work environment that is diverse, inclusive and 
responsive to our student populations at Saddleback College and Irvine Valley College. In accordance 
with Section 53024.1(g) the board received training on the elimination of bias in hiring and employment. 
 

In addition, the District has adopted the following: 

• Board Policy 4000.4 Equal Employment Opportunity 

• Board Policy 4000.6 Complaints 

• Board Policy 4011    Employment Procedures for Administrators and Managers 

• Board Policy 4011.1 Recruitment: Full-Time Faculty Hiring 

• Administrative Regulation 4011.1 Recruitment: Full-Time Faculty Hiring 

• Board Policy 4011.3 Recruitment: Classified Staff 

• Administrative Regulation 4011.3 Recruitment: Classified Staff 

• Board Policy 4011.2 Confidentiality and Conflicts of Interest in Hiring 

• Board Policy 4015 Accommodations for Employees/Applicants with Disabilities 

• Board Policy 4040 Institutional Code of Conduct 

• Administrative Regulation 4040 Institutional Code of Conduct 
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Does the District meet Method #3 (Incentives for hard-to-hire areas/disciplines)? 

Yes 

No 
 

Please provide an explanation and evidence of meeting this Multiple Method, #3. 

 

 
 

Does the District meet Method #4 (Focused outreach and publications)? 

  Yes 

  No 
 

Please provide an explanation and evidence of meeting this Multiple Method, #4. 

 
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Multiple Method #3 

� 
� 

Multiple Method #4 

The District advertises its opening in publications and websites that convey its commitment to 
diversity and EEO. All open positions are advertised on platforms, sites and publications known to 
attract diverse talent and interest, as well as specialty sites used for harder to fill 
openings/disciplines. We advertise in a wide variety of reputable publications and job sites, 
including, but not limited to: CCC Registry, Chronicle of Higher Education, Community College 
Times, Insider Higher Ed, Women in Higher Education, Hispanic Outlook, IMDiversity, etc. 
 

The District maintains updated job descriptions and job announcements with the appropriate 
minimum qualifications that include a requirement to possess a sensitivity to and understanding of 
the diverse academic, socioeconomic, cultural, disability, gender identity, sexual orientation and 
ethnic backgrounds of community college students. The District reviews and updates all job 
announcements with the appropriate minimum qualifications, applications requirements and our 
commitment to diversity and EEO (sections 53024.1(f)(, 53024.1(i)). All openings are posted on the 
District website and applications are submitted through the District’s online application system 
which provides 24/7 access to applicants. 
 

The District’s mission statement conveys its commitment to diversity and inclusion and the 
recognition that a diverse and inclusive workforce promotes its educational goals and values. 
Further, the District has instituted a District wide Planning Committee and its charge includes 
a focus on EEO and diversity initiatives. 
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Does the District meet Method #5 (Procedures for addressing diversity throughout 
hiring steps and levels)? 

  Yes 

  No 
 

Please provide an explanation and evidence of meeting this Multiple Method, #5. 

 

Multiple Method #5 

The District provides training on the elimination of bias in hiring and employment. The District requires hiring 
committee members to be representative of the diverse college community it serves and that each 
committee member has an independent voice and equal standing (Board Policy 4011.2). Having diverse 
members in our hiring committees is shown to reduce the potential for bias by promoting an awareness and 
sensitivity to the rich and varying backgrounds and experiences of applicants. Hiring committees require that 
all applicants demonstrate sensitivity to and understanding of the diverse academic, socioeconomic, cultural, 
disability, gender identity, sexual orientation, and ethnic backgrounds of community college students in a 
manner that is specific to the position (Section 53024.1(I)). 
 
District Human Resources works closely with each hiring committee and provides training on related board 
polices, administrative regulations, internal procedures, federal and state nondiscrimination laws, 
confidentiality and conflict of interest and sensitivity to and understanding of the diversity of the students 
served by our colleges. Further, the EEO representative for each hiring committee is responsible for 
upholding these requirements and ensures that the process is followed and is in compliance with board 
policies, ARs and the law and that all applicants are treated equally and fairly. Any concerns throughout the 
process are brought forward to Human Resources for evaluation and resolution. Timely and thorough 
investigations of all complaints (Section 53024.1(h)), and all harassment and discrimination complaints are 
conducted with appropriate corrective action taken in all instances where a violation is found. At any point 
during the recruitment process, board policy allows the District to stop the process.   
 
The District provides a variety of programs to support newly hired as well as seasoned employees. These 
include new hire orientation, professional development and other opportunities. 

 
In addition, the District implemented AB1825 Harassment trainings for Administrators/Managers: 

   March 20, 2018 with 56 attendees 
March 28, 2018 with 32 attendees 
May 17, 2018 with 22 attendees 
November 9, 2018 with 26 attendees 
 

Also, the District implemented SB1343 Harassment trainings for Classified/Non-Management Staff: 

December 4, 2018 with 61 attendees 
December 12, 2018 with 59 attendees 
January 24, 2019 with 51 attendees 
February 7, 2019 with 74 attendees 
February 12, 2019 with 41 attendees 
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Does the District meet Method #6 (Consistent and ongoing training for hiring 
committees)? 

  Yes 

  No 

Please provide an explanation and evidence of meeting this Multiple Method, #6. 

 
 

Does the District meet Method #7 (Professional development focused on diversity)? 

  Yes 

  No 
 

Please provide an explanation and evidence of meeting this Multiple Method, #7. 

 

Multiple Method #7 
 

The District provides and encourages all employees to continue their professional development through 
training opportunities, activities and programs consistent with the District’s institutional mission, legal 
requirements of each position and identified teaching and learning needs.  
 

The District addresses issues of diversity in a transparent and collaborative fashion. All employees are 
required to attend training on Preventing Harassment, Bullying and Unlawful Discrimination.  
 

Multiple Method #6 
 
The District provides training on the elimination of bias in hiring and employment and on EEO and 
inclusion for all search committee members. Each hiring committee is assigned a trained EEO 
representative who works closely with the hiring committee to conduct a fair and equitable selection 
process. All participants receive comprehensive training on applicable board policies and administrative 
regulations, federal and state nondiscrimination laws, confidentiality and conflict of interest and 
sensitivity to and understanding of the diversity of the students served by our colleges.  
 

March 8, 2019 with 78 attendees 

March 18, 2019 with 29 attendees 

April 24, 2019 with 53 attendees 

April 26, 2019 with 47 attendees 
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Does the District meet Method #8 (Diversity incorporated into criteria for 
employee evaluation and tenure review)? 

  Yes 

  No 
 

Please provide an explanation and evidence of meeting this Multiple Method, #8. 

 
 

 

Does the District meet Method #9 (Grow-Your-Own programs)? 

Yes 

No 
 

Please provide an explanation and evidence of meeting this Multiple Method, #9. 

 

Multiple Method #9 

Multiple Method #8 
 

The District’s performance evaluation procedures require all employees being evaluated to 
demonstrate sensitivity to and understanding of the diverse academic, socioeconomic, cultural, 
disability, gender identify, sexual orientation and ethnic backgrounds in a manner specific to each 
position. The District has developed an exit interview form to conduct interviews with voluntarily 
separated employees.  The information is utilized for tracking of monitored groups as well as for trends 
and other information.  

 

� 
� 
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EEO Advisory Committee Meeting 
 

 
March 27, 2019, 11:30 a.m. – 4:00 p.m. 

District Services, Chancellor’s Conference Room 324 
 
 

AGENDA 
 
 
1. Welcome & Lunch 

 
2. Introductions 

 
3. Presentation - Promoting Workforce Diversity: The Role of EEO Advisory Committees 
  Presenter: Laura Schulkind, LCW (Liebert Cassidy Whitmore) 
 
4. Future meeting dates 
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Item Submitted By:  Dr. Cindy Vyskocil, Vice Chancellor, Human Resources  

SOUTH ORANGE COUNTY COMMUNITY COLLEGE DISTRICT       ITEM:  6.19 
              DATE: 5/20/19 
 
TO:    Board of Trustees 
 
FROM: Kathleen F. Burke, Chancellor 
 
RE:  SOCCCD: Destruction of Class 3 Disposable Records 
 
ACTION:   Approval 
 

 
BACKGROUND 
 
Title 5, Section 59022 of the California Administrative Code requires that each 
community college district establish an annual procedure by which the chief 
administrative officer, or the designee of that officer, shall review documents and 
papers received or produced during the prior academic year and classify them as 
Class 1-Permanent, Class 2-Optional, or Class 3-Disposable. Further, Section 
59022(b) states that, if such records are three or more years old and classified as 
Class 3-Disposable, they may be destroyed without further delay.  

 

 
STATUS 
 
The District has reviewed the classification of documents provided in Title 5, Section 
59022 and has identified those documents listed in attached Exhibit A as those which 
may now be destroyed in compliance with the Code. 
 
 
 
RECOMMENDATION 
 

The Chancellor recommends that the Board of Trustees approve the destruction of 
documents detailed in Exhibit A. 
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CLASS 3 – DISPOSABLE RECORDS 

DESTROY AFTER JULY 1, 2019  

 

District Fiscal Services – Payroll  

Hourly Time Cards 

 

All Prior to Fiscal Year 2013-2014 

District Fiscal Services – Accounting 

Cash Disbursements All Prior to Fiscal Year 2013-2014 

Cash Receipts All Prior to Fiscal Year 2013-2014 

District Depository All Prior to Fiscal Year 2013-2014 

Financial Aid Check Copies All Prior to Fiscal Year 2013-2014 

Grant Project Accounts All Prior to Fiscal Year 2013-2014 

Journal Entry All Prior to Fiscal Year 2013-2014 

Purchasing Records All Prior to Fiscal Year 2013-2014 

Student Refunds All Prior to Fiscal Year 2013-2014 

Vendor Account Payable Files All Prior to Fiscal Year 2013-2014 

Warrant Disbursements All Prior to Fiscal Year 2013-2014 

Warrant Registers All Prior to Fiscal Year 2013-2014 

 

Human Resources   

Employment Applications All Prior to Fiscal Year 2015-2016 

Recruitment Files All Prior to Fiscal Year 2014-2015 

Subpoenas/Requests for Records 

 

All Prior to Fiscal Year 2015-2016 

Irvine Valley College Admissions and Records 

Transcript Requests All Prior to Academic Year 2015-2016 

Verification Requests 

 

All Prior to Academic Year 2015-2016 
 

Saddleback College Admissions & Records 

Add/Drop Cards All Prior to Academic Year 2015-2016 

AB 540 Affidavits All Prior to Academic Year 2015-2016 

Audit Requests All Prior to Academic Year 2015-2016 

Data Change Forms All Prior to Academic Year 2015-2016 

General Petitions All Prior to Academic Year 2015-2016 

K-12 Concurrent Enrollment Requests All Prior to Academic Year 2015-2016 

Positive Attendance Rosters All Prior to Academic Year 2015-2016 

Residency Reclassification Requests All Prior to Academic Year 2015-2016 
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Transcript Requests All Prior to Academic Year 2015-2016 

Verification Requests All Prior to Academic Year 2015-2016 

 

Saddleback College Student Payment/Veteran’s Office 

Veteran Benefit Processing Files All Prior to Current Fiscal Year with No 
Activity for 3 Years 

 

Saddleback College Vice President for Student Services Office 

Student Disciplinary Files All Prior to Fiscal Year 2013-2014 except if 
disciplinary action is suspension or expulsion, 
in which case records are maintained 
indefinitely. 

   

 
   
     
         
 
  
   

 



Item Submitted By:  Dr. Elliott Stern, President, Saddleback College and 
Dr. Glenn R. Roquemore, President, Irvine Valley College 

 

 

 

SOUTH ORANGE COUNTY COMMUNITY COLLEGE DISTRICT  ITEM:  7.1 
DATE: 5/20/19 

 
 
TO:  Board of Trustees 
 
FROM: Kathleen F. Burke, Chancellor 
 
RE:  Saddleback College and Irvine Valley College: Speakers 
 
ACTION: Information 
 
 
BACKGROUND 
 
Outside speakers may be invited by administrators, faculty members, or recognized 
student groups to speak at events open to the public.  
 
 
 
 
 
 
 
  
STATUS 
 
Administrative Regulation 6140 requires that the Board of Trustees be notified, at 
each board meeting, of speakers who have been invited to speak and/or who have 
spoken at the colleges since the last board meeting. Exhibit A lists invited speakers 
and other pertinent information.  
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SPEAKERS APPROVED BY CHANCELLOR/COLLEGE PRESIDENT 
 
SADDLEBACK COLLEGE 

 
 

Presentation 
Date/Time  

 
Location 

 
Faculty 

 Member 

 
Course Title/Activity 

 
Speaker  

 
Topic 

4/22/2019  
1:00pm  

BGS 132 Farida 
Gabdrakhmanova 

Interior Design Joni Owen The National Kitchen and 
Bath Association and the 
Interior Design Industry 

4/23/2019  
10:00am – 11:15am  

St. Kilian 
Catholic 
Church 

Victor Ettinger GERO 120X Abnormal & 
Metabolic Aging 

Ell Zimmerman Fall Prevention 

4/23/2019 
4:00pm  

SM 313 Phi Theta Kappa Phi Theta Kappa Honors 
Students 

Michael 
Rosenkrantz, 
Grant Swonk, Brice 
Bartlette, Olivia 
Benise & Landon 
Wexler 

Tips for College Students 

4/29/2019  
5:30pm  

BGS 144 Morgan Barrows Environmental Awareness 
Club 

Sara Spinuzzi Plastic Pollution 

4/30/2019  
3:15pm – 4:50pm  

Capo Valley 
High School 

Brent Pillsbury BUS 1 / Intro to Business Cole Hatter Entrepreneurship 

4/30/2019  
10:00am – 11:15am 

St. Kilian 
Catholic 
Church 

Victor Ettinger GERO 120X Abnormal & 
Metabolic Aging 

Adam Teller Organ Transplantation  

5/3/2019 5:00 PM – 
8:00 PM  

 Jane Medling Accounting Society David Lo 
Jose Campos 
Angela Diaz 
Adrian Licrente 
Garrett Mentz 
Chris Pinkstaff 
Spencer Zone 
John Eichelberger 
Phil Hirsch 
Sara Khatib 
Cecily Livingston 

From Community College 
to CPA Event & Panel 

5/6/2019  
1:00pm 

BGS 132 Farida 
Gabdrakhmanova 

Interior Design Club Nancy Giangeruso The Business Side of the 
Interior Design Industry 
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5/6/2019  
6:00pm – 6:30pm  

BGS 146 Lori Hoolihan Fundamentals of Nutrition 
FN 50 

Sabrina Hinkle Ketogenic Diets in 
Treatment of Disease 

5/9/2019 
3:00pm  

BGS 135 Poly Zweigle CDE 111 Cynthia Rodriguez Community Support in 
Child Development 

 

 

 

 

 

 

 

IRVINE VALLEY COLLEGE 
 

 
Presentation 

Date/Time 

 
Location 

 
Faculty 
Member 

 
Course Title/Activity 

 
Speaker 

 
Topic 

4/12/19 
2:30pm 

ATEP/IDEA Zahra Noroozi Applied Science and 
Engineering Club 

Dave Berger NASA Projects and 
Internship Opportunities for 
Students 

4/25/19 
7:00pm 

LSB 110 Sue Lee BIO 82 Lab 
Genetics 

Christopher Yu Bioinformatics in Genetics 

5/1/19 
7:00pm 

BSTIC 104 John Russo IDEA Pitch Competition Adel Aali Venture Capital Tech 
Coast Angel 

5/1/19 
7:00pm 

BSTIC 104 John Russo IDEA Pitch Competition Peter DeAngelis Venture Capital Tech 
Coast Angel 

5/1/19 
7:00pm 

BSTIC 104 John Russo IDEA Pitch Competition Jeff Bautista Echo Millennial 

5/1/19 
7:00pm 

BSTIC 104 John Russo IDEA Pitch Competition Joe Estes University of Redlands 

5/2/19 
1:00pm 

LA 203 Elizabeth 
Burkhalter 

Sociology Club Roberta Wall Asylum Seeker from 
Haitian Bridge 

5/13/19 
12:30pm 

Tustin Area 
Senior Center 

Louise Jacobs For the Love of Music Dr. Alfredo Rolando 
Ortiz 

History of Instrument and 
Performance 

 



Item Submitted by: Kathleen F. Burke, Chancellor  
 
 

SOUTH ORANGE COUNTY COMMUNITY COLLEGE DISTRICT ITEM:   7.2 
         DATE:  5/20/19 
 
 
TO:  Board of Trustees 
 
FROM: Kathleen F. Burke, Chancellor 
 
RE: SOCCCD: Staff May Respond to Public Comments from the Previous 

Board Meeting 
 
ACTION: None 
 
 
 
 
BACKGROUND 
 
Members of the public may address the Board on any item on the closed or open 
session agenda following “Procedural Matters” or during consideration of the item.  
Items not on the agenda that are within the subject matter jurisdiction of the Board 
may also be addressed at that time. 
 
At the Board of Trustees organizational meeting on December 12, 2016, the Board 
requested that a standing monthly item be included on the agenda to allow for staff 
to respond to public comments from the previous board meeting. 

 
STATUS 
 

 A public comment response from staff was not requested during last month’s board 
meeting. 
      
 



Item Submitted By:  Ann-Marie Gabel, Vice Chancellor, Business Services 

SOUTH ORANGE COUNTY COMMUNITY COLLEGE DISTRICT ITEM:    7.3  
         DATE:   5/20/19 
 
TO:    Board of Trustees 
 
FROM: Kathleen F. Burke, Chancellor 
 
RE: SOCCCD: Facilities Plan Status Report 
 
ACTION:   Information 
 

 
BACKGROUND 
 
 
At the request of the Board of Trustees, this report is prepared and submitted monthly 
to provide the Board with information on major capital projects underway and/or 
planned. Each project includes the project description, budget narrative, status, 
whether the project is in progress or recently completed and the current focus. Words 
appearing in italics indicate a change from the previous report. The dates appearing 
in bold font indicate that the associated phase is completed. 
 
 
 
 
 
 
STATUS 
 
EXHIBIT A provides an up-to-date report on the status of major capital projects. 
 
 
 
 
 
 



EXHIBIT A 
Page 1 of 18 

Page 1 of 18 

FACILITIES PLAN STATUS REPORT 

May 20, 2019 

 

 

CAPITAL IMPROVEMENT PLANNING 

 

The decision to design and construct capital improvement projects begins with the 

Education and Facilities Master Planning (EFMP) process. The last EFMP cycle was 

completed December 2011. The 2011 EFMP report is available at the District website: 

http://www.socccd.edu/about/about_planning.html. The EFMP process is underway with 

the development of the Education Master and Strategic Plan. This report contains 

information on projects over $1 million that are listed in the Facilities Master Plans for 

both colleges and projects that include associated planning efforts. 

 

 

SADDLEBACK COLLEGE  

 

1.  STADIUM AND SITE IMPROVEMENT 

 

Project Description: The existing stadium will be replaced with a new 8,000 seat multi-

sport stadium with restrooms, team rooms, concession stand, ticket booth, storage, press 

box, scoreboard, synthetic turf and nine lane running track. This project includes the 

southeast campus perimeter drainage control and campus storm water outfall on County of 

Orange property. The existing practice fields and thrower’s park will be relocated to and 

replace the Golf Driving Range and expanded to include a soccer practice field. 

 

Start Preliminary Plans Mar 2014 Award D/B Contract Aug 2016 

Start Working Drawings Sep 2016 Complete Construction May 2020* 

Complete Working Drawings Nov 2017 Advertise for FF&E Pending 

DSA Final Approval Nov 2018 DSA Close Out Pending 

 

 
 

*Contractor has not provided a compliant schedule. This date remains in question. 

http://www.socccd.edu/about/about_planning.html
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Budget Narrative: Budget reflects Board agenda action on 3/24/2008, 6/23/2014, and 

6/22/2015. Several previously budgeted projects are integrated into a single project budget: 

Upper Quad (2008 - $1M), Loop Road (2008 - $3,442,000), Storm Drain Repairs (2013 - 

$1,500,000) and Storm Drain, Parking, Practice Fields (2014 - $7,638,000). On June 23, 

2014, the Board approved $950,000 and on June 22, 2015, the Board approved additional 

funds of $7,945,000 and $17,050,000. The Board approved Saddleback College’s use of 

RDA and Promenade income of $22,705,000.  

 

 Original Revision Total 

Project Budget: $14,530,000 $47,700,000 $62,230,000 

District Funding Commitment 

Anticipated State Match: 

$14,530,000 

$N/A 

$47,700,000 

$N/A 

$62,230,000 

$N/A 

Basic Aid Allocation: $14,530,000 $24,995,000 $39,525,000 

College Contribution: $                0 $22,705,000 $22,705,000 

 

Status: Construction Phase: Project 31% complete. Revised substantial completion date set 

for the end of May 2020.  

 

In Progress: Site utilities installation and building footings excavation continues, DSA is 

reviewing re-work at base of retaining wall due to rain damage, installing visitor-side 

concrete masonry units (cmu), performing off-site elevator fabrication and stadium 

bleachers fabrication. 

 

Recently Completed: Installed perimeter fencing at practice fields and netting support 

poles. 

 

Focus: Resolve steel tariffs impact. Present storm-drain outfall design to County of Orange. 

Meet with PCL executive team to arrive at contract compliant schedule. Review contractor 

change order request related to DSA impacts. 

 

 

2.  ATAS BUILDING PROJECT 

Project Description: The Project includes a new 50,000 gross square feet (GSF) two-story 

building serving career technical education students. This building will be located at the 

existing tennis courts facility. Eight new tennis courts (including two striped for pickle 

ball) will replace the existing six and will be located north of the Village. The college has 

requested that the existing TAS Building demolition, utility relocation and new parking lot 

be de-scoped. A partial loop road and installation of additional parking stalls between the 

baseball field and the new tennis courts is included. 

 

Start Preliminary Plans  Oct 2017 Award D/B Contract Aug 2018 

Start Working Drawings Oct 2018 Complete Construction Aug 2022 

Complete Working Drawings Sep 2019 Advertise for FF&E Pending 

DSA Final Approval Sep 2020  DSA Close Out Pending 
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Budget Narrative: In fiscal years 2002-2003 and 2004-2005, $971,000 and $985,000 

respectively, for a total of $1,956,000 was allocated from basic aid to cover design. Budget 

reflects Board agenda action on 8/27/2012, 10/25/2013, 6/23/2014, 8/22/2016 and 

5/21/2018. On August 27, 2012, the Board approved $12,777,313. On October 25, 2013, 

the Board approved fund reassignment of $8,523,000 to the Saddleback College Sciences 

Building. On June 23, 2014, the Board restored $8,523,000 and added $2,702,000. On 

August 22, 2016, the Board approved $3,110,000. On May 21, 2018, the Board approved 

$44,863,622 to fund a new building. The ATAS Building project budget of $64,100,000 

differs from the basic aid allocation due to funds spent for the Technology and Applied 

Science renovation project prior to the decision to move forward with a new building.  

 

 Original Revision Total 

Project Budget: 

     TAS Renovation 

     ATAS Building 

     Total 

 

$8,755,055 

$              0 

$8,755,055 

 

$ (7,446,120) 

$64,100,000 

$56,653,880 

 

$  1,308,935 

$64,100,000 

$65,408,935 

District Funding Commitment: 

Anticipated State Match: 

$8,755,055 

$              0 

$56,653,880 

$                0 

$65,408,935 

$                0 

Basic Aid Allocation:  $1,956,000 $63,452,935 $65,408,935 

 

Status: Construction Documents (CD) Phase: 50% for the ATAS Building project & 100% 

for the new Tennis Courts Center.  

 

In Progress: ATAS Building & Tennis Courts Center one-on-one user group meetings with 

Saddleback College Facilities Maintenance & Operations department (FMO), Information 

Technology (IT) and Campus Police, and weekly design coordination meetings with 

Design-build Entity.  

 

Recently Completed: Saddleback College FMO, College IT, and Campus Police signed off 

the Tennis Courts Center 50% CDs. 

 

Focus Issue: Continue design for the new Tennis Courts Center and the new ATAS 

Building. Review ATAS Building 50% CDs with Saddleback College FMO, IT and Campus 

Police. Review Tennis Courts Center 100% CDs to obtain final design sign-off.  
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3.  GATEWAY PROJECT  

Project Description: This proposed project will construct a new three-story building of 

52,156 assignable square feet (ASF), 77,985 gross square feet (GSF) and will provide a 

new, highly integrated space for student services and consolidated and expanded 

interdisciplinary instructional space. This project will reduce the need for portable 

buildings and set the stage for the Student Services building renovation.  

 

Start Preliminary Plans 2019-2020 Award Construction Contract Pending 

Start Working Drawings Pending Complete Construction Pending 

Complete Working Drawings Pending Advertise for FF&E Pending 

DSA Final Approval Pending DSA Close Out Pending 

 

 
 

Budget Narrative: Budget reflects Board action on 6/17/2013, 6/23/2014, 8/22/2016 and 

6/26/2017 and 4/22/2019. On June 17, 2013, the Board approved $1,545,115. On June 23, 

2014, the Board approved a reduction of ($655,115). On August 22, 2016, the Board 

approved $1,936,817. On June 26, 2017, the Board approved $16,832,003. On April 22, 

2019, the Board approved the funding allocation of $6,599,180. 

 

 Original Revision Total 

Project Budget: $42,867,000 $  9,471,000 $52,338,000 

District Funding Commitment: 

Anticipated State Match: 

$12,814,000 

$30,053,000 

$13,444,000 

$(3,973,000) 

$26,258,000 

$26,080,000 

Basic Aid Allocation: $  1,545,115 $24,712,885 $26,258,000 

 

Status: Pursuing state funding match. The Saddleback College Gateway project is included 

in the Governor’s January 10, 2019 budget. On April 23, 2019, the Assembly Budget 

Subcommittee No. 2 on Education Finance voted to approve all the projects in the 

Governor’s Budget; this includes the Gateway Project. 

 

In Progress: State budget hearings are underway.  

 

Recently Completed: The State Chancellor’s office developed a project list for the 2019-

2020 fiscal year Department of Finance submittal. On September 17, 2018, the Board of 

Governors approved the 2019-2020 Capital Outlay Spending Plan. The State Chancellor’s 
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office is requesting funding for both the preliminary plans and the working drawings for 

this project. The Department of Finance included the Gateway Building in the Capital 

Outlay recommendation. 

  

Focus: Staff is monitoring the budget hearings and state budget development. Staff has 

submitted correspondence to the state legislature representatives regarding the importance 

of funding capital improvement projects. 

 

 

4.  ACCESS CONTROL PROJECT 

 

Project Description: This project will retrofit 1,535 existing doors campus-wide with 

electronic door locks to provide access control and enhanced safety. This project is similar 

to the standard established at the Science Building, with hardware synchronized to software 

monitored by the Saddleback College Campus Police.  

 

Criteria Development Apr 2018 Award D/B Contract May 2018 

Start Working Drawings Jun 2018 Complete Construction Jan 2020 

Complete Working Drawings June 2019 FF&E N/A 

DSA Final Approval  June 2019 DSA Closeout Pending 

 

 
 

Budget Narrative: Budget reflects the Board agenda action on 6/26/17 and 5/21/18. On 

June 26, 2017, the Board approved $3,000,000 for the District-wide ADA Transition Plan. 

Saddleback College assigned $1,600,000 from its share of the ADA transition funds to this 

project. On May 21, 2018, the Board approved $4,000,000. Saddleback College also 

assigned $1,364,296 from college general funds. Additionally, State Scheduled 

Maintenance allocations across FY 2015-16, 2016-2017, 2017-2018 total $4,845,914.  
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 Original Revision Total 

Project Budget: $11,810,210 $0 $11,810,210 

District Funding Commitment: $  6,964,296 $0 $  6,964,296 

     Basic Aid Allocation: $  4,000,000 $0 $  4,000,000 

     Basic Aid ADA Allocation: $  1,600,000 $0 $  1,600,000 

     College General Fund: $  1,364,296 $0 $  1,364,296 

State Scheduled Maintenance 

Allocation: 

 

$  4,845,914 

 

$0 

 

$  4,845,914 

 

Status: Phase Project: Increment 1 construction is approximately 33% complete. 

Increment 2-6 are in the design phase.  

 

In Progress:  Increment 1 construction is underway. Increment 2 is DSA approved. 

Increment 3 was reviewed by DSA with back check comments. Increment 4 was submitted 

to DSA. Increment 5 and 6 are in design. 

 

Recently Completed: Assembly line set-up to prepare and test doors and access control 

before installation is established. Campus Police approved Increment 6 camera locations. 

 

Focus: Complete Increment 5 and 6 construction documents. Prepare to kick off Increment 

2 construction upon Increment 1 completion. 

 

 

IRVINE VALLEY COLLEGE 

 

1. FINE ARTS PROJECT  

Project Description: The proposed project will construct three buildings totaling 40,155 

assignable square feet (ASF), 57,560 gross square feet (GSF) and will consolidate and 

expand the Fine Arts department. Art, Art History, Music and Dance instruction will 

relocate from laboratories currently housed across a number of different buildings on 

campus. The Fine Arts buildings, located southwest of the existing Performing Arts Center, 

will include an assembly space, labs and classrooms with some offices. Space will be 

vacated within the B-100, B-300 and A-300 buildings for future renovation. 

 

Start Preliminary Plans 2019-2020 Award Construction Contract Pending 

Start Working Drawings Pending Complete Construction Pending 

Complete Working Drawings Pending Advertise for Equipment Pending 

DSA Final Approval Pending DSA Close Out Pending 
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Budget Narrative: Budget reflects Board action on 6/17/2013, 6/23/2014, 8/22/2016, 

6/26/2017, and 4/22/2019. On June 17, 2013, the Board approved $61,278. On June 23, 

2014, the Board approved $795,000. On August 22, 2016, the Board approved $1,659,739. 

On June 26, 2017, the Board approved $12,932,581. On April 22, 2019, the Board 

approved the funding allocation of $7,172,680.  

 

 Original Revision Total 

Project Budget: $35,764,278 $10,059,000 $45,823,278 

District Funding Commitment: 

Projected State Match: 

$10,623,278 

$25,141,000 

$11,998,000 

$(1,939,000 ) 

$22,621,278 

$23,202,000 

Basic Aid Allocation: $       61,278 $22,560,000 $22,621,278 

 

Status: Pursuing state funding match. The Irvine Valley Fine Arts project was not included 

in the Governor’s January 10, 2019 budget. On April 23, 2019, the Assembly Budget 

Subcommittee No. 2 on Education Finance voted to approve all the projects in the 

Governor’s Budget and the preliminary plans and working drawings phases of the other 

projects approved by the Board of Governors; this includes the Fine Arts Project. If state 

funding does not happen for the 2019-2020 budget, IVC will move forward with this 

project as a locally funded project and pull the project from state funding consideration. 

 

In Progress:  State budget hearings are underway.  

 

Recently Completed: State Chancellor’s office has developed a project list for the 2019-

2020 fiscal year Department of Finance submittal. On September 17, 2018, the Board of 

Governors approved the 2019-2020 Capital Outlay Spending Plan. The State Chancellor’s 

Office is requesting funding for both the preliminary plans and the working drawings for 

this project. The Department of Finance did not include the Fine Arts Building in the 

Capital Outlay recommendation. 

  

Focus: Staff continues to follow Sacramento activities to ensure maximum funding 

potential. Staff is monitoring the budget hearings and state budget development. Staff has 

submitted correspondence to state legislature regarding the importance of funding all 

capital improvement projects from the State Chancellor’s office recommendation including 

the Fine Arts project.  
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2. PARKING LOT PHASE 1 & 2 AND SOLAR SHADE PROJECT 

 

Project Description:  This project includes development of a 190,000 square foot, lighted 

parking lot creating 594 additional parking spaces. The project includes photovoltaic 

panels supported on parking canopies and a battery storage system. Both systems will 

interconnect with the local utility grid and integrate with the campus electrical system, 

which will be consolidated in response to utility requirements. 

 

Start Preliminary Plans Sep 2017 Award Construction Contract Aug 2018 

Start Working Drawings Dec 2017 Complete Construction Apr 2019 

Complete Working Drawings Mar 2018 Advertise for FF&E Oct 2018 

DSA Final Approval Jun 2018 DSA Close Out July 2019 

 

 
 

Budget Narrative: Budget reflects Board action on 6/23/2014, 6/22/2015, 8/22/2016, 

6/26/2017 and 5/21/2018. On June 23, 2014, the Board approved $3,010,000. On June 22, 

2015, the Board approved $90,000. On August 22, 2016, the Board approved $3,655,000 

to allow inclusion of the solar shade project and add a connection to the new perimeter 

road. On June 26, 2017, the Board approved $733,000. On May 21, 2018, the Board 

approved $1,300,000 to include the Phase II parking scope.  

 

 Original  Revision Total 

Project Budget: $3,010,000  $5,778,000 $8,788,000 

District Funding Commitment: 

Anticipated State Match: 

$3,010,000 

$N/A 

 $5,778,000 

$N/A 

$8,788,000 

$N/A 

Basic Aid Allocation: $3,010,000  $5,778,000 $8,788,000 

 

Status: Close Out Phase for Parking Lot project. Asphalt placement and sidewalks 

complete. Staff will revise the project schedule for the July report to reflect the second 

phase Solar project.  
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In Progress: Final landscaping underway. Battery Energy Storage construction continues.  

 

Recently Completed: Asphalt pavement, sidewalks and site lighting are complete. 

Focus: Parking lot striping, installation of emergency phones and opening of parking lot to 

traffic. Battery Energy Storage System start-up and commissioning. Dates for milestones 

will revert to the Solar Shade project in July. 

 

 

3. HEALTH CENTER/CONCESSION PROJECT  

 

Project Description: This project is a new one story building with an estimated 2,214 

assignable square feet (ASF), 3,730 gross square feet (GSF) dedicated to Health Center 

services, Sports Medicine, sports concession and toilet facilities. The Health Center will 

move from the existing Student Services building. The new Health Center/Concession 

building is located adjacent to the baseball fields and includes baseball bleacher seating for 

300. 

 

Start Preliminary Plans May 2017 Award Construction Contract Aug 2018 

Start Working Drawings Jul 2017 Complete Construction Oct 2019 

Complete Working Drawings Jan 2018 Advertise for Equipment May 2019 

DSA Final Approval Jun 2018 DSA Close Out Pending 

 

 
 

Budget Narrative: Budget reflects Board action on 6/22/2015, 8/22/2016, 6/26/2017 and 

5/21/2018. On June 22, 2015, the Board approved $400,000. On August 22, 2016, the 

Board approved $5,338,000. On June 26, 2017, the Board approved $402,000. On May 21, 

2018, the Board approved $1,360,000. 

 

 Original  Revision Total 

Project Budget: $5,200,000  $2,300,000 $7,500,000 

District Funding Commitment: 

Anticipated State Match: 

$5,200,000 

$              0 

 $2,300,000 

$              0 

$7,500,000 

$              0 

Basic Aid Allocation: $   400,000  $7,100,000 $7,500,000 
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Status: Construction Phase: Project is approximately 42% complete. 

 

In Progress: Insulation, exterior waterproofing and ceiling interior drywall installations 

are underway. 

 

Recently Completed: Framing for HVAC units, roofing and moisture resistant exterior 

sheathing is complete. 

 

Focus: Insulation, exterior finishes, HVAC ductwork and electrical and communication 

cabling. Complete mock-up and associated water testing. 

 

ATEP 

 

1. ATEP - IVC FIRST BUILDING  

 

Project Description: This project is a new two-story 20,249 assignable square feet (ASF), 

32,492 gross square feet (GSF) building. The new ATEP IVC First Building consists 

primarily of lab classrooms with some lecture classroom space, offices and student support 

services. The building was designed for automation (HAAS), subtractive and additive 3-D 

sculpting labs, design model prototyping, electronics, photonics, electrical, engineering 

computer labs, the testing center and some spaces that represent expansion. In addition to 

the programs identified during design, a portion of the Adult ESL (English as a second 

language) and the Emeritus and Community Education offices were moved to the ATEP 

IDEA building at its opening. The project includes 50kV of solar electric power and is a 

LEED Gold Equivalent building. 

 

Start Preliminary Plans Oct 2014 Award D-B Contract Jun 2015 

Start Working Drawings Jul 2015 Complete Construction Mar 2018 

Complete Working Drawings Mar 2016 Advertise for FF&E Sep 2017 

DSA Final Approval Sep 2016 DSA Close Out Aug 2018 
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Budget Narrative: Budget reflects Board action on 2/28/2011, 6/23/2014, 6/22/2015, 

8/22/2016 and 6/26/2017. On February 28, 2011, the Board approved $12,500,000, 

originally allocated to the Phase 3A project budget and transferred to the IVC ATEP First 

Building with $8,950,000 additional funds Board approved on June 23, 2014. On June 22, 

2015, the Board approved $3,250,000 for associated parking. On August 22, 2016, the 

Board approved the FF&E budget of $1,600,000. The College applied Irvine Valley 

College RDA funds equaling $1,250,000 for an expanded lobby and $700,000 for 

additional IT equipment. On June 26, 2017, the Board approved $1,100,000. 

 

 Original Revision Total 

Project Budget: $23,000,000 $ 6,350,000 $29,350,000 

District Funding Commitment: 

Anticipated State Match: 

$23,000,000 

$                0 

$ 6,350,000 

$               0 

$29,350,000 

$                0 

Basic Aid Allocation: $21,450,000 $ 5,950,000 $27,400,000 

College Contribution: $                0 $ 1,950,000 $  1,950,000 

 

Status: Project Close out. 

 

In Progress: Coordinate with contractor and SCE for battery storage Permission to Operate 

(PTO).  Coordinate warranty related items with contractor. 

 

Recently Completed: Staff met with end users to identify first year discovery items. 

  

Focus: Obtain photovoltaic interconnect agreement with utility agency allowing system to 

“go live”. Working on getting battery storage system connected to the photovoltaic system. 

Continue discussions with contractor to address end users’ first year discovery warranty 

items. 

 

 

2. ATEP – UTILITIES AND INFRASTRUCTURE (Fencing) 

 

Project Description: The fencing project is an extension to the Utilities and Infrastructure 

project, which supports the ATEP IVC First Building and future development. The fencing 

will enclose the undeveloped portions of the ATEP site increasing security and improving 

site monitoring. Project includes minor landscape/signage improvement.  

 

Start Preliminary Plans Sep 2018 Award Construction Contract Nov 2018 

Start Working Drawings Sep 2018 Complete Construction May 2019 

Complete Working Drawings Sep 2018 Advertise for FF&E N/A 

DSA Final Approval N/A DSA Close Out N/A 
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Budget Narrative:  Budget reflects Board action on 6/22/2015 and 8/22/2016. On June 22, 

2015, the Board approved $7,000,000. On August 22, 2016, the Board of Trustees 

approved $2,475,000.  

 

 Original Revision Total 

Project Budget: $7,000,000 $2,475,000 $9,475,000 

District Funding Commitment: 

Anticipated State Match: 

$7,000,000 

$              0 

$2,475,000 

$              0 

$9,475,000 

$              0 

Basic Aid Allocation: $7,000,000 $2,475,000 $9,475,000 

 

Status: Construction Phase. Project is 78% complete. 

 

In Progress: Install sliding gate south of Hope Drive. Create punch list for contractor. 

 

Recently Completed: All chain link fence installed with the exception of paseo walk and 

southwest of IDEA building. Completed contractor warranty walk for parking lot and bio-

swale. 

 

Focus: Complete fence, sliding gate and handrail installation. Address bio-swale warranty 

items. 

 

 

3. ATEP – SIGNAGE PROJECT 

 

Project Description: Wayfinding signage for ATEP consists of monument, vehicle and 

pedestrian signage. This signage will define the campus as a destination, support route 

planning, clarify entrances and parking, create a main pathway, and establish a 

standardized naming system.   

 

Start Preliminary Plans Mar 2017 Award Construction Contract Aug 2019 

Start Working Drawings Aug 2018 Complete Construction Feb 2020 

Complete Working Drawings Apr 2019 Advertise for FF&E N/A 

DSA Final Approval May 2019 DSA Close Out Apr 2020 
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Budget Narrative:  Budget reflects Board action on 5/21/2018 and 4/22/2019. On May 21, 

2018, the Board approved $500,000. On April 22, 2019, the Board approved the funding 

allocation of $4,431,121. 

 

 Original Revision Total 

Project Budget: $3,000,000 $1,931,121 $4,931,121 

District Funding Commitment: 

Anticipated State Match: 

$   500,000 

$              0 

$4,431,121 

$0 

$4,931,121 

Basic Aid Allocation: $   500,000 $4,431,121 $4,931,121 

 

Status: Design Phase. 

 

In Progress: Awaiting DSA approval and concurrent City of Tustin approval. 

 

Recently Completed: Submitted 100% Construction Documents to DSA. Also submitted set 

to the City of Tustin for courtesy review. 

 

Focus: Develop bid documents. 

 

 

 

DISTRICT WIDE  

 

1.    SUSTAINABILITY/ ENERGY PLAN 

 

Project Description: The Sustainability/Energy Plan supports the colleges’ plans for future 

sustainability/energy projects, provides best practices, aids with energy savings programs, 

and recommends various sustainability projects. The project has two phases, the first 

developed building design and construction guidelines and the second develops campus 

organizational policies and procedures. The Plan will inform the upcoming Facilities 

Master Plan process. 
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Kick Off, Phase II Mar 2019 Start Plan Development Jul 2019 

Start Research/Analysis Mar 2019 Complete Plan  Oct 2019 

Complete Research/Analysis Jul 2019 Final Plan, Phase II Dec 2019 

 

 
 

Budget Narrative: Budget reflects Board action on 6/22/2015, 8/22/2016, 6/26/2017, and 

5/21/2018. On June 22, 2015, the Board approved $200,000. On August 22, 2016, the 

Board approved $40,000. On June 26, 2017, the Board approved $200,000. On May 21, 

2018, the Board approved $200,000.  

 

 Original Revision Total 

Project Budget: $200,000 $440,000 $640,000 

District Funding Commitment: 

Anticipated State Match: 

$200,000 

$N/A 

$440,000 

$N/A 

$640,000 

$N/A 

Basic Aid Allocation: $200,000 $440,000 $640,000 

 

Status: Research and Analysis Phase: 10% complete. 

 

In Progress: Initial utility data is under review. Building modeling underway using utility 

data and State Chancellor’s Office database. 

 

Recently Completed: Utility usage data authorization and Prop 39 reports obtained. 

District and college facilities departments met to discuss building operation data, schedule 

and occupant density. Obtained SCE and SDG&E electrical usage data. 

 

Focus:  Data collection and analysis of interval utility usage by consultant. Develop energy 

model. 

 

 

2.  ADA TRANSITION PLAN AND SELF EVALUATION 

 

Project Description: The ADA Transition Plan project audited District-wide access 

compliance and prioritized, budgeted and scheduled the District’s Americans with 

Disabilities Act (ADA) Transition Plans. This information will inform the upcoming 

Facilities Master Plan process. Phase II work includes self-evaluation of services, policies 

and practices. 
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Kick Off – Phase II Nov 2018 Start Plan Development Feb 2019 

Start Research/Analysis Nov 2018 Draft Plan May 2019 

Complete Research/Analysis Jan 2019 Final Plan June 2019 

 

 
 

Budget Narrative: Budget reflects Board action on 6/22/2015, 6/27/2016 and 6/26/2017. 

On June 22, 2015, the Board approved $400,000. On June 27, 2016, the Board approved 

$440,000. On June 26, 2017, the Board approved $400,000.  

 

 Original Revision Total 

Project Budget: $400,000 $840,000 $1,240,000 

District Funding Commitment: 

Anticipated State Match: 

$400,000 

$N/A 

$840,000 

$N/A 

$1,240,000 

$N/A 

Basic Aid Allocation: $400,000 $840,000 $1,240,000 

 

Status: Phase III Plan Development underway. 

 

In Progress: Draft report and recommendations are under review. 

 

Recently Completed: Draft plan has been prepared. 

 

Focus: Complete final plan for district-wide review. 

 

 

3.  MAPPING AND CONDITION ASSESSMENT 

 

Project Description: This project comprehensively documents the horizontal and vertical 

positions of underground utilities and assesses existing conditions. Accurate utility 

information prevents construction delays, claims, and utilities conflicts.  

 

Kick Off Aug 2018 Start Plan Development Aug 2018 

Start Research/Analysis Aug 2018 Draft Plan Mar 2019 

Complete Research/Analysis Mar 2019 Final Plan  Jun 2019 
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Budget Narrative: Budget reflects Board action on 8/22/2016, 6/26/2017, and 5/21/2018.  

On August 22, 2016, the Board approved $400,000. On June 26, 2017, the Board approved 

$500,000. On May 21, 2018, the Board approved $3,000,000.  

 

 Original Revision Total 

Project Budget: $400,000 $3,500,000 $3,900,000 

District Funding Commitment: 

Anticipated State Match: 

$400,000 

$N/A 

$3,500,000 

$N/A 

$3,900,000 

$N/A 

Basic Aid Allocation: $400,000 $3,500,000 $3,900,000 

 

Status: Phase Three (Underground Utility Condition Assessment) at Irvine Valley College. 

Phase Four (Draft Deliverables Review) at Saddleback College.  

 

In Progress: Verify underground utilities locations and data collection throughout IVC. 

Hold weekly coordination meetings with IVC’s Facilities Maintenance & Operations 

(FMO), Information Technology (IT) and Campus Police. Pressure washing all utility 

markings at Saddleback College. Assembling final IVC deliverable package. 

 

Recently Completed: Saddleback College stakeholders’ report reviewed.  

 

Focus: Review draft deliverables with IVC’s FMO, IT and Campus Police. Present final 

project deliverables to Saddleback College Executive Cabinet. 

 

 

4.  SC SCIENCE & MATHEMATICS (SM) BUILDING ASSESSMENT 

     & IVC STRUCTURAL ANALYSIS  

Project Description: The Saddleback College Science & Mathematics (SM) Building 

project assesses structural and life/safety concerns and evaluates building systems. A final 

report calculates the feasibility of resolving issues to meet current code requirements and 

create like-new conditions. The IVC Structural Analysis project assesses foundations and 

performs a seismic analysis on four buildings: A300, Performing Arts Center (PAC), PE 

100, and Student Services Center (SSC) to investigate slab-on-grade and interior wall 

cracks. The final report recommends corrections and estimates costs.  
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Kick Off Jul 2018 Start Plan Development Sep 2018  

Start Research/Analysis Jul 2018 Draft Plan Dec 2018  

Complete Research/Analysis Sep 2018 Final Plan June 2019 

 

 
 

Budget Narrative: Budget reflects Board action on 6/22/2015 and 6/26/2017. On June 22, 

2015, the Board approved $750,000. On June 26, 2017, the Board approved $355,000 to 

fund Project Pre-planning and Investigation dollars, $200,000 of which was applied to this 

project.  

 

 Original Revision Total 

Project Budget: $750,000 $200,000 $950,000 

District Funding Commitment: 

Anticipated State Match: 

$750,000 

$N/A 

$200,000 

$N/A 

$950,000 

$N/A 

Basic Aid Allocation: $750,000 $200,000 $950,000 

 

Status: Close out phase.  

 

In Progress: Stakeholders’ review process is underway at IVC.  

 

Recently Completed: Staff provided the draft reports to IVC stakeholders.  

  

Focus: Staff facilitated IVC report review process with stakeholders.  

 

 

GENERAL NOTES 

 

 Project updates for active projects may be viewed at:  

http://www.socccd.edu/businessservices/ProjectUpdates.html 

 Schedule Table: Bold dates in the schedule table indicate actuals. Items that are not 

bold indicate anticipated dates. 

 Budget Table:  

o When state matches are identified, the project budgets reflect the allocated 

state match as reported in FUSION for the latest planning year. (FUSION 

is the State Chancellor’s Office database for Capital Outlay.)  

http://www.socccd.edu/businessservices/ProjectUpdates.html
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o The “Revisions” column for the State Match category includes changes due 

to escalation and changes that may have occurred to the state’s percentage 

(i.e. going from an 80% match down to a 50% match) as the economy has 

changed from the original project approvals to current date. The 

“Revisions” column for the Basic Aid Allocation will show a total variation 

to date taking into account both increased and decreased basic aid 

allocations.  

o The Unassigned category identifies an underfunded budget.  

 The Budget Narrative paragraph for each project discusses the history of change to 

all category amounts over the life of the project. 

 



 
Item Submitted By: Ann-Marie Gabel, Vice Chancellor, Business Services 
 

SOUTH ORANGE COUNTY COMMUNITY COLLEGE DISTRICT ITEM:   7.4 
DATE:  5/20/19   

 
TO:  Board of Trustees 
 
FROM: Kathleen F. Burke, Chancellor 
 
RE: SOCCCD: Monthly Financial Status Report   
 
ACTION: Information 
 

 
BACKGROUND 
 
Monthly General Fund financial reports (EXHIBIT A) are provided to the Board of 
Trustees to keep members regularly informed of current information and provide an 
alert to any significant changes in the projected year ending balance. These reports 
provide district-wide and college financial information. 
 

 

STATUS 
 
The reports display the adopted budget, revised budget and transactions through April 
30, 2019 (EXHIBIT A). A review of current revenues and expenditures for FY 2018-
2019 show they are in line with the budget.   
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SOUTH ORANGE COUNTY COMMUNITY COLLEGE DISTRICT

General Fund Income and Expenditure Summary

As of April 30, 2019

Actual Beg Bal

REVENUES, EXPENDITURES Adopted Revised & Receipts/ % Actual

AND CHANGE IN FUND BALANCE Budget Budget Expenditures to Revised

SOURCES OF FUNDS

BEGINNING FUND BALANCE: $ 70,700,080 70,700,080 70,700,080 100.00%

REVENUES:

Federal Sources 8100-8199 $ 2,632,479 6,460,857 1,530,285 23.69%

State Sources 8600-8699 70,069,588 71,224,891 50,812,409 71.34%

Local Sources 8800-8899 255,319,299 256,896,305 255,964,007 99.64%

Other Financing Sources 8900-8912 -                  -                  -                  

Total Revenue 328,021,366 334,582,053 308,306,701 92.15%

FISCAL AGENT PASS THROUGH 8970-8979 4,528,571 4,528,571 3,448,734 76.16%

INCOMING TRANSFERS 8980-8989 6,446,040 6,526,040 4,830,623       74.02%

TOTAL SOURCES OF FUNDS $ 409,696,057 416,336,744 387,286,138 93.02%

USES OF FUNDS

EXPENDITURES:

Academic Salaries 1000-1999 $ 95,430,837 96,963,672 74,775,243 77.12%

Classified Salaries 2000-2999 59,257,036 60,384,445 40,075,869 66.37%

Employee Benefits 3000-3999 61,420,772 62,790,343 45,550,834 72.54%

Supplies & Materials 4000-4999 9,360,109 9,898,998 2,547,510 25.74%

Services & Other Operating 5000-5999 43,630,360 41,728,600 16,991,509 40.72%

Capital Outlay 6000-6999 15,603,835 17,404,626 4,707,220 27.05%

Payments to Students 7500-7699 3,467,749 5,581,784 3,497,266 62.65%

Total Expenditures $ 288,170,698 294,752,468 188,145,451 63.83%

OTHER FINANCING USES:

Inter Fund Transfers Out 7300-7399 $ 1,235,000 1,293,917 1,290,486 99.73%

Basic Aid Transfers Out 7300-7399 74,755,841 74,755,841 74,755,841     100.00%

Intra Fund Transfers Out 7400-7499 4,528,571 4,528,571 3,181,277 70.25%

Total Other Uses 80,519,412 80,578,329 79,227,604 98.32%

TOTAL USES OF FUNDS 368,690,110 375,330,797 267,373,055 71.24%

ENDING FUND BALANCE $ 41,005,947 41,005,947 119,913,083

RESERVES

Reserve for Unrealized Tax Collections (Basic Aid) $ 23,847,231 23,847,231

Reserve for Economic Uncertainties 13,858,716 13,858,716

College Reserves for Economic Uncertainties 3,300,000 3,300,000

TOTAL RESERVES $ 41,005,947 41,005,947

NOTE: As of April 30, 2018 actual revenues to date were 95.14% and actual expenditures to date were 71.04%

of the revised budget to date.
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SADDLEBACK COLLEGE

General Fund Income and Expenditure Summary

As of April 30, 2019

Beg Bal &

REVENUES, EXPENDITURES Adopted Revised Receipts/ % Actual

AND CHANGE IN FUND BALANCE Budget Budget Expenditures to Revised

SOURCES OF FUNDS

LOCATION BEGINNING BALANCE $ 16,885,602 16,885,602 16,885,602 100.00%

REVENUES:

Unrestricted Budget Allocation $ 101,307,382 101,307,382 99,234,500 97.95%

Restricted Budget Allocation 45,338,840 48,272,599 34,930,807 72.36%

Total Revenue 146,646,222 149,579,981 134,165,307 89.69%

INCOMING TRANSFERS 8980-8989 3,796,040 3,796,040 2,758,274      72.66%

TOTAL SOURCES OF FUNDS $ 167,327,864 170,261,623 153,809,183 90.34%

USES OF FUNDS

EXPENDITURES:

Academic Salaries 1000-1999 $ 58,033,926 58,225,367 44,835,255 77.00%

Classified Salaries 2000-2999 30,774,599 31,546,568 19,903,953 63.09%

Employee Benefits 3000-3999 33,816,018  34,563,719  24,903,491 72.05%

Supplies & Materials 4000-4999 7,377,701 7,731,626 1,569,618 20.30%

Services & Other Operating 5000-5999 21,729,991 21,220,667 7,703,667 36.30%

Capital Outlay 6000-6999 9,822,234 11,244,576 3,348,637 29.78%

Payments to Students 7500-7699 2,588,395 2,485,183 1,588,214 63.91%

Total Expenditures $ 164,142,864 167,017,706 103,852,835 62.18%

OTHER FINANCING SOURCES/(USES):

Transfers Out 7300-7399 $ 885,000 943,917 940,486 99.64%

Other Transfers 7400-7499 -               -               -                 

Total Other Uses 885,000 943,917 940,486 99.64%

TOTAL USES OF FUNDS 165,027,864 167,961,623 104,793,321 62.39%

LOCATION OPERATING BALANCE $ 2,300,000 2,300,000 49,015,862

RESERVES

Reserve for Economic Uncertainties $ 2,300,000 2,300,000

NOTE: As of April 30, 2018 actual revenues to date were 91.59% and actual expenditures to date were 63.45%

of the revised budget to date.
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IRVINE VALLEY COLLEGE

General Fund Income and Expenditure Summary

As of April 30, 2019

Beg Bal &

REVENUES, EXPENDITURES Adopted Revised Receipts/ % Actual

AND CHANGE IN FUND BALANCE Budget Budget Expenditures to Revised

SOURCES OF FUNDS

LOCATION BEGINNING BALANCE $ 5,257,350 5,257,350 5,257,350 100.00%

REVENUES:

Unrestricted Budget Allocation $ 65,828,516 65,828,516 65,059,621 98.83%

Restricted Budget Allocation 21,595,323 25,109,395 14,036,279 55.90%

Total Revenue 87,423,839 90,937,911 79,095,900 86.98%

INCOMING TRANSFERS 8980-8989 2,100,000 2,100,000 1,588,879      75.66%

TOTAL SOURCES OF FUNDS $ 94,781,189 98,295,261 85,942,129 87.43%

USES OF FUNDS

EXPENDITURES:

Academic Salaries 1000-1999 $ 33,258,855 34,585,789 27,967,034 80.86%

Classified Salaries 2000-2999 18,807,573 19,039,207 13,018,277 68.38%

Employee Benefits 3000-3999 21,234,208 21,798,098 15,900,477 72.94%

Supplies & Materials 4000-4999 1,875,908 2,052,772 926,647 45.14%

Services & Other Operating 5000-5999 12,055,190 10,683,544 4,026,400 37.69%

Capital Outlay 6000-6999 5,670,101 6,039,250 1,286,960 21.31%

Payments to Students 7500-7699 879,354 3,096,601 1,909,052 61.65%

Total Expenditures $ 93,781,189 97,295,261 65,034,847 66.84%

OTHER FINANCING SOURCES/(USES):

Transfers Out 7300-7399 $ -               -                  -                 

Other Transfers 7400-7499 -               -                  -                 

Total Other Uses -               -                  -                 

TOTAL USES OF FUNDS 93,781,189 97,295,261 65,034,847 66.84%

LOCATION OPERATING BALANCE $ 1,000,000 1,000,000       20,907,282

RESERVES

Reserve for Economic Uncertainties $ 1,000,000 1,000,000

NOTE: As of April 30, 2018 actual revenues to date were 92.24% and actual expenditures to date were 71.64%

of the revised budget to date.



 
Item Submitted By: Ann-Marie Gabel, Vice Chancellor, Business Services 
 

SOUTH ORANGE COUNTY COMMUNITY COLLEGE DISTRICT ITEM:   7.5 
DATE:  5/20/19   

 
TO:  Board of Trustees 
 
FROM: Kathleen F. Burke, Chancellor 
 
RE: SOCCCD: Quarterly Investment Report   
 
ACTION: Information 
 

 
BACKGROUND 
 
Government Code Section 53646 states that local agencies in California, including 
educational institutions, may render an annual statement of investment policy and a 
quarterly investment report to their local governing board.  In addition, BP 3102 
requires a quarterly report on the district’s investments.   
 
 

 

STATUS 

 
As of the quarter ending on March 31, 2019, our cash balances were $340,187,662.30 
in the Orange County Investment Pool (OCIP), and the OCIP investment pool is 
yielding an average of 2.23% compared to prior quarter of 1.96%. 
 
The cash balances for the Local Agency Investment Fund (LAIF) Pooled Investment 
were $27,078,607.93, and the LAIF investment pool is yielding an average of 2.55% 
compared to prior quarter of 2.40%.   
 
Both pools are highly liquid, with overnight wire transfers available upon request. 

 

 
 
  
 
 
 
  



Item Submitted By: Ann-Marie Gabel, Vice Chancellor, Business Services 

SOUTH ORANGE COUNTY COMMUNITY COLLEGE DISTRICT ITEM:     7.6 
         DATE:    5/20/19 
 
TO:    Board of Trustees 
 
FROM: Kathleen F. Burke, Chancellor 
 
RE:  SOCCCD: Pension Stabilization Trust Fund 
 
ACTION:   Information 
 

 
BACKGROUND 
 
In March 2016, the Board of Trustees authorized the District to join the California 
Public Entity Pension Stabilization Trust to set aside funds to offset the cost increases 
related to the STRS and PERS retirement systems pension liabilities.  The trust was 
established with the Benefit Trust Company and Morgan Stanley as the registered 
investment advisor.  
 

 
 

STATUS 
 

This report is for the period ending March 31, 2019 (EXHIBIT A).  The portfolio is 
composed of 14.1% equity funds and 85.9% fixed income mutual funds. The portfolio’s 
performance for the quarter increased 3.79%, ending with a fair market value of 
$32,819,620. The annualized return since inception is 2.42%.  In this quarter, 
$1,657,268 was withdrawn and transferred to the colleges and district services to 
offset increased pension costs. 
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Pension Stabilization Trust

Month - Year Contributions Contribution Total Withdrawals Ending Value

June-2016 14,500,000              14,500,000              -                           14,633,971              

September-2016 -                           14,500,000              -                           14,817,905              

December-2016 12,600,000              27,100,000              407,038                   26,758,346              

March-2017 -                           27,100,000              623,771                   26,627,198              

June-2017 -                           27,100,000              476,582                   26,672,038              

September-2017 -                           27,100,000              576,098                   26,439,611              

December-2017 -                           27,100,000              788,093                   25,829,514              

March-2018 12,600,000              39,700,000              1,076,350                37,122,840              

June-2018 -                           39,700,000              1,025,678                35,977,782              

September-2018 -                           39,700,000              1,063,186                35,113,127              

December-2018 -                           39,700,000              1,205,047                33,205,615              

March-2019 -                           39,700,000              1,657,268                32,819,620              

EXHIBIT A 
Page 2 of 2



Item Submitted By: Ann-Marie Gabel, Vice Chancellor, Business Services 
 

SOUTH ORANGE COUNTY COMMUNITY COLLEGE DISTRICT ITEM:     7.7 
         DATE:    5/20/19 
 
TO:    Board of Trustees 
 
FROM: Kathleen F. Burke, Chancellor 
 
RE:  SOCCCD:  Retiree (OPEB) Trust Fund 
 
ACTION:   Information 
 

 
BACKGROUND 
 
In April 2008, the Board of Trustees authorized the establishment of an irrevocable 
trust to comply with GASB No. 43 (Financial Reporting for Postemployment Benefit 
Plans Other Than Pensions) and GASB No. 45 (Accounting and Financial Reporting 
by Employers for Postemployment Benefits other than Pensions). The trust was 
established with the Benefit Trust Company and is administered through the Futuris 
Public Entity Trust Program.  

 
 

STATUS 
 

This report is for the period ending March 31, 2019 (EXHIBIT A).   
 
For March, the portfolio was composed of 44.8% common stocks (domestic and 
international) and 55.2% fixed funds (bonds). The portfolio’s performance increased 
1.01%, ending with a fair market value of $119,209,320 and an annualized return of 
5.46% since inception. 
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Benefit Trust - Retiree (OPEB) Trust

Month - Year  Contributions  Contribution Balance 
 Month-End 

Investment Values 

June-08 50,791,103$          50,791,103$                   50,589,708$            

June-09 -$                       50,791,103$                   44,706,214$            

June-10 -$                       50,791,103$                   51,342,419$            

June-11 4,618,708$            55,409,811$                   65,060,898$            

June-12 -$                       55,409,811$                   64,788,984$            

June-13 5,000,000$            60,409,811$                   76,038,439$            

June-14 8,389,913$            68,799,724$                   95,689,395$            

June-15 (4,000,000)$           64,799,724$                   92,222,506$            

June-16 -$                       64,799,724$                   92,851,363$            

June-17 6,876,878$            71,676,602$                   110,063,884$          

July-17 -$                       71,676,602$                   111,728,835$          

August-17 -$                       71,676,602$                   112,145,520$          

September-17 -$                       71,676,602$                   113,277,751$          

October-17 -$                       71,676,602$                   114,061,414$          

November-17 -$                       71,676,602$                   115,163,531$          

December-17 -$                       71,676,602$                   116,227,289$          

January-18 -$                       71,676,602$                   119,034,135$          

February-18 -$                       71,676,602$                   115,906,436$          

March-18 -$                       71,676,602$                   115,625,568$          

April-18 -$                       71,676,602$                   115,818,885$          

May-18 -$                       71,676,602$                   116,640,143$          

June-18 -$                       71,676,602$                   116,478,409$          

July-18 -$                       71,676,602$                   117,809,747$          

August-18 -$                       71,676,602$                   118,920,059$          

September-18 1,053,093$            72,729,695$                   119,738,877$          

October-18 -$                       72,729,695$                   113,870,918$          

November-18 -$                       72,729,695$                   114,824,706$          

December-18 -$                       72,729,695$                   110,932,006$          

January-19 -$                       72,729,695$                   116,522,929$          

February-19 -$                       72,729,695$                   118,015,218$          

March-19 -$                       72,729,695$                   119,209,320$          
72,729,695$          
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SOUTH ORANGE COUNTY COMMUNITY COLLEGE DISTRICT ITEM:   8.0 
         DATE:  5/20/19 
 
 
TO:  Board of Trustees 
 
FROM: Kathleen F. Burke, Chancellor  
 
RE: Reports from Administration and Governance Groups 
 
ACTION: None 
 
 
 
 
Reports by the following individuals and groups may be written and submitted 
through the docket process prior to distribution of the Board agenda packet.   
 
Chancellor and College Presidents written reports are included for information.  
 
Speakers are limited up to two minutes each. 

 
Saddleback College Academic Senate 
Faculty Association 
Irvine Valley College Academic Senate  
Vice Chancellor, Technology & Learning Services 
Vice Chancellor, Human Resources 
Vice Chancellor, Business Services 
Irvine Valley College Classified Senate 
California School Employees Association 
Saddleback College Classified Senate 
Police Officers’ Association 
 

 

 



 

1 
 

 

DATE:  May 20, 2019     

TO:  Members of the Board of Trustees 

FROM:  Chancellor Kathleen F. Burke, Ed.D. 

SUBJECT: District Services Report for May 20 Board of Trustees Meeting 

 

 

 

Go Angels! Go Gauchos!  
I was proud to join Saddleback college students, staff, faculty, and 

community supporters during Saddleback College Night at Angel Stadium on 

April 19. The Angels squared off against the Seattle Mariners and although 

the night didn’t end in a win for the home team, we had a great time 

socializing and coming together that evening on behalf of the Gauchos. I 

hope that the night resulted in funds raised for the foundation and I look 

forward to participating again. Pictured here are my son and I at the game.  

 

Mission Viejo City Council Recognition  
On April 23, I attended the Mission Viejo City Council meeting with Trustee 
Tim Jemal and Dr. Elliot Stern to accept a proclamation in recognition of 
Community College Awareness Month. We were greeted warmly by the 
mayor and city council and reminded of our impact in the Mission Viejo 
community.  

 
2020 Census  
The decennial census is quickly approaching and the Census Bureau is 
conducting massive outreach to ensure that every member in our 
community is counted. As you know, hundreds of billions of dollars in federal 
funding are directly connected to census counts. This year, the Bureau plans 
to hire 350,000 to 375,000 enumerators nationwide. These jobs could be 

great opportunities for our students and we are encouraging them to apply. 
Anyone can visit 2020census.gov to learn more.  

 
Denim Day  
In addition to the resolution passed by the Board of Trustees on April 22 to 
recognize the 20th Anniversary of Denim Day, I am thankful to Irvine Valley 
College (IVC) for their awareness activities on Denim Day. On April 24, I joined 
IVC students, staff, and faculty in denim to bring awareness to college 
campuses about sexual assault, violence, and rape. The quad area was full of 
activity, with photo opportunities, prize giveaways, food and much more.  
 

 
 

https://protect-us.mimecast.com/s/DQtbC73y2ouzqlmnuWtTxT?domain=2020census.gov
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        Kimono Tea Ceremony  
On April 29, I was pleased to join Irvine Valley College for a special Kimono 
Dedication and traditional Japanese Tea Ceremony. These events were 
made possible through the vital partnership of the Irvine Rotary. In 2011, 
Irvine Valley College partnered with the City of Irvine, the Greater Irvine 
Chamber of Commerce, and the Irvine Rotary to put on a Kimono Festival 
and Showcase, in an effort to raise funds for the victims of the Japanese 
earthquake. Eight years later, a wedding kimono that was purchased during 
the showcase, is now housed for all to observe and treasure within the IVC 
Library. Honoring cultural traditions is important to the IVC community. 
Each opportunity we have to celebrate our differences, allows us to work 
closer together.  

 
Student Advocacy Day  
Engaged students from the Saddleback College 
Associated Student Government participated in an 
advocacy trip to Sacramento on May 1 to advocate 
for college affordability, specifically for AB 2, AB 
1314, and SB 291. They met with Assembly 
Members Cottie Petrie-Norris, Jose Medina, Steven 
Choi, and Senators Pat Bates and Connie Leyva. 
They also had opportunities to testify during the 
Assembly Budget Subcommittee hearing. During the 
hearing, our students spoke about non-academic 
barriers and student Mahmoud El Farra, touched on 
the impacts of mental health needs. Mahmoud’s 
testimony can be heard by visiting the link at the 
one hour and 33 minute mark. The students were 
accompanied on the trip by Gov. Relations Director, 
Letitia Clark; Student Advisor, Chris Hargraves; and 
David Neben from Strategic Education Services. The 
students learned a lot about the legislative process 
and the value of their voices. They plan to make an 
annual trip to Sacramento for advocacy work.  

 

ACCJC and CCLC Conference  
During the last week in April and first week in May, I had the opportunity to present with my colleague, Erika Endrijonas, 
on accreditation visits at the ACCJC Conference in San Francisco. Additionally, I attended the CCLC Annual Trustees 
Conference in Lake Tahoe with colleagues across the state.  

  

https://protect-us.mimecast.com/s/adbnCG6XoLUBNXKpuKMVo1?domain=assembly.ca.gov
file:///D:/Users/lclark31/AppData/Local/Microsoft/Windows/INetCache/Content.Outlook/Q3L0QX7I/link
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Meeting with Congressman Levin 
On May 6, I joined a meeting with Representative 

Levin to discuss the many great programs we 

have to offer particularly in our Veterans 

programs and services. In addition, there was 

some discussion about the nascent alternative 

fuels program in Automotive Technology. We 

learned that Saddleback College is at the northern 

border of the Congressmember’s district, which 

encompasses northern San Diego County as well. 

Representative Levin asked us about the number 

of DACA students served at Saddleback College, 

and according to our last state apportionment 

report for the current fiscal year, Saddleback 

College served 763 DACA students and Irvine 

Valley College served 430, for a districtwide total of 1193. 

 

Follow, Tweet @SoChance_ 
This month I started a twitter page to share information about 

our students, faculty, staff, and programs. I also plan to share 

information from higher education influencers and thought 

leaders who can help inspire the work we do to promote student 

success. If you are on twitter, let’s connect in the twitterverse. 

Follow @SoChance and I’ll follow you back. Thanks SO much! 

 

Governor’s May Revision to the 2019-2020 Budget  

On Thursday, May 9, Governor Newsom presented his May Revision budget proposal for the 2019-20 fiscal year.  He has 

focused the budget on building reserves, reducing liabilities, and funding initiatives to help California families.  During his 

news conference, he indicated, “the California Dream must be built on a strong fiscal foundation”.  He went on to say, 

“this budget fortifies California’s fiscal position while making long-sighted investments to increase affordability for 

California families. The affordability crisis families face in this state is very real, and that’s why this budget tackles those 

challenges head-on by focusing on housing, health care, early childhood and higher education.”  Overall, the May Revision 

provides an additional $3.2 billion in short-term revenues; however, the long-term forecast declines by $1.6 billion into 

2022-23.  

For the most part, the budget remained status quo for community colleges.  The significant changes affecting our District 

is a decrease in cost of living adjustment, an increase to the California Promise Program, and a one-time allocation for 

deferred maintenance and instructional equipment.  The major components of the budget include: 

 $230 million (3.26%) for cost of living adjustment (COLA).  This is an $18.3 million (0.2%) decrease from the January 
proposal.  Our District Resources Allocation Committee (DRAC) allocation for the operating budgets will be 
decreased by $314 thousand as a result. 

https://twitter.com/SOChance_
https://twitter.com/SOChance_
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Continued: Governor’s May Revision to the 2019-2020 Budget   

 $26 million (0.55%) for growth.  These funds have been identified as one-time, which is a shift from what is 
normally expected.  Since we are not projecting any growth revenue, this change will not affect us. 

 $3.15 billion investment in the unfunded STRS liability.  This is a $150 million increase from the January proposal 
and will reduce the STRS employer contribution from 17.10% to 16.7%, an approximate $291 thousand additional 
savings for SOCCCD for FY 2019-20. 

 $45.2 million to provide a second year of free tuition under the California Promise Program (AB 19).  This is a $5.2 
million increase from the January proposal.  We estimate that this could provide SOCCCD with $200 thousand in 
additional funding. 

 $361.3 million for 15 new and 15 continuing capital outlay projects.  The Gateway Building at Saddleback College 
is one of the 15 new projects proposed for funding.   

o The overall State contribution to this project will be just over $26 million once fully funded over the next 
two years.  The proposed State funding for FY 2019-20 is $1.7 million, with a District match of $1.8 million 
and will cover preliminary plans and working drawings only.  The remaining funds for construction and 
equipment will come in the FY 2020-21 budget. 

 

Legislative Update 
As we progress through the legislative session, please make note of the various bills we are supporting or opposing. We 
will provide a monthly update on the status of the bills.    

 

AB 2 (Santiago) – SUPPORT  

California College Promise   

AB 2 would extend the free waiver from one year to two years in the California Community College Promise program for first 
time full-time community college students.                                                                                                    Passed in Assembly Higher 
Education Committee on March 20, 2019 and referred to Appropriations Committee. (No change since 4/3/19) 

 

AB 30 (Holden) – SUPPORT  
Community Colleges: College and Career Access Pathways Partnerships  

This bill would eliminate the requirement imposed on the governing board of each district entering into a CCAP partnership 
agreement to present the dual enrollment partnership agreement as an informational item at a separate open public meeting 
of that board before taking public comment and acting to approve or reject the proposed agreement. The bill would move the 
deadline for the chancellor to prepare a summary report described above from January 1, 2021, to January 1, 2020. The bill 
would extend the operation of the CCAP partnership provisions until January 1, 2027.  
In committee: Set, first hearing. Referred to Appropriations.  

 

AB 612 (Weber) – SUPPORT  
CalFresh: Restaurant Meals Program                                                                                                                                                 

Programs such as SNAP, CalFresh, and other supplemental nutrition assistance benefits allocated at the state by the federal 
government are available at qualified restaurants. This bill would allow for those provisions applicable to the California 



 

5 
 

Community Colleges system. The bill would require the department to implement its provisions by all-county letter or similar 
instruction until regulations are adopted and to adopt regulations implementing the bill on or before February 1, 2021.  
From committee: Do pass and re-refer to Com. on APPR. (Ayes 11. Noes 0.) (April 23). Re-referred to Com. on Appropriations. 

 

SB 291 (Leyva) – SUPPORT 
California Community College Student financial Aid Program 

The bill would establish the California Community College Student Financial Aid Program, to provide need-based grant awards 
to eligible community college students who attend a California community college voluntarily designated by its district 
governing board to participate in the program, as specified. Subject to an appropriation by the Legislature, the bill specifies that 
the program shall be administered by the Board of Governors of the California Community Colleges and implemented by the 
eligible California community colleges.  
Placed on Appropriations suspense file.   

 

SB 575 (Bradford) – SUPPORT  
Second Chance Cal Grants  

SB 575, removes outdated barriers and expands access to postsecondary education opportunities for incarcerated students 
through second chance Cal Grants. This bill ensures that incarceration will not automatically disqualify students from the Cal 
Grant program while supporting effective rehabilitative efforts within our correctional institutions.  
Heard on April 29 and places on Appropriations suspense file.   

 

SB 700 (Roth) – SUPPORT 
Consortium model for nursing students: clinical placements 

Language not yet available.   
Referred to committee on Rules or RLS.  













TO: Members of the Board of Trustees 
Chancellor Kathleen F. Burke, Ed.D. 

FROM: Dr. Elliot Stern, President 

SUBJECT: Report for May 20, 2019 Board of Trustees Meeting 

Visit to Representative Mike Levin’s Office Focuses on Veterans, Auto Tech 
On Tuesday, May 6 college and district representatives met with Congressman Mike Levin in his Dana 
Point office.  The very positive meeting focused on veteran programs and services, and emerging 
alternative fuel programs in the automotive technology department.  The visiting team included Trustee 
Tim Jemal, Chancellor Kathleen Burke, President Stern, Letitia Clark, Terence Nelson, and Kristen Lennel 
of Capital Advocacy Partners.   

City of Mission Viejo Recognizes Community College Month 
President Stern joined Trustee Jemal and Chancellor Burke to accept a proclamation from the Mission 
Viejo City Council in honor of Community College Month.   During the meeting, Mayor Greg Raths 
commented warmly about the college, noting that his children are currently students at Saddleback, and 
that he himself is an alum of the college.  

Commencement 2019 
The Class of 2019 will be recognized at Saddleback College’s 50th Commencement Ceremony on Friday, 
May 24. This year, 5,333 degrees and certificates will be awarded, a seven percent increase over last 
year.  A total of 792 graduates are graduating with honors.  The youngest graduate is 16, and the oldest 
graduate is 68.  The commencement speaker will be Dr. Victor Rios, associate dean of social science and 
a professor of sociology at the University of California, Santa Barbara, and the author of five books and 
creator of Project GRIT, a human development program that works with educators to refine leadership, 
civic engagement, and personal and academic empowerment in at-risk youth. 

Saddleback College Granted Eligibility to Apply for Hispanic Serving Institution Grants  
Saddleback College can now apply for Hispanic Serving Institution (HSI) or HSI-STEM funding, after being 
granted eligibility by the U.S. Department of Education.  This means that if the college does acquire an 
HSI grant, we would be officially designated as a Hispanic Serving Institution.  

Saddleback College has been certified as eligible to apply for funding under the Department of 
Education’s Title III and Title V programs by meeting minority student enrollment requirements (over 25 
percent of full-time undergraduate students are Hispanic) and by successfully seeking a waiver of the 
“needy student” requirement (the college demonstrated that while fewer than 50 percent of degree-
seeking students receive certain types of financial assistance, Saddleback’s students have financial need 
as a result of the high cost of living in the region).  



South Orange County Annual Economic Report  
President Stern and Dean Tony Teng presented the college’s annual economic report to the South 
Orange County Economic Coalition on Tuesday, April 23 at the Laguna Hills Community Center.  The 
report is the only data and market analysis that focuses exclusively on South Orange County.  In addition 
to presenting the data in the report, President Stern and Dean Teng offered a vision of Saddleback as a 
leader and partner in shaping the economic future of our region.   

Based on the sector strengths of the region and our desire to create new economic opportunities for 
students and community, President Stern is encouraging development of new programs and expansion 
of program development in the following five areas: cybersecurity, data analytics, 
mechatronics/advanced manufacturing, medical device manufacturing, and logistics/supply chain 
management.  

Congratulations to our Emeritus Institute Professor of the Year! 
Congratulations to Fleur Fong, who was recently named the Emeritus Institute Associate Faculty of the 
Year! A kinesiology instructor in the Emeritus Institute for 28 years, Fleur is commended by her students 
for her motivating presence and vast knowledge. Here are some of the comments from Fleur's students: 

"Fleur Fong is an extraordinary and knowledgeable teacher. She takes time to interact with the students 
and always brings something new to the class." 

"What an inspirational leader she is! She motivated students to achieve their goals and helped me get 
back to exercising with a smile and wanting more!" 

Fleur has a Bachelor of Science degree in physical education from Baylor University, and a Master of 
Science degree in kinesiology from CSU Fullerton. 

Fifty Nursing Graduates Recognized at Pinning Ceremony 
The Saddleback College Nursing Program honored 50 graduating nursing students in a symbolic candle 
lighting and pinning ceremony on Tuesday, May 7 at 7:00 pm in the McKinney Theatre. Each graduate  
was given a time-honored pin, a symbol of a nurse’s service to others and their induction into the 
nursing profession.  

Dr. Barbara Huggins, Nursing Program Director, offered welcome remarks, and a “Remember When” 
speech was delivered by graduating students Omar Espinoza and Louise Hobbs. Professor Christina 
Bowles presented the spring 2019 graduating class.  

Graduates received a symbolic pin from Professors Lindsay Kapp and Phillis Kucharski. Graduating 
student Diana Riggs presented the farewell address to her fellow classmates, and Elaria Wong read the 
class pledge. Graduate Lisa Kline read a message while Professors Patricia McGinley and Loretta Niccola 
took part in the lighting of the candles, symbolizing the “passing of the flame” from Florence Nightingale 
to each nurse. Dr. Diane Pestolesi presented acknowledgments and bid farewell to the class with 
graduate Jaime Green. 

Child Development Center Awarded Funds to Increase Child Care Affordability 
A new grant from the U.S. Department of Education will help make on-campus child care more 
affordable to low-income student-parents at Saddleback College. The Child Care Access Means Parents 
in School Program (CCAMPIS) award amounts to $116,000 a year for four years, and will allow the 
Saddleback College Child Development Center (CDC) to increase the number of student-parents that can 
afford child care while pursuing their higher education goals.  



Currently, student-parents who are enrolled at the college receive first priority in registration at the CDC, 
and those enrolled in six or more units per semester may qualify for a discount from the regular child 
care tuition rates. The CCAMPIS award will allow for an additional child care discount to qualifying 
student-parents, and expand the CDC’s program offerings to more children, reducing the wait list for 
acceptance. 
 
In 2016, California was second in the top ten least affordable states for center-based infant care, with 
center-based care taking up nearly 83% of the budget of a married family at the poverty line. When 
added to the high cost of living in Orange County, student-parents often cannot afford the child care 
needed in order to get the education necessary to earn higher wages. Saddleback College leadership 
understands the importance of removing barriers to education and prides itself in providing on-campus 
child care to its students.  

Award funds will also be used to assist with filling the Children’s Closet and Food Pantry service available 
to low-income students with children enrolled in the CDC and to assist the CDC to pursue accreditation 
through the National Association for the Education of Young Children (NAEYC). NAEYC accreditation will 
make Saddleback College veteran students that use the CDC eligible to receive separately available 
financial assistance from organizations such as ChildCare Aware of America. 

Kudos to Project Director Jeanne Harris-Caldwell and the Grants Office team for their work in securing 
this award! 
 
One Book, One College Culminates with Author Visit and Student Performances 
David Sheff, author of the One Book, One College book selection, Beautiful Boy: A Father's Journey 
Through His Son's Addiction, was welcomed by a full house in McKinney Theatre on Wednesday, May 1.  
The conversation and Q&A was the finale of a semester full of stimulating lectures, panel discussions, 
film presentations, and art installations that were inspired by and focused on the topic of the text. 

The Writing Awards from the One Book, One College Writing Collective were presented at the event. 
More than 35 entries were submitted for the inaugural collective, which invited students, faculty, and 
staff to provide written works related to drug and/or alcohol addiction. Three awards were given to the 
following students: 

Hannah Stone, "Buzzards, Booze, and Buncombe County" 
Milli Zunich, "Sing by the Light of the Sun" 
Chira Watson, "A Mother's Love" 

Student Savannah Ramirez choreographed and performed an untitled interpretive dance, and a Reader's 
Theatre performance was presented by Larry Radden and Jaegar Aaron Zenk. 

Thank you to the One Book, One College Committee for their dedication to creating a community of 
readers and inspiring engaging dialogue campus-wide: Chrissy Bird, Kim Branch-Stewart, Claire Cesareo, 
Bruce Gilman, Catherine Hayter, Irene Renault, Lydia Tamara, and Alicia Zach. 
 
Job-Ready Automotive Technology Students Earn Industrial Certification 
This semester 44 automotive technology students passed the NC3 Digital Multimeter certification, a 
Snap-on industrial certification that demonstrates widely-recognized achievement and technical 
expertise that is highly sought in the automotive industry. 

NC3 industry certifications are integrated into an existing academic course to enhance what is already 
being taught and provides students with relevant job-ready skills. 

 



 
Interior Design Students Win Breakout Creator Award at Design Competition Debut 
Saddleback College interior design students Victoria Russo, Cydney Mester, Michelle Zoldano, Azin Rad, 
Micayla Brewer, and Emma Nadalin, earned the Breakout Creator Award at the 2019 International 
Interior Design Association (IIDA) Southern California Chapter - Orange County Fashion Show on 
Thursday, April 11. The Breakout Creator Award is given to the best student team. 

The teams were tasked with a Project Runway-style challenge, using only grabbed interior design 
fabrics/samples and one hour to create a unique design. The team's theme was "House of Chanel." 

This was the first time the Interior Design Program at Saddleback College participated at the IIDA Orange 
County Fashion Show. Congratulations again to our students and the Interior Design Program for a 
memorable debut! 
 
Inaugural Walk and Roll for OASIS Event 
The Occupational and Academic Skills for Independence and Success (OASIS) program for adults with 
disabilities hosted its inaugural Walk and Roll event on Saturday, May 4. Faculty, staff, students, family 
members, and community members came together to raise awareness and funds for the adult 
education program.  The event will be held again next spring. 
 
Marketing Projects Earn Awards at Recent Conference 
At the recent California Community Colleges Public Relations Organization annual conference, three 
Saddleback College marketing projects earned awards: 

2018 Gala Invitation Suite: First Place, Note/Card/Invitation Category; 
Customized Workplace Training Ad: Second Place, Print Advertising Category; 
Fine Arts Spring Brochure: Third Place, Brochure Division B 

Congratulations to Donna Pribyl, Heather Siemon, and Kristen Bush from our graphic design team, and 
to Erin McHenry, Israel Dominguez, and Janet Miller for their collaboration and creativity in the 
development of these winning marketing pieces. 
 
Athletics Update 
Coaches Earn 200th Win: Congratulations to Saddleback baseball coach Sommer McCartney and 
women’s tennis coach Jay Amos as each earned their 200th career win at Saddleback this month. Coach 
McCartney, now in his eighth season, earned his 200th victory last week in a 7-1 win at College of the 
Sequoias. Coach Amos, who is in his 19th year with the women’s tennis program, earned his 200th 
victory with a 7-2 win at Cypress College on the last day of conference competition earlier this month. 

Saddleback Hosts OEC Swimming Championships: Saddleback College is hosting the Orange Empire 
Conference swimming championships in the campus pool from Thursday, April 18 through Saturday, 
April 20.  Over 200 student-athletes representing 12 teams will complete in the three-day event. A 
special thank you to the athletics department and the maintenance and operations staff for organizing 
and running such a large competition. 
 
Fine Arts and Media Technology Update 
The ribald and darkly comic Dog Sees God: Confessions of a Teenage Blockhead, a contemporary update 
of everyone’s favorite cartoon characters as teenagers, was held in the Studio Theatre in late April and 
early May. To the delight and surprise of the cast and crew, Bert V. Royal, the writer of the show, 
attended the last performance.  He said he loved the show and stayed to take photos with the cast.   
 

 



Speech and Debate Team Wins Big in Reno: The Saddleback College Speech and Debate Team returned 
in triumph in April from the Phi Rho Pi National Forensics Tournament in Reno! The following students 
won individual awards: Sergio Ochoa - Bronze, Poetry; Josh Teincuff - Bronze, Extemporaneous 
Speaking; Bailey Helmick - Bronze, Dramatic Interpretation; and Kate Cohee - Gold, IPDA Debate and 
Gold, Impromptu Speaking. Students Sergio Ochoa, Lacey Hickerson, Marissa Guillen, and Mariana 
Mederious won Gold in Reader's Theatre. Finally, the team won the following Sweepstakes Awards: 
Silver, Individual Events Sweepstakes; Bronze, Debate Sweepstakes; and Bronze, Overall.  

The Saddleback Wind Ensemble held a concert conducted by Saddleback's own Georgios Kouritas on  
Friday, May 3 at 7:30 pm in FA 103. 

American classical pianist Richard Cionco played works by Beethoven, Janá ek, Lecuona, Chopin, and 
Liszt on Saturday, May 4 at 7:30 pm in the McKinney Theatre. 

The Speech and Debate Showcase was held on Monday, May 6 at 5:00 pm in the McKinney Theatre.  The 
team delighted the audience with its ability to extemporize, contemporize, hypothesize, and verbalize 
topics and issues of our times.  
 
The Jazz Combos Concert was held in the McKinney Theatre on Monday, April 29 at 7:30 pm.  The 
audience was treated to eight different jazz combos. Featuring standard American jazz and originals by 
our students, this creative enterprise is always a fun way to end the semester.  

The Saddleback College Chamber Music Orchestra performed on Friday, May 3 at 9:00 am in FA 103.  

Respectfully Submitted, 

 
Elliot Stern 
President 
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